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Many Nations Financial Services Ltd. 
A subsidiary ofMany Nations Benefit Co- operative Rd 

Employee Pension Plans 

Employee Benefit Plans 

Individual Life & Disability Insurance 

1 
Investment Services and Products 

Critical Illness - Individual /Group 
Coverage for Chief and Council 
Regular On -Site Service from your 

Representative 

Phone: 1- 800 -667 -7830 or (306) 956 -4669 
www.manynations.com 

The strength of Many Notions protecting our future" 

1- 877 -468 -3626 

bo www tembo.ca 

Phone 
Disconnected? 

FREE, FREE, FREE Voicemail! 

Fast Phone Reconnection 

No Credit Checks or Deposit Required 

Long Distance Starts at 4 cents /minute 

Let's Reconnect! 

4 WALLACE & CAREY INC. 

,, i. .'J!L'Jr CANADIAN DISTRIBUTOR SERVING THE RETAILER SINCE 1921 

Your Distribution Specialists 
Timely delivery service, multiple warehouses 

Electronic reporting facilities 

Easy to read order guide /catalogues 

Quarterly flyer "Sales Specials" 

Multiple ordering options 

Low shipping minimums 

Central Office: 
5445 - 8th Street NE 

Calgary, Alberta T2K 5R9 
Phone: (403) 275 -7360 

Fax: (403) 275 -3921 
Website: www.wacl.com 

more 
more scholarships, 
more everything at: 

As of March 1, 

Valerie Orieh 
Forest Wirer 

except campfires, in Alberta's Forest 
Protection Area. Permits are free and available at any 
Sustainable Resource Development office. To find the office 
nearest you, call toll -free 310 -0000. 

Business Quarterly - Our second issue! 
Look for the Spring issue inside this month's Windspeaker 
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Canada's National Abort ®nil News Source 

Publisher 
Bert Crowfoot 

Editorial 

Editor-in-Chief 
Debora Steel 

Email: edwind @ammsa.com 

Senior Writer 
Paul Barnsley 

Associate Editor 
Cheryl Petten 

Staff Writer 
Laura Stevens 

Production 
Judy Anonson 

Advertising Sales 
1- 800 -661 -5469 

Email: market@ammsa.com 

Director of Marketing 
Paul Macedo 

Alberta, N.WT 
Shirley Olsen 

Toronto, Ottawa -Hull, Montreal, 
Manitoba, Maritimes 

Keven Kanten 

Saskatchewan 
Jim Corry 

BC, Yukon, USA 
Rural Ontario and Quebec (Windspeaker! 

and Ontario Birchbark 
Brad Crowfoot 

Accounts 
Carol Russ Herman Fernandes 

Una McLeod 

AMMSA BOARD OF DIRECTORS 

President 
Noel McNaughton 

Vice President 
Rose Marie Wittier 

Treasurer 
Chester Cunningham 

Secretory 
Harrison Cardinal 

Monthly Circulation: 25,000 
Guide to Indian Country /lune): 27,000 

Windspeaker 1 -year subscription: $40.00+GST 
Windspeoker is politically and 

financially independent. 

COPY RIGHTS 
Advertisements designed, set and produced by 

Windspeaker as well as pictures, news, 
cartoons, editorial content and other printed 
material are the property of Windspeaker and 
may not be used without the express written 

permission of Windspeaker. 
Letters to the editor and all undeliverable Canadian 

addressed copies can be sent to: 
Windspeaker 

13245 - 146 Street, 
Edmonton, Alberta T5L 4S8 
E -mail: edwind @ammsa.com 

MEMBERSHIPS 
Magazines Canada 

Alberta Magazine Publishers Association 

ADVERTISING 
The advertising deadline for the 

April 2006 issue of Windspeaker is 
March 22, 2006. 
Call toll free at 

1-800-661-5469 
for more information. 

'e acknowledge the assistance of the Government 
of Canada through the Publications Assistance 

Program toward our mailing costs. 

Canadä 

Features 
Mike Harris testifies in Forest 8 

The Ipperwash inquiry's long- anticipated star 
witness was on the stand in February. Former 
Ontario premier Mike Harris spent four days 
testifying about his role, if any, in the events leading 
up to the shooting death of Native land claims 
protester Dudley George. 

Publisher answers to community's outrage 9 

The publisher of the Western Standard magazine 
has some 'splainin' to do about his decision to run a 
column by censured writer Ric Dolphin, and his 
parroting of racist remarks about Alberta Premier 
Ralph Klein's Metis wife, Colleen. The community is 
angry that Dolphin is again allowed to spout what it 
considers hate messages targeting Native people. 

Norway House council "undemocratic" 11 

A councillor from Norway House has had his day in 
court, and won a decision that says his colleagues 
on council are subverting democracy. Marcel 
Belfour is awaiting the decision on three other court 
battles, and he has his fingers crossed the a 
different judge will give him access to band records. 

New minister speaks with Windspeaker 12 

The new federal Conservative government was 
sworn in on Feb. 6 and that gives Aboriginal people 
a new minister to break in. Jim Prentice should be 
ready to jump in to the deep -end. He's had plenty of 
time in Opposition to get know his portfolio. He 
spent 18 months as Indian Affairs critic. 

Inside: 
Windspeaker Business Quarterly 

A focus on this year's National 
Aboriginal Achievement Award winners 

Departments 
[ rants and raves ] 5 

[ what's happening ] 7 

[ radio's most active ] 16 

[ strictly speaking ] 17 

[ footprints ] 26 

Elsie Knott was the first woman in Canada to be 
elected chief of a First Nation, but she was more 
than a mere politician. She was an enthusiastic 
member of her church and her community of Curve 
Lake in Ontario, giving of her time and her 
experience, and providing encouragement and 
support to all those who needed it. 

[ contents ] 

Windspeaker is published by the Aboriginal Multi -Media Society ( ( AMMSA) 
Canada's largest publisher of Aboriginal news and information. 
AMMSA's other publications include: 

Alberta Sweetgrass - The Aboriginal Newspaper of Alberta 

Saskatchewan Sage - The Aboriginal Newspaper of Saskatchewan 

BC Raven's Eye - The Aboriginal Newspaper of B.C. and Yukon 

Ontario Birchbork - The Aboriginal Newspaper of Ontario 
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Kingsley Laurin 

Employment and Human Rights lawyer, 
Kingsley lauds, a First Nations member 
and former Band Administrator is committed 
to providing quality legal services for First 
Nations communities and individuals. 

If you have an Employment or Human Rights 
matter, please call (416) 5336816. 
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AbOVCyuLa.G Writing Citetilerig& 

What story wiltyocti tele? 

Win Cash Prizes 

See Your Story in 
The Beaver Magazine 

Appear on Canadian 
Learning Television 

6 swan between rho ayes of 141 ß 

19 -19, you canlucasr your 
aeaavlty and exam,, your 188.96 

Visit www.our story ca or call 
1- 866 -701 -1867 for contest 
guide roes. Deadline is May 6, 2006. 

www.nait.ca 

Successful Careers 
Start in Your Community 

Did you know that NAIT has successfully 
delivered programs to Aboriginal communities 
in Saskatchewan, Northwest Territories, Nunavut 

and all parts of Alberta? 

Programs currently being offered in Aboriginal 

communities include: 

Introduction to Trades 

Apprenticeship programs 

Nursing Attendant 

Wildfire Training Type II 

Pre -Technology /Upgrading 

Project Mangement 

Business/Accounting 

And more 

If you would like NAIT programs delivered in 

your community, please call 

Stephen Crocker, Manager 

Aboriginal Training Programs 

Phone: 780.471.8984 

Fax: 780.491.1305 

Email: scrocker@nait.ca G 
THE 
INSTITUTE OF 

Apply on the internet et :www.autoacceptancegroup.com 

Auto sales down payment blues breaker 
*Double your 2 week 

pray cheque! 
NO PAYMENTS for 3 months* 

VITO 
P-3E:\ _-IMH 

G R O U P 
ABORIGINAL AUTOMOTIVE CENTRE 
Your original Aboriginal auto specialist 

I -888-398-6789 

Cars, trucks, vans, suv's, economy or luxury vehicles. 

TAXABLE CREDIT APPIICATIOA 1 (204) 444 -1354 
PIPE OF VEHICLE REQUIRED: car truck Oven D suv 0 Do you presently own an auto? 0 
Name: 
(first) (middle) (last) 

Social Insurance No: 
Status 
No: 

Birth Date: 

Maximum $2000 limn 

Down 
payment 

blues! 
You got 
nothing ANY 

to lose! 
A 

ORAfOOEL 

*All specials 
require 

approved 
Credit 

conditions. 

Address: 

Phones - Home: Work: - - 

Cellular: - Employer. 

Address: Years Employed: 

Wages:$ Have you had previous credit? Yes - No 
the undersIgne woven the truth, accuracy and completeness °Ma Brewing ;Mama., raw) amelay take nollce Malted.. proposed to 

procure or a...tot. Prepared a 
cause tobsrneo,euaconv merrepoao- 

Report. and 
recewm, me. 

v,a r,«u,ea 

ace Down pemk+ mw oe requireo. owe. e,o 000. 

FREE DELIVERY 

ANYWHERE IN 
CANADA New 

or 
Used 

Payments Starting 

at $26 per Week* 
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Is hate 
protected? 

The people who value freedom of thought and 
expression were wrestling with some tough questions this 

month. Does freedom of speech mean we can say 

anything to anyone any time we want? Is there a 

boundary where freedom of speech ends and the i`a 

promotion of hatred begins, and if there is what should 
be done if someone crosses the line? 

When 'cartoons featuring the representation of the 
prophet Muhammad were published in a Danish 
newspaper they offended the Muslim world, most 
notably its extreme factions, and dozens of people were 
killed in an alarming series of violent public protests 
against the publishers who chose to distribute the 
material. The concerns were kept at arm's length from 
our day to day lives here in Canada, but recently an 
Aboriginal backlash has emerged against an article by 

Western Standard reporter Ric Dolphin that mirrors the 
reaction of Muslims, albeit on a much smaller scale. At 
issue for Aboriginal people is a racial slur against a well - 

known Metis woman here in Alberta. 
Western Standard publisher Ezra Levant decided to 

publish those Danish cartoons and the offending 
Dolphin article in back -to-back editions of his magazine. 
In the case of publishing the cartoons, Levant claimed 
free speech as his right to do so. In the case of the slur, 

well, Levant claimed that it was not only his right to 

publish, but his obligation tonne the person who said it. 

Dolphin began his article with a negative blast at 
Alberta Premier Ralph Klein, and then called Klein's 
Metis wife Colleen "a whatsit." He then quoted one of 
the premier's old fishing buddies as saying Colleen was 

keeping her husband from retiring because once they 
left public life she'd return to being "just another Indian." 

"Just another Indian." It's become almost trite to say 
'substitute the word Jew or Black or Catholic and see 

how it sounds,' but we think it's worth repeating here. 
Let's refresh your memory about Dolphin, who parted 

ways with the Calgary Herald after the Alberta Press 

Council censured him for writing and publishing 
columns that were demeaning to Native people. 

Levant, a former spin -doctor for the Alliance /Reform 
Party of Canada, showed his pedigree in the aftermath 
of the Dolphin article. "We're just the messenger," he 

said, adding that it's news that a friend of Klein's would 
speak as he did about the premiers wife. 

That one only holds up for as long as it takes for an 

SUV to burn a nickel's worth of gas. You see, the news 
value is lost when Klein's dear friend reported it under 
the protection of anonymity. When a reporter resorts to 

the use of anonymous sources who fear repercussions 
for speaking out, that reporter must weigh the worth of 
the information being offered. Sometimes people won't 
stand behind something they say because they know it's 

false and are hoping to get away with causing mischief 
by hiding behind a reporter. If the source says something 
that is racist and borders on hate, the reporter's job is to 
challenge the source. Mr. Dolphin seems to have many 
anonymous sources with racist views. He was censured 
by the press council for columns where he used an 
anonymous cab driver, a waitress and a medic to provide 
insight into the Aboriginal community. 

The tone of Dolphin's reference to the source's 
is not one of shock or outrage. The sentiment 

revealed was not "exposed" as Levant claims. It was 
parroted. The fact that Dolphin has used unnamed 
sources before to trot out anti -Indian sentiment 
undermines Levant's argument. 

Perhaps the most alarming aspect of this whole 
situation is that Levant freely admits that he didn't 
anticipate the reaction of the Aboriginal community ?' 

because he didn't see the racial aspect of the comment. 
Despite his much- professed relationship with the 
Aboriginal community in Alberta, this to him was just a 

"spicy" political story. . 
nicely And this rolls in cely with our story on what a 

Ryerson University professor discovered when he 
researched the coverage of the Ipperwash shooting of 
Dudley George. "I now know from looking at 

John Miller said, "that the stereotyping and 
unconscious racism towards Native people in this country 
is worse than towards any other group." Windspeaker 

direct a copy of the study to Mr. Levant for his 

-Windspeaker 

Stop squabbling 
Dear Editor: 

I understand people that say that one group does not 
speak on their behalf. But who defines who is Metis 
and who is not? Metis National Council (MSC)? Well, 
I don't think that includes every Meths in Canada. For 
myself, I could be represented by the Assembly of First 
Nations or the Congress of Aboriginal People. I think 
every Aboriginal should voice their own concerns and 
forget about politics and work together. We are creating 
walls between each group! 

-FV 
PS.: Let's not forget that MNC was part of the Native 

Council of Canada, now the Congress of Aboriginal 
Peoples! 

In solidarity, sister 
Dear Editor: 

I am absolutely appalled by the recent article written 
by Ric Dolphin in the Feb. 13 edition of the Western 

Standard magazine regarding Dr. Colleen Klein. The 
magazine article quotes an unnamed Conservative 
source as saying that when her husband retires as Alberta 
premier, she'll be "just another Indian." 

Mrs. Klein has worked tirelessly within our 
Indigenous communities to help in bridging the cultural 
gap that exists within mainstream society. Articles like 
the one recently published in the Western Standard 
magazine only help to perpetuate racist attitudes. There's 
still much work to be done in the area of cross -cultural 
awareness. 

Colleen is respected and held in high regard for her 
compassion and utter commitment to the health and 
wellbeing of Alberta's First Nations and Metis 
communities. I see her as a role model for women in 

her dedication to address issues such as ending violence 
against women and I- perceive this particular article as 

abuse of our Indigenous women. 
We value Mrs. Klein for who she is as a person, not 

the status of how she's viewed as the premier's wife, and 
other labels that have been attached to her. We as a 

community stand by her in this time of ridicule and 
hope that someday First Nations, Metis and Inuit people 
of this country will not have to encounter intolerant 
behaviors towards the first peoples of this land. 

In Unity and Spirit,, 

Rabbi Okeymarq executive director 
Confederacy of Treaty Six First Nations 

Talk is cheap, Tories 
Dear Editor: 

While out of power, Conservatives hailing from both 
founding parties worked apart, and then together, 
ultimately to fashion a single party and a set of policies 
designed to bring back to Canadians an ethical and 
accountable government. We said we'd do things better. 
We'd clean up the mess. We'd treat Canadians with the 
respect they deserve. 

Yet within hours of being elected, by appointing to 

cabinet David Emerson and the unelected party insider 
Michael Fortier, Stephen Harper substantially broke four 
established party policies, one specific campaign 
promise, over a decade of Conservative policy 
development, and the trust of many Conservatives and 
most Canadians. 

Our party's principles state that we believe in the 
democratic process, so it's of no surprise that 
Conservatives are rightly questioning why Stephen 
Harper is violating a basic tenet of our party as one of 
the first official acts of his government. 

A "grown -up" government works with the cards it is 

dealt and strives to earn the trust of the people and a 

better result in the next election. A "grown -up" leader 
of the government does not conspire to violate voters' 
trust in the democratic process. 

Conservatives supporting the actions of Stephen 
Harper, party leader, ought to "grow up," be true to 
their party and its principles, and speak out against 
Prime Minister Harper's actions. If they do not, the 
public will draw the inescapable conclusion: 
Conservatives talk about principle, ethics, and 
democratic renewal only when "out of office." And the 
public will put us back there soon enough. 

Michael Watkins 
Vancouver K' gsmay, Vancouver 

[ rants and raves ] 

Act goes too far 
Dear Editor. 

Saskatchewan's Safer Communities and 
Neighbourhoods Act is an affront to international 
conventions on human rights and freedoms and the 
Canadian Charter of Rights. 

Violations include the "right to move to and take up 
residence in any province" and the "right to 
unreasonable search and seizure." The Act is an 
embarrassment to Saskatchewan people and should be 
repealed. 

It was the eight -page Anti -Gang Report that 
introduced the Act to ostensibly close drug houses. The 
provision "specified use" outlines the offences: sale of 
alcohol or controlled substance, prostitution, gaming, 
child sexual abuse and "the use or consumption of an 
intoxicant by any person." While no one is arguing 
the need to control these negative behaviors, the Act 
goes too far. As it stands, you can be evicted by one 
anonymous neighbor who has put up with too many 
of your noisy barbeques. The Act also does not have 
an evaluation process because anyone evicted under 
the Act is protected by privacy laws and the provincial 
government can't release the names. This means every 
bad egg, including pedophiles, could potentially move 
to north central, or other depressed areas of the city. 

Where is the accountability, the transparency? 
Furthermore, the legislation will have negative effects 

on the poor and voiceless and their neighborhoods, as 

evidenced by the only ones who challenged the Act 
were two single working mothers. At the very least, 

the Safer Communities and Neighbourhood Act should 
have a sunset clause. 

To date more than 130 warrants have been issued. 
This Act and other legal decisions have negative effects 

on the human rights in this province. 
Connie Deicer 

Regina 

Prevent suicides 
Dear Editor. 

An official inside the federal government once told 
me that the suicide cirsis in the First Nations 
communities of Nishnawbe Aski Nation was "the 
greatest failure of public policy in our lifetime." It was 

an apt description. During the past 10 years, our 
communities have been plunged into the worst crisis 

in our history, with hundreds of young people dead 
through suicide and no prospect of an end to the 
tragedy in sight. 

The reality is that poor communities are less able to 
protect themselves from the effects of suicide. The 
problem of First Nation suicide is that it is now so 

huge -300 over the last 20 years. 
However, this is a problem we can do something 

about. We need to develop a Rapid Suicide Response 
Initiative; to pre- position essential crisis response teams 
and resources to provide additional support to 
communities in times of need. 

We can invest more in prevention and early warning. 
This is essential if our communities are to address crises 

before they evolve into full -scale emergencies. 
Prevention, particularly in relations to suicide, needs 
to be a special focus for Ontario's new relationship with 
First Nations. 

We also want to see increased investment in long- 
term development. Our treaty partners need to address 

the fundamental problems of economic development 
in our communities. We must look at the bi picture 
issues, like treaty implementation, resource revenue 
sharing and land -use planning as investments in 

reducing community vulnerabilities. 
Alvin Fiddler, deputy grand chief 

Nuhnawbe Aski Nation 

Talk it up 
Call us at 

1- 800 -661 -5469 ext. 401 and leave a 

message outlining your concerns on 

whatever topic you'd like. 

Or e-mail us at edwind @ammsa.com set 

write to the editor at 13245 -146 St. 

Edmonton, AB T5L 4S8 
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A 100% First Nations -owned Brokerage in Operation since 1987 

Proudly celebrating 18 highly successful years In business 

OpawiltsciStr Reserve #201 

A Box 2377 

2300-10 Avenue west 

PtveaEen, SK S6V 621 

Eure 
Wastes fnis egret 
Wirts tle intent at 

wnwflrsAatasirs,com 

Contact 
Helen Burgess 
General Manager or 
Swart Macaw 
Pension Administrator 

FIRST NATIONS 
INSURANCE SERVICES LTD. 

Group Life & Health Benefits 
Group Pensions 
Employee & Family Assistance Program 
Individual Life, Health and Financial 
Services 

"Providing Superior Financial Service to 
First Nations and Their Employees" 

1- 800 -667-4712 

Phone: 306 -763 -4712 Fax: 3U6- 763 -3255 

HALFORD HIDE & 
LEATHER CO. LTD. 
Ask for our FREE catalogue!" 

