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March 11 & 12, 2010 
Cardage House Inn, KM Macleod Trail SE Calgary. AB 

ALBERTA MAGAZINES 

CONFERENCE 

RECHARGE YOUR EDITORIAL, 

DESIGN, AND AD SALES! 

Join s or Western Canadas largest magazine conference with industry 

experts including keynote speaker, Ina Salta, art director extraordinaire 

formerly with Time, Worth, and Golf magazines. Whether you're o newbie 

or a seasoned pro, you're sure to learn something new 

Canadá .'. cosGlob lI Canh011Akb 

VOnscontneotal W/ORLDCOLOR 

alhartamagazines.coln 

Get your own copy of 

Windspeaker... 
Subscribe today! 

1- 800 -661 -5469 
subscribe @ammsa.com 

THE MOMENTS THAT 
LEAVE YOU SPEECHLESS, 

IN 10 LANGUAGES 

We're honoured to be one of the official broadcasters of 
the Vancouver 2010 Winter Olympic Games. Join us for 
10 hours of coverage each day, in Aboriginal languages, 

English and French. Watch Team Canada make us all proud. 
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Vote for 
The Kelowna Accord. 

Vote 
Strategically. 

Vote for 
The Liberal Party of Canada. 

Aboriginal Peoples' Commission 

81 Metcalfe Street, Suite 400 Ottawa, Ontario KIP 6M8 

Phone: (613) 237 -0740 www.apc- cpa.ca 

Aboriginal Peoples'commission 
Commission des peoples autochtones 

Page [21 
.. ..'al f. 

February 2010 
Ott ,:, ,, 

a 

E 

1 
7 

;( Cs. 

Cye,...y 

5 



Canada's National Aboriginal News Source 

Publisher 
Bert Crowfoot 

Editorial 
1- 780-455 -2700 

E -mail: windspeaker@ammscs com 

Contributing News Editor 
Debora Steel 

Staff Writers 
Dianne Meili 

!she Thompson 

Production 
Judy Anonson 

Advertising Sales 
1- 800 -661 -5469 

E -mail: market@ammsa.cam 

Director of Marketing 
Paul Macedo 

Toronto, Ottawa-Hull, Montreal, 
Manitoba, Maritimes 

Keven Kanten 

Alberta, Northwest Territories 
Shirley Olsen 

BC, Yukon, Saskatchewan 
Brad Crowfoot 

Rural Ontario, Rural Quebec and USA 

Myles Whitford 

Accounts 

Carol Russ Hermen Fernandes 

Circulation 
Janet White 

AMMSA BOARD OF DIRECTORS 

President 
Noel McNaughton 

Vice President 
Rose Marie Willier 

Treasurer 
Chester Cunningham 

Secretary 
Jennie Cardinal 

Directors 
Harrison Cardinal 
Leona Shandruk 

Monthly Circulation: 22,000 
Windspeaker 1 -year subscription: $55.00 +GST 

Published since 1983, Windspeaker is 

politically and financially independent. 

COPY RIGHTS 
Advertisements designed, set and produced by 

Windspeaker as well as pictures, news, 
cartoons, editorial content and other printed 
material are the property of Windspeaker and 
may not be used without the express written 

permission of Windspeaker. 
Letters to the editor and all undeliverable 

Canadian addressed copies can be sent to: 

Windspeaker 
13245 - 146 Street NW, 

Edmonton, Alberta T5L 458 
General Enquiries: windspeaker@ammsa.rom 

Rants and Raves. levers @ammsa.com 

MEMBERSHIPS 
Magazines Canada 

Alberta Magazine Publishers Association 

ADVERTISING 
The advertising deadline for the 

March 2010 issue of Windspeaker is 
February 18, 2010. 

Coll toll free at 1- 800661 -5469 
for more information. 

Canadä 

Features 
Nation takes initiative to battle 
climate change 

The verdict is in. First Nations across Canada 
are dealing with the dramatic effects of climate 
change on a daily basis. As a result, some are 
taking the initiative to make changes in their 
community as a way to preserve their territory 
for future generations. 

8 

Involve First Nations in combating 
climate change 9 

Assembly of First Nations National Chief Shawn 
Atleo is calling on the people of Canada to push 
the federal government to take climate change 
seriously. 

Churches work to educate congregations 10 

It's difficult for Aboriginal people to feel 
accepted in churches when the corporate 
offices of those same churches question 
claims for residential school payments. 

Chief and council salaries fodder for 
discussion 

According to First Nations leaders, criticism 
about how much chief and council take home in 

wages can't be avoided. Whether their salaries 
are in the six -figures, or even if they don't receive 
a salary, not every band member is going to 
support how funds are spent. 

11 

Departments 
[ rants and raves ] 5 

[ what's happening ] 7 

[ windspeaker briefs ] 9 

[ strictly speaking ] 12 

[ windspeaker confidential ] 13 

[ radio's most active ] 13 

[ olympic torch relay ] 14 & 15 

[ provincial news ] 16 to 20 

[ sports ] 21 

[ health ] 22 

[ education ] 23 

[ careers and training ] 24 

[ careers ] 25 

[ footprints ] Edward Head 26 

The thunder of the north has been silenced. 
Edward Head, who was a founding member, and 
former regional president and vice -president of the 
Manitoba Métis Federation, passed away Oct. 27, 

2009. 

Windspeaker is published by the Aboriginal Multi -Media Society ( AMMSA) 
Canada's largest publisher of Aboriginal news and information. 

AMMSA's other publications include: 

Alberta Sweetgrass - The Aboriginal Newspaper of Alberta 

Saskatchewan Sage - The Aboriginal Newspaper of Saskatchewan 

Business Quarterly - Canada's Aboriginal Business Magazine 
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Voted #1 
In Customer 
Satisfaction 

RORY 

MCGILL MATTHEW 
TAYLOR 

a l 
We Are Driven 

To Get You Driving 

FREE DELIVERY Canada or Expenses Covered! 
Call Anytime! 24 Hours - 7 Days A Week Apply On -line at: 

www.afscredit.com :wem I-866 -376 -7205 

HYE'NÒ f (e ILLUSIONS 

l.ar' 

Starring._ 
Hypnotist: Scott Wait P 

And 
Illusionist: Sean Watson 

Two great acts - one spectacular night! 
Book now by calling: 1- 877 -347 -0663 

Visit: hypnoticillusions -com 

Many 
Nations 

Canada's First Nations 

Group and Pension 

Benefit Provider. 

The Strength of 
Many Nations 

protecting 
our future." 

Pension Plans 

Group Life and Health Insurance 
Puns 

vidual Life and ()Motility 
seance 

eotmeal Services and Products 

tical Illness - Individual /Group 

rage for Chief and Council 

Casual Employees Coverage 

-Term Care Insurance 

Regular On -Site Service from 

er Representative 

Phone: 
667 -7830 
or 

8 -4669 
www.manynation 

(41 USE YOUR RECREATIONAL, SPORT, ARTISTIC, AND 
Alberta's Future PEOPLE SKILLS TO MAKE A DIFFERENCE THIS SUMMER Leader 

Applications are currently being accepted for Youth Workers and Arts Mentors to work within Alberta's 
Future Leaders program (AFL) - for more information about the AFL program and a detailed job 
description, please follow this link htlo //tor alblik programs /sports /abfuture /index.asp 

Positions will be located in First Nations 8 Metis communities throughout Alberta for the summer. Successful 
candidates will: 

Live in a First Nation or Metis community, becoming a link in the chain that strengthens the community 
Organize sport, recreation and arts programming for Aboriginal youth 
Work with local recreation directors, community organizations, leaders, schools, band councils and volunteers 
Develop meaningful relationships 
Work and live with another Youth Worker or Arts Mentor 
Be pan of significant "life- changing" experiences 

The Alberta's Future Leaders program is co- sponsored by the Alberta Sport, Recreation, Parks and Wildlife Foundation 
and the Alberta Foundation for the Arts. 

Compensation: The contract period for youth workers and arts mentors is from May 1 to August 27 (INCLUSIVE), with irregular 
and occasional long hours, including evening and weekends as required. Maximum of 40 hours per week. 
Total Compensation for the contract period is 510,800.00. Application deadline: February 26, 2010. 

Please apply for one of the following positions: 

AFL YOUTH WORKER: Your experience in Recreation, Sport Physical Education, Education, Native Studies, Social 
Work, Child/Youth Care or other relevant fields is what is needed for this unique position. Youth Workers have experience 
working with youth and are able to plan, organize and implement recreation, sport and arts programs. A youth worker's self - 
motivation, communication skills, and ability to work within a team will be imperative when living and working in another 
cultural setting. 

Youth Workers will be contract employees of the community in which they are placed. 

Please forward a letter of application along with your resume in confidence to: 

Alison Rowan or Scott Grevlund, Recreation Consultant Phone: 780 -422 -9254 
Alberta's Future Leaders Program Fax 780- 427 -5140 
903 Standard Life Centre Email: Alison Rnwan®ow ab ca or 
10405 Jasper Ave. Scott.Grevlund ®oov,ab.ca 
Edmonton, AB T5J 4R7 

AFL ARTS MENTORS: Your experience with the Fine Arts, Arts Education or Native Studies, and working with young 
Aboriginal people is what is needed for this dynamic position. Arts mentors are organized, excellent communicators and self- 
motivated leaders who provide opportunities for young Aboriginal people to experience and develop their creative abilities. 

Mentors will be contract employees of the Alberta Foundation for the Arts. 

Please forward a letter of application Marie Burke Phone: 780 -415 -0481 
along with your resume in confidence to: Aboriginal and Community Arts Consultant Fax: 780- 422 -9132 

AFL Arts Program, 10708 -105 Street Email: Marie.Burke@gov.ab.ca 
Edmonton, AB T5H 0Al 

ALBERTA SPORT, RECREATION U 
PARKA& WILDLIFE 1(01:\DAtloiN ` Government 

of Alberta 
,/ktbv F,c.n 

BAD CREDIT, BANKRUPTCY, NO CREDIT ... LET US HELP YOU! 
THE AMIGOS are your most successful auto financiers..- we succeed where others have failed! 

CARS 

MONTHLY PRICE SPECIALS 
TRUCKS - SUV's - VANS 

2008 Chevy Impala - S134 bi- weekly* 
2008 Malibu - S139 bi- weekly* 
2008 Ford Fusion - S141 bi- weekly* 
2008 Chevy Cobalt - S97 bi- weekly* 
2008 Buick Allure - S751 bi- weekly* 
2007 Dodge Charger - S143 bi- weekly 

'Prices are OAC and do not include trades. Call for cleat*. 

2008 Chevy Uplander - $143 bl- weekly* 
2008 Chevy Sllverado - S181 bi- weekl 
2007 Equinox - S142 bi- weekly* 
2007 Chevy Trailblazer S143 bi- weekl 
2007 Ford F150 4x4 S158 bi- weekly 
2009 Chevy Traverse AWD - S191 bi- weekl 
2007 GMC Canyon 4x4 - S149 bi- weekly* 

We will pay your - - 

Auto Insurance 
With every 
purchase! ** 

maximum or 5600 
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Listen up and hear us 
Batchawana First Nation Chief Dean Sayers 

spoke with Windspeaker in January about the 
efforts in his community to build a movement of 
resistance against the imposition of the 
Harmonized Sales Tax on his people in Ontario. 
The government is ignoring the foundation on 
which a relationship was built between first 
peoples and the visitors to this country and, if 
left unchecked, the result will be a quick slide 
into assimilating the smaller nations into 
dominant society, a thing that was promised 
would not happen. 

The HST issue is but the tip of the iceberg, 
said Sayers, and the people are becoming 
boisterous, determined to find a way to bring 
awareness to the plight and struggles of the first 
peoples and the agenda of the settler nation to 
erode the historic relationship with the original 
peoples. 

First Nations politicians are beginning to 
recognize, said Sayers, that the current way of 
doing business with Canada is not working. 
Letter -writing campaigns, petitions, the pleas to 
members of parliaments and legislatures, are 
all exercises to keep us busy and are failing to 
get the required results. The people have 
decided that there is another way, and this may 
leave Canada and the provinces dealing with 
inconvenient and uncomfortable situations 
across the country. 

Just like the one that cropped up at the 
Canada /U.S. border a few days before 
Christmas. It was an impromptu stoppage of 
traffic across the border, but the demonstration 
showed how quickly First Nations can organize 
to make a very public statement and that young 
and old are ready to stand their ground. 

On Dec. 21, in a show of economic might, 
Chief Sayers called for his people to cross the 
border to do their holiday shopping in the United 
States, denying merchants in Canada's Sault 
Ste. Marie access to the dollars in protest of the 
HST. Hit them in the pocketbook was the 
concept and maybe they will pay attention to 
the First Nation position. Every dollar that comes 
into First Nations communities quickly funnels 
out into the mainstream society. Those dollars 
mean clout. A few hundred First Nations went 
across that day, and yes it got people's attention. 

The chief received a few nasty phone 
messages and there were questions about why 
his people were penalizing the Canadian 
vendors. After all, they said, 'it's not our fault 
the governments aren't respecting your rights.' 

Twenty per cent of the people who live in the 
Soo are First Nations, Sayers said, so a 

withdrawal of 20 per cent of the available 
business is noticeable. The purpose of the 
protest was to make Canadians aware that it is 
their job to talk to their governments about First 
Nations issues. It was time to make Canadians 

Letter: Give AFN 
Dear Editor: 
As Chief of English River First Nation in 

northern Saskatchewan, I attended the 
Assembly of First Nations conference in 
December 2009. 

We were told that we were welcomed into 
the Algonquin Territory, but I personally felt 
differently. Here is my reason why. 

On or about the 10th of December, the Indian 
and Northern Affairs Minister gave us his talk. I 

felt that, as an elected chief, I had the right to 
ask him questions. When he finished, I was the 
first to go to the microphone, but I was by- passed 
and ignored by the two moderators. I put the 
blame squarely on the male moderator. 

They gave their permission to others, and 
some were not even designated chiefs. The 
conference title stated "Special Chiefs Assembly' 

recognize the value of First Nations dollars and 
pay attention to First Nations concerns. 

As the stream of First Nations shoppers were 
crossing the border back into the country, Chief 
Sayers noticed a disturbing trend from border 
guards. They were pulling over vehicle after 
vehicle of First Nations people in what one chief 
called racial profiling. 

An Elder was having some difficulty with the 
guards who were pressuring her to make a 

declaration and pay some tax on the items she 
had purchased. According to the rights 
recognized in the Jay Treaty, there was no reason 
to make such a declaration, she told them. When 
they prevented her from crossing the border and 
threatened to confiscate, not only her goods but 
her truck as well, that's when Chief Sayers and 
others decided to shut down the bridge. 

It took only a few calls to rally support and 
within an hour there were a couple of hundred 
more people there to stand in support. Sayers 
said people were even showing up with lawn 
chairs and blankets, coolers of food and tents, 
readying themselves for a lengthy campaign. And 
despite what some First Nations think, there is a 

lot of people in mainstream society that would 
have come to their aid as well if they had required 
it. Reaching out to them is the challenge, 
however, and constant education of our 
perspective is the key. Something Chief Sayers 
said he works tirelessly at achieving. 

During our discussions with Chief Sayers we 
learned of an interesting dynamic that is 
occurring amongst the First Nations of the North 
Shore, "rekindling our fires" of tradition. Spiritual 
people in the community are not only taking a 

place on the fringes of the movement, but are 
central to the success of it; core, in fact, to the 
very way the battle will play out. Sayers said the 
political leaders are looking to the spiritual people 
as a touch -stone to assure them that what's being 
planned is in line with the thinking of the 
ancestors. 

'We needed their guidance," he said. 
At the time of our discussion, a series of pipe 

ceremonies had been held, hosted first by the 
Serpent River nation, and then repeated in a 
number of other communities, finishing at the 
Batchawana community of Goulais. Fifteen pipe 
carriers, and another 15 elders, gathered with 
chiefs, councillors, and community people to 
chart a path made up of political, legal, 
community, and spiritual action. 

There is some doubt among First Nations 
people that the settler government's leaders have 
a true understanding or respect for the power of 
our traditional spiritual ways, but let us tell you 
Canada, you need to hear these people. If 
Canada has any doubts of the strength and 
resolve of our people, then it's time to have 
another think, 

Windspeaker 

back to the chiefs 
and I was denied my right as a chief to question 
Minister Chuck Strahl. 

I felt disrespected, demeaned, and insulted. I 

drove six hours to Saskatoon and then flew over 
three Canadian provinces to be at that 
conference. I came away feeling low and my 
position as chief was really questioned by the two 
moderators. 

One of my suggestions to that conference 
was, "Give that conference back to the chiefs." If 

that is not possible, then don't invite chiefs. I didn't 
spend all that money and time to be insulted in 
Ottawa. 

Thank You! 
Ralph Paul, 
Chief of the English River First Nation 
Patuanak, Sask. 

Do you have a rant or a rave? 
Criticism or praise? 

E -mail us at: letters @ammsa.com 

[ rants and raves ] 

Page 5 Chatter 
FILMMAKER RAYMOND YAKELAYA IS 
exploring the paranormal and he'd like to hear from you. 

The Earth Magic Media director is developing a series for 
the Aboriginal People's Television Network (APTN) called The 
Thirteenth Hour -The Paranormal from a Native Perspective. The 
show explores spirits, near -death experiences, UFO abductions, 
sasquatch or little people sightings, and other supernatural 
phenomena. 

He's looking for people across Canada willing to share their 
personal experiences of these kinds of events. 

"I grew up hearing about spirits and things like people being 
able to shape -shift into animals from my elders and I often 
wondered about these stories," said Yakeleya. "My Dene people 
have a legend about a woman who marries a star man, and in 

the 80s and 90s stories were told about space ship sightings in 

my home community of Tulita." 
When Yakeleya's Elders talked about experiencing "magical" 

events, Yakeleya listened "because there's one thing I know 
about the old people, they don't lie." He understood they were 
talking about a world he didn't personally know about but that 
could possibly be true. 

"I wasn't there personally, but I cannot doubt the truth of their 
stories," he said. 'It's the same as people believing Jesus walked 
on the water and performed miraculous healings. In the bible, 
Jesus and the good Creator demonstrate great spiritual power.' 

Yakeleya wants to bring people's stories of the paranormal 
"from the underground and into the light" with the utmost respect 
and honor. 

"We'll work with our subjects to illustrate what they've 
experienced and bring out what they know with integrity." 

One of the many stories he'll explore is the UFO sightings in 

his home community of Tulita (formerly Fort Norman in the 
Northwest Territories). 

