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Business 
Quarterly 

Windspeaker's Aboriginal 
Business Magazine 

The spring '07 issue is 

inserted in the March issue of 

Windspeaker! 

For your copy call: 

1- 800 -661 -5469 

HALF RD'S 
"Ask for our FREE cataloguer" 

BUYING MOOSE HIDES, TRADITIONAL NATIVE BRAIN TANNED, 

SMOKED ON BOTH SIDES. Will pay up to $700.00! 

See us for all your traditional Powwow needs 

White Buckskin, Deer and Elk Rawhide, Jingles, 
Deer, Elk and Moose Leather, Drum Frames, 

Drum Frame Kits, Hair Pipes, Tin Cones & Feathers 

We sell a large selection of butcher and trapping supplies. 

MAIL ORDERS: 1- 800 -353 -7864 
We buy antlers, raw hides & furs and do custom tanning. 

FREE SHIPPING (Some restrictions apply) 

Orders Shipped C.O.D. or use Visa /Master Card 

8629 -126 Avenue 
Edmonton, AB T5B 1G8 
Phone: (780) 474 -4989 
Fax: (780)477 -3489 

2011 - 39 Ave. N.E. 
Calgary, AB T2E 6R7 

Phone: (403) 283 -9197 
Fax: (403) 270 -9389 

www.halfordhide.com 

WALLACE 

AN INDEPENDENT WOMAN DfSINme.) SFNYIND tiff REIMtER alaLe IB21 

DISTRIBUTION SPECIALISTS, LEADING 
THE INDUSTRY IN FILL RATE 

Timely delivery service, multiple ordering options, 
including utilitran "on line" buying. 

. Great savings year round on promo select 2.0 offers, 
different vendors featured bi- monthly 

Featured suppliers to March 2, 2007 on selected items, 
Hershey, Cadbury Adams, Wrigley, Nestle, Kelloggs. We 
offer savings and innovations. 

Contact your local Wallace & Carey branch for more details. 
Ask our friendy staff how you can set up an account and 
receive the benefits of our many services now! 

British Columbia ......................... 1 -888- 880 -0607 
Northern Alberta ...................... 1 -877- 453 -1500 
Southern Alberta ...................... 1 -800- 661 -1504 
Saskatchewan ............................. 1 -800- 266 -4437 
Manitoba ........ ............................... 1 -877- 260 -5502 
Ontario .......... ............................... 1 -800- 387 -3907 

Annual Western Canada 

ABORIGINAL 
LAW FORUM 
Recent Legal Decisions and Implications for 
Gove I rne nits and Prol orient Projects 

Didn't receive a copy of the Insight brochure in your copy of Windspeaker (BC,AB,SK & territories)? Call 1.888.777 -1707 

I Canadian Nuclear Commission canadienne 
TT Safety Commission de sOrelé nucléaire Canadä 

REVISED PUBLIC HEARING ANNOUNCEMENT 

The Canadian Nuclear Safety Commission (CNSC) has issued an official Revised Notice of Public 
Hearing, available at www.nuclearsafety.gc.ca, announcing a change of date fora two -day public 
hearing on the application by Ontario Power Generation Inc. (OPG), for the renewal of the operating 
licence for the Western Waste Management Facility located at the Bruce nuclear generating station, 

near Tiverton, Ontario. OPG has applied fora 10 -year licence, until May 31, 2017. Hearing Day Two 
will no longer take place on April 19, 2007 as originally announced. It will now take place on 

April 11, 2007. The hearing will be held in the CNSC Public Hearing Room, 14' Boor, 

280 Slater Street, Ottawa, Ontario. 

The public is invited to comment on the application by providing a written submission and, if desired, 
by presenting an oral summary of the submission on Hearing Day Two. Requests to intervene must 
include a written submission and must be fled with the Secretary of the Commission by March 19, 

2007 along with the complete text of any oral presentation. Hearing documents (submissions) are 

not available on -line and must be requested through the Secretariat at the address below. For more 
information, instructions on how to participate in this public hearing process or the complete text of 
the official Revised Notice of Public Hearing, see www.nuclearsafety.gc.ca, and refer to Revised 
Notice of Public Hearing 2007 -H -02 (Revision 1), or contact: 

L. Levert, Secretariat 
Canadian Nuclear Safely Commission 
280 Slater St., P.O. Box 1046 
Ottawa, Ontario K1 P 559 

Tel.: (613) 996 -9063 or 1-800-668-5284 
Fax (613) 995 -5086 
E -mail: interventions @cnsc- ccsn.gc.ca 

oE V B Alberta Energy and Utilities Board 
640 Fiti Avenue SW Calgary, Alberta T2P 3G4 

NOTICE OF NEARING 
500 KV TRANSMISSION SYSTEM REINFORCEMENT 
EDMONTON - CALGARY AREA 
ALBERTA ENERGY AND UTILITIES BOARD 
ALTALINK MANAGEMENT LTD: APPLICATION NO. 1478550 
EPCOR TRANSMISSION INC.-APPLICATION NO. 1479163 
Take Notice that the Alberta Energy and Utilities Board (EUB) has revised the schedule for the hearing to consider applications 
for a 500 -kV transmission line from the Edmonton area to Calgary, associated facilities, and alterations to the Genesee 

substation, as per the EUB's letter of January 17, 2007. 
The hearing is now scheduled to begin at 9:00 AM on March 12, 2007 in the Marquis Room, Harvest Centre, at Westerner Park, 

4847A - 19th Street, Red Deer, Alberta. 
The Board requests that all parties intending to participate in the hearing be present on March 12, 2007 in order to officially 
register as interveners. 
Beginning March 19, the hearing will be in the Frontier Room, Prairie and Stockmen's Pavilion, at Westerner Park, 
4847A 19th Street, Red Deer, Alberta. 
The applications and related material are available for viewing on the Internet through the EUB's Integrated Application 
Registry DAR) Query system via the following links. 
Altalink's application: 
hnpsjtwww3 eub. flou. ab. /dds liar_ query/ .asps ?AppNumber =1478550 
EPCOR's application: 
https:l/ www3.eub.gov.ab.ca/eub /dds/iar_ query/ ApplicationAt tachments.aspx ?AppNumber =1479163 

Additional Application Information 
To obtain additional information or a copy of AltaLink's applications (CD version available), contact 

Mark Johns Telephone: (403) 267 -3478 
Attalink Management Ltd. Facsimile: (403) 267 -4426 
P.O. Box 20, Station M E -mail: mark /Ohns @eltalink.ca 
1035 -7 Avenue SW 
Calgary, Alberta T2P 2G9 

Details of AltaLink's applications are also available on AttaLink's Web site www.altalink ca. 
Copies of the applications are also available for public viewing at the following locations: 

Alberta Energy and Utilities Board Alberta Energy and Utilities Board 
Information Services 10th Floor, Hong Kong Bank of Canada Bldg. 

Main Floor, 640 - 5 Avenue SW 10055 106 Street 
Calgary, Alberta T2P 3G4 Edmonton, Alberta TSJ 2Y2 
Telephone: (403) 297 -8190 Telephone: (780) 427 -4901 

Alberta Energy and Utilities Board Alberta Environment 
Red Deer Field Centre Register of Environmental Assessment Into. 
Millennium Centre 111, 4999.98 Avenue 
202, 4909 - 49 Street Edmonton, Alberta TAB 2X3 

Red Deer, Alberta TIN 1V1 Attention: Melanie Daneluk 
Telephone: (403) 340 -5454 Telephone: (780) 427 -5828 

EUB Hearing Process 
For information about EUB procedures, contact 

Mr. P. Wickel Telephone: (403) 297 -2194 
Utilities Branch Facsimile: (403) 297.6104 
Alberta Energy and Utilities Board E -mail: patwickelegov.ab.ce 
640 - 5 Avenue SW 
Calgary, Alberta T2P 3G4 

To File a Submission with me EUB 

The /Mowing is the revised schedule for the hearing process: 
Information Requests and Responses Completed February 2, 2007 
Intervener Evidence Due February 16, 2007 
Rebuttal Evidenced any March 2, 2007 
Hearing Start Date March 12, 2007 

The EUB would appreciate receiving submissions in electronic formal (computer tiles) if possible, but recognizes that some 
parties may not have the ability to do so, in which case they should send one copy of the submission to the attention of Mr. Wickel 
at the above address. Send the electronic file of your submission to eub.utlegov.ab.ca. 
The Board directs that participants of the above -captioned proceeding, who plan to File a cost claim, should submit a cost budget 
on or before February 16, 2007. The budget shall be prepared in accordance with Board Directive 0318 by using the Budget 
submission form in Appendix D of Directive 0316 which is available on the Board's Web site www.eub.ca. 
Note that to accordance with Section 12 of the Alberta Energy and Willies Beard Rules et Practice, all documents filed in 
respect of this proceeding must be placed on the public record unless otherwise ordered by the Board. 
Issued at Calgary, Alberta, on February 1, 2007. 

Douglas A. Larder, D.C., General Counsel 

May 10 - 11, 2007 
Four Season Hotel 

Vancouver, BC 
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Features 
community demands accountability 8 

There's one very good reason why the Mohawks 
of the Bay of Quinte (MBQ) can afford to play 
hardball with the federal government at the 
negotiating table: The strength of their treaty, 

Seizure of band's funds ruled legal 9 

The alarm was first raised about the ring dyke 
that circles this James Bay coast community 
the year after it was built in 1997. 
Since then, there have been three more 
reports, all increasingly urgent in their 
assessment. 

Lubicons pressured to give up 10 

The federal government is pressuring the Lubicon 
Cree Nation to accept a plan that will undermine 
their right to land and self -determination, says Fred 
Lennarson, political advisor to Lubicon Chief 
Bernard Ominayak. 

Marchers remember victims of violence 20 
As family and friends of some of the many women 
who have gone missing or have been murdered in 
British Columbia gathered together on Feb. 14 to 
take part in the 16th annual Women's Memorial 
March, they pointed to public ignorance, lack of 
accountability and skewed government priorities as 
some of the reasons violence against women 
continues to claim more and more victims. 

March helps with healing process 21 

Every year on Feb. 14, Aphracia Reilly reads the 
Valentine's card she gave to her mom in 
Kindergarten, kept tucked securely in the frame of a 
photograph of her slain mother. 

Departments 
[ rants and raves ] 5 

[ what's happening ] 7 

[ strictly speaking ] 12 & 13 

[ raven's eye ] 16 

[ sweetgrass ] 17 

[ sage] 18 

[ birchbark ] 19 

[ radio's most active] 23 

[ education ] 24 & 25 

[ careers & training ] 26 to 29 

[ footprints ] 30 

Two decades have come and gone since Xavier 
Michon passed over to the spirit world, but his 
legacy lives on and continues to enrich the lives 
of Aboriginal people across the country each 
and every day. 

[ contents ] 

Windspeaker is published by the Aboriginal Multi -Medio Society ( AMMSA) 
Canada's largest publisher of Aboriginal news and information. 
AMMSA's other publications include: 

Alberta Sweetgrass - The Aboriginal Newspaper of Alberta 

Saskatchewan Sage - The Aboriginal Newspaper of Saskatchewan 

Business Quarterly - Canada's Aboriginal Business Magazine 
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BOOK FRESH & EXCITING Workshops: 
ENTERTAINER & SPEAKER 
FOR YOUR NEXT EVENT: Teem Building 

Aboriginal 
STAGE HYPNOTIST 

SCOTT WARD 
This Free: 1- 877 -347 -0663 
Office: (780) 641 -4225 
Fax: (780) 669 -7996 

www.scottward.ca 
bookings @scottward.oa 

Ilunpdznáng 
m lour School 

gees 
Development 

Sell Hypnosis 

Youth 
Empowerment 

ABORIGINAL 
WRITING 

Challenge 2007 

WHAT STORY WILL YOUR STUDENTS TELL? 

Students Can Win Cash Pates and hare ihefr storks published 

Free Teaching Materials Asailable. 

Contest is open to 

Ahorigirmlyrnah aces of 
1415or 1.929, 

Visit NU,c.ourMOrc ca or call t861+701s75n7 
for comet guridl: ro.=. 

DEADLINE IS JUNE 29, 7.007. 

' NBB/DGE 

q rs .a u Canada ®i: . 40 . 
T,,e Until 

r. 

start in your community 

Did you know that NAIT has successfully delivered programs 

to Aboriginal communities in Saskatchewan, Northwest 

Territories, Nunavut and all parts of Alberta? 

Programs currently being offered 

Introduction to Trades 

Nursing Attendant 

Pre- Technology /Upgrading 

Business/Accounting 

in Aboriginal communities include: 

Apprenticeship programs _ 

Wildfire Training Type II 

Project Management 

And more 

n 
,fir 
Ali R 

fl 

OUP 
FREE DELIVERY 

ANYWHERE IN 
CANADA 

t Illlf .. 
°, . -..^ .. 

ABORIGINAL AUTOMOTIVE CENTRE 

Payments @ $149 Weekly 

2006 H3 HUMMER SPECIAL! 

Your original Aboriginal auto specialist 

1.866.362.0868 
ANYONE CAN AFFORD A VEHICLE WITH THE RIGHT PAYMENTS 

Fast approval! Apply for credit online @ www.autoacceptancegroup.com 

Cars, trucks, vans, suv's, economy or luxury vehicles. I. 
_ t r 

.:.. _, ___ 

+ 
I-[ 

All applications 
are approved! 

$500 
NEW NEW YEAR 

CASH BACK* Payment plans starting at $85 

weekly on all Trucks. n Payment plans starting at $60 
weekly on all cars. 

NO PAYMENTS 
for 3 months* 

Payment plans starting at $70 
weekly on all mini- vans.. 

* Melt teal all credit require Enlr 

FORD, CHEVROLET, GM, JAPANESE & EUROPEAN - ALL MAKES AND MODELS BOTH NEW AND USED 

Over 10 YEARS SERVING ABORIGINAL CLIENTS - over 800 vehicles in stock! 
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Another inconvenient truth 
Former United States Vice -President Al Gore's acclaimed 

documentary on global warming has an interesting title, 
one we can't resist borrowing as watch the federal 
government deal with the matter of self -deters nation and 

real justice for Indigenous peoples in Canada. 

There are similarities in Canada's response to climate 
change issues and Indigenous issues. 

As can be seen by the recently released Senate standing 
committee report, Negotiation or Confrontation: It's 
Canada's Choice, even some Conservative politicians arc 

finally coming to the realization that something's got to 

give, at least on the land claims front. Up until now, 

assuming the Senate committee report doesn't become yet 

another dust magnet on yet another Ottawa shelf. the 

shameful behaviour of the Canadian establishment in 

dealing with its lawful obligations to Indigenous peoples 

has been another of those altogether too inconvenient truths 

that nobody seemed to want to deal with. 
The committee's chair, Senator Gerry St. Germain, 

summed it all up in one line: 
"The choice is clear. Justice, respect, honour or Oka, 

Ipperwash. Caledonia" 
St. Germain is a Mulroney appointee from the 

Progressive Conservative wing of "Canada's new 

government." Some chiefs have warned, as the senator has 

pushed this initiative forward over the last couple of years, 

that he is not a friend of First Nations' people. In the 

interests of full disclosure it should also be added that 

several of those chiefs were in Montreal at the Liberal 
leadership convention in early December. 

In our interview with Senator St. Germain this month, he 

insisted he is not swimming against the stream within his 

Conservative Party of Canada caucus. That conversation 

took place just a few days before the Stephen Harper 
government resorted to a procedural trick to delay and, if 
an election is called within the near future, possibly kill 
former Prime Minister Paul Martin's bill that aims to force 

implementation of the Kelowna Accord. 
Strangely enough, the Conservatives couldn't find a trick 

to stop passage of a motion designed to force the 
government to take immediate action on the Kyoto Accord 
on climate change. Canadians really care about climate 
change at the moment, you see. Lots of votes are up for 
grabs on that issue. 

Once again the government is exhibiting both Progressive 

Conservative and Reform Party ideology and its very hard 

to tell just how Prime Minister Stephen Harper will respond 

to the Senate committee's report. 
How's that for an inconvenient truth? 
The biggest objection to addressing climate change comes 

from the right wing of the political spectrum and it's almost 
always about money. These folks don't want to even think 
about giving up huge profits in order to be socially 
responsible. How anyone can worry about the cost of 
making sure our planet is still worth living on is beyond us, 

but then we also can't figure out why Canada seems to want 

to bend over backwards to avoid paying the costs associated 

with the dreadful history that the Senate report describes. 

And there are lots of horrible messes, mostly caused by 

neglect, in no many First Nation communities. They're the 

sorts of messes that will each cost tens of millions of dollars 
to address. Yet we hear Indian Affairs Minister Jim Prentice 

say that money is not the answer td most of the problems. 

We sense the department doesn't want to confront these 

expensive problems and will simply roll the dice and hope 

for the best, with First Nation lives hanging in the balance. 
Sooner or later we're going to reach critical mass- if 

we haven't already- and the decades of putting First Nation 

issues on the lack amn is going to blow up in Canada's 
face. We don't know what that will look like; we shudder 
to even think about it, in fact. 

And is much as one might want to say such a development 
would be a just dessert, the fact of the matter is that 
Indigenous lives- human lives, we unfortunately feel the 

need to emphasize- will be lost when that day of reckoning 
finally comes. 

We can see why Minister Prentice is reluctant to throw 
large amounts of new money into a system that is clearly 
broken. 

The system needs to be fixed once and for all. And it 
can't happen at the usual glacial speed. That's going to 

require good faith on all sides. That's going to require that 

the chiefs risk exchanging their unfettered power in 
managing their own misery for something better. And it's 
going to require that Canadian officials give up their long 
racist history of paternalism. 

As St. Germain noted in several of the op ed pieces he 

authored to bring attention to these matters, it's time for 
Canada to pay up to make things right. 

And that, for some people, is one hell of an inconvenient 
truth - Windspeaker 

Senator pushes for justice 
Dear Editor: 

Let me repeat here the scenario that we used in the 
introduction to our Senate committee report, Negotiation 
or Confrontation: Its Canada's Choice to illustrate our 
country's double standards and shameful practices in 
dealing with Aboriginal claims. 

Imagine your new neighbour comes into your backyard 
and fences off half of it. Then he sells it to someone down 
the street. This new neighbour tells you he got a good 
deal but he won't say how much he got. Then, he says 

that he'll take care of the cash - on your behalf, of course. 

Maybe he even spends a little on himself. You complain. 
He denies he did anything wrong. What would you do? 

Go to the proper authorities? Turns out that the authorities 
and their agencies work for him. Sue him? He tells you 
that none of the lawyers can work for you - he's got every 
one in town working for him. When he finally lets a lawyer 
work for you - it turns out that he can afford five of them 
for every one you can afford. 

Finally he says: Okay, I'm willing to discuss it. But first 
you have to prove I did something wrong. Oh, and I get 

to be the judge of whether you've proved it. And, if you 
do prove it, I get to set the rules about how we'll negotiate. 
I'll decide when we've reached a deal and I'll even get to 
determine how I'll pay the settlement out to you. Oh, 
and I hope you're in no rush because this is going to take 
about 20 or 30 years to settle. 

Sounds crazy? Welcome to the world of Indian Specific 

Claims. 
Specific Claims arose when Canada and its agents failed 

to live up to Canada's responsibilities in connection with 
First Nations' lands, monies, and assets. In some cases 

Canada didn't give them the land they were promised in 

the treaties. In some cases, they got the land only to have 

it taken away again - in a way that violated Canada's own 
rules. In other cases, federal employees actually stole Indian 
land, money or other assets. 

Until the 1950s, First Nations were prohibited by law 
from hiring lawyers to pursue these claims - many of which 
date back 70, 100 or 200 years. Since then impoverished 
Indian communities have had to fight the federal 
government in court or else persuade it to acknowledge 
the claim and negotiate a settlement. Currently, everything 
is done on Canada's terms and the government is both 
defendant and judge. With few resources allocated to find 
solutions, it can often take 20 or more years from the 
time a First Nation comes forward with a claim to finally 
reaching a settlement. 

Despite the amazing hurdles, almost 300 claims have 

been settled. In every case where they have been settled, it 
has meant an immediate improvement in the lives of First 
Nations people. It has also strengthened relations between 

Canada and those First Nations and between those First 

Nations and the communities that surround them. Settling 

outstanding claims is not only the just thing to do, it is 

the smart thing. Close to 900 claims sit in the backlog. 
Things are getting worse rather than better. First Nations 
have been patient - incredibly patient -but their patience 

is wearing thin. 
This report proposes a series of actions the government 

can take immediately to improve the process and 
demonstrate to First Nations that Canada is serious about 
living up to its lawful obligations. It also proposes some 

longer term measures that will resolve this issue once and 

for all. No one expects Specific Claims to be cleared up 

over night. But we have to start and we have to start now. 

The choice is clear. Justice, respect, honour or Oka, 
Ipperwash, Caledonia. 

Canada is a great nation in the world but Canada will 
only achieve true greatness when it has shown that it is 

prepared to fulfill its legal and moral obligations to the 
Aboriginal peoples of Canada, and in the process 
demonstrate that all Canadians, Aboriginal and non - 
Aboriginal alike, can expect fair and equitable treatment 
from their government. 

Hon. Gerry St Germain, PC: 

Chair of the Senate's Aboriginal peoples standing committee 

Email us at 
edwind @ammsa. corn 

or write to the editor at 
13245 - 146 St. 

Edmonton, AB T5L 4S8 

[ rants and raves ] 

CAP leader responds 
Dear Editor: 

The story in your January 2007 edition ("Fontaine 
sounding optimistic" - page 8) makes me wonder why 
the Assembly of First Nations continues to be obsessed 

about our organization, the Congress of Aboriginal 
Peoples (CAP). 

CAP shares AFN National Chief Fontaine's view of 
Indian Affairs Minister Jim Prentice, as being a very able 
and honourable man. We too view Minister Prentice as a 

colleague and an effective minister who understands the 
challenges confronting Canada's Aboriginal peoples. 

As to the question of why the government is dealing 
with CAP, the answer is simple: As Chief Fontaine is 

aware, there are five national Aboriginal organizations 
recognized by the government of Canada. Of these, the 
Congress of Aboriginal Peoples is the political advocacy 
group for its provincial affiliates whose role it is to provide 
programs and services to Menus. off -reserve and non- status 

Aboriginal peoples in this country. 
A large number of those served by CAP, are status 

Indians who live off reserve. While their numbers still 
appear on the band lists by which per-capita funding 
formulas are applied, and through which band council 
funding amounts are determined, in many cases, these 

status Indians lose access to programs and services 

administered through the reserves once they cross the 
reserve border. 

This is an important need to fill, given the realities of 
Aboriginal demographics. Government of Canada census 

data indicates that the majority of Canada's Aboriginal 
peoples - 79 per cent of all Aboriginal peoples, and 51 

per cent of status Indians - do not live on Indian Act 
reserves. Despite this, funding of programs and services 

for Aboriginal peoples remains overwhelming in favour 

of Indian reserves. For every $8 spent on reserve, only $1 

is spent off reserve. 

How Chief Fontaine can dismiss this considerable 

demographic, and the profound lack of any accommo- 
dation of its most evident needs, as not being a "definable 
constituency" is beyond me. 

Chief Fontaine is also ill informed as to CAP's 
representation in Western Canada. There are CAP 
affiliates in British Columbia (the United Native Nations 
Society), Saskatchewan (the Aboriginal Affairs Coalition 
of Saskatchewan), and Manitoba (the Aboriginal Council 
of Manitoba). Efforts are also well underway to see 

renewed representation in Alberta. To this end, the 

Aboriginal Congress of Alberta Association will seek 

official recognition as a CAP affiliate at this year's Annual 
General Assembly. 

In response to his questioning I'm pleased to inform 
your readers and Chief Fontaine, that as the national 

leader of the Congress, I derive my mandate from the 

same place as he does - through our respective General 
Assemblies. The one difference is that our elections allow 
grassroots delegates to vote, unlike the AFN elections, 

which see only the Chiefs voting. 
In one sense, Chief Fontaine and I appear to share a 

concern about ensuring effective governance. We remain 

as concerned about the lack of modern governance tools 

on Indian Act reserves as he appears to be about whom 

we represent and the measures by which we lay claim to 

undertake such representation. 
If Chief Fontaine is serious about becoming informed 

as to our membership, he is free to attend our Annual 

General Assembly. For myself, and our organization, it 
really is all about people and not just about politics, and 

Chief Fontaine is welcome to view this first -hand. 
I can't help but believe that the plight of all Aboriginal 

peoples in Canada would be better served if all national 

Aboriginal leaders put aside petty jealousies about who 

may or may not be in favour with government, and 

focused upon working together to engender effective 

debate, bring about forward movement on First Nations 

issues and through this, measurably improve the quality 
of life for Canada's Aboriginal peoples. 

We share Chief Fontaine's optimism over the direction 

in which Canada's Aboriginal affairs appears to be moving. 

CAP is committed to working with parliamentarians of 
all political stripes to bring about positive change, a greater 

understanding of the need for sustainable development 

in Aboriginal programs and services, and an end to the 

fiscal imbalance that sees the needs and aspirations of 
the majority of Canada's Aboriginal peoples -those living 
off - reserve - go unfulfilled. 

Patrick Brazeau, 

National Chief, Congress of Aboriginal Peoples 
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A 100% First Nations -owned Brokerage in Operation since 1987 

Proudly celebrating 18 highly successful years in business 

Opawikosdkan Reserve 4201 

PO Bos 2377 

2300-10" Aleve West 

Pdnoe Merl, SK S6v RI 

Fey 
lno.retoa hiseyaAaV.net 

1M15í Is ai tie íitemetat 
marasmatesevmc 

Contact 
Helen Burgess 
General Manager or 
Stuart MlYaean 
Parini Administrator 

FIRST NATIONS 
INSURANCE SERVICES LTD. 

Group Life & Health Benefits 

Group Pensions 
Employee & Family Assistance Program 

Individual Life, Health and Financial 

Services 

"Providing Superior Financial Service to 

First Nations and Their Employees" 

1 -800- 667 -4712 

Phone: 306 -763 -4712 Fax: 306 -763 -3255 

OTTAWA 
DOWNTOWN 

Travelodge 
Doral Inn 

"Ottawa's Friendly Little Hotel" 

800.263.6725 t 

Located across the street from Vaal 
the NEW A.F.N. Headquarters! of 
Walk to Parliament and eS5 

Popular Attractions! 3 

FREE 15 item 
Continental Breakfast, 

High Speed Internet 
and Parking. 

40 Guestrooms & Suites, 
travelodgedoralinn.com 

456 ALBERT STREET - OTTAWA, 

Don't get 
all bent out 
of shape paying 
business taxes 

There are online tools to make the job quicker and easier. 

Balance owing? You can pay online through most major financial 

institutions. It's just one of the secure, timesaving e- services for business at 

cra.gc.ca /eservices 
Point. Click. It's that quick! 

a, Canada Revenue Agen du 
Agency du Canada 

ravens Canadá 

formerly "National Automotive (redit Services Inc." 

CRUSS-CHflHUR 
w 

IIUTU CREDIT 

WINNER 
This genuine tome, 
Harvey Davidson Jockei 

We congratulate 
ALAN WALLACE of Manitoba of the 

Harley Davidson Jacket prize give away. 

,,The Autos You Want! The Financing You Need! 
"IF IT CAN BE ACHIEVED, WE WILL ACHIEVE IT" 

Tanta 

We aim to make your buying experience the easiest car purchase you have 
ever had. Give us the chance to show you how easy buying a car can be. 

Guaranteed Top Quality Vehicles. 
Guaranteed Lowest rates and prices with O.A.C. 
All vehicles safety inspected for all provinces. 

Warranty included with every purchase. 

TOLL FREE 1.888.333.8404 or 204 582 - LOAN 
Vehicle wanted (circle interest) CAR TRUCK VAN SUV Monthly payments preferred: $ 

Model Knee Trade in value expected: S 

Name: First Middle 

Social Ins # Date of Birth: M D 

In Vehicle: Year Make 

Cash Down: $ 

Last 

Y Marital Status 

Name of Band /Reserve /Metis Settlement Treaty # 

Current Address City Province Postal Code How Long? (years) 

Rent (monthly)$ Mortgage$ Home Phone: () Work Phone: 

Cell Phone: ( ) Employer: 
Length of Employment (years) Weekly Income S Monthly$ Other sources of income S (weekly) 

Previous Credit (circle one) YES NO 
Everything stew hers application Is hue to the best of myieur knowledge. I accept as notice In ar!tng of and for *lore Dealer. the lender, its assignees or hansferees to use, owe to, Wain, verify, share sue exchange oedit and other information with others, Waive. 
bureaus, credit iinsurers, my employer, and other persons or companies with whom may have financial dealings, as sell as any other pewee. maybe permitter/ or required by law. l also authnnze any person contacted In this regard to Tinder such Information. 

SIGNED DATE: Fax application to 1.204.783.0548 
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 r YORKTON TRIBAL COUNCIL CHIRPS MEETING 1 

February 27, 2007, 4:00 p.m. Saskatoon, Sask. 

306 -782 -3644; acotc@yorklonlribalcouncil.com 

SIN WINTER LEGISLATIVE ASSEMBLY 
February 27 & 28, 2007, Saskatoon, Sask. 

306-956 -6947 or 306- 956 -6912 

ACCREDITATION COORDINATOR FORUM FOR 
ABORIGINAL HEALTH SERVICES 
February 27 8 28, 2007, Toronto, Ont. 

613. 738 -3800, Ext. 251 

NAFA NATIONAL FORESTRY CONFERENCE 
February 27 - March 1, 2007, Ottawa, Ont. 

613 -233 -5563; www.nafaforestry.org 

HOUSING PROJECT MANAGER'S WORKSHOP 
March 7 -9, 2007, Yorkton, Sask. 

306 -782 -3644; michellec @yortontribalcouncil.com 

FETAL ALCOHOL SPECTRUM DISORDER CONFERENCE 
March 7 -10, 2007, Vimoria, B.C. 

604-822 -7524; ipad @interchange.ubc.co;. 
www.inrerprofessional.ubc.ca 

CANADIAN BAR ASSOCIATION 
NATIONAL LAW CONFERENCE 

March 9 8 10, 2007, Winnipeg, Mon. 

613 -237 -2925, Ext. 107 

ALBERTA MAGAZINES CONFERENCE 
March 9 & 10, 2007, Calgary, Alb. 

403 -262 -0081 

LAC LA RONGE REGULAR CHIEF & COUNCIL MEETINGS 
March 13 -15, 2007, Hall Lake, Sask. 

306 -425-2183 

NATIONAL ABORIGINAL ACHIEVEMENT AWARDS 
March 16, 2007, Edmonton, Alta. 

1- 800-329 -9780 

ABORIGINAL MINOR HOCKEY CHAMPIONSHIPS 
March 16 -18, 2007, Prince Albert, Sask, 

306 -764 -9146, 306- 953 -7254; IewrmndRhomnd can 

UNITED NATIVE NATIONS YOUTH HOCKEY TOURNAMENT 
Merck 23 -25, 2007, Prince George, B.C. 

250 -562-6555; hlc.unri @shawbiee.ce 

SAULTEAUX TALENT SHOW 
March 24, 2007, Solon, First Nation, Sask. 

306 -386-1038 

NORTHERN CUP SENIOR HOCKEY TOURNAMENT 
March 30 & 31, 2007, La Ronge, Sask. 

306- 425 -7529/425 -2183; kroberts@Ilrib.ca; can 

MICEC ABORIGINAL MINOR HOCKEY TOURNAMENT 
March 30, 31, & April 1, 2007 Winnipeg, Mon, 

204942 -0228; clavallee@shawcable.com 

ALBERTA ABORIGINAL MUSIC AWARDS 
March 31, 2007, Edmonton, Alta. 

780-452 -8996; www.nisac2007.roer 

ABORIGINAL HOUSING FORUM 
April 2 & 3, 2007, Calgary, Alta. 

1.888- 777 -1707 

INTL ABORIGINAL LEADERSHIP CONFERENCE 
April 2-5, 2007, Edmonton, Alto. 

780 -452 -8996; w.w.nisoc2007 can 

TREATY FOUR EDUCATION CONFERENCE 
April 4 & 5, 2007, Regina, Sask. 

306- 782 -3644 

FIRST NATIONS INNER CHILD WORKSHOP 
April 4-6, 2007, Edmonton, Alto. 

Toll Free. 1- 866-456 -6022; Phone: 780-455 -6022 

BIMFC ALL NATIVE HOCKEY TOURNAMENT 
April 6 -8, 2007, North Bottleford, Sask. 

306 -445 -8216 

LAWRENCE WEENIE MASTERS HOCKEY CLASSIC 
April 6 -8, 2007, North Bottleford, Sask. 

306-771-4787; milllootoosis@sasktel.net 

OSKANA CUP REGGIE LEACH HOCKEY CHALLENGE 
April 13 -15, 2007, Regina, Sask. 

306 -539 -0515 or 306 -530 -4068 

E- DBENDAAGZIJIG: THOSE WHO BELONG - FIRST 
NATION CITIZENSHIP AND STATUS CONFERENCE 

April 16 & 17, 2007, Toronto, Ont. 
ce-roc irstnationstolusconlerence.ro (see ad on pogo I I) 

FIRST NATIONS INNER CHILD WORKSHOP 
April 18 -20, 2007, Saskatoon, Sask. 

Toll Free: 1- 866 -4566022; Phone: 780-455 -6022 

2007 MASRC Indigenous Minor Hockey Tournament 

April 20 -22, 2007, Winnipeg, Man. 
204-925 -5622 

INSIGHT ABORIGINAL OIL & GAS FORUM 
April 23 - 24, 2007, Edmonton, Alta. 

1 -889- 777 -1707 

INTERNATIONAL ABORIGINAL LEADERSHIP CONFERENCE 
April 25, 2007, Edmonton, Alto. 

780-452 -8996 

ABORIGINAL LAW FORUM 
May 10 -11, 2007, Vancouver, B.C. 

w.. im;gmnlo can (see ad on page 2) 

LIGHTING THE FIRE 
May 2325, 2007, Winnipeg, Man. 

1 204- 940-7020; 1.877- 247- 7020,www.mrnerc.org (See ad on page 241 J 

speak 
CANADA'S NATIONAL ABORIGINAL NEWS SOURCE 

INCLUDEYOUR EVENT 
- Fax: 78S- 455 -7639 

E -mail: market @ammsa.com 

Working in partnership 

with Aboriginal communities. 

Tolko Industries Ltd. 
Marketing and manufacturing specialty forest products with 

Divisions in BC, Alberta, Saskatchewan & Manitoba 

www.tolko.com 

Lumber Plywood Veneer Oriented Strand Board Kraft Papers 

Introducing a new guide 
for people with disabilities 

A new guide called Services for 
People with Disabilities lists more 

than 60 resources for people with 
disabilities and those who care 
for them. You'll find information 
on everything from employment, 
accessibility and education to 
health, income support and 
tax benefits. 

U4 / Government Gouvernement 
of Canada du Canada 

Order your free copy today: 

1 800 0- Canada 
(1 800 622 -6232) 
TTY: 1 800 926 -9105 
www.servicecanada.gc.ca 
Service Canada Centres 

Also available on the Web 
and in alternative formats. 

Canada. 
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Feds court Kash catastrophe 
By Kate Harries 
Windspeaker Writer 

KASHECHEWAN 

The alarm was first raised 
about the ring dyke that circles 
this James Bay coast community 
the year after it was built in 1997. 

Since then, there have been 
three reports, all 

increasingly urgent in their 
assessment of design and 
construction flaws 

n 
the 

structure that protects some 
1,550 people from the raging 
waters of the Albany River at 
spring breakup. 

The most recent report, a Dec. 
22 review of the preceding reports 
that were delivered in 1998, 2004 
and 2005, states unequivocally: 
"The Kashechewan First Nation 
is not adequately protected 
against ice jam flooding with the 
dyke in its present condition." 

Like New Orleans, this is a 

community that depends for its 

survival on the security of the 
protective wall that surrounds it. 

As in New Orleans, warnings 
have been ignored. And last April 
22, the dyke failed. Within a few 

hours, waters rose rapidly by four 
metres to within half a metre of 
the crest of the dyke, well above 
the safe design level. 

Water seeped through or under 
the dyke at two locations and 
entered some outlets left open by 

a sluice -gate failure. The airstrip 
outside the dyke was flooded, 
closing off that escape route. 

Terrified residents gathered on the Winisk tragedy made 11 2000 deaths of seven people after m nero 12 were uncovered. 

higher ground within the recommendations for the safety of E. coli contamination of In response to inquiries about 

community were rescued by James Bay and Hudson Bay drinking water in Walkerton the adequacy of the resources 

Ontario natural resources communities, including that each Ontario. In 2002, Mr. Justice available to the First Nation, 
ministry helicopters. Sixty homes one construct a helipad large Dennis O'Connor, who Health Canada spokesperson 
were damaged by the floodwaters. enough to service their population pointedly included the federal Carole Saindon said in a 

Now, residents prepare for sire and elevated at least 8 feet government and Ontario First telephone interview that the 
spring breakup with a sense of above ground level. That's a Nations in his inquiry, department funds three to six 

dread. Last September, former recommendation in the Dec. 22 recommended an alarm system mental health support workers in 

Ontario cabinet minister Alan expert review that is finally to be to alert operators to low chlorine the community, and last year 

Pope convened a meeting at implemented this year. levels. No such alarm was came up with an extra $350,000 

which INAC and First Nations installed at Kashechewan for mental health and suicide 

representatives agreed to After the evacuation, the issues. At any given time there are 

preliminary repairs, pending the Liberal government promised seven to nine nurses to address the 

expert review that's just been that the community would be health needs of the community 
completed. But nothing relocated. They were succeeded she added. 

happened. by a Conservative government In fact, said Kashechewan 
In a telephone interview, INAC y, that appointed Alan Pope to look Health Director Edward 

spokesperson Tony Prudori t into Kashechewan's situation. Sutherland, the Health Canada 

ducked questions on the need for His recommendation that the funds pay for only one mental 

repairs to the dam and noted that " community be moved to health worker. Last year's extra 

the department is now reviewing Timmins made headlines (a funding paid for just two mental 

the review, and has started work community consultation being health workers over a three month 

on an emergency evacuation '- t. undertaken by Dr. Emily Paries period. As for nurses, there are 

plan. is expected to find that residents only five. 