Buyers of Native Brain /Smoke Tanned 
Moose Hides. We Pay Up To $600.00 Each 

See us for all your traditional Powwow needs 

White Buckskin, Deer and Elk Rawhide, Jingles, 
Deer, Elk and Moose Leather, Drum Frames, 

Drum Frame Kits, Hair Pipes, Tin Cones & Feathers 
We sell a large selection of butcher and trapping supplies. 

MAIL ORDERS: I- 800 -353 -7864 
We buy antlers, raw hides & furs and do custom tanning. 

Orders Shipped C.O.D. or use Visa /Master Card 

8629-126 Ave. 2011 -39 Ave. N.E. 
Edmonton, AB TSB 1G8 Calgary, AB T2E 6R7 

(780) 474 -4989 (403) 283-9197 
Fax: (780) 477 -3489 Fax: (403) 270-9389 

PRESIDENT 
FIRST NATIONS TECHNICAL INSTITUTE 

First Nations Technical Institute is seeking a leader dedicated to culturally driven 
Aboriginal -governed post -secondary education, who will hone and implement its 
renewed vision as the institute enters its 21st year of operation. 

Established In 1985 to build capacity in Aboriginal communities through applied 
post -secondary education, FNTI Is the largest native -run institution in Eastern 
Canada. Situated on Tyendinaga Mohawk Territory, near Belleville, Ontario, FNTI 
offers a range of programs on campus and across Ontario. 

The President will continue to enhance the quality of existing programs that serve 
native students from across the country and will maintain and develop positive 
relationships with FNTI's college and university partners. 

An experienced and empathetic administrator with a strategic and financial planning 
background, the candidate will prepare the institute for significant expansion to meet 
growing demand for Aboriginal post- secondary opportunities, while maintaining its 
vaunted student retention and success record. 

Broadening the financial base of the institute, including fundraising, and developing 
strong government relations with Federal and Provincial governments and native 
organizations, will be key elements of the President's responsibilities. 

QUALIFICATIONS: 
Innovative, problem -solving change agent 

/ Team -builder with strong communication and Interpersonal skills 
/ Reputed for personal integrity, experience working with volunteer boards 
/ A post- graduate degree or an equivalent combination of education and experience 

DEADLINE FOR APPLICATIONS: April 15th, 2006 

FNTI 

Please forward 
resumes to: 

Richard Johnston, Interim President 
First Nations Technical Institute 
3 Old York Road 
Tyendinaga Mohawk Territory, ON 
KOK 1X0 
Fax: 613- 396 -2761 

National Automotive Credit Services 
We aim to make your buying experience the easiest car 
purchase you have ever had. Give us the chance to show you 
how easy buying a car can be. 

"IF IT CAN BE ACHIEVED, WE WILL ACHIEVE IT" 

Inc 

BAD CREDIT? NO CREDIT? NEED CREDIT? 
Vehicle wanted (circle interest) CAR TRUCK VAN SUV 
Monthly payments preferred: $ 

Trade In Vehicle: Year Make 
Model Kms 
Trade in value expected: $ 

Cash Down: $ 

Name: First 

Middle 

Last 

Social Ins # 

Date of Birth: M D 

Marital Status 
Name of BandlReservelMetis Settlement 

Treaty # 

Current Address 
City Province 
Postal Code How Long? (years) 
Rent (monthly)$ Mortgage$ 
Home Phone: ( 

Work Plane:( ) 

Cell Phone: ( 

Employer: 

Length of Employment (years) 
Weekly Income S Monthly$ 
Other sources of income $ (weekly) 
Previous Credit (circle one) YES NO 
Everything stated In tie application Is true to the best of myaor knowledge. Imam 
notice in wrong of and consent tote Dealer, the lender, its assignees or transferees to 

se, give to, obtain, verify, share and exchange credit and chef intonation ese Deers, 
'naudhg credit bureaus, crew Insurers, my employer, and char persons earns,.. 
with whom I may have financial dealings, maim any other person essmay be permitted 

nor 

required by law. !also autor0a any person contacted in his regard to provide such 
formation. 

SIGNED 
DATE: 

Apply for credit on -line 24/7: http: / /www.nacscanada.com 

After Bankruptcy? 
After Divorce? 

Collections after you? 
High Debt Ratio? 

Slow on Payments? 
Car Repossessed? 
First Time Buyer? 

Consumer Proposals. 
Cars, Trucks, Vans, SUV, 

Luxury or Economy... 
We have the one you want! 

The Autos You Want! The Financing You Need! 
Guaranteed Top Quality Vehicles. 

Guaranteed Lowest rates and prices with O.A.C. 
All vehicles safety inspected for all provinces. 

Warranty included with every purchase. 

Serving you Canada wide, Please call our toll free number at 
1.877.G04 -NAGS (877.464.6227) 

Fax applications to: 1.204.783.0548 
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March 2006 [ what's happening 
wmv ammaacom 

WINOSPEAKER 
HAS MORE 
EVENTS 
ONLINE: 

February 26 27 

INNER CHILD 
WORKSHOP: 

HEALING 
THROUGH OUR 
OWN PEOPLE 
F - a' 

No'h Bett.rd, Sask. 

00664566022 

28 

NATIONAL 
CONFERENCE: 

MOVING 
TOWARDS 
JUSTICE 

3.200 
Roam) seek.6 

(308) saber 

March 1 

ARDMORE 
HIGH SCHOOL 
FUNDRAISING 

POWWOW 

Ár(580)326-4979 a 

2 

OSKANA CUP - 
ABORIGINAL 
WOVE NSRJ 

MASTERS 
HOCKEY 

CHALLENGE 
most) 2- 5.91100. 

Repine. Saw 
(336)7714707 

3 
1/ 

e 

I 

2006 ARCTIC 
WINTER 
GAMES 

5-11, no 
Nena Peninsula, 

(WO 2062360 00 

5 

ABORIGINAL 
TOURISM 

CANADA/STAG/ 
CONFERENCE 
Mach 6- 62006, 
Quebec., Doe 

(613) 235-2057 

6 7 

ABORIGINAL 
CONFERENCE 

ON 
EDMPLOYMENT 

STRATEGIES 
alarm e 10,2008 

Itamlm70, a.c. 
(250) 828-9844 

8 9 

ABORIGINAL 
YOUTH, 

VIOLENCE AND 
CHANGING 

TIMES 
CONFERENCE 

10 -12, 2009 
Richmond, S.C. 
(250) 652 -7097 

10 

BC ABORIGINAL 
YOUTH 

CONFERENCE: 
GATHERING 
OUR VOICES 

2006 

Ke1Atq B.C. 

(250) 388-55.22 

12 

LANGUAGE IN 

FIRST NATIONS 
CULTURE 

Tan. 00, M054 ET.- 
(250) 7216119 

13 

PAGC 
MAINTENANCE 
CONFERENCE 

2006 
March 14 -1e. 20oe 
Prince Amed, Sesk. 

(206)9567242 
(see ad page 10.) 

14 15 

ABORIGINAL 
LEADERSHIP 
INSTITUTE: 

GOVERNING- 
COIIE72PORN1Y 

ISSUES AND 
CHALLENGES 

M 

16-17, 6 

Man. Winnipeg 

'9'17'16 17 

HONORING 
OUR 

COMMUNITY 
PARTNERS 

ROUND DANCE 
Mar. 16 2006 
Edmonton... 
(700) 481.2451 

18 

ABORIGINAL 
MUSIC 

PROGRAM 
(AMP) CAMP 

March 19- 24.2006, 

(204) 975.0284 

19 

AFOA -BC 
SPRING 

CONFERENCE 
March - 

Vancouven B.C. 

22 23 

2006 MANITOBA 
INDIGENOUS 

WINTER GAMES 

. Pegú el .erRiver 

(214)9265522 

24 25 

26 29 30 

LAWRENCE 
WEENIE CUP 

MASTERS 
HOCKEY 
CLASSIC 

ma. sl -Áp0(2, 

No. Ba11201. . Sask. 

(3a) 7716797 

31 

B.I.M.F.C. ALL 
NATIVE 

HOCKEY 
TOURNAMENT 
Ape 1- ÁP412, 2006 
No 01E , Sask. 061a445E216 

Apd/ 1 

2 

9 

INSIGHT 
ABORIGINAL 

HOUSING 
CONFERENCE 

Apr 3 4, 6 

Calgary, Ana 1683 -7771701 

3 

10 

" 
E 
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`.." "' 
- 05 
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INDIGENNOUS 
MINOR HOCKEY 
TOURNAMENT 

2006 

(204) 925-5622 

7 8 

14 

SASKATCHEWAN 
FIRST NATIONS 
WINTER GAMES 

Aire 13-21,2006 
Regina, Sash. 

(306)835.2232 

15 

Sunday Monday Tuesday Wednesday Thursday Friday 

The Westin Edmonton 
is proud to be chosen as the headquarter hotel 

Healing Our Spirit Worldwide 
The Fifth Gathering 
August 6 -11, 2006 

Reservations: I -800 -W ESTIN I 

The Westin Edmonton 
10135 -100th Street 

Edmonton AB T51 ON7 

Telephone: (780) 426 -3636 
Fax: (780)428 -1454 

Saturday 

SUICIDE INTERVENTION WORKSHOPS FOR YOUTH 
Mash 1 -2, 2006 Regina, Sask.( 300) 790 -5950 ext. 2509 

LEADERSHIP, GOVERNANCE 8 ECONOMIC POLICY SYMPOSIUM 
March 2 -3, 2006 Tucson, Arizona (204) 940 -1700 

200e THUNDERING SPIRIT POWWOW 
March 3 -5, 2006, Mount Dora, Florida (352) 636 -4271 

BUILDING ENTREPRENEURS 
March 8 -10, 2006, Vancouver, B.C. (613) 688 -0894 

SOUTHERN MISS GOLDEN EAGLE SPORTS CONTEST/POWWOW 
March 10 -12, 2006. Hattiesburg, MS (601) 562 -2278 

INSIGHT FORUM AUTOCHTONE 
March 21 -22, 2006, Quebec, OC. 1- 886-777 -1707 

ABORIGINAL CURLING LEAGUE OF WINNIPEG MIXED BONSPIEL 
March 31 -April 2, 2006, W nnipeg, Man. (204) 956 -0610 

JUNO AWARDS 
March 31 -April 2, 2006, HONK N.B. wwwlunoawards.02 

SUICIDE INTERVENTION WORKSHOPS FOR YOUTH 
April 20 -21, 2008 Regina, Bask( 306) 790.5950 ext. 2509 

ABORIGINAL FORUM: SAFE WATER FOR FIRST NATIONS 
April 20-21, 2006 Toronto, Ont. 1.600 -443 -6452 

ARIZONA STATE UNIVERSITY SPRING COMPETITION POWWOW 
April 21 -23, 2006 Tempe, Mime (400( 9655224 

INSIGHT ABORIGINAL OIL AND GAS CONFERENCE 
April 24 -25, 2006 Edmonton, Alta. 1 -888.777 -1707 

MANTLE ROCK POWWOW 
April 28 -30, 2006 Marion, Kentucky (270) 9659432 

ABORIGINAL LAW FORUM 
May 8 -11, 2006, Edmonton, Alta. (780) 452 -8995 

NATIONAL INDIGENOUS SEXUAL ABUSE CONFERENCE 2006 
May 8 -9, 2006, Vancouver B.C. 1- 8007774707 (see ad page 14.) 

LIGHTING THE FIRE FIRST NATIONS EDUCATION CONFERENCE 
May 10 -12, 2006 Winnipeg, Man. 1- 877 -247 -7020 (see ad page 24.) 

ABORIGINAL FORUM: SAFE WATER FOR FIRST NATIONS 
May 11 -12, 2006 Vancouver, B.C. 1- 800 -443 -6452 

VISION GUEST 2008 ECONOMIC CONFERENCE 
May 16 -18, 2006 Winnipeg, Man. 1- 800 -557 -8242 

SUICIDE INTERVENTION WORKSHOPS FOR YOUTH 
May 24 -25, 2006 Regina, Sask.( 306) 790 -5950 eV. 2509 

FIRST NATIONS CHILD AND FAMILY SERVICES CONFERENCE 
June 4- 8.2006 Kelowna. B.C. (780) 481 -7390, ext 231 

DREAMSPEAKERS INTERNATIONAL INDIGENOUS FILM FESTIVAL 
June 7 -10, 2006 Edmonton, Alta. intoQdreamspeakers.org 

BANFF WORLD TELEVISION FESTIVAL 
June 11 -14. 2006 Banff, Alia.(403) 678 -1216 

INCLUDE YOUR EVENT BY 
FAX (780) 455 -7639 or E -MAIL market @ammsa.com 

THE WESTIN 
EDMONTON 
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Mike Harris star witness at inquiry 
By Paul Barnsley 
Windspeaker Staff Writer 

FOREST, Ont. 

Former Ontario premier Mike 
Harris maintains he did nothing 
wrong and played no role in the 
death of Dudley George. 

During the last minutes of 
Harris' four -day appearance on 
the witness stand at the Ipperwash 
inquiry on Feb. 20, lawyer Julian 
Falconer, acting for Aboriginal 
Legal Services of Toronto, called 
him a liar. 

The inquiry is being held to 
sort out the events that led to the 
fatal shooting of the Native land 
claim protester. Harris has been 
accused of attempting to 
influence the Ontario Provincial 
Police (OPP). It has been said the 
former premier exerted pressure 
on the force to be more aggressive 
with the protesters to resolve a 
dispute over a Native burial site 
that saw the occupation of 
Ipperwash Provincial Park during 
the last days of summer in 1995. 

Harris, perhaps the most 
anticipated witness of the inquiry, 
testified that he and his executive 
assistant did not find out until 
more than a year later that several 
senior OPP officers who were on 
loan to the provincial government 
were present at a meeting the 
morning Dudley George was 
shot, a meeting where it is alleged 
Harris told those participating "I 
want the fucking Indians out of 
the park." Harris testified that 
OPP Inspector Ron Fox was not 
introduced as a police officer, 
contradicting evidence provided 
by previous inquiry witnesses 
who were at the meeting. 

Falconer told Harris he didn't 
believe him. 

"I'm going to suggest to you 
that you and Deb Hutton, sir, 
were never shocked by Ron Fox's 

ADRIAN erns 

Former Ontario premier Mike Harris waits to deliver testimony at the Ipperwash inquiry in 

Forest, Ont. in February. Harris spent four days on the stand and was grilled about his role in 

the death of land claims protester Dudley George. 

status as a police officer on the 
morning of May 29, 1996. That's 
my suggestion to you, sir," the 
lawyer said during cross- 
examination. 

"I'm sorry, am I supposed to 
respond? You're saying I lied? I 

didn't lie. It's the truth," Harris 
replied. 

"I am saying you lied, sir," said 
Falconer. 

"Well, I hear you saying that, 
but you saying it doesn't make it 
so," the former premier said. 

Since his recollection of the 
meeting was different from that 
of other witnesses, Falconer said, 
"either you have an 
extraordinarily poor memory or 
you concealed the dining room 
meeting meaningfully and 
intentionally. What do you say to 
that, sir ?" 

"I think you're wrong, sir," 

Harris said. 
Falconer told him that Hutton 

had testified only that she didn't 
remember when she learned of 
Fox's identity. 

"She seems to have forgot she 
was shocked, correct ?" he asked. 

"I believe she was surprised 
when she found out that the Mr. 
Fox that had been in meetings that 
she attended was an OPP officer, 
because I was surprised and she 
told me she didn't realize that 
either," Harris replied. 

Falconer suggested that Harris 
was instead covering up his 
mistake with the OPP 

"I suggest, with respect, sir, that 
what really went through your 
mind is, to put it colloquially, 'I'm 
in a pickle, and the last thing I 

need to do is disclose that I was 
in a small boardroom with a 
liaison officer from the OPP,'" 

the lawyer said. 
"Well, that's totally wrong and 

actually silly and ridiculous when 
I have testified that I am quite 
comfortable with the entire truth 
coming out in this inquiry," 
Harris said. 

Sam George, the brother of 
Dudley who dropped his multi- 
million dollar wrongful death 
lawsuit against Harris and others 
when the inquiry was called, said 
he got what he expected during 
the long- awaited appearance of 
the former premier. 

"I think it went pretty good. 
We got most of what we wanted 
out of him. We knew he wasn't 
going to give us any explosive 
statement," he said. "Some of the 
meetings would probably have 
never come to light if we hadn't 
forced it out through the civil 
process." 

Ipperwash Park surrender illegal 
By Paul Barnsley 
Windspeaker Staff Writer 

FOREST, Ont 

Throughout the almost two 
years of hearings at the Ipperwash 
inquiry into the fatal police 
shooting of Dudley George, the 
occupation of Ipperwash 
Provincial Park by First Nation 
protesters has been called a clear 
case of trespass on provincial 
property. 

But the lawyer acting for 
many of Dudley's family 
members said on Feb. 20 that 
he can prove the land was 
wrongfully in the hands of the 
province at the time of the fatal 
confrontation. Since the 
Ontario Provincial Police 
(OPP) were on the scene to 
keep order and see that the so- 
called illegal occupation came 
to a peaceful conclusion, this 
new revelation throws a 
tragically ironic light on the 
events of September 1995. 

Page[8] 

Sam George 

"The protesters' claim that the 
land was theirs is increasingly 
looking very, very solid. The 
family's own independent 
research in local archives has 
shown that the Indian agent, 
whose job under federal law was 
to help protect the Native treaty 
lands, was instead helping the 
local Sarnia mayor speculate in 
reserve lands. And the Indian 

Murray Klippenstein 

agent, behind the scenes, was a 

director and a shareholder in 
company that financed the 
purchase of the lands surrendered 
in 1928," lawyer Murray 
Klippenstein told Windspeaker. 
"The Indian Act at the time says 
that if an Indian agent was directly 
or indirectly involved in the 
purchase of Indian lands, as this 
Indian agent was, the financing 

transaction is void." 
That means Ipperwash 

Provincial Park was never 
properly surrendered to the 
Crown and still belongs to the 
Native people whose 
descendants occupied it in 1995. 
The park was improperly 
constructed on land to which the 
province's title was illegally 
obtained. 

Many First Nation land claims 
have been based on improper 
and sometimes criminal actions 
on the part of government 
officials at the time of treaty or 
shortly thereafter. Land claim 
researchers say it was common 
practice to steal land from Native 
people, in part because until 
1952 it was illegal for Native 
people to hire lawyers to protect 
their interests. 

"It looks very much like the 
surrender of the treaty lands in 
1928 was a complete swindle. So 
the protesters were almost 
certainly right," Klippenstein 
said. 

The Stoney Pointers occupied 

Sam's lawyers, Murray 
Klippenstein and Andrew Orkin, 
discovered almost a year after 
Dudley had been killed that 
Harris had attended the informal 
meeting, now referred to as "the 
dining room meeting," at the 
Ontario legislature. Testimony at 
the inquiry revealed that Harris 
passed up several opportunities to 
disclose that the meeting had 
taken place before it was 
discovered by the lawyers. 

"He agreed that he had been a 
participant in a special Ipperwash 
meeting that was called in his own 
private boardroom or dining 
room in the premier's office, with 
about 14 ministers, executive 
assistants and deputy ministers," 
Klippenstein told Windspeaker 
shortly after Harris' testimony 
was completed. "He agreed that 
at that meeting that the 
government decided to fast -track 
court injunction proceedings on 
the somewhat unusual grounds of 
emergency and not give notice to 
the protesters. That was instead 
of the normal process of giving 
notice to the other party" 

Lawyers for Aboriginal parties 
at the inquiry focussed on the 
suspicion that Harris and his 
executive assistant ordered 
immediate action against the 
protesters. Former Ontario 
cabinet minister Charles Harnick 
testified he heard Harris utter a 

racist obscenity at the dining 
room meeting. 

"Mr. Harnick said that he had 
just come into the dining room 
when he heard the statement 'I 
want the fucking Indians out of 
the park' being spoken by you. 
And that after you made the 
statement the room went silent 
and that he felt you realized your 
statement was inappropriate," 
commission counsel Derry Miller 
asked Harris on the first day of 
his testimony. 

(sec Did he page 24.) 