"People said for about two months in the early fall UFO's 
were coming off Bear Rock, our local sacred mountain, and they 
were doing tricks. My friend's wife went out to get wood with her 
dog team and she said something that looked like the moon on 
its side was glowing above her. She said there was no sound, 
but the dogs went crazy barking and she took off back home as 
fast as she could." 

Subjects interested in appearing in The Thirteenth Hour can 
visit the earthmagicmedia.com Web site or contact Yakeleya at 
raymond @earthmagicmedia.com 

By Dianne Meili 

ABEARTRACKS WRITES WHEN NATIVE 
American Indians were forced to move and put on reservation, 
the government established laws for these reservations and 
tribes. The states were limited on their ability to interfere with 
tribal affairs, including taxes. Native American veterans were 
illegally taxed while serving in the armed forces of the United 
States. A federal law was passed in 1940 to protect all military 
members from being treated unfairly while they were away from 
their homes serving in the military. According to section 514 of 
this law (SSCRA of 1940), Native American military pay shall 
not be taxed by the state's tax laws but by their own tribe's tax 
laws. Every state that deducted income tax violated this federal 
law and cheated Native Americans out of money. All Americans, 
especially those in public office, should recognize that states 
ignored this law and, in doing so, they illegally took money from 
veterans! This law was established back in 1940 and the only 
state to admit to its error was New Mexico. The state of New 
Mexico has agreed to pay back this stolen money with interest 
to the Native veterans of that state. Anyone who knows a veteran 
or knew a veteran should be ashamed of the treatment that 
these cheated warriors have gone through. Stand up and tell 

everyone that all states should pay back this stolen money. 
(Editor's Note: An excellent idea.) 

GUY LONECHILD, CHIEF OF THE 
Federation of Saskatchewan Indian Nations (FSIN), is concerned 
that the latest proroguing of the federal government could have 
serious implications for First Nations come April 7 and wants 
parliament to get back to work. Chief Dale Awassis of the 
Thunderchild First Nation says the British Columbia Court of 
Appeal struck down two sections of the Indian Act, but gave the 
federal government a year before the decision was implemented 
so the feds could draw up amendments that would bridge the 
gap. He says April 7 is the day the legislation, which allows the 
Registrar to register someone as a Status Indian, disappears. ` 

Awassis says they've talked to the government and, the 
is, the amendments are not ready. The House doesn't 

sit again till March and the deadline is just a month later. He 
said the FSIN wants to know ü all those people who are 
registered as status Indians are no longer status Indians. And, 
as for First Nations babies born after April 7, they don't even 
know if those infants can be registered. Chief also points 
out that everything First Nations get in terms of funding is based 
on registration as status Indians so they also don't know how' 
this may affect their funding. 

FetrRaary P, a.8 e, L51 

._ 

r 

t 

indication 

+aO.j,O; 2 

Or -1 

n 

r ? 

ÿt 

t 

i 

i 
ti 

3 



THE SILVER MOCCASIN 
roar Art by Frank Poison 

TheSilverktMOCeasin 

NATIVE ARTS 6 CRAFTS 
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FIRST NATION Focus 

FACILITATOR TRAININGS 2010 
SHERRY BCLANSON, SSW, M. En, RCC 

www.g!rlpowergroups.org 

Why wall for problem, to dewlap in girls' lives, This 1 -2 day workshop will prepare 

participants to launch a preadolescent 50hí group Orson community The course is 

designed for educators, social workers, nurses, youth workers, and counsellors who 

support girls' grout] and doelopment. 

Call fora quote to hook a training right In your community! 
Tel, 250 -574-1570 Fax 250 - 245 -8133 

connecting * creative ' strength 

A 100% Indian -owned brokerage in operation since 1987 

Chief Joe Custer Reserve #201 

PO Box 2377 
2300-10' Avenue West 

Prince Abel. 5K S6V 6Z1 

Saclike 
2026 Joseph Okemuis Drive 

Saskatoon, SK S7N 1B1 

Emiei fS$isBrols_indfeasldelnet 

Walde. wownrsda%msroam 

Contact 
Helen Burgess 

General Manager or 
Stuart McLellan 

Pension Administrator 

FIRST NATIONS 
INSURANCE SERVICES LTD. 

Group Life & Health Benefits 
Group Pensions 

Employee & Family Assistance Program 
Individual Lite, Health and Financial 
Services 

"Providing Superior Financial Service to 
First Nations and Their Employees" 

1- 800 -667 -4712 

Phone: 306-763 -4712 Fax: 306 -763 -3255 

The Manitoba First Nations Education Resource Centre Inc. 
is proud to present the 11th Annual 

Lighting 
. a 

Fire 
y, C O N F E R E N C E 

"Enhancing First Nations Education Systems" 

May 12 -14, 2010 
Victoria Inn Hotel & Convention Centre 
Winnipeg, Manitoba 

This annual three day conference features 
WORKSHOPS DAILY AND EVENTS EVERY EVENING; 

and attracts up to ONE THOUSAND EDUCATORS 

from across Canada! 

CALL FOR PRESENTERS AND VOLUNTEERS! 

Maria Ross Awards Banquet 

Jigging Contest 

First Night -Youth in the Arts & Entertainment 

LTF Tradeshow 

For further information, please contact 

Joy Keeper, Conference Planner at 204- 940 -7020 

or email her at joyk @mfnerc.com. 

Checkout www.mfnerc.org for the latest conference details 

Manitob(t 
First Nations Education 

Resource Centre Inc. 

lotCakoN*TE Yowl, ROLE IL1CaDEr.r: 
tU1r 

NATIONAL 

Rote Model 
Deadline: March 19, 2010 

www.naho.ca/rolemodel 

7th Annual ¡ /SIGHT 

Aboriginal Housing 
Forum 

April 26 - 27, 2010 
Deerfoot Inn & Casino I Calgary, Alberta 

Good housing is a key element to ensure a sound foundation for First Nation families - Chief Cameron Alexis (Alexis Nakota Sioux Nation) 

Didn't get a copy of the brochure in this Windspeaker? (AB, BC, SK)Then visit www. insightinfo .comlaboriginalhousing 
Enroll Today! Call 1- 886- 777 -1707 Fax 1 866 777 -1292 Email: order @incisivemedia.com 

An ALM Event 

Order Windspeaker, Canada's favorite Aboriginal publication, in quantity and save. 

Who qualifies? 
The Aboriginal Multi -Media Society (AMMSA), publisher of Windspeaker is a non -profit Aboriginal communications society dedicated to providing objective 
coverage of Aboriginal news, issues and events and providing low -cost access to its publications to Aboriginal people throughout Canada. 

AMMSA /Windspeaker extends this special offer to the following select organizations: 
All Aboriginal non -profit or charitable groups, First Nations, Métis Settlements, Friendship Centres, Tribal Councils, Schools, Libraries, Education Centres, Colleges, 

Universities, Literacy Groups /Organizations, Drop -in Centres, Treatment Centres, Clinics, Hospitals, Correctional Centres /Facilities. 

5 copies /month for $105.00 /year 

Wind"- 10 copies /month for $140.00 /year 

speaker 15 copies /month for $180.00 /year 
25 copies /month for $200.00 /year 

Phone: 1-800-661-5469 Fax: (780) 455 -7639 

e -mail: subscribe@ammsa.com 

web: www.ammsa.com 
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CANADAS NATIONAL ABORIGINAL NEWS SOURCE 

ALBERTA'S FIRST NATIONS MEET 

GENGHIS KHAN: TONO 
February 2, 2010 St. Albert, Alk. -780-459-1512; ardentheatre.com 

HOMEWARD TRUST EDMONTON ROOPH AWARDS 
February 2, 2010, Edmonton, Alb. - 780496 -2630; 

wwwaixonthesoaare.co/event/derail/1477/ 

5. ANNUAL ABORIGINAL HEALTH FORUM 
Frey 3 & 4, 2010, Calgary, Alt. - 1.888.m-1707, 

ww.inshnnb .tom /aborginalheollhforum; Erna& ordei0imisivemediacom 

SPIRIT SEEKERS YOUTH CONFERENCE - NEVER GIVE UP 
February 12 813, 2010, Grande Prairie, Alto. 780. 5392020 or 780-532-5617 

HEARTS OF FIRE 
Fdruory 15 2010, Edmonton, Alb. - 780-760-2229; AAA 4nterlghl.ca 

FAMILY DAY GLOBAL VILLAGE 
February I5 2010, Edmonton, Alta. - 780-7602229; infoiwintedigM.ca 

"HEALING THROUGH ART AND CULTURE" 
February 15 - March 28, 2010 Saskatoon, Soil. - 306ó65-5904 

NATIONAL ABORIGINAL HEPATITIS C CONFERENCE 
AND ADDED FOCUS ON ADDICTIONS 

February 18 & 19, 2010, Toronto, OM. -613.5671617 or 1- 888285 -2226 

MASRC ABORIGINAL SPORT LEADERSHIP CONFERENCE 
February 18-20, 2010, Winnipeg, Mon. - 204.925.5737 

SILVER SKATE 
February 19 -21, 2010, Edmonton, AIM. - 780.7602229; info®wimeiight.co 

ABORIGINAL WINTER CAMP 
February 20 & 21, 2010, Edmonton, AIM-- 780.760-2229; inh®win e,iightco 

TALKING STICK FESTIVAL 2010 
February 2128, 2010, Vancouver B.C. 

604,6838993; ww.fulleimk.w (see ad In this issu) 

FIRST NATIONS INNER CHILD WORKSHOP 
February 23 25 2010, Prince Albert, 5ask - 780.455 -6229, 

1-888-455-6229; kurdireMianscansuNitg.cam 

TRAUMA RECOVERY CERTIFICATION 
February 23 - arch 5 2010, Edmonton, AIM. - 780.473.6732 or 

1. 866. 473. 6732; ww,v.kkirgSighnnbmational.smm( ud in this issue) 

SUSTAINABLE LIVELIHOODS 
February 24, 2010, Edmonton, Alm. -780-479.8195 

CELEBRATIONS - THE STORY 
February 25, 2010, Edmonton, AIM. - 1-866-7924844; ww.notivenelworks.ca 

BUILDING BRIDGES ROUND DANCE 
February 26, 2010, Star Blanket Cree Notion, Lehrer, Sosk. - 306848 -3103 

BIG WINTER 
February 26 & 27, 2010, Edmonton, AIM.. 780.760 -22295 inbOwintedightca 

RED POWER PRESENTS 'WHAT'S REALLY REZ" TOUR 
February 26 - March 35 2010 on U-Tube - 780266-2323; 

ww.redpowenquadoet(sec /Min this bite) 

AFOA 10e ANNIVERSARY NATIONAL CONFERENCE 
March 2.4, 2010, Ottmv Om. - 1-866-775-1E17; conkrenceebtoo.co; 

ww.aloa.m /conference /2010 

EDUCATION ADMINISTRATORS SYMPOSIUM 
March 3-5, 2010 Calgary, Alto ww.kainaiedm; 403-737 3966; 

Email weckanedsympakpirgied.ca vralreMc;ou- 

STAR PARTY 
Moab 6. 2010, EEdmonbn, Alb. - 780-760-2229; inM@winterlightrc 

PROVINCIAL ABORIGINAL YOUTH CONFERENCE 
March 10- 3, 2010, Vona., B.C. - abinha,erObcaak.com; 

250 -3895522 or 1800.990-2432; ww.bcoak.wm; Fax 250-3885502 

MITO MACHIHOWIN NATIONAL ABORIGINAL HEALTH 
CAREERS CONFERENCE & TRADESHOW 

Minh I1 & 12, 2010, Edmonton, All, - www co; 1-800461-4043 

ALBERTA MAGAZINES CONFERENCE 
March I I & 12, 2010, Calgary, Alto. - alberlamagoxines.com 

ILLUMINATIONS 
March 12 & 13, 2010, Edmonton, Alto. - 780-7602229, ii Odes iphco 

SOARING WITH KNOWLEDGE 
March 1820, 2010, River Cree, Enoch, AIb. -ww.edcm 

NOMINATE YOUR ROLE MODEL 
March 19 Deadline - www.nain.ca /mlomadel Mead in this issue) 

MELVIN FONTAINE MEMORIAL ABORIGINAL 
RECREATION HOCKEY TOURNAMENT 

March 19-21, 2010, SogSee g First Nation, Man. - 204 -3674411 

ANNUAL INSIGHT FORUM AUTOCHTONE 
March 22 & 25 2010, Oaebec City, AC- 1- 888- m-1707 

CAREER /JOB FAIR FOR ABORIGINAL EMPLOYEES 
March 27, 2010, Edmonton, Alk. - awpoOshaw.co or 780.758-13W 

RESIDENTIAL SCHOOL HEALING WORKSHOP 
March 29-31, 2010, Prince Albert, Sosk - 780.455,6229, 1.888.455 -6229; 

fourdirectionscansahing.cam 

MASRC INDIGENOUS MINOR HOCKEY TOURNAMENT 
April 2.4, 2010, Winnipeg, Moro- Enter your Morn m 204.925.5622 

"SHAWANE DAGOSIWIN " 
ABORIGINAL EDUCATION RESEARCH FORUM 

Apal 1315, 2010 Winnipeg, Man. 204 -2538623 

TRAUMA RECOVERY CERTIFICATION 
April 26- May 2, 2010, Edmonton, AIM. - 780.473 -6732 or 

1-066673 -6732; ww.Mking8ightintenotlanal.com erode this issue) 

ABORIGINAL RECRUITMENT FAIR: INCLUSION WORKS 10 
April 27-29, 2010, Westin Hobo. Castle, Toronto, Ont. 

Apply online atnboriginolhcm 

ANGER MANAGEMENT WORKSHOP 
April 27-29, 2010, Prince Albe0, Sask- 780.455.6229,1.888.455-6229; 

fourdirenionscansulrirg.cóm 

GRIEF SUPPORT CERTIFICATION 
May 10-14, 201011acotion M be determined). 780.473 -6732 or 

1- 866473.6732; vetw- bkingflightintern,tianal.com (æe86;, 3068,8 

LIGHTING THE FIRE CONFERENCE 
May 12 -14, 2010, Winnipeg, Mon. 204.940 -7020; 
¡oyk®mherc.mm; w.,.minea. aorn lend in this issue) 

ANNUAL NATIONAL FIRST NATIONS CHILD & 
FAMILY SERVICES CONFERENCE 

May 17 -21, 2010, Calgary, Alta. - 780481 7390 E.. 270; »yso.eo; 
Email anitoRylmm ar pdscilla@dsa.ca(see ad in this issue) 

INCLUDE YOUR EVENT 

Fax: 780-455-7639 
Email: market @ammsa.com 

REGISTRATION FEES 

Early Bird Fee: $350.00 

Early Bird deadline: Sprit Cl. 't17.[ 

Regular Rate: $400.00 

Elders Fee: $350.00 

Group Rate: 9300.00 per person 
bared on groups of 10 or more 

The Yellowhead 

Tribal Services 

Agency 

May Äiß - 9 MDEZ 

Coast Plaza Hotel & Conference Center, 
1316 - 33rd Street N.E., 

Calgary, AB 

For Reservations 
Phone 403- 248 -8888 or 

Toll Free 1- 800 -661 -1464 
(Quote First Nations Child & Family Services Conference) 

For Further information, call or e -mail 
Anita or Priscilla 780- 481 -7390 Ext. 270 

Anita Arcand, d5ce Coordìnator 
E -mail: . l. 'rt.t.ca 
Priscilla Potts, 5 6 .r,n1 r n.,w,e Coorzlinato, 

Hooted by Ye /towhead Tribal Services Agency 
17.004 - 705 Ave., Edmonton, AB TOS 1(;=1 7B0-4u1-7.t90 ext. 270 ` ® r r s As 

www.ytsa.ca 
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The most respected Aboriginal publication in 

Canada featuring award -winning coverage of the 
news and events important to Canada's Aboriginal 
people. 

Editorials, columns, humour, features, cartoons 
- it's all in every issue of Windspeaker. 

A new edition at your home or office every 
month for the low price of $55.00 

WAA 
L B E R t A 

S RASS 
Alberta Sweetgross provides coverage of the 
news and events from Alberta's Aboriginal 
communities. 

Profiles of youth, elders, artists, writers and 
many others from communities throughout 
Alberta - every month. 

SAVE!! - You will receive Alberto 
Sweetgrass every month for only $35.00 

SPECIAL $25 SUBSCRIPTION 
WINDSPEAKER +SWEETGRASS 
1 YEAR $80.00 plus GST 

Name: 

Address' 

SWEETGRASS ONLY 
1 YEAR $35.00 plus GST 

City / Town: Province: Postal. 

PLEASE ENCLOSE CHEQUE OR MONEY ORDER- Payable to "AMMSA ", 
CHARGE TO YOUR VISA OR MASTERCARD - FAX THIS ORDER FORM TO (780) 455 -7030 

Visa: Expiry Date: 

Signature' 
By mail: Windsjeaker 19245 - 146 Street NW Edmonton, Alberta T5L 458 

OR PHONE TOLL FREE 1 -800- 661 -5466 
online: www.ammsa.com e -mail: subscribe@ammsa.com 
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[ news ] 

Nation takes initiative to battle climate change 
By Isha Thompson 
Windspeaker Staff Writer 

SOOKE, B.C. 

The verdict is in. First Nations 
across Canada are dealing with 
the dramatic effects of climate 
change on a daily basis. As a 

result, some are taking the 
initiative to make changes in their 
community as a way to preserve 
their territory for future 
generations. 

T'Sou -ke Nation in Sooke, 
B.C. is being applauded for their 
energy conservation program, 
which has given them the title as 

being the most solar -intensive 
community in Canada. 

The reserve is made up of 67.2 
hectares. The people there have 
been praised for creating the 
largest grid -connected 
photovoltaic solar energy system 
operating in the province. 

"It's like having your own 
utility in your backyard," said 
T'Sou -ke Nation's solar energy 
manager Andrew Moore. 

The 75- kilowatt installation 
enables the community to power 
its administration office through 
solar power, which also stores 
energy that is sold back to BC 
Hydro. 

The $1.25- million project also 
includes a sustainable food 
program. 

If they wanted to see the 
changes needed to protect the 
territory, they would have to do 
it themselves, Moore explained. 

"Instead of waiting for the 
government, we better start just - 

making that transition ourselves," 
Moore said was the general 
consensus. 

Some Aboriginal leaders believe 
waiting around for solutions is 

dangerous, especially when a 
tarnished environment is 
impacting the health of the 
residents. 