None of which reassures the would prefer to stay on their Kashechewan is similarly short- 
community, says Chief Jonathan MEN KAMEN traditional territories and move changed when it comes to its 

Solomon, who adds that he's Chief Jonathan Solomon upriver to higher ground); other budget. INAC bases its allocation 

disappointed that nothing recommendations on issues like on a population base of 1,053, 

happened as a result of Pope's Kashechewan attracted national the discrepancy between the according to Prudori. The actual 

recommendation. Winter attention in October, 2005, when actual population, and the population is 1,550, Pope found, 

conditions now mean that repairs a doctor raised the alarm about F population figure INAC uses for recommending a 40 per cent 
will have to wait, he says, adding coli contamination of the water funding purposes, were ignored. increase retroactive to March 2004. 

that his personal nightmare is a and endemic skin infections and Last week there was another Prudori said the retroactive 
northern New Orleans -type gastroenteritis in the community, flurry of interest after the increase is under review by senior 

disaster that occurred in 1986. prompting a high -profile community's appeal for help in management. Meanwhile, INAC 
That's when an ice jam flood evacuation that cost $16 million, the faceofan outbreak of suicide is waiting for the band to respond 

wiped out Winisk on Hudson By way of contrast, the water attempts among their young to a request for information sent 
Bay. Two people died, the entire contamination was caused by the people. On January 7, a 20 -year- in early 2006. 
community was destroyed and failure of a $30 part that stopped old man hanged himself. In "That's BS," said a frustrated 
had to be rebuilt 30 km to the the chlorine from entering the January, another 21 young Chief Solomon. "I've been talking 

south. It's now known as system. The possibility of such people from nine to 23 years of about this since the report came 
Peawanuck. failures was addressed by the age attempted suicide, and two out. We need to address these 

A coroner's inquest jury into O'Connor inquiry into the May, suicide pacts among girls aged things." 

Mohawk community demands accountability 
By Paul Barnsley 
Windspeaker Staff Writer 

TYENDINEGA MOHAWK 
TERRITORY 

There's one very good reason 
why the Mohawks of the Bay of 
Quinte (MBQ) can afford to play 
hardball with the federal 
government at the negotiating 
table: The strength of their treaty. 

The wording of the Crown's 
commitment to the people of the 
Tyendinaga Mohawk Territory is 

crystal clear, as is the evidence 
that the commitment has not 
been kept. 

There have been recent 
confrontations over a planned 
development in the town of 
Deseronto that have been 
described as another potential 
Caledonia. The similarities don't 
end there. Like the people who 
settled on the Grand River, the 
MBQ were also granted land as a 

reward for loyalty to the British 
Crown during the American 
revolutionary war. 

The original land grant, called 
the Culbertson Tract, was a 
township size grant on the Bay 
of Quinte that includes the 
present day town of Deseronto. 

Not only does Treaty 3 1/2 -also 

called the Simcoe Deed- say that were doing was illegal, that a when the community regained 
no persons but the Mohawks can surrender would be required," he 200 acres near the town of 
live on the land in question, it said. "They decided to ignore the Shannonville. 
goes further The Crown promises advice of their own lawyers and That approach is referred to as 

to °dispossess and evict" any non- proceeded with granting John the Turton Penn model, named 
Mohawks who might move onto Culbertson with fee simple title in after a Montreal businessman who 
the land. violation of the treaty." secured a 999 -year Crown lease for 

Chief R. Donald Maracle recited Maracle says his community 200 acres in the 1830s in return 
parts of that treaty from memory needs the land back. for 30 barrels of flour a year. 

during an interview with Wind- "I have no mandate to negotiate When Penn didn't hold up his 
speaker in his office on Jan. 31. a surrender and if I ever get such end of the bargain, the MBQ 

He noted that the Crown a mandate that will be the day I sued the Crown. 
warned that any non -Native resign as chief." Negotiations are In 1991 a memorandum of 
people that sought title to the at a standstill at the moment, but understanding was signed 
land covered by the treaty would are scheduled to resume soon. between the Mohawk council 
invoke the Crown's "severe "On Nov. 9, the discussion and INAC to settle the Tunon 
displeasure." broke down because the former Penn lease. The Crown agreed to quarry operation on Culbertson 

"We interpret that to mean that negotiator said he did not have a purchase the land at fair market Tract lands. As a traditional 
there is a Crown obligation to mandate to talk about the land re- value and return it, in an Mohawk he has been critical of 
deal with issues of trespass," he acquisition model that the council environmentally acceptable the band council and Chief 
said. wanted to talk about," 

s 

said condition, to Mohawk control as Maracle. But Maracle says he and 
When a descendant of one of Maracle."So on Nov. 9, the the leasehold interests were his council are the duly elected 

the MBQ people who fought for council met with Jim Prentice, the acquired. leaders of the community and 
the British side wrongfully minister of Indian Affairs, and "It's worked before. It's going they will deliver a suitable 
alienated 827 acres in 1837, a fact asked him to appoint another to take time. You have to deal settlement for the MBQ people. 
acknowledged by the department negotiator who had the mandate with people respectfully and - "I wouldn't characterize Shawn 
of Indian Affairs in 2003, to talk about a different land re- fairly. You cant just tell Brant as a spokesman for the 
negotiations began. Maracle said acquisition model, a settlement everybody to get out overnight community. I think that's 
his research staff has documents that didn't involve a surrender. and they'll go. It's a business stretching it. Shawn Brant is a 

that show the Crown knew the The minister asked for two transaction that the government spokesman for himself and 
Culbertson Tract was not months to find somebody and the has to follow through on, " the whomever he's with," he said. 
properly surrendered, but went council agreed." chief said. But Brant's words and actions 
ahead with the grant anyway. Because of the provision in the Well -known activist Shawn have angered nearby residents. 

"The Crown has even a greater treaty that specifically commits Brant has been leading a group "We can't get caught up in 
obligation because in the 1830s, the Crown to remove trespassers, of MBQ people in taking direct that," Maracle said. "We have to 
the government lawyers advised the MBQ favor an approach that action against a land develop- go by our treaty. Were simply 
the government that what they worked well for them in the past ment in Deseronto and against a following our treaty process." 

PAUL BARNSLEY 

Chief R. Donald Maracle 
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Chief won't comment on controversy 
By Paul Barnsley 
Windspeaker Staff Writer 

REGINA 

Either Federation of 
Saskatchewan Indian Nations 
(FSIN) Chief Lawrence Joseph 
said it or he didn't. You're going 
to have to decide that one for 
yourself, because the chief has 
declined comment. 

The day before Valentine's Day, 
an e-mail was circulated by Dr. 
Wes Stevenson that claimed the 
recently elected new top man at 
the FSIN acknowledged to a 

room full of instructors and 
students at the University of 
Regina's journalism school on 
Feb. 12 that FSIN Vice -Chief 
Morley Watson over -reacted 
when he removed three admin- 
istrative staffers at the First 
Nations University of Canada 
(FNUC). 

In his e-mail, Stevenson quoted 
Joseph as saying: "It was a 

reactionary event, led by an 
enthusiastic vice -chief who did 
not have board approval ... and 
who started to shoot before asking 
the board. It proved to be 
disastrous for the institution ... 

politics and academia don't mix 
and I have assured the 
[Association of Universities and 
Colleges of Canada] that this 
won't happen again." 

Stevenson claims in his a -mail 
that Joseph also said it had been 
about two years and no one had 
been charged for the fraud that 
Watson was claiming. 

Stevenson, at one time the 
academic vice- president of 
FNUC, is one of the people 
Watson suspended after he arrived 
at the university campus on Feb. 
17, 2005, accompanied by 
security guards and a locksmith, 
alleging that fraud and 
mismanagement had been 
uncovered during an audit. Three 
senior staff members were 
suspended that day: Stevenson, 
finance director Kim Sinclair, and 
director of international 
programs, Lorenzo Barreno. 

At a May 15, 2005 press 
conference, three months after he 
was suspended from his job as 

academic vice -president, and a 

few days after he was fired, 
Stevenson announced he was 
launching a lawsuit against the 
FNUC board. 

Stevenson spent 10 years at the 
school before he was removed. 
Allegations have been made that 
he profited by $5,000 in unusual 
financial transactions, but two 
years later, no charges have 
followed that allegation. 

On Feb. 19, Heather Russell, 
media affairs officer with the 
RCMP's F Division in Regina, 
said there has been no recent 
development on the two- year -old 
investigation. 

"I haven't heard one way or the 
other whether a decision's been 
reached, and they would update 
me since it's a high profile case. 
So I can only assume they're still 
in the middle of it," she said. 

Stevenson named FNUC's 30- 
member board, which included 
19 chiefs, as defendants in his 
lawsuit. Watson was the chairman 
of the FNUC board at the time 
the legal action was initiated. 

Many of the academics at the 
school protested against what they 
called the interference of a 

political body with the 
administration of a post- 
secondary educational institu- 
tion. Some of those academics 
also lost their jobs. 

Given that the FSIN, and the 
First Nation leadership in general, 
has a well -established, but 
unwritten rule against criticizing 
other chiefs in public, this is a 

serious development for one of 
the FSIN chiefs in question. 

Joseph could make it all go 
away by simply denying that he 
said the things that Stephenson is 

claiming he said. But as of our 
publication deadline on Feb. 21, 
no such denial has been made, 
despite repeated attempts by this 
publication to give Joseph the 
opportunity to do so. 

Several sources confirmed that 
there were 15 students and six 
staff members in the classroom. 
Stevenson said "one of the staff 
passed the info on to me 
immediately after class." 

Reached by phone on Feb. 15, 
Bonnie Braden, the FSIN 
communications director, said 
that Chief Joseph would not 
comment on the situation. 

"The chief isn't 'responding to 
that. It was a private conversation 
with he and the students, so he's 
actually not responding," she said 
during a phone interview. 

Wine/speaker indrpeaker pointed out that 
there was no denial in that 
response. 

"Well, you do what you will 
with second -hand comments. We 
don't have a transcript, and 
neither does anyone else, as far as 

I know, that's accurate. So there 
was nothing taped and you have 
e -mails floating around obviously, 
but those -mails aren't 
completely accurate either," she 
said. "So I guess you have to make 
that decision as a journalist as to 
what you think is ethical when 
you weren't there to hear it. So I 

would say this is not a complete 
transcript of what was said. No, 
it's colored in many ways, but you 
have to do what you want to do 
with that." 

Windspeaker pressed the matter, 
suggesting that a rather important 
allegation had been made and it 
would make sense for the chief to 
either deny it or clarify things. 

"You're basing this on saying 
that the e-mail from Wes 
Stephenson is accurate, so I think 
you'd better go slower on that one. 
But, like I said, you can take Wes' 
word for it or not," she replied. 

This publication replied that we 
were not taking anyone's word for 
anything, but were trying to find 
out first -hand what happened. 

"Well, it's not something that 
the chief is interested in going any 
further on. He had his discussion 
with the students and that's where 

he left it and if people want to try 
to extrapolate from what 
Stephenson said was said, I guess 
they're entitled to do so," Braden 
responded."' mean, you can 
categorize it as important or 
whatever you want; that's your 
prerogative, but the chief is telling 
me he's said what he wanted to 
say to the students and that's it." 

Paul Corns, the director of 
communications at the University 
of Regina, confirmed during a 

Feb. 14 phone interview that 
Joseph did speak to journalism 
students on campus. 

During that discussion, Joseph 
did indicate that he expected 
some of his comments to be kept 
in confidence, said Corns, "and 
invoked a sort of off -the -record 
proviso with the students. As a 

result, the university's not in a 

position to be able to talk about 
the details of those discussions," 
he said. 

Stevenson, to promote Chief 
Joseph's visit to the university. 

"He and I, in fact, worked 
together on the poster for the 
chief's visit, you know, public 
forum, all welcome, please come 
and listen to what he has to say," 
Lawless said. 

It was advertised as a public 
forum, was open to everyone and 
was not just a class with a guest 
speaker, said the instructor. 

Lawless said the acting head of 
the journalism school, Dr. Ben 
Cecil, introduced Joseph who 
started his remarks by speaking in 
Cree, allowing the English 
speaking students to see what its 
like to be in an environment 
where they couldn't understand 
what was being said. 

"He did it from the point of 
view of This is the way we reacted 
when we were taken into the 
residential school.' He spoke very 
well and the things that he was 

Chief Lawrence Joseph 

Corns pointed out that 
Stevenson was involved in 
litigation and might benefit by 
raising the issue. 

"I appreciate there are differing 
accounts over what comments 
were placed off the record, 
however, out of respect for Chief 
Joseph and ... the Federation of 
Saskatchewan Indian Nations, the 
university maintains its position 
that if there is a need to clarify or 
confirm his remarks then you 
should connect directly to Chief 
Joseph," Corns replied in an e- 

mailed response to follow -up 
questions on Feb. 20. 

Robin Lawless asked the 
question that started the 
controversy. He has been a 

journalism instructor at the 
university for three years. Before 
that, he worked as a reporter for 
CTV in Calgary. 

Lawless said he worked with the 
Global Visiting Chair at the 
school of journalism, Lorenzo 
Barreno, who was suspended by 
Watson the same day as 

RIVEN FUVIDO 

saying were right on the money, 
as far as I was concerned," Lawless 
said. 

Jill Smith, the class rep for the 
third year journalism class, asked 
a question about Native justice 
issues, mainly to do with the 
missing women, Lawless said. 

"Joseph spoke about that and 
how he started the task force up 
in Saskatoon and talked about the 
starlight tours. At one point he 
said 'Now, I want to take this off 
the record because I want to tell 
you about something that was 
instrumental in how this whole 
task force thing came about.' So 

he spoke off the record and then 
finished off by answering the rest 
of her question, which obviously 
to any journalist and to all of our 
students, he had become back on 
the record because she was taking 
notes and other people were as 

well," the journalism instructor 
said. 

Several other questions were 
then asked and answered. Then, 
since no student had raised the 

issue of FNUC, Lawless asked the 
question. 

"I said`I would be interested to 
know and I'm sure other people 
would as well, if you feel that the 
whole business at FNUC has 
become a detriment to the Native 
cause, not only in Saskatchewan 
but Canada wide. And if so, how 
do you plan on fixing it as the 
newly elected chief of FSIN ?'" 

Lawless said. 
"He was really forthcoming. He 

said`Yes, I definitely think it was 
a detriment to the Native cause.' 
Then he went on to say, and this 
is the best recollection that I have, 
that he felt it was an over -reaction 
from an over -enthusiastic 
individual who didn't collaborate 
with his colleagues and just made 
a bad decision. But he also said 
that he was going to work to 
resolve that for the best situation 
for everybody, but mainly the 
students. He also said that if 
you're accusing people of 
fraud; Well it's been over two 
years, how come there haven't 
been any charges laid? This is 

ridiculous. We've got to get this 
thing resolved.'" 

Lawless then added that 
Barreno thanked Joseph for his 

comments. 
"Lorenzo [Barren] was in the 

room and he looked at me and 1 

looked at him and we were both 
chinking; Wow, for the first time 
an elected official at FSIN has 
made a statement about FNUC 
and it's positive and 
something to celebrate and, even 

better, he said it at the school of 
journalism.'" 

Once Stevenson's e-mail was 
sent out, the local media tried to 
get to the bottom of the story. 
Lawless agreed to an interview 
with CBC -TV Regina. 

"It's a no- brainer. If Joseph is 

an elected official with 30 years 
under his belt and he's got a 

handler in the room there and he 
says something that he shouldn't 
be saying or that he doesn't want 
made public, either he's not going 
to say it or if he does by accident, 
the handler's going to jump up 
and shut him down. None of that 
happened," Lawless said. 

"I've been in the game just 
about as long as that, too, and it's 

obvious to any journalist that 
nothing was off the record. He 
didn't say this statement is totally 
off the record. He was answering 
my question. And if he wanted 
to say this is also off the record, 
just for clarification, he could 
have said that but he didn't." 

Shannon Avisen, department 
head for FNUC's Indian 
Communication Arts (INCA) 
program, was not present when 
Joseph made his remarks, but she 

confirmed that INCA students 
were there. 

She also confirmed that one of 
her students did tape the session 
and is struggling about what to 

do with the tape in the wake of 
all the controversy. 

"I think a lot of people have 
been pressuring her for that tape," 
she said. 

March 2007 Windspeaker Page 191 

rt 

news ] 

c 

± 4 

ki/k 

S 

T , 

] 

i' 

the 



[ l 

Lubicons 
By Paul Barnsley 
Windspeaker Stoff Writer 

EDMONTON 

The federal government is 

pressuring the Lubicon Cree Nation 
to accept a plan that will undermine 
their right to land and self - 
determination, says Fred Lennarson, 
political advisor to Lubicon Chief 
Bernard Ominayak. 

Ominayak on Feb. 21 formally 
rejected an offer from Indian and 
Northern Affairs Canada (INAC) to 

install waver and sewer service in the 
community of Little Buffalo Lake. 

The Lubicon people there don't 
have any water or sewer system at all 

right now. The local drinking water 
has been contaminated by multi- 
billion dollar gas and oil exploitation 
activity. 

Many people have been forced 
onto welfare by the destruction of 
their traditional hunting and 
trapping economy by resource 
industries. Because welfare rates paid 
by INAC are significantly lower than 
provincial assistance rates, many of 
these people don't own vehicles but 
they have to travel 100 km one way 

to buy bottled drinking water at a 

dollar agallon in the town of Peace 

River. 

Lennarson said some of the old 

people have to be physically assisted 
to an outhouse. They need that 
assistance especially in the winter in 

pressured to give up self -determination 
Northern Alberta to deal with the 
snow the arctic temperatures. 

a recent letter to the editor of 
the Peace River Record Gazette, 
Lubicon councilor Dwight Gladue, 

claimed he was told by reporters that 
government officials were telling 
them on background that the 
government has offered to provide 
Lubicons with water and sewer 
service, but the Lubicon leadership 
has refused and is "holding their own 

people hostage to get sympathy from 

international organizations:" 
That outraged the Lubicons. 
"The Lubicon people are not 

prepared to be scammed or 
maneuvered into trading the heritage 
of our children and grandchildren for 

water we can't drink delivered by 
trucks we can't afford to operate," 
Ominayak wrote in a letter to Daniel 
Kumpf, the director of INAC's First 
Nations relations for Treaty 8 region. 

Lennarson 's reaction was just as 

sharply worded. He pointed out that 
the water INAC proposes to Truck 

in would come from a region where 
the people find the water 
undrinkable. And he believes 
numbers INAC has proposed to pay 
for trucking the water in are too low. 

'They've made a proposal to the 
Lubicons they knew would be 
rejected. They've waited for it to be 

rejected and then they can say,'We 

wanted to help these poor old people 
but the leaders won't let us do it,' he 
said. 

Lcnnarson said all of the Elders in 

the community agree that the long- 
term interests of the community 
should not be traded for a short-term 
gain that appears to have a hidden 
cost. 

The process goes back [okay 2003 
when Ominayak met with then 
Indian Affairs Minister Robert Nault 
in Calgary. 

Nault directed his officials to 
work with the Lubicons and start to 

provide them with basic services that 
all other Indian bands in Alberta 
receive, Lennarson said. 

Ominayak said he'd like to start 
with water and sewer for the Elders 

because they're the ones that suffered 
the most from a lack of running 
water. 

Lennarson said he knows fora fact 

that there are no other recognized 
Indian bands in Alberta without 
running water, maybe the only one 
in Canada. 

In June 2005, INAC asked for a 

proposal from the Lubicons. They 
came up with a proposal worth either 
$1.2 million or $2.4 million 
depending on the source of water. 
Technicians drilled wells in the 
region and found two potential 
places to locate a water treatment 
plant. The more expensive option 
requires that a road be built. 

Lennarson said the Lubicon plan 
was relatively inexpensive. 

The big water treatment plant 
they built at Driftpile that cost them 

$7 million. This thing we're talking 
about, in 2005, cost $200,000 to put 
in. Back then you could get it all 

done in three or four months. Now 
it'll take six months and the cost will 

be up to $300,000. But, for 8,000 
gallons capacity, it's a pretty good 
deal when you look at the cost of 
hauling in the water from Peace 
River, which was $280,000 a year in 

2005. The water's going to cost more 
now too," he said. "The bottom line 
here is that it is cheaper to put in 
this plant to produce the water than 
it is to run trucks back and forth to 

Peace River." 
But INAC wants to have Little 

Buffalo Lake hook up to a water 
pipeline owned by nearby Sunshine 
County. The pipeline won't be ready 
for several years and INAC proposes 
that water be trucked into the 
community in the meantime. But 
the Lubicons see a serious problem 
with that plan. 

"The pipeline would be owned 
and operated by Sunrise County and 
they would then ship water out and 
Indian Affairs would buy the water 
from Sunrise County for the 
Lubicons," Lennarson said. "There is 

a big push by this federal government 
and by the provincial government to 

have regionalization of services and 
have them operated by the province. 
Education is one, they're talking 
about having a couple of First Nation 
school boards in Alberta and [Indian 
Affairs Minister Jim] Prentice is 

talking about doing it across the 
country. And it would involve the 
province. It's very deliberately 
shifting responsibility for Indian 
education to the provinces and away 
from self -government. Indian 
control of Indian education is part 
of self -government. They're also 
talking about regionalizing sewer and 
water." 

The fact that the government is 

willing to spend more money than 
necessary makes Lennarson believe 
the government sea a hidden benefit 
to going the other way. 

"They could put in our idea, that 
little water plant and a sewage 
lagoon, simpler and cheaper. Thais 
up against their idea of a 65 mile long 

(1 I0 km) pipeline which mayor may 
not be built in five years and in the 
meantime they're now proposing to 

truck in water from Cadotte Lake 

which you cant drink," he 
said "What they are pushing for with 
the provision of water and sewer to 

the Lubicons is a system which 
technically makes no sense, 
financially makes no sense and 
extends provincial jurisdiction over 

unceded Lubicon lands and subverts 
Lubicon rights that are at issue at the 
negotiating table." 

Accepting the Lubicon proposal 
"would be in the direction of 
settlement of Lubicon land rights," 
he added, and would create 
employment community that 
sorrowfully needs 

WHITE BUFFALO AUTO FINANCE 
Strength - Honesty - Integrity 

Were ever you Fiver cue lave rite aura [lint . lefitt 01, cheese¡ 

TOLL FREE Canada Wide: 1- 866 -323 -4202 

SPECIAL SERVICE: Residential School Settlement Investment Plan 
Details: White Buffalo has developed a special auto credit plan designed to 
allow you to get into the auto of your choice based on your expected settlement 
claim. Call us now for full details. 

White Buffalo Customer Commitment: 
We will supply the best vehicle we can from over 500 used and over 3000 new 
automobiles. We will provide the fairest price that is possible on the vehicle we select 
together. Delivery is FREE! We will provide our service in a professional and courteous 
manner and will always return your calls, keeping you posted on the status of your 
purchase. 

APPLY ONLINE: www.whitebuffaloauto.com 

SUZUKI 
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CHEVROLET 

NEW and USED vehicles - domestic and imports! One of the largest auto inventories to serve you. 

SUV's - starting at CARS - starting at VANS - starting at TRUCKS - starting at 
$145 bi- weekly. $98 bi- weekly. $118 bi- weekly. $165 bi- weekly. 
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BC chiefs demand inquiry 
By Paul Barnsley 
Windspeaker Staff Writer 

VANCOUVER 

Native leaders are demanding 
the government of British 
Columbia look into the actions 
of Vancouver Police Department 
officers now that it has come to 
light that police did not interview 
a key witness in the death of a 
Mi'kmaq man who was living in 
Vancouver. 

Frank Paul died of exposure in 
December 1998 when he was 
dragged from a holding cell and 
left in an alley where he later died 
of exposure. He was a 47- year -old 
Mi'kmaq man living in 
Vancouver. 

"The Union of BC Indian 
Chiefs strongly urges Wally 
Oppal, BC's Attorney General, to 
immediately convene an 
independent public inquiry into 
the death of Frank Joseph Paul," 
stated Grand Chief Stewart 
Phillip. 

Phillip made his demand after 
it was reported in the media that 

Greg Firlotte, a corrections 
officer who was on duty the night 
Frank Paul died, has come 
forward with new information. 

"The officers swore a duty to 
protect all citizens. I believe Mr. 
Firlotte is courageously speaking 
out because it is the right thing 
to do. The Vancouver Police 
Department must be held 
accountable. Mr. Firlotte's 
statement that the VPD did not 
interview him either suggests a 

gross oversight or a deliberate 
cover-up attempt to protect the 
VPD," said Phillip. "The UBCIC 
fully supports the Police 
Complaints Commissioner's 
recommendation in 2003 for a 

public inquiry as the official 
explanation and discipline of the 
officers involved suggests that 
Frank Paul's death was quickly 
brushed aside." 

Phillip said that the eight -year- 
old case should be re- examined 
in light of new findings related 
to complaints against police 
officers in the province. 

"It appears that the death of 
Frank Paul is a case that would 
greatly benefit from Justice Josiah 

RETRACTiON 
ANd 

Apology 

White Buffalo Auto Finance would like to offer 
an apology to Elijah Harper for using his picture 
and referral in February's Windspeaker. We 
understand Mr. Harper does not want his name 
associated with any advertising involving the 
delicate matter of the Residential School 
Settlements due to the sensitivity of the issue. It 
was not our intention to give the impression Mr. 
Harper's referral was recommending using 
settlement funds for the purchase of an 
automobile. 

Wood's recent review of the police 
complaints process in BC, where 
he made excellent 
recommendations for change such 
as requiring officers to cooperate 
with misconduct investigations, 
empower the Office of the Police 
Complaints Commissioner to 
direct police to take any 
investigative steps it believes 
necessary and requiring all 

and many examples of police 
attempts at escaping 
accountability have emerged over 
the past 11 years. Neil Stonechild 
was found dead shortly after 
being seen in the custody of two 
Saskatoon police officers. In both 
those case, just two of many 
similar cases over the years, 
inquiries were held. 

"The UBCIC strongly believe 

"There are too many questions around Frank Paul's death. 

Why wasn't he given medical care? Why was he left in an 
alley instead of being taken to a clinic or hospital? Why 

didn't staff identify Frank Paul as a person in need ofcare ?" 

Jean Crowder, NDP Aboriginal affairs critic 

investigation of deaths in custody 
to be handled by an outside police 
agency," the UBCIC grand chief 
said. 

The Frank Paul case is one of 
many cases where police have 
acted suspiciously in relation to 
the death of Aboriginal people. In 
Ontario, Dudley George was shot 
dead by an OPP officer in 1995 

the circumstances surrounding 
Mr. Paul's death warrants an 
inquiry under the Inquiries Act 
in order that the concerns of his 
family, the Aboriginal 
community and those directly 
involved may be fully addressed," 
Phillip said. "First Nations 
continue to express our grave and 
growing concerns about police 

conduct in cases where First 
Nations people die in police 
custody. Rather than setting out 
to disprove or dismiss allegations, 
police are expected to conduct a 
full, fair and just investigation." 

The day after Phillip issued his 
statement, federal New 
Democratic Party Aboriginal 
affairs critic Jean Crowder, from 
the British Columbia riding of 
Nanaimo- Cowichan, added her 
support to the idea of an inquiry. 

"There are too many questions 
around Frank Paul's death. Why 
wasn't he given medical care? 
Why was he left in an alley instead 
of being taken to a clinic or 
hospital? Why didn't staff identify 
Frank Paul as a person in need of 
care ?" she said. "With all of these 
questions, and with people 
coming forward who were with 
Frank Paul shortly before his 
death, it is time to investigate why 
this happened. If we are to see 
transformative change in relations 
between First Nations and British 
Columbia, calls like this one from 
the Union of BC Indian Chiefs 
need to be heeded and acted 
upon," said Crowder. 

Canadian Nuclear Commission canadienne T Safety Commission desgreté macléaire Canada 

PUBLIC HEARING ANNOUNCEMENT 

The Canadian Nuclear Safety Commission (CNSC) has issued an official Notice of Public Hearing, 
available at www.nuclearsafety.ge.ca, that it will hold a one -day public hearing to consider the 
Environmental Assessment Track Report (Track Report) regarding ARE Resources Canada 
Inc.'s proposal to mine a uranium ore deposit as an open pit mine ails Midwest location; to 
construct a dedicated haul road and pipeline between the Midwest and McClean Lake sites; and to 
expand its McClean Lake mill. The Commission will also consider the Project Specific Guidelines 
and Comprehensive Study Scoping Document (the Soaping Document). The hearing will be held in 

the CNSC Public Hearing Room, 14' floor, 280 Slater Street, Ottawa, Ontario, on April 12, 2007. 

The public is invited to comment on the proposed Track Report and Scoping Document. Requests 
to intervene must be filed with the Secretary of the Commission by March 12, 2007, at the address 
below and include a written submission; a statement setting out whether the requester wishes to 
intervene by way of written submission only or by way of written submission and oral presentation; 
and the name, address and telephone of the requester. 

Hearing documents (submissions) are not available on -line and must be requested through the 
Secretariat at the address below. For more information, instructions on how to participate in this 
public hearing process or the complete text of the official Notice of Public Hearing, see 
www.nuctearsafety.gc.ca, and refer to Notice of Public Hearing 2007 -H -06, or contact; 

L Levert, Secretariat 
Canadian Nuclear Safety Commission 
280 Slater St, P.O. Box 1048 
Ottawa. Ontario Kt P 559 

Tel.: (613) 996 -9063 or 1- 800 -668 -5284 
Fax: (613) 995 -5086 
Ranee, interventions @cost -ccsn.gc.ca 

FIND MORE ONLINE AT: WWW.AMMSA.COM 

ars, 

OGEMAWAHJ TRIBAL COUNCIL 
Phone: (705) 329 -2511 

Toll Free: 1-888-286-8132 
Fax: (705) 329 -2509 

E -mail: admin @ogemawahj.on.ca 

E- DBENDÂÂGZIJIG: THOLE WHO BELONG 
NATIONAL FIRST NATION CITIZENSHIP AND STATUS CONFERENCE 

Join participants from across the country as we discuss the issues and concerns surrounding 
First Nation citizenship and the declining number of Status Indians in Canada. 

Registration fee: $749 
Early bird rate: $495 
(paid prior to Feb. 23, 2007) 

Paid registration includes: 
Continental breakfast and lunch 
Admission to the information fair and pre- conference social 
Free First Nation population assessment software 
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[ strictly speaking ] 

Smelling sweeter by any other name 
This is a story about a river 

with an identity crisis. It's also 

a story about irony, silliness, 

perhaps a touch of racism, and 

proof that God does indeed have 

a sense of humour. This story 
also ponders the question, 
would a river, by any other 
name, still flow so beautifully? 
Or does the name make the 

river? Or is it possible for a 

passage of water to be 

considered racist? To under- 
stand these questions, you must 
come with me to a small but 
picturesque river located deep in 

central Ontario, tucked some- 

where between the serene drum- 
lins of Buckhom and the rugged 
landscape of Bobcaygeon. 

It was in this typically 
Canadian environment where 

you would, until recently - 
except for the reasons being 
explained here - find a stretch 

of water called Squaw River. In 
these politically correct times, 
I'm sure it would be evident to 

most people the problem that 
name conveys for the nearby 
First Nation community of 
Curve Lake, where I happen to 
live. This is also a story about 
the government doing some- 
thing right for a change. My 
good friend David Johnson told 
me it was almost 10 years ago 

when a committee from the 
Ontario Ministry of Trans- 

THE URBANE 
INDIAN 

Drew Hayden 
Taylor 

portation, no doubt feeling a 

little uncomfortable with that 
name appearing on tourist maps, 

approached the band council 
with a suggestion. 

"We are toying with the 

idea of changing the name. 
What do you think?" 

I wasn't there personally 
but I was led to believe that is 

the gist of the conversation. And 
I don't think I need to spend 

much time explaining why this 
Aboriginal community thought 
it was a pretty good idea and 
speedily furnished to the 
Transportation people what they 

believed was the original name 

of the river. 
Miskwaa River, meaning 

in the Annishnawbc dialect, Red 

River. Miskwaa River - Squaw 

River... I guess you can see 

where the misunderstanding 
could have occurred. With that 
being said, the ministry quickly 
grinded out a sign 1 was told that 

was about 12 by 36 inches (Size 
doesn't matter. It's not how big 
your sign is but what it says 

that's important) that said 
"Miskwaa River" and placed it 
appropriately over the river. 
However, there were two things 
that prevent this from being a 

happy but much shorter story. 
First of all, just before where 
this brand new politically 
sensitive and more accurate 
sign, was another road sign 
marking a side road. It was 
substantially larger than the 
"Miskwaa River" sign, and it 
loudly proclaimed to the world 
this was "Squaw River Drive." 
Thus the conundrum. Evidently 
there had been no provision or 
discussion about the nature of 
that particular sign, 

Secondly, within a month 
or two, the "Miskwaa River" 
sign mysteriously disappeared. 
Rumour has it some local 
people weren't happy with their 

changed and given a less 
provocative and condescending 
name. They rebelled by 
committing sign kidnapping. 
The offenders were never 
caught because, let's face it, on 
the scale of criminal activity, 
sign theft probably rates pretty 
low in priority, like finding the 
guy who stole your lunch at 

work from' the community 
refrigerator. Still, I wonder if the 
sign thieves would feel if the 
river had been named Bitch 
Creek or something worse. 

But that's not the end of 
this story. Sometime later, a 

second sign was erected by the 

ministry. And it was suggested 
that on this sign, in an attempt 
to further correctly name 
the river, it should read 
" Miskwaaziibi," which means 
Red River. However, in typical 
government efficiency, it read 
instead, Miskwaaziibi River - 
essentially Red River River. I 

guess this was in case people 
weren't really positive this was 
a river. It's not just a river, it's a 

river river. 
Before long, it too pulled 

a Jean Chretien and disappeared 
into the wilderness. It seems the 
people of the formerly named 
Squaw River were quite 
adamant in their displeasure 
regarding the name change. 

Evidently a river just isn't a river 
up there without a squaw 
attached. But these mysterious 
sign lifters were not adamant 
enough todisagree publicly, just 
clandestinely. They should 
remember those disappearing 
signs come out of their tax 
money, not the Native peoples.' 

Sometime later, a third 
sign was put up. Bless them. 
The Ministry of Transportation 
is determined if nothing else. It 
read " Miskwaaziibi River" once 
more. Three's the charm they 

must have believed. But 
somewhere along the line, the 
powers- that -be (I don't know 
them personally but I hear they 
are out there somewhere making 
lots of decisions on our behalf) 
decided to change the name of . 

Squaw River Drive to Edwina 
Drive. Who this Edwina was 
I'm not sure, and what she had 

to do with Squaw River I'm also 
not sure. But a new sign for the 
side road soon appeared. 

And then the third 
Miskwaaziibi River sign disap- 
peared. Three strikes and you're 
out because no new sign has 

been seen there in years. The 
Ministry of Transportation must 
have thrown in the towel. The 
Edwina Drive sign is still there 
though. And people driving by 
probably think the river is called 
the Edwina River. 
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[ strictly speaking ] 

First Nation forestry accords not yet a relationship of equals 
By Ben Parfitt 
Windspeaker Guest Columnist 

Six years ago, anyone who 
said that British Columbia's 
Liberal government would try to 
forge a "new relationship" with 
First Nations would have been 
laughed out of the room. 

Yet that is precisely what 
has happened. Though they 
began by opposing the Nisga'a 
treaty and unabashedly aligning 
themselves with opponents of 
Native rights, the Liberals have 
made a significant turnaround. 
In just a few years they have 
managed to sign more than 120 
forestry agreements with First 
Nations, agreements in which 
cash and timber are flowing to, 
First Nations like never before. 

The BC government has 
touted each successive agree- 
ment as evidence of a newfound 
commitment to providing 
"viable" economic opportunities 
to the province's Native com- 
munities, many of which are 
among the poorest in Canada. 

But there are plenty of 
reasons to question whether this 
is the case, or whether it should 
serve as a model for provincial 
government -First Nations 
relations outside of Canada's 
westernmost province. When 
one looks more closely at what 

is going on in BC, it doesn't take 
much to see that there is 
comparatively little money on 
the table. And the timber on 
offer is far from sufficient to 
build meaningful economic 
enterprises in communities 
plagued by staggeringly high 
unemployment rates. 

What, then, is required to 
build a truly robust and lasting 
"new relationship" between the 
BC and First Nations people? 