-lawyer 
Camp Ipperwash in the early 
1990s. The federal government 
had expropriated that land under 
the War Measures Act just prior 
to the Second World War with 
the promise it would be returned 
when it was no longer needed for 
the war effort. After waiting half 
a century for that promise to be 
kept, several descendants of the 
families that were displaced by the 
expropriation moved into the 
army camp. They continue to live 
there. 

Ipperwash Provincial Park is 
adjacent to the camp. On Sept. 
4, 1995, a few years after the 
occupation of the camp, a small 
group of camp residents moved 
into the park, claiming a 
traditional connection with- the 
land and citing the need to 
protect a burial ground. 

Klippenstein said the latest 
discovery shows that every single 
claim made by the Stoney 
Pointers in justifying the 
occupation of the park has now 
been proven to be true. 

(see Park occupation page 24.) 
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Media gets 
failing grade 
on Ipperwash 
By Paul Barnsley 
Windspeaker Stoff Writer 

TORONTO 

Ryerson University journalism 
Professor John Miller surprised 
himself when he began to look at 
how the mainstream media reported 
the occupation of Ipperwash 
Provincial Park in 1995. 

The language in the report I 

deliberately toned down bemuse I 
wanted people to focus on what I 
found. But I'll tell you that I was 
quite shocked by what I found," he 
said. "And I had to keep pinching 
myself and saying, That was 10 
years ago.' But I've done a lot of 
studies about media coverage about 
black people, Vietnamese people 
and the connection with crime and 
I know now from looking at 
Ipperwash that the stereotyping and 
unconscious racism towards Native 
people in this country is worse than 
towards any other group. It's pretty 
bad towards any other group, but 
towards Native people it's dreadful." 

Aboriginal Legal Services of 
Toronto (ALST) is an agency that 
advocates for, and assists, urban 
Aboriginal people in Canada's 
largest city. ALST has standing at 
the Ipperwash inquiry and was 
able to get funding from the 
inquiry commission fora study of 
media coverage. Miller was 
contacted to do the research. He 
looked at 19 daily newspapers, 
Maclean magazine and four wire 
services. His 76 -page report is 
available at the inquiry's Web site 
-ipperwashinquiryca 

"I wanted to look at some of the 
coverage from before the park but I 
also wanted to look at it for about a 
month afterwards, where there was 
evidence available that the Stoney 
Pointers were telling the truth. That 
they had a right to be there and they 
weren't armed. But almost nobody 
picked upon it," he said. 

He concludes in the report that 
"the Ipperwash crisis was not 
journalism's finest hour." 

By doing a statistical analysis of 
what sources reporters used and 
what lens was used to look at the 
information, Miller came to the 
conclusion that a vast majority of 
the work was based on stereotypes. 
And those stereotypes got in the 
way of what should be every 
journalist's most sacred goal: the 
search for the truth. 

Most reporters, he concluded, 
"framed" the story long before 
they ever arrived at the scene. 

Miller was asked to define what 
he meant by framing. 

"It just means the context of the 
story, how it's portrayed. For 
instance, one of the frames was 
'Natives as troublemakers.' How 
did I determine that? I determined 
that by, if the story was cast as a 
police story rather than a land 
claim story. It was, you know, the 
Stoney Pointers were up to 

something that required the 
police presence and build up, 
police action," he replied. "So 
they were someplace they weren't 
supposed to be and were causing 
trouble. If, however, it said they 
were there out of frustration that 
their land claims hadn't been 
settled then it was framed as a 
land claim story. Or if it was 
emphasized that they were rebels 
or a splinter group from the 
main band then they were again 
cast in a negative light and not 
even authorized by the their own 
band." 

And the more senior reporters 
-those who are allowed to 
express their personal opinions 
in columns- seemed to be the 
worst offenders. 

"The opinion articles, 
especially, were written purely on 
the basis of stereotypes. Almost 
as if the columnists -and some 
of them were very prominent 
columnists -say, 'We know how 
people feel about this. This is just 
another instance of Oka -like 
terrorism. They leapt to that 
conclusion without any 
evidence," Miller said. "The 
wonder to me is why is this stuff 
published. Who made the 
judgement to put this tripe in the 
paper? Is there no standard of 
accuracy for columns? The only 
reason they'd put this in the 
paper is they say, 'Well, we all 
know about Native people and 
this is just more of the same.'" 

Non -journalists fared much 
better than the columnists. 

"When the letters to the editor 
are separated out from the 
opinion columns and editorials, 
they're much more supportive 
and more reasonable towards 
what happened at Ipperwash," 
he said. "There were more of the 
letters that were at least 
expressing doubt that the police 
were right. They say, 'We didn't 
see any evidence of guns. How 
can you write this stuff when the 
facts are still in dispute.'" 

All of this reinforces Miller's 
belief that cross -cultural training 
is a very important part of 
journalism training. He has been 
involved in such a course at 
Ryerson for several years. 

"It's the only course of its kind 
in Canada. It draws somewhat 
from similar courses in the 
United States where there's much 
more consciousness that this 
needs to be addressed. You know, 
avoiding the journalistic impulse 
to make up your mind what the 
story is as soon as you get the 
assignment is something that 
takes practice because we all do," 
he said. "We all immediately 
start framing the story and 
deciding who we're going to talk 
to. But when you don't know the 
culture, you have to withhold 
judgement for a little bit until 
you do some initial 
investigating." 

Censured writer draws fire 
By Paul Barnsley 
Windspeaker Staff Writer 

CALGARY 

A racist comment in a Ric 
Dolphin story in the Western 
Standard about the leadership 
race for the ruling Alberta 
Conservative Party has caused his 
employer some headaches. 

Aboriginal community leaders 
in Edmonton, who call 
themselves the Aboriginal 
Human Rights Commission, 
called a press conference at City 
Hall on Feb. 15. They were 
outraged by the following 
reference to Alberta Premier 
Ralph Klein's Metis wife in the 
story: 

"Colleen's influence is seen as 

destructive and her motives less 
than altruistic. 'Once she stops 
being the premier's wife, she goes 
back to being just another 
Indian,' says one of Klein's 
fishing buddies, in an unkind 
reference to Colleen's Native 
heritage. 'Colleen likes being 
picked up in a car with security 
and being driven to her next 
function,' says a longtime 
campaign manager close to both 
Klein." 

The quotes, as has been the 
practice of Dolphin in the past 
when passing on derisive 
comments about Aboriginal 
people, are from unnamed 
sources. 

Metis Nation of Alberta Vice - 
president Trevor Gladue wants 
Dolphin to prove he didn't just 
make them up by naming the 
sources. 

Muriel Stanley Venne, 
president of the Institute for the 
Advancement of Aboriginal 
Women, said a human rights 
complaint is being considered. 

This is not the first time 
Dolphin has angered Aboriginal 
people with his writing. He was 
censured by the Alberta Press 
Council in 2003. Within hours 
of that decision came the news 
that he was no longer employed 
by the Calgary Herald. Shortly 
thereafter, he found employment 
at the Western Standard. 

Publisher Ezra Levant, a lawyer 
by training who is also a former 
communications person for the 
Canadian Alliance, said he was 
delighted to hear from 
Windspeaker when we contacted 
him on Feb. 22. 

"You're my most important call 
today," he said. "People think we 
are hostile to Aboriginal people 
and that bothers me so much 
because it is so untrue." 

He said he was surprised by the 
reaction to the Dolphin article. 

"We didn't get why people are 
shooting the messenger. And 
then we realized they're not 
shooting the Western Standard so 
much as they have an 
outstanding beef with Ric that's 
to do with what he did at another 
paper." 

He admitted the racial aspect 
of the unattributed comment got 
past both himself and his editor. 

"Our magazine was surprised 
by that because read it as a 
spicy political story, an inside 

Muriel Stanley Venne, president of the Institute for the 
Advancement of Aboriginal Women, said a human rights 
complaint is being considered against Dolphin and the Calgary - 
based Western Standard magazine. 

baseball leadership story. That's 
how we read it. That's how I read 
it and I used to be a poll captain 
for Ralph Klein. And so when we 
saw the reaction ... Kevin Libin, 
our editor who was senior writer 
with Canadian Business in 
Toronto until he came west two 
years ago, this whole back story 
was news to him," Levant said. He 
defended the article as an 
important news story 
about the ambitions 
of former Alberta 
cabinet minister Jim 
Dinning who is 
waiting for Klein to 
move on so he can 
run for the job. 

"When I think of 
Ric Dolphin I think 
of a spicy guy who 
writes with a sarcastic 
humor. So when I read that story 
that's what jumped out at me. I 

thought, 'Wow, this is spicy story 
of scheming to replace Ralph 
Klein' and the racial tone was not 
the central item of the piece. In 
the context of past disagreements 
with other newspapers of which 
Ric wrote, I can see how people 
would make that the central 
focus." 

But he insisted his track record 
in dealing with the Aboriginal 
community shows that his 
publication is not anti- Aboriginal. 

"I would say in our defence, 
two things: We know who said 
these words and he's a friend of 
the premier's and he actually 
said it and we think it's 
newsworthy and we have more 
or less identified him. You 
know, within a handful of 
people," he said. "Second, we 
believe we are the most pro - 
Aboriginal general interest 
newsmagazine in the country." 

He said it was very frustrating 
to see "all our good work with 
dozens of band and probably 50 

companies was all of a sudden 
being attacked by folks who were 
really blaming us fora pre -existing 
fight they had with one of our 
writers." 

Levant said he 'wouldn't 
overstate" the backlash that his 
publication has faced as a result 
of this controvsery, and another 
one. 

The two- year -old, bi- monthly 
conservative 
newsmagazine based 
in Calgary decided to 
publish the 
controversial Danish 
cartoons that depict 
the prophet 
Muhammad in ways 
that enraged 
Muslims all over the 
world and led to Ezra L evant 
violent and deadly 

protests. 
Newsstands and other retail 

outlets pulled the magazine from 
their shelves because of the 
publication of the cartoons. Air 
Canada has also decided not to 
carry it. 

Out of a press run of 40,000 
copies every two weeks, he said 
only a couple of hundred copies 
are sold to Chapters, McNally 
Robinson and Air Canada. 

"Both of those companies, by 
the way, are coming back on next 
issue. They just thought, 'Hmm, 
this one's a little spicy. We'll take 
a break," he said. "Air Canada, at 
my initiative, I called up Air 
Canada about a week before we 
went to press just to give them the 
head's up we're doing the cartoons 
in a tasteful, unprovocative way. 
'Let's talk about what we might do 
just to make them easier for you.'" 

While the magazine received 
7,000 e- mails, 2,000 phone calls 
and 500 faxes this month, the 
response to the Dolphin article was 
"literally one per cent of the fury." 

(see Publisher page 10.) 
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Publisher Levant 
defends decision 
to include slur by 
unnamed source 

Ezra Levant bought the 
floundering Alberta Report 
magazine when he started up the 
Western Standard. Alberta Report 
was generally seen as far right and 
anti -Aboriginal. 

"1 got a call from the Assembly 
of First Nations. I said, before you 
guys jump to conclusions, let's 
talk about how the Western 
Standard actually operates with 
Aboriginal people. Let's talk 
about the reality first before you 
say, 'Oh, you guys are the old 
Alberta Report. We're not the 
Alberta Report but some people 
are still thinking that we are. I put 
it to you that there is no 
mainstream magazine in Canada 
that writes more about Aboriginal 
business in a positive way than the 
Western Standard. I believe I can 
prove that quantitatively by 
showing you," he said. "I said to 
AFN, 'Look, you can call us right 
wing. We are. You can call us 
conservative. We are. You can say 
we're against big government. We 
are. That's not going to surprise 
anybody. But I put it to you that 
there are a growing number of 
Aboriginals, especially in Alberta, 
especially in the oil patch, who 
share our view.'" 

"This is a fight between Ralph 
Klein and the Dinning guys who 
want him out and they think 
Colleen is hamming it up, Mrs. 
Boss," said Levant in the article's 
defence. "It's obvious they're 
angry with her. Even Dolphin 
himself said, 'an unkind 
reference.'" 

Windrpeaker called him on that 
one, suggesting that phrase was 
clearly something that a media 
lawyer would insist be included 
in the story to distance the 
publication from the remark and 
create deniability. He didn't argue 
that point. 

"OK, it was a nasty phrase. So 
now what do I do? Do I say don't 
run it because it's nasty? So I'm 
in the cover -up for Ralph Klein's 
friends business now? I'm saying 
to you we had big news. All these 
so-called friends of the Kleins are 
dissing them behind their back," 
he replied. 

But he did admit an argument 
could be made that the 
journalistic approach was 
questionable. 

"I will concede that this is a 
gray area because [the comment] 
was unattributed. I will accept as 
legitimate, the contrary point of 
view that says this kind of spicy 
comment should not be 
published without attribution. 
That is a valid comment. I believe 
that is a valid editorial decision," 
he said. "We made another 
decision that people can criticize." 

And there is a chance that other 

article to 
can use clues in the 

article to find out who made that 
racist comment. He pointed out 
that the Globe and Mail was able 
to discover that one of the 

Metis Nation of Alberta Vice - 
president Trevor Gladue wants 
Dolphin to prove he didn't just 
make it up by naming the 
source. 

sources, who did not make that 
comment, is Dinning's campaign 
manager, Allan Hallman. 

"We did more or less identify," 
he said. "The reason they found 
Allan Hallman is because we said 
long -time campaign manager.' 
Well, how many people is that? 
So 'fishing buddy to the premier.' 
So how many people are in 
there ?" 

Many reporters would 
sympathize with the conundrum 
faced in this situation. By the 
accepted rules of the profession, 
when a reporter agrees to grant 
anonymity and then the source 
says something that is clearly 
wrong or abusive, the deal cannot 
be broken. But Windspeaker 
argued that the reporter's past 
record played a role in the way 
the story was perceived. 

Levant did not argue that 
point. 

"Fair enough. And if you want 
to try Ries past, I am not going 
to be his defence lawyer because 
I have nothing to do with it, 
frankly. It wasn't my paper. So if 
that is the beef, that in the past 
Ric did something iffy, I'm not 
going to defend it. Its not mine 
to defend. Now if you're saying, 
'Why did you let him say this ?' 

He didn't say it. I know it wasn't 
him," Levant said. "If people 
want to say, 'You shouldn't have 
had Ric on that story,' that's one 
thing. If people are saying it's not 
journalistically ethical to have a 
spicy comment like that 
unattributed, I would argue with 
them. But I would say you can 
make that argument in good 
faith. But then to expand on that, 
as some of these activists have, to 
say we're anti- Aboriginal, I will 
never accept that. Never! Because 
we do more business in a month 
with real Aboriginal entrepreneurs 
than most mainstream media do 
in a year. And not just running ads 
and stuff that we're paid to do by 
these Aboriginal companies, but 
giving of ourselves. Promoting their 
resource expos, promoting them on 
our Aboriginal Forum radio 
shows." 

2006 
LUMBER KINGS SPORTS CLUB 

21st ANNUAL ALL -NATIONS 

HOCKEY TOURNAMENT 
April 7th, 8th & 9th, 2006 
KIN CENTRES I, II, III - ENTRY DEADLINE: APRIL 1, 2006 

TOTAL PRIZE MONEY - OVER $30,00000 

"A" DIVISION 
12 TEAMS 

1st Place $10,00000 

2nd Place $ 5,00000 

3rd Place $ 2,50000 

4th Place $1,00000 
Guaranteed Prize Money for "A" Division Only 

ENTRY FEE $1,00000 
Non -refundable 

"C" DIVISION 
8 TEAMS 

l st Place $2,25000 

2 5d Place $1,25000 

3rd Place $50000 

ENTRY FEE $70000 
Non -refundable 

LADIES DIVISION 
8 TEAMS 

1" Place $2,00000 

2 5d Place $1,00000 

3r0 Place $7500° 

Includes 15 door passes 

ENTRY FEE $90000 
Non -refundable 

All DIVISIONS (EXCEPT 
"A ") CASH PRIZES 

SUBJECT TO CHANGE 
DEPENDING ON THE 

NUMBER OF ENTRIES 

DAY PASS ADMISSION 

Players /Adults $1300 

Students $1000 

Children (under 7) $3°° 

Elders (Over 65) $200 

"B" DIVISION 
10 TEAMS 

1st Place $3,00000 

2nd Place $2,00000 

3r0 Place $75000 

4th Place $25000 

ENTRY FEE $80000 
Non- refundable 

OLD TIMERS 
10 TEAMS 

1st Place $2,00000 

2nd Place $1,00000 

3rd Place $75000 

4th Place $25000 

Includes 15 door passes 

ENTRY FEE $90000 
Non -refundable 

CONTACT: 
Harley Chingee 

Evenings: 250 -612 -1815 
Days: 250 -562 -8882 

- or - 

Charlie Ghostkeeper: 
250- 614 -1122 

Send To: 

LUMBER KINGS 
Box 2410 

Prince George, B.C. 
V2N 2S6 

Not responsible for any theft or injury. 

Website: www.lumberkingssportsclub.net 
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Judge finds band council "undemocratic" 
By Paul Barnsley 
Windspeaker Staff Writer 

NORWAY HOUSE CREE 
NATION, Man. 

In a 37 -page decision rendered 
Feb. 17 by Federal Court Justice 
Pierre Blair -the first of four 
applications for judicial review filed 
by band councillor Marcel Balfour 
to be decided -the actions of 
former Norway House Cree 
Nation chief Ron Evans and several 
of his councillors were harshly 
criticized. 

Judge Blair ruled that Chief 
Evans engaged in "usurpation of 
power" and that a "subgroup" of 
councillors held numerous "secret 
meetings" and had engaged in 
"deplorable blackmail and 
influence peddling." 

Other unusually critical phrases 
appeared in the court judgement. 
Biais wrote that Evans and his core 
supporters on council were guilty 
of "failure to respect representative 
democracy," engaged in 
"unauthorized activities" and acted 
in "bad faith" and had put 
"democracy at risk" 

Evans, an ordained minister, 
resigned as chief of Norway House 
last August to become Grand Chief 
of the Assembly of Manitoba 
Chiefs, a position he still holds. 

Marcel Balfour - 

Norway House is located about 
850 km north of Winnipeg. The 
council administers more than 
$100 million of federal and other 
funds and assets each year. 

"This ruling is a tremendous 
victory for the band members in 
Norway House whose democratic 
rights have been violated for so 
many years under the current 
leadership," said Balfour. "Chief 
Evans and councillors [Mike] 
Muswegon, [Eliza] Clark and 
[Langford] Saunders abused their 
power to try to prevent this case 
from ever going to trial, including 
by locking me out of council, 
ordering the theft of my computer 

and litigation files, taking away my 
salary, and trying to evict me from 
my home." 

Balfour holds a law degree. He 
represented himself during the 
preliminary phases of his court 
action and then sought the 
assistance and advice of two other 
lawyers. He is an adoptee who 
moved back to the reserve as an 
adult and then became involved 
with members of the community 
who opposed the Evans 
administration. He argued in court 
documents that the inner circle 
around the chief sought to exclude 
him from council business and 
prevent him doing his job as a duly 
elected councillor. He received 
more votes for council than did any 
other candidate and said he plans 
to run for chief in the upcoming 
Norway House election. 

"They did not succeed," said 
Balfour. "But I have yet to obtain 
any meaningful access as a 
councillor to the financial records 
involving hundreds of millions of 
dollars that are under the control 
of the respondents in this case." 

The two lawyers who assisted 
Balfour were clearly delighted by 
the decision. 

"This is an extraordinary case of 
ongoing abuse of power," said 
Jackie Esmonde, the Toronto 
lawyer who appeared in Federal 
Court for Balfour. "I feel that Judge 

Blair was shocked by them. 
Certainly the strong wording of the 
judgement speaks for itself." 

Andrew Orkin is a human rights 
lawyer based in Hamilton, Ont. He 
has represented many First Nations 
in Canada and internationally. He 
assisted Balfour extensively over the 
two-year period before the case 
reached court. 

"This is a very important human 
rights ruling, not just for the citizens 
of Norway House Cree Nation," 
said Orkin. "Violations of 
representative democracy and the 
rule of law cannot and must not be 
tolerated, in any order of 
government in Canada." 