Assembly of First Nations 
National Chief Shawn Aden has 
been very vocal in recent months 
about the startling ways First 
Nations are forced to suffer from 
the devastating impacts of global 
warming. Adeo is passionate 
about ensuring First Nations' 
voices are heard when it comes to 
creating strategies to combat 
climate change. 

Many of the changes he sees 
occurring in communities are 
taking a toll on multiple aspects 
of people's lives. 

"Changing patterns to the 
caribou herds," was one example 
Adeo stressed out of a lengthy list. 

"It is impacting people's diet, 
and when you've got changes in 
your diet...you've got increased 
diabetes, you've got earlier 
deaths." 

Ben Powless, 23, is an activist 
who attended the Copenhagen 
Conference on Climate Change 
in December 2009. He worked 
as a climate justice campaigner for 
the Indigenous Environmental 
Network and a national council 
member for the Canadian Youth 
Climate Coalition. 

Powless worries most about the 

T'Sou -ke solar trainees who worked on Photovoltaic inktallation 
array in BC. 

traditional harm climate change 
is having on Canada's Aboriginal 
peoples. 

"In the long term, First Nations 
communities may no longer be 
able to get their traditional 
medicines in their own 
community," said Powless, who 
referred to the effects the pine 
beetle infestation is having on 
forests throughout the Prairies. 

"We've already seen reports that 
sweetgrass is changing in several 
territories." 

Powless said he worries that 
Elders will not have access to the 
natural ingredients they need for 
traditional remedies in their 
home communities. 

Having traveled and studied 
various Indigenous populations 
in such places as Alaska, Bali, and 
Peru, Powless has created a 

reputation of being in touch with 
the concerns of Aboriginal 
peoples around the globe. 

The Carleton University 
student was chosen as the person 
to deliver a speech on behalf of 
200 Indigenous participants at 
the Copenhagen conference. 

"It was a little bit of a nerve - 
racking experience," Powless 
admitted. 

However, his nerves didn't seem 
to get in the way when asked 
about his opinion on Prime 
Minister Stephen Harper's 
commitment to reduce 
greenhouse gas emissions by what 
some are describing as a modest 
20 per cent from 2006 levels. 

"There is no mistake about why 

Stephen Harper is doing this. It's 
the continued development of the 
Tar Sands industries," said a 
confident Powless. 

Kurt Grimm, Earth and 
Oceans professor at the 
University of British Columbia, 
agrees that people are beginning 
to suffer from industrialized 
natural landscapes. 

Grimm said many of the world 
leaders who attended the 
Copenhagen Conference are ill - 
informed when they refer to 
climate change as a problem. 

"Climate change is not the 
problem. It is a real symptom. It's 
a symptom of an industrialization 
project that has overshot the 
limits of nature," explained 
Grimm. 

With a specialty in natural 
resources and Aboriginal issues, 
Grimm believes we have lost sight 
of a traditional partnership with 
ecosystems. Instead, land is being 
cultivated without the 
encouragement of new growth or 
optimization. 

Grimm applauds First Nations 
who are taking climate change 
into their own hands and making 
changes without the cue from 
governments. 

"I don't believe the real 
solutions are going to be played 
out at the political level; said 
Grimm as he thoughtfully shared 
his perspective for the future. 

"I think the processes that are 
going on are just so big, that 
politics is just insufficient." 

PHOTO: SUPPLIED 

Here they are on the canoe shed roof with largest Photovoltaic 

PHOTO: AMMAED 

Jessica Bekker, a First Nations electrical engineer who was 
working with T'Sou -ke for a co -op work program from the 
University of Victoria. She is standing in front of the canoe 
shed roof PV array and the embankment PV array. 

MOM sOPPnrD 

Ben Powless was a part of the global Indigenous group that 
led the People's Climate March as part of the 2009 United 
Nations climate change summit that took place in 

Copenhagen, Denmark. 
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Involve First Nations in 
combating climate change 

An estimated 100,000 participants make their voices heard in the People's Climate March held 
December 12 as part of the 2009 United Nations climate change summit that took place in 
Copenhagen, Denmark. 

By Isha Thompson 
Windspeaker Staff Writer 

COPENHAGEN, Denmark 

Assembly of First Nations 
National Chief Shawn Atleo is 

calling on the people of Canada 
to push the federal government 
to take climate change seriously. 

He was among the leaders from 
around the world that 
participated in the United 
Nations climate change 
conference in Copenhagen Dec. 
6 to 18. They came together to 
create-I-commitments to slow the 
effects of global warming. 

The national chief is not 
satisfied that Canada's Prime 
Minister Stephen Harper has 
committed only to reduce this 
country's total greenhouse gas 
emissions to 20 per cent from 
2006 levels by the year 2020. 

"I think it is going to be up to 
the people of the country to push 
politics to act more assertively and 
aggressively," said Atleo, who 
attended the 12 -day conference 
as an advisor to federal Minister 
of Environment Jim Prentice. 

Adeo stressed that his role was 
to advocate for First Nations' 
interests and concerns. 

"I do think, overall, Canada 
must take a much greater 
leadership role than it is 
currently," said Adeo. 

And he is not alone. Many are 
reluctant to fully support the 
federal government's response tò 
the climate change challenges the 
world is facing. 

The Climate Action Network 
International, who organized a 
media event at the Copenhagen 
summit, gave Canada "Fossil of 
the Year" award, which labelled 
Canada as one of the worst 
countries at the conference for 
greenhouse gas emissions. 

The network, which includes a 
number of Canadian 
environmental organizations, 
criticized Harper's government 
for not setting higher goals to cut 
these emissions. 

The office of Prime Minister 
Harper said climate change is an 
issue they are taking very 
seriously. 

According to spokesperson 

Andrew MacDougall, the goal to 
reduce emissions by 20 per cent 
is a goal made with care and 
thought. 

"It's one that we want to meet," 
said MacDougall, when asked 
how Harper came to his decision 
when setting Canada's emission 
targets. 

"We don't want to just talk a 
big game. We want to be able to 
deliver. We are a large country. 
Twenty per cent reduction is 
ambitious from 2006 levels," he 
added. 

MacDougall said Canada has in 
the past been a country notorious 
for making overly ambitious 
promises when it has come to 
environmental goals, This is 
something they want to stay clear 
from. 

Canadians need to stay focused 
on the big picture, said 
MacDougall. He added that the 
target set keeps Canada on track 
to attain its larger goal of cutting 
emissions by 60 to 70 per cent 
by 2050. 

While at Copenhagen, Harper 
and Atleo had the chance to 
discuss a variety of concerns 
during a one -hour face to face. 

Aden said he did his best to 
convey to Harper the importance 
of ensuring First Nations are 
heavily involved in Canada's 
process to deal with the effects of 
climate change. 

"We must have a say, based on 
our rights and based on the fact 
that we are the first to feel the 
impacts of climate change," 
stressed Adeo. 

Adeo listed a variety of serious 
concerns First Nation leaders 
have raised. 

As a hereditary chief of 
Ahousaht First Nation, located 
off the West Coast of Vancouver 
Island, Atleo spoke about how the 
change of water temperature has 
reduced the number of salmon in 
local waters to alarmingly low 
numbers. 

Since First Nations are 
experiencing an immediate effect 
of climate change, Atleo is 
confident they must be a 
substantial pan of the solution. 

"I believe in my heart that our 
people can lead the way back into 
a place of balance and harmony 

Assembly of First Nations 
National Chief Shawn Atleo 

with the environment around 
us," said Adeo. 

Sardali, a professor with 
the First Nations University of 
Canada, agrees that it is in the 
government's best interest to 
involve First Nations. 

"I support the idea that we need 
to use the First Nations' expertise 
for evaluating climate change. I 

think we have to learn a lot from 
First Nations," said Sardali, who 
is originally from the former 
Soviet Union. 

Sardali is currently consulting 
with First Nations in 
Saskatchewan for research he is 

conducting on climate change. 
Sardali holds a PhD in physics 

and mathematics and said Elders 
he has spoken with have an 
inherent ability to connect with 
nature and diagnose changes in 
their environments. 

"They feel they are inside the 
nature, so whatever happens to 
the nature they can feel that," 
explained Sardali. "They consider 
the nature as one organism, one 
body." 

Adeo felt disappointed at the 
conclusion of the Copenhagen 
conference. Many nations were 
dissatisfied the conference ended 
without a formal agreement to 
counter climate change. 

Adeo is hopeful First Nations 
will have their concerns heard 
over the next year and more will 
be accomplished at the 2010 UN 
conference, which will he hosted 
by Mexico City. 

February 2010 
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Money can't trump 
environmental 
change, says minister 
By Isha Thompson 
Windspeaker Staff Writer 

YELLOWKNIFE, N.W.T. 

Canada's northern territories 
need to do everything in their 
power to battle the harmful 
effects of climate change, no 
matter what negative impact that 
battle may have on industry, says 
a government minister. 

"We have taken $60 million 
out of our budget and devoted it 
to alternative energy initiatives," 
said Michael Miltenberger, 
environment and natural 
resources minister of the 
Northwest Territories. The 
northern territory is harnessing 
the wind's energy and upgrading 
building standards for increased 
efficiency in their fight for an 
improved climate. 

Miltenberger denounced the 
controversial remarks made to 
the CBC by Alaska -based 
chairman of the Inuit 
Circumpolar Council Jimmy 
Stotts. While at the United 
Nations climate change summit 
in Copenhagen, Denmark in 
December, Stotts, an Inupiaq 
from Barrow, Alaska, was quoted 
as saying the greenhouse gas 
emission targets will require 
northerners to suffer financially 
with a reduction in mining and 
oil and gas industries. 

"I would hope that there's an 
understanding, with some of the 
cutbacks that they're proposing 
in CO2 emissions, that there be 
some sort of a moratorium or a 

softening of the rules for 
northern peoples," said Stotts in 
a Dec. 10 CBC report. 

The United States is hoping to 
be in the range of 17 per cent 
below 2005 levels in 2020. 

The Canadian federal 
government set a target to reduce 
greenhouse gas emissions by 20 
per cent from 2006 levels. 

Miltenberger said every 
province and territory needs to 
be on board and committed to 
making changes to help preserve 
the environment. No exceptions. 

"We all have a responsibility as 

members of the planet to do our 
share," he said. 

According to Miltenberger, the 
evidence makes it clear that 
Canada's North is suffering. 

"We see it across the whole 
spectrum of existence up here." 

The retreating of glaciers, 
reduction of fish stocks and soil 
erosion are only a few of the 
impacts the minister listed as 

serious problems. 
Assembly of First Nations 

National Chief Shawn Atleo 
acknowledges that the struggle to 

PHOTO: SUPPLIED 

Michael Miltenberger, 
environment and natural 
resources minister of the 
Northwest Territories. 

maintain the economy of 
Aboriginal communities while 
making necessary environmental 
changes is not an easy thing to 
do. 

Atleo referred specifically to his 
home community of Ahousaht 
First Nation. 

"We have a big mine 
development being developed in 
my home territory that would 
provide 450 jobs for my 
community that has 50 per cent 
employment," explained Atleo. 
He said expecting communities 
to completely abandon all forms 
of industrialization is unrealistic. 

"There isn't an easy answer. It 
is about striving for that 
balance," said Atleo. 

One of the answers the 
government of N.W.T. has found 
is by setting its own targets, it 
does a part in reducing 
emissions. 

In 2001, the territorial 
government released a step -by- 
step plan called, The Greenhouse 
Gas Strategy. The 70 -page 
document mapped out a plan to 
reduce greenhouse gas emissions 
from its own operations to 10 per 
cent below 2001 levels by the 
year 2011. They measure their 
emission reduction levels by 
tracking their fuel consumption. 

A spokesperson for the 
government said the strategy is 

not only on track to achieve their 
target,but it's expected to exceed 
their projected numbers. 

The government is in the 
process of creating a new climate 
change strategy that will carry 
them past 2011, but no details 
have been announced. The 
spokesperson, however, calls 
them very "ambitious." 

Do you have a rant or a rave? 
Criticism or praise? 

E -mail us at: letters @ammsa.com 
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Churches work to 
educate congregations 
By Shari Narine 
Windspeaker Contributor 

SAULT STE. MARIE, Ont. 

It's difficult for Aboriginal 
people to feel accepted in 

churches when the corporate 
offices of those some churches 
question claims for residential 
school payments. 

"How can you expect someone 
to come to the church when full 

compensation isn't being paid or 
claims aren't being believed ?" 

asked Mike Cachagee, executive 
director of the Sault Ste. Marie - 
based National Residential School 

Survivors Society. 
Cachagee is pleased that 

Anglican, United and 
Presbyterian churches are starting 
to equip their lay people and 
ministers with information and 
training to talk to the grassroots 
about the wrongs suffered by 
residential school survivors. 

The Anglican, United and 
Presbyterian churches came 
together in November to deliver 
their first joint conference entitled 
"Ambassadors of Reconciliation." 
Fifty to 60 people were expected 
to attend, but over double turned 
out, including members from the 
Catholic church and a number of 
other denominations. Almost half 
of those in attendance were 

who were connected 
with the three hosting churches. 

Cachagee, however, is adamant 
that it's not only the grassroots 
that need to be reached. 

"He's absolutely right," said 
David MacDonald, special 
advisor to the United Church of 
Canada on Indian Residential 
Schools. "Some of the 
understandings and practices of 
churches must change and some 
of us are working for that, to make 
that absolutely happen." 

But MacDonald still believes 
that there's a role for lay people 
and ministers to play with the 
grassroots. 

"I think this is an even more 
important issue. It's even more 
difficult for people to start talking 
to their neighbors and publicly 
about residential schools. It can 
be very traumatic for everybody. 
We need ways that people won't 
be reinjured because of sharing 
that expel 

Lori Ransom, healing and 
reconciliation animator with 
Justice Ministries of the 
Presbyterian Church, joined 
MacDonald in helping organize 
the "Ambassadors of 
Reconciliation" event at Geneva 
Park centre near Orillia. Ont. 

"Individually as 

denominations, up to this point, 
we've all been doing work on our 
own to highlight issue, around 
residential schools and the 
journey of healing and 
reeouciliation," said Ransom. 

The two- and -a -half day 
conference equipped ministers 
and lay people with/he-ability to 

work within their respective 
denominations to create 

awareness and education with the 
grassroots, as well as provide an 
opportunity for relationship 
building. There were three goals 
of the conference: to ensure that 
no one who is a member of any 
of the parishes can say they are not 
aware of residential schools and 
the issues; to ensure a safe space 

for Indigenous people, who are 

members of the respective 
parishes, with the opportunity to 

tell their stories; and to build a 

relationship between Aboriginal 
and non -Aboriginal 
communities. 

"From a faith perspective, we 

would say that our faith calls us 

to be reconcilers. That's part of the 

theological message that was given 

at the conference," said Ransom. 
"Obviously we have a lot to repent 
for as churches in terms of how 
churches have approached their 
relationship historically and 

c 

continuing." 
Ransom said mistakes continue 

to be made in how society 
generally interacts with 
Indigenous communities, 
whether it's land claim settlements 
or the move to self -government. 

"We feel we're called to work in 

solidarity with the Indigenous 
community to see justice," said 

Ransom. 
Marie Wilson, member of the 

Truth and Reconciliation 
Commission, 

h 

also in 
attendance and made a 

presentation. The churches will be 

working in conjunction with the 
Truth and Reconciliation 
Commission, which has a five - 

year mandate to provide 
opportunities for residential 
school survivors to tell their 
stories. 

"We want to make sure we have 
people on the ground, ready when 
the commission is at that stage. 
We're primed and ready to get 
involved and make sure we're part 
of what goes on," said Ransom. 

"I think (the churches') timeline 
is not ending in five years. It's an 

ongoing situation," said 
MacDonald. "But we need m act 
now because the five -year window 
will close very quickly." 

More conferences are planned 
for this year. The next one is 

tentatively scheduled for May in 

British Columbia. Another 
conference will be held in 
Manitoba, and the decision still 

has not been made as to whether 
Saskatchewan and Alberta will 
host a joint conference or have 
their own. 

Cachagee said that churches arc 

returning to their grassroots now 
after "circling their wagons as the 
corporate entity took over" and 
only watched out for their 
financial needs. 

The Ambassadors of 
Reconciliation conference is a 

strong move, he said. 
"It's the beginning and that's 

what they have to do. They need 
to go back to the basic tenants of 
Christianity. (They) need to go 
back to their own foundations," 
said Cachagee. 
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Chief and council 
salaries fodder for 
discussion 
By Isha Thompson 
Windspeaker Staff Writer 

PEGUIS FIRST NATION, 
Man. 

According to First Nations 
leaders, criticism about how 
much chief and council take 
home in wages can't be avoided. 
Whether their salaries are in the 
six -figures, or even if they don't 
receive a salary, not every band 
member is going to support how 
funds are spent. 

"The perception is that chief 
and council get all sorts of 
money," said Bill Traverse, the 
Assembly of First Nations 
Regional Chief of Manitoba. 

With more than 20 years 
experience in First Nation 
governance, Traverse explained 
that it is common for community 
members to accuse leadership of 
being compensated too richly for 
the work that they do. 

For the most part the 
perception of grand 
compensation is not the case, he 

said. 
The chatter surrounding chief 

and council salaries follows the 
attention that Glenn Hudson, 
chief of Peguis First Nation in 
Manitoba, has received of late. 

Chief Hudson was dragged into 
the spotlight in December for the 
hundreds of thousands of dollars 
he and his council members 
reported receiving each year. 

The Canadian Taxpayers 
Federation revealed the band's 
financial documents to the CBC 
near the end of December. The 
CBC then compared the $206, 
381, which includes travel 
expenses, Hudson had earned in 
2008 -09 to the salary of other 
Manitoba politicians, such as the 
mayor and the former premier. 

Council member Glennis 
Sutherland reportedly made more 
than 8300,000 (includes travel 
expenses) within the same year. 

Hudson immediately 
denounced the comparisons as 

unfair and reassuredithe media 
that the complaints behind the 
compensation of his government 
were brought forward by a 

specific group of members 
thattdidtt't agree with his politics. 

"The person who brought 
these figures our is a strong 
supporter of the past chief," said 
Hudson. 

Regardless of the political 
agenda at play against him, 
Hudson said he has nothing to 
hide. 

Shortly after several national 
publications released 
commentaries in regard to Chief 
Hudson's salary, Peguis First 
Nation posted a breakdown of 
Hudson's compensation and 
compared it to the salaries of 
other provincial government 
figures. 

According to Hudson, one of 
the biggest factors when 
comparing First Nation 

governments to provincial or 
federal governments is the 
amounttof money the latter 
receives for all staff. 