Before answering that 
question, it is important to 
reiterate that something 
significant has occurred over the 
past few years. Some may wish 
to dismiss it as a cynical attempt 
to buy "peace in the woods" in 
time for the 2010 Olympics. But 
the fact remains that BC finally 
has accepted that "accommodat- 
ing" First Nations means more 
than interminable talks at the 
treaty table. Forced by court 
cases to move in this direction, 
the province has made 35 "direct 
awards" of timber to First 
Nations, totaling 7.3 million 
cubic metres. It is closing in on 
100 additional agreements in 
which First Nations will receive 
approximately $35 million per 
year and gain the opportunity to 
log up to 3.3 million cubic 
metres of timber each year. 

Such numbers become 

CORRECTION 
In the February issue of Windspeaker the incorrect 

phone number was printed in the 3 Amigos display ad. 

The correct phone number is: 

1 -866 -376 -7205 
Windspeaker regrets any confusion and 

inconvenience this error may have caused. 
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less impressive, however, with 
context. On average in the past 
decade, BC collected $1 billion 
annually in stumpage fees from 
forest companies logging public 
lands - the same lands claimed 
by First Nations. The cash so far 
offered to First Nations amounts 
to just 3.5 per cent of that 
revenue stream. A new relation- 
ship perhaps, but not a fair or 
meaningful one. 

As I discovered in talking 
to many First Nation leaders 
during the course of several 
weeks last year, such inequity 
is giving rise to resentment. A 
major source of friction is the 
province's cookie -cutter tem- 
plate for arriving at its cash and 
timber offers. At first blush, the 
approach may seem equitable: 
all First Nations are treated the 
same, with offers based on head 
counts. The more members a 
First Nation has on federal 
Indian band lists, the more cash 
and timber it gets - an annual 
per -person amount of $500 in 
cash and between 30 and 54 
cubic metres of timber. 

But on closer inspection, 
the formula is badly flawed. 
First, those First Nations with 
small populations are auto- 
matically penalized. Second, 
First Nations whose forests are 
being liquidated by logging 

companies are treated exactly 
the same as those whose lands 
are relatively pristine. It's as if 
the province sees all First 
Nations as alike. 

Third, the offers are time 
limited, five -year deals. In the 
few cases where First Nations 
already have sizeable forest 
industry experience, this helps 
to augment existing operations. 
But in the vast majority of cases, 
it is unlikely to attract the kind 
of serious investment that 
provides for meaningful long- 
term jobs in logging and 
manufacturing. Instead, fleeting 
one -time forest tenures may 
force First Nations to export raw 
logs because they see it as the 
only economically viable option 
under the circumstances - 
hardly a recipe for social and 
economic renewal. 

With their geographically 
isolated communities and 
limited opportunities to build 
healthy, vibrant economies, First 
Nations need much more. A 
lasting new relationship would 
see First Nations: 
- Receive half of every dollar the 

province collects in stumpage 
fees, with individual nations 
compensated on the basis of 
how much logging occurs on 
their lands (a 50-50 arrange- 
ment already exists in nearby 

Washington State for the 
sharing of salmon resources); 

- Become active partners or co- 
managers in land -use plan- 
ning, something that is already 
happening to a limited extent 
between the Gitanyow heredi- 
tary chiefs and provincial 
Ministry of Forests officials in 
northwestern BC; and 

- Be given the same oppor- 
tunities as forest companies - 
in a nutshell, long -term access 
(not oneoff, five -year agree- 
ments) to defined areas of 
land. And they should have 
such access before treaties are 
settled, given the glacial pace 
of those negotiations. 

Once again, BC has made 
welcome advances in its 
relations with First Nations, 
breaking a longstanding and 
troubling impasse. It has taken 
baby steps. But it's time to 
acknowledge that bigger strides 
are needed if the new relation- 
ship is to amount to something 
approaching a partnership of 
equals. 

Ben Parfitt is a resource 
policy analyst with the 
Canadian Centre for Policy 
Alternatives' BC office. A 
longer version of his latest 
report is available online at 
www.policyalternatives.ca. 

University of British Columbia - Faculty of Law 
Director, First Nations Legal Clinic 

The Faculty of Law at the University of British Columbia seeks applicants for a full -time, term position as 
Director, First Nations Legal Clinic. The First Nations Legal Clinic has served the Faculty's students and the 
community for over a decade. As a key component of a publicly -funded law school, the Clinic's chief purpose 
is educational - to provide the Faculty's students with an opportunity to use their substantive understanding 
of law in a clinical setting. This clinical setting allows students to gain practice skills along with a deeper 
understanding of professional ethics and professional responsibility. A very important second objective of 
the program is public service - the Clinic offers to the First Nations community information, referral and on 
site access to legal service. 

Under the leadership of its Director, the Clinic offers to the First Nations community information, workshops, 
referrals and on site access to legal service. The Clinic seeks to provide comprehensive legal services, 
including cases involving criminal, civil, family, administrative, and aboriginal law. The Director typically 
supervises up to six students each term of the academic year and a smaller number of student interns 
during the summer months. The Clinic is also staffed by a Legal Assistant. 

Applicantsofor this position should have a strong academic record, experience or Interest in teaching law 
students, and experience or interest in the principles of sound clinical education. Applicants should be admitted 
or admissible to the Law Society of British Columbia, have no practice restrictions, and meet the Law Society 
of British Columbia's criteria for the supervision of articling students. Applicants should be familiar with and 
sensitive to the special needs of the First Nations community served by the Clinic. A preference will be given 
to candidates who have extensive knowledge of, and previous success working with, Indigenous communities 
and /or organizations. Compensation and rank will depend on qualifications and experience. The proposed 
stan date for this position is May 1, 2007 for a one -year period subject to renewal, with the precise start date 
to be established through negotiation with the successful candidate. 

UBC's Faculty of Law, as one of the largest law schools in0Canadadbrs a varied program of instruction in 

a broadDarray of legal fields to a diverse group of law students.000 Our faculty members encourage studen 
to develop creative0and dbctive approaches to legal analysis and problemOsolvingAs researchers, faculty 
members are engaged withûand connected to academics, practitioners, and policy- makers around the globe, 
and are committed to ensuring thatOtheir research makes a dtbrence - locally and globally. Dintormation 
about the Faculty of Law can be found at: htts' /www.law.ubc.ca/ 

APPLICATION PROCEDURE: ®ODApplicants should submit a cover letter summarizing qualifications an 

interest in the position, a detailed curriculum vitae, the names of three references, and teaching evaluations 
Of available), by March 23, 2007 to receive fullest consideration. Applications should be submitted to: 

CONTACT: Lillian Koh, Faculty Appointments Secretary 
Faculty of Law 
University of British Columbia 
1822 East Mall 
Vancouver B.C. 
Canada V6T 1210 

For further information, please contact Associate Dean Claire Young (604- 822 -4669; young @law.ubc.ca) or 

Professor Gordon Christie (604- 822 -9072: dhnsee ®law ubc.C.). 

The University of British Columbia hires on the basis ofOmerit and is committed to employment equitt0The Faculty of Law 

is strongly committed to diversitynwithin its community and especially welcomes applications from visible minority group 

members, women, Aboriginal persons, persons with disabilities, members of sexual minority groups, and others who may 

contribute to further diversification of ideas All qualified candidates are encouraged to apply; however Canadians and 

permanent residents will be given priority. 
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Fight erupts over child welfare funding 
By Paul Barnsley 
Windspeaker Staff Writer 

TORONTO 

The Assembly of First Nations 
(AFN) will file a complaint against 
Canada with the Canadian Human 
Rights Commission over child and 
family services funding. 

National Chief Phil Fontaine said 

the amount of money spent on child 
welfare services has not kept pace 
with inflation and the rapid increase 
of on- reserve populations, and $107 
million would be required to close 
the widening funding gap. 

Indian Affairs Minister Jim 
Prentice said the amount of money 
being spent on child- welfare is 

"considerable" and refused to 
commit on increasing the amount. 

After the AFN decision to file the 
complaint generated a lot of media 
interest, the minister and the national 
chief disagreed publicly over the 
actual number of First Nation 
children in care. 

"It is unfortunate that the minister 
will not acknowledge the ruse extent 
of the problem, and instead chooses 
to focus on the exact number of on- 
reserve First Nation children in state 
care. As the minister responsible for 
status Indians in Canada it is disap- 
pointing that the minister is not 
concerned with the royal number of 
First Nations children in care," 
Fontaine said. "Whether iris 27,000 
or 37,000, it is tem of thousands too 

On Jan. 26, just a few days before 
the AFN announced its intentions, 
Cindy Blackstock, the executive 
director of the First Nations Child 
and Family Caring Society of 
Canada, spoke on the subject at the 
University of Toronto Law School. 
Blackstock's research formed the 
basis for the AFN's position. 

A gifted public speaker, the 
Gilman Nation woman delivered a 

t 
rough message. 

"People tell me they would have 
done something if they'd been 
around when the residential schools 
were open. Well, I'm going to give 

you that opportunity," she said. 
Then she made a sensational 

claim. 
"The policies that underlie 

residential schools are in full force. 
And although telling the stories of 
First Nations people, Métis people 
and Inuit people is important, it is 

equally important to tell the story of 
the non -Aboriginal people who 
stood still when they knew what was 

happening or they deliberately made 
choices that led to a result that we 
all call now a national shame or, in 
the words of [Trent University 
Professor] John Milloy, a national 
crime," she said. "There have never 
been more First Nations children in 
the state's care than as we sit here at 
this moment. In fact, by a factor of 
three, there are more First Nations' 
children in child welfare care than 
there was at the height of residential 
schools." 

Based on data from May 2005, 

collected in three sample provinces, 
Blackstock showed the audience 
graphs to illustrate her point. 

"If you're non -Aboriginal, your 
chances of going into child welfare 
are .67 per cent," she said. 

But Métis children are 
apprehended at a rate of 3.31 per 
cent and First Nations children at a 
rate of 10.23 per cent. That means 

PAUL BARNSLEY 

Cindy Blackstock 

First Nation children are almost 200 
times more likely to be placed in 
foster care. 

"If we took that figure and applied 
it to the Canadian population in 
general, we would have half million 
children in foster care in this country. 
That is the crisis we're facing and per 

somehow it slipped under the radar," 

the social worker said. "Some people 

say,`Wel, it's because these kids are 
at great risk ... and we're just acting 
in the best interests of the child.' But 
one of the things we didn't 
understand is that Aboriginal kids 
come into care for far different 
reasons that non -Aboriginal 
children." 

She showed more graphs, these 
based on the 2003 Canadian 
Incidence Study (CIS- 2003). 

The CIS -2003 analyzed 14,200 
investigations of child mistreatment 
and was conducted in a sample of 
63 child welfare service areas across 
Canada in 2003. While some 
researchers who did not want to be 
named in this story say the CIS - 
2003 study has been criticized as too 
small a sample to be held up as 100 
per cent authoritative, they add that 
the findings are generally seen to 
reflect - the realities in the 
communities. 

Neglect per cent), exposure to 
domestic violence (28 per cent), and 
physical abuse (24 per cent) were the 
three primary categories of child 
mistreatment. Emotional abuse 
accounted for 

a 

nother 15 per cent 
of cases while abuse cases 
represented only three per cent of all 
proven 

the statistics When the statistics were broken 
down into Aboriginal and non - 
Aboriginal children, Blackstock 
pointed out that the vast majority 
of Aboriginal kids in care were 
apprehended because of neglect, 
generally seen as a poverty- related 
issue. 

"We make a philosophical 
decision not to remove because 
of poverty but we're doing it every 
day," she said. 

Blackstock pointed out that 
statistical studies show that the 
average income off reserve is $38,000 
while on reserve it is between $7,000 
and $10,000. 

And she pointed out that the 
benefits of Canada's $115 billion 
voluntary sector- mentoring 
programs, groups like the Canadian 
Cancer Society, fond banks, 
domestic violence programs -are 
rarely seen on reserve. 

She said provincial child and 
family services has moved away from 
removing children from their homes, 
preferring instead to provide families 
with assistance in helping the 
children remain in their home. But 
because of funding concerns, she 
added, Indian and Northern Affairs 
child and family services have not 
moved with the times. 

"We in child welfare actually 
receive $109 million less from the 
federal government than the non - 
Aboriginal system," he said. "The 
federal government is very generous 
in one respect. They will provide 
unlimited money to remove First 
Nations children from their homes, 
but they provide nothing for us to 
keep them safely in their family 
homes. They understand that this 
discriminatory funding regime is 

resulting in the mass removal of First 
Nations kids." 

Celebrate the 14th Annual 

NATIONAL ABORIGINAL 

ACHIEVEMENT AWARDS 

Canada's premier Aboriginal entertainment event 
honouring excellence in the Aboriginal community. 
Watch the 90 minute special on APTN (Aboriginal 

Peoples Television Network) and Global Television, 
the exclusive network broadcast partners for 

thin Gala event 

Saturday, March 31 8pm ET /PT 

HOSTED BY 
CRITICALLY -ACCLAIMED ACTOR, 

ADAM BEACH 
tenoning performances b}° 

Andrea Menard Leda Gildaÿ 
Fara Palmer Taima Kinnie Starr 

PUBLIC SECTOR: Canadian Heritage, Canadian Farces, COMIC, Elections Canada, Ceders! 

Interlocutor tot Métis and Non -Status Indians Health Canada. HASH. Indian and Stettin 
Mans Canada. Industry Canada, Province of Alberta. City of Edmonton, Government of the 
Northwest Territories 

PRIVATE SECTOR: Air Canada -Offonl Airline of the National Aboriginal Achievement 
Awards, Alliance Pipelines, BP Canada Energy Company, Casino Rama, Dian Diamond 
Mines, Enbrìdge Inc., Encana, First Air, Fort McKay, IBM, Flexes Inc., Shell Canada Inc., 
Suncor Energy Foundation, Star Choice. Syncrude Canada Ltd. `taptn Canadä c ç Globs' 

Page [14] Windspeaker March 2007 

[ news ] 

many.' 

n r 1"--4 "88-10- 

7-1 

j 

A nL5 

and 

(30 

sexual 

rí 

... 

r 1 

'44"' 

a 

ri 



Top legal thinkers meet 

(Left to right) Retired Supreme Court of Canada Justice Frank lacobucci, lawyers Alan Farrer 
and John Phillips made up the panel on residential schools 

By Paul Barnsley 
Windspeaker Staff Writer 

TORONTO 

"Indigenous Law and Legal 
Systems: Recognition and 
Revitalization," was the place to be 

on Jan. 26 and 27 for those with an 

interest in Indigenous law. 

The people behind the University 
of Toronto law school's Indigenous 
Law Review decided to have the two - 

day conference :m mark the launch 
of their latest edition, and many of 
the most respected legal minds in the 
country made presentations. 

The first day started with a panel 
on the residential school settlement 
agreement. Retired Supreme Court 
of Canada justice Frank Iacobucci 
was joined by Alan Farrer, a partner 
in the Toronto law firm Thomson 
Rogers and John Phillips, the 

iehtIefmbly of First Nations 
representative in the settlement 
agreement negotiations. 

Phillips reminded the audience of 
law professors, lawyers and law 
students of the true extent of the 
damage done by the government of 
Canada's residential schools policy. 

"The damage done by the 
residential schools wasn't just done 
to the individual," he said, "it was 
done to the community, to the 
culture." 

Phillips said the-most gut 
wrenching" moment during his 
involvement came when a First 
Nation woman in British Columbia 
asked, "Have you ever heard a village 

He explained that was a common 
experience in communities where 
Indian Agents, often accompanied 
by RCMP officers, arrived to take all 

the children off to school each 
August. 

Phillips said the notice program 
that will start, once all nine 
provincial and territorial courts have 
officially approved the final version 
of the compensation agreement, will 

be the biggest ever. 

"Class actions live and die by 
notice proceedings," he said. 
Survivors who qualify for 

compensation under the agreement 
must be notified that they will have 

five months to decide whether to opt 
in to the agreements. Once the 
courts start the process, Phillips said, 
notice of the opt in period will be 
posted in every mainstream and 
Aboriginal newspaper in the country 
in 19 different languages. 

"It will be the most expensive 
notice plan in history," he said, 

adding that a United States -based 
specialist in class action notice 
campaigns will oversee the process. 

Justice Iacobucci noted that 
people were forced to participate in 
the truth and reconciliation (TR) 
process in South Africa, held after 
the fall of apartheid. 

"This is voluntary," he said of the 
Canadian 

But he added that TR is part of 
the agreement and thus is court 

supervised. 
One member of the audience 

identified himself as one of the 50 
alternative dispute resolution process 

adjudicators who have been working 
to help some residential school 
survivors achieve out of court 
settlements for physical and sexual 
abuse. 

"I've heard stories of horrid racism 
and other very disturbing things but 
l cant share those stories because I've 
taken an oath of secrecy," he 
said. "I've heard things that every 

should know." 
lacobucci responded by saying 

that he saw the TR process as the 
most important part of the 
agreement once the compensation 
matter has been settled. 

"We can't have reconciliation 
without truth," he said. 

The retired justice said he believes 

Canada has done the right thing in 

this complicated matter. 
"Governments reflect their 

constituents, eventually. Maybe it 

sounds corny but I believe in it 
profoundly. The ingredients of what 
makes as Canadians came our in this 

agreement," he said. 
But Willie Littechild, a veteran of 

international legal struggles on 
behalf of Indigenous peoples and 
more recently elected the regional 
AFN chief for Alberta, painted a 

different picture when he followed 
the panel as the next speaker. 

He introduced himself by his 
residential school number - 
EIS65- and then proceeded to 
show that Canada has opposed 
Indigenous rights in a number of 
international organizations. He 
pointed out that the International 
Labour Organization passed 
resolution ILO -169 back in 1989 
and Canada has still not ratified it. 

"ILO -169 is the only binding legal 

instrument in the world that deals 
with Indigenous rights," he said. 

He said progress on Indigenous 
rights declarations at the 
Organizations of American States 
(OAS) and the United Nations 
(UN) have been slowed through the 
efforts of Canadian officials. 

"Canada voted against the draft 
declaration Ion Indigenous rights). 
Canada didn't ratify ILO -169. Why 
would a state like Canada vote 
against things like honesty and 
fairness?" he said. 

He suggested paternalism on the 
part of Canadian officials is still a big 
part of the problem. 

"We were told things liké Come 
on, you Indians, do something for 
yourself. Be a 

s 

Then 
something like ILO-169 comes up 
and they say; Whoa, we didn't mean 
to be that successful, he said. 

The theme of the conference was 

reviving the existing legal systems of 
Indigenous peoples and finding ways 

for the Canadian legal system to 
work with them. 

Inupiadinuvialuit University of 
British Columbia law professor 
Gordon Christie said that 
government policy makers and 

tubers of the Canadian legal 
establishment will have to come to 
understand that Indigenous world 
views and cultures cannot be made 
to fit into Euro- Canadian ways of 
approaching the issues. He described 
the process of trying to fit customary 
laws into the western legal traditions 

snare" for Indigenous peoples. as ,The 
more you try to go forward, 

the more you're stuck," he said. 

He noted that Supreme Court of 
Canada decisions show that Canada's 
highest court "assumes that dominant 
society is legitimately in a position 
to dominate others." 

He added that when Indigenous 
people challenge that assump- 
tion, "the government of Canada 
takes that argument seriously but 
they put a lot of effort into making 
sure it goes nowhere." 

Christie said the best, perhaps she 

only, way to get real reconciliation 
and equality for Indigenous peoples 
is to re-build the sense of identity 
that the residential school system 
was designed to destroy. 

"The state was aware it was pos- 
sible to manipulate identity, to sever 

transmission of culture from genera- 
tion to generation," the law 
professor said. "I don't know that the 
state has really relaxed those 
policies." 

Indigenous peoples are 
aware of the forces and pressures 
being applied in an effort to make 
them fit into European norms of 
behaviour. 

"Problems will arise for 
Indigenous peoples. The more they 
re-build institutions that pass on a 

sense of themselves, the more the 
state will worry," he said. 

[ news ] 
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High court rulings 
get close inspection 
By Paul Barnsley 
Windspeaker Staff Writer 

TORONTO 

A pair of the most respected 
academics in the field of 
Aboriginal law appeared 
together on a panel at the 
Indigenous Law and Legal 
Systems: Recognition and 
Revitalization at the University 
of Toronto law school on Jan. 
26. 

Osgoode Hall Professors Kent 
McNeil and Bryan Slattery 
presented their most recent 
work on the subjects of 
Aboriginal title and sovereignty. 

"For a long time I've been 
bothered by the unquestioning 
acceptance of Crown 
sovereignty by the Canadian 
legal system," McNeil said. 

He pointed our that the 
Supreme Court of Canada, in its 

1990 Sparrow decision, 
wrote, "there was from the outset 
never any doubt that sovereignty 

and legislated power vested in 

the Crown." 
"But when was the outset? 

And more importantly, how was 

that sovereignty acquired by the 
Crown? The Supreme Court has 

made no real attempt to answer 

these questions," he said. 
He said the justices who wrote 

that decision based their 
reasoning on the doctrine of 
discovery. 

"That document has been 
found to lack historical validity," 

McNeil said. "Well, surely it's an 

embarrassment for our Supreme 
Court to have relied on such a 

flawed and out of date doctrine 
in 1990." 

He said other cases have 
shown that Canada's highest 
court has been reluctant to look 
at challenges to the sovereignty 
of the government that appoints 
its members. 

"If the Aboriginal nations had 
pre -existing sovereignty, which 
of course I think they did, and 
treaties serve to reconcile this 
Aboriginal sovereignty with the 
assumed sovereignty of the 
Crown, how then can the 

Crown have acquired 
sovereignty without entering 
into treaties, as it did apparently 
in much of British Columbia," 
he asked. "Well, the answer of 
the Supreme Court to this 
question is a deafening silence." 

Later, in response to a 

question from the audience, 
McNeil touched on the legal 

shortcomings of Canada's 
colonial history. He said the 
courts cannot bring true justice 
to bear- the system is rigged, 

as the questioner put it- when 
politics trump the law. 

"Canadian courts, I think are 

caught in this bind that they 
cannot question Canadian 
sovereignty without 
undermining their own 
jurisdiction," he said. 

After closely examining all 

recent decision by the Supreme 
Court, Professor Slattery has 

come to the conclusion that the 

high court's approach is 

evolving. He said he detected a 

subtle rejection of the 1996 Van 

der Peet decision, in which the 

court ruled that Dorothy Marie 
Van der Peet, a Native woman, 
had an Aboriginal right to sell 

salmon without a provincial 
license. But the court's 
reasoning served to limit 
Aboriginal rights severely, 
nonetheless. 

He said the decision made 
Canada's approach to 

Aboriginal rights "archaic, 
arbitrary and adversarial." 

"The Supreme Court of 
Canada has shown increasing 
discomfort with the approach in 

the Van der Peet, but it hasn't 

always done so in the most 
explicit way," he said. 

But, Slattery added, more 
recent decisions are showing 
that the court now realizes 
Aboriginal rights are not frozen 

in the past or specific to each 

individual community and are 

thus capable of evolving. He 
said he detects trends away from 

the limiting approach employed 

in Van der Peet. 

`Tends that I hope are real," 

he said. 
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Windspeaker's Special Section Serving the Aboriginal People of Ontario 

re. Ft,5a.,04 GNADaN RANGERS 

Canadian Ranger John Sutherland left) of Kashechewan shows Private Marc -Andre Demers how to light a fire in the bush without matches. 
This was just one of the many wilderness survival skills Demers along with 30 other members of the Algonquin Regiment learned through a three-day 
exercise in the bush near North Bay. The Rangers from Kashechewan and Constance Lake First Nations taught the soldiers how to build improvised 
shelters, prepare emergency signals, sharpen cutting tools, how to snare rabbits, ice fish and how to prepare and cook wild food. Most of the soldiers, 
who are part-time reservists, had little survival skills but now with their experience from the Rangers, they have the skills to survive in the bush. 

Students learn "Today and Tomorrow" teachings 
By GALEN EAGLE 
Birchbark Writer 

PETERBOROUGH 

For 30 years "lien University 
has been opening its doors to the 
annual Elders and Traditional 
Peoples Gathering, an event 
where the academic and cultural 
worlds collide. 

Throughout the three -day 
event more than 800 people filed 
in and out of the slew of 
seminars, organizer Vern 
Douglas said. From Feb. 16 to 
18, more than 200 people filled 
the Lecture Hall for yesterday's 
closing ceremonies. 

What began as an experiment 
to bring the traditional teachings 
of Elders into the walls of 
academia has become a trend- 
setter for similar events in 
universities across the country, 
Douglas said. 

"To bring knowledge of those 
peoples into the academic world 
to hear people speak for 
themselves, breakdown 
stereotypes and address... 
misconceptions, that's what it is 
about," Douglas said. 

Since coming to Peterborough 
in 2000, Douglas said he cannot 
believe the number of well 

educated people he meets here 
that know nothing about 
Aboriginal culture. 

"I'm constantly meeting 
middle -class, educated people and 
many or all of them don't know 
anything about Aboriginal 
people, they don't have a clue," 
he said. "Events like this can break 
down those barriers." 

About 35 per cent of those 
attending the seminars are non - 
Aboriginal, providing the perfect 
setting for dialogue amongst 
cultures, he said. 

"Our guests are men and 
women who are spiritual leaders, 
philosophers and some 
academics," he said. "People come 
from all over the place to see 

them." 
The theme of this year's event 

was "Today and Tomorrow." 
"Aboriginal peoples must know 

their past, but cannot dwell on it," 
said Douglas. "They have to move 
forward as a people and look at 
the positives. We cant dwell on 
the past, so we dwell on the 
positives. Dozens of people here 
will be future leaders, that's why 
they're here," he said. 

In 1966, 400 treaty Indians 
were enrolled in Canadian 
universities. This year, over 
40,000 will attend university in 

CLIFFORD srlrsrron Ar r aoaontnrCASrsNra 

Artist Jeannie Willing displays her ceramic artwork during the 30th annual Elders and Traditional 
Peoples Gathering at Trent University's Growski College that took place from Feb. , 16 to 18. 
Students from across Ontario gathered together as they took in various workshops and 
ceremonies at the three day event hosted by the department of Indigenous Studies. 

Canada." 
Dakota Brant, a 19- year -old 

Mohawk from Six Nations and 
first -year Trent student, said the 
event was an opportunity to hear 
teachings of her own culture 
while realizing the similarities she 
has with others. 

She said all Aboriginal People 
have one thing in common. 

"What's the most respectful 
way you can give thanks to the 

creator," she said. 
Jonathan Pinto, a non - 

aboriginal first -year student, 
volunteered his time as a fire 
keeper and elder assistant. 

"I learned so many things. I'm 
still digesting it all, there's so 
many people I got to meet this 
week," Pinto said. 

"You can't understand this 
country without understanding 
the traditional inhabitants. I 

learned so many different ways of 
looking at everyday things." 

The gathering featured 
traditional and contemporary 
teachings, workshops by Trent 
Aboriginal faculty, sunrise 
ceremonies and Aboriginal craft 
and art sales. 

The event could not happen 
without the support of the 50 
Trent students who volunteered to 
make it happen, Douglas said. 
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Alberta Sweetgrass: Special Section providing news from Alberta 

Cree woman reunites 
with her birth family 
By Terry Lusty 
Sweetgrass Writer 

SADDLE LAKE 
FIRST NATION 

When Nicole Schilling wrote 
a paper in junior high school 
about herself, it triggered many 
questions. 

She was fully aware she was a 

"full -blooded Indian" from 
Alberta, Canada being raised in 
the United States by adoptive 
parents, but beyond that she drew 
a blank. 

Those empty spaces were filled 
when she arrived at Edmonton's 
Sacred Heart Catholic Church on 
Jan. 13 to meet a crowd of joyous 
and long -lost relatives. Smiles, 
hugs, tears, questions and 
photographs of Schilling's 
childhood filled the next week as 

she travelled to Saddle Lake First 
Nation to see her birth home. 

"It's been quite a tide," 
Schilling stated. "Amazingly 
overwhelming ... miraculous 
too." Her uncle, Simon 
Sparklingeyes, "took me under 
his wing and wants me to learn 
so much about my heritage." 

Although she hardly slept while 
in Alberta, it's been an energy - 
filled visit. Finally, some of her 
questions are being answered. 
Over the years everything "was 
kind of a puzzle." It's only 

recently she discovered her 
mother's real name. 

Born Darlene Sparklingeyes, 
Schilling (her married name) was 
adopted 35 years ago at age two 
by "very loving, very giving" 
parents Walter and Beverley 
Koenig, from Moorestown, N.J. 
Schilling was told she was from 
Alberta, that her mother's name 
was Margaret, and that she "loved 
me very much" but was unable 
to properly take care of her, and 
so she was adopted out. 

Her new parents treated her 
well, just like their own two other 
children, and Schilling isn't bitter 
about her upbringing. As a 

teenager, though, she became 
curious about her origin, and 
wrote letters to the agency that 
adopted her out but received no 
reply. Next, she wrote to 
Canadian Immigration and 
contacted Indian Affairs. When 
she was 18, her parents sent for, 
and received, an (Indian) status 
card and she also contacted the 
Saddle Lake First Nation. From 
there, the leads filtered in but it 
wasn't enough. 

Undaunted, she continued her 
research and finally made contact 
with her sister, Yvonne 
Sparklingeyes, who was confused 
by the calls at first. 

"She called me at home and 
said 'I'm your sister Darlene', 
Yvonne recalled. "I couldn't 

ABORIGINAL PRE -EMPLOYMENT 
APPRENTICESHIP PROGRAM 

OUR MISSION IS TO HELP ABORIGINAL 

PEOPLE BECOME EMPLOYED AS APPRENTICES 

Participants will receive Academic Upgrading prior to 

writing the Provincial Pre- Apprenticeship Exam 

relevant to the trade selected. 

Employment Support 
Funding Available 
18 yrs old and in Good Health 

CONTACT: 
Shirley Johnson Larry Hopkins 
Project Manager Job Developer /Coach 
(780) 732 -4360 (780) 732-4366 
sjohnson@ - or lhopkins@ 
mcbridecareers.com mcbridecareers.com 

McBride Career Group Inc. 
The Harley Court Building 

#910, 10045 -111 Street 
Edmonton, AB 

This Program is funded through Alberta Employment, Industry P. immigration 

Canada alberta works 

figure it out at first." Over the 
years Yvonne had thought of her 
sister often and wondered what 
happened to her "but I wasn't 
expecting it" when she made 
initial contact. 

When Schilling finally arrived 
on Yvonne's doorstep "I opened 
the door and tried to place who 
she looked like -a bit like my 
mother and a bit like my 
daughter, Lorraine," Yvonne said. 

The two sisters filled in the 
years with memories, and then 
came the big family gathering at 
Sacred Heart Church. The 
emotional roller coaster picked 
up speed with more tears, 
information, and stories. 

But Schilling still hasn't got a 

complete picture of how she came 
to be removed from her birth 
home. She doesn't know for 
certain whether it was intentional 
or a misunderstanding. In the 
1960s and '70s, many Aboriginal 
children were given away for 
adoption by unsuspecting parents 
who were asked to sign papers 
they didn't know were adoption 
agreements. 

"We're trying to piece it all 
together," Schilling said, adding 
if there's a downside to her 
reunion experience it's only that 
"it kind of hurts to know people 
loved and missed me all my life 
and I didn't even know about 
them." 

IOW MST, 

Fifteen- year -old Alissa Wheeler from Whitecourt sings her 
rendition of Take Me With You When You Go at the fourth 
annual Northern Métis Celebration held Feb. 3 at Northern 
Lakes College in Grouard. Alissa arrived too late to participate 
in the junior talent competition so she decided to enter 
the adult competition, which she won. 

FIRST NATION 
CONSERVATION AND 

PROTECTION STEWARDSHIP 

PROGRAM (FNCPSP) 

First Notion Conservation and Protection Stewardship Program was created 

in conjunction with Environment Canada under the Species At Risk program 

initiative. FRIPSP aims at raising awareness on conservation, protection 

and stewardship actions and issues in First Nation communities across Alberta. 

In order to engage First Wakes in Species At Risk, TSAG initiated the Species 

At Risk Pathfinder (SARA Pathfinder). The SARA Pathfinder assists in identify- 

ing potential conservation or stewardship projects and programs on reserve. 

Specific to the 1NCPS Program goals and the SARA Pathfinder h: 

Raise awareness on Species At Risk in Alberta on reserve lands 

Promote current and potential future Knavery Strategies, Action 

Plans and (rithel Habitat for Species At Risk 

Engage first Nations in Specks Al Risk management, which Wain 
education programs, building tool rapacity, and identifying, 

facilitating and deploying projects 8 programs that meet the needs 

of the community 

Promote tools and techniques that improve the potential for 

implementing conservation, protection and stewardship strategies 

for species preservation or recovery projects. 

For more information about the First Notion Conservation and Protection 

Stewardship Program or Species At Risk, please comas: 

First Notions Notions (Alberto) Technical Services Advisory Group 

se 780.483.8601 or go to www.tsag.net 

SUBSCRIBE TO ALBERTA SWEETGRASS TODAY! 
Sweetgrass provides coverage of the news and events from Alberta's Aboriginal communities - every month. 

Don't miss a single issue - receive Sweetgrass for only $20.00 /yr IgeRl when you also subscribe to Windspeaker. 
1 -800- 661 -5469 ext. 249 E -mail: subscribe @ammsa.com 
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Saskatchewan Sage: Special Section providing news from Saskatchewan 

Primrose Lake communities 
to get $15 million from feds 
By Cheryl Petten 
Sage Writer 

BEAUVAL 

Alex Maurice was pleased on 
Jan. 22 when the federal 
government announced it would 
be contributing $15 million to an 
economic development trust 
fund for the communities of 
Beauval, Cole Bay, Jans Bay and 
Ile -a -la- Crosse, but he's not ready 
to celebrate quite yet. After all, 
he's been here once before. 

Maurice was also in attendance 
when a very similar 
announcement was made in 
March 2005. At that time it was 
a Liberal government in Ottawa 
committing $13.5 million to the 
four communities, with the 
Saskatchewan government 
kicking in another $6 million. 
When the Liberals were defeated 
in the federal election in January 
2006, the deal was put into a 

holding pattern. 
With whisperings that another 

federal election could be right 
around the corner, Maurice is 

concerned this announcement 
won't be any different than the 
last. 

Maurice is mayor of Beauval. 
He is also co-chair of the Primrose 
Lake Air Weapons Range 
(PLAWR) negotiating 
committee, which has been 
working since 1995 to try to 
hammer out some sort of 
compensation for the Métis 
Elders who lost access to 
traditional hunting, trapping and 
fishing territory when the 
PLAWR was established in 1953. 

"What we had pursued back 
then was compensation, but we 
kept getting rejected," Maurice 
said. "Finally, about three years 
ago, the federal associate deputy 

minister of the Interlocutor's 
office and his staff approached me 
at Batoche to see if we'd go a 

different route. And we did. They 
said they'd be more inclined to go 
on an economic development 
approach and I agreed and we 
went that way. And, lo and 
behold, we got it." 

Then came the change in 
government and with it, concerns 
that the negotiating committee 
might be back to square one. 

"I was more than worried," 
Maurice said. "I was worried not 
for myself but for the Elders, 
because that's why I was 
committed to it. Because my dad 
had pursued it until he died and 
I had given him my word that I 

wouldn't quit on his idea of 
getting something for the Elders 
and I carried on." 

When it became clear that the 
Conservative government wasn't 
planning to follow through on 
other Liberal commitments, such 
as the $5.1 billion in funds to deal 
with Aboriginal issues announced 
following the November 2005 
first minister's meeting held in 
Kelowna, Maurice feared the 
Primrose Lake economic 
development package would 
suffer the same fate. Even now, 
after the federal government's 
announcement of its renewed 
commitment to the plan, 
Maurice's worries still haven't 
completely gone away. Once the 
signing ceremony has taken place 
and the promised funds are in a 

trust fund account, then he'll 
finally be able to relax, he said. 

"Until then I can't 
The most recent funding 

announcement was made in 
Beauval by Jim Prentice, Minister 
of Indian and Northern Affairs 
Canada and Federal Interlocutor 
for Métis and Non -Status 

Indians, whose department is 
providing a portion of the $15 
million. The balance of the 
federal contribution will come 
from Western Economic 
Diversification Canada. 

While the original plan was for 
the funds to be dispersed over five 
years, the federal government 
agreed to amend the plan and will 
provide the $15 million in a 

single payment. 
Although the provincial 

government was on -board with 
the 2005 funding 
announcement, at press time 
there had been no renewed 
commitment to contribute 
provincial money to the 
communities. But Maurice is 
optimistic the province is 
prepared to provide its share, 
expected to be $4.5 million. 

The government money will be 
put into a trust fund that will be 
managed by the Primrose Lake 
Economic Development 
Corporation, which will include 
representation from each of the 
four communities. 

Half of the $15 million in 
federal funding will be earmarked 
specifically for economic 
development initiatives, while the 
other half is for improvements to 
infrastructure in the 
communities. Some of the money 
will be used to cover the cost of 
managing the trust. 

"There'll be funds set aside for 
the board and the CEO and 
frontline staff, because there has 
to be an office," Maurice said. 
"And out of that initial funds set 
aside, there'll be funds for a 
cultural or educational 
component from the Elders that 
can historically prove they were 
in that bombing range pre -'53. 
There'll be funds set aside for 
scholarships. There's going to be 

Sandford Strongarm (left) and Sandford Strongarm Jr. 

provide southern style music to accompany traditional 
dancers during a winter festival held at Wanuskewin 
Heritage Park Jan. 27 and 28. A number of other special 
activities were held during the two-day celebration, 
including outdoor games, crafts, sled dog demonstrations, 
sleigh rides, a tipi raising demonstration, a bannock bake 
and fireworks. 

funds set aside for housing 
repairs." 