Blais found that a four -year 
contract offered by council to a 

defeated councillor after the last 
election was an attempt to subvert 
the democratic process. The judge 
came down hard on a practice he 
was persuaded was commonplace, 
the cancellation of most scheduled 
council meetings by Evans. 

"Such action constitutes a 
usurpation of power... on the part 
of -the chief," the judge wrote. 
"[This] scenario is contrary to the 
notion of democracy and is in 
violation of the fiduciary obligation 
the chief holds towards his band 
members and the promotion of 
their interests." 

After Balfour published 
newsletters in which he was critical 

of actions by council, his salary and 
per diems were held back and he 
was stripped of his portfolios. 
Court documents show that 
council told him they would be 
reinstated if he promised to stop 
speaking out in public. 

"This is a clear indication of 
influence peddling and blackmail 
directed towards the applicant. 
Such behavior is deplorable and has 
no place in democratic institutions, 
which the [Norway House] band 
council purports to be. The 
respondents clearly acted in bad 
faith, and have not justified their 
actions with any valid reasons." 

Blais ordered that Balfour's 
allowances and portfolios be 
restored immediately, with back 
pay "notwithstanding any appeal." 

Balfour was critical of the federal 
government for not intervening 
when he complained of the 
treatment he was receiving. 

"The chief guilty party in all this, 
in my view, is also the department 
of Indian Affairs. Its officials are 
totally complicit in these kinds of 
goings -on wherever they occur 
across Canada," added Balfour. "I 
asked them long ago to take 
corrective action in Norway House, 
but they simply refused to do so, 
and so I was forced to go to court. 
They should have intervened long 

(see Norway House page 18.) 

HUGE SELECTION OF NEW & 
USED CARS -TRUCKS -VANS -SUVs 

TOLL FREE : 1-866-323-4202 

DON'T WASTE TIME! 
ONE CALL GETS YOU 
FINANCING! 

Regardless of Past Credit Problems 

We Have a Vehicle For YOU. 

Priced from $94 bi- weekly 

RECEIVE A 

$500 WALMART 
GIFT CERTIFICATE 

WITH YOUR VEHICLE 
DELIVERY! 

FINAL CLEARANCE 2005 MODELS 
0% FINANCING AVAILABLE ON MOST MODELS 

APPLY ONLINE: www.whitebuffaloauto.com 

Refer a friend! 
We pay the 

highest REFERRALS! 

WHITE CALL: Ashley or Kern j at 
Phone: 204.831.4355 

BUFFALO Toll Free : 1.866.323.4202 

AUTO tALEt 

We are looking for 

SALES PEOPLE 
in your area! 

Call today and get paid! 
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[ news ] 

New minister is commited to Kelowna 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

As the new Conservative Party 
of Canada (CPC) government 
stumbled out of the starting 
blocks with a couple of 
controversial cabinet 
appointments, lifting the mood 
of Liberals everywhere, new 
Prime Minister Stephen Harper 
went about the task of putting his 
people into the nicer offices on 
and around Parliament Hill. 

The new cabinet was sworn in 

on Feb. 6 at Rideau Hall, the 
governor general's residence. This 
time, there was no Aboriginal 
Elder present to smudge the new 
prime minister as there was when 
former prime minister Paul 
Martin was sworn. Around town, 
that point was not missed. 

Calgary lawyer Jim Prentice 
was named the new Indian Affairs 
minister and Métis Interlocutor. 
Rod Bruinooge (Winnipeg 
South) was named Prentice's 
parliamentary secretary. 

Prentice's appointment is one 
that probably will not cause too 
many headaches for Harper, 
unlike many of the others he's 
made in his first month in office. 
The Member of Parliament for 
Calgary Centre-North has plenty 
of experience in Aboriginal 
matters. 

Jim Prentice 

In fact, he has an advantage no 
other Indian Affairs minister has 
ever had. He was the Opposition 
critic for the department during 
the last days of the Martin 
government. He was asked if that 
would shorten the time it 
normally takes for a new minister 
to get up to speed. 

"I think so," he said. "I was the 
critic for 18 months and I was 
pretty diligent about those 
responsibilities at the time. I was 
a new Parliamentarian and 
especially diligent about getting 
on top of things," he told 
Windspeaker on Feb. 20. "Much 
of what the department does, I'm 
not completely new to. I spent a 

significant part of my life, firstly, 
around [land] claims and, 
secondly, around the Indian 
Specific Claims Commission 

Rod Bruinooge 

where I was a commissioner for 
pretty dose to 10 years. And while 
I was a lawyer in Alberta I was 
the counsel to the Métis 
Settlement Appeal Tribunal. It's 
pretty specialized self -government 
legislation. A lot of the issues 
there went to the court of appeal. 
I was the lawyer there who would 
argue the cases. So I've been 
around a fair bit and, I'm 
estimating, but I'd say I've 
probably been to a third of the 
reserves across Canada." 

The prime minister appointed 
26 cabinet ministers in total and 
just six cabinet committees. 
Prentice is a member of four of 
those committees. He is a 

member of the most influential 
planning and priorities 
committee (PPC) and chairs 
another very important one. 

Bev Oda 

Parliament watchers say that it's 
unusual for a 26- member cabinet 
to even need a PPC and it may 
be a sign that Harper's most 
trusted ministers form an inner 
circle. Prentice was cagey when 
asked if this was the case, but he 
didn't say "no." 

"Well, it sounds like you've 
been around a bit," he said with 
lawyerly caution. "I'm on the 
priorities committee, which 
obviously is a fairly important 
committee of cabinet. I also chair 
the operations committee and 
that's a very important committee 
in terms of the day -to -day 
operations of the government, of 
cabinet. I'm also on Treasury 
Board and the social affairs 
committee. I don't know what 
previous ministers of Indians 
Affairs did in terms of cabinet 

committees, but I know I'm going 
to be very busy." 

It's rare for an Indian Affairs 
minister, traditionally considered 
a fairly junior level cabinet 
position, to be on so many 
influential committees. The new 
minister believes it will be helpful 
to be in the middle of things. 

"I think it's a good thing to have 
a minister of Indian and 
Northern Affairs who's quite 
plugged in to what's going on," 
he said. 

The most pressing issues that 
the new minister will have to face 
will be leftovers from the Liberal 
era. Two huge initiatives have 
been left in limbo since the 
Martin government fell. 

The new minister said he plans 
on following through on both of 
them. 

"I am not responsible for the 
residential school settlement. It is 

not part of my mandate letter as 

the minister. That's [Minister] 
Bev Oda at Heritage," Prentice 
said. "I can tell you in a general 
way that we were clear in the 
context of the election that we're 
supportive of the residential 
school settlement agreement. I'm 
positive about that. I will be 
involved, even if it's in a 

consultative way, because I was 
involved all along and I want to 
make sure that my colleagues 
have the benefit of my thinking 
on it." 

(see Prentice page 19.) 

'Canada Revenue Agence du revenu 
Agency du Canada 

Paying business 
taxes online is easier 
than you think 
You don't need superhuman strength. Just 

visit the Canada Revenue Agency's Web -site, 

choose a financial institution, and you're on 

your way. And check out the other secure, 
timesaving e- services for business available 
at cra.gc.ca/eservices. 

Point. Click. It's that quick! 
cra.gc.ca/eservices 
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[news] 
Fontaine receives assurances from new minister 
By Paul Barnsley 
Windspeaker Stoff Writer 

OTTAWA 

Assembly of First Nations 
National Chief (AFN) Phil 
Fontaine's talking points on the 
day after Prime Minister Stephen 
Harper announced his new 
cabinet were all about reassuring 
First Nations citizens that there 
was no reason to panic about the 
new Conservative government. 

And Aboriginal people were 
concerned that a government 
with Reform Party roots was now 
in office in Ottawa. A number of 
phone calls were received in the 
Windspeaker newsroom in the 
days after the federal election on 
Jan. 23. Many were about 
whether or not the early 
payments to elderly survivors of 
the residential schools would still 
be arriving as soon was promised 
by the national chief. 

The AFN invited Aboriginal 
media across the country to 
participate in a conference call 
with the national chief on Feb. 7. 
Fontaine returned repeatedly to 
several key points, all seeming to 
focus on the contention that his 
administration is still a key player 
in the new Ottawa. 

The national chief said he had 
spoken to newly -appointed 
Indian Affairs Minister Jim 
Prentice and received several key 
commitments. Fontaine said the 
minister had assured him that 
"there's absolutely no plan to 
introduce even small changes to 
the residential school 
compensation package." 

The national chief said Prentice 
also assured him that there are no 
plans to reintroduce the First 
Nations governance act. He also 
said the minister had pledged that 
the new government would work 
to honor the Kelowna first 
ministers meeting commitments. 

Phil Fontaine 

And for those wondering if 
Fontaine's close relationship with 
the previous Liberal government 
would be a problem for the AFN 
now, he said Prentice would 
"continue to have a good working 
relationship with the AFN and we 
will continue to have this political 
relationship at a high level." 

Asked about the early payments 
for elderly residential school 
survivors, Fontaine 
acknowledged that they had been 
delayed. 

"We were expecting that 
cheques would be mailed out 
soon, but all of the good work 
that went into crafting the 
agreement -in- principle came to a 
halt with the fall of the 
government and the eight -week 
campaign," he said. "On the 
settlement package for residential 
schools, they said that they would 
honor the agreement, so we 
expect them to do so. One of the 
things that has to happen very 
quickly is to move forward on the 
early payment to the elderly. But 
now that we have a cabinet and a 
minister responsible, [Heritage 
Minister] Bev Oda, we expect 
that the decision to move forward 
on the payments to the elderly 
will be made very, very soon." 

The Conservatives would have 
to un -ring the bell if that doesn't 

happen. The Martin cabinet 
passed Order in Council number 
2005 -2313 on Dec. 2. It granted 
Treasury Board and the Office of 
Indian Residential School 
Reconciliation Canada "authority 
to make a payment of $8,000 to 
students who attended an Indian 
Residential School and were 65 
years of age on or before May 30, 
2005." 

Fontaine welcomed the 
appointment of his former fellow 
colleague at the Indian Claims 
Commission. 

"We see the appointment of 
Jim Prentice as minister of Indian 
Affairs as a good appointment. 
He's very knowledgeable on First 
Nations' issues. We will do our 
utmost to develop a good, 

effective, respectful relationship 
with Mr. Prentice," he said. 

Saying he had heard the 
Conservatives say they supported 
the ideas and targets of the 
Kelowna meeting, and adding 
that the new government had 
been "unclear about the money," 
Fontaine pointed out the Harper 
government had "agreed to sit 
down at a future first ministers 
meeting to assess targets." 

"If we're going to be assessing 
targets we're going to need 
resources to sec if we can reach 
those targets. So at some point 
we're going to have to conclude 
an agreement on money," the 
national chief said. 

Fontaine was reminded that 
there was no Aboriginal 

component at all at Rideau Hall 
when the Harper cabinet was 
sworn in. And there certainly was 
nothing that matched Elder 
Elmer Courchene's smudging of 
former prime minister Paul 
Martin when he was sworn in. 

"That's right. But it's not part of 
the tradition that the national chief 
of the Assembly of First Nations 
be present at the swearing in. We 
must admit we were very impressed 
with the tone of the previous 
swearing in. It was very respectful 
of First Nations people," he said. 

Asked if it was an indication 
that the AFN would be 
marginalized, he said "No. Our 
position is that we're prepared to 
work with the Harper 
government." 

J. Wilton (Willie) Littlechild Perry Bellegarde Ovide Mercredi 

Line up for next AFN election? 
By Paul Barnsley 
Windspeaker Stoff Writer 

OTTAWA 

During a conference call with 
Assembly of First Nations (AFN) 
National Chief Phil Fontaine on 
Feb. 7, Windspeaker asked if he 
would be seeking re- election this 
July in Vancouver. The national 

chief gave a very indirect 
response, saying he had every 
intention of seeing the Kelowna 
agreements hammered out at the 
first ministers meeting last year, 
and the residential school 
compensation agreement 
announced only days prior to 
Kelowna, through to a 
conclusion. 

Several days after that answer, 
a very short message was e- mailed 

to Windspeaker by Nancy Pine, a 
communications advisor to the 
chief. 

"National Chief Phil Fontaine 
announced [Feb. 10] at the Chiefs 
of Ontario meeting at Rama that 
he will put his name forward for 
national chief elections," the 
message stated. 

It may now be a horserace of 
sorts. 

(See Contenders page 18.) 
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FREE 
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NUM KELL 

Ellis Ross of Kitamaat, B.C. takes on his No. 10 counterpart, 
Frank russ of Skidegate, B.C. in the Masters Final of the All 
Native Basketball Tournament in Prince Rupert, B.C. 

All Native finals 
come down to wire 
By Rudy Kelly 
Windspeaker Contributor 

PRINCE RUPERT, B.C. 

The 2006 All Native Basketball 
Tournament in Prince Rupert, 
B.C. was one of the most thrilling 
in its 47 -year history, as all four 
division finals weren't decided until 
the final minute of each game. And 
the best was saved for last, as 
Hydaburg, Alaska made a 

tremendous comeback to hold on 
to its senior men's crown, their sixth 
consecutive, tying the record held 
by Kitamaat, B.C. 

Yet another packed house of 
nearly 2,000 people filled Rupert's 
Jim Ciccone Civic Centre gym Feb. 
I I. They were treated to great 
drama, from the 1 p.m. women's 
final to the 7:30 p.m. senior men's 
capper. Hydaburg was faced with 
its most serious challenge in years 
and their response will go down in 
the history books as one of the 
grittiest ever. 

New Aiyansh, B.C. gave 
Hydaburg a look in speed and skill 
that they hadn't seen in their 
impressive run and, by the five - 
minute mark of the second half, 
had built a 15 -point lead on the 
defending champs. There was a 
sense in the gym that Hydaburg 
was done, but the tide shifted and 
that old movie started running 
again. 

"They really tightened their 
defence and, suddenly, everything 
that could go wrong for us, did go 
wrong," said a frustrated Justin 
Adams of Aiyansh. 

In fact, after they had stormed 
to a 56-41 lad, Aiyasuh would not 
score again for more than six 
minutes. By the time they were able 
to figure out a way to get some 
baskets again, Hydaburg was 

breathing on the back of their 
necks, set for the kill. 

"It was all heart. We just refused 
to lose," said a drained Devon 
Edenshaw of Hydaburg after the 
game. "This was the roughest game 
we've had here. They're a great ream 
and, for over half the game, we 
didn't know how to stop them." 

Edenshaw, the 2005 Most 
Valuable Player, was the man who 
led the comeback with 23 points, 
most of which came in the second 
half. He also had the ball with 39 
seconds left and his team up by 
two, smartly eating up the dock 
before driving for a nail-in-the- 
coffin basket. 

Surprisingly, Edenshaw wasn't 
named MVP this year. That honor 
went to Aiyansh's Gene Wolfe, who 
was the tournament's high scorer. 

Hydaburg may have felt snubbed 
by Wolfe being chosen MVP, but 
they still took plenty of hardware 
home, including the intermediate 
men's division tide, as their young 
squad eked out an 89 -83 victory 
over previously unbeaten 
Friendship House of Prince 
Rupert. 

Holding a four -point lead in the 
final minute, Hydaburg got its final 
five points on free throws as 
Friendship House was compelled 
to foul them to get the ball back. 
Unfortunately for Friendship 
House, Hydaburg, led by MVP 
Vinny Edenshaw, wasn't missing. 

"We knew what we had to do 
tonight," said Vinny, whose ream 
lost decisively to Friendship House 
the day before. "We knew they 
were a great shooting tam and we 
had to pressure them to shut them 
down." 

As Friendship House took several 
ill-conceived shots in the final five 
minutes and went a shoddy 15 -28 
from the foul line. 

(see Basketball page 21.) 
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Hilton àt Letinÿ 
Gatineau, Quebec 

Featuring: 

- Aboriginal leaders 

- High -profile speakers 

- Themed working groups 

- Technical sessions 

Exhibition 

- Comedian Don Kelly 

- Award -winning TAIMA 

- And much more... 

ACHIEVING 
OBJECTIVES: 

A 3 -Day Conference 
Exploring New Approaches 

to Land Claims 
Agreements in Canada 

REGISTER NOW FOR THE MOST IMPORTANT 
LAND CLAIMS GATHERING SINCE 2003! 

Hosted by the Land Claim Agreements Coalition: 

Nunavut Tunngavik Inc., Council of Yukon First Nations, Grand Council of the Crees 

(Eeyou Istshee), Gwich'in Tribal Council, Inuvialuit Regional Corporation, 

Makivik Corporation, Nisga'a Nation, The Sahtu Secretariat and Tlicho Government. 

613-237-3613 1 www.consilium.ca/alcc2006 

MS. IGHT 
INFORMATION 
PRESENTS 2 "v Annual Western Canada 

ABORIGINAL LAW FORUM 
Understanding the Changing Legal and Business Horizon 

May 8 - 9, 2006 The Metropolitan Hotel Vancouver 

The state of Aboriginal affairs is ever changing in the context of legal and business issues in the resource ploys of 

Western Canada. Join us to learn about the lay of the land from the past year's legal decisions and the legislative 

framework that will influence the steps you must take to conduct business effectively. 

PROGRAM CO- CHAIRS 

Brad Armstrong, Q.C. 

Partner 

Lawson Lundell LIP 

John Olynyk 
Partner 

Lawson Lundell LIP 

MEDIA PARTNER 

HI 

FOR SPONSOPSNIP AND MINT 
OPPORTUNITIES CALL BEM SINGAR 

IÁ887774701 Los ISO OR 

RlOeuR®INSIGNnnm.toM 

Hear from over twenty expert speakers on topics that include: 

British Columbia's "new relationship' process, and consultation and accommodation 

polity development 

Alberta's consultation policy and building new solutions for the unique context 

Consultation under the Numbered Treaties, Modern land Claims Agreements, and 

Agreements -in- Prinripl e 

Impact of Mikisew, R. a Bernard and R. v. Marshall 

Effects of Aboriginal title on governments, non -Aboriginals, and third parties including 

businesses and private property owners 

Recent B.C. Court of Appeal Decision - William et al. v. A.G. Canada - the case and 

the costs award 

What impact and benefits does !NON hove on Industry when negotiating with 

Treaty versus non-Treaty First Notions? 

Under FNOGMMA- who will own the resource? 

ENROLL TODAY! To register and get the lull conference brochure call 1-888 -777 -1707, 

lac 1268 -717-1282, or online at wwwinsightinlocom, orders insightinlo. corn 

and much more... 

ALM 

In this month's Windspeaker, find out why 
Business Quarterly is Not Business as Usual. 
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Billy Day 

Elder environmentalist honored by award 
Why did Billy Day dedicate his 

life to protecting the 
environment? Because at an early 
age he developed a deep love of 
nature. Because he was drawn 
down this path by others. Because 
he could. 

When Day was honored by the 
National Aboriginal Achievement 
Foundation with the achievement 
award in the area of environment, 
this Inuit man from Inuvialuit, 
N.W.T. was filled with pride and 
humility. 

Day knows the awards are the 
highest honor the Aboriginal 
community bestows upon its own 
achievers. He said he cannot take 
full credit for the honor. 

"There's an awful lot of other 
people involved, like our 
ancestors who passed down 
information to us, and a lot of 
younger people than myself that 
I worked with over the years," he 
said. 

Day was born in the 1930s in 
the Mackenzie Delta. He still calls 
that region home. It was in that 
beautiful country that Day's 
lifelong love of the environment 
blossomed at an early age. 

"I was born at a time when the 
Elders were still passing on 
information to the younger 
generation," explained Day. "My 
mother used to take me out 
visiting to families and Elders. A 
lot of times the stories that wcrc 
being told were meant for me as 

a child. This is the way 
information was passed on from 
generation to generation." 

Those early sessions also 
developed in Day an appreciation 
for the oral traditions of his 
people, 

"At a very early age, I grew to 
respect our Elders and fell in love 
with the idea of sitting around 
and talking with them," he said. 

When he grew into a man, Day 
spent 14 years working for the 
federal government's department 
of Social Services, then known as 

the Welfare department. In the 

beginning, Day 
covered a huge 
territory. 

"When I first 
started I was the 
only welfare worker 
of 14 settlements," 
he said. 