"We don't have that luxury of 
support available so we end 'up 
being the ones who address the 
majority of the issues," explained 
Hudson, whose band has a 

registered population of 8,676. 
"Being the largest First Nation in 
Manitoba, the demands of being 
a chief are great." 

Ernie Daniels is president and 
Chief Operating Officer of the 
Aboriginal Financial Officers 
Association of Canada (AFOA). 
He agrees that the daily demands 
of a band chief are on a different 
level than provincial or federal 
politicians. 

"Chiefs have a 24 -hour job. 
How often can you sit down with 
the mayor ?" asked Daniels, who 
stressed the amount of time chiefs 
spend meeting with members 
and resolving community issues. 

AFOA was created in 1999 to 
assist Aboriginal populations 
manage and govern their 
communities by enhancing 
finance and management 
practices. - 

Traverse made it clear he 
believes that the salaries and other 
issues that occur in First Nations 
are the private issues of the First 
Nations in question. However, 
the regional chief recalled his days 
as chief of Kinonjeoshtegon First 
Nation, a position he held for 18 

years, and a period of time that 
included speculation. 

Traverse said his salary was 
consistently brought up in band 
meetings and he even became the 
target of investigations launched 
by members who said he was 
misusing funds. 

"There were never any findings 
against me, never any charges 
laid," said Traverse. "But the 
public perception was that I was 
stealing money and abusing band 
money, but that was never the 

Bill Cranmer is the Chief of 
Namgis First Nation in 
Cormorant Island, B.C. With a 

population of 1,630, his band is 

a fraction of the site of Peguis; 
however, he insists that he too 
struggles with similar issues. 

Chief and council at Namgis 
only receive honorariums and no 
salary. 

In 2008, Cranmer received 
$12,360 as a total honorarium. 

Cranmer recalled being chief 
was once considered a part -time 
job, but it has gradually 
progressed into a full workload, 
which is affecting the livelihoods 
of he and his council members. 

"The only reason I can afford 
it is because I have my own 
business," said Cranmer. "Others 
in our council are fishermen. 
Nowadays they have very little 
income from the fishing 
industry." 

(See Salaries on page 24.) 
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[ strictly speaking 

Blowing smoke out your.... 
In the sleepy Band Office of 

Curve Lake, people are still 
talking about two things around 
the water cooler: One great; one 
not so great. 

The first topic of discussion 
was the arrival a few weeks ago 
of the Olympic Torch in our fair 
community as it made its way 
across Canada. A whole day's 
festivities were planned in its 
honor. The second issue under 
discussion was centered on the 
comments made on Wolf Radio 
101.5 by Morning Man T. J. 
Conner on Nov. 25 regarding 
that same anticipated visit by the 
Olympic Torch. 

In what can only be described 
as a rather tasteless attempt at 
humor, he made reference to the 
Olympic convoy stopping in 
Curve Lake to "buy smokes." 
Perhaps he speaks of this practice 
from personal experience? 

Now, one can take this 
questionable comment several 
different ways, all of them less 

than flattering. He could be 
referring to the handful of smoke 

THE URBANE INDIAN 

Drew Hayden Taylor 

shacks that do exist in Curve 
Lake. Or possibly, he might be 
referring to the few members in 
our village with the last name 
Smoke. It should be noted 
strenuously that while there are 
smoke shacks located here, they 
are primarily patronized by 
White people far more than 
Native people, so Mr. Connor's 
issues should be directed more 
toward those people of pallor 
than towards us. And illegal 
cigarettes can be found in any 
non -Native community. 

Secondly, Curve Lake does not 
endorse, practice or permit 
human slavery, so it is 
exceedingly difficult to buy 
people named Smoke here. 

Thirdly, Mr. Connors should 
have a little more respect for this 

A green economy 
for the Red Man 
By Dustin Twin those talks is the fact that 
Special to Windspeaker economic development on and 

around most reserves is currently 
centered around oil and pipeline 
activities, as well as forestry. Both 
of these industries are intrusive, 
destructive, and in conflict with 
traditional Native views. For 
Native land -users who attempt to 
maintain their culture, these 
industries are a great hindrance 
and an over- arching presence in 
traditional territories. To Native 
leaders on the other hand, the 
presence of these industries often 
means work for band -owned 
equipment and companies, as 
well as grants and other money. 

The population in most 
communities seems to be split on 
these issues. Sadly, cultural 
activities in our communities are 
dwindling and, in turn, the 
immense appreciation for 
traditional resources is also on the 
decline. Labor and equipment - 
operating jobs are often the main 
source of much -needed 
employment for First Nations 
people on reserve. There is a 
shifting balance between an 
instinctive protection of Mother 
Earth and an absolute need to do 
anything to get by. After all, 
people don't want to live in camps 
and work jobs that have high 
mortality rates and low levels of 
employee health, but they will if 
there is no alternative in sight. It 
seems like Native leaders would 
like to take a step up the ladder 
and own industrial companies 
and be in charge of natural 
resources. If there are traditional 
resources to be destroyed for 
profit in Canada, many of our 
leaders want to be the ones 
pushing the buttons and gaining 
bigger profits. 

(See Green on page 24.) 

Environment and economy: 
they both appear in the E section 
of the dictionary, but seem like 
they should be miles apart in 
definition and application. In 
practice, the two are often at 
odds. The environment is almost 
always sacrificed for the sake of 
the unstoppable economy. In and 
around Native communities this 
clash is directly observed and it is 

amplified by the cultural 
differences and outstanding 
political and economic issues 
facing First Nations. So how do 
Natives unite environment and 
economy in a harmonious and 
beneficial way? 

Many native leaders, including 
the Assembly of First Nations 
National Chief, insist that 
economic development is of one 
the main things we should focus 
on as First Nations people. 
'Economic power is political 
power,' Chief Shawn Adeo told 
assembly delegates in one of his 
first addresses. Many leaders 
agree. Chief Louie of the Osoyoos 
band in BC travels around 
promoting economic 
development ro other nations and 
Native organizations on a regular 
basis. Catching up to the big 
business that goes on in our little 
areas of the country seems like the 
ticket if you listen to these 
influential leaders. The attitude is 

that this big money business is 

taking place right in our back 
yards and we are not receiving a 
share. Profit sharing is often 
promoted as somehow tying in to 
the spirit and intent of the treaty. 
After all, we have a deal so we 
deserve a cut. 

The thing that is often 
overlooked or downplayed in 

representation of the Olympics. 
It's probably as close as he's ever 
going to get to the Games. 

I realize this is a stale issue, 
what with this having occurred 
a couple of months ago, but I 

have just become aware of this 
occurrence since my recent 
return from Germany where I 

was lecturing on Canadian and 
Native humor. 

Being aware of the top notch 
level of sophisticated and erudite 
humor available on early 
morning D. J. radio in mid -sized 
Ontario cities, I usually don't 
comment on the work of 
amateurs but I thought "What 
the hell." So I apologize for 
appearing as a Johnny Come 
Lately (and no, that's not my 
Indian name). 

First things first, humor 
should amuse, not abuse. I've 
seen this on T- shirts so it must 
be true. T. J. Connors basically 
reduced the hundreds and 
thousands of years of history, 
culture and existence of Curve 
Lake -the real reasons the 
Olympic Torch is coming here- 
to a questionable retail business 
involving cigarettes and taxes. A 
pretty lean endeavor and 
essentially not very accurate. 

The best humor is usually 
rooted in reality, though again, 
maybe he speaks from personal 
experience. Granted, many of us 
have issues with the smoke shack 
practice, but not in such a 
dismissive manner. Still I'm sure 
he thought it was very funny. 

All of us in the humor business 
have heard the term `Geez, it's 
just a joke. Can't you take a 
joke ?" Yes we can, but usually 
when they're funny though. 
That's the usual stipulation. It's 
in the union rule book. Look it 
up. Granted, humor is 
subjective, but we don't have to 

be subjected to all humor. 
And I understand that when 

Keith Knott, chief of Curve Lake 
First Nations, expressed the 
community's concerns to the 
powers that be at the radio 
station, the management was less 

than receptive. 
Fred Patterson, program 

director, conveyed WOLF 
101.5's attitude towards its 
listening public by responding 
"What, are you embarrassed ?" 

Be careful, Mr. Patterson, you 
might wake up one morning, 
next to half a moose. I've seen it 
happen. 

I am a regular listener to the 
WOLF where I enjoy all the 
geezer rock, being a borderline 
geezer myself. And I will 
continue to listen. No need, as 

they say, to cut off my leg to spite 
my foot. But think of it 
metaphorically as a white person 
who likes cheap Native 
cigarettes. I'm a Native that can 
tolerate cheap White humor. 

So everybody's happy. 

PUBLIC NOTICE 
Cenovus FCCL Ltd. 

Narrows Lake Project 
Proposed Terms of Reference 

Environmental Impact Assessment 

Cenovus FCCL Ltd., as Operator for FCCL Partnership, is seeking regulatory approval for the proposed 
Narrows Lake Project (the Project). The Project is ;crated within the Regional Municipality of Wood Buffalo 
and situated approximately 10 kilometres east of Conklin, Alberta primarily in Township 77, Ranges 6 and 7 

and a portion of Township 76, Ranges 6 and 7, West of the 4th Meridian. 

Cenovus FCCL Ltd. was formerly named EnCana FCCL Ltd.. and stakeholder consultation with respect to the 
Project was initiated under that name. Cenovus FCCL Ltd. became. as a result of a reorganization of EnCana 
Corporation that was completed on November 30, 2009, a subsidiary of Cenovus Energy Inc. 

The Protect application will propose the use of one of two enhanced oil recovery techniques'. either 
steam -assisted gravity drainage (SAGO) or an enhancement of SAGO called solvent aided process (SAP) 
technology. SAP Is a new technological enhancement to SAGO expected to reduce the environmental impact - 

of the Project. 

The Project is expected to have a production capacity of 130,000 barrels of oil per day, up to three phases 
and a project life of up to 40 years. The Project may require other related infrastructure projects including 
electrical power hues. fuel gas pipelines, diluent supply pipelines, produced oil pipelines and salt caverns 
for potential storage of solvent. diluent or produced oil. Pipelines and /or rail are being studied for solvent 
transportation. These related projects will be applied for separately, as appropriate. 

The Director responsible for the Environmental Assessment has directed that an Environmental Impact 
Assessment Report (EIA) be prepared for this proposed project. Accordingly, Cenovus has prepared e - 

Proposed Terms of Reference for this CIA, and through this public notice Invites the public to review the 
Proposed Terms of Reference. Any comments filed concerning the Proposed Terms of Reference will be 
accessible to the public. 

The Proposed Terms of Reference and associated Protect information can be viewed at the following 
locations: 

Fort McMurray Public Library 
Oil sands Discovery Centre 
Stuart Macpherson Library, Lac La Biche 
Chipewyan Prairie Dene First Nation Inc Office 
Chard Municipal Office 
Alberta Environment's Register of Environmental Assessment 
111 Twin Atria Building 
4999 98th Avenue 
Edmonton, Alberta, T68 2X3 
Attention: Melanie Daneluk 
http:// envlronmentalberta.ca /1283.html 

For further information on the Protect or copies of the proposed Terms of Reference and associated Project 
information please contact: 

Jennifer Pendura 
Cenovus FCCL Ltd. 
421 -7 Ave SW 
PO Box 766 
Calgary, Alberta, T2P OMS 
Tel: (403) 766 -2958 
Long Distance: 1(888) 568 -6322 
Email: nerrowslake @cenovus.com 

Persons wishing to provide written comments on the Proposed Terms of Reference must submit them by 
March 18, 2010 to - 

Director Environmental Assessment 
Northern Region - Alberta Environment 
111 Twin Atria Building 
4999 98th Avenue 
Edmonton. Alberta, T68 2X3 
Fax: (780) 427 -9102 - 

E -mail: environmental .assessment @gov.eb.ca 
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Windspeaker: What one 
quality do you most value in a 

friend? 
Alan Syliboy: One quality 

would be trust, to be able to share 
everything in confidence. 

W: What is it that really makes 
you mad? 

A.S.: Dealing with 
manipulative people. 

W: When are you at your 
happiest? 

A.S.: 1 am at my happiest when 
I've had a perfect day of painting 
and everything's gone well. 

W: What one word best 
describes you when you are at 
your worst? 

A.S.: Frustration. 
W: What one person do you 

most admire and why? 
A.S.: Nelson Mandela. He is a 

person I've really admired for his 
motivation. He seems to cast a 
positive light on everything. 

W: What is the most difficult 
thing you've ever had to do? 

A.S.: Let go of a situation, or a 

person. 
W: What is your greatest 

accomplishment? 
A.S.: Succeeding as a parent. 
W: What one goal remains out 

of reach? 
A.S.: To have a positive 

influence on young people so 
that they might consider art as 
part of their life journey. 

W: If you couldn't do what 
you're doing today, what would 
you be doing? 

A.S.: Perhaps being a teacher 
would also bring me satisfaction. 

Alan Syliboy - [ windspeaker confidential ] 

W: What is the best piece of 

advice you've ever received? 
A.S.: I can't remember who 

told me that positive energy 
attracts more positive energy, but 
I've heard it from many different 
people in many different ways. 

W: Did you take it? 

A.S.: Yes. I try to be a positive 
person, no matter what. 

W: How do you hope to be 
remembered? 

A.S.: When you leave here, you 
leave marks on the ground and 
hopefully someone sees them 
and will benefit in some way 
from them. 

Alan Syliboy was chosen as one 
of 15 Aboriginal artists from 
across Canada, both amateurs 
and professionals, to paint six - 
foot contour Coca -Cola bottles 
unveiled during the Vancouver 
Olympic torch run. The bottles 
will be auctioned to global 
collectors from F'seb. 15 to the 
25, with proceeds going to the 
Vancouver 2010 Aboriginal 
Youth Legacy Fund to support 
sport, culture, and education. 
The sun figures prominently in 
Syliboy's bottle design, since he 
is a member of the Mi'kmaq First 
Nation, the keepers of the 
Eastern Door where the sun rises 
each day. Syliboy started painting 
in his youth, but found it painful 
and difficult because he was 
unsure of his identity. 
Fortunately, his confidence grew 
as he studied privately with 
Mi'kmaq artist Shirley Bear. 
Together they explored the 

OUR f° Song --Tills Is last 
Cigarette 

PICK 
bum -!inb fer Lite 

Written bw -Lt Martin 
Lebel- Sunshine Aecerds 

:enge 5. Martin 
Wajiie(arr, 

How many times have you tried to quit a bad habit? Like for 
instance smoking? Yes, the 'S' word. One that is now illegal to do in 
bars, restaurants, on public sidewalks etc. You would think that the 
drastic and smart measures that the government has come up with 
to forcefully stop us - and don't forget once encouraged us to do - 
would give you more reason to quit right? Well, think again. If 
there is one song that would sum up how we started and why we 
cant quit cold turkey it would be, 'This is my last cigarette' from the 
album 'Dancing for Life' by legendary artist Lawrence S. Martin. 
Not only is it a comical yet true approach to entice a fellow smoker 
to quit it has a catchy rhythm, a blues /country feel to it and like any 
gracefully ageing singer you can hear wisdom in his voice. So while 
I smoke my last cigarette, for more info and to purchase the album 
go to: www.worldwidesunshine.com 

Review by Angela Pearson 

ABORIGINAL RADIO 

MOST ACTIVE LIST 
ARTIST TITLE 
Wayne Chartrand Could It Be You 

Chris Barker Band Rock And Roll Getaway 

Darrelyne Bickel 

Poppy Johns Blues Band Jeannine 
Lucie Idlout Tonight 

Don Bouvette Matin' Berlin' 

Jana Mashonee Solid Ground 

Florent Voilant Eku Maine 

Buddy Gouchie Road Back 

Brandon Solomon Barricade 

John McLeod Metis Indian Song 

Yoza Don't Let Go 

Tim Hamill 

Digging Roots 

Ray St. Germain 

Lawrence Martin 

Eagle & Hawk 

Rik Leaf 8 Tribe As One 

Ashley Robertson 

Jason Burnstick 

ALBUM 
Single Release 

Six String Highway 

M.I.A. 

Flavin' A Good Time Now III 

Swagger 

Marlin' Darlin' 

New Moon Born 

Eku Mama 

First Nations Artists 20 Most Wanted 

Single Release 

Moving On 

Spirithorse 

Sittin' In A Hotel Room The Wander Man Revisited 

Spring To Come We Are 

Cause I'm A Travelin' Man Life AO Hard 

This Is My Last Cigarette Dancing For Life 

Another September Sirensong 

Hope Manitoba Aboriginal Artists 

Woman In The White Dress Woman In The White Dress 

I Pray Colours Of My Life 

CONTRIBUTING 
STATIONS: CF tin 

Alan Syliboy's bottle design 

artistic use of petroglyphs carved 
into stone throughout the 
Maritime provinces by the 
Wabanaki who were part of the 
ancient Eastern Woodland 
culture. From those forms, he 
developed his own artistic 
vocabulary. Syliboy went on to 
study at the Nova Scotia College 
of Art and Design and in 1997, 
25 years later, he was invited to 

Alan Syliboy 

sit on the institution's Board of 
Governors. Syliboy created Red 
Crane Enterprises as a vehicle to 
sell his multi -coloured, original 
fine art, prints, cards, T- shirts, 
sculpture and pottery. Readers 
can find Syliboy's artwork in a 
book called The Stone Canoe, 
the telling of an ancient 
manuscript discovered recently 
by an archaeologist. Music lovers 

aromsrsewurn 

might want to check out 
Syliboy's band, Lone Cloud, 
which has been nominated for an 
East Coast Music Award for 
Aboriginal Recording of the Year 
for their debut album called Live 
at North Street Church 
(Halifax). Syliboy lives on the 
Millbrook First Nation at the 
edge of Nova Scotia. 

[ radio's most active 
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[ olympic torch relay ] 

ALL PHOTOS: BERT CROWFOOT 

Terri Baptiste is cheered by a large group of spectators as she brings the Olympic Torch into Hobbema, Alberta on January 16, 2010. 

Tyler and Miika Cutknife await the arrival of the Olympic Torch in Hobbema. 

Marvin Littlechild lead the singing of OhCanada in Cree. 

After a cultural ceremony and celebration to 
welcome the Olympic Torch, Carly Big Plume 
carries the Torch out of Hobbema and on its 

long journey to Vancouver in time for the 
Olympic opening ceremonies to be held on 
February 12th, 2010. 
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[ olympic torch relay ] 

Left to right) Myna Saddleback, Tenita Littlechild and Mandy Littlechild. 
ALL PHOTOS: BERT CROWFOOT 

Wilton Littlechild awaits his turn to carry the Olympic torch. 