On the economic development 
side, Maurice said, funds will be 
distributed to business people in 
the four communities, with the 
board assessing applications on a 

case -by -case basis. 
"It'll be based on professional 

assessment and the viability and 
feasibility of the business plans 
that the board will receive for 
their approval," he said. "There'll 
be a due process." - 

Plans for new MN -S election hit another roadblock 
The federal and provincial 

governments have pulled the plug 
on the latest attempt to co- 
ordinate a new election for the 
Métis Nation -Saskatchewan 
(MN -S). 

In June 2006, the two levels of 
government created an 
Independent Oversight 
Committee (IOC) that, working 
in conjunction with a 
government- appointed Chief 
Electoral Officer, would develop 
a plan to hold a new MN -S 
election. In early February, both 
levels of government announced 
they were abandoning the 

process, citing a lack of support 
from the MN -S provincial Métis 
council (PMC). 

The last MN -S election, held 
in May 2004, was fraught with 
problems, with numerous 
allegations surfacing of stuffed 
ballot boxes and falsified polling 
books. 

When a report commissioned 
by the provincial government 
concluded that the number of 
irregularities arising during the 
election were sufficient to cast 
doubt as to the legitimacy of the 
election results, both the 
provincial and federal 

governments froze their funding 
to the provincial Métis 
organization. The freeze will 
remain in effect until a new 
election is held in accordance 
with provincial guidelines 
designed to ensure the process is 
fair and democratic. 

According to Richard Gladue, 
assistant deputy minister with the 
provincial government 
department of First Nations and 
Métis Relations, the IOC met 
with the PMC on Dec. 4 to 
present their election strategy and 
request feedback on the proposal. 
No response was received and on 

Jan. 18, the IOC issued a media 
release stating it had completed a 

comprehensive election strategy 
and announced a new election 
could be held on June 27, 2007. 
The PMC then countered with 
their own media release, setting 
out their proposed dates for a 
Métis Nation legislative assembly 
(MNLA) and for an election. 
This release, Gladue said, was 
interpreted as a rejection by the 
PMC of the IOC's election 
strategy, which prompted the 
federal government to pull out. 
The province had no choice but 
to follow suit, he said. 

According to Ray laliberte, 
treasurer of the MN -S, when the 
PMC responded to the IOC's 
January announcement that an 
election could be held in June 
with an annoucement of their 
own setting a date for an MNLA 
and an election, it wasn't rejecting 
the IOC process but simply 
asserting the rights of the PMS 
under the MN -S constitution. 

Laliberte said the PMC is still 
prepared to work with the federal 
and provincial governments and 
the IOC and fully supports the 
idea of having the IOC manage 
and run a new MN -S election. 

SUBSCRIBE TO SASKATCHEWAN SAGE TODAY! 
Sage provides coverage of the news and events from Saskatchewan's Aboriginal communities - every month. 

Don't miss a single issue - receive Sage for only $20.00 /yr (ages) when you also subscribe to Windspeaker. 
1 -800- 661 -5469 ext. 249 E -mail: subscribe @ammsa.com 

Page [181 Windspeaker March 2007 

dt': n gist. 

] 

d 
L 

SL 

<a 

I 

- D 

- 

e 

pel- ?;'i ." 

. 

MOW 

IQ /l+ylti recar 
1971b9c1,2bniW s 



Windspeaker's Special Section Serving the Aboriginal People of BC & Yukon 

Hip Hop duo reach youth through international tour 
By Shauna Lewis tobacco and anti- smoking youth worker, Moreen Brooks. 
Raven's Eye Writer message. Also, as a part of their Brooks, who works at the All 

performance, the group informs Nations Youth Safe house in 
youth on the hazards of crystal Surrey, BC, said that all youth 
meth; a dangerous and highly need to positively stimulate their 
addictive street drug prevalent creativity in a way that is healthy 
among young Native people. and culturally enriching. 

Empowering youth to become "I think that everybody needs 
more culturally conscious and an outlet," Brooks said. "[Youth) 

need to get in touch with their 
roots. And even if they're not 
Aboriginal, it is good to have a 

place to go where they can express 
themselves in a safe 
environment." 

Comeau, who is Métis and 
Micmac, was one of the youth 
that participated in a writing 
workshop put on by Kasp prior 
to the show. Comeau and others 
were given a piece of paper and a 

pen and asked to brainstorm 
words describing how they felt. 
Later, Kasp provided music to the 
words written by workshop 
participants and each writer was 
able to jump on stage, grab the 
mie and potentially become the 
newest rising star in the world of 
hip hop music. 

Proving that music appeals to 
all age groups, Musqueam Elder, 
Maggie Charles, put pen to paper 
and lips to mie, proving that the 
enjoyment that comes through 
self- expression is ageless. Charles, 
who turns 60 next month, took 
part in the workshop and was 
provided with the topic of 
'bannock and basketball.' After 
writing her song, Charles 
preformed her hip hop tune, 
which turned out to be an 
audience favorite. 

Charles stressed the importance 
of providing young people with 
an opportunity to use their voice. 
"The youth need to be heard," she 
said. 

Charles acknowledged the 
many responsibilities resting on 
the shoulders of the younger 

VANCOUVER 

Celebrated Native hip hop 
artists and dj's shared their talent 
and stories with local youth 
during the Native Block Parry 
held at Vancouver's Pacific 
Coliseum on Feb 17th. 

As pan of the 2010 Olympic 
countdown festivities, 
representatives from Olympic 
host Nations: Musqeum, 
Squamish, Lil'wat and Tsleil- 
Waututh, decided to host a youth 
gathering. The event focused on 
empowering youth to express 
themselves and their culture 
positively through creative 
means. 

"A lot of people hold 
themselves down and that's what 
holds people back because they 
worry about what other people 
think," said local musician, Kasp, 
who addressed the crowd and 
stressed that people should write 
down what they're feeling. 

Rob Sawan, AKA "Kasp," is 

one half of the award winning 
Native hip hop duo, 7th 
Generation. Last summer, Kasp 
and his band partner "Comb.," 
formed the "Reach Our Native 
Youth Tour." The expedition had 
the two young men traveling 
around western Canada and 
Washington State speaking to 
thousands of Native youth from 
nearly 40 communities. The tour 
was not funded by any 
organization and the men relied 
on the kind generosity of various 
communities throughout their 
journey. The group has 
performed at countless youth 
conferences, high schools and 
cultural events. Health Canada 
has supported 7th Generation in 
their youth and misuses of 

promoting positive, healthy 
lifestyle choices is what 7th 
Generation and the tour is all 
about. 

"We want to educate kids as 
well as get them to love our 
music," said Kasp. 

Aware of the obstacles many 
Native youth face, Kasp said he 
is sensitive to the unique issues 
that plague youth people living 
in both rural and urban settings. 

"In different communities 
there are different problems and 
everyone thinks it isn't a big deal, 
but we think it is," he said. 

Growing up in east Vancouver 
with a father who was an 
alcoholic, pimp and drug dealer, 
Kasp the 27 -year old artist with 
mixed Cree heritage didn't have 
a stable upbringing. 

"I grew up in the system. I was 
put in every group home in the 
system," said Kasp. 

In his early teens the music bug 
bit and it wasn't long before 
he was making waves in the local 
hip hop scene. 

"I was 13 sneaking into the 
nightclubs, free styling. Battling 
anyone I can," Kasp admitted. 

Later he formed 7th 
Generation and went on to win 
various music honors such as 
being nominated for an 
Aboriginal Achievement award. 

The Native Hip Hop Block 
Party brought both First Nations 
and non -Native youth to the 
show. Kate Batho of Vancouver 
and Keith Comeau, both 17, were 
brought to the show by their 

The Kamloops Indian Band (Kill is a last growing 
innovative organization committed rattle development and 

KAMLOOPS progress of its Band Members and Community As such, 
INDIAN BAND the KlB invites applications from qualified, highly motivated 
iww..""hwts, and dynamic individuals to fill the following position. 

SCHOOL PRINCIPAL 
NATURE AND SCOPE OF WORK The Principal is responsible for the overall manage- 
ment, administration, leadership, supervision and operation of the Kamloops Indian 

Band's Sk'elep School of Excellence. This position also ensures the effective 
integration of Secwepemc culture, history and language Into the educational 
curriculum within the Ministry of Education standards, guidelines & requirements. 

EDUCATION/EXPERIENCE: 

Bachelor of Education (or equivalent Liberal Arts or Science Degree) 
Masters of Education Administration or equivalent 
Five (5) years teaching experience, preferably in a First Nations 
environment 
Five (5) years Administrative experience in a First Nations Community 

PAY GRADE Competitive wage with benefits package. 

The Kamloops Indian Band welcomes you to visit our website at 
www.kib.ca for further detailed position information. 

Submit resume, covering letter, and names of references by March 13 2007 to: 

David Leroux, Manager of Human Resources 
Kamloops Indian Band 

200 -355 Yellowhead Highway 
Kamloops, BC V2H 1H1 

Fax: 250 -828 -9847 Email: thuahes@kipcä. 

Rob Sawan, aka Kasp looks on as 60 -year old Musqueam Elder, 
Maggie Charles proves there's no limits when it omes to age 
and spits out some hip hop lyrics during the Native Block Party 
held at Vancouver's Pacific Coliseum Feb. 17. 

generation, our future. Native Youth Tour for summer 
"I wouldn't want to be in their 2007. This time the group is 

shoes today," admitted Charles. planning to go "International" 
"They've got the power of the with more stops throughout 
hour and I hope they use it well." Canada and the United States. 

Seventh Generation is For more information look 
planning another Reach Our online atwww.7thgeneration.biz 

Coast Salish works featured at 
Squamish sculpture symposium 

The finishing touches are being 
made to Xwa lack tun's (Rick 
Harry) sculpture, Sna7m Smanie 
(Spirit of the Mountain) that will 
be officially dedicated in a public 
ceremony March 17 in West 
Vancouver at Ch'd'am (Ambleside 
Park). 

Harry's sculpture is just one of 
many objects on display in 
Vancouver as part of the 
Squamish Nation Sculpture 
Symposium, until Aug. 31. Thc 
first exhibit was held at the end 
of January at the West Vancouver 
Memorial Library to view the 
progress of Harry's sculpture. 
Harry will have his studio doors 
open to the public so they can see 
him at work and it will provide 
an opportunity for people to meet 
him and ask questions about his 
work. Some of the exhibits will 
feature how unique artistic 

elements and materials are 
combined to create objects that 
define Coast Salish design. These 
events celebrate exhibits of Coast 
Salish Art which feature 

xwa tare ruw Pnen nnaarl 

historical and contemporary 
works by Squamish artists. 

For more details on the'', 
symposium, visit www. 
wvculturalcapital.blogspotcom. 
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[ honouring women ] 

Marchers remember victims of violence 
By Shauna Lewis 
Windspeaker Writer 

VANCOUVER 

As family and friends of some 
of the many women who have 
gone missing or have been 
murdered in British Columbia 
gathered together on Feb. 14 to 
take part in the 16th annual 
Women's Memorial March, they 
pointed to public ignorance, lack 

accountability and skewed 
government priorities as some of 
the reasons violence against 
women continues to claim more 
and more victims. 

Addressing a crowd of more 
than 200 that gathered at the 
Carnegie Center in Vancouver's 
downtown outside to remember 
women who have lost their lives 
to violence, Robyn Hamilton 
fought back tears. "No human 
being should ever have to endure 
this kind of pain," said Hamilton, 
whose 19- year -old daughter, 
Kandace Iodine Kemp, was 
beaten to death by her boyfriend. 
"We as women need to protect, 
support and watch over each 
other." Hamilton stressed that 
laws need to be changed to ensure 
the punishment fits the crime. 
Kemp, who died in Vancouver's 
Regent Hotel, was the city's 
fourth homicide victim of 2003. 
Kemp's boyfriend, originally held 
on a -degree murder 
charge, was later sentenced ro a 
charge of manslaughter with 
seven years time served. 

"We all realize that the suffering 
and pain is completely 
unnecessary," said Assembly of 
First Nations (AFN) National 
Chief Phil Fontaine. "And sadly 
for women, they've remained 
hidden away from our people and 
I don't know any good reason for 
that other than the fact that 
people in authority didn't value 
the lives of our sisters and 
mothers," he said. 

Fontaine spoke about the 1989 
Ecole Polytechnique massacre in 
which many women were 
murdered. Fontaine wondered 
why the ongoing massacre of 
women occurring in Vancouver's 
downtown eastside wasn't being 
handled in the same expedient 
manner as that case had been, 
questioning why it took extreme 
effort to "force police to take 
appropriate action" in Vancouver. 

Some of the women being 
remembered were drug -addicted 
prostitutes living on the streets of 
Vancouver's notorious downtown 
eastside. Others were young 
women hitchhiking on the 

-:desolate stretch of mad between 
Prince George and Prince Rupert 
B.C., fittingly dubbed the 
Highway of Tears. Some are still 
missing, their families struggling 
to find closure without 
knowledge of what has become 
of them. 

Maggie Gisle, a former 
prostitute and drug addict, knows 
the hardship of life on the streets. 
Drug abuse is "an insidious, 
cunning, baffling addiction that 
is so hard to break," said the First 

Nations woman. "Maybe we 
morally don't approve of their 
choices, but none of these people 
woke up and said, 'I think I'm 
going to be a drug addict."' Gisle, 
who is now an advocate for 
change, spent 16 years of her life 
on the streets of the downtown 
eastside and says the streets today 
are as dangerous as ever. 

"It would be really easy for me 
to walk away from my past, but 
I'm always compelled to come 
forward because not much has 
changed since 16 years ago," she 
said. Mental illness and a lack of 
available healthcare for those who 
need it most are also issues of 
concern for those living in the 
community known as one of 
Canada's poorest. 

But changes in Vancouver are 
occurring. Olympic organizers 
and civic heads are working hard 
and fast to ensure Vancouver's 
best face is forward when the city 
hosts the international sporting 
event. But the results are not 
much more than a band -aid, 
serving only to cover the social 
injury when a more 
comprehensive recovery is needed 
to promote true healing for the 
marginalized. "The fact that the 
city of Vancouver can raise $8 
million for trees in Stanley Park 
and do nothing to raise awareness 
of the downtown eastside is 
implausible," said Lillian George, 
president of the United Native 
Nations. 

Pauline Johnson, another 
woman who has lost family to the 
downtown eastside, echoed 
George's comment regarding the 
lack of public concern when it 
comes to issues of violence in the 
downtown eastside. A tree falls 
in Stanley Park and everyone runs 
to help. A human being gets 
murdered in the downtown 
eastside and everybody turns their 
back," she said. 

While calls for government and 
law enforcement to be part of the 
solution to the violence problem 
echoed throughout the day, 
representatives from the 
provincial and civic 
administrations were absent from 
the event. Mike Morton, press 
secretary to B.C. Premier Gordon 
Campbell said the premier had 
previous obligations and was not 
officially notified of the event. 
And, according to City Hall, 
Vancouver Mayor Sam Sullivan 
was also tied up in meetings and 
did not receive an invite to the 
march. 

"It would have been such a 

positive statement to have them 
here at such an event, considering 
that the march is happening in 
the mayor's city," Fontaine said. 

Kathleen McHugh, chair of the 
AFN Women's Council, also 
attended the memorial event and 
commented on the need for a 

collective Indigenous approach to 
the issue of poverty and domestic 
violence. "The foreign policy that 
has been forced upon us has 
created a cycle of dependence," 
she said. "It has taken away the 
pride and dignity of our people." 

Following the speeches, 

approximately 500 people took to 
the streets participating in the 
march. Gathering at the 
intersection Hastings and Main 
St., the crowd paused to form a 

giant circle, momentarily halting 
traffic from all angles. later the 
public marched through the 
streets, clogging the main arteries 
of Hastings St. and Gasrown. 
Stopping at various locations, 
Elders lit sweetgrass and prayed, 
marking the area where a few 
women spent their last hours on 
earth. The march continued 
through the downtown eastside 
and eventual ended on the steps 
of the police department where 
more speeches concluded the 
event. 

McHugh said her research on 
the issue of women and violence 
shows things have not begun to 
get safer for women on the streets. 
According to a consensus 
statement issued by First Nations 
women leaders ar a nationwide 
forum for First Nations chiefs and 
councilors held in Vancouver on 
Feb. 12 to 14, the governments 
failure to examine the ongoing 
cycle of poverty, violence and 
inadequate access to healthcare is 

nothing short of "federal genocide 
and assimilationist policies and 
approaches." 

For Gisle, who has lived the life, 
one viable strategy for promoting 
the safety of women in the 
downtown eastside comes in the 
form of accountability and 
concern. "When we turn around 
and don't take care of what's 
happening we end up with a 
killing field," she said. 

More than 
200 people 
took part in 
the 16th 
a n n u a l 

Women's 
Memorial 
March in 
Vancouver 
on Feb. 14, 
coming 
together to 
remember 
w o m e n 
who have 
g o n e 

missing or 
who have 
b e e n 
murdered 
and to draw 
attention to 
the problem 
of violence 
against 
women. 

sHAUNA LEWIS 

Many march participants held banners in remembrance of 
women who have died through violence. 

Ministry of Children and Family Development 

Come for Your Career, 
Stay for the Community 

and make a difference in the lives of our children 
Marginal insight: clinical expertise and culturally relevant evidence -based practices. These are competencies you' will 

buns to the new Child and Youth Mental Health Plan for British Colombia (the Plan). In partnership with Aboriginal 
unities and leaders, this Plan is providing unique opportunities to create a balanced and holistic integrated 

approach to treatment and wellness for Aboriginal children, youth and their families 

Aboriginal Services Recruitment 
Under the Plan, the government has dedicated approximately 110 million in new funding throughout the province to 
establish new Aboriginal Child and Youth Mental Health services. Regional and Provincial planning has included extensive 
consultation with Aboriginal service providers, Communities and families. Over the next two years, Child and Youth 
Vestal Heath it"MH) is continuing to develop and Implement new Aboriginal services. The Aboriginal Services 
Recruitment initiative is part of providing qualay,culturally Inclusive and sensitive treatment/services to support increased 
health and wellness for Aboriginal children. youth and families This is an opportune time to get involved in this initiative. 

British Columbia IBC), Canada - offers the combination of a mild climate, beautiful natural environment, bustling 
metropolitan centres as well as remote and rural communities. The province comprises a diverse ranged communities, 
including 201 First Nations with each Nation having a distinct language and cultural practice. This rich and diverse 
Indigenous population is also home ío many ovens families, and Urban Aboriginal people. 

Current opportunities include Aboriginal Child R Youth Mental Health Team Leaders, Outreach Clinicians and 
Community Support Workers. For individual competitions, please follow the 'Apply to' instructions listed in the job 
Costing,. For further irformation on Aboriginal CYMH services and opportunities contact' 

Vancouver Island Region- 13 oxen ne.Shclogov.bc.ca Frazer Region - lanitDoyie @gov.bc.ca 
Interior Region - Barry.FUltanG gov.bcca North Region - vvonne.Reid@gnv.bc.ca 

Please Note: Those applicants who ào not have all the relwanr competencies or specialized) wankel : Psted in po postings may still to 
considered. a you are eeanng the cwnpletion of your degree and/or do not have Poe renuestM CYMH Clinical expertence we encourage you 
to apply. Successful and,ates will receive ¡bomb. CYMH training, including beam. ro final rim Natons 

For more information on Aboriginal opportunities with the Ministry of Children and Family 
Development visit us online at www.mcf.gov.bc.ca /cymh recruit or call 1 866 387 9703 
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Memorial March helps with healing process 
By Dianne Meili 
Windspeaker Staff Writer 

EDMONTON 

Every year on Feb. 14, 
Aphracia Reilly reads the 
Valentine's card she gave to her 
mom in Kindergarten, kept 
tucked securely in the frame of a 

photograph of her slain mother. 
"It's a Winnie- the -Pooh card 

and it says `Every day is more fun 
with you in it, "' said the 11 -year- 
old, a participant in the annual 
Memorial March for all the 
missing and murdered women of 
Edmonton, held 'on Valentine's 
Day. 

"1 see the people who have lost 
their moms or their daughters, 
and I feel sad," Reilly said, adding 
it was this emotion that 
prompted her to speak out to 
grieving families this year. 

Standing before participants 
who had just walked through the 
inner city carrying signs bearing 
pictures of murdered or missing 
women, Reilly shyly whispered 
her message to Danielle 
Boudreau, organizer of the 
march, who then relayed her 
words to the participants. 

"My mother's name was Kelly 
Dawn Reilly, and I was four 
when she was murdered. My 
mother was 23. She never even 
got to her best years. We never 
found out who killed her. So I 

just want to say if you've lost 
someone and the case hasn't been 
solved, be strong. You'll get 
through it." 

.`;2e$itffi IT`jr 

Reilly, and singer Akina Shirk 
13, who had earlier dedicated her 
rendition of Amazing Grace to 
the memory of murder victim 
Nina Courtepatte, clearly 
touched those gathered at the 
Canadian Native Friendship 
Centre. 

"Nina was the same age when 
she died as Akina is now," 
Boudreau told the audience. The 
song brought tears to 
Courtepatte's mother, Peacha 
Atkinson, who participated in the 
march along with her brother 
Gordon Atkinson from Toronto. 

Courtepatte's body was found 
on a west Edmonton golf course 
in April 2005 and two men 
accused of killing her are 
currently on trial for the crime. 

Elder Lillian Shirt, 70, whose 
sister was tonsured to death in a 

ritual -style murder, assured the 
crowd that "our girls are in 
heaven. It is up to us to release 
them and carry on with our 
lives." 

This year's second annual 
Memorial March drew about 100 
people. Boudreau was a friend of 
19- year -old Rachel Quinney, 
whose body was found in June 
2004, and Ellie May Mayer, 33, 
whose body was found in May 
2005, both east of Edmonton. 

For Boudreau, the march has 
become even more personal. Two 
weeks after last year's march, her 
close friend, Juanita Cardinal, 
was stabbed to death. No one has 
been charged. "This march is very 
dear to me and it's close to my 
heart," she said. 

April 13-15, 21)07 
Cantan Ice Sports Regina 
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"It is hard to gather for such a 

sad cause," said Elana Papin, 
whose sister's remains were found 
on Robert Pickton's pig farm in 
2002. "But then you see such an 
outpouring of respect and care 
and it makes you feel better." 

Picton has been charged in the 
murders of 26 women who have 
disappeared from Vancouver's 
downtown eastside since 1995 
and is currently on trial for six of 
the murders. 

"It gives me strength," agreed 
Pat Reilly, mother of Kelly Dawn 
Reilly. "There were people who 
came out for the walk specifically 
because they knew I would be 
there. Aphracia, my 
granddaughter, met even 
someone here who said they 
knew her mother. 

"We need more awareness 
about crimes against women," 
she said. "We have to change our 
justice system. Nina was a minor 
and her name is splashed 
everywhere, meanwhile, the 
names of underage perpetrators 
are protected by the law." 

The Memorial March honours 
all women who have disappeared 
or have become victims of 
violence, not only those who 
lived a so- called "high risk" 
lifestyle, Boudreau said, citing 
the names of several women who 
have been murdered or have gone 
missing within the last two years. 

Boudreau led the procession, 
stopping at various street corners 
to lay white carnations in tribute 
to the women whose lives and 
memories were being honoured. 
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Participants in the second annual Memorial March held on 
Feb. 14 to remember the women who have gone missing or 
have been murdered in Edmonton gather at the start of the 
event, holding placards printed with the names and images 
of some of the women being memorialized during the march. 

Peacha Atkinson and her brother Gordon Atkinson were aro, . 

those taking part in the Memorial March in Edmonton on 
14. Peacha's aaughter, Nina Counterparts, was wurdere. 
2005.As they wound their way through the streets 
Edmonton, Peacha and Gordon held a placard remembering 
another young victim of violence, Roxanne Thiara, who was 
15 when she was murdered in Prince George, B.C. in the 
summer of 1994. 

TEACHER CANDIDATES WANTED 

We offer a full -time program on campus at Queen's, and a 

part-time program in three Aboriginal communities. 

Aboriginal Teacher Education Program 
Faculty of Education 
Queen's University 
1- 900 -862 -6701 Uet'Tt5 
ateb(aleduc.queensu.ca *" 
http:1.'ed uc, queensu. cafstep 
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University degree next goal for Tanya Kappo 
By Catherine McLaughlin 
Windspeaker Writer 

WINNIPEG 

When Tanya Kappo 
introduced herself at a women's 
forum in Grande Prairie, Alta. 
prior to the January 2006 federal 

election, she also introduced her 
ancestor, Madeline Mihkamoses, 
"who was the first person to 
officially cross the newly 
constructed bridge over the 
Smoky River in August 1949." 
Kappa was speaking as the Liberal 

candidate for the Peace River 
constituency, her home territory. 
She proudly expressed the 
strength and richness of her 
heritage. 

Kappo said her parents had the 
biggest influence on her. Her 
mother, Margaret Kappo, of 
Sturgeon Lake Cree Nation, is a 

residential school survivor and 
community leader with a long 
career in social work. Her father 
was the late Dr. Harold Cardinal, 
who first distinguished himself as 

the youngest president of the 
Indian Association of Alberta. 

"I can't ever remember not 
being interested in politics," said 
Kappa. "It is a family history and 
legacy I was born into. I could not 
escape it, no matter if I wanted 

ro. My family has strong roots in 

the Indian movement on both the 
maternal and paternal sides." 

Kappo became more aware 
when she 12. That's when she 
fully realized the horrors of 
residential schools and was 
"shaken to the core." 

"Up until then the residential 
school was just the scary old 
building by the church that was 

full of ghosts, dead babies and lost 

children," she said, referring to 
stories she heard as a kid. 

"It was really a tough concept 
to grasp, but somehow I knew it 
had something to do with the 
grief we all seemed to be born 
with." 

Around the same time, Kappa 
found solace in the writings of 
Chief Dan George. "His words 
grounded me from the anger that 
was arising from learning about 
our history," she said. 

Born in Valleyview, Alta., near 
Sturgeon Lake Cree Nation, 
Kappo lived with her mother, 
alternating between Sturgeon 
Lake and Edmonton. Her teen 
years were spent in Edmonton 
and she graduated from St. 
Joseph's Composite high school. 
But it was her Grade 9 year at Ben 
Calf Robe school in Edmonton 
that she said saved her "from 
becoming another statistic." 

"Thar was a definitive time in 

my life, a turning point of sorts," 
she said. The school recently 
celebrated its 25th anniversary 
and Kappa was a guest speaker. 

The Native Communications 
course at Grant MacEwan 
College in Edmonton, with its 

emphasis on Native Spirituality 
and Culture, also influenced her. 

Kappa says there have been a 

number of other defining events 
in her life. The Miss Indian 
World Pageant in 1992 was the 
first. She won for best traditional 
talent presentation. Kappa sang 
a song with a hand drum given 
to her by her maternal 
grandmother, who had also 
shared recordings of songs sung 
by her grandfather. Kappo had 
not considered entering this 
contest until she started dancing 
powwow and her uncle said she 
should compete in it some day. 

In 2000, Kappa was the Alberta 
representative of the Assembly of 
First Nations (AFN) National 
Youth Council. Her role at that 
year's AFN annual general 
assembly was a significant one, 
successfully convincing the chiefs 
to adopt an amendment that 
would see youth recognized in the 

AFN charter as an active 
participant in the organization. 

A recent achievement was 

Tanya Kappo 

Kappo's role as co -chair of the 
Liberal Party leadership 
convention in Montreal in 
December 2006. The 5,000 
delegates at the convention were 
welcomed by Kappa, who was 

the first Aboriginal person to be 

given that opportunity. 
"When I thought about it I felt 

overwhelmed but the experience 

itself turned out to be fabulous," 
she said. 

Kappa has seen an increase in 
the number of opportunities for 
youth to get involved in the 
political system. She noted that, 
at age 34, she was the oldest 
candidate in her riding in the last 

federal election. 
(See Kappo page 26.) 
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The most respected Aboriginal publication in 

Canada featuring award -winning coverage of the 

news and events important to Canada's 

Aboriginal people. 

News, editorials, columns, humour, features and 

much more - its all in every issue of 

Windspeaker. 

A new edition at your home or office every 
month for the low price of $50.00/year. 
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Alberta Sweetgrass provides coverage of the news and 

events from Alberta's Aboriginal communities. 

Profiles of youth, elders, artists, writers and many 

others from communities throughout Alberta - 
every month. 

SAVER You will receive Alberta Sweet`ava 
every month for only $20.001year when you 
also subscribe to Windspeaker. 
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Saskatchewan Sage provides coverage of the news 

and events from Saskatchewan's Aboriginal 

Profiles of youth, tetra, artists, writers and many 

others from communities throughout 
Saskatchewan - every month 

SAVE.". You will receive Saskatchewan Sage 

every month for only $20.00/year when you 
also subscribe to Windspeaker. 

SPECIAL $20 SUBSCRIPTION OFFER: 
WINDSPEAKER ONLY 

1 YEAR (12 ISSUES) - moo + gat 

El ADD ALBERTA SWEET 
1 YEAR (12 ISSUES) - $20.00 +gat 

(Gel Sweetgraes only for $30.00 ) 

Nome. 

Address: 

City /Town: Phone. 
VISA: EXPIRY DATE: 

State- Zip Code SIGNATURE 

Moil to: AMMSA 13245 - 146 Street Edmonton Alberto T5L 458 OR Phone TOLL FREE 1- 800 -661 -5469 

web: www.ammsa.com E -mail us at: subscribe @ammsa.com 

1 YEAR (12 ISSUES( $20.00 agst 
(Get Sage only for $30.00 ) 

PLEASE ENCLOSE CHECK OR MONEY ORDER 

OR CHARGE TO YOUR VISA/ MASTERCARD /AMEX NUMBER 

FAX THIS ORDER FORM TO (780) 455 -7639 
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Artist -Susan Aglukark 
Album -Blood Red Earth 

Song- Songbird 
Label -Arbor Records 

Producer -Chad Irschick 

Aglukark touches 
emotions with 

new CD 
Once again, Susan Aglukark shares her beautiful melodies and 

uplifting rhythms in her latest release entitled Blood Red Earth. 
This 12 -track love- immersed CD features contemporary pop music 

arranged with unique blends of traditional Inuk folklore, combining 
to create a truly soothing sound. 

Aglukark's captivating and pure words heard in Songbird evoke 
emotions from within that should be shared with others and released 
so they too can share the inspirational feelings the song invokes. 

The Inuk singer and songwriter has been producing her heartfelt 
music since 1993 and has sold more than 400,000 copies of her 
previous albums Arctic Rose, Christmas, This Child, Unsung Heroes 
and Big Feeling. 

Aglukark's engaging performances have caught the attention of 
many notable and influential people. She's performed for Queen 
Elizabeth, given unforgettable performances for former Canadian 
prime ministers Jean Chretien and Brian Mulroney and has sung for 
French President Jacques Chirac and Nelson Mandela. 

The three -time Juno Award winner is also making a name for herself 
as an inspiring motivational speaker and workshop facilitator who 
reaches out to both youth and adult audiences in a commanding 
manner. She talks about her culture but also addresses issues such as 

social and health problems in Aboriginal communities. 
Blood Red Earth has once again garnered the attention of the Juno 

Award judges. The CD is nominated for a Juno in the Aboriginal 
Recording of the Year category. The awards will be handed out in 
Saskatoon on April I. 

[ radio's most active ] 

ABORIGINAL 

MOST ACTIVE LIST 

RADIO 

ARTIST 
J.C. Campbell 

Tamara Podemski 

Derek Miller 

Kimberley Dawn 

SKIM' Clyde Roulette Band 

Weaselhead 

M'Girl 

Mike Gouchie 

Leanne Goose 

Tracy Bone 

Gent' Mclvor 

Shane Yellowbird 

Pima Express 

Shelley Morningsong 

Donny Parenteau 

Lawrence Martin 

Charlie Adams 

Percy Trapper 

Beatrice Deer 

Indigenous 

TITLE ALBUM 
Keep on Trying Lazy James 

She Knows Better Tamara 

Stormy Eyes The Dirty Looks 

Spirit of Our People Single Release 

No Time For You Let's Take a Ride 

She's Still the Same Gin Refugees of Romance 

New Nation Fusion of Two Worlds 

Angels Unaware Bad Boys & Angels 

Anywhere Single Release 

Lonely With You Single Release 

My Lady Old Friend 

Pickup Truck Single Release 

Mambo Cumbia Time Waits for No One 

Sweet Protector Out of the Ashes 

Someone More Lonesome What It Takes 

Bingo Best of Lawrence Martin 

Who Am I Inuit and Indians 

Strong 8 Beautiful Songs from the Stone 

Ilangani Just Bea ... 

Runaway Chasing the Sun 

CONTRIBUTING 
STATIONS: 

IFM 

Manm,h., 

Star Catcher looking for Manitoba talent 
By Mark Nabess 
Windspeeker Writer 

BRANDON, Man. 

Roxy Flea of Chemawawin, 
Shaun Roulette of Sand Bay First 

GUARDIANSHIP 

NOTICE OF HEARING FOR 

PERMANENT GUARDIANSHIP TO: 

ROBERT LEE CASTOR 

Take notice that on the 6th died March, 2007 

at 920 am a hearing will take place In 

Courtroom Number 441 law Ciao Building, 

IA Sir Winston Chachis Square, Edmonton, 
Alberta. A Director under the Cbad youth 

& Fames Enhancement AR, will make an 

application for Permanent Guardianship Order 

of your children, horn on September 22, 5003; 

May 30, 2002 6 March 20, 2001. 

You are requested lobe present at the hearing. 
You have the right to he represented by legal 

¢altar Order may be made a your absence, 

and have the right to appeaLthe Order 

within 30 days from the date the Order series 

CONTACT, 

Catherine McMaster 
Alberta Justice 
family law 
Phone: (78m) 422 -3715 

Alberta 

Nation and Richard McKay from 
Crane River are the first of many 
Aboriginal singers to be chosen as 
finalists in the Star Catcher 
Manitoba Talent 
Search. A project of Manito 
Ahbee, the organization behind 
last year's successful Manito 
Ahbee Festival, the provincial 
talent search will hold 
competitions in various 
communities across Manitoba. 

Fleet, Roulette and McKay were 
chosen as finalists during the first 
installment of the travelling star 
search held in Brandon during 
that community's winter festival 
in late January. Fourteen 

contestants competed for a first, 
second and third place placement 
and a chance to advance to the 
finals, to be held on National 
Aboriginal Day, June 21, at the 
Red River Ex in Winnipeg. The 
first place finisher at the finals will 
get a chance to perform at the 
2007 Aboriginal Peoples Choice 
Music Awards. 

"The Star Catcher is strictly for 
singers," said Jacques Black, the 
communications and marketing 
manager for Manito Ahbee. Black 
has been mapping out the 
different communities 
throughout Manitoba that will 
host the competition. 

Ojibwe (Saulteaux) Language Books 
by Patricia M. Ningewance 

Talking Gookom's Language, Learning Ojibwa, 
2nd printing. ISBN 0- 9697826 -3 -2. 365 pages. $54.99 
Workbook and CD to accompany Talking Gookom's 
Language. ISBN 0- 9697826 -4 -0. 85 pages $30.00 
Pocket Ojibwa, A Phrasebook for Nearly All 
Occasions ISBN 0- 9697826 -5 -9. 200 pages, $25.00 

www painingene nee 

Email books @patningewance.ca for more information or 
call 204.774.8007 or fax for order forms at 204.489.3869 

Healthy Living Info 

"The winners will receive a free 
recording of one original song 
which will get airplay on NCI's 
top twenty and they will also 
receive a cash award for their 
effort." 

Executive producer of 
Manitoahbee, Errol Ranville, 
better known as C -Weed, has 
been a mainstay in the Aboriginal 
music scene across Canada for 
years. He said Star Catcher is one 
way of offering youth a glimmer 
of hope when "options for youth 
on reserve can be very slim." 

"Music can become a real form 
a mobility and a ticket out," said 
Ranville. "I don't think you can 
make a living in music but what 
it dales (for youth) is, it gets them 
our to discover other 
opportunities ". 

Ranville is fully aware of what 
music can offer someone young 
and living on the reserve. 

"I left the bush when I was 16 

with a song in my heart. That's 
all I had. There were 
opportunities like this (Star 
Catcher). Things are different 

today. But with this type of 
opportunity, they can pick up 
information from the world 
around them and give themselves 
the chance to access other 
opportunities," said Ranville. 

Ranville is immersed in the 
Manitoba music scene, 
participating in the Manitoba 
Audio Recording Industry 
Association's Aboriginal Music 
Program, designed to provide 
information and networking 
opportunities to Aboriginal 
recording artists. e 

"There's a lot of places that can 
support an Aboriginal music 
scene, lots of radio stations, labels. 
APTN is crying for video content 
from Aboriginal musicians," said 
Ranville. "Not to mention the 
Internet, and things like ï l'unes 
and e- marketing." 

The next Star Catcher 
competition is scheduled to be 
held in Hollow Water on March 
3. Future locations will be 

on the Manito Ah I,. 
Web site at 
www.manimahbee.com. 

Tune in for valuable info about 
diabetes, spirituality and fitness. 
Watch real people as they 
undergo health make -overs. 
Weekdays 7:30am, 5:30pm 
& 11:00pm ET on APTN 
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Students learn 
about options 
at career expo 

Aboriginal high school 
students from in and around 
Calgary had a chance to explore 
their career options on Feb. 9 

during the fourth annual 
Aboriginal Education and Career 
Expo hosted by the Southern 
Alberta Institute of Technology 
(SAIT). 