"I did get a 
couple of 
promotions when I 
was working the 
department," said 
Day. "But this took 
me away from 
talking to people. 
And I think this 
helped me make up 
my decision to go 
back on the land 
again." 

In 1975, Day 
and his large family 
returned to the 
land, resuming a 
traditional life of 
hunting, trapping, 
fishing and 
whaling. His wife and 10 children 
were glad to have him at home 
and glad to share in his activities. 
He taught his children by 
example. - 

"Every chance we got, we went 
back out on the land because I 

think, sometimes you can talk 
and talk and talk about how to 
handle guns safely and this sort 
of thing, but if you don't do it 
physically, sometimes that talk 
doesn't mean too much," said 
Day. 

Years later, even the extended 
family is involved in those 
traditional pursuits. 

"I have a lot of grandchildren 
that still go out on the land every 
chance they get," said Day. "They 
are still in love with nature." 

Day, who had always been 
interested in the rights of his 
people, could not indulge in the 
politics until he left his 
government job. 

Day would become the last 
president of the Committee for 

DEBORA STEEL 

Billy Day -Aboriginal Achievement Award 
recipient for his work in the environment, 

Original People's Entitlement, a 
committee established to protect 
the Aboriginal community's 
cultural and political rights and to 
protect; their lands. After the 
Inuvialuit Final Agreement came 
into effect in 1984, Day would 
also work tirelessly to promote its 
goals. 

"But I couldn't do that until 
after I left the government," said 
Day. 

"At that time, the territorial 
government was run by the 
commissioner. He had made up 
his mind that if we decided to 
work with any political 
institutions that we would be 
without a job. Unfortunately, at 
the very beginning, I couldn't 
afford to give up my job." 

But by 1984, not only was Day 
free of his government position, 
but attitudes had changed 
dramatically as well. By then, "We 
got a lot of co- operation. It's not 
an easy job and I don't think you 
can accomplish things sometimes 

on your own because you have to 
have people to work with, to talk 
with, and so on," he said. "We 
have many joint committees, half 
from the government and half 
from the Inuvialuit region." 

Day had good reason to be 
pleased with the outcome of those 
committee meetings. 

The agreement established 
goals to preserve Inuvialuit 
cultural identity and values 
within a changing northern 
society; to enable Inuvialuit to be 
equal and meaningful 
participants in the northern and 
national economy; and to protect 
and preserve the Arctic wildlife, 
environment and biological 
productivity. 

"I felt quite proud because I still 
think we have quite a good 
agreement," said Day. 

Day's other achievements 
reached far beyond the borders of 
his home territory. He has been 
particularly active in promoting 
the value of country food 
consumption and dealing with 
the contaminants issue from an 
Arctic perspective. In 1996 he 
participated in a meeting in 
California that resulted in the 
founding of the World Council 
of Whalers. 

That California jaunt did not 
mark the beginning of Day's 
travels. He had already been on 
the road for more than three 
decades, ¡since forming a'drum 
dance group in the early 1960s. 

"I've done a lot of travelling 
with them throughout Canada 
and a few places in the U.S.," he 
said. 

The formation of that group 
happened almost by accident. 

"An Elder came to me one day. 
We had to put on a drum dance 
for some students. The guy in his 
80s, one of our drummers, came 
to me and said, 'Billy, 10 years 
from now, somebody comes and 
asks you to put on something, 
what are you going to do ?' So we 
started working together and 

This page made possible through sponsorship by Shell Canada. 

formed a group," said Day. 
At the time, the local 

Aboriginal youth had little 
interest in traditional pursuits. 

"When I first started out, all 
my members were around the 
ages of 60 and 80," said Day. "We 
are very fortunate now. We have 
a lot of young people who are 
interested," he said. Day's own 
grandchildren and great - 
grandchildren show a keen 
interest in the drum dance group. 

"It does really make me happy 
to see it carry on," he said. 

Day has been a long -time 
advocate for the conservation of 
fish and marine mammals, the 
protection of land and water, and 
the use of traditional knowledge 
in achieving these goals. He has 
seen major changes in the 
attitudes toward the 
environment. 

"What caused a lot of people 
around here to open their eyes 
was because everything was [rani 
from Ottawa," said Day. "Oil 
companies were coming in and 
setting up their rigs and doing 
their drilling and this sort of 
thing. We, the people of the 
North, had no knowledge of any 
of this happening." 

Then, "groups started getting 
together and talking about what 
we could do about it. That's 
when we came up with our final 
agreement, our land claim 
agreement," Day said. 

The agreement was a giant step 
away from not having knowledge 
of development activities, yet it 
is what generations of Elders had 
long advocated. 

"Our Elders always insisted on 
how important our land was, that 
our land had looked after us for 
centuries and it would keep on 
looking after us if we looked after 
it," said Day. 

Article by 

Shirley Collingridge 

Explore the possibilities... 

Shell Canada congratulates 

NATIONAL ABORIGINAL ACHIEVEMENT AWARD RECIPIENT 

BILLY DAY 
for following his own path and making a positive contribution in Canada's North. 

Shell has been active in the Mackenzie Delta in the Northwest Territories for over four decades through our exploration activities, and more 
recently, through our involvement in the Mackenzie Valley Pipeline Project. During this time our ongoing consultation with Northern peoples 
has greatly enhanced our understanding and appreciation of the unique aspects of the Northern environment and culture. 

Billy Day, an lnuvialuit Elder, is being honoured for his commitment to preserving the lnuvialuit culture and protecting the Northern 
environment. Shell salutes Billy Day and the other National Aboriginal Achievement Award recipients for their achievements, and for being 
positive role models for all Canadians. 
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Andrea Dykstra 

Award recipient eyes federal cabinet post 
She has a long list of 

accomplishments to her name, yet 
Andrea Dykstra has never really 
considered herself a role model. At 
least not until she attended this 
year's National Aboriginal 
Achievement Awards ceremony 
held in Vancouver on Jan. 27. 

"I had these young people come 
up to me and tell me that I was an 
inspiration to them, and it made 
me misty" said Dykstra, the 2006 
recipient of the youth award. 

"I've spoken to young people 
at career fairs or I was a 

motivational speaker and stuff 
like that, but I've never had 
somebody actually come up to 
me and say, 'You're a role model. 
You're an inspiration,'" she said. 
"I had hundreds of people 
coming up to me, shaking my 
hand and congratulating me and 
saying all these wonderful things. 
It made me feel like a rock star. 
Like an Indian celebrity." 

Winning the achievement award 
put Dykstra in very good 
company, and she was thrilled to 
get the opportunity to share the 
stage with people who she's looked 
up to as her own role models. 

"It was a real treat to meet 
(National Aboriginal Achievement 
Foundation CEO) Roberta 
Jamieson. And Taiaike Alfred, he 
was sitting beside meat the awards 
ceremony and I have a lot of 
respect for him. And Tony 
Belcourt, I knew him from my 
Liberal days. And Sakej 
Henderson. Meeting all of those 
people who are of great importance 
to me was just amazing." 

Dykstra, who grew up in Black 
Point, N.S. and is a member of 
the Pictou Landing First Nation, 
graduated from St. Francis Xavier 
University in the spring of 2005, 
earning a bachelor of science 
degree with a major in biology. 
During her studies, she became 
the first student at the university 
to direct and fund her own 
research project. 

"I'm a pretty brazen person, so 

I just kind of 
knocked on the 
doors of certain 
companies and 
said 'This is the 
research I want to 
do and I think you 
should pay for it.' 
And they thought 
it was a great idea. 
It was a pretty 
brazen approach, 
when I think about 
it, but it all worked 
out in the end." 

Her bold 
approach netted 
Dykstra $13,000 in 
funding from 
Kimberly Clark, 
Maritime and 
Northeast Pipeline 
and the Pictou 
Landing band 
council. She used 

DEBORA STEEL 
the money to Andrea Dykstra -Aboriginal Achievement 
conduct the Pictou Award recipient in the youth category 
Landing Thermal 
Disturbance Study. "Effects of hot of the Forest Stewardship Council 
ground water on a small swamp - of Canada and the Atlantic 
stream in Nova Scotia, Canada," a Aboriginal Health Research 
paper outlining the results of the Council of the Canadian Institute 
study that Dykstra co-wrote with of Health Research. She also 
her university professor, Barry worked with the Canadian 
Taylor, was published in August Environmental Network and the 
2005 in Hydrobiologia: The Nova Scotia Environmental 
International Journal of Aquatic Network, where she tried to 
Sciences. increase Aboriginal involvement in 

In the study, which took three the non -governmental sector. 
years to complete, Dykstra looked While she's been making a 

at the effects industrial effluent name for herself for her 
was having on a stream in her environmental work, it's an arca 
home community. she didn't become interested in 

"There was kind of a heating until after she began her studies 
effect of this effluent because the at university. 
pipeline met the stream "I initially wasn't doing it for 
underground and heated up to the the environment. I was preparing 
temperature of bath water. So I myself for med- school. And I got 
was just looking at that impact on more interested in the 
the plants and insects that lived environment end of it because I 

in the water." came up with this research 
Dykstra's environmental work project," she said. "I think 

hasn't been confined to her because of the success of that 
university studies. She's been study, and my success of getting 
involved in the Indigenous more funding privately to do all 
Chamber of the Maritime division of that, got me more and more 

an investment 
in people 

interested in the environmental 
end of things." 

Dykstra also has past 
experience working in the world 
of politics, gained through her 
involvement with the Liberal 
Party. In 2003, she was elected 
president of the Nova Scotia 
Liberal Parry's Aboriginal Peoples 
Commission and co-president of 
the commission at the national 
level. The role of the commission, 
she explained, is to ensure 
Aboriginal policy resolutions were 
included in Liberal platforms, to 
promote Aboriginal participation 
at the federal table and to 
encourage Aboriginal people to 
participate in politics. 

Dykstra now works as 
Aboriginal Affairs advisor for 
Environment Canada -Atlantic 
Region, a position that allows her 
to use the experience she's gained 
through her previous work in the 
environmental sector. 

"Its almost like the perfect job 
description for my abilities," 
Dykstra said. "Its my job to ensure 
that senior management and staff 
are aware of any Aboriginal issues 
or concerns that might impact our 
programs and services. 

"We're kind of lucky to be in a 

climate now where Aboriginal 
concerns are more at the forefront. 
We've had the Kelowna Accord 
from the first ministers meeting. 
We have all these partnership 
accords between thegovemment of 
Canada and the big five national 
Aboriginal organizations. There 
really is a will to kind of undo the 
things that were done in the past, 
so I'm really happy to be part of 
that, for sure." 

Along with the honor of being 
selected for the National Aboriginal 
Achievement Award, the youth 
recipient is given a $10,000 
scholarship to use to further his or 
her education or career. That 
scholarship is just one of many 
Dykstra has earned. She's received 
the Maritimes and Northeast 
Pipeline Scholarship, the Devon 

This page made possible through sponsorship by BP Canada Energy Company 

and celebrate a 
bright future 

can enhance 
a learning 
experience 

Congratulations to Andrea Dykstra, recipient of 

the Youth Award at the National Aboriginal 

Achievement Awards. Your drive and 

determination will inspire all Canadians and 

encourage excellence in our future leaders. 

Canada Corporation Scholarship 
and has twice received the James 
A. Martin Award, given to Xavier 
university students who have 
demonstrated leadership, 
dedication and commitment by 
working for the peace and welfare 
of their neighbors. 

She's also recipient of the 
Commendation for Excellence in 
Research, awarded to her by the 
Nova Scotia House of Assembly, 
and the Celebrating Women 
Award, given in recognition of 
Dykstra's service to the community. 

Dykstra would eventually like 
to go back to university to earn 
another degree, but for now she's 
enjoying her job with 
Environment Canada. As for her 
long -term goals, Dykstra knows 
exactly where she wants to be a 
decade or so down the road. 

"You know how you come up 
with that list of things that you 
want to do with your life? Well, 
getting this award was one of those 
things," Dykstra said. With the 
achievement award win checked off 
her list, the only item remaining is 

being minister of Indian Affairs. 
"A First Nations person should 

be doing the job," she said. 
"I'd like to be a senior manager 

for the public service and then 
later on, probably when I'm in my 
mid -30s to 40s, I'll run for 
Member of Parliament and 
hopefully get into cabinet after 
that. But there's a great deal of 
experience that I still need to even 
take that step, to run. If I'm going 
to be minister some day, I really 
need io know my stuff. And that's 
not just knowing about the issues, 
that's knowing how to manage a 
department and that's knowing 
how to be financially accountable 
and all of those things that you 
need in order to be a senior 
bureaucrat. So there's a lot of 
learning I still have yet to do." 

Article by 
Cheryl Petten 

BP Canada Energy Company 
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Tony Belcourt 

Recognized for commitment to Metis 
The president of the Metis 

Nation of Ontario has been 
selected as a 2006 National 
Aboriginal Achievement Award 
recipient for his contribution 
within the public service. Tony 
Belcourt has dedicated his career 

to raising the awareness of Metis 
rights and promoting the history 
and culture of the Metis 
nationally. 

"I got chills up and down my 
spine when I got the call telling 
me of the award. It was 
completely unexpected," he said. 

"1 was absolutely thrilled as it's 

such an honor to be 

acknowledged by your peers, as 

well as joining the elite group of 
folks who have won in years past." 

Belcourt originally hails from 
Lac Ste. Anne, Alta., and 
frequently visits family in the 
community located northwest of 
Edmonton. He started his 
political career in 1967 when he 

got involved with the Metis 
Association of Alberta, forming a 

local chapter in the capital city. 
"A lot of family members joined 

at that time too, and together 
with my cousin Herb Belcourt 
and my brother Orville I got 
heavily involved in one of our first 
projects, CaNative Housing 
Corporation, which provided 
affordable housing to Metis 
families moving into Edmonton 
and Calgary. Eventually, the 
housing units were liquidated and 
today an endowment fund 
provides scholarships and 
bursaries to Metis students," he 
explained. 

Belcourt had always believed 
the Metis people needed a 

presence in Ottawa. When he 
became the vice -president of the 
association, which eventually 
became the Metis Nation of 
Alberta, he approached then - 
president Stan Daniels with the 
idea of getting representatives of 
similar associations in 
Saskatchewan and Manitoba to 
meet with Alberta representatives. 

"That meeting 
took place on Nov. 
16, 1970, and we 

agreed to work 
towards forming a 

l o b b y i n g 

organization for 
Metis and non - 
status Indians," he 

said. One of the first 
issues the group 
tackled was that of 
Aboriginal women 
who lost their status 
through marriage to 
non-Aboriginal 
men, and together 
with 
groups they were 
successful in getting 
recognition in the 
Constitution Act of 
1982. "Because of 
that charter and the 
equality clause, the 

DEBORA STEEL 
Indian Act had to Tony Belcourt - Achievement award 
be changed too, 
which had a positive 

in the area of public service 

impact on so many families." 
During the round of talks leading 
to the patriation of Canada's 
Constitution, the section on 
Aboriginal matters and the 
equality clause were dropped 
from the agenda. Belcourt co- 
chaired a massive coalition of First 
Nations, Metis and Inuit 
leadership who came together to 
lobby for the reinstatement of the 
Aboriginal rights clause, and they 
were successful, resulting in the 
inclusion of the present Section 
35 of the Act, which affirmed and 
recognized the existing Aboriginal 
and treaty rights of the 
Indigenous peoples of Canada. 

Belcourt was later instrumental 
in establishing the Native Council 
of Canada, which represented the 
interests of off -reserve Native 
people, and he became the first 
elected president of the national 
organization. 

"I moved to Ottawa because 
my focus has always been on the 
federal responsibilities to the 

Merit people. I decided to stay 
there, retiring from the Native 
Council, establishing a business of 
my own, while continuing to 
advance the Metis cause," he said. 

He had been involved in the 
Ontario chapter of the council, 
which had become known as the 
Congress of Aboriginal Peoples, 

and together the members 
founded the Ontario Metis and 
Non -Status Indian Association. 

"Having won recognition to 
our constitutional rights, we felt 
we could go forward best in 
implementing our inherent right 
of self-government. We needed to 
have a Metis- specific organization 
so we decided to create the Mans 
Nation of Ontario (MNO) in 
1993," he said. Belcourt served as 

the first president of the new 
organization and was returned to 
the position in the 1996, 1999, 
2002, and 2005 elections. 

Since 1993, the growth of the 
MNO has been impressive. The 
foundations for Metis governance 

were developed and approved, 
and the Metis Nation Registry, 
an electoral code, elected councils 
for Metis women and youth, the 
harvesting policy, an economic 
development corporation and a 

cultural commission have been 

formed, gaining the MNO its 

legitimacy. 
It was difficult at the beginning 

because Ontario has been known 
historically for being prejudiced 
against the Metis people and 
against Louis Riel, he said. 

"Discrimination against the 
Metis is systemic and well - 
entrenched in Ontario," he said. 
"We are not mentioned in history 
books, almost as if we had been 
wiped out of the early part of the 
story of this province, so it's been 

an uphill battle." 
One of the greatest 

achievements in which Belcourt 
has been involved is the landmark 
2003 Powley case where the 
Supreme Court of Canada ruled 
that the Meris have a 

constitutionally -protected 
Aboriginal right to hunt and fish 
for food. 

"This is the accomplishment of 
which I feel the proudest," he 
said. "The case originated in 
Ontario at Sault Ste. Marie, and 
we won it locally. Then we won 
again in the court of appeal, and 
then it went on to the Supreme 
Court, where we were once again 

successful. "This case also proved 
that Metis rights were never 
extinguished, he continued. 
"This opened the door to another 
important matter, our land 
claims case." 

From 2000 until January 2006, 
Belcourt served as minister 
responsible for international 
affairs for the National Council's 
Board of Governors. With the 
support of the federal ministry of 
external affairs he also served at 
an international level in United 
Nations meetings and 
conferences in Geneva and New 
York. As well, he has represented 

This page made possible through sponsorship by the Métis Nation of Ontario. 

the Metis Nation at numerous 
conferences in South Africa and 
other parts of the Western 
Hemisphere. 

In 1985, Belcourt served as 

chairman of the Native Business 

Summit, a week -long 
extravaganza that occupied the 
entire Metro Toronto 
Convention Centre. The event 
was the first of its kind in raising 
the profile of Native business to 
an unprecedented level in Canada 
and throughout the world. A 
trade show, an art gallery, and a 

gala of Aboriginal entertainment 
throughout the week were just a 

few of the many features of the 
occasion. Princess Anne joined 
esteemed Elder Rufus 
Goodstriker in the opening 
ceremonies, and more than 2,000 
delegates attended the summit 
from nine countries. Participants 
included Fortune 500 companies 
and the best of Aboriginal 
businesses. More than $81 
million of trade for Native 
business was generated. 

Belcourt believes in embracing 
the new technology of the 
information age if it can advance 

Mass culture and issues, and is 

pleased with the development of 
a dynamic Web site, 
www.metisradio.fm, so Metis can 
listen to their own news and 
music anywhere and anytime, no 
matter where they are. 

He has always enjoyed playing 
the guitar and likes to get out on 
a golf course when possible, 
although his schedule keeps him 
busy. 

"The work I'm carrying on is 

really just the dreams of my 
parents, and my aunts and uncles, 
and my ancestors before them. 
I'm just another person in a long 
line who have been struggling for 
recognition of our rights and the 
pride of the Metis people." 

Article by Heather 
Andrews Miller 

SENDING OUR 

CONGRATULATIONS 
TO THIS YEAR'S RECIPIENTS OF THE 

NATIONAL ABORIGINAL ACHIEVEMENT AWARD 

FOR THEIR INSPIRING LEADERSHIP & ACCOMPLISHMENTS 

00 

Mine NATION of ONTARIO TRAINING InmanwES 

Mars NATION OP ONTARIO LONG TERM CARS 

MEin NATION OF ONTARIO ABORIGINAL. HEALING AND WELLNESS STRATEGY 

METE NATION OF ONTARIO HEALTHY BABIES HEALTHY Cocoons 

Mens NATION Or ONTARIO DIABETES STRATEGY 

METIS NATION Or ONTARIO HOUSING BRANCH 

Mth'IS NATION os ONTARIO URBAN MucnmLREOSH ABORIGINAL YOUTH CENTRES 

Mime NATION or ONTARIO ABORIGINAL LANGUAGES INITIATIVE PROGRAM 

Métis 
Nation" 
Ontario 
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Wendy Grant-John 

Building on her legacy of leadership 
A woman's worst enemy in her 

efforts to achieve greatness, said 
Wendy Grant -John, a recipient of 
the 2006 National Aboriginal 
Achievement Awards, is herself. 