Chris Nepoose (center) and friends help celebrate the torch run. Georgina Baptiste is the proud grandmother o torch bearer Terri Baptiste. 
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Raven's Eye: Special Section providing news from BC & Yukon 

The man behind the mascot mask 
By Sam Laskaris people in off the streets to do it," 

Raven's Eye Writer he said. 
Hall said many of the others 

who have been hired also work VANCOUVER 

Cody Hall will be showcasing 
his skills in front of the world at 
this month's Vancouver 
Olympics, but the 32- year -old 
Sioux who lives in Rapid City, 
South Dakota will not be 
attempting to win any medals. 

Hall will be content to sign 
some autographs, shake some 
hands and generally make 
people laugh. That's because 
Hall has been hired to be an 
official mascot at the Winter 
Games, which begin Feb. 12 and 

continue until Feb. 28. 
Hall had heard about the job 

opportunity this past spring 
when he was working as the 
mascot for his hometown team, 
the Rapid City Rush, a minor 
professional club that competes 
in the Central Hockey League. 

A friend, who works as the 
mascot for the National Football 
League's Denver Broncos, 
encouraged Hall to send an 
application in for the Olympic 
mascots position. 

"I had a video clip from my 

performances," he said. "So I 

sent a disc (to the organizers of 
the Vancouver Olympics). Then 
I totally forgot about it." Until 
early January, that is, when he 

received a phone call asking if 
he was still interested in the 
opportunity. Hall didn't need 
much convincing. 

"When they said it was only 
for a day or two, I was still 
ecstatic," he said. "How many 
times when you're growing up 
do you dream about going to the 
Olympics? Not too many people 
go to the Olympics, unless it is 
local for them" 

Hall is expecting to work Feb. 
19 and 20. Besides receiving an 
honorarium for his work, 
Games' organizers will also 
cover his travel expenses and 

accommodations. 
During his period as a Games' 

mascot, Hall has been told he 
will wear all three uniforms. 
Mascots are Quatchi 
(sasquatch), Miga (sea bear) and 
Sumi (animal spirit). 

Hall believes he is the only 
Aboriginal of the 30 people 
hired for the position, and all 
have some mascot experience. 

"They don't just want to get 

as mascots for National Hockey 
League (NHL) franchises. 

"The NHL is taking a break 
during the Olympics," he said. 
"It's like (the mascots') all -star 
game. But it's their Olympics." 

By hiring about 30 mascots, 
Hall said that will enable the 
three characters to be at several 
venues at the same time. 

"They want the mascots to be 
everywhere," Hall said. 

"They want them all scattered 
throughout so it's convenient for 
the fans." 

A contractual dispute means 
Hall no longer works for the 
Rush. But he did get to perform 
at an NHL game earlier this 
season for the Minnesota Wild. 

Hall had previously worked as 
a basketball mascot at a now 
defunct First Nations university 
in North Dakota. But he 
considers his upcoming 
Olympic gig the ultimate 
position. 

"How many times can you go 
to an event and meet people from 
all walks of life?" said Hall, who 

believes he made history this 
past season with the Rush as he 
became the first Aboriginal to 
work as a mascot for a North 
American professional sports 
team. 

"I enjoy meeting kids and 
adults. I enjoy performing for 
kids. And if you can make fun 
of adults in a way that doesn't 
tick them off, that's great, too." 

Though he knows he'll be 
performing in Vancouver, as of 
mid -January Hall didn't know 
which sporting events he'd be 
working at. But once organizers 
found out he could skate, he was 
told to bring along his blades, 
leading him to believe he might 
be working at some hockey 
contests. 

"I'm pretty much open to 
going to any of the events," he 
said. "But I don't know about the 
figure skating. I wouldn't be as 
graceful as some of the athletes." 

Hall added he plans to stay in 
Vancouver for several days after 
his mascot stint is over. He's 
interested in attending as many 
of the Olympic sporting events 
as possible. 

He listed luge and bobsledding 
as two sports he has never seen 

Cody Hall 

live, but would like to do so. 
As part of his mascot job, he'll 

be issued an all -access pass for 
the Games, And he plans to take 
advantage of it, getting to as 
many competitions as he can. 

"I've been hearing some of 
these passes are going for 
thousands and thousands of 
dollars," he said. "I'll take in 
everything I can and be a 
tourist." 

Hall, who works as a graphic 
designer and motivational 
speaker, is hoping his Olympic 
position will also lead to other 
jobs as a mascot. 

"I'm pretty much open to 
talking to any team out there," 
he said. 

Organizations partner to train Aboriginal people 
In 2009, the Industry 

Training Authority provided 
Canada -BC Labour Market 
Agreement (LMA) funds to 
seven Aboriginal organ- 
izations and two public 
colleges that designed and 
delivered skills training 
programs to Aboriginal 

people throughout British 
Columbia. These programs 
allowed Aboriginal people to 
upgrade their skills to become 
a part of the future of BC's 
labour force. They also 
support Aboriginal people 
who were ineligible for 
Employment Insurance 

benefits and programs, or investment in Aboriginal 
who were employed but low - people in labour market 
skilled, lacking a high school programs and services 
diploma, certification or province -wide. 
essential skills. LMA funds More training will be avail - 
provide the means to lable in 2010 with LMAfunded 
Aboriginal organizations, projects province -wide for 
training providers and Aboriginal people ineligible 
industry to support new for Employment Insurance or 

BC's Hidden Force 
skilled, ready -to -work Aboriginal people 

Aboriginal people are journeypeople, Red Seal certified and apprentices working as heavy equipment 
operators, welders. carpenters. electricians, plumbers, mechanics and more. With the support of the 
Canada -BC Labour Market Agreement funds offered by the Industry Training Authority through 
programs delivered by Aboriginal organizations, Aboriginal people are preparing to be the next 
force in BC's apfirenticeable trades 

If you are an Aboriginal person needing skills upgrading or are 
not eligible for Employment Insurance benefits 
or programs, find out how you can be 
a part of tomorrow's labour force. 

www.itabc.ca 

cm Senior na tarie, Laud, icr,,air.frr,,.,r,,,, c,,trsrue,nmun 
mah Atitilpiealjowneypeayk.nd.ppreana, 

`11. Canadä Funding for the ITA Aboriginal Initiative is provided under the Canada -BC Labour Market Agreement. 

Advertising Feature 

in the trades 
require skills upgrading. The 
focus will be skills 
development and increased 
experience in trades and 
apprenticeship for Aboriginal 
people who meet the LMA 
criteria. 

Take Your Journey into 
the Trades: www.itabc.ca 

The Industry Training 
Authority (ITA) is 
responsible for managing 
BC's trades training system 
to develop a skilled 
workforce. As a provincial 
crown agency, the ITA 
works collaboratively with 
Aboriginal communities 
and agencies, industry, 
training providers, career 
counsellors, labour unions, 
government and others. 
Funding for Aboriginal 
Initiatives is provided under 
the Canada -BC Labour 
Market Agreement. 

romps/ 2010.,.' 

Ir - ,y, 

' 

= 

/ 43 
"G,.yw6:..xsr,;` v 

/"' 
r 
. 

_ 

Jj 
¢ 

At _ 

r $ 

Cf 

J. 
, E 

r 
wtoi 

, 

pMqTIA J. r[!le_ 
sta 



Raven's Eye: Special Section providing news from BC & Yukon 

Aboriginal artists use cola bottles as inspiration 
By Andréa Ledding Saskatchewan. 
Raven's Eye Writer His design for a Coca -Cola 

bottle ended up being chosen 
from more than 100 artist 
submissions. A fibreglass bottle 

The work of 15 Aboriginal was provided for him, and he 

artists from across Canada has wrapped it in buffalo hide, cured 
been unveiled, chosen to be on and scraped it and then sewed it 

display at the Vancouver 2010 on. 
Olympia, and then auctioned off "It dried for three or four days, 

to raise money for the Aboriginal Then I started incorporating six 

Youth Legacy Fund. buffalo images around the bottle." 
It's an unusual project, The outer part of the hair is 

sponsored by Coca -Cola. The darker, so by trimming the hair 
artists used the contour of a to the buffalo it gave a contrast 
supersized bottle as their canvas. which provided the pictures right 

The one -of -a -kind bottles were in the hide. 
unveiled along the route of the Peyachew is originally from Red 

Vancouver 2010 Olympic Torch Pheasant Reserve, and was 
Relay between November and encouraged by a teacher to 
February. continue with his art, which lead 

Lionel Peyachew spoke to him to the the Alberta College of 
Raven's Eye from his office in Art and Design in Calgary. He has 

Regina where he teaches art at the taught at campuses in Alberta as 

First Nations University of well, and then while doing a 

Canada (FNUC). He was commissioned piece at the 
working on his current project, a University of Regina, a teaching 
14 -foot bronze statue for the city position came open at FNUC they showcased Native artists. 
of Yorkton. The work, called where he instructs traditional an, When you think of it, Native 
"Counting Coup" is made up of painting, and sculpture. people are the First People in 

two horses and riders and will be "It's an honour to be Canada, that's who the visitors in 

unveiled this spring. It will be one representing Native artists across Europe are going to come and see 

of the largest bronze sculptures in Canada, and it's very good that and want to see," noted Peyachew. 

VANCOUVER 

ao10 sure its 
Lionel Peyachew with his Coca-Cola bottle designed for the 2010 Olympic Games exhibit. 

"This is a distinct culture. Native 
culture from here in Canada has 
existed from time immemorial." 

Artist Corinne Hunt was one 
of four artists chosen for the bottle 
challenge from British Columbia. 

It's been a heck of an Olympia 
so far for her, having been also 
chosen as the designer of the 
Olympic medals. 

(See Bottle on page 24.) 

LIGHT THE WAY 
FOR GENERATION 
LEARN MORE ABOUT BC HYDRO CAREERS 
Visit bchydro.com /careers to search for Current Opportunities. 

Complete the online Diversity Self Identification survey in 

your application. 

Forward the email recruiter message you receive to 

aboriginal .employment @bchydro.com 

Create and receive Job Alert emails 

Check out Student & Grads and Scholarship opportunities 

FOR MORE INFORMATION 

Jeannie Cranmer 
Aboriginal Education & Employment Strategy Manager 
333 Dunsmuir Street, 13th Floor, Vancouver, BC V6B 5R3 
Phone 604 623 4401 Fax 604 623 3799 

Toll free 877 461 0161 jeannie.cranmer @bchydro.com 

JOIN OUR TEAM 

We have opportunities in: 

Administration 
Communications 

Engineering 
Finance & Accounting 

Human Resources 

Technology 

Legal 
Management 

Marketing & Sales 

Safety, Health and Environment 

Skilled Trades 

bchydro.com/careers 
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Raven's Eye: Special Section providing news from BC & Yukon 

Experience an 
authentic Aboriginal 
culinary feast 

Nk'Mip Cellars, an award - 
winning, world -class vineyard 
owned and operated by the 
Osoyoos Indian Band, has 

, partnered with Kanata Cuisine 
and the BC Aboriginal Culinary 
Team to provide a gourmet 
Aboriginal dining experience 
during the 2010 Winter Olympic 
Games. 

The event takes place at the 
Native Education College's 
Longhouse located at 285 East 
5th Ave. in Vancouver, near the 
trendy Main St. district. 

The Longhouse is a place of 
positive energy, teaching and 
sharing, and it is considered the 
perfect venue to host this unique 
opportunity highlighting 
Aboriginal cuisine. 

The 14 days of feasting will 
begin on Feb. 14 and will run the 
duration of the Games. There 
will be two seatings per evening, 
and the venue will accommodate 
80 people per night. 

The night starts off with a 
traditional welcome song that 
greets patrons in the fire -lit 
gathering hall. Entertainment is 

provided by Tzo'kam, an 
acclaimed family of performers 
from the Lil'wat Nation. The 
songs of Tzo'Kam share their 
culture and heritage. The 
entertainment is followed by a 

seven -course authentic 
Aboriginal feast by Kanata 
Cuisine with wine pairings from 
Nk'Mip Cellars. 

The line dining menu includes 
a braised bison short ribs with 
watercress and parsnip puree 
served with Nk'Mip's 2006 Q2 
Meritage. Chef Ben Genuille, 
instructor at Vancouver 
Community College's Aboriginal 
Culinary program, and Theresa 
Contois of Kanata Cuisine 
believe they have developed a 

well -balanced menu that 
showcases local and traditional 
ingredients prepared and plated 
for the gourmet palette. 

Partial proceeds from this 
venture will fund the Aboriginal 
Culinary Team's journey to the 
IKA Culinary Olympics being 
held in Erfurt in 2012. 

Kanata Cuisine's goal is to 
demonstrate the elegance of 
Aboriginal food and wine, as well 
as showcase the talented culinary 
team to the world. 

Tickets for this event are $245, 
excluding gratuities. Tickets can 
be purchased online through 
www.ticketweb.ca or over the 
phone at 1- 888- 222 -6608. 

For inquiries please contact 
Theresa Contois at 604 -831- 
1215 or email 
cuisinekanata@gmail.com - 

Hey! 
Subscribe to Windspeaker today! 

1- 800 -661 -5469 

Email: subscribe @ammsa.com 

Find more of evertything online at: 

www.ammsa.com 

DEVELOPMENT OF A PEST 
MANAGEMENT PLAN 

Pest Management 
Plan No: 

Applicant: 

BCTC ROW 2010 -2015 

British Columbia Transmission Corporation 
Suite 1100, 1055 Dunsmuir Street, Vancouver, BC V7X 1V5 

Attention: G. Shrimpton, Manager Vegetation /Pest Management 
Tel: 604.699.7409 Fax: 604.699.7541 
Email: gwen.shrimpton @bctc.com 

The use of pesticides is intended within the area to which the Pest Management Plan (PMP) applies. 

The purpose of the proposed PMP is to control vegetation which may impact the reliability or safety 

of the transmission system. Vegetation control methods include slashing, mowing, pruning, 
herbicide application, girdling, and grooming. 

The PMP applies to all parts of the province -wide transmission system that is managed by 

BC Transmission Corporation and covers all Regional Districts in the province except Stikine and 
Central Coast. The transmission system consists of high -voltage conductors lover 69 kv), poles, 

towers, and other supporting structures and associated equipment. The PMP covers management 
of vegetation on rights -of -way and associated facilities such as access roads, and helipads. 

The proposed duration of the PMP is from Aug, 2010 to Aug, 2015. 

The trade names and active ingredients of the herbicides proposed for use under this PMP include: 

glyphosate (Vantage, Vantage Plus, Vantage Plus Max, Vantage Plus Max II, Roundup Original, 

Roundup Transorb, Roundup Transorb HC, Roundup WeatherMax, Carbopaste, Diamondback); 
triclopyr (Garton 4, Garton Ultra, Garton RTU); Chondrostereum purpureum (Chontrol Peat Paste); 

imazapyr (Arsenal); aminopyralid (Milestone); metsulfuron- methyl (Clearview, Escort). Proposed 

manners of applying the herbicides include: cut surface, basal bark, foliar, and injection. 

A draft copy of the PMP and map of the proposed treatment area may be examined in detail at: 

http: / /www.bctc.com /community trees_ vegetation /vegetation rights_of_way/herbicide use.htm 

or in person at Suite 1100, 1055 Dunsmuir Street, Vancouver, BC, V7X 1V5 

A person wishing to contribute information about a proposed treatment site, relevant to the 
development of the pest management plan, may send copies of the information to the applicant 
at the address above within 30 days of the publication of this notice. i 

BC Transmission 
CORPORATION 

BLiC 05,104 

Take your education to the next level 
The School of Social Work and Human Service at Thompson Rivers University 
is ready to help with four great programs. 

Come study any of the following on the traditional territory of the Secwepemc peoples. 

MASTER OF SOCIAL WORK 
(First student intake in September 2010) 
s Focused on the development of leadership in 
community -based practice. 

BACHELOR OF SOCIAL WORK 
> Focused on progressive social work practice 
that respects diversity and incorporates 
Aboriginal perspectives. 

HUMAN SERVICE WORKER DIPLOMA 
s Focused on the development of practical, 
competency based skills. 

COMMUNITY AND SCHOOL SUPPORT CERTIFICATE 
s Focused on preparing students to support 

children and adults with exceptionalities. 

ONLINE OPTIONS ARE ALSO AVAILABLE 

THOMPSON RIVERS 
UNIVERSITY 

KAMLOOPS, BC 

Contact us today. 

Natalie Clark, 
Chair Human Service 
250.377.6248 
nclark @tru.ca 

Michael Crawford, 
Chair Social Work 
250.371.5520 
mcrawford @tru.ca 

www.tru.ca/socialwork 
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Raven's Eye: Special Section providing news from BC & Yukon 

National Energy Office national 
Board de l'énergie 

National Energy Board 
Notice of Public Hearing 

on the Westcoast Energy Inc. 
Application for the Fort Nelson North Processing Facility 

The National Energy Board (the Board) had scheduled an oral public hearing on ,u 

application from Westcoast Energy Inc., carrying on business as Spectra Energy 

Transmission (Westcoast) under the National Energy Board Acr to construct and operate 

the proposed Port Nelson Nordi Processing Facility. The proceeding will also consider 

matters required by the Canadian EnvironmentalAasosnient Ad. Copies oldie application 

available for viewing on the Board's Internet site at www,neb- one.go.ca (dick on 

' Regulatory Documents' then "Quick Links" and scroll down ro the application). at 

Weacoast's offices (Suite 2600. 42e - In Street S.W., Calgary) and (Suite 1100. 1055 Mist 

Georgia Street, Vancouver); the Board's library (l' Floor, 444 Smooth Ave. S.W., Calgary) 

and the Fort Nelson public library (5315 50th Avenue South, Fort Nelson). 

Project Details 
Westcoast Is proposing to comma and operate the Port nelson North Processing Facility 

to modale increased production and demand on the east .side of the Hom River 

basin, adjacent o the existing Cabin Lake Booster Station. The project would involve land 

clearing, facility construction and operation, onset power generation, and consrmetion 

and operation of a 775 metre all- season access road Facility processes include Inlet 

.reparation, gas sweetening, amine regeneration, acid gas incineration, gas dehydration 

and .sales gas conpression. The total land footprint required fora the proper would be 

approximately 80 hectares, of which approximately 50 hectares would require clearing. 