A number of organizations 
were involved in co- ordinating 
the annual education symposium 
and career expo, including SAIT's 
Chinook Lodge Aboriginal 
Resource Centre, the Calgary 
Board of Education, the Calgary 
Roman Catholic Separate School 
District, Alberta College of Art 
and Design, Bow Valley College, 
Mount Royal College, the 
University of Calgary and the 
Urban Society for Aboriginal 
Youth. 

The Native Ambassador Post- 

secondary Initiative, a joint 
project of SAIT, the University of 
Calgary, Mount Royal College 
and two Calgary school boards 
that works to encourage 
Aboriginal students of all ages to 

pursue post -secondary education, 
was also involved in putting the 
annual event together. 

"The main goal behind it is to 
introduce Aboriginal youth to 
post- secondary environments 
and successful Aboriginal people, 
as well as providing them with 
more background information 
on what opportunities are 
available to them in industry," 
said Doug Dokis, manager of 

SAIT's Chinook Lodge 
Aboriginal Resource Centre. 
"And at the same time sending 
them the message to stay in 
school, pursue higher education." 

Dokis is seeing an increased 
recognition by Aboriginal youth 
that getting an education can 

open a number of doors. 
"The Aboriginal population, 

it's a young population, and more 
and more people arc choosing to 

come into the urban 
environment," he said. "So the 

recognition is there that in order 
to be successful in the urban 
environments, education is a key 

tool to that success." 
The career expo portion of the 

event featured potential 
employers representing 46 
industry groups, Dokis said. Set 

up in a standard trade show 
format, the expo gave the 
students a chance to see first- 
hand the wide range of 
organizations that are interested 
in them as potential future 
employees. 

The education portion of the 
expo allowed participants to 
further explore their career 
options. For this year's education 

- symposium, organizers brought 
in representatives from the 
National Aboriginal 
Achievement Foundation 
(NAAF), who presented two 
modules from the foundation's 
Industry in the Classroom 
initiative. 

(See SAIT page 25.) 

The Manitoba First Nations 
Education Resource 
Centre Inc. 

Lighting 
1 Fire 

Education Conference 

" Teaching in a Safe 
Learning Environment " 

May 23 -25, 2007 

Canad Inns Polo Park 

1405 St. Mathews Avenue 

Winnipeg, MB 

Meet and Greet May 22, 2007 

Registration May 23 -24, 8'.00 a.m. 

For further info: 
joy Keeper, Conference Coordinator 

1151 Sherwin Road 

Winnipeg, MO R3H OV1 

Phone: (204) 940-7020 
Fax: 12041942 -2490 

Toll Free: 1 -877- 247 -7020 

t-Mari. joyk®minerccom 
smut mfnerc.org 

Cali for Abstracts 

5 Annual Tradeshow8, 
Exhibits 

> Annual Student Essay 

Contest 

Maria Ross Memorial 
Awards 

> Annual CIF Banquet 
featuring Manitoba 
First Nations students 

INTERESTED IN 
BECOMING A 

DOCTOR? 

The Faculty of Medicine at the University of British Columbia, Vancouver, BC, 

is pleased to announce it will be hosting its fifth 

ABORIGINALS INTO MEDICINE: PRE -ADMISSIONS WORKSHOP 

August 15-16, 2007 at the 

University of Victoria Campus in Victoria, BC. 

The purpose of the workshop is to provide Aboriginal students with the necessary 

tools to be successful in their application process into and completing the 

undergraduate MD program. The presentations for the workshop will be given by 

Aboriginal and non -Aboriginal physicians, medical students and residents; and 

university staff and faculty members. 

Aboriginal Students completing Grade 12, and others attending college /university 

from across Canada are encouraged to register. There is no cost in attending the 

workshop and accommodations and some meals will be covered by the workshop. 

However, travel to /from will be the student's responsibility. 

Space is limited, so register ASAP. 

Deadline for registration: Friday, July 20'b, 2007, at 4:30 PM 

For registration information please contact: 

James Andrew, Aboriginal Programs Coordinator 
Phone: (604) 822 -3236 Email: ames.andren*ube.ca 

Nicola Valley Institute of Technology, Merritt BC 

Kt\, AAA 

X11- Opening 
A Yi 2007 NVIT 

IV V T Student Residences 
EDUCATION STRENGTH LEADERSHIP 

Located in Merritt, BC, NVIT offers quality Aboriginal education and support services geared 
towards student success and community development. 

NVIT Housing (Anticipated to be complete by August 2007 in time for Fall 2007 Classes) 
Construction is well under way for new housing to include: 

72 individual units 
8 - two bedroom suites 

- Total occupancy 72-80 students 
Located on-campus 
Within walking distance to 
shopping and local amenities 

For more information 
about NVIT's NEW Student 
Housing, our on campus 
programs and courses 
contact us today. 

NVIT Student Residence 

Toll Free: 1- 877- 682 -3300 www.nvit.ca info @nvit.bc.ca 

4155 Belshaw St, Merritt, BC V1K 1R1 

Can't find the ideal career for you here? 
Don't forget to check our online listings at: 

www.ammsa.com 
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Report urges end of post- secondary funding cap 
By Paul Barnsley The c mittee recommended Lewis, chair of the National support must also evolve to meet it wont be to the extent that the 

Windspeaker Staff Writer that the two per cent annual cap Association of Indigenous the needs which exist," he said. report recommends. But that 

on spending increases for Indian Institutes of Higher Learning, an Lewis said the silence from the not be from the lack of us trying 

OTTAWA and Northern Affair Canada's organization representing the Conservative government that to do whatever we can," he said. 

(INAC) Post- Secondary interests of 64 Aboriginal greeted the report looks like a National Chief Phil Fontaine 

Parliamentarians from all Education Program be controlled post- secondary sign that the federal government and his Assembly of First Nations 

parties have pur their names on eliminated immediately and that institutions across Canada. is not willing to spend the money education staff will play a major 

a report that calls for an end to the funding for students be "The greatest harrier facing that the standing committee role in lobbying the government 

the cap on federal funding for "based on actual costs associated First Nations post- secondary thinks should be spent. to act on the recommendations 

First Nation and Inuit post- with program components and students is the funding cap, "My gut feeling is that they coming out of this report. 

secondary education. not be subject to discretionary which has been in place for over don't particularly agree with the "I am very pleased that this 

The federal government now caps." a decade," he added. recommendations but they came parliamentary committee calls for 

has 120 sitting days in the House The committee also thinks it Lewis said the funding cap has unanimously from all major the removal of the two per cent 

'of Commons to come up with would be good public policy to hoer Aboriginal controlled post- parties," he said. "If they cap for post -.secondary education 

its response. ensure there is enough funding secondary institutions. recognize our institutes that's a and recognizes the importance for 

No Higher Priority- Aboriginal for "every eligible First Nations "I am pleased that the major change." First Nations controlled post- 

Past- Secondary Education in and Inuit learner." committee has recognized that Lewis doesn't believe the entire secondary institutions," said 

Canada, as the report is titled, The report also delivered a the post -secondary environment report will be adopted but he Fontaine, 

was tabled in the House by the ringing endorsement of the has evolved to include a country- hopes the government will sec fit , "The federal government must 

Standing Committee on concept of controlled wide network of Aboriginal to make some of changes the provide necessary financial 

Aboriginal Affairs and Northern post -secondary institutions. controlled post -secondary committee suggests. support and ensure recognition of 

Development on Feb. 12. "Its about time," said Trevor institutions, and that federal `They may do something but First Nations' institutions." 

SAIT hosts education symposium and career expo 
(Continued from page 24.) officer, paralegal, court officer lectures that allow students to do a monthly cultural lecture 

The first module, Health and corrections officer. hear first -hand from successful series as well." 

Careers in the Classroom, The Aboriginal Education and Aboriginal professionals. Past lectures in the professional 

introduces Aboriginal youth to Career Expo is just one of the "We do a professional development series have featured 

careers in the health industry, ways SAIT works to reach out to development lecture series every presentations by Aboriginal 

focusing on five career choices- Aboriginal youth, Doug Dokis month where we'll bring in professionals working at 

nurse, physician, physiotherapist, explained. The Chinook Lodge Aboriginal professionals in the TransCanada and Shell Canada. 

dietician and midwife. The Aboriginal Resource Centre has different industries and they'll Past sessions in the cultural 

second module, The Circle of developed partnerships with a talk to students about what their lecture series, each facilitated by 

Justice, introduces Aboriginal number of youth organizations in career opportunities are, some of Elder Casey Eagle Speaker, have 

youth to careers in the justice, order to get young people the challenges they face going out focused on topics such as 

profiling the professions ofjusrice interested in pursuing a post- into industry and those types of traditional lifestyles in 

of of the peace, probation /parole secondary education, and offers things," Dokis said. "And we also contemporary society and 

traditional values and belief 
systems. 

The Chinook Lodge also has a 

bursary program for high school 

students. 
"Two students every year, we'll 

give them $500 bursaries from 
the career symposium so that 
they can use that toward their 
education, whether it be 
extracurricular activities in high 
school or books or things like 
that," Dokis said. 

Live and learn in your community. 

Thompson Rivers University, Open Learning is proud 

to deliver distance and online education to learners 

everywhere. 

> Enjoy flexible start and completion times. 

> Ladder previous education into TRU credits. 

> Earn credit for life and work experience with prior learning assessment. 

> Choose to graduate from a program or complete one course. 

> Achieve a credible university education in your own community. 

> Express yourself and inspire others through your academic success. 

www.tru.ca /distance 
For a free calendar, phone 1.800.663.9711. 

THOMPSON RIVERS op UNIVERSITY 

OPEN LEARNING 
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Kappo leads by example 
(Continued from page 22.) 

For her own people, Tanya 
Kappo recognizes that a visibly 
successful young Aboriginal 
person can offer hope to others 
who may be experiencing great 
struggle. 

She's seen the beginnings of 
generational changes within the 
elected leadership in First 
Nations communities, with a 

number of chiefs being under 
the age of 35. But, she added, 
much more needs to be done to 
support young Aboriginal 
people. 

"While there are a few more 
opportunities available to us 

"- compared to 30 years ago, we 
remain largely unprepared and 
unsupported," she said. "This 
sets us up for failure." 

Kappo said that her three 
children, ages 12, 9, and 3, are 

her strength and the source of 
her inspiration. She is currently 
concentrating on being a mother 

and a full -time student in the 
pre -law program at the 
University of Winnipeg. 

Kappo was not always 
interested in studying law. For 
several years she worked in 
communications, which 
allowed her to access some 
exceptional opportunities. 

As communications officer 
for the Treaty 8 First Nations of 
Alberta during the Benoit case, 

in which Treaty 8 members 
attempted to have the courts 
recognize their right to tax 
exemption under the treaty, she 

spent a lot of time in the 
courtroom and attended the 
Federal Court of Appeal 
hearings. 

"I realized that was a direction 
I wouldn't mind going some 
day," she said. 

But a law practice may not be 

in her future. Two degree 
programs interest her -Conflict 
Resolution Studies and Human 

Rights and Global Studies. 
"I am really interested in the 

international Indigenous 
movement, particularly the 
Indigenous women's 
movement," she said. 

Kappo's rich experience 
includes service on boards and 

committees, both locally and 
nationally, which will no doubt 
help to prepare her for any future 
career path. But whenever she is 

speaking of her considerable 
achievements, she is humble and 
grateful. 

"All that I have been involved 
in has been because of someone 
else's belief in me," said Kappo. 

"I can name at least one person 

who was the driving force 
behind each of the endeavours I 
undertook. Their belief in me 
was a responsibility I could not 
ignore, a gift I could not give 
back. There wasn't ever a time 
when it would have been easier 

to walk away." 

Explore new directions with Greyhound. 
Greyhound, one of the most respected and tested names in the transportation business, wants to put you in the driver's seal. 

Over our 75 -year history, we have built an organization known for providing quality service, meeting the need of our customers, 

and achieving excellence in all we do. If you're on board, you can go far -with Greyhound! 

Coach Operators KELOWNA 

At Greyhound. we select only the tint men and women to drive our coaches To become a member of our diverse group, you 

must possess excellent customer service skills, a Grade 12 education (or equivalent), five or more years of driving experience. 

a Class 2}Mence (or higher) and no more Lune. moving violations in the last three years, or three moving violations in five 

years. Additionally, candidates must .successfully complete our extensive training program and pre -placement health screening 

(which will include drug testing), qualify for air endorsement, pass a police background check, be bondable and be able to enter 

the United Stales_ Our Coach Drivers also need to adapt to a changing work schedule. 

An original driver's abstract will be required at the time of interview. 

Résumés can be mailed, faxed or hand- delivered to Mike Palosky, Operations Manager, 2366 Leckie Road, Kelowna, BC NIX 6X2. Far 

(250) 762 -8157_ Alternately, you can also apply online at www.greyhound.ea 

We dunk all applique for their mace. however, only those 

under consideration wWbem atacled E. .NOPHONECAIUS,PLEAS 

Greyhound is n Equal Opportunity Pmployer. ' 

www.gieyhound.ca 

Aboriginal Teachers Make A Difference 
Native Indian Teacher Education Program (NITEP) 

NITEP offers a quality 
teacher education 
program that honours 
diverse Aboriginal 
traditions and 
philosophies. NITEP 
graduates are highly 
qualified Aboriginal 
educators with Bachelor 
of Education (Elementary 
or Secondary) degrees. 
We are now accepting 
applications for classes 
beginning in 
September 2007. 

For more information, please contact: 

Native Indian Teacher Education Program (NITEP) 
Faculty of Education, The University of British Columbia 

1985 West Mall Vancouver, BC VET 122 
Tel: (6C14) 822 -5240 Fax: (604) 822 -8944 

Email: nitep @interchange.ubc.ca 
Web: htvp:ll teach .educ.ubc.caibaohelorinitapl 

Jackie Agostinis, 
Coordinator 

Duncan NITEP Centre 
Tel: (25o) 746 -3552 

Email 
egosnn5 @mala.bc.ca 

Karen Blain, 
coordinator 

Kamloops NITEP Centre 
Ter (250) 371 -5699 

Email: 
kwafngintercha get abets 

UBC 

APPLICATION 
DEADLINE: 

APRIL 30, 2007 

Applicants who submit all 

supporting documentation 
by June 15, 2007 

will have their application 
fees (Faculty of Education 
Application and Language 

Proficiency Index) 
paid by NITEP. 

FINAL DOCUMENT 
DEADLINE: 

JULY 31, 2007 
The applicant is 

responsible for paying the 
application fees. 

TEACHERS INSTITUTE 
ON CANADIAN PARLIAMENTARY DEMOCRACY 

Experience a week 
O/1 Parliament Hill! 

OTTAWA, NOVEMBER 4 TO 9, 2007 

GET AN INSmra's VIEW of Canada's Enriase KEY Issues in 

parliamentary system parliamentary democracy 

MEET PARLIAMENTARIANS, and 
political, procedural and 
pedagogical experts 

. RECEIVE RESOURCES for teaching 
about Parliament, governance, 
democracy and citizenship 

Seventy individuals from across Canada will be selected to attend this 

aneein lifetime professional development event. Teachers of social 

studies, civics and related subjects teaching kindergarten to grade 12 

(in Quebec, from elementary cycle 1 up to CEfcP) are eligible to apply. 

The program covers travel rota, accommodation and most meals. A registration 

fro of $300 is payable upon selection. Limited bursaries are available. 

(Rmx15"camx.l.. mtb4x m S ao:,) 

APPLICATION DEADLINE: APRIL 30, 2007 
a. detailed infor.natien and oppncoeon forms visa our web site or sonn. 

www.parl.gc.ca /education 
613 -992 -4793 a 1 866 599 -4999 

Explore new directions with Greyhound. 
Greyhound, one of the most respected and trusted names in the transportation 

business, wools to put you in the driver's seat. Over our 75 -year history, we have 

buds an organization known for providing quality service, meeting the needs of our 

customers. and achieving excellence in all ter do. If warm on hoard, you can go far 

- with Greyhound! 

Coach Operators KAMLOOPS 

At Greyhound, we select only the finest men and women to drive our coaches. 

To become a member of our diverse group, you must possess excellent customer 

service skills, a Grade 12 education (or equivalent), Grattage years of driving 

experience, a Class 2 licence for higher) and no more than two moving violations in 

the last three years, or three moving violations in five years.: Additionally, candidates 

must successfully complete our extensive training program and pre -placement health 

screening (which will include drag testing!, qualify for air endorsement, pass a police 

background check, be bondable and be able to enter the United Stator. Our Coach Drivels 

also need to adapt to a changing work schedule. 

M original driver's abstract will be required at the time of interview. 

Résumés can he mailed, e- mailed, faxed or hoed dct.rerea to: Grant Olsen, 
District Manager BC Interior, 725 Notre Dame Drive, Kamloops, BC v2C 5X8. 

Far (250) 374-1195. E -mail: granLodsen @greyltouud.ca. Alternately, you can 

apply online at www.greyhonnd.ca 

Rethink all l applicants for their! newt bareves 

only those ender consideration wi I I be contacted. 

NO PHONE CALLS, PLEASE. GrelItmtd b an 

Equal Opportunity Employer_ 

wwwegn:yhound.ca 

Parliament of Canada 

The Parliament of Canada has several 

educational resources available for your use. 

The resources are designed to help students understand 
parliamentary structure and process, and are tailored 
for all levels of instruction. Many of the resources are 

accessible online and include downloadable materials 

for student use. For details, visit the education portal 
of the parliamentary Web site: 

www.parl.gc.ca /education 
Educational Programming and Products 

For further information about these educational resources, or to 

order a Teacher Kit at no charge, please contact the Parliament of 

Canada's intonation Service: 

m Info @parl.gc.ca 

1- 866 -599 -4999 toll free in Canada 

613- 992 .4793 National Capital Region 

613- 995 -2266 TTY 

CANADA 
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7t fart. Care Resources Iee 

We are currently hiring for multiple positions working with 
children and youth as Crisis Intervention Workers, Youth 

Workers, and Residential Child 8, Youth Workers_ It you are 
interested inp flexible hours, good pay, free training, and 

priceless experience please nail: 

Brandi Smith at 451 -6040 ext.230 
brandisetelus.net 

www.altacareresources.com 

CLASS "A" MECHANICS (Full -time) 
Reporting to the Maintenance manager, you will 

perform brake, safety and PM inspections, and repair 

vehicle defects asreguired. Responsibleforperfomhing 

road repairs /service calls and complebngwork orders 

legibly and accurately, you are familiar with Safety 

& Health regulations and on adhere n Greyhound 

policies and procedures. You will also maintain 

_C10 - ' O required tools for the job and submit stool inventory 

annually Mechanically minded and safety conscious, 

area flexible wain avalid Ontario driver's licence and atlas "t" Mechanic's 

licence 

flexible 

(T designation). The ability to perform shift work will he required 

Please forward your repent lo: 

Brian Houghton, Area Maintenance Manager, 

'Greyhound Canada Transportation Corp., 2105 Ranter Rod. Ottawa, ON RIB 4$3. 

Fax: (613) 741-5288. Email: brian.houghton @greytowd.ca 

We Mona all ««ante batmen, only lime 
seld,kAfor tux inrerulele rill Se anmcied 
No 'Moral, pies.. Greebmend uwr Equal 

Worteercity employer. 

www,grteyhound.ee 
A 

JOIN OUR TEAM! 

te 

BUILD A REWARDING CAREER. 

NOW HIRING: 

Sales Associate, Sales Experts, Cashiers, Overnight 
Receiving, Department Supervisors and more 

BENEFITS: 

NEVI! Health & Dental Benefits (FT & PT) 
Minion Reimbursement 
Deferred Profit Sharing Plan (DPSP) 

Bonus Opportunities 
Competitive Wages 
.ibk Hours 

A f regir wirlh. Growth Opporturn- 

we an xaq. 

Ready to join Canada's #1 Home Improvement Retailer? 
Visit the Home Depot nun lntvnnn of your choice or apply online ar. 

homedepot.ca 

think Spirit 
MACEWAN 

At MacEwan we are proud of our Aboriginal 

students & the spirit they have... 

Aboriginal Pollee Studies: 
Police officers are in high demand. As polka services across Canada 

strive to be representative of the communities they sane, 

opportunities for well- trained Aboriginal pollee officers has never 

been better. This 9 -month certificate in Aboriginal Police Studies 

prepares students to apply to federal, municipal, and Aboriginal 

police services. 

To find out more, call (780)497 -4097 or visit 
www.MacEwan.ca/ubeeiginalpolice 

Mental Health: 
There maimed to find solutions to mental health issues at the 

community level. With monotone.' and lose, violence and abuse. 

addictions and dual diagnosis, chronic depression and suicide, there 

a strong demand for broad-based professionals wrap are familiar 

with mental health nuns and have the skill tare the gaps between 

existing services. This diploma program will give you the skills, 

experience, and understanding to make a dramatic difference to the 

health and wellness of all people. 

To lied out more, call (700)497 -4111 or visit 
www.MacEwan.ca /merdalheahh 

Apply today for September enrolment Space is limited... 

www.MaoEwanca 

[ careers & training 
MNC receives $10 million 
to improve Métis health 

The federal government has 

committed SIO million to help 
increase the number of Métis 
people working in the health care 

sector. 
The money, to be paid out over 

four years, will go toward 
providing bursaries and 
scholarships for Métis students 
pursuing careers in the health 
sciences, as well as to helping 
Métis organizations develop 
human resource strategies in 
order to increase the number of 
Métis people employed as health 
care professionals. 

The funding was announced by 
federal Minister of Health Tony 
Clement and Métis National 
Council Minister of Health 
David Chartrand at a press 
conference held on Feb. 6. 

"We know that the Métis face 

some unique challenges and some 

unique circumstances. Part of the 
solution is to work closely 
together on Aboriginal health care 

resources. We need more 

Aboriginal health professionals 
in our health care system, and in 
fact we need to go beyond that 
and work on improving the 
retention rates for Aboriginal 
health professionals," Clement 
said at the press conference. 

"This investment will 
significantly increase the number 
of Métis students entering health 
careers through bursaries and 
scholarships. It will create the 
conditions to improve access to 
health care for all Aboriginal 
people by helping to reduce 
future wait times and staff 
vacancies:" 

A portion of the federal funds 
will be used by the MNC to 
create and implement a Métis 
Nation Health Human 
Resources Strategy in each of 
Canada's Métis regions, designed 
both to increase the number of 
Métis people working in the 
health care sector and to provide 
a cultural context for non -Métis 
health care professionals working 

within Métis communities. 
"This is a great day for us. Métis 

have been waiting a long time for 
this day to come," Chartrand said. 

"Today we have with us RNs, 
doctors, and there will be many 
more coming from different 
fields. There are 26 categories in 
the educational institutions that 
can be pursued with these funds, 
and 1 know that our families are 

so relieved to hear the news that 
there is an investment and that 
there is an opportunity for them." 

The SIO million commitment 
is part of Health Canada's 
Aboriginal Health Hums, 
Resource Initiative, which will see 

the federal government allocating 
$100 million over five years to 
programs aimed at increasing the 
number of Aboriginal people 
working in health careers, creating 
culturally- appropriate health care 

educational curriculum and 
improving retention of health care 

workers in Aboriginal 
communities. 

-Yp 
FdLYifCN NIC 

Real World Expertise I Real World Training 
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University celebrates plans for First Nations pavilion 
The Université du Québec en 

Abitibi- Témisamingue (UQAT) 
hosted a celebration on Feb.16 ro 

announce that it would be going 
ahead with plans to build a $LO 

million First Nations Pavilion on 
the school's Val -d'Or campus. 

Both the provincial and federal 
government will provide funds to 
help pay for construction of the 
pavilion, with each committing 
$3.8 million to the project. The 
fundraising efforts of former Cree 
grand chief Ted Moses and Val 

d'Or Mayor Fernand Trahan have 

successfully raised an additional 
$1.5 million. Further fundraising 
will be required to help cover 

,operating costs once the pavilion 
is up and running. 

The First Nations Pavilion will 
provide much needed classroom 
space and will allow the university 
to improve its services to First 
Nation students. 

During the celebration, 
Johanne Jean, president of 
UQAT, said construction of the 
new pavilion would be just the 
first step in the university's efforts 
to meet the education needs of 

Aboriginal students. Jean said she 
plans to submit a request to the 
university's board for creation of 
a new Aboriginal Training and 
Programs Development Unit, 
which would provide Aboriginal 
people with increased 
involvement in the development, 
management and delivery of 
programs. 

The university currently offers 
a number of programs designed 
specifically for Aboriginal 
students, including certificates in 
administration, accounting and 
human resource management, a 

bachelor degree program in 
preschool education and primary 
teaching, and a bachelor of social 
work program. 

This project offers an 
exceptional opportunity for 
educating our youth, 
strengthening our identity, 
developing healthy communities 
and building our nations," said 
Edith Cloutier, chairperson of the 
university's board. "UQAT is 

committed to assist First Nations 
in gaining full control over their 
own university" 

MACEWAN 

think Relationships 
Bachelor of 
Child and Youth Care 
(with diploma exit option) 

MacEwan's Bachelor of Child and Youth Care (with a 

diploma exit option) prepares you for a rewarding 

career helping at -risk youth and their families manage 

emotional and behavioural problems. With diploma 

and degree options, you can choose your own path - 

and reach your full potential. 

Build relationships that change litres. 

Call (780) 497 -4646 or visit 
www.MacEwan.ca /cyc 

www.MacEwan.ca 

Invest in your future... choose 

LAKELAND COLLEGE 
Vermilion Lloydminster Strathcona County 

Agricultural Sciences 

Business 

Environmental Sciences 
Fire and Emergency Services 

Health and Human Services 
Interior Design Technology 

Tourism 

Trades,Technology and Industry Training 

University Transfer 

Come discover our values: 

small classes, dedicated instructors, 

comprehensive student services at 

Canada's only interprovincial college. 

Iakelandc.ab.ca 1 800 661 6490 

Oscar Kistabish ties a wampum belt being held by UQAT First Nations liaison officer Janet 
Mark, UQAT board chair Edith Cloutier and Andre Bellavance, head of UOUATs Val d'Or 
campus, during ceremonies celebrating an announcement that the university will be building 
a First Nations Pavilion. The wampum belt will serve as a symbol of the partnership between 
the university and the Aboriginal community. 

Explore new directions with Greyhound. 
Greyhound, one of the most respected and muted names in the transportation business. wants to put you in the driver's seat Omuta 

75-year huron, we have built an organization known for providing quality venire. meeting the needs of our Customers, and achieving 

excellence in all we du If you're on board, you can go far - with Greyhound! 

Coach Operators CALGARY& EDMONTON 

At Greyhound, we select only the finest men and women to drve our coaches. To become a member of our diverse group, you must 

possess excellent customer service skills, a Grade 12 education (or equivalent), five or more years of driving experience, a Class 5 licence 

(or higher) and no more than two moving violations in the last been years, or three moving violations in bee rears. Additionally, 

candidates trial ma must duilycompleten irextensive tminingprogrmn and 'phannu health screening (which will includedrngtesting), 

qualify- (madam t licence with air endorsement pass a police background check, be bondable and he able to enter die United States. 

Our Coach Driven also need Is adapt io a changing work schedule. An nriglnai driver's abstract will be required at the. time of interview. 

Résumés cart be mailed, faxed, hand -delivered ore -mused io the location you are applying for. 

Scott Williams, Regional Manager, Greyhound Canada' Transportation Com., 16324 - 103 Street, Edmonton, Alberta T5J 059. 

Fax: (7801 425-7169. coot: .scon.williams@gc yhound.ca 

Or 

Sandy Russell, Operations Manager, Calgary Terminal, Greyhound Canada Transportation Corp., 877 Grevbound Way SW, 

Calgary, Alberta TIC iSle Fax: (403) di 6036. ñ -math sandy.mssel @greyhoand.ea 

Alternatively, you can apply online at www.greyhoand.ca 

We thank all appliean a for their interest, boo nee ordy those under a:as kieraunn 

will he contacted. NO PHONE CALLS, PLEASE. Greyhound s o Equal 

Opportunity Employer 

www.greyhound.ca 

1 

MECHANIZED FOREST OPERATIONS 
Miramichi, New Brunswick 

Equipment Simulation 

Training Dates: May 14 to August 3, 2007 
Come learn with us'. 
Forestry Legislation 
General Forestry 
Introduction to Forestry Sector 
Forwarder Operation 
Single Grip Harvester Operation 
Tracked and Wheeled Harvesters 
12 weeks /360 hours 

Contact Rachel Thibodeau for more information 
at (606) 7184063 or rachel.thibodeau @ gnb.ca 

PFWC, WHMIS and SFI 
Certificates 
Workplace First Aid Certificate 
$12,000 tuition fee, includes all 
manuals and accomodation, view 
website at 
http://www.governorsmansion.ca 
Only 12 students in this class. 

Visit our new forestry website at: 
http :llwww. nbec.carconta ntasp7 iá=366 

www.nbcc.nb.ca Toll Free: 1 -877- 773 -6222 
Fredericton - Miramichi Moncton - Sr . Andrews - Woodstock - St. John 

NBCC 
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Al MECHANICS Vancouver, BC 

Responsibilities include pedormingbrake.s:dety and 

PM inspections, repairing vehicledefects, road rryutn 

an d serrice cal is as required. A valid Be driver's licence 

und a Commercial Transport Mechanic's Licence 

are necessary. 

Please forward your résumé to: Attn.. Gordon Scott. Area Maintenance Manager, 

Greyhound Canada Transportation Corp., 1465 Thornton Street, tenonren 

BC V6A 3% Fax: (604) 601-2090.6 mail: gscott@greyhnand.ca 

We thank all applicants, however, only those 

,selected for an interview will be contacted. 
No phone earn,. pirate. Greyhound it un Equal 

oppomrngr Employer 

stnc9v.gneghound ea GREYHOUND. 

Criminal Justice: Ryerson University is known 

for innovative programs built on ti :e htegorwn 
of theoretical end pracboat!) oci at a learning. 

More than 80 undergraduate and graduate 

programs are distinguished by a professionally focused curriculum end strong emphasis 

on excellence in teaching, research and creative activities. Ryerson is also a leader in 

adult teeming, with the largest university -based continuing education school:, Canada. 

RYERSON UNIVERSITY 

The School of Criminal Justice invites applications for two 

tenure -stream positions (rank open), commencing August T, 2007. 

A PhD or its equivalent, with a focus on criminology and /or 

criminal justice, is required at the start of the appointment 

The successful candidates must have -. 

A demonstrated record of scholarship.. 

Evidence of excellence in undergraduate teaching, and 

A Capacity for collegial service. 

Arias of specialization are open, although preference will be given to applicants 

with expertise in two or more of the following areas: Canadian criminal law, law and 

society, social inequality, international perspectives on crime and criminology, and 

or research methodology. 

The School of Criminal Justice (www.ryerson.ca/crim) is in a phase of dynamic 

growth. Fall 2005 marked the launch of a full -time undergraduate BA degree in 

Criminal Justice. as well as the 10th year of our Dan -ante. post -diploma BA degree 

In Justice Studies. Our current lull -time student enrolment of 200 is expected to 

double in two years. The faculty. joined recently by four tenure -stream members, is 

multidisciplinary, wren PhDs in Criminology, Law, Sociology and Political Science. 

The School offers a minor in Criminal Justice and a wide selection of courses across 

five faculties and in the G. Raymond Chang Schooled Continuing Education. Criminal 

Justice is housed in the Faculty of Arts, an integral and thriving contributor to 

humanities and social science education across the University. 

Applicants should send a letter of application, a curriculum vitae (identifying courses 

taught for which the applicant has borne full academic responsibility), two recent 

research publications, documentation of teaching excellence, and three confidential 

Metiers or reference. to be received by April 13, 2007, to: 

Dr. Canal Ismaili, Program Coordinator o 
Please note That faxed 

School of Criminal Justice and e- mailed applications 
Ryerson University, 350 Victoria Street will not be accepted. 
Toronto, Criado, M5B 2K3 l_._ _.. . 

Ryerson University has an employment equity program and encourages applications 

from all qualified individuals. including Aboriginal people, persons with disabilities, 

members of visible minorities and women. Members of designated groups are 

encouraged to self -identify. 

All qualified candidates are encouraged to apply; 

however, Canadian citizens and permanent residents will be given priority. 

Explore new directions with Greyhound. 
Greyhound, one of the most respected and trusted names in the transportation business, 

...poly. in the driver's seal. Ouen ou r 75-year history, tie have built an organ union 

known for providing quality service, meeting the needs of our customers, and admitting 

excellence in all we do. If you're on hoard, you can go far -with Greyhound! 

Coach Operators VANCOUVER 

At Greyhound, we select only the finest men and women to drive our coaches. 

To become a member of our diverse group, you must possess excellent customer..ervice 

skills, a Grade 12 education (or equivalent), five or more years of driving experience. 

a Class 2 licence (or higher) and no more than two moving violations in the last 

three years, or three moving violations in five years. Additionally, candidates must 

successfully complete our extensive training program and pre placement health 

screening (which will include drug testing), qualify for air endorsement, pass a police 

background check, hebondable and be able reenter the United States. Our Coach Drivers 

also need to adapt to a changing work schedule. 

An original driver's abstract will be required at the time of interview. 

Resumes can he mailed entailed, faxed or hand -delivered to Keith Beddow, 

Assistant Operations Manager, #200 - 1150 Station St., Vancouver, BC V6A 2X7. 

Fax: (604) 683ím44. Email: keith. beddow@geeyhoundca.Allematelpyou ran apply 

online atwwwgreyhound.os 

We thank all applicant for dwir Mmes.. however, null Mole under 

consideration rill he contacted, NO ?NONE CALLS. PLEASE. 

Greyhound is an equal Opportunity Employer. 

wwav.grteyhoundca GREYHOUND. I 

Alberta. 
Going 
strong. 

Get on Board 
You can help support and strengthen families and collaborate with our communities to 

develop nurturing and sale environments for children, youth and individuals. 

Were looking for community- minded Individuals to serve as governance board members for the East 

Central Alberta Child and Family Services Authority (CFSAI. The Authority plans and oversees 

programs and services provided to children and families that live in the region. 

Eligible residents are of Aboriginal descent and are residents of the region who have a sincere 

concern for the well -being of children and families. and who want to rerun on their behalf while 

enhancing personal skills and growth. 

Do you have the following attributes? 
Understanding of strengths and challenges facing Aboriginal people and communities today 

Recognize the perspectives of, and challenges facing, Aboriginal people 

Able to make a commitment to move the mission of the organization and its board forward 

Committed to gain an understanding of the governance role of the hoard 

Demonstrate an awareness of the diversity of issues in one's community 

One to three days per month to attend board meetings and complete associated activities 

Board members receive honoraria for attending meetings as well as out -of- pocket travel expenses, as 

travel is a requirement. Board meetings are usually held on the fourth Tuesday of the month and are 

moved to various communities throughout the region. 

The closing date for applications Is March 16, 2007. 

For more information and te obtain a hoard member application package, please visit 

www.child.gov.ab.ca or contact Alberta Children's Services. Phone: 11801 422-5679. 

Fax: (7801644 -8800. To be connected toll free, dial 310 -0000, 

www.gov.ab.ca/jobs 
Alberta 

Government 

Explore new directions with Greyhound. 
Greyhoued, one dole most respected and trusted names in the transportation business, wants to put you In the driver's seal Over our 

70-sear huron; we have built an organization known for providing quality service, meeting the needs of our customers, and adhering 

excellence in allay do. If you're on hoard, you can solar - with Greyhound! - 

Coach Operators PRINCE GEORGE 

Al Greyhound, we select only the fined men and women to drive our conches. To hecmne a member of our diverse group, 

must possess excellent customer merrier skills, a Grade 12 education (or equivalent), five or more years of Inning experience, 

Class 2 licence (or higher) and no more than too moving siolayons in the last three years, or three proving violations in five years. 

Additionally, candidates must successful) y complete our extensive training program and pre- placement heal dt sernening (which will include 

drag testing), qualify for air endorsement, pass a police background check, be bondable and be able to enter the United States. Our Coach 

Drivers also need to adapt to a changing work ndroAoln 

An original drivers abstract will be required at the time of interview. 

Résumés can be mailed, faxed or hand- delivereei to: Dave Robson, Operations Manager, Greyhound Canada, 

1566, 12th Avenue, Prince George, BC intl 359. Fax: (250) 5630188. Email: dave.robsoo @greyhoundca 

Alternately, you can also apply online at www.greyhound.ca 

tie thank all applicants for their interest, however, only those 

under consideration will he contacted NO PHONE CALLS, PLEASE. 

Greyhound is an Equal Opportunity Employer 

www.greghound.ca 

Bruce Power 

Career opportunities 
abound at Bruce Power, Ontario's. largest 

independent power generator. 

Bruce Power, Ontario's largest independent electricity generators, is seeking highly -motivated, 

educated, skilled and safety- oriented people for rewarding positions within our growing 

company. 

Located 2.5 hours northwest ofToronto, Bruce Power is located on the shores of Lake Huron in 

Bruce County, known for its natural beauty and rural charm. 

Interested individuals can apply at www.brucepow n. Positions will be posted throughout the year 

on the state & careers section under current opportunities. Please check back often. 