"The biggest obstacle women 
have is accepting the notion that 
they are second -class citizens, that 
they are not equal to men when 
they walk into a room," said 
Grant -John, three -term 
Musqueam First Nation chief and 
this year's award recipient in the 
Community Development 
category. 

Grant -John, the first woman 
elected regional vice -chief to the 
Assembly of First Nations, 
credited her upbringing for giving 
her the confidence to compete in 
a man's world. 

"Believing in myself came from 
the people who raised me," she 
said. Her father, Willard Sparrow, 
and grandfather, Edward 
Sparrow, were also Musqueam 
chiefs. 

"1 was fortunate enough to 
grow up in a family that is proud 
of who we are as Musqueam 
people. That respect and 
grounding in my own culture 
gave me the strength to never feel 
that the non -Aboriginal 
community is any better, or that 
they owe me anything. 

"My father used to tell me 
'there's no such thing as can't. You 
can do anything you set your 
mind to,'" she recalled. So it came 
as. quite as shock to realize her 
gender was an issue for some 
people when she ran for national 
chief of the Assembly of First 
Nations in 1997. 

"I never experienced it growing 
up, as Musqueam chief or B.C. 
vice -chief." 

What she does know first-hand 
is the damaging effects of racism 
to Aboriginal people. Among the 
first group of Aboriginal children 
to attend public schools, Grant - 
John said growing up in Point 
Grey was "the worst years of my 
life." 

"But I wouldn't 
change a thing 
because it helped 
me understand 
what it feels like to 
he treated as a 

second -class citizen, 
to be poor in a rich 
neighbourhood, to 
have racist 
comments made 
about you. I don't 
think you could represent 
Aboriginal people 
unless you've been 
through that, and I 
went through it in 
spades. It was real, 
it was palpable, and 
it was horrific." 

The high school 
that saw Grant - 
John tormented by 
fellow students now 
has a First Nations 
program thanks to 
her pioneering 
work with the Vancouver School 
Board, and the treatment of 
Aboriginal people has generally 
improved. But another form of 
discrimination is quietly rearing 
its ugly head, said Grant -John. 

"Other minority groups see us 
as undeserving of the recognition 
we have fought so hard to achieve. 
They regard us as having 'special 
rights,' because of a lack of 
knowledge about our history; and 
because they aren't being 
acknowledged the same way," she 
said. 

Grant John's keen sense of the 
inter- cultural discord may be 
attributed to an illustrious career 
bridging both Aboriginal and 
non -Aboriginal governments. As 
Musqueam chief, she launched 
the first Aboriginal commercial 
fishery in Canada and led her 
community to win two landmark 
Supreme Court cases that 
solidified Aboriginal rights in the 
Constitution. 

Her stint as associate regional 

Wendy Grant -John - Achievement award 
for community development 

director- general for the 
department of Indian and 
Northern Affairs also gave her 
rare insights into some unique 
challenges. 

"There is good will on both 
sides," said Grant -John. "But 
there is a lot of ignorance and 
misunderstanding in the non - 
Aboriginal government about 
who we are and how we operate 
according to our traditions. 

also a lack of 
understanding on our part, of 
how the non Aboriginal, 
government operates, its structure 
and inability of individuals to 
make a difference. 

"As a result, the individuals in 
the non -Aboriginal government 
who want to do something end 
up getting all the flack and 
judgment by Aboriginal people," 
said Grant -John. "When in fact 
the structure itself is the 
problem." 

Grant-John said the chronic 
disrespect for Aboriginal elected 

officials just fuels the fire. 
"Our chiefs deserve to meet 

with the decision makers, but are 
instead sent to front -line workers. 
That inability to bring balance 
and equity to negotiations is a 
huge problem." 

Quick to admit that her career 
came at a no small cost to her 
family life, Grant -John said the 
sense of social responsibility 
flowed in her veins. The Sparrow 
family has so far produced six 
elected chiefs, including Grant- 
John's uncle, brother and sister. 

"Growing up, it was clear that 
for my father, everything revolved 
around taking care of business for 
the community," she recalled. 
"My children were very young 
when I was first elected chief, so 
they went through what I did 
with my father, where I was gone 
all the time. 

"I kept saying to them -and to 
myself -that the benefits to the 
greater community would be 
worth it in the long run. Now 
they're adults and they're coming 
to that realization. But when 
you're living through it, it's hard 
to leave the dinner table or cut 
short a holiday with your family 
to attend to your community. It's 
a huge sacrifice." 

Even during the toughest of 
times, Grant -John said she could 
always count on her mother for 
support and inspiration. Born of 
Scottish parents, Helen Sparrow 
was the first non -Native woman 
to live on the Musqueam reserve, 
where she raised 10 children, 
sometimes under conditions a far 
cry from what she was used to. 

"For the first six years, we had 
no running water, no electricity, 
no heat. She gave up who she was 
and became part of who my dad 
was, allowing us kids to grow up 
surrounded by our own culture 
and value system," said Grant- 
John. . 

"She told us that even if we 
walked off the reserve, nothing 
can change the fact that our skin 

This page made possible through sponsorship byThe Assembly of First Nations. 

is brown, and that it was up to us 
to be a part of both worlds -- 

without losing ourselves as 
Aboriginal people." 

The National Aboriginal 
Achievement Award adds to 
Grant -John's growing list of 
accolades, including the YWCA 
Women of Distinction Award for 
Social Action and an honorary 
doctorate of Law from Royal 
Roads University. 

"I hope this award makes her 
feel like 'Yeah, I did a good job,'" 
Grant -John said of her mother. 
"I know it's a cliché but she's 
always proud of every 
accomplishment of every one of 
her children." 

Not surprisingly, Grant -John 
said her greatest achievement isnt 
marked by a trophy. 

"When I spend time with my 
grandchildren, I'd show them the 
longhouse and talk about what 
life would have been like for our 
ancestors. And I'd stop and say 
'You know, now.' Just like my 
grandmother used to say to me. 

"To me, that's my proudest 
achievement, being able to share 
the knowledge of my culture with 
my grandchildren in a confident 
way." 

While officially retired from 
public office, Grant -John said 
there's no quitting politics, even 
as she operates a seafood market 
and deli that highlights 
Aboriginal products. The 
Longhouse Seafood Marker on 
Dunbar Street in Vancouver, said 
Grant -John, is the first step in a 

long -term vision to showcase 
Aboriginal traditions and 
excellence, to break down barriers 
and to provide coastal 
communities greater 
opportunities for economic 
development and self -reliance as 

the treaty process comes to 
fruition in the next years. 

Article by 

Brian Lin 

On behalf of the Assembly of First Nations and 
AFN Regional Chiefs, I wish to congratulate the 

nominees and recipients of the 
2006 National Aboriginal Achievement Awards. 

The Awards celebrate excellence among First Nations, 
Métis and Inuit. We honour the accomplishments of the 

recipients, who bring knowledge and strength 
to our people and communities and serve as 

role models for Aboriginal youth. 

Phil Fontaine 
National Chief 

The Assembly of First Nations 
is the notional organization representing First Nations citizens in Canada. 

473 Albert Street, Suite 810, Ottawa, ON Kl R 5B4 
Telephone: (613) 241 -6789 Toll -free: 1 -866- 869 -6789 
Fax: (613) 241 -5808 www.afn.ca 
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Bernd Christmas 

Mi'kmaw lawyer contributes at home 
Bernd Christmas of the 

Membertou First Nation in Cape 
Breton Island was one of 14 
people honored at the recent 
2006 National Aboriginal 
Achievement Award ceremony in 

Vancouver. Christmas was 
recognized in the Business and 
Commerce category. 

"Mcmbertou has terrific 
leadership in three dynamic 
individuals. Chief T trance Paul, 
Dan Christmas, who is senior 
advisor to the chief and council 
of the band, and Bernd 
Christmas," said Owen 
Fitzgerald. As director of the 
YMCA Entrepreneur Centre of 
Cape Breton, Fitzgerald 
partnered with the leadership of 
the Membertou First Nation in 
2005 to fulfil a growing need for 
entrepreneur training and small 
business development in the area. 

The first Mi'kmaw to become 
a lawyer in Canada, Bernd 
Christmas obtained his law 
degree in 1991 from York 
University in Toronto as a 

graduate of the Osgoode Hall 
Law School. In 1993, he 
accepted a position in corporate 
and commercial law with Lang 
Michener, where he also 
expanded the firm's Aboriginal 
practices. However, when Chief 
Terrance Paul requested his 
services in 1995, Christmas gave 
up his lucrative and promising 
career as an elite corporate lawyer 
to return home and assume the 
leading business role of Chief 
Executive Officer of Membertou. 
At the time, the First Nation was 
operating a $1 million annual 
deficit and unemployment was 
rampant. A decade later, the 
results of his decision have been 
dramatic. Through sacrifice and 
a renewed sense of 
accomplishment as the deficit 
was cleared, the community now 
boasts a $65- million budget and 
the number of people employed 
has jumped from 37 to 531. The 
vision of Bernd Christmas and 

the other leaders 
has led to financial 
independence and 
self -determination 
as they successfully 
identified three 
stratigic areas that 
would lead to a 

new future for its 
members. These 
included forging a 

new economic 
frontier, launching 
a Membertou 
Corporate Office 
in downtown 
Halifax, and initiating 
education and 
career -related 
training programs. 
Today, the success 
of that vision is 

obvious. 
"Membertou is 

now leading the 
efforts in economic 
development for 
the entire area of Sydney, of which 
it is a part. People from all over 
the area are coming to 
Membertou, which is something 
that just wasn't the case a few years 
ago," continued Fitzgerald. "This 
doesn't happen by accident. It 
takes people that are determined, 
smart, well -educated and who are 
great leaders, and that is what 
Membertou has." The First 
Nation is not just leading the way 
in Aboriginal communities, but in 
the entire Cape Breton area, he 
added. 

Since he began practicing law, 

Christmas has assembled an 
impressive list of 
accomplishments. In 2003, he was 
appointed by then -prime minister 
Jean Chrétien to the External 
Advisory Committee on Smart 
Regulation. From 2000 to 2002, 
he was one of three Canadian 
commissioners to the 
International Commission for the 
Conservation of Tuna. He is a 

member of the National 

DEBORA STEEL 

Bernd Christmas- Achievement Award 
recipient for Business and Commerce. 

The Law Society of 

Upper Canada 

Aboriginal Economic 
Development Board and of the 
executive committee organizing 
the Governor General's 
Conference on Leadership and 
Diversity, and was appointed to 
the Board of Directors of CBC 
Radio Canada for a three -year 
term. As well, as a negotiator for 
several First Nation bands early 
in his career, he developed a deep 
understanding of Aboriginal 
perspectives, and he has been 
recognized as one of Atlantic 
Canada's Top 50 CEOs. 

Since his return to his home 
community and with the support 
of his chief and council, 
Christmas has set an impressive 
precedent, signing significant 
business arrangements with 
numerous national and multi- 
national companies, which has 
benefited the people of the 
region. Throughout this process, 
he made national news when he 
was instrumental in obtaining 
certification by the International 

Standards Organization (ISO) for 
Membertou, the first Aboriginal 
community to obtain this status. 
He has also devoted much of his 
time to working with other First 
Nation communities interested in 
obtaining ISO certification. 

"Developing these kinds of 
partnerships takes vision and 
courage," said Fitzgerald. "He has 

travelled extensively, while 
juggling family and community 
commitments, and has taken on 
the larger vision of where 
Membertou can sit on the 
national and world stage." In the 
process, he has worked towards 
the good of all Aboriginal people, 
in addition to those of his own 
First Nation. "This is one reason 
that I'm glad to see him 
recognized by the National 
Aboriginal Achievement 
Foundation for this award. In his 
very professional, thoughtful, 
and articulate way, not in a 

demanding way, Bernd has 
created an amazing future for 
Membertou," he said. The 
young lawyer exudes an 
effective diplomacy, showing he 
is willing to listen and then 
begin to work with others and 
create a joint approach to 
opening up more doors for all 
parties concerned. 

"He is able to knock on doors 
that a few years ago would have 
been impossible," said Fitzgerald. 
An example is his recent 
appointment to the board of 
CBC Radio Canada. "Its a huge, 
national media organization and 
a large business, and has a lot of 
influence." 

"I've been very excited and 
proud to be working with 
innovative people like Bernd 
Christmas," he said. "We have a 
great respect for each other and 
the partnership with the YMCA 
has been mutually satisfying and 
beneficial." 

Another recent example of the 
responsibility shown by the 
determined young man is the 

trade and convention centre at 
Membertou. 

"It's one thing to raise the 
money to build it, but another to 
operate it successfully," said 
Fitzgerald. "Bernd had the vision 
to put a major centre at 
Membertou that now attracts 
people from all over. Membertou 
has become an integral part of the 
overall community and is 
recognized as the best facility of 
its kind in Cape Breton. And it 
has a fabulous restaurant, too, the 
best in the Sydney area." 

One of the most impressive 
achievements has been the huge 
psychological shift that has 
occurred, said Fitzgerald. 

"The success of recent 
developments, led in no small 
part by Bernd Christmas, has 
given the people of the 
community a lot more confidence 
and hope for a bright future.." 

For the Membertou band, 
Christmas negotiated contracts or 
agreements with Georgia Pacific, 
Sodexho Canada, Clearwater 
Fine Foods, Lockheed Martin 
Canada, Jacques Whitford 
Engineering, Dexter 
Construction, Grant Thornton, 
Boeing, and SNC Lavalin. He 
also brings extensive experience 
on national and international 
boards and commissions. 

"Trillions of dollars are traded 
in the world economy each day," 
said Bernd Christmas recently. "I 
encourage all First Nations 
peoples and governments to step 
up to the plate and demand their 
piece of the pie. Our success lies 
in building on the innovations of 
today while at the same time, 
incorporating Indigenous 
knowledge based on the 
principles of conservation, 
sustainability of resources and 
reverence for the lands and the 
waters." 

Article by Heather 
Andrews Miller 

LAW SOCIETY OF UPPER CANADA CONGRATULATES 

Bernd Christmas 
2006 National Aboriginal Achievement Award recipient 

Barreau 
du Haut -Canada THE LAW SOCIETY OF UPPER CANADA CONGRATULATES LAWYER BERND CHRISTMAS, A RECIPIENT 

OF THE 2006 NATIONAL ABORIGINAL ACHIEVEMENT AWARD FOR BUSINESS AND COMMERCE. 

The Law Society is committed to supporting the growth of the Aboriginal bar in Canada and Bernd's involvement in these efforts over the 

years helped to lay the groundwork for the Aboriginal student support programs that the Law Society administers today. 

We thank and acknowledge you for the work that you have done for the Membertou band and for Aboriginal communities and 

individuals throughout Nova Scotia and across Canada. We thank you and acknowledge you too for the standards of excellence that you have 

set and by which you have measured yourself. You are truly an example of achievement for Aboriginal people and all Canadians. 

Learn more about the Law Society of Upper Canada's Aboriginal initiatives including its Aboriginal Elders' Program and Equity 

and Diversity Mentorship Program online at: www.bue.on.ea or contact Aboriginal Issues Coordinator Marisha Roman at: 

mroman@lsuc.on.ca, 416 -947 -3989 or 1- 800 -668 -7380 ext. 3989. J 
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Taiaiake Alfred 

Shaping a better future is the only option 
His Mohawk name means 'one 

who comes from the other side.' 
A traveller at heart, movement has 
always been a part of Taiaiake 
Alfred's life. Raised in 
Kahnawá:ke, Que., he now lives 
on the West Coast and teaches at 
the University of Victoria. 
Taiaiake Alfred is an instructor for 
the Indigenous governance 
program, and he has written three 
books on First Nations political 
structures. For his work in the 
field of education he has received 
a National Aboriginal 
Achievement Award. 

As an educator, Taiaiake focuses 
on Indigenous people's 
philosophies and cultures. He 
offers alternative government 
system ideas based on the wisdom 
of ancestors. Students in the 
Indigenous governance program 
learn about pre -colonial treaties 
and current land negotiations. 
Taiaiake is trying to give Native 
people a better way to assert their 
rights. 

"It's about Indigenous 
movements and resistance and 
different ways Native people can 
think about decolonization." 

Taiaiake emphasizes the 
responsibility of students for 
helping to shape a better future. 

"It's not a time when someone 
can sit back and be complacent 
or think that they don't matter. 
It's absolutely up to every 
individual because we're in that 
kind of historical moment," he 
said. He recognizes that young 
people have difficult decisions to 
make, but he encourages them to 
get an education and to stay 
healthy. 

"Their choices, one way or the 
other, are gong to determine the 
existence of our people." 

Taiaiake appreciates the 
rigorous education he received at 
a Jesuit school in Montreal. He 
not only learned about western 
history and philosophy, but about 
life outside his reserve. 

"Being exposed to two cultures 

on a daily basis, 
going back and 
forth between the 
M o h a w k 
community and 
the non -Native 
community, gave 
me some insight in 
the differences 
between the two." 
This daily 
commute prepared 
Taiaiake fora life of 
m o v i n g 
confidently 
between cultures. 
Although 

Taiaiake says that 
in many ways his 
childhood on the 
reserve was 
sheltered and 
protected, he 
learned about the 
warrior ideal from 
his Mohawk DOOM STEEL 

Taiaiake Alfred - Achievement award 
community. recipient in education 

"You'll find that 
among Mohawk males there's a 
pattern toward high -steel work or 
the military as two pathways where 
you can actually live the life that 
gives you the satisfaction of being 
a warrior," he said. Taiaiake admits 
that he was after a bit of excitement 
when he joined the United States 
Marines at the age of 18. 

Taiaiake writes about being a 
leader and warrior in his most 
recent book, Mate: Indigenous 
Pathways of Action and Freedom. 
While serving as a platoon leader, 
he learned how to motivate 
people. 

"The Marine Corp is very good 
at training and instilling 
leadership skills in individuals." 

Taiaiake said he was able to 
transfer a lot of those skills over 
to a general environment. 

Taiaiake enjoyed the travelling 
and physical challenges of the 
Marines, but he was always 
interested in the politics behind 
conflicts. In search of greater 
understanding and opportunities, 

Taiaiake left the military to study 
history and political science at 
Concordia University. Since then 
he has carved his mark on the 
academic landscape with a PhD 
in government from Cornell and 
a Canadian Research Chair. At 
the University of Victoria he 
combined academic scholarship 
with ancestral knowledge to 
create the Indigenous governance 
program. 

Anita Molzahn was the dean of 
human and social development 
when Taiaiake came to the 
university. She remembers an 
early caution from Taiaiake. 

"I'm a Mohawk, and our style 
is a little different than you might 
be used to," he told her. 

Molzahn thinks he was trying 
to say there was a potential for 
confrontation, but she grew to 
appreciate his directness. "He 
always articulated his beliefs and 
his position really clearly. He 
knew exactly where he stood on 
an issue. He was very reasonable 

and very great to work with." 
Molzahn recognizes how 

Taiaiake's warrior ethic has shaped 
his academic philosophy. 

"He talks about education 
being the way to change things. 
It's a different kind of warrior. It's 
through knowledge that we can 
really make a difference in terms 
of the future of Indigenous 
communities." She relates his 
active political involvement. 
"He's calling for action. He's 
attacking the status quo verbally. 
There is a strategy and division 
that will make a difference for 
Indigenous people." 

Taiaiake's commitment to the 
Indigenous struggle has earned 
him the respect of colleagues as 
well as students. Molzahn 
described Taiaiake as a dynamic 
and inspiring teacher. 

"When he gives guest lectures 
there are long line -ups of students 
waiting to talk to him after the 
class. He attracts a lot of interest." 
She said Taiaiake wants the 
program to be relevant and 
culturally -appropriate for his 
students. He also works to 
educate Native and non -Native 
people around the world. In 
January he was in the United 
States teaching a course that's a 

collaboration between the 
University of Victoria and the 
University of Hawaii. 