The project is located width the Snake Saluaeh admit range. Them are four provincially 

tinted plant species and one wedand within the project area. The planned in-service date 

is May 2012 - 

Oral Public Hearing 
The oral hearing will start at 9:00 a.m., local time, 20 April 2010, at a location to be 

dew - mined. The hearing will obtain Ilia' evidence and views of interestrvl perm on the 

application. Any 1 interested - icipating the oral bearing should the 

Board's Hearing order GH12010 for l'unher hickgmund and instructions. The deadline 

for filing applications to intervene is 11 February 2010 or as possible after this 

date if publication of the notice in any paper is later than this date. The deadline for 

providing crnMitetttson the application is 15 March 2010. Federal or provincial government 

manikins may participate by filing a hurt comment, providing an oral statement seeking Inter, 
status or by filing a declaration that they will be a Go,emment Participant by 11 February 2010. Further 

details can he found in the !Warp* Order. - 

lake Fas.i.t 

Fort Nelson 
Gas Processing Plant 

l 
Spectra Energy Gathering 
Gas Processing Plant 
Highway 
Road 
Park /Pratected Area 

First Nations 

Proposed 
Fort Nelson North 
Processing Facility 

aovstara6Unoa 

Information for Intervenors 
Any person wishing to intervene in the hearing must file an application to intervene by noon, Calgary 

time, 11 February 2010 with the Acting ,Secretary of the Board and .serve a copy on W6umast and its 

counsel at the following addresses 

Mr Bruce Pydee .tir Mel Thorp Mr. turn Davies 

VP. Regulatory Affairs Director, Regulatory Affairs Macleod Dixon LLP 

Spectra Energy Transmission Westcoast Energy lnc- 3'dl (amena Tower 

Box 11162 Suite 2600, 425 lo Bleat SW NMI Third Avenue. SW 

1100 - 1055 West Georgia Sr Calgary, Ali T2P 3L8 Calgary. AB T2P 402 

Vancouver, Be, Vhf 305 Facsimile 403699 -1585 Facsimile 103- 264 -5973 

Facsimile 604- 691 -5883 

You may use a form on the Boards Internet site to file an application 'o intervene. Go to www.nclr 

ne.gi ro and under the "(regulatory Documents" heading, click "Submit documents elenroNcally', and 

then click Application for Intervenor Slams.' MLstcoast will serve a copy of the application and related 

dommenmuon on each Intervenor, 

Any pram who receive' notice of the hearing only by the publication of this Notice of Public Hearing, 

and where such notice is after 11 Fehninry 2010. may submit an application for intervention within one 

week of the pubIiration of this Notice of Pclblic Hearing. 

Letters of Comment and Oral Statements 
Any person wishing only mammal.] on the application should file a letter of Sommer l will, the Star 
tiny of the Board and send a ropy to Wstrarast and its counsel by mown, Calgary tine. 15 March 2oí0. 

The Board will also set aside n n at the hearing. to hear oral statements the application. Anyone 

wishing to make an oral statement must file a tenet with the Board requesting the 
opportunity to make an oral statement and send a copy to 

Westcoast and ita counsel by noon. Calgan e. 15 March 2010.5 You use fort the Brood' 

Internet site to fak pair letter of comment request to nuke oral statement. Go to nth 

trot gcca Under the 'Regulatory Documenta (heading. -Submit documents electmnieally ", then 

lick 'Lever of canon or "Request to Make an Coal Statement'. 

Information on Hearing Procedures 
General information on how to participate in a National Energy- Board Mailman be found at www.mo 

ne.ge.ca. Click on 'Hearings and toton n Sessions", then click on 'Participate u Public Hearing -. 

The Link includes an 11- video describing the oh the Board and how tu participate in the - 

public hearing process and a publication entitled "The Public Hearing Process - Your Guide to 

Understanding NEB Hearings". 

You may access the Hearing Order through the Board's Internet site at www- nib- one.gc.ca (elide on 

'Regulatory Documents` then 'Quick lints; scroll down to the Westcoast Energy Inc. Application for 

the Fort Nelson Nordi Processing Facility, then click on 'Hearing Order" at the top of the screen). You 

may obtain information on the procedures for this hearing, or on the .50tiurral Energy Board Rules of 

Practice and Procedure, 1999, as amended. (Rules) SOR /95 -208.) governing all firming, (mailable in 

English and French) by writing to the Acting Secretary of the Booed, or by contacting Danielle Comte, 

Regulatory Officer at 403 -299 -2731 or al 1.40á899 -1265. You may also go lo the Board's Internet 

site and click on 'Ans and Regulation: to access the Rules and other legislation. 

Anne -Marie Erickson 
Acting Secretary of the Board 
National Energy Board 
444 Seventh Avenue S.W. 

Calgary, Alberta T2P 0X8 
Facsimile 403- 292 -55113 
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TALKING STICK 
FESTIVAL 2010 

A WEEK LONG CELEBRATION OF 
ABORIGINAL PERFORMANCE AND ART 
Featuring Ab- Original cabaret. Onus. Live Music, Dance. rheat,e. Workshoes, Artist talks and more! 

Feb. 21 -28, 2010 
-. .::.www.ticketstonight.ca 604.684.2787 

www.futicircle.ca 604.683.8993 
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Raven's Eye: Special Section providing news from BC & Yukon 

First Nations remember the star from Sandy Lake 
By Sam Laskaris 
Raven's Eye Writer 

KAMLOOPS 

It took almost four decades, 
but Fred Sasakamoose finally 
returned to the ice in Kamloops. 

Sasakamoose, a Cree from 
Saskatchewan's Sandy Lake First 
Nation, is legendary in Canadian 
sporting circles, becoming the 
first Aboriginal to play in the 
National Hockey League. 

Sasakamoose, who is now 76, 
played I I games for the Chicago 
Blackhawks during the 1953 -54 
season. Following his stint with 
the Blackhawks, Sasakamoose 
suited up'for minor pro teams in 
Chicoutimi, New Westminster 
and Calgary.He then joined the 
Kamloops Chiefs, who competed 
in the Okanagan Senior Amateur 
Hockey League, starting with the 
1956 -57 season. Sasakamoose 
spent five years playing in 
Kamloops before going back to 
his home province. 

Sasakamoose, however, 
returned to Kamloops on Jan. 13. 

That's because .the Western 
Hockey League's Kamloops 

.Blazers brought him to their 
western Canadian city to honor 
him during the club's First 
Nations Night. 

"That was quite a good 
feeling," Sasakamoose said. 

During his trip to B.C., 
Sasakamoose had dinner with a 

handful of his former Chiefs 
teammates. He was then 
honoured in a pre -game 
reception during the Blazers' 
home contest against the 
Portland Winterhawks at the 
Kamloops' rink, the Interior 
Savings Centre. 

"The people I had been greeted 
by, including the chief (in 1957), 
are not living anymore," 
Sasakamoose said. "There was a 
new era of life there, but they still 
remembered me." 

In fact, members of the crowd, 
which was about 4,800 that 
game, lined up throughout the 
contest to get Sasakamoose's 
autograph. 

"I didn't even get to see the 
game," Sasakamoose said. "I was 
signing autographs all the way 
until the middle of the third 
period when the chief finally 
came over and said that's 
enough." 

During his Kamloops' visit, 
Sasakamoose also went to see the 
arena where the Chiefs used to 
play their matches. 

"When I closed my eyes it was 
as if I could still hear and see all 
the Natives (who used to come 

PHOTO: MICA MERCURI KAMLOOPS BLAZERS. 

Pictured from left to right Ryan Funk, Captain of the Kamloops Blazers, Shawn Atleo, National Chief, of the Assembly of First 

Nations, Fred Sasakamoose, Shane Gottfriedson, Kamloops Indian Band Chief, Brett Ponich, Captain of the Portland Winterhawks. 

to the games) on their drums," 
he said. "It really brought back a 

lot of memories." 
Blazers' communications and 

media co- ordinator Tim 
O'Donovan said the organization 
had thought about staging a First 
Nations Night for quite some 
time. 

The Kamloops Indian Band is 

a strong supporter of the Blazers. 
In fact, it is a sponsor of the team. 
And the band also purchased 500 
tickets for the First Nations Night 
game. 

Another former NHL player, 
Gino Odjick, was also scheduled 
to be in attendance that evening, 
but he was unable to attend due 
to health reasons. 

O'Donovan said, because of 
the success of this year's event, the 
Blazers want to continue having 
a First Nations Night. And they 
are keen to keep inviting 
Sasakamoose back. 

"I think it's something we will 
do annually," he said. 

And would Sasakamoose be 
willing to do that? 

"It all depends on my age," he 
said. "But I'm still in good shape. 
I ride a stationary bike two hours 
every morning and then Igo out 
and cut wood because I burn 
wood in my house." 

Sasakamoose still lives on the 
Sandy Lake First Nation, located 
about 130 kilometres northwest 
of Prince Albert. 

Find more of evertything 
online at: 

www.ammsa.com 

Kwantlen 

Trades Centre 
SQUAMISH NATION 

Squamish Nation 
Trades Centre 

ils 

VanAsep 

We offer 'accredited' Carpentry 
Level i and 2 

604- 985 -7711 / 604 -980 -7946 
Unit #3 -15oo Railway St., North Vancouver, BC 
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Windspeaker sports briefs 
By Sam Laskaris 

Spirit boxes delivered 

Twenty remote northern Aboriginal communities will be 

able to connect to the Winter Olympics thanks to spirit boxes 

delivered to them in early January. Three other communities 
in the Northwest Territories -Fort Simpson, Fort Smith and 
Hay River -are expected to receive their spirit boxes in early 
February. 

The boxes are filled with sporting goods to provide 
children with equipment needed to play a variety of sports, 
including 40 jerseys, five soccer balls, five basketballs, 20 

baseball gloves, four bats, 10 baseballs, four bases, 25 

lacrosse sticks, 10 lacrosse balls and 20 hockey sticks. 
Delivering the spirit boxes was part of the Vancouver 

2010 Olympic Truce Northern Outreach Project. Sharon 
Firth, a former Aboriginal Olympian, was among those that 
helped to distribute the spirit boxes. Firth is a member of 
the Gwich'in First Nation in the Northwest Territories. 

Communities from the Northwest Territories that have 
already received their boxes are Norman Wells, Paulatuk, 
Tuktoyaktuk and Ulukhaktok. Nunavut communities that had 
boxes delivered are Cambridge Bay, Gjoa Haven, Taloyoak, 
Kugaaruk, Hall Beach, Rankin Inlet, Coral Harbour, Baker 
Lake, Whale Cove and Arviat. And the three locations in 

the Yukon that were the recipients of boxes are Watson 
Lake, Faro and Mayo. 

The majority of the equipment, including the jerseys, were 
donated by Nike. And three Canadian National Hockey 
League franchises-Calgary Flames, Edmonton Oilers and 
Vancouver Canucks -provided the hockey sticks. 

Fleury files complaint 

As anticipated, former National Hockey League star Theo 
Fleury has filed a police complaint that he was sexually 
abused as a teenager by his junior coach Graham James. 

Fleury, who is Metis, announced on his Web site 
www.theofleury14.com in mid -January that he had filed the 
complaint with the City of Winnipeg Police. 

Though it had been speculated for years, Fleury officially 
revealed he had been abused by James in his book titled 
Playing With Fire, released this past fall. Fleury is unable to 

discuss the complaint His statement explained why. Its text 
reads as follows: 

"I sought out some good advice from my lawyers and 
advisors on how to go about dealing with Graham James 
for abusing me when I was a kid. I have been reflecting on 

this a long time. I wanted to make the biggest impact on 
preventing this kind of thing from happening in the future. I 

have been under fire by certain members of the press, but 
I have to handle this matter to best serve the community 
and my family. I went to the City of Winnipeg Police and 
filed a complaint last week, and I am now advised their 
investigation is proceeding, however, no charges have yet 
been laid. Until the investigation is fully complete, I have 
been instructed to have no further conversations with the 
press that may jeopardize this police investigation." 

James had previously been arrested and served jail time 
when another former NHL player, Sheldon Kennedy, 
complained that he had been abused during his junior 
career. Fleury played 1,161 NHL games and accumulated 
1,167 points. During his career he played for the Calgary 
Flames, Colorado Avalanche, New York Rangers and 
Chicago Blackhawks. 

O'Nabigon takes game to Texas 

Nathan O'Nabigon now finds himself playing hockey in 

the Lone Star State. The 26- year -old Ojibway from Thunder 
Bay, Ont. is toiling for the Allen Americans, an expansion 
franchise in the Central Hockey League. The Americans 
play their home contests in Allen, Texas. 

O'Nabigon collected 13 points, including eight goals, in 

his first 30 games with the Americans. He is now in his 
second season as a pro. He also spent last year in the CHL 
suiting up for the Colorado -based Rocky Mountain Rage. 
O'Nabigon played 63 games with the Rage, earning 31 

points, including 13 goals. 
Before turning pro, O'Nabigon had a lengthy junior career 

as well as a four -year stint at the University of New 
Brunswick. 

He played four seasons in the Ontario Hockey League, 
from 2000 to 2004, splitting his time between the Plymouth 
Whalers, Mississauga IceDogs and Kitchener Rangers. 

During his fourth and final OHL season, while he was in 
Kitchener, O'Nabigon scored a career best 51 points (31 

goals, 20 assists) in 68 games. He then spent the next four 
seasons playing in the university ranks. 

Last minute recruit loves 
the game play in the U.S. 
By Sam Laskaris 
Windspeoker Contributor 

PURCHASE, N.Y. 

If Hannah Muskego had 
followed her original plan, she'd 

he almost halfway to earning a 

humanities degree from the 
University of Calgary. 

Instead, the 19- year -old from 
Lloydminster, Sask., finds herself 
living south of the border, near 
the Big Apple, studying and 
playing hockey at Manhattanville 
College. 

Muskego, who is Cree, is in her 

sophomore season suiting up for 
the Manhattanville Valiants, one 
of the top women's Division III 
squads in the NCAA. 
Manhattanville College is located 
in a small community called 
Purchase, about a 30- minute 
drive south of New York City. 

Valiants' coach Eric Lang 
found himself scrambling to get 
some players after he was hired 
by Manhattanville in June of 
2008. Though he hadn't seen 

Muskego play, one of his contacts 
suggested he get in touch with 
her. 

"I just called her out of the 
blue," Lang said. And she had 

to do a lot of things to make this 
happen." 

For starters, Muskego had been 

accepted into the University of 
Calgary and was planning to go 

there. At the time she had no 
intention of going to an 
American school and had not 
written her SATs. 

After Lang contacted her, 
Muskego drove to North Dakota 
to take her university entrance 
exam. And by August of that year, 

she had been accepted into 
Manhattanville College. 

Division III schools are not 
allowed to offer athletic 
scholarships, but Muskego, who 
had about an 80 per cent average 

in her graduating high school 
year, is on an academic 
scholarship at the U.S. school, 
which covers the majority of her 
expenses. At Manhattanville, 
Muskego is majoring in sociology 
with a minor in political science. 

Muskego said she did wonder 
whether she was making the right 
choice, by choosing 
Manhattanville so late, after she 

had decided to go to school in 
Calgary. 

"I thought about it lots, but I 
really liked him," she said of 
Lang. 

Muskego, a 5- foot -8, 155 - 
pound defence player, had played 

three years with the Lloydminster 
Steelers, a midget girls' AAA 
true, before heading off to the 
U.S. collegiate ranks. The 
defensive defenceman was able to 

step right in with the Valiants. 
She played all 27 of the club's 
games during her rookie season, 

earning six assists. 

s As for this year, Muskego had 

been credited with a pair of assists 

worm: SUPPLIED 

Hannah Muskego ( No. 16) playing for the Manhattanville 
Valiants in New York. 

in Manhattanville's first 11 

matches. And Lang is thrilled 
with how she has been 
performing. 

"She's made unbelievable 
progress," he said. Lang added all 

of Muskego's skills would be rated 

as eight or nine out of 10. "She 
does everything well across the 
board," he said. 

So it's no doubt Lang is glad 
he decided to take a chance on 

Muskego. 
"When she first got here I said 

she's a big, skilled kid who's very 
raw, but with a little polish will 
turn into a good player," he said. 

And Lang believes that is 

exactly what has happened. In 
fact, he believes she has an even 

brighter future with the Valiants. 
"She's a future captain of this 

team," he said, adding that honor 
could come Muskego's way as 

early as 

n 
next season. 

Lang has become a big 
Muskego booster and raves about 
how she conducts herself on and 

off the ice. "She is the girl I will 
send all of my recruits with," he 

said. "All of the girls love her. And 
all of the coaches love her." 

Muskego agrees her game has 

progressed considerably. And 
there are some simple reasons to 
explain why. 

"lams improved a lot probably 
because I'm thinking about 
hockey all the time," she said. 

"And I'm doing things like 
arching (game) film and going 

down to the shooting room," 
Muskego said she works on her 
shot about twice a week on a 

Plexiglas surface at the school. 
The Valiants have eight defence 

players on their roster. And Lang 
is considered to be among the top f nr.The Manhattanville side has 

also gotten off to a great start this 

PHOTO. GENE BOYARS PHOTOGRAPHY. 

Hannah Muskego 

season, winning nine of its first 
12 matches.The Valiant., who are 

ranked sixth nationally in one 
poll, are hoping to re- capture 
their league championship, the 

Eastern College Athletic 
Conference (ECAC), this season. 

Last year Manhattanville lost out 
in its league semi -final. 

"It was the first time in seven 

years we didn't win the league 

championship," Muskego said. 

Though she likes her team's 

chances of winning the ECAC 
crown this season, Muskego is 

also somewhat reluctant to 
predict so. 

"I don't want to jinx it, but t 

hope we win," he said. 

Though she is a defensive 
defenceman, Muskego said the 
fact she has yet to score a goal in 

the collegiate tanks is a frequent 

topic of conversation in the 
Valiants' dressing room. 

"We talk about it lots," she 

said. "But it doesn't really bother 
me because I know my role." 

February 2010 
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FSIN advocacy to address healthcare complaints 
By Christine Fiddler 
Windspeaker Contributor 

SASKATOON 

A healthcare advocacy office 
for First Nations people who feel 

they have been wronged by 
Saskatchewan's healthcare system 
is still in the first steps of 
becoming a reality. According to 
Federation of Saskatchewan 
Indian Nations(FSIN) Vice -chief 
E. Dutch Lerat, the initiative is 

long overdue. 
"This has been rolling around 

for about 10 years now," said 
Lerat. "Chiefs have been calling 
for this office since 1991, and the 
chiefs -in- assembly have passed 
resolutions directing our 
executive of the FSIN to pursue 
such an office." 

So far, the FSIN has developed 
proposals outlining the plan for 
the office and has submitted 
them to both the federal and 
provincial governments. 

"We're still waiting for a 
response. Once funding is 

committed we will have the office 
launched within three months," 
Lerat said. 