Bruce Power is proud to be an equal opportunity employer. www.brucepower.com 
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[ ] Xavier Michon 

Michon remembered as grandfather 
of friendship centre movemen 

Two decades have come and 
gone since Xavier Michon passed 
over to the spirit world, but his 
legacy lives on and continues to 
enrich the lives of Aboriginal 
people across the country each and 
every day. 

Michon was born in 1920, a 

member of the Fort William First 
Nation in northern Ontario. Like 
many Aboriginal people of the 
time, he grew up in an 
'environment of poverty and 
discrimination, but soon he would 
get a taste of what it was like to 
not be constantly judged based on 
the colour of his skin. 

At the age of 20 he enlisted in 
the army, one of nearly 78,000 
Canadian men who answered the 
call to arms in the summer of 
1940. He found himself in action 
in North Africa and Italy, part of 
the Fifth Armoured Division, also 
known as the Nine Mile Snipers. 
He and his fellow soldiers 
encountered incredibly difficult 
conditions in life- threatening 
battles, including never- ending 
rain and treacherous mountain 
roads. But despite being wounded 
in battle, he survived and was 
awarded five medals of heroism. 

As tough as the conditions were 
during the war, Michon felt good 
in uniform because he and the 
other men were equals. Dressed 
the same and fighting the same 
battles, he felt accepted and united 
in the common goal of gaining 
freedom for the world. Following 
the war, he returned to the job he 
had left and became a master 
baker. He married and raised two 
sons and a daughter. 

In the early 50s, desiring a career 
change, he accepted a position 
with the Abitibi Provincial Paper 
mill at Port Arthur, which later 

became Thunder Bay, 
and immediately began to 
experience discrimination 
once again. He and other 
Aboriginal workers had 
only the union to protect 
them from being run off 

their jobs. As he became more 
and more aware of how unfairly 
Aboriginal people were being 
treated, he also became more 
determined to try to do 
something to change the 
situation and began volunteering 
his spare time to help other 
Aboriginal people. 

It wasn't long before others 
began following his example and 
joined him in his cause. A small 
building was obtained and a 

fledgling friendship centre began 
to grow. Michon and the other 
organizers began recruiting 
members. At the same time, 
Michon joined other 
organizations so he could work 
from within the community to 
promote interest in and increase 
recognition of the friendship 
centre and its growing 
membership. He tirelessly 
addressed service clubs and social 
agencies in the area to let them 
know the needs of Aboriginal 
people and tell them how their 
members could be of assistance. 

Not content to concentrate 
only on assisting the Aboriginal 
people of Thunder Bay, Michon 
began to visit nearby First Nation 
communities in Fort William, 
Red Rock, Nipigon, Pays Platte 
and Long Lake, to name just a 
few. He began a campaign to help 
the residents clean up their 
communities and take pride in 
their development. He brought 
in badly needed clothing and set 
up links for people moving into 
Thunder Bay. He inspired others 
with his dream of building a 
strong community where 
Aboriginal people could enjoy 
independence, a home for their 
families and jobs to support 
them, and where they could have 
a chance to enjoy a good life. By 
the late 1960s, he had secured 
enough funding to staff and 
equip the Thunder Bay 
friendship centre, and agreed to 
serve as its executive director. 

Once the Thunder Bay centre 

By Heather Andrews Miller 

was on solid ground, Michon 
turned his attention to the 
national stage. Since the mid - 
1950s, more and more Aboriginal 
people had been moving to the 
larger urban areas of Canada, 
seeking an improved quality of 
life, and friendship centres had 
been forming in those 
communities to assist the 
growing population. There was 
widespread recognition that these 
newly transplanted people 
required counselling and referrals 
to needed services, including 
housing, education, 
employment, and health, which 
the centres could provide. Like 
the Thunder Bay centre, the other 
friendship centres that were 
springing up across the country 
were dependant on funds raised 
through private donations, grants 
and fund -raising activities. 
Michon joined with a group of 
representatives from the other 
centres and work began to 
establish the National Association 
of Friendship Centres (NAFC), 
with Michon taking his turn as 

president in 1974. With a 

national body in place, the federal 
government began to recognize 
the vital role the friendship 
centres filled in the communities 
they served and modest federal 
funding was secured. 

While Michon played a pivotal 
role in the early days of the 
friendship centre movement, he 
gave tirelessly of his time to many 
other organizations as well. He 
was president of the Native 
People of Thunder Bay 
Development Corporation, 
which is still in existence today, 
helping Aboriginal people in the 
area find housing. He gladly lent 
a hand at repairs and 
improvements, often making 
house calls himself to fix leaky 
pipes or broken furnaces, then 
staying to visit with the tenants, 
offering counselling, advice and 
encouragement. He also was a 
member of the Welfare Council 

of Canada, 
C a n a d a 

Manpower's Task 
Force on Native 
People, the Ontario 
Government's 
Task Force on 
Natives and the 
Law, the Smith 
Clinic for 
Alcoholism, 
Family and 
Children's 
Services, and 
n u m e r o u s 

others. Over the 
years and 
through his 
involvement in 
these groups, he 
addressed the 
issues affecting 
Aboriginal 
people in 
Canada, and was often the first 
person of First Nations ancestry 
to sit on the boards of these 
organizations. 

While he was involved in a communities 
number of efforts aimed at 
improving the lives of Aboriginal 
people, Michon's assistance also 
took a more direct form. He 
would often personally help 
people by contributing his own 
money for groceries or to pay a 

fine to keep someone out of jail. 
His tireless efforts and many 

accomplishments earned him 
respect of the people of Thunder 
Bay, both Aboriginal and non- 
Aboriginal. 

When he died in 1987, 
Michon left behind not only his 
loving family, but also hundreds 
whose lives have been touched by 
the friendship centres which exist 
throughout the country, and 
which continue today to provide 
a welcoming place to Aboriginal 
people across Canada. 

In 2004, he was inaugurated 
posthumously into the senate of 
the NAFC. His story will 
headline a memorial section on 

Xavier Michon 

NAFC's Web site honouring 
the founders of the movement 
that has resulted in friendship 
centres being established in 117 

across Canada. 
Today the Thunder Bay 

friendship centre Michon 
founded is known as the Indian 
Youth Friendship Centre. At its 
25th anniversary in 1989, a 

portrait of Michon was 
unveiled. Today it hangs where 
it can be seen by all who come 
to the place he founded, a place 
where Aboriginal people can 
feel welcome, get assistance 
when needed, and enjoy 
programming and cultural 
activities that promote a healthy 
lifestyle. 

The centre continues to 
support its many members just 
as Michon dreamed it would. 
The vision that the Grandfather 
of Friendship Centres had so 
many years ago has been 
realized and, thanks to the 
many who have been inspired 
by Michon's dream and his 
dedication, the work he began 
will continue on. 

An 

F TI 
Sharing and Learning 

# 3 Old York Road 
Tyendinaga Mohawk Territory 

KoK I Xo 
Toll free: l -800 -267 -06 -800-267-007 

or I- 613 -396-2122 
Fax: I-613-39,5-2761 

Aboriginal Appro 
'Aviation Diploma Program 
'Aboriginal Media Diploma Program 
'Public Administration Degree 
"Office Administration Certificate 

CALL TODAY 
about programs 

in your area 

www.friti.net 

ach to Learning 
'Social Service Worker Degree 

"Ohahase Adult Education 
'Human Services Diploma Program 

'Indigenous Community 
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LUMBER KINGS SPORTS CLUB 

22nd ANNUAL ALL -NATIONS 

HOCKEY 
TOURNAMENT 
April 13th, 14th & 15th, 2007 

KIN CENTRES I, II, III - ENTRY DEADLINE: APRIL 7, 2007 

TOTAL PRIZE MONEY 
OVER $45,00000 

"A" DIVISION 
12 TEAMS 

1" Place $15,00000 

2^n' Place $ 7,50000 

3rd Place $ 4,00000 

4th Place $1,50000 
Guaranteed Prize Money for "A" Division Only 

ENTRY FEE $1,00000 
Non -refundable 

"B" DIVISION 
8 TEAMS 

1st Place $3,00000 

2nd Place $1,500°° 
3rd Place $1,000°° 

ENTRY FEE $80000 
Nonrefundable 

"C" DIVISION 
8 TEAMS 

let Place $3,00000 

2ntl Place $1,50000 

3rd Place $1,00000 

ENTRY FEE $80000 
Non -refundable 

OLD TIMERS 
10 TEAMS 

1St Place $2,000°° 

2nd Place $1,00000 

3rd Place $75000 

4Th Place $25000 

Includes 15 door passes 

ENTRY FEE $90000 
Non -refundable - 

All DIVISIONS (EXCEPT "A ") CASH PRIZES SUBJECT TO 

CHANGE DEPENDING ON THE NUMBER OF ENTRIES 

DAY PASS ADMISSION 

Players /Adults $1300 

Students $1000 

Children (under 7) $300 

Elders (over 65) $20° 

CONTACT: 
Harley Chingee 

Evenings: 250-964-1221 
Days: 250-562-6159 

- or - 

Charlie Ghostkeeper: 
250 -614 -1122 

Send To: LUMBER KINGS 
Box 2410 
Prince George, B.C. V2N 2S6 
www.lumberkingssportsclub.net 

Not responsible for any theft or injury 

[ sports ] 

NHL career could 
be in the cards for 
Mi'kmaq defender 
By Sam Laskaris 
Windspeaker Writer 

LEWISTON, Maine 

Since he's on a first -place team, 
there's a good chance Chad 
Denny will get an opportunity to 
battle for the Memorial Cup - 
the top prize in junior hockey. 

But Denny, who turns 20 on 
Mar. 27, is not keen to look too 
far into the future; a future that 
in all likelihood will include a 

National Hockey League (NHL) 
carer. 

The Mi'kmaq from Nova 
Scotia's Eskasoni First Nation, is 

in his fourth season of toiling in 
the Quebec Major Junior Hockey 
League (QMJHL). He's starring 
with the Maine -based Lewiston 
MAINEiacs. 

Following its first 57 games, 
Lewiston was atop the standings 
in the 18 -team QMJHL. The 
MAINEiacs had compiled a 

record of 38- 13 -2 -4. As a result, 
Lewiston is considered a favourite 
to win the league crown and 
advance to the Memorial Cup 
scheduled for May 18 -27 in 
Vancouver. 

The four -team tournament will 
also include the host Vancouver 
Giants of the Western Hockey 
League (WHL) as well as the 
Ontario Hockey League and 
WHL champions. 

"Right now we're just taking it 
game by game," said Denny, who 
was selected in the second round, 
49th over -all, by the Atlanta 
Thrashers in the 2005 NHL 
entry draft. "We're not looking 
forward to the playoffs." 

But the 6- foot -3, 227 -Ib. 
defenceman agreed that winning 
a QMJHL championship and 
competing in the Memorial Cup 
would put a nice cap on his junior 
career. 

"It would be a great way to go 

out," he said. "As of right now, 
we're trying not to think a lot 
about it. If it happens, it 
happens." 

Denny is not all that surprised 
that the MAINEiacs are front- 
runners in their league. 

"We were expecting to be a 

strong team," he said. "But it's 
actually kind of hard to say 

whether we thought we'd be 

where we are. First place though, 
we'll take it." 

Clement Jodoin, who spent 
eight seasons coaching in the 
NHL, is the MAINEiacs coach/ 
GM. Jodoin said Denny is still a 

work in progress. 
"He's still getting better and 

better," said Jodoin, who spent 
five seasons as an assistant coach 
with the Montreal Canadiens, 
two years as an assistant with the 
Quebec Nordiques and one year 

as a Pittsburgh Penguins' 
assistant. "He came to us as a boy 
but now he's a man. And there's 

no question he means a lot to this 

Denny, who is an assistant 
captain with the MAINEiacs, is 

the club's top scoring blueliner 
and fourth in Lewiston scoring. 

Denny is more than a point- 
per -game player; he collected 49 
points (12 goals, 37 assists) in his 
first 47 matches this season. 

"And he's a good role model 
too," Jodoin said. "His 
relationships with his peers is 

outstanding. We're counting on 
him to carry this team." 

Denny plays 20 co 25 minutes 
most games with the 
MAINEiacs. Besides a regular 
shift he also has frequent power 
play and penalty killing 
responsibilities. 

Jodoin is confident Denny will 
go on to play in the NHL, but 
he doesn't believe his star 
rearguard will begin the 2007 -08 
campaign there. 

"He still needs to work on some 

details of the game. And he needs 

some more awareness. He can 

shoot, he can skate, he can pass 

and he can hit, but sometimes I 

have to remind him to stay within 
the unit. Sometimes he wants to 
do too much." 

As an example, Jodoin said 

since Denny is a fantastic skater, 

at times he will want to carry the 
puck across the ice instead of 
making a pass to a teammate, 
which would be just as, and 
perhaps more, effective. 

"I'm just trying to make sure 

he keeps to the basics," Jodoin 
said. "He knows about it. But 
once in a while I have to tell him." 

There's no denying that Denny 
already has a slapshot most NHL 
players would be envious of He 
won the hardest shot category 
with a blast of 101 miles per hour 
at the MAINEiacs skills 
competition last season. But one 

reason Denny still needs to 
improve his play as a defenceman 
is because he hasn't been one for' 
very long. Growing up, he was 

always a forward on his hockey 
teams and didn't make the switch 
to defence until he was 15. 

Though he has been drafted by 

Atlanta, Denny has yet to ink his 

first pro contract. The Thrashers 
have until the end of May to sign 

Denny. If the two parties do not 
agree on a deal, Denny would be 

eligible to be selected again in this 

June's NHL entry draft. 
Denny isn't too concerned he 

hasn't been signed by the 
Thrashers yet. 

"Atlanta has never signed a 

player during the season," he said. 

"That's their philosophy." 
If Denny does come to terms 

with the Thrashers, it's expected 

he'd begin next season with their 
American Hockey League (AHI.) 
affiliate Chicago Wolves. 

"I think I still have some work 
to do like making the right 
decisions," Denny said. "I don't 
know, but maybe I'll play a.., 
couple of years in the AHI. and 

then be ready for the NHL." 

March 2007 Windspeaker 
á iz- 

Page 1311 

. 

...,,.., 

__r 

v 

' 

( 
t 

I 

I' 
i 

tstW 



be more 

( 
o 

for less 
Order Windspeaker, Canada's favorite Aboriginal publication, in quantity and save. 

Who qualifies? 
The Aboriginal Multi -Media Society (AMMSA), publisher of Windspeaker is a non -profit Aboriginal 

communications society dedicated to providing objective coverage of Aboriginal news, issues and events 

and providing low -cost access to its publications to Aboriginal people throughout Canada. 

AMMSA /Windspeaker extends this special offer to the following organizations: 

All Aboriginal non -profit or charitable groups, First Nations, Métis Settlements, Friendship Centres, 

Tribal Councils, Schools, Libraries, Education Centres, Colleges, Universities, Literacy Groups /Organizations, 

Drop -in Centres, Treatment Centres, Clinics, Hospitals, Correctional Centres /Facilities. 

GET INFQPI1ED 
STAY IN ' iMED 

SUBSCRIBE NOW]! 
1 copy /month for $50.00 /year +GST 

5 copies /month for $100.00 /year +GST 

10 copies /month for $130.00 /year +GST 

15 copies /month for $175.00 /year +GST 

25 copies /month for $200.00 /year +GST 

1-800-661-5469 Fax: (780) 455-7639 

E -mail: subscribe@ammsa.com Web Site: www.ammsa.com 
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How can you benefit most from 
our diamond projects? 

Work with us 
Getting to know one another is the first 

step in bringing employment and new 

business opportunities your way. 

Working together, providing jobs and 

training, our projects will bring new 

employment benefits for you and benefits 

that will ripple through the communities 

close to our operations for years to come. 

Together we can make the most of new opportunities for economic growth. 

E BEERS 
CANADA 

Á 

- 

' 

, 

1,03), 



Order Windspeaker, Canada's favorite Aboriginal publication, in quantity and save. 

Who qualifies? 
The Aboriginal Multi -Media Society (AMMSA), publisher of Windspeaker is a non -profit Aboriginal 
communications society dedicated to providing objective coverage of Aboriginal news, issues and events 
and providing low -cost access to its publications to Aboriginal people throughout Canada. 

AMMSA /Windspeaker extends this special offer to the following organizations: 
All Aboriginal non -profit or charitable groups, First Nations, Métis Settlements, Friendship Centres, 
Tribal Councils, Schools, Libraries, Education Centres, Colleges, Universities, Literacy Groups /Organizations, 
Drop -in Centres, Treatment Centres, Clinics, Hospitals, Correctional Centres /Facilities. 

5 copies /month for $100.00 /year 
10 copies /month for $125.00 /year 
15 copies /month for $150.00 /year 
25 copies /month for $175.00 /year 
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On The Agenda 

Feb. 25 -Mar. 2 
Negotiation Skills Training 

(Banff, Alta.) 

Learn how to prepare and negotiate on 
important issues through this six-day program at 
The Banff Centre. This high impact program is 
geared to Aboriginal leaders, lawyers, policy 
advisors and anyone interested in obtaining 
expert advice on how to become a powerful 
negotiator. 

Call 1 -888 -255 -6327 or register online at 
www.banffcentre.ca. 

Feb. 27 & 28 
Gaming In Canada 

(Toronto) 

This gathering will look at regulatory compli- 
ance for legal gaming in Canada and risk 
management and practical tips for protecting your 
online gaming operations in Canada and 
internationally. This event will be held at The 
Sutton Place Hotel. 

For details go to www.canadianinstitute.com. 

Feb. 27 -Mar. 1 
NAFA National Forestry Conference 
(Ottawa) 

This workshop for Ontario First Nations will 
discuss the progress on land and resources 
recommendations made by the Royal Commission 
on Aboriginal Peoples 1996 as they pertain to 
First Nations. 

For more information www.nafaforestry.org. 

Mar. 7- Mar. 9 
Environmental Law and Canada's 

First Nations 

(Vancouver) 

This conference will explore the convergence of 
Aboriginal rights and environmental laws and will 
give participants the tools to deal with the 
challenges facing resource industries and those 
dealing with issues of Aboriginal rights and 
interests. 

Mar. 8 & 9 
Symposium on First Nations Commer- 

cial and Industrial Development Act: 

Working Together! (Vancouver) 
The objective is to examine the potential value 

of FN -CIDA for communities considering economic 
development opportunities, to discuss the 
implications of regulating a First Nations project 
under a federal regime with provincially- replicated 
regulations, and to examine how other First 
Nations can learn from current economic 
development initiatives that are being advanced 
under FN -CIDA. 

For information go to www.mining.ubc.ca/ 
FNCIDA.html 

Mar. 9 & 10 
First Nation Power Summit 

(Calgary) 

Participation is open to First Nation leaders 
and managers, chiefs, councillors, tribal councils 
and government employees. The conference will 
explore the areas of energy projects, production 
of electricity and relationships between First 
Nations and governments. 

For further information, email: 
ken.thomas @sasktel.net. 

Mar. 20 & 21 
Aboriginal Oil and Gas Partnerships 
(Calgary) 

Building collaborative relationships between 
Aboriginal communities and the oil and gas 
industry is the focus of this gathering. 

For more information go to www.infonex.ca. 

Apr. 4 & 5 
Unlocking Aboriginal Potential in the 

Workforce 
(Ottawa) 

This national Aboriginal recruitment, retention 
and advancement conference will explore new 
solutions to Aboriginal workforce development and 
employment problems and offer strategies in 
Canada. This conference will bring together 
employers, Aboriginal employment practitioners, 
managers. educators and members from the 
career development community to network. It will 
be held at the Fairmont Chateau Laurier. 

For more details go to www.ahrdcc.com. 
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Inking the deal 

A new Web site has been 

launched by the Quebec 

Aboriginal Tourism Corporation 
that will show all that is available to 
travellers from the 90 Aboriginal 
business and corporations in the 
organization. The Web site, called Our 

Culture, Your Greatest Adventure!, can 

be found at www.staq.net. 

Funding has been received by 
the Committee for Career 
Advancement of Aboriginal 
Women in New Brunswick 
and will be used to support the 
organization of a conference in the 
province. The conference represents 
the third and final phase of the Gather- 
ing Voices project, which identifies 
issues affecting Aboriginal women and 
works to develop successful strategies 
to address them. The funding comes 
from the Aboriginal Women's Program 
through the department of Canadian 
Heritage. The program works to enable 
Aboriginal women to influence policies, 
programs, legislation and decision - 
making that affect their social, cul- 
tural, economic and political well -being 
in their communities and in Canadian 
Society. 

Sheila Watt- Cloutier, the 
Canadian Inuit a ' I 

activist, has nominated 
for a Nobel Peace Prize. 

She joins former United States 
vice president Al Gore in the chase for 
the prize, both nominated for their 
work on climate change by two Norwe- 
gian parliamentarians. Watt -Cloutier, 
53, is from Kuujjuaq in northern 
Quebec. Until this summer, she was 
head of the Inuit Circumpolar Confer- 
ence, an organization representing 
about 155,000 Inuit living in Canada, 
Alaska, Greenland and Russia. She is 
currently writing a book entitled The 
Right To Be Cold. The Nobel committee 
will award the prize in December. Last 
year there were almost 200 people 
nominated. 

Windspeaker Business Quarterly 

The Battlefords Tribal Council, 
through the Gold Eagle 

Community Development 
Corporation, is contributing 
S50,000 for a regional plan to 
explore the economic potential 
of a Battlefords Yellowhead 
Heritage Park in 

Saskatchewan. 
The park would be a destination 

area that could combine tourism, 
commercial, recreation and cultural 
facilities. Western Economic Diversifi- 
cation Canada is throwing into the hat 
about $267,000 and the Battlefords 
Regional Economic Development 
Authority will provide $10,000. 

The funding will go towards hiring 
architects, engineers and a business 
consultant to develop a plan to 
assemble the park and to investigate 
whether is will be practical and afford- 
able for the Battlefords area. The park 
could involve constructing a new 

multiplex recreation facility, performing 
arts centre, hotel, First Nations 
heritage park, powwow facility, health 
spa and casino. The tribal council is 

part of the Battlefords Communiplex 
Committee, a joint partnership with 
the City of North Battleford, the Town 

of North Battleford, and several 
community associations and organiza- 
tions. 

"These kinds of partnerships 
show the leadership role that 
Saskatchewan communities play in 

local economic development, said Clay 

Serby, deputy premier and minister of 
Regional Economic and Cooperative 
Development. "I am proud to see so 
many interests working together on a 

common goal that can benefit the 
entire region." 

Chief Pauline Okemow said the 
multi -party investment project will 
result in a significant number of new 
jobs and services in the Battlefords 
area, based upon major growth in 

regional and international tourism. 

LA 

The federal government has 
topped up a 5120 -million 
conservation and economic 
development initiative on the 
central and north coast of 
British Columbia with $30 
million. 

The announcement was made 
Jan. 22 by John Baird, federal minister 
of the environment. The Great Bear 
Rainforest agreement is a partnership 
between the province, First Nations, 
industry and environmental groups, 
who have raised $60 million from 
private sources. The go -ahead on the 
initiative however, was contingent on 
$30 million in matching funds from 
both the federal and provincial govern- 
ments. Premier Gordon Campbell 
pledged his $30 million last year. 

No priorities have been set for the 
money on Haida Gwaii, nor is it clear 
how First Nations from the tip of 
Vancouver Island will be able to access 
the funds. 

First Nations representatives have 
talked about shellfish aquaculture 
projects that may now become more 
reality than dream. The funding is also 
earmarked for resource management 
initiatives connected to consensus 
land use plans, which have already 
been signed by 14 coastal First 
Nations. 

The Seminole Indian Tribe has 
purchased the famed Hard 
Rock Cafe business for $985 
million. 

The deal is for Hard Rock's 
casinos, restaurants, hotels and what 
is believed to be the world's largest 
collection of rock memorabilia. The 

Seminoles were the first tribe in the 
United States to get into the gaming 
business, and had already partnered 
with Hard Rock in hotel and gaming 
and entertainment complexes in 

Florida. Experts say the move is a bold 
one, making the tribe an important 
player in the gaming and hospitality 
business. 
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Law prof calls for ethical investing 
obbying governments is not the only 
way to seek social justice. It may not 
even be the most effective way to go 
about it. 

That was the message Osgoode Hall 
Law Professor Benjamin J. Richardson 
delivered to an audience of law professors, 
lawyers, law students and others at the 
Indigenous Law and Legal Systems: Recogni- 
tion and Revitalization conference at the 
University of Toronto Law School on Jan. 27. 

Richardson began his presentation, entitled 
"Protecting Indigenous peoples through 
socially responsible investing," by asking the 
audience to imagine what would happen if a 
bank refused to finance a mining venture 
because the mining company hadn't worked 
out environmental and revenue -sharing 
concerns with the Indigenous peoples living 
where the mine would be located. 

If ethical considerations were put alongside 
financial considerations, the world would 
begin to change, he said. 

The law professor said the lessons learned 
from the socially responsible investing 
movement (SRI, also called ethical investing) 
could be used to force changes in ways that 
political activism has so far failed to accom- 
plish. 

"We need to wean ourselves off of our 

preoccupation with the state -state power, state 
sovereignty -and recognize that the financial 
sector is also a leviathan, a source of great 
power," he said. 

While there are a number of mutual 
funds whose managers do consider 
ethical, social or environment 

as the 

have not complete) 
abandoned relying only on the prof 
motive as the main decision- 

"When we strategize on exactly who we 
should be targeting to challenge developments 
that we think are inappropriate, we focus 
always on the state. I'm suggesting to you that 
there are other sources of power." 

Richardson said business -friendly govern- 
ments give the financial sector more and more 
power without a matching increase in account- 
ability. 

"Unfortunately, the news is going to get 
worse because the financial sector is increasing 
in size. We're in an era that some commenta- 
tors describe as 'finance capitalism.' Finance 
capitalism involves the ceding of sovereignty 
by the state through deregulation and 

privatization to the 
capital markets." 

He reminded those in 
attendance that SRI is 

not a new thing. It has 
had its successes in both 
the distant and more 
recent past. 

Quaker communities, 
for example, kept their 
investments away from 
companies involved in 
the slave trade in the 
United States in the 
1700s, and investors all 
over the world played a 
role in ending apartheid 
by refusing to invest in 

South Africa during the 
1970s and 1980s. 

Richardson noted that 
ethical investment is not 
a tool that is available to 
most Indigenous people, 
simply because they do 
not have large amounts 
of money to invest. But 

it's a method that people who are sympathetic 
to the struggles of Indigenous peoples can 
make use of, he added. 

While there are a number of mutual funds 
whose managers do consider ethical, social or 
environmental questions when deciding where 
to invest, most have not completely abandoned 
relying only on the profit motive as the main 
decision -making factor. Some have made what 
he suggested were mostly symbolic gestures. 

"Some of these funds boycott tobacco and/or 
gambling as if that fixes everything," he said. 

SRI is gaining momentum around the world, 
and there are a number of organizations that 
are pushing for corporate accountability. 

BankTrack, a Netherlands -based network of 
civil society organizations and individuals, 
tracks the operations of the private financial 
sector -commercial banks, investors, insurance 
companies, pension funds -and its effect on 
people and the planet. 

And the United Nations sub -commission on 
the promotion and protection of human rights 
passed a resolution in 2003 that established 
"UN norms on the responsibility of 
transnational corporations." 

But, while some countries have regulations 
or laws in place to ensure that the private 
sector is responsive to its shareholders' wishes, 
many do not. 

"We'll have to return our attention to the 
state regarding corporate governance," 
Richardson said. 

He said governments could encourage more 
responsible corporate behavior by making 
reporting of actions towards socially respon- 
sible goals mandatory and by creating 
regulations that strengthen corporate gover- 
nance models so that shareholders have the 
right to demand accountability from company 
managers. 

Governments can also decide to make public 
pension funds employ SRI principles. 
Richardson noted that Sweden, France, 
Norway and New Zealand have already done 
this. 

"The CPP, however, is under no such 
obligation," he added. 

Before arriving at Osgoode Hall in 2003, 
Richardson studied, taught or worked around 
the world, earning his doctorate in resource 
management and environmental science and 
law in Australia before teaching at universities 
in the United Kingdom and New Zealand. He 
has worked as a legal consultant in East Africa 
and Nepal. 

By Paul Barnsley 
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Corporation wants to be a big fish in a big pond 

There's an old saying in business -go 
big or go home. And from the talk 
around the table at the Uu -a -thluk 
Council of Ha'wiih (chiefs) meeting 

on Jan. 25 and 26, that saying is particu- 
larly true when dealing with the seafood 
industry. 

The meeting was held at the House of 
Gathering at Hupacasath in Port Alberni, 
B.C., organized to put together a work plan 
with the goal of increasing Nuu -chah -nulth 
economic access to aquatic resources and 
to turn Nuu -chah -nulth into big players in 

the seafood business. 
There was a simple theme for the 

meeting articulated by the Nuu -chah -nulth 
Tribal Council's fisheries manager Don 
Hall: More Fish, More Jobs, More Money. 

He told the gathering that in the 14 years 
he's been on the scene in the territory, he's 
witnessed the steady decline of Nuu -chah- 
nulth access to the sea resources and the 
economic benefits that come with that 
access. Yet Hall is optimistic that there is a 

turn -around on the horizon, through treaty 
negotiation and fisheries litigation, and he 
wants the Nuu -chah -nulth people to be 
prepared to reap the rewards of success in 

those areas. 
Simon Lucas told the chiefs there is a 

ready market for seafood, and recounted a 
meeting with Korean buyers who wanted to 
purchase crab, and a lot of it. In fact, they 
wanted one million crab, and the Nuu - 
chah -nulth had to say no, ̀because we were 
not organized." 

A similar story was told by meeting chair 
Tommy Happynook, who spoke about the 
newly formed Nuu -chah -nulth Seafood 
Development Corporation, which grew out 
of the Nuu -chah -nulth Shellfish Develop- 
ment Corporation. The seafood business 
has eight Nuu -chah -nulth tribes as share- 
holders, has developed a brand (Nootka), 

° and has met with trade partners for 
distribution and marketing expertise. 
Corporation representatives have also met 
with buyers from Brussels who are looking 
to purchase thousands of tons of product 
per month. 

"We have about six buckets," Happynook 
laughed. 

But what it proves is the market is large 
and lucrative and the players in the market 
have to be large and ready to provide. 

He invited chiefs to come out to the 
corporation's annual general meeting on 

Windspeaker Business Quarterly 

Feb. 26 where they would be discussing 
business prospects and inviting other Nuu - 
chah -nulth tribes to hop on board to 
increase the size of the entity. 

Charlie Cootes Sr. said there was also 
opportunity in the auxiliary areas of the 
marine environment. He said the commu- 
nity had to build capacity to prepare the 
young for the future. He said there was a 
real shortage of seafarers and a massive 
hiring boom coming. There is opportunity 
for the young, he said, if they are prepared 
and trained. 

He also said it was important to make 
connections with powerful people in 
industry, and told of billionaire Jimmy 
Pattison's speech at a recent Aboriginal 
economic development conference. 

Cootes told the chiefs that Pattison was 
looking to partner with First Nations on 
good business ideas. Cootes said Pattison 
shared a secret of his success- competi- 
tive edge. 

The Nuu -chah- nulth's competitive edge 
is that they live where they do business 
and know intimately their environment. 

Stanley Sam agreed that traditional 
knowledge and experience should not be 
underestimated. 

Cliff Atleo reminded the chiefs that 
Nuu -chah -nulth had always lived and 
provided for their families from the sea, 
and it was the government and its policies 
that pushed them farther and farther away 
from that endeavor. And the government 
has admitted its part in the decline in Nuu - 
chah -nulth access to the resources and 
should be made to make amends. He 
advised the chiefs to remember the history. 

Cootes said remembering the history 
was important, but it was also important 
not to get stuck in the past. It was a time to 
prepare for the future and take advantage 
of the opportunities that are ahead. 

The council of Ha'wiih also looked at 
how other Aboriginal groups had benefited 
from court decisions that provided them 
with more access to the fisheries, from the 
Boldt decision in Washington State, where 
the Lummi got 50 per cent of the fishery, 
to the Marshall decision on the East Coast 
of Canada, where increased access to the 
lobster fishery caused violent confronta- 
tions. Representatives from the Lummi 
Naiton are expected to attend the next 
council on April 12 and 13. 
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2010 Four Host First Nations logo unveiled 

Photograph by M. Morning Star Dohert 

Tsleil- Waututh, Musqueam, Squamish and Lil'wat Chiefs cut the ribbon and unveil the "Four Host First Nations" logo 
with B.C. Premier Gordon Campbell 

The unveiling of the Four Host First 
Nations logo at Tourism British 
Columbia's 2010 Aboriginal Business 
Summit in Vancouver on Feb. I was one of 

the high points of the three -day conference. 
The logo symbolises the joint efforts of the 

participating First Nations -Tsleil -Waututh, 
Musqueam, Squamish and Lil'watt -to 
contribute to the spirit and success of the 
Vancouver 2010 Olympic and Paralympic 
Winter Games. 

A special ceremony was held to unveil the 
logo, supported by more than 100 members of 
the four nations, dressed in their beautiful 
regalia. They walked into the ballroom of the 
Sheraton Wall Centre, dancing, singing and 
drumming. 

As Chief Leah George -Wilson (Tsleil - 
Waututh), Chief Leonard Andrew ( Lil'wat), 
Chief Ernest Campbell (Musqueam), Chief Bill 
Williams (Squamish), British Columbia Premier 
Gordon Campbell and VANOC Chairman Jack 
Poole unveiled the Four Host First Nations logo, 
the sound of the drums became louder and 
louder, and the spirits of those present grew 
stronger and stronger. 

While there is controversy surrounding the 
Vancouver 2010 Olympic and Paralympic 
Winter Games, as there is with most interna- 
tional sporting events that cost enormous 
amounts of money that some feel could better 
be spent on low- income housing, education, 

drug and alcohol rehabilitation, environmental 
healing and more, there will be some positive, 
far reaching benefits for the Aboriginal people 
of the region. 

One of the possible benefits will be the 
recognition of some of the world's most 
interesting and beautiful cultures and environ- 
ments, which should translate into economic 
development opportunities for First Nations 
people throughout the province. 

A well -produced 2010 Winter Games will 
generate greater interest in Aboriginal products, 
such as traditional foods, culture and eco- 
tourism, and much more. 

Tewanee Joseph, the executive director and 
CEO of the Four Host First Nations Secretariat, 
is working to fulfil the mission of the organiza- 
tion, which is "to ensure that the games are a 
great success, and that long after the games are 
gone, permanent physical and human legacies 
live on to enrich and benefit our communities 

"The logo is so important because it is based 
on a principle of respect; respect for the 
traditional territory on which the games are 
taking place. The other thing we hope to do 
with the logo is to build a brand, and by 2010 
we hope to have a recognizable brand that is 

based on excellence, recognition and respect. 
People will be able to identify that we will have 
products that we're able to sell," said Joseph. 
"To carry that brand beyond 2010 will build a 

real legacy around Aboriginal products." 

For one young and talented Coast Salish 
artist, the legacy has already made itself felt. 
Four Host First Nations logo designer, Jody 
Broomfield explained his involvement with the 
project. 

"A contest was held about a year ago, open to 
any artist from the Lil'wat, Musqueam, Tsleil - 
Waututh and Squamish First Nations," said 
Broomfield. "As soon as I heard about the 
contest, I went to work on some designs, and it 
took me about a week's time to get the right one. 
I was notified a few months later that I had won 
and I can say that I was in absolute shock. The 
announcement was overwhelming, that's for 
sure. I was speechless!" 

"The design represents peace and unity within 
a sacred circle. Each of the faces represents the 
Four Host First Nations. The outer circle 
represents our ancestors, who have passed on 
before us and watch over us on a daily basis. In 

the middle of the design are four arrows, which 
point to the four cardinal directions -north, east, 
west and south -welcoming the world to 
Vancouver in 2010." 

Apprenticed with Klatle -Bhi (Cloth Bay), a 
well -known Kwakwaka'wakw /Coast Salish 
artist in a studio within the Capilano community 
in North Vancouver, Broomfield has been an 
artist since he was a child and is very devoted to 
learning his culture and the history behind the 
art. 

by M. Morning Star Doherty 
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The First Nations Bank of 

Canada announced record 
earnings of $1.59 million for 
the year ended Oct. 51, 2006. 

This is up 270 per cent from the prior 
year. Contributing to the increase is strong 
loan growth and improved income margins 
in net interest income. Low loan losses and 
the holding of non -interest expenses to 
levels comparable to the prior year also 
benefited the bank's income performance. 

Total assets grew 19.3 per cent, a 

significant increase over the 2.97 per cent 
realized in the prior year. Total assets grew 
to $181.2 million with loan volume of 
$127.3 million, up 18.9 per cent from last 
year. 

"The bank continues to grow market 
share in existing core markets while 
expanding to new regions where the 
fundamentals of the local Aboriginal 
economy are strong," said Arden Buskell, 
president and chief operating officer. 
"Fiscal 2006 was an outstanding year in 

terms of growth and profitability, which is a 

function of our customers and the commit- 
ment of our employees to provide quality 
service." 

Mackenzie Environment 
Solutions, owned by Denendeh 
Investments Inc. (DII), has 
signed an exclusive contract to 
be the distribution and sales 
representative for ENPAR 

Technologies Inc. 
Mackenzie has been granted the right 

to market, sell and utilize ENPAR's electro- 
chemical technologies for treating ammo- 
nia, arsenic and metals and nitrate. 
Applications include municipal waste water, 
mine water and other industrial waste 
waters, as well as drinking water. The 
exclusive coverage encompasses the 
Northwest Territories, the McKenzie River 
Watershed, northern sections of British 
Columbia, Alberta and Saskatchewan, as 
well as Nunavut. DII is owned by the 
Denendeh Development Corporation, a 

private company owned 100 per cent by the 
Dene of the Northwest Territories. DII and 
ENPAR will offer solutions to existing and 
future water contamination problems, such 
as ammonia, arsenic, metals and poten- 
tially radionuclides. 