Lecturing abroad doesn't 
prevent Taiaiake from being 
involved with local Indigenous 
communities. Charles Elliot, a 
master carver, recognizes the 
contributions Taiaiake makes to 
the West Coast Salish Nation. 

"He's been active in 
communities. Even through 
sport. He was part of helping 
form a lacrosse team." 

Taiaiake has also been involved 
in the political struggles of the 
Salish. When there was a threat 
of commercial fishing in the local 
bay, he helped diffuse the 
situation. 

Elliott said Taiaiake inspires 

This page made possible through sponsorship by Casino Rama. 

young people through both his 
teachings and his lifestyle. 

"He's an athlete. Has interested 
in the traditional way of life. He's 
a good example. He's a warrior 
leader." Elliott is glad more 
people will learn about Taiaiake' s 

work through the National 
Aboriginal Achievement Award. 

"Those people who are chosen 
become role models and that's 
what we need." 

A respected member of the 
Salish community himself, Elliott 
was awarded the Order of British 
Columbia last year. He said he 
was proud to have Taiaiake 
accompany him to the official 
ceremony. Their shared 
commitment to the revival of 
Indigenous art and culture is one 
of the reasons they became 
friends. 

Taiaiake Alfred encourages 
Native people to relearn their 
language and reclaim their land. 
Recognizing the need for leaders 
willing to make sacrifices in the 
struggle ahead, he quotes a 

Navajo Elder: "A warrior weighs 
what's in the people's hearts and 
reminds them what the lands 
means to them. He brings them 
together to fight for it." 

Just having returned from 
running a marathon in Hawaii, 
Taiaiake thinks it make sense that 
his Mohawk name reflects 
movement. 

"It seems appropriate when you 
think about the life I've lived, 
going back and forth everyday as 

a teenager between Kahnawá:ke 
and Montreal. Going back and 
forth all the time between Native 
and non -Native society. Back and 
forth between the East and West. 
It just seems like a name reflective 
of a spirit that is motivated by 
wanting to move. I guess it's a 

good name for me." 

Article by 

Jean Paetkau 

Casino Rama congratulates and celebrates 
the achievements of all the recipients of the 

2006 National Aboriginal Achievement Awards. 

A proud culture, 
A noble heritage, 

A brighter future. We deal excitement. Big Time. 

operated by PENN NATIONAL 
GAMING 

Rama, Ontario 
Off Hwy. 11, Near Orillia 

1- 888 -817 -RAMA (7262) 
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'Half breed' leader proud to serve his own 
Jim Sinclair has never been a man 

short on words. 
Whether he was cheekily 

denouncing England's Queen as 

"the world's biggest welfare bum," 
stoutly refusing to compromise 
after launching a lawsuit against a 

sitting prime minister, or chatting 
privately with Pope John Paul II 

about the Metis struggle for self - 
determination, Sinclair's voice has 

rung out loud and clear with his 

passion to see his people achieve 
their rights. 

Forty -six years ago, though, that 
voice was nearly drowned in 
alcohol. Born in 1933, Sinclair 
grew up literally on the sidelines. 
A self-described half -breed, the son 
of a treaty Indian mother and a 

non -status Indian father, he was 

one of the so-called "road allowance 

people," living in a tar-paper shack 
on the strips of land set aside for 

roads and utilities. 
As Sinclair's father searched for 

paid work, the young Jim grew up 
under the rhumb of the police and 
the Roman Catholic church, 
watching his family harassed and 
oppressed by both. When he was 

able to attend school, he sat 
watching his classmates ear lunches 
provided by school lunch programs 
that, as the child of non -taxpayers, 

he was refused. 

Sinclair watched his father enlist 
in the Canadian army as a way of 
earning some money and some 
rights for his family. He returned 
to the same grinding poverty and 
indignities they'd dealt with before 

the Second World War. He also saw 

neighbors' tar shacks burned down, 

and people loaded into boxcars and 
shipped to northern Saskatchewan 
communities like Green Lake. By 

his teenage years he was told by 
every priest he met that he was 

headed straight for hell, with no 
answers as to why that was so. 

Not surprisingly, the confused, 
hungry, emotionally scarred child 

became an angry young man, and 
by age 27 he was a full -blown 
alcoholic with plenty of jail time 
to look back on. Most, if not all, of 
his friends from that time are dead. 
But on Oct. 8, 1960, he made a 
decision: "I was either going to die 

an alcoholic," he says now, "or try 
to make a life." He quit drinking 
that day, "and from that day 
forward 1 became involved in 
fighting for the rights of our 
people." 

Over the decades, Sinclair's 
uncompromising views on the 
rights of Metis and "leftover 
Indians" have angered both white 
and Native governments, as well as 

church leaders. Sinclair has often 

o 
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Jim Sinclair- Lifetime 
Achievement award recipient 

felt isolated and ridiculed, and even 

pushed into the background. So, it 

means a lot to him that the National 
Aboriginal Achievement 
Foundation chose him this year to 
receive the lifetime achievement 
award for his political activism. 

In the course of his career, Sinclair 

has been a founding member and 
leader of both the Native Council 
of Canada and the Metis Council 
of Canada, and currently serves as 

president of the Congress of he felt was sucking up to him, and 

Aboriginal Peoples of 
Saskatchewan. He served as 

president of the Association of 
Metis and Non -Status Indians of 
Saskatchewan from 1970 to 1988. 
During that time he helped found 
the Dumont Technical Institute 
and the Gabriel Dumont Institute. 

He also helped establish the 
Saskatchewan Native Economic 
Development Corporation, a 

lending institution operated by 
Metis people. The provincial 
Metis Housing Corporation, the 
Saskatchewan Native Alcohol 
Council and the Metis Addictions 
Centre of Saskatchewan all came 

into being under his leadership. 
He proudly recalls a rally held 

in the early 1970s in the Metis 
community of Batoche, Sask., 
which drew 20,000 people and 
"really moved the Metis into 
another dimension." It was 
around the same time that he first 

realized the need for enshrining 
Metis identity and rights into the 
Canadian Constitution, a fight 
that would lead him to launch a 

lawsuit against Pierre Trudeau. 
The Merit finally won their seat, 

and Sinclair won a lifelong friend 
in the prime minister, who, as 

Sinclair puts it, "never liked a 

wimp. He never liked anyone who 

At that same rally in Batoche, 
Sinclair took offence at the 
characterization of his people as 

welfare recipients, and said "the 
biggest welfare bum in the world 
was the Queen.° CBC footage of 
the rally was aired in Europe, where 
it caught the attention of the British 
Parliament and parliamentarians 
began criticizing the Queen's 
husband, Prince Philip, for living 
off the people. 

He had four private meetings 
with John Paul II, who later wrote 
a letter to the federal government 
in support of Metis claims for land 
and self -governance. 

These encounters with the pope 
softened his sentiments in regards 

to the Catholic church. While still 

angry about the harm inflicted, he 
had great respect for the pope. 

"I felt, as a man, you'd never 
meet a better person," Sinclair said. 

"He was not a man who would 
speak to you and not follow up." 

Those same words could he used 
to describe Jim Sinclair -he listens, 

and in word and deed, always 
follows up. 

Article by Carmen 
Pauls Orthner 

Alberta artist receives Aboriginal honor 
Jane Ash Poitras has become 

known internationally for her 
multi -media creations. Now her 
artistic career ofmore than 20 years 
has been recognized at home. She 
has been awarded the prestigious 
National Aboriginal Achievement 
Award for arts and culture. 

"I was shocked and honored to 
hear that I'd received the award... 
"As an artist I'd rather stay in the 
background, so I'm not always 
comfortable in the limelight." 

Despite humble beginnings, 
Poitras has successfully developed 
a stellar career as a visual artist and 
lecturer. The mother of two was 
born in the remote northern 
Alberta community of Fort 
Chipewyan, and was orphaned at 
an early age. She grew up in the 
city of Edmonton, fostered by 
Marguerite Runde, then 65 and a 
devout Catholic. Poitras did not 
participate in any aspect of her 
Aboriginal culture. She did, 
however, begin to develop a love 
of drawing, coloring, cutting and 
pasting. 

Despite her obvious talent in 
artistic endeavors and an over- 
growing collection of impressive 
paintings and collages, she was 
advised that it would be difficult 
to make a living as an artist, so she 

attended the University of Alberta. 
graduating with a bachelor of 
science degree in microbiology, 
while attending art classes in the 
evenings. 

"But I always really wanted to go 
back to university and get a degree 
in fine arts. Friends and 
acquaintances who had seen my 
work encouraged me to put 
together a portfolio and submit it 
to the department of art and 
design. Within hours of doing so I 
was told that I'd been accepted, and 
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Jane Ash Poitras - 
Achievement award recipient 
in arts and culture 

I could pursue my first love. I've 
never looked back." 

Following her graduation with a 

bachelor of fine arts in printmaking 
in 1983, she was accepted by the 
prestigious Columbia University in 
New York City and earned a 
masers degree in 1985. At the time 
she was coming out of a failed long- 
term relationship and poured out 
her hurt and disappointment in her 
artwork, finding the healing powers 
of her chosen profession to be 
therapeutic at this difficult time in 
her life. 

"It is like an addiction, once you 
get into it. My artwork became my 
passion and I had curators and 
collectors interested in my work 
even before graduation," she 
remembered. I was showing my 
work with some of the best artists 
in the world." It was a matter of 
timing and good luck, she said 

modestly, that the economy was 

good in the 1980s, and many of her 
paintings sold well. Her return to 
Edmonton was determined when 
she met her future husband, 
Edmontonian Clint Buehler, 
journalist and businessman, and 
founder of the monthly Aboriginal 
publication, Native Network News. 

Over the years she has had an 
amazing journey of discovery and 
creation, which is reflected in the 
art she has produced. One of the 
most meaningful was reconnecting 
with her Aboriginal roots, including 
meeting her birth family and getting 
re- acquainted with the Mikisew 
Cree First Nation, her original home 
in northern Alberta. 

She has used her talents to 
discover her heritage, including an 
exploration of the impact of 
colonialism, both past and present, 
on Canada's Aboriginal people. She 
has captured the political and 
spiritual strength of the Indigenous 
peoples of the Americas. Her 
expressionistic mixed media works 
employ a post- modern approach 
that reflects her training and place 
her as a role model to a new 
generation of Aboriginal artists. 

Among her major exhibitions are 

"Who Discovered the Americas," a 
massive collection of her paintings 
and installations commemorating 
Christopher Columbus' arrival in 
America from an Aboriginal 
perspective. It toured across Canada. 
Her skill at portraiture is evident and 
places her amongst the country's 
leading artists in that area. 

"I'm not afraid to take on -Social 

issues. It's interesting that these 

painting are the ones that I've 
become known for, not any peaceful 

ones of landscapes. It's tough art and 
it pricks the social conscience, but 
people have accepted it, even though 

it can be difficult to look at," she 

said. "When I was painting those 
pictures, I wasn't thinking of fame 
or money, it was just a passion to 

express the story." 
She has travelled as a lecturer to 

universities and public galleries 
across North America where her 

courses in Shamanic and 
contemporary Native art are 
among the most popular. 

"I've enjoyed travelling to Paris, 

Mexico City and places in the 
United States to show my work, 
as well as deliver lectures in 
Canadian Embassies in Moscow 
and other international cities," she 

said. Her work has been featured 
on the covers and as illustrations 
in numerous magazines and she 

has been the subject of numerous 
post -graduate theses. She has also 

depicted such diverse topics as 

pharmacology, ethnobiology, 
Sanskrit and other linguistics in 

her visual works of art. 

She has used her notoriety to 
make her city a better place as she 
gained national attention some 

years ago by painting the license 
plates of johns on the street after 
being hassled by them while 
pregnant and pushing her infant 
son in a stroller. 

Today, she and Clint reside in 

their quiet central- Edmonton 
home with their two sons. Eli is in 

Grade 12 and taking drawing 
classes part -time at the University 
of Alberta, with plans to study 
animation and video at various 
post -secondary institutions around 
the dry as well. Joshua, who is 19, 

completed his formal education 
and is pursuing a future as an 
entrepreneur. 

Article by Heather 
Andrews Miller 
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Northerner continues to learn life's lessons 
George Tuccaro's voice h full of 

hope and happiness, despite a life 
that even he will admit has been 
heavy with loss and pain. 

As he shared his story with 
lFrndspeaker, he laughed and took 
time to reflect. At the end of each 
anecdote, he explained how he 
grew from his lifetime of 
experiences. 

At 55 years old, Tuccaro is one 
of this year's National Aboriginal 
Achievement Award winners in 
media and communications. He 
said it is a field he just "fell into." 

Born in 1950 with the help of a 
midwife in a log cabin in Fort 
Chipewyan, Alta, Tuccaro was the 
middle child of three boys. But 
right from the start, it wasn't easy- 
going. By the age of two -and -a- 

half he was hospitalized with 
tuberculosis and spinal meningitis. 

"The mortality rate was very, 
very high. Nine out of 10 did not 
make it through," he said. "The 
doctor came up to my mum and 
said, `I think George is not going 
to make it through the night. You'd 

better say a prayer for him.' She did 
say a prayer and it must have 
worked because I'm here today!" 

Despite the recovery, Tuccaro's 
illness meant he spent more than 
two years in hospital in Fort Smith, 
N.W.T. When he was released, 
Tuccaro said he was sent to 
residential school for six years, 
robbing him of the chance to get 
to know his parents well at all. 

"I remember my mum walking 
away and leaving us with these 
strange people who spoke a 

different language. They dressed 

Leaving 
Like other winners of this year's 

National Aboriginal Achievement 
Awards, Gladys Taylor Cook 
(Heritage and Spirituality) has 
found that she, and her life's work, 
has suddenly become highly visible. 

Forty -five years ago, as a single 
mother taking various laundry jobs 
to make ends meet, her situation 
was the exact opposite. 

"Every job I had, I was invisible," 
Cook recalls of the many years 
spent loading washers, unloading 
dryers, folding and pressing 
laundry at the residential school, 
and later, at the hospital in Portage 
la Prairie, Man. 

It's not that she felt this kind of 
work was beneath her Rather, it 
was the systemic and systematic 
racism she experienced, an 
indifference that looked right 
through her. It was an indifference 
that couldn't even be bothered to 
assume she would never want, or 
be capable, of doing anything 
much different. 

"Racism played a major role in 
my life," Cook said. "I had to fight 
every inch of the way." 

There's no trace of bitterness in 
her voice when she says this. She 
learned long ago just how liberating 
letting go of hate and anger can be. 

Cook's journey to that place 
where she was able to let go took 
many years. Born on Sioux Valley 
First Nation west of Brandon, she 
was first sent to an Anglican -run 
residential school at Elkhorn, 
Man., when she was four. Like 
others of her generation, the 

differently. They were the nuns, 
you know," he said, his voice low 
and quiet. 

"And I thought, 'Why did my 
parents leave me with these people 
where you couldn't speak your own 
language? Cree was my original 
language, but every time we spoke 
it we got slapped in the mouth. So 

pretty soon we learned English." 
Tuccaro said things actually got 

harder when he was released from 
residential school at the age of 12, 

and returned to Fort Chip to live 

with his older brother and parents. 
His younger brother had been 

mauled by dogs and killed, and 
around that time Tuccaro's parents 
split up. He said he an still see his 
mother walking away in the 
darkness with her suitcase. 

"There was a lot of hurt and loss 

in my life," he said sadly. "The loss 

of my childhood, the loss of the 
nurturing of growing up in a 
family, it was all gone. I had to start 
from there to make something of 
my life." 

Tuccaro said it was at this point 
his father gave him a choice: Stay 
in Fort Chip and live off welfare, 
or go out and find something for 
himself. 

At 19 and "full of piss and 
vinegar," Tuccaro chose the latter. 

Although he started off painting 
houses in Yellowknife, it was 
around this time that Tuccaro first 
walked into the CBC North 
building for a radio audition. 

"Oh, I was nervous," he 
remembered. "I could barely put 
three or four words together, let 
alone a sentence. They had me 
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George Tuccaro - Media and 
communications award 

reporter. She remembers him in his 
early days. 

"He was very good at reading 
situations, and he truly loves 
people, so he listens well," she 
explained. "And because he's got a 

quick line and a quick laugh, he 
can respond very well to what 
people have to say. It's perfect for 
live broadcast." 

Life was moving quickly for 
Tuccaro outside of work. His 
brother Ray, who also lived in 
Yellowknife, had gotten married. 
Ray's wife had a sister- Marilyn- 
and when Tuccaro laid eyes on her 
he said it was love at first sight. 

"In 1972 we got married. It's 
been 33 years and it's just been 
great." By 1973 Tuccaro became a 

father for the first time, with the 
birth of his son Darryl. In 1977 
Marilyn had a girl, their daughter 
Amanda. 

Tuccaro said it was a few years 
reading news and different sheets after Amanda was born that he 
of paper, words I'd never even heard came to a crossroads in life. 
of like `slovenliness' and stuff like "My drinking was very, very 
that." He chuckled and admitted heavy. I was taking pills because of 
he never thought he would get the the drink. All of the grief and loss 

job. that I'd had over the years had built 
But he did, and he quickly went up to a crescendo where I was 

from working in the control room, actually killing myself without even 
to being on air on the weekends knowing it." 
on a show called 'Gather Round,' That's when he said he made a 
which he says took requests from choice to begin his own healing 
the communities. From there he journey. He enrolled in Alcoholics 
worked on the daily noon -hour Anonymous, and became more 
show, and eventually the local aware of the gifts the Creator had 
morning show. given him. He calls his journey life 

Marie Wilson was also working changing and unbelievable now, 
at CBC in Yellowknife when but said he's not surer would make 
Tuccaro was just starting as a good reading in a magazine. 
current affairs host and local sports Since giving up alcohol, Tuccaro 

the bitterness and pain behind 

said he's found new passions; his 
musical and comic talents, for 
instance. 

"I really enjoy the buzz and the 
high I get from working on stage," 
he said. "Just being stupid and 
being the funny person... It's 
blossomed over the years to a point 
where I'm invited to travel to 
Montreal and Ottawa." 

In 2002, and after 30 years at 
CBC, as well as a few short stints 
working for government, Tuccaro 
retired. Over his broadcast career 
he'd been an announcer- operator, 
a journalist, a play -by -play 
sportscaster, and the co-ordinator 
of Aboriginal language 
programming. He was also one of 
the first anchors of Northbeat, 
CBC-Ws first regional news show 
north of 60. 

"George is like a pan -northern 
ambassador in a way," Wilson 
said. "He was always one of the 
star reporters in the Arctic Winter 
Games and very often involved in 
the True North Concerts ... 
Though he's been based in 
Yellowknife ... his voice has been 
very well known all over for 

Now Tuccaro runs his own 
communications business and 
spends his days with his family up 
North. Tuccaro also fills his days 
with volunteer work. He visits 
people who are near the end of their 
lives and preparing to cross over to 
the spirit world. 

Article by 

Jenn Kelland 
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Gladys Taylor Cook- Heritage 
and Spirituality award 
aching sadness of separation from 
her family would be her constant 
companion over the next 12 
years, except for six weeks each 
summer. 

She remembers one teacher, 
however who had a profoundly 
positive influence in her life. 

After school, Mrs. Hamilton 
took the time to show the girls 
how to hook rugs and do 
embroidery. She also told the girls 
to set goals in life; practical, 
independence- fostering goals, 
such as having $500 in the bank 
before getting married, waiting 
until age 21 to tie the knot. 

"It made sense to me," Cook 

said. "I just listened to everything 
she said. She was so honest and so 

caring." 
Cook recalled her summers at 

home as happy, peaceful times. 
Home was a small farm with a 

garden where she and her seven 
brothers and sisters would share the 
chores, pan of a larger community 
where picnics and ball games 
followed Sunday services at the 
Anglican Church. 

Although raised an Anglican, 
Cook's faith was defined equally 
indelibly by Aboriginal spiritual 
traditions. 

"My grandfather was a healing 
man. I would go to the ceremonial 
tent where the ceremonies were 
being held. I would sit in there and 
shake the rattle, while he called our 
spiritual friends to come." 