In a December media release, 
Chief Lerat stated that he was 
saddened by the death last year 
of a five- month -old Aboriginal 
baby and, furthermore, that it is 

this sort of situation that 

demonstrates how First Nations services are delivered, and how 
'people fall between the cracks the system is administered." As 

and are denied the proper care well, it was meant to enhance 
they need. patient -centered care at all levels 

The mother attributed her of the system. 
baby's death to the failure of Lerat said the FSIN currently 
healthcare workers at Saskatoon's has a navigator working on 
Royal University Hospital to take complaints received from First 
her sick baby's ailment, and her Nations people across the 
demands for treatment, seriously. province. 

Beverley Fullerton brought her "The nature of the complaints 
baby to the hospital repeatedly range from inability to access 
and begged staff at the pediatric health services to cases of 
unit to run the tests a doctor mistreatment by those working 
suggested were to be done. She in the healthcare system," Lent 
was told by staff that her son had said. 
a mild virus and to monitor him The problem exists in FSIN 
at home, only to find out later in not being able to follow up on 
a coroner's report that her baby these complaints, he added, 
died from a bacterial infection. which is what the health 
She is now raising funds to advocacy office is expected to 
launch a lawsuit against the carry out. 
Saskatoon Health Region to He pointed to the FSIN Special 
ensure no one else goes through Investigations Unit (SIU) that 
the same experience. was set up years back, saying it 

"The province recently demonstrates where First Nations 
completed a Patients -First people are most comfortable 
Review that demonstrated a lack going with their concerns. 
of cultural sensitivity still exists "Law enforcement agencies 
within our healthcare system," have a complaint process in place, 
said Chief Lerat. The review, and yet once we set up this special 
commissioned by the investigations unit, over 2,000 
government of Saskatchewan, complaints from First Nations 
was released in October 2009. have been received through that 

According to the government office," he said. 
Web site, the Patients -First It is expected that the health 
Review calls for change "as to advocacy office would be 
how the patients experience the modeled after the SIU and its 
health system, how health handling of complaints. 

"(The complaints) are followed 
up to see any wrongdoing, and 
the SIU is an advocate for First 
Nations people and if, in fact, 
there was a wrongdoing, then 
hopefully that wrongdoing is 

corrected internally," Lerat said. 
Although there are currently 

patient advocates working in the 
various health regions with First 
Nations, Lerat said the navigator 
at FSIN continues to receive 
numerous concerns and 
complaints. 

"And what this indicates is that 
First Nations patients are more 
likely to contact an advocate that 
is culturally sensitive," he said. 

Lerat said the intent of the 
Healthcare Advocacy Office 
would be, first and foremost, to 
provide First Nations in 
Saskatchewan with an avenue to 
address their concerns and 
experiences with the healthcare 
system. 

"We're hoping that, of course, 
the individuals would be better 
educated in terms of what their 
options are," Lerat said. "Clients 
will be fully advised of their 
options and then it will be up to 
them on how they wish to 
proceed. We understand, of 
course, that sometimes they may 
choose to pursue legal avenues, 
in which case the advocate will 
coordinate with the FSIN Special 
Investigations Unit," he said. 

Recruiting and retention concerns health 
By Jennifer Hansford M'Chigeeng, and 
Windspeaker Contributor Wikwemikong, in addition to 

four other First Nations 
communities within the 
Manitoulin Island District. The 

When it comes to healthcare centre also extends its services to 
for Aboriginal people, some the off -reserve Aboriginal 
communities face challenges population. 
recruiting and retaining their "It takes a very special person 
health care professionals. to work in these areas," said 

The Noojmowin Teg Health executive director Pamela 
Centre has experienced such Williamson about attracting 
challenges. health care professionals to the 

The organization, whose name community, and getting them to 
means a place of healing, is the stay. 
primary access centre for health "You have to love the outdoors, 
care for First -Nations and have an attraction to Native 
communities, including culture." 
Whitefish River First Nation, Noojmowin Teg Health Centre 

LITTLE CURRENT, Ont. 

www cfweradio.ca 
PLAY 
RADIO BINGO 
Mondays & Thursdays 
'at 6PM 

provides such things as nurse 
practitioner services, psychologist 
services, and traditional healing, 
as well as children's programs and 
nutrition programs. 

Often health care workers move 
toward the bigger hospitals or go 
where more money can be made, 
but Williamson says housing has 
also contributed to the problem 
of retaining health care 
professionals. Finding a place to 
live is often difficult, so they end 
up leaving their positions. 

People who may be searching 
for health care positions may 
think there are no opportunities 
to work within First Nations 
communities, or may not 

consider them at all. People 
should include First Nations 
communities in their 
employment search, she says, 
whether they are Aboriginal or 
non -Aboriginal, because, "there 
may be more opportunities than 
you think." 

Those opportunities may 
include opening health care 
businesses. One man recently 
opened a physiotherapy centre in 
M'Chigeeng. Williamson 
encourages this type of 
contribution to providing health 
care to their communities and 
would like to see more of these 
endeavors. 

She would also like to see more 

Federation of Saskatchewan 
Indian Nations Vice -chief E. 

Dutch Lerat 

Ultimately it is hoped that the 
clients will be empowered to 
assert their own rights to 
healthcare and that those 
working within the healthcare 
system will facilitate- rather than 
challenge - these rights. 

Chief Lerat added that First 
Nations people have a different 
method that they employ when 
dealing with issues and a lot of it 
is culturally -based 

"So that's what we hope to 
encourage the government (to 
do) and, by and large, I'm sure 
they will. I'm hopeful," he said. 

care team 
capacity built into the 
community. 

"We should support our people 
who want to go into the health 
care field." 

Williamson praises and 
appreciates the efforts of the 
current staff at Noojmowin Teg. 

"They really love what they 
do," she said. This is something 
she would like new recruits to 
realize. 

When they are considering 
coming to these communities to 
put their health care practices to 
arse, there is another thing to 
consider: 

"They should just know that 
they will be appreciated." 

Trauma Recovery Certification 
Edmonton, Alberta 

February 23 - March 3 and 

April 26 - May 2, 2010 

Theory and experiential methods advance trauma 

knowledge and skill, and include issues such as 

residential school, terror, torture and abandonment, 
domestic and sexual violence, Suicide and homicide. 

Cost: $4412.50 
($4202.38 plus GST $210.12) 

Price includes education textbooks, handbook, 
supplies, meals and accommodation. 

NOTE: Trauma Recovery Certification can 

be applied towards Masters Degree 
á 

Grief Support Certification 
May 10 -14, 2010 

In this training you will: 

Learn to alleviate emotional and spiritual suffering as life ends 

Receive advanced knowledge of grief and grief responses 

Learn advanced therapeutic counselling skills 

Learn experiential activities to help and heal physical, emotional, 
mental, spiritual and behavioural manifestations of grief 

Obtain Certification to offer Grief Support and Education to others 

COST: OPTION 1: (without accommodation) $1942.50 psi included 

OPTION 2: (with accommodation) 52152.50 gat included 

retA Both options include meals, 

able education binder, resources and certification. 

Visit: www .takingflightinternational.com 
To request an application email: support©takingflightinternational.com 

9703 - 108' "Avenue, Edmonton, AB T5H 4R9 

Flight International Corporation Phone: 7t0- 473 -6732 Fax: 780- 472 -0885 

On Jane A. Simington, Ph.D., Owner Tall -free: 1- 866 -473 -6732 - 

Next Reclaiming Lost Soul Parts training workshop March 29 to April 1. 

Contact us for local dates or to discuss presenting in your community. 
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Kickapoo Traditional Tribe of Texas School Ready! 
By Alice Adams 
Windspeaker Contributor 

KICKAPOO RESERVATION, 
Texas 

It is a crisp morning in mid - 
December and a chilly wind 
blows over the desolate West 
Texas/Mexico borderlands, a few 
miles from Eagle Pass and a two - 
hour drive from San Antonio. 

Inside a meeting room on the 
Kickapoo Traditional Tribe of 
Texas (KTTT) reservation, a 

warm welcome awaits John 
Gasko, Ph.D., and his colleagues 
from The University of Texas 
Health Science Center at 
Houston's Children's Learning 
Institute. 

The Houston contingent joins 
state lawmakers, 
superintendents, school board 
members, mayors from 
neighboring towns, educators, 
parents, children and a large 
contingent of tribal 
administrators and members, 
including Chairman of the Tribal 
Council Juan Garza, Jr. 

All have come to honor the 
first Native American school to 
earn Texas School Ready! (TSR) 
Project certification, and 
according to the tribal council, 
this is the first time in history 
that a tribal -based early 
childhood center has achieved 
certification of any kind. 

Among tribal parents 
attending the celebration is 

Cindy Salazar, whose three -year- 
old son Larenz is a student in the 
Head Start classroom being 
certified. 

"Frankly, I've been surprised at 
everything he had learned in the 
new program - his colors, the 
alphabet - and I especially like the 
fact that this program also teaches 
our language and our traditions," 
Salazar said. 

Marco Gloria, Kl I 1 's Head 
Start director, said the drop -out 
rate among Kickapoo students 
has, historically, been as high as 

96 per cent. 
"When we initiated the Texas 

School Ready! Project, we 
immediately saw it was much 
more advanced and focused on 
core subjects that are vital to 
success in the classroom," Gloria 
explained. "We're now seeing 
how well our Kickapoo children 
are being prepared for their future 

journey while maintaining their 
language and traditions." 

Margie Salazar, tribal registrar 
and one of the signers of the 
tribe's constitution, is also in the 
audience for the celebration and 
sees the Texas School Ready! 
Project certification of the tribe's 
Head Start classroom as an 
important step. 

"When I was a teenager, school 
wasn't a priority," Margie Salazar 
remembered. "Now I'm seeing 
younger parents getting really 
involved in their kids' education. 
When our children are better 
prepared in the Head Start 
classroom, it means they won't 
have as much difficulty and 
they'll be able to keep up with 
their class, whatever grade they're 

best practices with 
student outcomes, the Texas 
School Ready! Project recently 
completed its third round of 
certifications and now recognizes 
2,100 classrooms statewide. 

"The program here is unique 
because it honors the Kickapoo 
language and traditions while, at 
the' same time, creating a rich 
learning environment through 
teacher resources, mentoring and 
research -based best practices," 
said Gasko, who serves as director 
of statewide initiatives for the 
Children's Learning Institute. 

"The goal of the Texas School 
Ready! Project, one of the largest 
pre -kindergarten education 
programs in the state, is to make 
lure every child is equipped to 
learn and able to excel 
throughout their educational 
experience...and we hope to offer 
this program to other Native 
American tribes." 

Gasko added, "The real success 
lies with the people who commit 
themselves daily to work with the 
children and their families, 
passionate people who have 
allowed the success of this 
program to grow." 

One of those individuals is 

Maria Ortiz, Texas School Ready! 
Project coordinator. 

"We, myself and the two 
mentors who have worked with 
the tribe's Head Start teachers, 
realize that change is difficult and 
requires much in the way of hard 
work, but this tribe and these 
teachers have worked very hard 
and we are seeing many, many 
positive changes," Ortiz said. 

School Ready program preserves Kickapoo language. 

These changes, she said, 
include a classroom of 20 
Kickapoo children who are well - 
adjusted and now excel in math, 
science, language development, 
reading readiness and their tribal 
language and traditions. 

Teachers now have lesson plans 
organized around the classrooms 
seven learning centers, where 
eager students are engaged in 
games, crafts and activities that 
achieve specific learning 
objectives while offering playful 
fun. 

Around the colorful classroom, 
a variety of items are labelled in 

English, Kickapoo and Spanish. 
"These children are brought up 

in homes where Kickapoo is the 
first language or dual languages 
are taught. We're helping them 
with the Kickapoo language," 
Ortiz explained, "but they are 
also learning English and the 
performance standards, 
including phonics, reading, letter 
knowledge, mathematics and 
science as well as social and 
emotional development" 

Assessments of children 
attending public school after 
leaving the reservation's Texas 
School Ready! Project already 
show positive results. 

"The Kickapoo children are 
scoring much higher in language 
development and literacy," Ortiz 

said. "Testing shows they have 
the knowledge to succeed and 
what they learn here stays with 
them." 

"Formal education has never 
been a tradition of any Native 
American culture and, 
historically, Native American 
students have been behind 
academically," explained Don 
Spaulding, tribal administrator. 
"As recently as the 1990s, it was 
a matter of survival for our 
Kickapoo children to help their 
families on the farms or as 
migrant workers. Once we 
opened our casino (the only 
Indian casino that operates legally 
in Texas under the 1988 Indian 
Gaming Regulatory Act), it was 
possible for more Kickapoo 
children to regularly attend 
school." 

Just this past year, the first 
student from the tribe earned a 
college degree and has returned 
to work in tribal administration. 
Seventeen more are attending 
college classes. 

What impresses Spaulding 
most about the Texas School 
Ready! Project is the level of 
learning students achieve 
through the program and their 
preparedness to attend Eagle Pass 

public schools. 
"Our kids have a leg up on 

being ready," Spaulding said. 

ero SUPPLIED 

"We've had Head Start on the 
reservation since the 1980s, 
under the Texas Migrant 
Program," Spaulding explained. 
"The tribe took control in 2002 
and in 2007 we researched the 
Texas School Ready! Project, 

it was good and got on 
board. Since we've embraced the 
TSR! approach, our Head Start 
kids are ready to learn and are 
much more advanced when they 
reach the school district." 

Jesus Sanchez is superintendent 
of Eagle Pass Independent School 
District. 

"The academic instruction 
places a lot of emphasis on 
language development," the 35- 
year veteran educator said. "I'm 
happy this program has 
continued because it provides 
these students with a stronger 
background, which they have not 
had in the past, plus it ensures 
their initial success when they 
enroll in public school. We're 
starting to have more Kickapoo 
students graduate and we're 
definitely seeing more emphasis 
on education within the 
Kickapoo tribe." 

"We know the future is within 
our 'youth and if we want to 
operate using tribal members, 
educating our young people 
becomes a matter of survival for 
the Kickapoo," said Spaulding. 

Order Windspeaker, Canada's favorite Aboriginal publication, in quantity and save. 

Who qualifies? 
The Aboriginal Multi -Media Society (AMMSA), publisher of Windspeaker is a non -profit Aboriginal communications society dedicated to providing objective 
coverage of Aboriginal news, issues and events and providing low -cost access to its publications to Aboriginal people throughout Canada. 

. AMMSA /Windspeaker extends this special offer to the following select organizations: 
All Aboriginal non -profit or charitable groups, First Nations, Métis Settlements, Friendship Centres, Tribal Councils, Schools, Libraries, Education Centres, Colleges, 
Universities, Literacy Groups /Organizations, Drop -in Centres, Treatment Centres, Clinics, Hospitals, Correctional Centres /Facilities. 

oll5 copies /month for 5105.00 /year Phone: 1- 800 -661 -5469 Fax: (780) 455 -7639 
10 copies /month for 5140.00 /year e -mail: subscribe@ammsa.com 
15 copies /month for $180.00 /year 
25 copies /month for 5200.00 /year web: www.ammsa.com 
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[ careers & training ] 

Salaries scrutinised 
Continued from page 11. 

Cranmer believes that a specific 
formula should be implemented 
to fairly compensate the staff of 
First Nations around the country. 

As an active member of his 
community's government over 
the past 20 years, Cranmer 
admitted that the government 
salaries on Peguis First Nation did 
seem high to him. However, he 
does not agree with critics who 
claimed Hudson's and his staff's 
salaries are too rich when they 
have community members living 
in extreme poverty. 

Chief and staff need to be 
compensated fairly, said 
Cranmer. 

Chief Hudson said it is 
unrealistic and unfair to expect 
First Nation chiefs to downscale 
their salaries based on the level 
of poverty in their communities. 

"You look at the Prime 

Minister of Canada and we have 
people living on the streets here 
in Canada, should his salary 
come down to somebody that is 

in a position of poverty?" asked 
Hudson, who said he works hard 
to make life better for his 
members. 

As of April 2009, salary caps 
of $140,000 for council and 
$170,000 for the chief have been 
implemented at Peguis First 
Nation. This will include base 
salaries and local travel expenses. 

Hudson has also hired a new 
band manager and financial 
manager after he discovered the 
reason behind some of the high 
salaries of council members were 
as a result of cheques issued that 
he did not approve. 

"We have over 400 employees, 
so I cannot be there each and 
every day watching each 
employee," said Hudson. 

Bottle designs inspire 
Continued from page 17. 

For her Coca -Cola bottle 
Corinne Hunt took inspiration 
from her potlatching culture. 

"We use shields, or coppers, in 
our potlatches to show the 
wealth of the family. It's very 
iconic for our culture," explained 
Hunt. 

Her family had hosted a 

potlatch in June when she was 
thinking of the design. 

"I thought about the shape of 
the copper and the shape of the 
coke bottle and both icons." 

She fashioned silver and 
copper to cover a large cedar 
bottle, with small bottles coming 
out the top as if it is bubbling. 
There are 351 pieces of metal in 
total in her design. 

"When you made your 
proposal, you listed the 
materials," Hunt explained. 
"Cedar was chosen and it took 
awhile to attach all of [the small 
bottles], and they were hand - 
engraved." 

One of the other artists chosen 
to do a bottle is her cousin, who 
created a drum from his. 

"Just seeing them unveiled one 
by one ... There was a bottle 

made from twigs and branches 
woven," Hunt said, adding 
others were painted and she was 
looking forward to seeing them 
at the Olympics. 

Hunt mentors students and 
artists, as well as teaches 
engraving, and has had many 
students over the past 25 years. 

She also enjoys sharing her 
story with Aboriginal youth, and 
talks to many schools. 

"I'm interested in many 
things, many cultures, in all art," 
she said, adding that what's 
important to her and to every 
artist is to "not to be influenced 
by one particular thing but to 
really start from where you are 
and what you feel. People really 
get that, I think." 

The Coca -Cola bottles will be 
on exhibit during the Games and 
available for purchase at auction 
from Feb. 15 to Feb. 25. 

A totem pole created during 
the Games by renowned artist 
Clarence Mills will also be sold. 

Proceeds from these sales will 
benefit initiatives in the areas of 
culture, education and 
sustainabiliry for First Nations, 
Inuit and Métis youth. 

REQUEST FOR PROPOSALS 

Community Futures Treaty Seven and Alberta Employ- 
ment and Immigration are seeking proposals from parties 
interested in contracting for the delivery of career and 
employment support services to Lethbridge and area 
urban Aboriginal population. 

The RFP has a February 26, 2010 closing date. 