Windspeaker Business Quarterly 

A new report has recommended 
that British Columbia return half 
of its forest revenues to First 
Nations. 

The study, released by the Canadian 
Centre for Policy Alternatives, looked at 
nearly 130 forest accords brokered by the 
province with First Nations over recent years. 

The main recommendation of the report 
is that the province should return to Aborigi- 
nal communities the $2 billion it collects 
from stumpage fees, monies paid by forest 
companies to the government to harvest on 
Crown lands. While B.C. has attempted to 
return part of the stumpage fees to First 
Nations, the report says the efforts are 
inadequate. 

"The money flowing back to First 
Nations from these accords is just $35 
million per year, only 3.5 per cent of the 
stumpage revenue stream," said Ben Parfitt, 
resource policy analyst and author of the 
report." That certainly isn't enough to bring 
much -needed economic development to 
more than 100 First Nations." 

The First Nations Summit in B.C. is 
welcoming the report and its criticism of the 
existing formula. "The current valuation 
process fails to compensate First Nations for 
the resources extracted from their territo- 
ries," said Dave Port of the Summit's 
political executive. 

Mark your calendars for the 
20th annual Canada's West 
Marketplace trade show, where 
more than 650 tourism 
professionals from around the 
world will gather from Nov. 25 
to 28 this year. 

non -stop... 

The marketplace brings together British 
Columbia and Alberta tourism suppliers with 
tourism buyers in one location, this year in 

Whistler, providing an excellent forum for 
tourism businesses to promote their range of 
products to tour operators, wholesalers and 
travel media representatives from Europe, 
Asia /Pacific and the Americas. 

"We are excited about hosting the 2007 
event," said Rod Harris, Tourism BC presi- 
dent and CEO, "as Whistler moves closer to 
hosting the 2010 Olympic and Paralympic 
Games." 

Last year's show was held in Banff, 
Alta., and had the highest buyer attendance 
and delegation in the show's history. 
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Economic development 
more than a way out of poverty 

For anyone interested in economic 
development issues for First Nations, 
Métis or Inuit peoples, Saskatoon was 
the place to be from Jan. 23 to 25. 

More than 700 delegates met at TCU Place 
for Best Practices in Economic Development, 
a conference hosted by the Federation of 
Saskatchewan Indian Nations (FSIN), the 
Clarence Campeau Development Fund 
(CCDF), and the government of 
Saskatchewan. 

It sought to stimulate more Aboriginal 
economic development and improve employ- 
ment participation in all areas of the Cana- 
dian economy. The conference offering was 
part of a commitment made by Premier Lorne 
Calvert as a result of the first ministers 
meeting in November 2005 where the 
Kelowna Accord was hammered out. 

Invited delegates came from across the 
country, and each was a leader in their area. 
Representatives of numerous governments 
and organizations were present, including 
Chief Lawrence Joseph of the FSIN, Clem 
Chartier of the Métis National Council, 
Premier Calvert and 
Saskatchewan Party leader Brad 
Wall, British Columbia Premier 
Gordon Campbell, and New- 
foundland and Labrador Premier 
Danny Williams. 

Ron Rivard of the CCDF 
helped organize the conference, 
and gave opening remarks. He 
was excited to work with 
everyone. 

"The planning for the confer- 
ence allowed government, Métis, 
and Aboriginals to work to- 
gether" he said. "Aboriginal 
people have not worked together 
too successfully in this country, 
and history bears that out. But 
here we talked about issues we 
could agree on and move forward 
with. The conference has 
workshops facilitated by some of 
the best people doing the best 
work with some of the most 
successful strategies. People have 
come from all over Canada, and 
they are able to take that informa- 
tion home and share it with their 

communities" 
Assembly of First Nations (AFN) National 

Chief Phil Fontaine also spoke to open the 
conference and noted there are about 3,000 
small businesses in Canada run by Aboriginal 
entrepreneurs. Ile believed that the way out 
of the poverty that has long plagued Aborigi- 
nal communities was stored in the knowledge 
of the delegates. Ile said solutions to that 
poverty required communities to work 
together and build on their strengths. 

Besides the workshops, the conference 
included a panel discussion with Bernd 
Christmas, the first Mi'kmaw to become a 
lawyer in Canada, Marty Klyne, the president 
and CEO of the Saskatchewan Gaming 
Corporation, and Dr. Wanda Wuttunee, a 

member of Red Pheasant First Nation and 
associate professor and acting head of Native 
Studies at the University of Manitoba. 

Christmas, who has extensive experience 
on national and international boards and 
commissions and a deep understanding of 
Aboriginal perspectives, noted there have 
been many Aboriginal business successes in 

the last 30 years, but there is still a long way 
to go. 

"Economic development is only one part of 
the whole," he said. "A lot of things have to 
come together. You can't do things in 
isolation. You can pump money into health 
care and it does amazing things for the 
human spirit, but once the dollars run out, 
what continues the process that was started? 
Hence you need economic development and 
companies in the private sector with job 
creation. We as Indigenous people have to 
build our economies, build our might, reclaim 
the powers that may have been dwindled over 
the years, and become [true partners] in 
Canada between all levels of government." 

Klyne also spoke of economic develop- 
ment being a very complex matter. But he 
said that the factors that lead to economic 
development become clear by looking at 
examples like the Peter Ballantyne Band or 
the Meadow Lake Tribal Council in 
Saskatchewan. He also noted that studying 
any successful business will show the key 
factors. 

t 
Photograph by CNW Group /Assembly of First Nations 

AFN National Chief, Phil Fontaine (left) and Scott Bradley, Director of Business Development, 
Bell ICT Solutions, sign a memorandum of understanding in Saskatoon. 
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"Business is business, and business 
development transcends the differences." 

Marty Klyne noted that federal spending 
on Aboriginal economic development is 
only four per cent of the amount allocated 
to social programs. As well, 87 per cent of 
the entire budget is spent on reserve, yet 70 
per cent of the Aboriginal population lives 
off- reserve. 

"The amount spent on social programs 
needs to be kept up," he said. "Social issues 
are important when there is not the 
environment to create business growth and 
appropriate development strategies. But to 
get out from under that, more needs to be 
invested by government, today, to create an 
environment that is conducive to growth of 
economic and political institutions. To be a 

competitive, more productive Canadian 
economy, we cannot exclude any part of 
our people, especially Aboriginal." 

Wanda Wuttunee noted that her training 
allows her to understand business. What 
she finds fascinating is the question of how 
to bring balance to business. She asked the 
Prince Albert Grand Council how they 
balance values of capitalism with commu- 
nity values, and they came up with what 
she calls community capitalism 

"We have the tools of business," she said, 
"and we use those tools within the context 
of how it fits within the community. That's 
something that we do as Aboriginal people, 
but that's not something that's talked about 
in business schools. So it's critical that we 

figure out not only that we want to be in 
business, but how we do it." 

She also lauded the co- operative business 
model. 

"Co- operatives are an example of a social 
enterprise that is really in sync with Aborigi- 
nal perspectives." 

The other important factor is how success 
is measured. 

"We have to look at what's working and 
support that," she said. "One person moving 
out of poverty and being a contributing 
member of the local economy is a success. 
There are many other measures, beyond 
profitability and employment - including 
those, but beyond them - that are meaning- 
ful to communities, and that we can point to 
with pride." 

Those attending from out of province 
agreed. 

Shawn Atleo, AFN regional chief for B.C. 
Assembly of First Nations, said that the 
specifics of how to build a business are 
important, but the political will has to be 
there. 

"The political environment has to be one 
that is conducive to economic development ; 
he said. "I'm really happy to see the premiers 
here, and the Aboriginal leadership. What 
this will do is make sure that economic 
development rises to the top as a priority, and 
secondly, build something that's going to be a 

sustainable economic development frame- 
work for First Nations right across Canada." 

By Peter Derbawka 

Marty Klyne, the president and CEO 

of Saskatchewan Gaming 

Corporation (left); 
Bernd Christmas, the first 
Mi'kmaw to become a lawyer in 

Canada (above). 
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We are entering an unprecedented era 
of economic growth for Aboriginal 
entrepreneurs and community -owned 
business. The factors for prosperity 

continue to fall into place, including court 
recognition of inherent rights, legislative tools, 
population increases, education and access to 
opportunities. 

The Aboriginal community is flexing new 
economic muscle, and business needs to pay 
more attention to reap the benefits of working 
with Aboriginal communities. 

The nature of the relationship between 
mainstream business and the Aboriginal 
community has changed dramatically over the 
last 20 years. Where once corporations paid 
attention to Aboriginal communities due to their 
altruistic desires to be a good corporate citizen, 
many corporations are now focusing efforts on 
relationships with Aboriginal communities 
because it means profitable growth for their 
business. 

In 1986 the Canadian Council for Aboriginal 
Business (CCAB) became the first organization 
to work between corporate Canada and the 
Aboriginal community. CCAB connected 
Aboriginal entrepreneurs to powerful corporate 
networks, and helped people get jobs. CCAB 
facilitated the desires of corporations to be good 
corporate citizens to the Aboriginal community. 

The environment has changed since these 
early beginnings in corporate Aboriginal 
relations. Take for example the Mikisew Cree 
Nation Supreme Court decision. The decision 
requires companies to consult with First Nations 
if developments are going to affect their 
inherent rights on their traditional territory. 

The Mikisew decision provides First Nations 
with power to negotiate Impact Benefit 
Agreements (IBA). 

An IBA normally provides employment and 
business opportunities to communities. IBA's 
are being negotiated for huge developments, 
such as diamond mines, gas pipelines and hydro 
dams. 

The value of IBAs reach hundreds of millions 
of dollars. Often the benefits are in the form of 
set -aside contracts. As long as a community can 
build businesses to realize these opportunities, 
often through partnerships, they have the 
capacity to expand into other markets and 
continue to grow. 

Non -Native people are fond of saying that 
First Nations people had every opportunity to 
become just as prosperous as their ancestors did 
when they came here. That simply is not true. 

For more than a century the Indian Act has 
prevented individuals from owning homes, First 
Nations from increasing the value of their land 
through servicing and taxes, community access 
to bond financing and contractors from getting 
bonded and has erected many more barriers to 
economic development too numerous to list 
here. 

The impediments to business development on 
reserve are being removed one by one. There 
are legislation, facilities and organizations in 
place to allow First Nations to develop their 
economies. Some legislative examples include 
the First Nations Land Management Act and the 
First Nations Fiscal and Statistical Management 
Act. There are also private sector business 
solutions, including chartered bank loan 
programs for reserve -based business and 
infrastructure, and insurance products for on- 
reserve business. In addition there are self - 
government agreements and 2P century treaties 
that remove the Indian Act altogether. 

All these initiatives have unlocked the 
potential for First Nation communities to realize 
the wealth in their land, people and collective 
force as nations. With every one of these 
initiatives, First Nation people come one step 
closer to having the same opportunities that 
other Canadians enjoy on their land. 

The Aboriginal communities' greatest 
growing resource is its people. The registered 
Indian population has increased in the last 20 
years from 360,000 to 730,000 people. People 
under the age of 25 make up approximately 65 

per cent of that total. 

Corporate Canada needs to take a second 
look at the opportunities presented by the 
Aboriginal community. Canada's corporations 
are investing in developing countries in the 
Caribbean or South America. Aboriginal 
communities represent the best developing 
economies in the world in which to invest. 
Aboriginal communities now have the people, 
economic facilities and legislation behind them 
to tap into Canada's economy, one of the best 
economies in the world. 

The growth of Aboriginal economies will 
dwarf the growth rate of other developing 
economies. 

Mainstream corporations need to plan for the 
impact of Aboriginal communities and create 
business plans specifically for the Aboriginal 
market. Aboriginal nations represent real 
economies with new tools to grow. 

There is still a need for corporate citizenship 
in Aboriginal communities. In comparison to 
the rest of society, more Aboriginal people live 
in poverty and ill health. There are new 
programs that facilitate both corporate citizen- 
ship and business partnerships. The Assembly 
of First Nations recently launched the Corporate 
Challenge, and CCAB has the Progressive 
Aboriginal Relations Program. 

These programs provide a better road map for 
all players to follow. 

Lee Ahenakew is the principal of 4Sight, a 

management consulting firm that helps 

Corporate Canada do business with First 

Nations. www.4sightconsulting.ca 
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Post -secondary education 
boosts employment prospects 

tatistics Canada has announced those 
that b2017, the Aboriginal 
labor ['thee in Western Canada 

will comprise 3.4 per cent of the 
working -age population overall. 
Aboriginal persons 15 and older 
are projected to number close to 
one million, making them an 
important pool of workers in a time 
of anticipated labor shortages. 

The study entitled The 
Aboriginal Labour Force in 
Western Canada 2001 -2005, 
published in Perspectives on 
Labour and Income, said 
Aboriginal (off- reserve) 
employment grew 23 per cent 
between 2001 and 2005, 
compared with only 11 per cent for 
non -Aboriginal people. But while 
the unemployment rate gap 
narrowed during that period, the 
unemployment rate for 4.. 
people remained at 2.5 times that 
of the non- Ahoriginallabor force. 

The gains made by Aboriginal 
workers came in the three largest 
occupational sectors: sales and 

/service. business, finance and 
administration, and trades. 
transport and equipment 
operators. 

The study showed that post- 
secondary education helps to 
eliminate the employment gap. 
Aboriginal people who held a 

university degree had an 
employment rate of 84 per cent in 
2005. surpassing the rate of 77 per 
cent among the non -Aboriginal 
population. The impact of a post- 
secondary education had the 
greatest impact for Aboriginal 
women, who had an employment 
rate of 85 per cent, compared to 
74 per cent for non -Aboriginal 
women. 

Among the least educated, 

with no high school diploma, these years, and it suggests that 
employment rates were low for both Aboriginal workers are starting to fill the 
populations. need for high- demand skills. 

Between 2001 and 2005, Western 
Canada added more than 283,000 jobs 
requiring a college diploma or certificate 
or apprenticeship training. Aboriginal 
people filled about 15,000 of these 
positions. 

The study reports 
that this accounted 
for 46 per cent of 
their total job 
growth during 
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Circle for 2015 
National 

Gala Dinner 
Feb. 13, 2007 -Toronto 

rJ 

Canadian Council for Aboriginal Business (CCAB) 2007 Aboriginal Business NMI of Fames 
laureates (lett to right) Victor Buffalo, Harry Cook and Garfield Flowers. 

L- 

?S, 
Dianne McCullagh with Canada Post (left) and Gary Norton with CESO (left) and Tom 

Marc Guay with Frito Lay Pepsico 'Morrison with CIBC. 

Jack Blacksmith with Greece (left) and Eijah 
Harper. 

(1 

Peter Young representing Sodexho (left) 
receives the company's PAR Award from 
Albert Diamond, chair of the PAR jury. 

e: 

Heidi Cram with EDS (left) is presented with 
the company's PAR Award by Albert Diamond. 
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Harry Cook (left) with Ron Jamieson (centre) 
and former prime minister Paul Martin. 
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Irene Lightning, Samson Management (left) with Virginia Hall el Fame laureates (left to right) Victor Buffalo, Harry Cook and Garfield 
McKenzie, Northern Ont. Native Tourism Assuo. Flowers being introduced by Jocelyne Seulodre, CEO and president of CCAB. 

I° 

\ 



Businesses reach out to Aboriginal community 
or more than two decades, the Canadian 

FCouncil for Aboriginal Business (CCAB) 
has been working to promote the full 
participation of Aboriginal people within 

the Canadian economy. One of the ways the 
non -profit organization is working to achieve 
that goal is through its Progressive Aboriginal 
Relations (PAR) program. 

Established by the CCAB in 2001, PAR 
provides businesses with a means of measur- 
ing their efforts to develop good relations with 
the Aboriginal community and helps them set 
goals for further building those relationships. 

The program looks at a company's efforts in 
four areas -employment, business develop- 
ment, individual capacity development and 
community relations. 

While the main reason companies join PAR 
is because of the yardstick it provides, 
involvement in the program has the added 
bonus of sending a message to the public that 
a company is committed to having good 
relations with the Aboriginal community. One 
of the ways this message is delivered is 
through the PAR hallmark, a logo that can be 
used on corporate communications to indicate 
a company is involved in PAR and at what 
level of achievement they have reached. 

As the list of companies involved in PAR 
demonstrates, the program can accommodate 
businesses of any size and from any business 
sector. Current PAR membership Includes 
non -profit organizations and Crown corpora- 
tions, businesses in the hospitality, finance, 
natural resource, communications and 
information technology sectors, a post- 
secondary institute, a law firm and a human 
resources consulting firm. 

Established bÿ 'CCAB in 2001 
PAR provides businesses with a 

means of measuring their 
forts to develop good 

elations with the Aboriginal 
community and helps them set 
goals for further building those 
relationships. 

New companies joining the PAR program 
enter at the commitment level. Then, once 
they've completed an assessment process, they 
are placed at either the bronze, silver or gold 

achievement level, depending on the results of 
the assessment. 

The assessment helps the company identify 
which areas of their Aboriginal relations 
program are working well and which require 
more attention. Once a company has imple- 
mented needed improvements they can repeat 
the assessment process in an attempt to re- 
certify at a higher achievement level. 

Even after a company has achieved gold 
standing the tools PAR provides can be used 
to ensure the company stays on track in its 
Aboriginal relations efforts. A number of the 
companies sitting at the gold achievement 
level have gone through the assessment 
process again to verify that their Aboriginal 
relations programs remain on target and have 
re -certified at gold. 

Sodexho Canada, the largest provider of 
food and facility management services in 
North America, has recently become only the 
second company in the PAR program to re- 
certify at gold for the second time. Sodexho 
has been involved with PAR since 2001. The 
company achieved gold standing in 2003, re- 
certified at gold in 2005 at gold, then re- 
certified at the gold level again this year. 

continued on page 21... 

Help us to honour 
Aboriginal business leaders 

Their success is a beacon, lighting the way for a new generation 
of young Aboriginal entrepreneurs. Every year, the Canadian 

Council for Aboriginal Business welcomes new laureates into the 
Aboriginal Business Hall of Fame. 

Please send in your nomination by September 1st for the 
inspirational individuals who will join the Hall of Fame at our 
Circle for 2015 National Gala Dinner in February, 2008. 

They will be in excellent company, joining our most recent 
laureates: Chief Victor Buffalo from Hobbema, AB, Harry Cook 
from Lac La Ronge, SK, and Garfield Flowers from Hopedale, NL. 
Watch their video profiles at www.ccab.com /abhf. 

If you know an Aboriginal business leader who deserves to 
be recognized, let us know. Download a nomination form at 
www.ccab.com /abhf, or call us at 1- 866 -566 -3229. 

ABORIGINAL BUSINESS HALL OF FAME 

2007 LAUREATES 

Chief Victor 
Buffalo 

Hobbema, AB 

Harry 
Cook 

Garfield 
Flowers 

Lac La Ronge, SK Hopedale, NL 
Founding sponsor 

ESS 
Support Sennen Worldwide 

Aboriginal Business 
Hall of Fame® 

Temple de la renommée 
du commerce autochtone 

Canadian Conseil 
Council for canadien pour le 
Aboriginal commerce 
Business /t, autochtone 

Phone: 416-961-8663 
Fax: 416-961-3995 
Website: www.ccab.com 
Email: info @ccab.com 
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BECAUSE 
BUSINESS OWNERS COUNT 
SHEEP UNLIKEMNYONE-ELSL 

Commercial loans and mortgages I Operating lines ( Current accounts 
On -line services I Smart people who return phone calls 

J 

`k 11-10;') 

3 



BUSINESS IS BANKING AT 

CANADA'S CREDIT UNIONS 

because red tape is for gift- wrapping 
because crunch times are inevitable 
because 24/7 is a tired cliché 
because technology is better with humans attached 
because a nimble giant is an oxymoron 

Credit unions offer business banking in real time. That includes operating lines, 

commercial mortgages, current accounts, loans, and a twist: the expert who serves you 

has more say in the decisions that impact you. That can mean more latitude, faster 

answers. You'll certainly have fewer sleepless nights, knowing you don't have to figure 
it out alone just because you're on your own. WE'RE OPEN - ARE YOU? 

www.CanadasCreditUnions.com 
Experience the difference shared thinking makes by visiting our NEW network of 
entrepreneurs and financial experts. 

it's WHO you know. 
business banking @ CANADA'S CREDIT UNIONS 



Over the past four decades, Garfield 
Flowers has started, owned and 
operated a variety of successful 
businesses in the tiny town of 

Hopedale, Labrador. 
An Inuit businessman originally from Sango 

Bay, Flowers now lives on the coast of 
Labrador, is the president of Northland 
Enterprises. 

He describes himself as just an "average 
Joe." But this average Joe was just bestowed 
with a huge honor, having been inducted into 
the Canadian Council For Aboriginal Business 
(CCAB) Aboriginal Business Hall of Fame. 

"I'm just trying to make a living and I'm 
hoping that other people will follow," said 
Flowers. 

In 1969, he started his own confectionary 
store, but this was only a side job because 
running a local weather station was a time 
consuming affair. Flowers had put in a bid on 
a contract to run the local weather station. 
This involved calling in observations every 
hour to Goose Bay and he happily did this for 
14 years. During that time he also began a 

road construction venture as another side job. 
In 1982, as the weather contract was 

coming to an end, Flowers purchased a 

building from the now -abandoned radar 
station and turned it into a general store. He 
began operations in the fall of 1983 and it is 
still a thriving business. 

While operating all of his businesses, 
Flowers served as a Hopedale councillor and 
mayor for 27 years. 

He set up Northland Enterprises as a 

holding company for his activities. He stands 
to be the biggest landlord in town. The local 
post office is in one of his buildings. 

Thanks to Flowers, approximately 600 
residents have phone service because he 

convinced the phone company to bring service 
to Hopedale in 1966. At one time he employed 

34 local people, which in a small town is 
comparable to a couple thousand jobs in a 

big city. 
"You can make your own work if you 

really try:' said Flowers, who recognizes 
opportunity when he sees it. 

"There's people here who are crying for 
wood because it's really cold; it's 30 below. 
A lot of people are running around trying to 
buy wood and trying to keep warm, but all of 
this could've been a different story if they 
would've got their wood in the summer time 
when it was warm. They could be right now 
bringing in wood for themselves and even 
selling it to their neighbors and making 
money." 

At age 66 and after a quadruple bypass in 
2003, Flowers admits that he has slowed 
down a bit, but he isn't ready to retire. 

"I don't intend to retire because my health 
is a bit alright," he said, despite having to 
manage diabetes and arthritis. And during 
the phone interview with Windspeaker 
Business Quarterly at the beginning of 
February he admitted to suffering from the 
flu. 

"I'm hoping that I will be better to make 
that trip;" he said of the ceremony in Toronto 
where he would be presented as a Hall of 
Fame inductee. 

"I got to pick up that award and I'm 
certainly looking forward to it." 

The honor, presented Feb. 13, paid tribute 
to outstanding business leaders who are 

leading the way into the future, and who 
serve as role models for young people 
thinking about a career in business. 

He joined Chief Victor Buffalo of 
Hobbema and Harry Cook of Lac La Ronge 
who were also honored for their lifetime 
contribution to Aboriginal business in 
Canada, the third group of laureates to be 

named to the CCAB's Hall of Fame. 
By Laura Stevens 

Aboriginal 
Business Hall of Fame 

Temp de la renommée 
du comle merce enon, tone 

Proud sponsor of the Aboriginal Business Hall of Fame 

ESS 
Support Services 

5560 Explorer Drive, Suite 400, Mississauga, ON L4W 5M5 
Telephone 905.568.4636 Facsimile 905.568.9392 

Toll Free 1.800.465.2203 

great people 
great service 

great results 

www.compass-canada.com www.ess-global.com 
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Alberta chief honored for Nation's success 
Having the right people- educated 
people, who are allowed to do their jobs 
and move beyond political interfer- 
ence-is what Samson Cree Nation 

Chief Victor Buffalo believes is responsible 
for the success of the First Nations south of 
Edmonton, and his success as a businessman. 

Buffalo was recently named one of three 
laureates inducted into the Canadian Council 

for Aboriginal Business Aboriginal Business 
Hall of Fame. Buffalo was "honored and 
surprised" to be included with inductees 
Harry Cook, former chief of the Lac La 
Ronge Indian Band and Garfield Flowers, 
president of Northland Enterprises of 
Hopedale, Nfld. But the recognition, Buffalo 
insisted, isn't all for him. 

"I'm not a businessman. I'm a politician 
and I'm a chief," 
Buffalo said. "I feel 
that I've been at the 
right place at the 
right time. And I've 
made sure that the 
people in there are 
the right people." 

Buffalo has been a 
member of the 
Samson Cree band 
council for 15 years, 
including serving for 
the past 12 years as 
chief. His last group 
of 12 councillors, 
which includes a 

combination of 
business people, 
university graduates 
and Elders, has 
made his job as 
chief, "to make sure 
everybody does their 
work," easier. 

But success of the 
Samson Cree Nation 
goes beyond having 

the right people. It's also been about the 
leadership provided by Buffalo, marked by 
his tenacity and forward thinking. 

In February 2005, the Samson Cree Nation 
began managing its own oil and gas revenue 
through a trust fund called Kisoniyaminaw 
(Our Money). The fund was the culmination 
of Buffalo's 16 -year legal battle with the 
federal government, making the Samson Cree 
the first Native nation to control its own 
resource revenue. 

Buffalo has put together a highly -qualified 
group of five people, including lawyer and 
former Conservative MP Willie Littlechild, to 
manage the fund, which saw a return this year 
of 13 per cent. Had it remained federally 
controlled, said Buffalo, it would only have a 
garnered a four per cent return. The fund has 
climbed from $343 million to $390 million. 
Revenue will be used to provide essential 
services to the Samson Cree people. 

"Revenue Canada will be chomping at the 
bit to get at (the fund)," said Buffalo. "But 
we'll sit down and strategize on how we can 
prevent an attack on the fund that rightfully 
belongs to the general members here." 

While Kisoniyaminaw is the largest trust 
fund controlled by the Samson Cree, it is not 
the only trust fund. 

Buffalo was instrumental in establishing the 
Samson Education Trust Fund in 1980. 

"We found out that our people were way 
behind in education," recalled Buffalo as to 

the reasons why the fund was set up. Drop out 
rates were high and the school system needed 
upgrading. 

continued on page 29.. 

Congratulations to laureate Mr. Victor S. Buffalo 
on his induction into the 

Aboriginal Business Hall of Fame 

Western Lakota 
EnergyServices Inc. 

S a v a n n a 

Savanna Energy Services Corp. and its subsidiary Western Lakota Energy Services Inc. 

are very proud of their Director Mr. Victor S. Buffalo 
and his deserving honor of distinction in Aboriginal Business 
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Harr OW Putter lady Nest 

Had Harry Cook been more focused on 
his career ambitions than on his 
family, he might never have been 
inducted into the Aboriginal Business 

Hall of Fame. 
In 1978, Cook was a journeyman welder, 

recently made foreman at a large manufactur- 
ing plant in Regina. He was happily married 
with two small daughters, and despite his 
professional success, what he and wife Rose 
wanted most was to go home, back to the 
northern bush where they grew up. 

The family relocated to Brabant Lake to care 
for Rose's aging parents, and not long after, 
Cook faced another choice: to continue 
working as a welder, either by starting his own 
business (a risk that might not pay off) or by 
taking a job at a uranium mine (which meant 
leaving his family), or re- locating the family to 
La Ronge where there was a job available as 
the Lac La Ronge Indian Band's housing co- 
ordinator. Thinking that La Ronge would be 
the better choice for his daughters' schooling, 
Cook took the band job, which set him on a 
path toward band politics and community 
development from which he never looked 
back. 

After one 
term on 
council, Cook 
was elected as 
the band's 
chief, a 

position he 
would hold for 
18 years until 
he voluntarily 
stepped down 

in 2005. Assuming that mantle also put Cook 
back into the business world. As chief he was 
also president of the band's economic develop- 
ment arm, Kitsaki Development Corporation 
(now known as Kitsaki Management Limited 
Partnership). Kitsaki had begun to make a 
name for itself through its trucking business, 
Northern Resource Trucking, but it wasn't 
until Cook took over that the company truly 
began its exponential growth. 

By the time Cook retired, Kitsaki owned or 
managed 14 companies, working in areas as 
diverse as catering, tourism (including a golf 
course and a hotel), insurance, environmental 
monitoring and food production (processed 
meat, wild rice and mushrooms). In addition, 
local businesses -grocery stores, gas outlets, 
even a furniture store-had opened up in the 
band's six communities, allowing band 
members to work on reserve and promoting 
economic development on a smaller scale. 

"Living in Regina for 13 years really opened 

my eyes to how it is that you can compete 
commercially," Cook said. "Being a politician, 
it's very important that you keep in mind the 
welfare of the people that you're responsible 
for. Today, we (as a band) have a lot of jobs 
that we have created, both for band members 
and non -Native and Métis (people). Northern- 
ers need opportunities of that type where they 
live." 

Proud as he is of his induction into the 
Aboriginal Business Hall of Fame, Cook also 
knows that he doesn't deserve all the credit for 
his success. 

"The people placed a lot of trust in me over 
the years," he said. "I also surrounded myself 
with very capable people over the years, to 
make sure that whatever I did, we had the 
capacity to undertake the challenges, solve 
problems and go forward" 

Amongst those trusted individuals is Al 
Solheim, Kitsaki's director of finance, who has 
been with the company for 20 years. Solheim 
describes his former boss as extremely hard- 
working, and always consistent in his dedica- 
tion both to his staff and the band membership, 
no matter what challenges they might face. 

"Business can be very cyclical, and any 
successful business goes through some very 
difficult times," Solheim said. "He doesn't 
avoid problems. He takes the attitude that 
things are going to work out some time in the 
future, and he'll be a part of that (solution). 
Harry doesn't give up." 

Coming from humble beginnings as a 
trapper in Stanley Mission, Cook knows what 
it's like to struggle to get ahead, which is part 
of why he is so invested in the band's job 
creation strategies, Solheim said. "He's been 
through that himself. And at the same time he 
comes with a lot of credibility when he tells 
his band members 'If you want to get ahead, 
you've got to work hard, show up to work 
early and do your job. And after you've put in 
your eight hours of hard work, go home and 
spend time with your family.' He can say that 
to anyone, because that's what he's done his 
whole life." 

As the chief of one of Saskatchewan's 
largest First Nations, Cook often rubbed 
shoulders both with high- ranking government 
officials and with industry leaders, even more 
so after he joined the board of uranium giant 
Cameco in 1992. And this gave him opportuni- 
ties to both form business partnerships and get 
support for the band's ventures. 

Success in business, said Cook "takes a lot 

continued on page 21... 
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continued from page 20... 

of connections, because it's not enough for you 

to provide services. You've got to know where 

your supplies are coming from and what it is 

that your clients like about whatever product 

you supply and deliver. That's how you win 
contracts, by performance." 

Although his focus is always on the Lac La 

Ronge Indian Band, especially the creation of 
new employment opportunities, Cook also sees 

value both in expanding Kitsaki's geographic 
boundaries and in, quite literally, sharing the 

wealth. The band has promoted its food 
products internationally, winning a Canada 

Export Award for their efforts, and its environ- 

mental services company, CanNorth, recently 

helped birth a sister company in Panama. 

Several of Kitsaki's companies are joint 
ventures with other First Nations, including 
Northern Resource Trucking and Dakota 

Dunes. Cook and his successor, Chief Tammy 

Cook -Searson, are frequently in demand as 

conference speakers, sharing the secrets to 

Kitsaki's success. 

"First Nations people in Canada have always 
had a sharing attitude," said Cook. Besides, 

such an approach fits well into his worldview. 
"I believe in God, I pray every day. I've been 

married for 39 years and if you have a strong 
background like that, you're very committed. 
You're able to go out and help others." 

Even today, two years after Cook's retire- 

ment, "he's always promoting (Kitsaki)," said 

Solheim. "He wants to see things go well with 
the band membership. That's his friends, his 

family, his whole life." 
At the same time "he's always seen beyond 

the band, beyond Kitsaki. If there's another 
northerner he can give a hand to, he'll do that," 

Solheim said. "He's a very generous guy." 
By Carmen Pauls Orthner. 

continued from page 15... 

Also re- certifying at gold is BMO Financial 
Group, which joined the PAR program in 2004 

and attained a gold standing that same year. 

Rounding out the list is Diavik Diamond 
Mines Inc., which joined PAR in 2004 and 

achieved gold standing for the first time in 

2005. 
Other companies that have achieved a gold 

standing in the PAR program are Alberta - 
Pacific Forest Industries, which has been a 

PAR member since 2001 and certified at gold 
in 2006; Xerox Canada, one of the companies 
that got involved in the PAR pilot project prior 
to the official launch of the program and that 

also attained a gold standing in 2006; uranium 
mining giant Carmen Corporation, which 
joined PAR in 2001, certified at gold in 2002 

and re- certified at gold in 2005; and 

Winnipeg's Place Louis Riel All -Suite Hotel, 
which joined in 2003 and achieved a gold 
standing that same year. 

The past year has also seen some movement 
among PAR members, with two companies 
completing the assessment process and 

progressing to a higher level of achievement. 
SaskTel is the provincial Crown corporation 

providing communications services to the 
people of Saskatchewan. The organization 
joined the PAR ranks in 2005 and has recently 
completed its first assessment, placing at the 

silver achievement level. 
Other companies sitting at the silver level of 

achievement include Aboriginal -owned and 

operated information technology company 
Donna Cona, another of the companies 
involved in the PAR pilot project and which 
certified at silver in 2001; Scotiabank, which 
joined PAR in 2002 and achieved silver in 
2005; Manitoba Lotteries Corporation, the 
provincial Crown corporation that manages 

gaming across Manitoba, which joined PAR in 

2003 and attained a silver standing in 2006; 
the operations division of Canada Post , which 
joined the program in 2003 and moved up to 

silver in 2006; and Western Lakota Energy 
Services Ltd., which became a PAR member 
in 2004 and certified at silver in 2006. 

Also moving up in the PAR ranks this year 

is EDS, a global technology services company 
that provides its clients with information 
technology and business process services. 
EDS has been involved in PAR since 2005. 

After completing its first round of assessment 

through the program, the company has 

achieved a bronze standing. 
Other companies that have achieved a 

bronze standing in PAR include IBM Canada, 

which joined the program in 2006 and 
achieved bronze standing that same year; 

Pitblado Barristers and Solicitors, a law firm 
based in Winnipeg that joined in 2003 and 

achieved bronze standing in 2006; the World 
Wildlife Fund, which joined PAR in 2004 and 

achieved bronze in 2006; and Nasittuq 
Corporation, a joint venture company 
responsible for operating the North Warning 
System, which has been involved in PAR since 

2004 and certified at bronze in 2005. 

Companies that have joined PAR but 
haven't yet completed an assessment sit at the 

program's commitment level. The list of 
commitment level organizations includes the 

Delta Bessborough Hotel in Saskatoon and 

Red River College in Winnipeg, which joined 
the PAR program in 2006; Global Television 
and the Aboriginal -owned human resources 

consulting firm Higgins International, which 
joined PAR in 2005; and Radisson Hotel 
Winnipeg Downtown, which has been a PAR 

member since 2004. 
By Cheryl Petzen 

WE CAN 
EMPOWER 
LEADERS 

IBM is proud to have achieved the first level of recognition for its commitment to Progressive Aboriginal Relations. In an on demand 

world, individual differences, skills, and backgrounds aren't just important, they're invaluable. IBM is working with profit and non -profit 

organizations to improve opportunity for Aboriginal people to reach their potential and participate more fully in the Canadian economy. 

To find out more about IBM's commitment to diversity visit ihm.com /diversity. 

Windspeaker Business Quarterly 

saw* amp "epeee wows dnwaaaa9anmetrnrnCa.mem bee üufSAewn arames 7ermrGA ocrdaaxnavaf eaandeano"ae nab dares OP fMCawam Y:pe ew,a 

1: 



BMO relates to Aboriginal goals 
BMO Bank of Montreal's proven 

ability to build mutually beneficial, 
sustainable relationships with Aboriginal 

communities, businesses and individuals from 
across Canada has once again earned it a gold level 

Progressive Aboriginal Relations (PAR) award 
from the Canadian Council for Aboriginal Busi- 
ness (CCAB). BMO first achieved gold in 2004. 

The Aboriginal Banking Unit at BMO was cre- 
ated in October 1992 to contribute to the economic 
self -sufficiency of Aboriginal peoples across 
Canada. BMO designs and delivers a range of fi- 
nancial products and services and believes this pro- 
cess will result in the best possible foundation for 
financial growth, success and prosperity. 

Clint Davis, the national director of Aboriginal 
banking at BMO, is an lnuk from Nunatsiavut, La- 
brador. He told Windspeaker Business Quarterly 
this is a market of opportunity, a solid market with 

a great track record. 
"BMO is idealistic; we want to assist a com- 

munity to achieve its financial dreams and impact 
social environments." 

In its assessment of a project, BMO asks itself 
if that project would result in a viable, feasible 
business. "They know they are moving in the right 
direction when a project fulfills the four pillars of 
PAR: employment, individual capacity develop- 
ment, business development and community rela- 
tions." 