All enquiries pertaining to this RFP and requests to attain 
a copy of the RFP document must be directed to the 
following person: 

Shay Yellow Horn 
Labour Market Consultant 
Community Futures Treaty Seven 
Suite 300, 6011-1A St. S.W. 
Calgary, Alberta T2H 055 
Phone: 403- 238 -9103 
Fax: 403- 251 -9750 
E -mail: shayyht t7gdcCoro Futures 

A green economy for the Red Man 
Continued from page 12. Green economics has been 

discussed for some time and even 
more 

s 

Gently in view of the 
global economic downturn that 
we are currently experiencing. It 
is evident that capitalism is a 
system designed to fail. With 
corporations and countries 
increasingly intertwined and 
sharing the goal of constant 
growth, there are conflicts arising 
all the time. Conflicts arise 
between countries competing for 
markets and resources, between 
companies hoping to benefit 
from those markets and resources, 
and between resource developers 
and traditional land- users. 
Capitalism is all about 
competition, and when 
competing for immense wealth 
and limited resources, 
competition takes the face of war, 
poverty and exploitation. 

It would seem that a green 
economy is more in line with our 
traditional values. A green 
economy is one in which our 
culture could not only survive but 
thrive and be actively 
implemented. First Nations 
already have the cultural structure 
and political context to take a 
leading role in a greener future. 
It would be more meaningful for 
leaders to combine 'honour the 
treaties' and `economic 
development' in the same 

Our leaders, like most citizens 
of the world, are slaves to the 
economy. It seems like an 
unavoidable progression that we 
too should start to get involved 
in the selling out of the 
environment. In our current state 
of dependency, combined with 
the geographical context in which 
our communities exist, this is 

what the chiefs have in their 
vision for the immediate future. 

Some other nations that have 
seen negative effects from these 
industries do not agree with this 
vision. In places like the Fort 
Chipweyan -area, the effects of 
industry and capitalism have been 
devastating on the culture and the 
people. There is actually a 
resurgence of traditional values in 
those areas now that they have 
seen first -hand the unnatural and 
irresponsible approach taken in 
the pursuit of profit. 

For example, the people of the 
Mikisew Cree Nation, where oil 
sands development is causing 
adverse effects, have begun to do 
water and air monitoring in an 
effort to preserve their traditional 
resources. In other words, they 
actually created economic 
opportunities by maintaining 
their traditional values. Maybe 
they are on to something. 

speeches if they were talking 
about clean energy and 
environmentally responsible 
production of goods. 

The spirit and intent of the 
treaties as told by elders always 
includes the preservation of our 
culture. Our culture had real 
value that our ancestors sought to 
protect. Now that value is being 
seen by experts who are coming 
to the same conclusions that our 
ancestors lived by: Preservation, 
consideration of the future, 
respect for the environment. 

The compulsion to get money is 

a constant distraction from more 
regenerative goals. ¡floe were able 
to free people and firms of the 
compulsion to get money or 
accumulate capital we could more 
easily target real human and 
environmental needs and 
substantially de- materialize the 
economy (Brian Milani). 

Natives arc in a great position 
to be in the forefront of a 
potential new economy, as well as 

preserving culture and traditional 
values by getting involved in these 
regenerative goals. 

Editor's Note: Dustin Twin is 

from Swan River, a small reserve 
on the Lesser Slave Lake in 
Alberta. His father, Dustin Twin 
Sr., was chief for many years and 
later worked with the Treaty 8 

elders. 

Find more of evertything online at: 

www.ammsa.com 

SUCCESSFUL 
CAREERS 
START IN YOUR 
COMMUNITY 
Did you know that NAIT has successfully delivered 
programs to aboriginal communities in Saskatchewan, 
Northwest Territories. Nunavut and all parts of Alberta? 

Programs currently being offered in aboriginal 

communities include: 

Introduction to Trades 

Pre- Technology /Upgrading 
Business /Accounting 
Apprenticeship programs 

Project Management 
Accounting Certificate 

Aboriginal Entrepreneurship 
Computer programs 
And more 

For more information contact 

ex 780.378.1230 
VISIT www_nait.ca /cit 

IN IT 
CORPORATE AND 
INTERNATIONAL TRAINING 
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Didn't find the ideal career for you here? 
Check out our online career listings at: 

www.ammsa.com 

Which paint dries faster? 

If you know, we'd like to talk to you. 
If you don't, we'd like to teach you. 

It takes many different skills and backgrounds to 
answer the needs of our customers. From fluency 
in other languages to varied backgrounds and 
life experiences, The Home Depot relies on the 
ability of our associates to help everyone that 
comes through our doors. And, as the leading 
home improvement retailer in Canada, we 
provide you with the training and hands -on 

coaching you need to learn, grow and succeed. 

Have questions? Want to and the right 
position? Visit homedepot.ralobs to apply 
online or find more information. 

VV, :Pr wrornit 
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DEAN, FACULTY OF EDUCATION 

Brandon University is a leader in providing high quality education to over 3,500 

full- and part -time students in arts, sciences, education, music, and health 

studies. Based in southwestern Manitoba, Brandon University offers pre -pro- 

fessional and Masters programs, as well as innovative and award- winning 

outreach programs. 

The new Dean will be an experienced and dynamic leader whose focus 

on the strength and breadth of the Faculty of Education and its future potential 

inspires faculty and staff to deliver an excellent educational experience to stu- 

dents. S /he will promote innovation in research on the part of faculty members 

and students. The successful candidate will continue to raise the profile of 

the Faculty within the University and externally. The ideal candidate will be a 

respected scholar, eligible for tenured appointment. 

All qualified candidates are encouraged to apply, however, Canadians and 

permanent residents will be given priority. Brandon University is committed to 

the principles of equity in employment. 

To learn more about this exciting opportunity, call Maureen MacLean or 

Maureen Geldart at (604) 926 -0005 or forward your application pack- 

age (current CV, letter of application and reference list) in confidence to 

info @thegeldartgraup.com. The Geldart Group, 2433A Marine Drive, West 

Vancouver, BC V7V 1L3 

THE GELDART GROUP 
Executive Search Er Leadership Consulting 
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Social Workers 
Exercise your passion for helping others 

Vancouver Aboriginal Child and Family Servicessoreery WACFSS), we are fully 
committed to serving the Aboriginal children and families of Vancouver VACFSS 

a ides a wide range of services to support urban Abwgir children and families 
in overcoming their challenges and staying connected to their tutor,. 

At VACiss, you will find an innovative and supportive working environment. We 

Wade a atmetilne pay and benefit package, opWrtunitia tat pow. our 
promouon,ne me ttana w leach and expectance Aootgo-al cultural practice, 

We are entry building an inventory of apprcanons for social worker positions in 

the following areas: 

Child Protection 

Guardianship 

Resources 

For more information on these programs and how. 
apply, please visit our website at wwwoodss.cpm. 

While preference will be given to wore of ...Baal 
ancestry tat per Section at or the Hunan flights coda), 
we encourage all interested mdividuaH to apply. 

Vancouver Aboriginal Child & Family Services Society 

At wendr4 +ere committed to delivering higb.quariry food. excellent 
service and a sparkling -clean dining environment to every customer - 
mar time they 

FOOD SERVICE SUPERVISORS 
Shat Supervisors at Wendy, train, monitor and reinforce food safety 
procedures to Crew Member: monitor tasks preformed by Crew 
Members to ensure product Owlet,, Service and ecute 
e 

s, 

established cost contM,ystems, and as directed, assist new hire 
wining and arossarelning. This is a 'hands-on" role that supervises 

Weal activities during mums. hours and assists Management 
odudryservicehun.ldl mndi r more 

Yeats related su 
rye l evenings. 

Availability work 
,hat, (weekends. and mornings) is a mat. 

Calgary - en/hr 
1927 Uxbridge Drive NW 303 Shawville Blvd. SW 

British Columbia - tt3.sa /hr 
atlo nth Ave. West. Vancouver asao 000th St. Unit C, 

o Alberni Stu Vancouver Langley 
'o South East Marine Dr., 'Pain L ugheed Hwy. Unit 

pleddge 

woo No 3 Rd., 
Vancouver 

s Veda.. Rd.,ChnBwack 

NOW HIRING 
Food Counter Attendants 

Full time positions Available 
(Days, Evenings, Weekends A Late Nights) 

Must he available to work Monday -Sunday (Various Shifts) 

Calgary- ,,Alas /hr Red Deer - S,a.aa /hr 
Macleod Trail See Wale lawy 
o 37." Street SW 

kak C 

Edmonton- S,e.s9 /hr 

oib Stv 

Ave. 

Argyll Rd. 
n7ood'oath Ave. 

Wogs 

all, Ave. West, 

765 Vedder Rd., 
Chilliwack 

Fooaapply in person for 
oente parlions. 

-RIGHT 
FOR ME 

The right 
location. 

The right hours. 

The right 
opportunity. 

Wendy, offers flexible schedules that fit 
your lifestyle. comp... pay, benefit, greet 
incentives and s hiedly environment. 

APPLY ONLINE AT yy.;..'m 

Ready to look forward to your workday? 

Put yourself in our picture. 

YOU WANT A GREAT CAREER EXPERIENCE. clot, would you feel 
about going to work if you had great colleagues who respected your 
talent, unlimited career opportunities and a sense of pride in your 
company's experience and reputation? Join Suncor Energy and you'll know 
that feeling. 

As part of Suncor, you'll be working with the fifth -largest North American - 
based energy company, with a solid track record and tremendous future 
potential -a company where talented people thrive. ,senor has the best 

job opportunities for newly qualified tradespeople and professionals, all the 
way to industry veterans. if were ready to take your career In exciting new 
directions, picture yourself at Tumor. 

.' 
-77_e 

SUNC 

Put yourself In our ochre by r.., www.suncor.com /careers 

FebMuary ' 2018. p.a'gef25?: 
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[ footprints ] Edward Head 
Powerful man, 

rough and tumble politics 
The thunder of the north has 

been silenced. 
Edward Head, who was a 

founding member, and former 
regional president and vice - 
president of the Manitoba Métis 
Federation, passed away Oct. 27, 
2009. 

"He was a big man with a big 
voice," said Judy Mayer, vice - 
president of The Pas region of the 
federation. "He was very vocal. 
about gaining rights for Métis in 

this province." - 

John Morriseau, who replaced 
Head as vice -president ofThe Pas 

region, shared vivid memories of 
how his friend and colleague 
"threw his weight around" when 
it came time to make a stand. 

"In the 70s and 80s, Metis 
people wanted out of the 
marginalized existence they had 
known for so long and it was a 

time of sit -ins and protests," 
Morriseau recalled. "Edward put 
himself out in front at a few of 
these gatherings. He was always 
up fora battle." 

At one particular 
demonstration at the Manitoba 
Legislature in the early 1980s, the 
call for Métis rights had 
continued for more than a month 
with no response from officials, 
but Head refused to abandon the 
issue. Finally, authorities called 
for an end to the protest, so 
security staff began clearing 
people out of the building. 

"Edward decided to tie himself 
to a post in the rotunda so he 
couldn't be removed. Now, you 
just don't easily carry a man like 
him out of a building when he 
decides he's not going to move." 

Proceedings cane to a standstill 
until a stretcher was located and 
Head was coerced to lay on it. 

"He felt sorry for the people 
who had to struggle with carrying 
him, but he also had a good time 
yelling at them not to drop him," 
Morriseau said. 

"Another time we were 
demonstrating for jobs at 
Manpower. Someone called city 
police and they were starting to 

Clas.cs and 

Group,. are Eligible 

for .Additional 
Prizes 

haul us out of the building, but 
Edward wasn't about to go easily. 

For a big man, he could move 
fast. He ducked under the big 
table in the board room and tied 
himself to it. He had his little 
grandson, Ernie, with him, and 
he imitated his grandfather by 
tying himself to the other table 
leg. Well, we didn't want to laugh 

at the little guy, but it was so 
funny. You could have picked up 
that table with Ernie tied to it and 
not even known he was there he 
was so little." 

Head was born the son of a 

trapper and fisherman at 
Granville Lake, west of 
Thompson, Man. He also spent 
time in the "moccasin flats" area 
of Sheridan, one of the many 
Métis people relegated to the 
fringes of towns and cities in the 
1930s across Canada, who lived 
in shacks on inferior land with 
no amenities. 

The future activist grew up 
immersed in the racism of the 
time. 

He worked as a trapper, 
diamond driller and guide before 
getting involved in Métis politics 
and trying to improve conditions 
for his people. He was involved 
with many Métis organizations, 
and one of the accomplishments 
he was most proud of was the role 
he played in founding Native 
Communications Inc. (NCI) 
along with Don Mclvor. 

He joined a group of 
community members who 
wanted a broadcaster that could 
speak directly to Aboriginal 
people all over Manitoba 
regardless of geographic or 
language barriers. Station staffing 
and programming has evolved 
steadily since NCI began 
broadcasting in 1971 in northern 
Manitoba and Head helped 
ensure a board of directors of 
Aboriginal descent guided its 
growth. 

In political life, his efforts as "a 

great rock in vigorously 
forwarding Métis issues 
throughout the Homeland" will 

By Dianne Meili 

Edward Head 

be greatly missed, Manitoba 
Métis Federation President 
David Chartrand said. 

"He passionately advanced 
issues such as Métis land claims 
and harvesting rights and 
mitigated the adverse effects to 
fishing and hunting caused by 
Manitoba Hydro." 

Even as his health deteriorated 
due to diabetes and he was 
confined to a wheelchair, Head 
remained active. 

"He was a very, very, energetic 
man," said Al Benoit, 48, who 
Head adopted in a traditional 
way after Benoit's father died 
eight years ago. 

Quoted in the Winnipeg Free 

Press, Benoit praised Head for all 

he had given to Métis people and 
his willingness to be a "strong 
speaker and a strong negotiator" 
for them. 

"He was definitely proud of his 

Métis heritage and the part he 
played to promote it," agreed 
Judy Mayer. 

"He loved children and he 
loved cultural gatherings. He'd 
wheel himself into the front row 
and there he'd be, throwing 
money to kids as they jigged, 
egging them on and urging them 
to dance longer." 

Mayer said Head was more 
than a little frustrated with 
younger politicians like herself 
"who use letter- writing 
campaigns and meetings" to try 

PHOTO: SUPPLIED 

to bring about change instead 
of employing the face -to -face 
radical tactics he used to obtain 
results. 

"He would sigh and 
complain about how dull and 
watered down Méetis politics of 
today are," she said. 

In 2004, the Manitoba Métis 
Federation named Head a 

senator for his tireless efforts 
toward the betterment of his 
people. He remained active to 
the end, serving as a senior 
advisor to the Métis 
government and attending 
meetings. He was also awarded 
the Order of Manitoba and the 
Order of the Metis Nation for 

his leadership. 

`Homed Adler 
and T -tor long, 
2009 tanners 

WHAT STORY WILL YOU TELL? 
Are you ht u ev O, the ages of 14 -18 or 19 -29? 

Send us your short story and showcase your heritage. 

For contest guidelines visit www.our- story.ca or call 1 -866- 701.1867. DEADLINE IS MARCH 31, 2010. 

VvateiNCO Canada 45 The BeaVL',r Foundation mPéaaie 
Fondation ¡' 
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Register now... 

Canada's biggest Aboriginal HR and employment event returns... 

0000 

MEET. INSPIRE. HIRE. 

Aboriginal Human 
Resource Council 

INCLUSION 
WORKS 
APRIL 27 - 79.7010 WESTIN HARBOUR CASTLE TORONTO, ON 

BUSINESS LEADERS, DIVERSITY /INCLUSION LEADERS, HR PROFESSIONALS, 

CAREER DEVELOPMENT PRACTITIONERS, SCHOOL ADMINISTRATORS /TEACHERS... 

Join an extraordinary three -day interactive event where your voice is 

heard and your business case for inclusion is advanced. 

National Aboriginal post -secondary 

graduate recruitment fair 

Inspiring keynote thought leaders 

Dynamic networking event 

Interactive and discussion -based 

professional development forums 

Tradeshow with Aboriginal artisan vendors 

Spectacular gala evening 

Von for more urf Oxon uu Inclusion Wort YU. 

Tired 
of waiting 

to read the 
latest news 

in 

Windspeaker? 

It's time 
to get 

your own 
copy of 

Windspeaker... 
Subscribe 

today! 

1- 800 -661 -5469 

NOTICE OF HEARING 
for 

Permanent 
Guardianship Order 

to 

VERONICA WATCHMAKER 

Take notice that on the 9" day 

of February, 2010. at 9:30 a.m., 

at the High Level Provincial 
Family Court (Room #11 of 
High Level, Alberta, a hearing 

will take place. A Director, under 

the Child, Youth and Family 
Enhancement Act, will make an 

application for PERMANENT 

GUARDIANSHIP ORDER for 

your child born on February 2, 

1998. You are requested to be 

present at the hearing. You have 

the right to be represented by 

legal counsel. An Order may be 

made in your absence, and you 

have the right to appeal the 

Order within 30 days from the 

date the Order is made. Heard 

on an expedited basis. 

Contact 

Northwest Child and 
Family Services 

Region 8 

High Level, Alberta 
TOH 1Z0 

Phone: 780- 926 -4441 

NVIT recently named 
one of BC's Top 
Employers! 

F CONFIDENT,: . ....,É,,.: 

Mill 
, 4 ? . 

Ilti 
k+ 

Launch yourself into the future at 

Nicola Valley Institute of Technology. 
Further yourself with 1 of 300 courses at 

BC's Aboriginal Post Secondary Institute. 
Whether you're interested in Indigenous 
Literature, Social Work, Business, Trades, 

Health, Child Care, Natural Resources, 

Criminology, Law Enforcement, or simply 
looking to grow with College Readiness, 
you'll find the tailored program for all 
your educational requirements. 

With campuses in Merritt and Vancouver, 

come and experience what makes NVIT 

a great place to grow. 

WW W.NVIT.CA 

MERRITT CAMPUS 250.378.3300 

VANCOUVER CAMPUS 604.602.9555 
TOLL FREE 1.877.682.3300 
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MANY SUBSCRIPTION OFFERS 

ENTICE YOU 
WITH FREEBIES. 
IN THIS CASE, THE FREEBIE ISTHE MAGAZINE SUBSCRIPTION. 

GENUINE 
CANADIAN t, 
MAGAZINE 

BUY 2, GET 1 FREE. 
Over 190 magazines to choose from. 

SUBSCRIBE TODAY! 
www.lfree.magazinescanada.ca or 1.866.289.8162 

Special offer code: PAEX 

Magazine 
Canad 

Page [28] NEI February 2010 

1 

É 

'p 

d- 

1.y 

- 

L 