BMO's Aboriginal branch network consists of 
11 full service branches and four community bank- 
ing outlets, which provide basic financial prod- 
ucts and services to communities where no bank- 
ing facilities exist. There is also an in -store branch 
on Innu territory. 

The Aboriginal branches are staffed primarily 
by members of the community. In some branches, 

BMO Financial Group is a 

strong supporter of CCAB 

and the initiatives of the 

PAR Program. 

banking services are provided in the traditional lan- 
guages of the people being served. 

Regarding the need for Aboriginal employees, 
Davis said the Canadian workforce is aging and 
by 2015 there will be a critical labor shortage. 

"We will only see new growth in new Canadi- 
ans and Aboriginals," he said. When asked about 
BMO's criteria for staffing, Davis replied "Do they 
have the interest? And are they willing to develop 
the skills ?" 

Co- operative, community -based initiatives are 
being undertaken to overcome employment barri- 
ers, particularly to improve the job readiness of 
Aboriginal peoples. 

With an eye to the future, BMO invests in Ab- 
original youth today, partially via the Foundation 
for the Advancement of Aboriginal Youth (FAAY), 
which provides scholarships. 

"Aboriginal employees are a valuable talent pool 
and we especially want to invest in Aboriginal 
youth and see improvements in their education," 
said Davis. He said the reality for some youth who 
pursue post -secondary education is that they are 
usually the first in their extended family to get a 

degree. Many do not have a mentor, guide or par- 
ent to help them. 

BMO's employee services are, perhaps, unique. 
Aboriginal sharing circles are used regularly by 
their employees at all levels of the company to 
enhance networking and provide opportunities for 
talking about what's happening in the banking en- 
vironment. Their staff of more than 30,000 em- 
ployees across Canada also has access to a lend- 
ing directive. This document helps staff better un- 
derstand how to do commercial banking in Ab- 
original communities. 

Throughout Canada, BMO provides financing 
to qualified First Nations - without government 

guarantees -for projects that have included con- 
struction of a hydro -electric generating station, a 

gymnasium, schools, police stations, sewer, water 
and housing infrastructure, an irrigation and saw- 
mill project and natural gas infrastructure. 

Because a major concern for all First Nation 
communities is the provision of adequate, afford- 
able housing on- reserve, BMO, with the approval 
of a number of First Nations, designed innovative 
alternative means for the delivery of housing loans 
on -reserve that do not involve government guar- 
antees. The BMO On-Reserve Housing Loan Pro- 
gram allows qualified members of a qualified First 
Nation to own their home through access to hous- 
ing loans for the construction or purchase of owner- 
occupied, single family dwellings or to finance 
major renovations to existing homes. Twenty -one 
First Nations have accessed this program to date. 

The BMO On-Reserve Home Renovation Loan 
Program gives eligible borrowers the opportunity 
to renovate homes to increase energy efficiency 
and to create a healthier environment. Members 
who may have difficulty with credit history may 
access financing that is secured by the First Na- 
tion for minor renovations. Five such programs 
have been implemented with BMO. 

Davis has high praise for his predecessor, Ron 
Jamieson, who initiated business relations between 
BMO and Aboriginal communities 15 years ago. 

"Ron played a ground- breaking role across cor- 

porate Canada when he saw opportunities and built 
this business. As a result, for us the door isn't shut 
all the time," said Davis. "Jamieson was a trail 
blazer who set the tone for the rest of us to fol- 
low." 

With a $1 billion relationship with Aboriginal 
peoples, BMO is well on its way. 

By Catherine McLaughlin 

CCAB has honoured BMO 

Financial Group with a gold 

level PAR award for working 

to build mutually beneficial, 

sustainable relationships 

with Aboriginal communities, 

business and individuals 

throughout Canada. - 

BMO Bank of Montreal 
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Canada Post delivering on commitment 
For years Canada Post has been working 
hard to develop and enhance its relation 
ship with the Aboriginal community. The 
Crown corporation has created unique 

hiring initiatives and has joined capacity 
building programs, all of which are geared 
toward seeking out Aboriginal candidates to 
embark on careers with Canada Post. 

In the October 2006 issue of Maclean's 
magazine, Mediacorp named Canada Post as 
one of Canada's Top 100 Employers for 2007. 
The recognition came thanks to the commit- 
ment Canada Post has demonstrated to 
engaging more Aboriginal people, and in 
particular for the corporation's work with the 
Aboriginal Human Resource Development 
Council of Canada (AHRDCC), which assists 
organizations wanting to increase their 
Aboriginal hiring by compiling an inventory 
of qualified Aboriginal candidates. 

More than 1,500 applications were submit- 
ted to Mediacorp from employers all over 
Canada hoping to gain a spot in Maclean's 
Top 100, so it was a great honor for Canada 
Post to have been both invited to apply for a 
spot and to have won recognition. 

Canada Post has participated in many 
Aboriginal initiatives including the Canadian 
Council for Aboriginal Business' Progressive 
Aboriginal Relations (PAR) program. The 
corporation holds a silver achievement level in 
the program, designed to help businesses 
measure the success of their efforts to build 
positive relationships with the Aboriginal 
community. Since joining PAR in 2003, 
Canada Post has increased its number of 
Aboriginal employees from 1.3 per cent to 1.7 
per cent, said Nicole Goodfellow, General 
Manager, Human Resources Excellence for 
Canada Post. 

Back in 1999, representatives from Canada 
Post travelled to six reserves in Western 
Ontario, hoping to encourage Aboriginal 
people to begin careers with the corporation. 
"These trips have been a tremendous help in 
the development of our recruitment strategies 
and have helped us understand the challenges 
and obstacles facing the Aboriginal commu- 
nity in job searching," Goodfellow said. 

On it's Web site, AHRDCC commends 
Canada Post's efforts and its dedication to 
hiring more Aboriginal people, stating: "Big 
companies already recruit at the top universi- 
ties. Why not at the reserves, with their 
undiscovered labor pools ?" 

In addition to hiring more Aboriginal 
employees, another goal Canada Post set for 
itself back in 2003 was to create more 
business development relationships with 
Aboriginal contractors and suppliers. 
Goodfellow said Canada Post has been able to 
achieve this goal. 

"We have at the present time a robust 
relationship with our Aboriginal contractors 
and suppliers in certain areas, and PAR is 
enabling us to look at other areas that 
Aboriginal suppliers can be a part of," she 
said. 

Since 2004, Canada Post has also offered an 
Aboriginal Education Incentive Award to 
Aboriginal students who have returned to 
school after a long absence. Three awards are 
granted annually including two $1,000 
scholarships for those who have returned to 
and have successfully completed one year of 
high school, and one $1,000 scholarship for a 
student who has returned to and successful 
completed post- secondary education, includ- 
ing vocational and trade skills training. 

"Building any type of relationship takes 

time and investment. Relationship building 
with a community takes an understanding of 
the relationship from both sides. There is an 
investment then from both sides for it to 
succeed. I would recommend to other 
companies to take the time to build a relation- 
ship with the Aboriginal community because 
you meet people and organizations that can 
help you by sharing their experiences and 
knowledge," Goodfellow said. 

"Canada Post is continuously looking at 
ways to improve their relationship with the 
Aboriginal community and our new objective 
is to build on our success." 

by Donna McCnrrister -Beyer 

Canada Post is a 

proud supporter of the 
Canadian Council for Aboriginal Business 

"Progressive Aboriginal Relations" 
(PAR) program. 

i 

Are you eligible for the 

Canada Post Aboriginal 
Education Incentive Award? 

The Canada Post Aboriginal Education 
Incentive Award celebrates your motivation, 
determination and courage in overcoming 
personal, economic or social adversity in the 
pursuit of learning. 

Submissions accepted from May 1st to July 31st of the current year 

For more information about this award and submitting, 
please visit Canada Post's website urls: 

English: www.canadapost.ca /Aboriginal 
French: www.postesçanada.calAutochtones 

CANADA POSTES 

POST CANADA 

From anywhere... to anyone 

Windspeaker Business Quarterly 

Nicole Goodfellow, General Manager, 
Human Performance Excellence, 
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EDS Canada has only been involved in the 
Progressive Aboriginal Relations (PAR) 
program since December 2005, but the 
company has already made great strides in 

its efforts to build stronger relationships with the 
Aboriginal community. Those efforts have 
recently earned EDS Canada a bronze standing 
in the Canadian Council for Aboriginal Business 
(CCAB) initiative. 

EDS Canada is a wholly -owned subsidiary of 
the EDS Corporation, a global information 
technology services company that has been 
meeting the IT needs of clients in manufactur- 
ing, financial services, heath care, communica- 
tions, energy, transportation, government and 
consumer and retail industries for more than 40 
years. Through its work in the PAR program, the 
company is working to ensure Aboriginal 
individuals and businesses have a role to play in 
ongoing provision of those services. 

While some companies may claim they are 
working to include more Aboriginal people in 

their business operations because it's "the right 
thing to do," EDS Canada's efforts are motivated 
less by altruism and more by good business 
sense. 

"For us, it's not just a corporate social 
responsibility thing," said Heidi Crann, an 
executive sponsor of diversity programs for EDS 
Canada. "This is a real cornerstone and key 
success factor for us as an organization to help 
us build our business." 

Having business ties with the Aboriginal 
community gives EDS Canada a leg up when it 
comes time to bid on government contracts, 
Crann explained. 

"Government represents a huge portion of our 
market in Canada, and being able to pursue and 

deliver on government programs is important. 
And we certainly recognize the increased focus 
on Aboriginal business components of govern- 
ment business. And so we want to be positioned 
to win our fair share of that business." 

And, given the anticipated growth of Canada's 
Aboriginal population, building good relation- 
ships with the Aboriginal community is also 
good for business because it helps the company 
prepare for the future. 

"We recognize and understand the population 
trends in place and the fact that Aboriginals will 
represent one in five of the future talent pool. 
And so we need to have a better understanding 
of the community and how we can reach out to 
them and get them interested," Crann said. 

One way EDS Canada is working to reach out 
to that future workforce is by launching a 

bursary program in partnership with the 
National Aboriginal Achievement Foundation 
(NAAF), providing funding to Aboriginal 
students enrolled in post -secondary studies in 
the area of information technology. 

"And so we're really pleased that we were 
able to implement that program and work with 
NAAF," Crann said. 

The company also plans to begin work this 
year to make its workplaces more inviting for 
Aboriginal employees by instituting a training 
program for EDS Canada employees and leaders 
designed to increase awareness and understand- 
ing of Aboriginal culture. 

But EDS Canada isn't just preparing to tap 
into a potential future Aboriginal labor market. 
The company also recognizes that the growing 
population, coupled with an increasing number 
of Aboriginal people going into business for 
themselves, means building bridges with 

Aboriginal companies is also a good idea. 
"From understanding and dealing with 

Aboriginal suppliers, we recognize that they're 
making up an increasingly larger portion of the 
supplier market in Canada as well. And so we do 
need to ensure that we're reaching out and 
getting access to the best suppliers in Canada, so 
we wanted to grow our relationship on that side 
as well," Crann said. 

"We are a large procurer of services and 
supplies and so we've spent quite a bit of time 
this past year really looking at and analyzing our 
current spend and where our suppliers are and 
who they are." 

The company has joined the Canadian 
Aboriginal Minority Supplier Council 
(CAMSC) and has attended CAMSC- sponsored 
events to try to increase interest among 
Aboriginal companies that could become 
potential suppliers to EDS Canada. 

"And we're putting in programs so that we 
can make some of the Aboriginal suppliers more 
aware of EDS and what we're looking to 
procure and become more familiar with our 
practices and policies. And so we've really done 
some good outreach on that side," Crann said. 

"We've joined CAMSC and we've joined 
CCAB. And our partnership with NAAF is a 
recent one. We've also been working with a 
number of other external Aboriginal consulting 
agencies and other national level government 
agencies such as the Aboriginal Human 
Resource Development Council of Canada and 
so forth, just to increase our involvement and 
awareness," Crann said. "I look forward to 
opportunities where we can continue to have 
those relationships and discussions. 

By Cheryl Petten 

We deliver on our commitments 
so you can deliver on yours 

Nous respectons nos 
engagements de sorte que vous 
puissiez respecter les vôtres 

DS 
Technology Services. Business Solutions 
Services de technologie. Solutions d'enterprise 

EDS and the EOS logo are registered trademarks of Electronic Data Systems Corporation. 02001 EDS. 
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Scotiabank continues to give back to community 
There are a number of reasons why build- 
ing good relations with the Aboriginal 
community is a priority for Scotiabank. 
One of them is that it simply makes good 

business sense. 
"First of all, there's a lot of business 

opportunity. And as First Nations are growing 
financially and their needs are becoming a lot 
more diverse, the bank is recognizing that there's 
a lot of areas where we can have business 
partnerships," said Michele Baptiste, 
Scotiabank's national manager of Aboriginal 
relations. 

"And they're really starting to see that, as 
opposed to it being a siloed approach, that an 
inclusive approach is important. So we're 
looking at community involvement, donations, 
sponsorships, employment, business, all being 
an important part of what the bank does." 

Scotiabank has been involved in the 
Progressive Aboriginal Relations (PAR) 
program since 2002 and was certified at the 
silver achievement level in 2005. The program, 
created by the Canadian Council for Aboriginal 
Business (CCAB), helps organizations measure 
their progress in efforts to develop good 
relations with the Aboriginal community. 

11,4 

One of the newest initiatives being undertaken 
by Scotiabank in its efforts to make the pursuit 
of good Aboriginal relations a priority across 
the organization is the creation of a national 
strategy based on the four areas assessed in the 
PAR program -employment, business 
development, individual capacity development 
and community relations. 

"What I'm planning on is that each area of 
the bank would have goals and objectives based 
on the four key areas of the PAR program," 
Baptiste explained. 

Although the project is only in the earliest of 
stages, Baptiste anticipates that once it is 
completed it will help to ensure progressive 
Aboriginal relations are "a lot more ingrained 
into the fabric of the bank." 

In the area of community relations, 
Scotiabank is continuing to give back to the 
Aboriginal community in a number of ways. 

Scotiabank is sponsor of the MBA bridging 
program offered by the University of 
Saskatchewan (U of S), a five -day program that 
introduces potential Aboriginal candidates to the 
MBA program offered by the university and 
provides them with enhanced Graduate 
Management Admission Test (GMAT) 

sco l- 

preparation and with networking opportunities. 
Thanks to Scotiabank, all participants in the 

bridging program will be fully sponsored. The 
first session of the bridging program is 
scheduled for May. Scotiabank has also 
established a $10,000 scholarship, awarded to 
an Aboriginal graduate student accepted in the 
U of S MBA program. 

Scotiabank is also helping Aboriginal youth 
attain post- secondary education through 
involvement in the CCAB's Foundation for the 
Advancement of Aboriginal Youth. 

Scotiabank is sponsor of Futures in Business, 
providing scholarships of $2,500 to Aboriginal 
students enrolled in business -related university 
or college studies. 

Many of the projects Scotiabank sponsors are 
national in scope, while others, like the retreat 
for at -risk young Aboriginal women the bank 
sponsored in the London, Ont. area, are local, 
community -based initiatives, Baptiste said. 

Scotiabank also works to create good 
Aboriginal relations by providing Aboriginal 
businesses with the financial services they need 
to be successful. 

continued on page 26... 

!`,y 
.4 

ilklopecting sow 
B ilding strong commuftities through str 

Think what we can achieve together. 
www.scotiabank.com/together 

As the most international bank in one of the 
world's most multicultural nations, we at 

Scotiabank pride ourselves on building a 
workforce that truly reflects the diverse nature of 

the communities we serve. 

Please forward your resume and areas of interest to... 
aboriginal .relatlons @scotiabank.com 

We want to talk to you about your career options. 
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Scotiabank has the expertise to provide financial 
solutions to First Nation communities... 

Day -to -Day Banking 
Commercial Banking & Lending 
Trusts & Trust Agreements 
Investment Management 

Contact us to discuss how we can assist your 
community in achieving greater self -sufficiency. 
Tel: 416.866.4429 
Email. michele.baptiste @scotiabank.com 

5 Scotiabank Group 
of the Bank of Nova Scotia 
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continued from page 25... 

Mark Clayards, director of First Nations 
banking in Scotiabank's global transaction 
banking division, said it's been his experience that 
when working with Aboriginal clients creating a 
relationship is an important part of the process. 

"I think the Aboriginal businesses and chief 
and councils, they definitely respect the 
relationship much more than in the general 
business world. So once you're providing a 

service the relationship means something. In the 
world of, for example, dealing with municipalities 
in Canada, the relationship, at the end of the day 
when they tender their business every five years, 
the relationship doesn't really hold lot of value. 
It comes down to price -who's going to provide 
the most for the least -and they're going to go 
with that supplier. I think that businesses with 
good business experience tend not to be a slave 
to the last dollar. My experience is that I see the 
same mindset when dealing with Aboriginal 
business, that they truly value the relationship. 
So you don't have to have the absolutely best 
price. They know that they're getting what they 
pay for and they want quality so that quality 
comes at some degree of cost." 

The way Scotiabank does business -by 
consulting with the client on their specific 
banking needs -helps the financial institution to 
build those relationships with their Aboriginal 
clients, Clayards said. 

"We're not trying to simply peddle the flavor 
of the week product; we're trying to truly bring a 

solution that fits what the customer is trying to 
accomplish and to be in the same sort of mind - 
space as the client. To understand what they're 
doing, where they're going, what their objectives 
arc and then match all of the different solutions 
that we might be able to bring, narrow it down to 
what truly is the best solution for the given 
situation. So it just provides greater value. It 
typically means more questions, more answers, 

more understanding of the client's situation ... 

When I'm working with different agencies in the 
Aboriginal business world, that's how I and my 
team will try and approach it." 

Clayards believes it's important for Scotiabank 
to make a conscious effort to reach out to 
Aboriginal businesses and support them with 
banking services that meet their specific needs. 

"We believe that it's a market that has been 
under -serviced in the past. And we believe that 
all of the banks can do a better job in servicing 
the First Nations' business requirements, 
ourselves included, and we're working towards 

that end. I think there's going to be some 
tremendous growth in that market space over the 
next 10, 20, 30 years. And so from a business 
standpoint, from our standpoint, it's a growing 
market. An expanding market with a lifetime like 
that is a place that we would want to be focusing 
some attention," he said. 

"I think that we've seen good, steady growth 
in our ability to do business with companies in 
the sector. My objective is to make sure that we 
continue that growth and, hopefully, accelerate 
the pace as time goes along." 

By Cheryl Penen 

University of Saskatchewan master of business administration (MBA) candidate 
Monica Goulet made history on Nov. 27 when she became the first recipient of the 
Scotiabank Aboriginal Business Education Award. The award is part of the new 
Scotiabank MBA bridging program at the University of Saskatchewan, a five -day 
program that helps prepare potential Aboriginal students for enrollment in the 
university's MBA program. Pictured (left to right) are Dr. Grant lsacc, Dean of the 

rlf S College of Commerce; Elder Stan Cuthand; Monica Goulet; and Janice Church, 
Scotiabank district rt mailmen for CaslratekNvttts aryl 1411anitoha. 

Silver Level Achievement 

Progressive Aboriginal 
Relations Program 

Proud to have achieved the 
Silver Level standing in the 
Progressive Aboriginal Relations 
program for the second year in a row. 

MANITOBA 
LOTTERIES 
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Sodexho Canada has been involved in 
Progressive Aboriginal Relations (PAR) 

since the early days of the program, but 
building relationships with Aboriginal 

communities has been part of the way the 
company does business since long before it got 
involved in the Canadian Council for Aborigi- 
nal Business (CCAB) initiative. 

"Sodexho has been working with the 
communities for over 20 years, even before 
PAR was PAR ...so it's in our DNA," said Peter 
Young, vice- president of Sodexho Canada's 
Remote Sites division. 

The largest provider of food and facilities 
management services in North America, 
Sodexho offers up a wide variety of services, 
ranging from food services to plant mainte- 
nance, to an equally diverse dient base. 

The Remote Sites division, the component of 
the company where the tenets of good Aborigi- 
nal relations are most deeply entrenched, 
handles contracts in three main areas, providing 
services to resource -based clients in the 
mining, hydro -electric, oil and gas or forestry 
sectors; to hospitals; and to educational and 
training facilities 

There are four pillars that support Sodexho's 

efforts to ensure Aboriginal communities are 
reaping benefits from work Sodexho does 
within their territories, Young said. Those 
pillars coincide with the four areas assessed in 
PAR -employment, business development, 
individual capacity development and commu- 
nity relations. 

"So basically the objective is to work with 

the community and develop that business 
opportunity for the community where there are 
potential projects which will benefit the 
community," he said. 

In each of its partnerships with Aboriginal 
communities, Sodexho first established the 
relationship with the community and then 
worked to secure the contract alongside their 
new business partner. 

"The key is to work with our partner so that 
we can run a business that benefits the 
community. And that's what is very important 
for us, that there are financial benefits that are 
returned to the community from that business." 

Ensuring people from the community have 
opportunities for employment within projects is 
also a priority for Sodexho, and Young is 
understandably proud of the company's success 
in this area. 

"We can boast as an organization that a 

minimum of 5 5 per cent of our employees on 
most projects are Aboriginal, and we have 
some projects that we have 100 per cent, which 
is unheard of," he said. "And when I say 100 
percent, it includes the management, not just 
hourly -wage employees." 

continued on page 29... 

As a global leader in food and facilities management services our employees and clients are at the 
center of all our actions; through our people, we are collectively reaching success. We constantly aim 
at improving the tools and training programs for our employees, always with the objective of providing 

the best and safest working environments. We offer various individual and collective recognition 
awards and programs to celebrate each contribution in living our corporate values which consist 

of Service Spirit, Team Spirit and Spirit of Progress. 

Our ambition is to be the global leader in Quality of Life Services. Care to join Sodexho and contribute 
to improving the quality of daily life? 

STOP HUNGER' 

Call us toll free at 1- 866 -632 -8592 or visit us at www.sodexho.ca to learn more 
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Representatives of Sodexho and one of the 

company's Aboriginal partners, Metco, shake 

hands to seal the deal on an agreement to 
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Workforce goals just step right direct 
SaskTel is leading the way provincially 
and nationally in terms of recruiting 
Aboriginal employees and implementing 
business practices that take Aboriginal 

people into consideration. 
So says Michelle Englot of corporate affairs 

at the Saskatchewan Crown corporation that 
delivers phone, Internet and cable service to 
the province. 

Englot makes that declaration based on a 

program with the Canadian Council for 
Aboriginal Business (CCAB). 

CCAB measures such success through its 
Progressive Aboriginal Relations (PAR) 
program. PAR aims to increase Aboriginal 
participation in the economy, and the pro 
grams gives participating businesses a 

"benchmark" to compare themselves to in 
terms of Aboriginal relations. 

That's why SaskTel joined in 2004. 
"At the time, [PAR] was just getting off the 

ground in Western Canada," said Englot, so 
SaskTel didn't have a lot of businesses in the 
province to compare itself to. According to 
CCAB's Web site, there are two other 
Saskatchewan businesses participating: 
Cameco Corporation and the Delta 
Bessborough Hotel in Saskatoon. There are 25 
businesses participating in Canada. 

PAR measures Aboriginal relations in four 
areas: employment, which includes numbers, 
but also the type of employment and opportu- 
nities for advancement: business development, 
including the nature of contracts and supplier 
relations; individual capacity development, 
which measures what kind of access people 

have to training and education; and community 
relations, such as community involvement and 
partnerships. 

There are four levels of commitment in the 
PAR program: commitment, bronze, silver and 
gold, based on the extent the business achieves 
solid Aboriginal relations. When companies 
join, they begin with a "statement of intent," 
and then work towards meeting objectives 
measured by the four criteria of PAR. 

"SaskTel recognizes that the Aboriginal 
population is a growing workforce," explained 
Englot, so the company has an Aboriginal 
workforce strategy. "We want it representative 
of the Aboriginal population of the province." 

Of SaskTel's 3,800 employees, presently 
almost eight per cent identify as Aboriginal. 
Englot said that by the end of this year, the 
company wants that number to be 9.4 per cent, 
which is about 357 employees. 

Englot said young people are the target. For 
example, in the summer of 2005, 28 of the 101 
SaskTel summer students were Aboriginal. 
SaskTel also operates a mentoring program 
with three schools: Nutana Collegiate, Scott 
Collegiate and Miller Comprehensive high 
school. 

Englot said the idea is to encourage 
Aboriginal youth to stay in school so that they 
will go on to higher education in the fields in 
which SaskTel requires employees. SaskTel, 
which targets schools with higher diversity so 
it can target Aboriginal young people, also has 
a job -shadowing program for students. 

SaskTel partners with the community in 
other ways as well. The company works with 

commitment to actively encourage Aborginal youth to stay in school so they can go on 
to higher education in the fields in which the corporation requires employees. 
This photo is from the 2005 awards gala. 
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community groups to encourage youth to 
volunteer, and in exchange, they get tickets to 
an event. 

One such group is the North Central Family 
Centre (NCFC) in Regina. The NCFC offers 
around 50 programs that target a variety of 
areas -anything from education, job placement 
and counseling to parenting skills and sports 
and recreation, all for free -to everyone living 
in Regina's inner city. 

In one case when NCFC partnered with 
SaskTel, kids cleaned up an area and painted a 
fence. In exchange, they were given tickets to 
a Saskatchewan Roughriders game. 

SaskTel's community involvement play a 
big part in helping the corporation reach its 
PAR goals. The company is also working on 
the business side of things. 

"Not only is the Aboriginal population our 
potential workforce," said Englot. "but also 
our customers." 

SaskTel has an entire sales team dedicated 
to serving Aboriginal customers. There is a 

call centre in Saskatoon that employs people 
who speak Cree and Dene to better serve the 
customers who speak those languages. 

Englot said SaskTel is also working on 
getting Aboriginal suppliers. 

For the Aboriginal employees already 
working at SaskTel, there is the SaskTel 
Aboriginal Employee Network (SAEN). 
Englot said SAEN gives those employees a 
voice and a venue to discuss the issues 
important to them and their communities. 

But such initiatives aren't just targeted at 
the Aboriginal segment of SaskTel's 
workforce. SaskTel has a "lunch and learn" 
program that everyone is invited to take part 
in. As an example, a sweatlodge ceremony 
was held at one lunch, so that everyone could 
learn about that traditional Aboriginal 
practice. 

Through all of these initiatives, SaskTel has 
achieved silver status with CCAB's PAR 
program. But SaskTel isn't stopping there. 

"The Aboriginal population will continue to 
grow, and we intend to be representative of the 
province's Aboriginal population," explained 
Englot. "so we intend to grow our Aboriginal 
workforce." 

And that's why it's important for SaskTel to 
target young people. Statistics Canada projects 
that within just 10 years, a quarter of 
Saskatchewan's children will be Aboriginal, 
and tapping into that group will he key to 
filling a labor shortage and replacing workers 
in an aging population. 

By Darla Read 
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continued from page 25... 

Sodexho also strives to ensure that local 
businesses have opportunities to benefit from 
the projects by subcontracting work out to them, 
Peter Young said. 

"As an example, we would subcontract 
transportation for employees. Laundry services 
could be another example." 

Training is another important part of 
Sodexho's efforts to build capacity within the 
Aboriginal communities with which it partners. 
That training begins before the contract begins 
in order to prepare employees for the work 
ahead, and continues throughout the life of the 
project. All this training gives workers the tools 
they need to climb the Sodexho corporate ladder 
or to find employment outside of the company. 
It's not unusual for a Sodexho employee to 
eventually be hired by the client on a project, 
Young said. 

"And even they can leave us to go back to the 
community and start their own business. And 
I've seen that, where they've gone and they've 
opened a restaurant." 

In the area of community relations, the fourth 
pillar of Sodexho's approach to good Aboriginal 
relations, the company regularly supports 
community projects benefiting youth and 
dealing with promotion of heritage, Young said. 
The support can range from providing support 
for a gifted young athlete, to providing financial 
assistance for construction of a heritage centre. 

By supporting Aboriginal youth in these 
ways, and through other initiatives, such as 

involvement in CCAB's Foundation for the 
Advancement of Aboriginal Youth program - 
the company sponsors the Sodexho Future Star 
scholarship and bursary program for Aboriginal 
high school, college and university students- 
Sodexho is helping these young people to 
prepare for the employment opportunities that 
will come their way. 

By helping to train the workforce of the 
future, Sodexho is also assisting itself by 
helping to create the workforce the company 

requires. Such initiatives will go a long way 
toward ensuring Young can achieve one of his 
goals. 

"I want to get more people into the manage- 
ment ranks," he said. "I want every project 
where we have a partnership to have Aboriginal 
managers." 

Linda Langlais is with Piekuakami Ilnuatsh 
Development, the economic development arm 
of the Council of the Montagnais of Lac- Saint- 
Jean in Quebec, just one of the 15 Aboriginal 
organizations from across the country that 
Sodexho has partnered with. Langlais shared 
her comments about the relationship that has 

formed between her organization and the 
company in Sodexho's most recent PAR 
application submission. 

"Not only does Sodexho respond to our 
needs, they continuously strive to anticipate 
them as well. This helps us prepare for any 

challenges we might encounter. Simply put, 
they are everything a partner should be. They 
have earned our complete trust. Sodexho truly 
values client satisfaction and their actions speak 
volumes about their commitment to us;" 
Langlais said. 

Sodexho joined the PAR program in 2001 
and attained gold status, the highest level of 
achievement in the program, in 2003. This year 
Sodexho reached another milestone with PAR, 
becoming just the second company to re- certify 
twice at the gold achievement level. 

But recognition through programs like PAR is 
not the reason Sodexho has made developing 
positive and mutually -beneficial relationships 
with Aboriginal communities an integral part of 
the way it does business. 

"It makes sense for us to work with the 
communities which are in the vicinity of the 
projects. It's on their land. They have the rights 
to those contracts. And the people who live 
there have the right to work on those contracts," 
Young said. "That's our belief. And that's why 
we do it. It's as simple as that." 

By Cheryl Petren 
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Today, the Samson Cree Nation boasts 
many university graduates and has at least 
three doctorate graduates. 

In 1981, Peace Hills Trust (PHT) was 
created. At that point in time, said Victor 
Buffalo, who was put in charge of the 
project initially, First Nations people were 
having difficulty getting financing from 
traditional banking institutions. 

"It was to assist First Nations, and I 
think we have accomplished that," said 
Buffalo. PHT not only gave financial 
assistance to the Samson Cree people, but 
also to businesses from other First Nations. 
The PHT Kelowna branch is doing well 
commercially, providing services to non - 
Aboriginals. 

"We're starting to do that in Alberta. 
We're getting into mainstream lending." 

Another trust fund is on the horizon. 
Council is in the process of establishing a 

socio- economic trust. 
"We need to deal with economic 

development because our unemployment 
rate is so high," explained Buffalo. The 
fund will be used to address housing 
issues, as well as provide loans to mem- 
bers. Funding for the socio- economic trust 
fund will come from companies that are 
generating profits, such as Peace Hills 
Trust, the Samson malls in Lake Louise 
and Hobbema, and Peace Hills General 
Insurance. 

"Companies were set up a long time ago 

because we knew oil and gas would run out 
at some point in time so we had to seek 
alternative means of generating wealth." 

Education is the key to the Samson 
Cree's success and to Buffalo's own 
success. The education of band councillors 
is very important. 

"We need to educate our council 
members coming in. We've got to educate 
them and enhance their knowledge. 

"We need to have qualified people 
running our programs." Outside managers 
can be brought in, but Buffalo said they 
won't retire in Hobbema on reserve and 
after two or three years they'll move on. 

"We have to get our own people trained. 
Getting the right people in place and 
having them do the work, that's my 
philosophy." 

At this point, Buffalo doesn't expect to 
seek another term as chief, but he hadn't 
expected to run last time either. 

"But I've been here too long. I want to 
do something else," 

How would he like to be remembered? 
"That I did my work," he said. 

By Shari Narine 

Training is another important part of Sodexho's efforts to build capacity within the 
Aborig'nal communities with which it partners, That training begins before the contract 
starts and continues throughout the life of the project - 
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The Wood Buffalo region in northeastern 
Alberta enjoys a large complement of 
Aboriginal people in its general population. 
Syncrude Canada, the world's largest producer 
of crude oil, recognized early in its existence 
that making a meaningful commitment to 
sharing with the Aboriginal population the 
opportunities present by virtue of the 
company's presence in the region was 
necessary. 

Based in Fort McMurray, Syncrude 
established an action plan in 1974, before the 
company began production, for Native 
training and counselling, setting targets for 
Aboriginal recruitment, as well as cultural 
awareness courses for supervisors. 

Support and counselling services for 
Aboriginal employees were also initiated. The 
company recognized that oil sands develop- 
ment would drastically change the character of 
the region and the impact of the oil sands on 
the traditional way of life. 

Alain Moore is spokesperson for Syncrude 
and said that from the beginning, it was 
important for local people to take part in the 
opportunities that the development of the 
Athabasca Oil Sands would bring to the area. 
The company not only hired Aboriginal 
people, but also actually helped launch a 

number of successful Aboriginal enterprises 
with the idea that they would become 
competitive in the marketplace, and they have. 

"We've found that the Aboriginal employ- 
ees and companies with whom we work have 
proven to be world -class business leaders. At 

the end of the day, they provide quality 
services that are on par or better than other 
competitors in the industry," he said. 

And Syncrude's commitment shows little 
signs of lessening. In 1992, the company made 
a promise to do at least S30 million a year in 
business with Aboriginal -owned firms, and 
volumes have continuously exceeded that 
target, with 2006 seeing a total of 81 billion. 

Through its Aboriginal development 
program, the company focuses on six key 
commitment areas: corporate leadership, 
employment, business and community 
development, education and training, and the 
environment. It is one of only eight companies 
in Canada, and the only oil sands company, to 
be accredited at the gold level in the Progres- 
sive Aboriginal Relations (PAR) Program of 
the Canadian Council For Aboriginal Busi- 
ness, which measures corporate performance 
in First Nations, Inuit and Métis employment, 
business development, capacity development 
and community relations. 

" Syncrude employees need to be highly 
skilled, so we do have educational minimum 
requirements, and we are active in the Alberta 
apprenticeship program, recruiting those who 
are looking for a trade, whether it's welding, 
electricians or numerous others," Moore said. 

We have an Aboriginal recruitment officer 
who visits the schools and urges the youth to 
finish high school to ensure a promising 
future, whether it's with Syncrude or not." 

Neighbouring Aboriginal communities 
include Janvier, Fort Chipewyan, Fort McKay, 

Anzac and 
Conklin. 
Building strong 
connections with 
the people living 
there has been a 

priority for the 
company, with 
event sponsor 
ship, educational 
support, and 
business and 
economic 
development 
being realized. 

This support 
includes the 
awarding of 14 
scholarships 

towards post secondary education of $2,000 
each. 

"Eligible students are in engineering and 
information technologies, but also in business, 
nursing and office administration," he said. 
"Since 1989, we have awarded 8290,000 to 
152 students and the number Continues to 
grow each year." 

Syncrude also encourages non -Aboriginal 
suppliers to employ Aboriginal people and 
sub -contract work to Aboriginal companies. 
What's more, when awarding a contract, 
preference is given to a local Aboriginal firm 
when all other factors are equal. Syncrude is a 
founder and active member of the Northeast- 
ern Alberta Aboriginal Business Association, 
which promotes the development of First 
Nations and Métis companies in the region, 
and its membership has grown exponentially 
since it was established in 1993. 

Aboriginal employees at Syncrude total 
more than 10 per cent of the workforce, which 
brings the number to more than 400, said 
Moore. Since 1979, an employment program 
for residents of Fort Chipewyan has existed. It 
flies workers into Fort McMurray for their 
work shifts, houses them in Syncrude -owned 
accommodations, and then flies them back 
home for days off. 

The company also respects and accommo- 
dates the cultural needs of Aboriginal 
employees when it comes to work schedules, 
providing compassionate leave when family 
members are ill, and allowing for seasonal 
work opportunities when people want to work 
their trap lines in the winter. 

"Our attrition rate for Aboriginal employees 
is actually lower than for other employees, and 
that's a huge business value. We are hiring 
locally so they have a strong network of 
family and friends close by and are happy to 
consider long -term employment with us," he 
said. 

Syncrude has received huge benefit from its 
employment of Indigenous people, concluded 
Moore. 

"As a responsible operator, encouraging the 
tremendous human resources talent that the 
Aboriginal communities have provided for us 
has been advantageous. They have proved that 
they are capable and skilled and ready to take 
part in economic development. They are 
valued and appreciated employees." 

By Heather Andrews Miller 
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Where 
promising 
futures come 
naturally. 

Nature has provided for generation upon generation in 

Alberta's Wood Buffalo region. Since Syncrude's operation 

began we've believed in the importance of working with 

our Aboriginal neighbours to create promising futures. 

We do this through partnerships that emphasize dialogue 

and an abiding respect for traditions. Together we continue 

to create new opportunities for many. That's why we've 

been industry leaders from the beginning- building strong 

relationships with people and innovating in all areas of oil 

sands development. Go to syncrude.com to find out how. 
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*CANADIAN MAGAZINES MAKE YOUR INTERESTS MORE INTERESTING. From the Arts to Literature, 

all written from a refreshingly Canadian viewpoint you wont find anywhere else. Just look for the Genuine 

Canadian Magazine icon at your favourite newsstand, or visit magazinescanada.ca to find what interests you. 
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