Helping her grandfather, she 
glimpsed something of the power 
of the medicine rattle. But it was 

only several years after she was 
sexually abused at about age nine, 
when she truly began to grasp its 
healing power. 

When she returned home at 
16, she helped her mother doing 
day work (house cleaning) for 
farmers in the area. She waited 
until she turned 21 and had saved 

$500 before getting married. She 
had two children, and stayed in 
the marriage for seven years until 
her husband's alcohol problem 
made it impossible to stay. 

Cook got her first job doing 
laundry. She soon got a basement 
apartment, and a few years later, 

was able to move to a small house. 
Racism, however, was an 

unwelcome neighbor that seemed 
to show up every place she and her 
family moved. She taught her 
children to meet racism head on. 

"I sat down with them. I put a 
blanket on the floor, and a smudge 
bowl. We would talk and pray. I'd 
say to them, this is what they're 
going to call you, and I would tell 
them all the names I could think 
of," Cook said. 

"I'd tell them we're not dirty, 
we're not lazy, we have a good 
home. Those things they call us, 
maybe they're having a bad time, 
and they're taking it out on you. I 

told my kids not to rebel, or to fight 
back. It wont help." 

In those years, Cook was putting 
in long hours to put food on the 
table, usually leaving for work 
before her children were up. They 
started missing school, so much 
that her boss, a welfare worker and 
the school principal "did an 
intervention on me," she said. 

She found herself out of a job, 
but only for 10 months. Then a 
new chapter of her life opened up. 
She was offered a job as alcohol and 
drug abuse coordinator with a 

federal program called NADAP in 
Portage la Prairie. 

She was 40 years old with three 
children, and had no idea how to 
write reports or deal with 
bureaucracy. It was the credentials 
she did bring -a rock solid, 'been 
there' understanding of how 
alcoholism destroys families-that 

got her the job. 
"I didn't like it at first, because of 

what alcohol had done to my 
family and my marriage," Cook 
recalled. 

Yet with NADAP, all her life 
experiences to date coalesced into 
an unshakeable sense of purpose. 
"It all fell into place that way." 

Her job also induded counselling 
women who had suffered sexual 
abuse, and she was sent on a course 

to learn how to help them heal and 
move forward. 

It turned out to be exactly what 
she needed, too. 

"It brought back my memories. 
But I couldn't have been in a better 
place," Cook said. "When I carne 
home, there was no looking back 
I got rid of my anger and bitterness. 
1 started to change my own 
attitude. It's amazing how helping 
others helped me." 

She retired from the NADAP 
program coordinator position in 
1991. By then, she'd already been 
volunteering evenings at the 
Portage la Prairie Correctional 
Centre and the affiliated Agassiz 
Youth Centre for about 12 years. 

Cook has been helping women 
inmates and young offenders for 
about 28 years now. She does 
sharing circles with both groups, 
creating places where people feel 

comfortable opening up and 
sharing their plans and dreams. 

Article by 

Avery Ascher 
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James (Sakej) Youngblood Henderson 

Havard- trained lawyer prefers to listen 
Two cars. One mouth. There's a 

reason human beings were created 
that way, and James Youngblood 
Henderson- commonly known 
as Sakej- understands it better 
than most. 

"My best ability has always 
been to be able to listen... I don't 
like be out there being the 
attention -getter, saying 'This is 

what we should do.' You have to 
come to understand, through 
listening to a person, what they're 
really trying to get at... That 
always changes you... and that is 

a risk that many people close 
themselves off to. I've never been 
one of those people." 

In many ways, Henderson has 

been defined by his willingness to 
listen, and to risk being changed 
by what he hears. Since graduating 
in 1974 from the prestigious 
Harvard Law School, Henderson 
has become one of the foremost 
Indigenous rights lawyers in North 
America. 

Henderson is soft -spoken, 
understated and, when put in the 
spotlight, as he was a winner in 
the law and justice category and 
honored at the Jan. 27 National 
Aboriginal Achievement Awards 
gala, he is pleased but feels a bit 
aloof from the process. He was in 
the middle of an Assembly of First 
Nations executive meeting when 
the initial call came about the 
award, and tellingly, he reacted 
with a touch of surprise, agreed 
to accept the honor, then went 
back to the meeting. When asked 
after the meeting about the call, 
he couldn't recall what it was for. 
"I didn't even think about it, 
because we had difficult issues 
before us," he said. 

When put in the position of a 
legal defender or a teacher -the 
two roles he's played most in the 
last 30 years- Henderson's energy 
ignites. Since 1974, he has taught 
law in several of North Americas 
top schools, including Berkley, 
Stanford and his alma mater. He is 

currently a professor and research 
director of the University of 

Saskatchewan's 
Native Law Centre, 
which he helped 
establish and which 
has emerged as a 

world -renowned 
legal research centre 
and training 
institution for many 
of Canada's 900 - 
plus Native lawyers. 
Henderson speaks 
of these students - 
turned- colleagues 
with pride and 
delight, calling 
them "my good 
friends and brothers 
in the battle." 

Henderson has 
authored eight 
books and 
numerous book 
chapters, journal 
articles, papers, - rats STEEL 

conference abstracts James (Sakej) Youngblood Henderson - 
and technical achievement award recipient in the law and 
reports. He also justice category 
received multiple 
awards from Indigenous 
organizations and has served as an 
advisor to the Canadian minister 
of Foreign Affairs. His opinion is 

frequently sought on issues, such 
as racial tolerance and cultural 
diversity. Henderson's most 
celebrated achievements, however, 
have been in the context of his fight 
to entrench in (and through) law 
the rights of Indigenous people. 
From his first major case in 1974- 
75 which helped to re- enfranchise 
his father's tribe, through his 
involvement in the Canadian 
constitutional debates and on into 
the present day with the Assembly 
of First Nations and the federal 
Kelowna Accord, Henderson has 
sought throughout his career to 
ensure that Indigenous people are 
never shorted. 

"My wife [Marie] and I have 
been fighting this battle for 30 
years, and we've created a lot of 
space and a lot of opportunities, 
and proved that we (as Aboriginal 
people) can do amazing things, 

against amazing odds," 
Henderson said. "But I still think 
that Canada should be a lot 
further ahead than it is. They 
should really realize the geniuses 
that are in the Aboriginal people, 
and put that front and centre." 

"I feel like I should be (satisfied 
with what's been accomplished), 
but I'm not," he said. "The same 
problems exist that we started 
with. We've just got a lot of court 
decisions and paperwork... We've 
been able to do things that all of 
our parents thought were 
impossible, but still we have this 
nagging 'linoleum poverty.' 
People have linoleum on their 
floors instead of bare floors, but 
they're still on welfare, and 
poverty is wasting their human 
spirit instead of maximizing their 
potential, and that makes me very 
unsettled." 

Although not having much 
money growing up didn't bother 
him all that much. "I'm still not 
much of a spender," he admits. 

UNIVERSITY OF 
SASKATCHEWAN 

Congratulations James (Sakej) Youngblood Henderson 

The impact of poverty on 
Indigenous people in general 
disturbs him a great deal. "You 
watch what happens to the 
human spirit in those 
conditions," he said. "We have to 
eliminate poverty, and there's no 
reason any Indian should be poor. 
... Nothing in my spiritual matrix 
will allow it, and I've always 
wanted to fix it, and of course 
that's always an illusion, that you 
can fix that kind of poverty, but 
you have to do what you have the 
talent to do, to make people's lives 

better and, just empower them." 
That the legal system might be a 

means toward that kind of 
empowerment didn't occur to 
Henderson until he was in his 
undergraduate years. As vice- 
president of the American National 
Indian Youth Council, he observed 
the success of the black civil rights 
movements efforts in the courts, 
and realized that he was looking at 
a potential model for Aboriginal 
people. 

It showed me that I could do 
things a lot quicker with arguments 
in the coons than by arguing with 
everybody you meet on the street," 
he said. He also decided that a 
lawyer was needed, and he was 
prepared to become that lawyer, 
despite having no idea, he laughs 
now, of whack would take. 

In 1974; the fledgling lawyer 
moved to California. Four years 
later, the Grande Captain of the 
Micmac people asked his wife to 
move north to set up a bilingual 
and bicultural Micmac program 
in Nova Scotia. Henderson 
followed, and. soon after, he was 
asked to pus together a land claim 
for the Micmac. Several years 
later, he was nominated to 
represent the Micmac people in 
rho Canadian constitutional 
debates, eventually becoming one 
of the key: negotiators for eastern 
First Nations. 

Despite frequent frustrations 
with the process process -at one point it 
got so bad that Henderson helped 
draft a complaint to the United 

Nations Commission on Human 
Rights alleging the constitutional 
process was depriving the Micmac 
of their right of self-determination- 
Henderson is proud of his 
contributions to the Constitution, 
especially section 35, which speaks 
of the rights of the Aboriginal 
people of Canada. That text, which 
Henderson had always pictured as 

"short and sweet," nonetheless 
went through thousands of drafts, 
with the section itself being put in 
and pulled out numerous times and 
argued over endlessly by both the 
government and Aboriginal 
leaders. 

During the process, Henderson 
came to deeply respect fellow 
Native lawyer Leroy Littlebear, 
whom he calls "one of my key 
sources of inspiration." 

"He's got a very good grasp of 
what the issues are, and he's such 
a good communicator to the 
chiefs," Henderson said. "Where 
I would get tied up with academic 
or legal rhetoric, he could cut to 
the chase." 

Still, while Henderson may be 
self -effacing about his ability to 
communicate effectively, few 
others would question it. 
According to Henderson, what 
success he's had as a communicator 
comes from that core skill: 
listening. 

"You have to come to understand 
through listening to a person what 
they're really trying to get at," he 
said. "I sit there and listen... to what 
people are saying, trying to capture, 
what they're really saying, not 
trying to impose words I know or 
concepts I know... (and) trying to 
figure out what to do that's 
consistent with exactly what they 
want to be done, even if I don't 
agree." 

Two cars. One mouth. That's 
the essence of what Sakej 
Henderson has learned, and he 
teaches it every day. 

Article by Carmen 
Pauls Orthner 

Dr. Sakej Henderson, Professor and Research Director of 
the Native Law Centre of Canada, is determined to see 
that Indigenous ways of life are suitably represented in 
society. His work in law and justice has made a distinct 
difference in the restoration of Aboriginal culture, 
institutions and rights 

The University of Saskatchewan celebrates Dr. 
Henderson's achievement. 
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Humble Olympian prefers the quiet life 
She's been home in the 

Northwest Territories now for 
about five months, but has been 
skiing only a handful of times. 
Shirley Firth Larsson, former 
Olympian and this years National 
Aboriginal Achievement Award 
winner for sport, said family comes 
first now. She admitted, however, 
the few times she's been on the 
trails, it's been heaven. 

"It's so beautiful, like a dream to 
see all the trees with white crystals" 
Simple, poetic descriptions and 
quiet memories are what Firth 
Lamson still carries with her after 
an unprecedented 17 years on the 
World Cup circuit, a career that 
took her to four Olympics, not to 
mention competitions all over the 
world, and won her and her twin 
sister, Sharon, 79 medals between 
them. 

"I don't' talk about skiing 
whatsoever," Firth Larsson said. "I 
want to live a humble life. I don't 
want anyone to know me... That's 
how I want my children to be. 
Society puts so much pressure on 
people who are known." 

The desire for anonymity could 
come from Firth Larsson's quiet 
beginnings at her first home in 
Aklavik. Born in 1953 and 10 
minutes ahead of her sister, Firth 
Larsson said she had a happy 
childhoods part of a big family. 

"What I always remember is 
when my parents were on the 
trapline," she recalled. "The things 
that come into my mind is when I 
would lie on the banks and listen 
to ice crystals, like chimes or bells 
in my mind." 

Firth Larsson said she learned the 
ways of the land before she even 
went to school. She remembers her 
mother being a big influence on 
her, teaching traditional life and 
stories to the Firth children. 

"She would take us out to snare 
rabbits and look at animal tracks- 
what they were. Things you don't 
learn today. It was part of life." 
Firth Larsson said. "That's like how 
people learned to read hooks; we 
were learning to read footprints." 

It wasn't until she was 12 that 
Firth Larsson tried skiing for the 
first time. But once on the skis, 
she said she was in love. 

"When I went skiing, I found it 
so wonderful. It was something you 
could do by yourself and use your 
own power," she said. 

Her trainer, Father Jean Marie 
Moucher, must have recognized 
that power too, in the Firth twins. 
He rook Shirley and Sharon into 
his newly developed ski instruction 
program for First Nation youth. 
Firth Larsson said it was fun and 
exciting, but a lot of work as well. 

"To begin with we didn't know 
how to ski. Normally you glide on 
your skis and we ran, which used 
up more energy than anything 
else," she laughed. "Once you 
understood that you had to train 
to win, once you set your mind to 
it, then it was easier. But you had 
to really discipline yourself." 

The Firth twins' first big 
competition was in 1969 in Alaska, 
and Firth Larsson said she 
remembers Father Moocher and 
her coaches telling her that they'd 
be competing against an American 

DEBORA STEEL 

Shirley Firth Larsson rs 
Achievement award recipient 
in the area of sports 

Olympic athlete-and if they beat 
her, it would be really great. 

"And then I remember beating 
her," she said. "Just by a couple 
of seconds and it upset her whole 
lifestyle because it was unheard 
of-especially by a Native girl. 
So that was pretty funny) And at 
the time you don't really think of 
being Native. Just the way it was. 
When you're on the starting line 
there's no color or size or 
anything, just the one who was 
the winner." 

From that point on Firth Larson 
said skiing got more serious for her 
and her sister. By 1972 they were 
competing in their fins Olympic 
games, in Japan, alongside five 

other Canadian skiers from the 
MacKenzie Delta 

When the Firth sisters finished 
their first games without a medal, 
Firth Larsson said she felt like the 
whole country was disappointed. 

"I think we didn't live up to the 
Canadian expectation. People on 
average wanted you to be a winner, 
and we let down a lot of people," 
she said. 

But she also remembers the rush 
and excitement that led her and 
Sharon to continue competing. In 
the years that followed they went 
to three more consecutive Winter 
Olympic Games, setting a record 
for female athletes in Canada. Firth 
Larsson also had her best placing 
at a World Cup event when she 
came in fourth. At the Olympics 
her best showing was 21st. 

Although they competed in 
nearly every race together, Sharon 
said they both celebrated each 
other's victories. 

"When you're an athlete you 
compete against yourself. And as 
long as you know you've done your 
training and your homework and 
your preparation you can't really let 
the other person race for you," she 
said. 

"When Shirley won it was good; 
when I won it was good. We fed 
off each other." 

In 1984 Firth Larsson competed 
in her last Olympics, in Sarajevo. 
A year before she had married Jan 
Larson, a man she met through 
skiing, and wanted to step out of 
the spotlight and start a family. 

"I moved to France and didn't 
have to live up to anyone's 

expectations," Firth Larsson said. 
"I lived a quiet life and nobody 
knew I was an athlete and I didn't 
tell anybody I was an athlete. [lived 
in a small little town and had 
people making friends with me as 
me, and not as someone known." 

Firth Larsson said she loved 
skiing, but it's not a lifestyle she 
wants for her three daughters, with 
whom she doesn't even talk about 
her life in sport. 

She doesn't want to talk much 
more about her private life, her 
three children or her husband. 
What she will say is that last year 
two of her teenage daughters told 
her they wanted to learn more 
about their family, they wanted to 
move to where the Firth twins grew 
up-the Northwest Territories. 

Firth Larsson said she was happy 
and excited to come home. 

"I knew that one day or another 
1 would move back," she said. "I 
had a feeling one day the children 
would want to know their roots. 
They decided to want to know it 
sooner than I expected it. That's 
why were back here in Yellowknife 
because my daughters want to 
know where they come from." 

Firth Larsson said she's honored 
to receive a National Aboriginal 
Achievement Award, and she 
wanted to dedicate it to all women, 
in particular mothers. She said 
raising strong children is what really 
deserves recognition. 

Article by 
Jenn Kelland 

Belcourt gives Metis a new lease on life 
Who better to receive the Edmonton. "We've been kicked at 

National Aboriginal Achievement from every angle, from our own 
Award in the area of housing than Native people and from the federal 
Dr. Herb Belcourt, who has spent government. - 

the last 30 years putting roofs over Maybe it came from the Native 
people's heads. politicians. I have no idea, but it 

"Well,' think it's just great," said came from within, that we were 
Belcourt. "It's not everyday that going to take and run with all of 
you're recognized by your own this money and that was the biggest 

fear that they had. They audited 
This award recognizes Belcourt's st. our books, and you have no idea 

dedication to providing homes for how many times.They could never 
Metis families through the i ' ' find anything wrong, and we kept 
CaNative Housing Corporation, excellent books." 
which currently has 165 houses in There may have been many 
the Edmonton area. Over the years, \ doubts from the government and 
CaNative has also provided daycare \ t+ others but he has proved to be a 
services and classes in urban life r leader, a respected role model and 
skills. \ dedicated businessman. This has 

When Windspeaker asked shown through in the many awards 
Belcourt what he was like. a child, oeeorusreee and accomplishments - he has 
he said that he has never been a Herb Belcourt -Achievement garnered. 
child, nor a teenager, "because it award recipient for Housing He has been the recipient of the 
always about work" Queen's Silver Jubilee Medal for 

For Belcourt, growing up in the Belcourt's attention at a meeting in Community Service (1977), the 
1930s with nine siblings, there 1970 about the condition of homes Premier's Leadership Award from 
wasn't much else to do but go to for Aboriginal people, and "from the Province of Alberta (1999), the 
school and come home to work then on, we really never looked Queen's Golden Jubilee Medal in 

"I suppose that have to give the 
credit to my dad and mom for their 
work ethics. When I left home, my 
dad gave me quite the lecture about 
saving my money for myself." 

With a Grade 7 education, that's 
exactly what Belcourt did. In 1958 
he ended up working for himself, 
and that was the beginning of 
Belcourt's multi -million dollar 
business. 

The idea of creating a housing 
corporation was brought to 

CaNative incorporated in 1971, 
under the guidance of Belcourt, his 
cousin Orval Belcourt and friend 
Georges Brousseau. 

"In the past, people questioned 
our motive. They felt that it was 
our intention to become 
millionaires over this housing deal, 
but I told them that was not the 
intention," said the 74- year -old 
resident of Sherwood Park, a 
bedroom community east of 

2003 and now the National 
Aboriginal Achievement Award. 

As well as housing, Belcourt and 
his colleagues have looked to better 
the lives of Aboriginal people 
through education funding with 
the Belcourt Brosseau Metis 
Awards, donating $13 million to 
help further education for Metis 
people. These. awards were 
developed after the liquidation of 
CaNative in 2002. 

"We've got something like $14 

million sitting in the fund today 
and it just sits there and earns 
interest," said Belcourt. "That's the 
money that we're using for 
scholarships and bursaries and this 
will go on forever. The money will 
never, ever, ever be depleted. These 
awards are directed at Metis 
students because First Nation 
students get help. Metis people 
don't get sweet tweet, so we felt that 
it was something we had to do for 
the Metis people." 

His commitment and 
contribution to post- secondary 
education has not gone unnoticed, 
because in November of last year, 
Belcourt was honored by NorQuest 
College and its auditorium was 
named in his honor. This was the 
first official dedication NorQuest 
had ever undertaken. 

"Many students come here, 
Aboriginal students in particular 
come here to get their high school 
back on track, or they look at 
getting the skills they need to 
further education in either a specific 
career or trade," said Dr. Wayne 
Shillington, president ofNorQuese 
College. "That's what we were 
recognizing when we named the 
auditorium that day. It was to 
recognize the scholarships that 
Belcourt had committed so 
students could pursue their goals." 

For the past three years, the long- 
time local business entrepreneur, 
volunteer, and community leader 
has donated more than $100,000 
to the college to help fund 

programs and student 
endowments. 

Through CaNative, Belcourt 
has donated dollars to Athabasca 
University, the Northern Alberta 
Institute of Technology, Grant 
MacEwan College, Native 
Counseling Services of Alberta 
and to Edmonton Catholic 
Schools. 

"He is such an incredible 
person with a great deal of passion 
and compassion," said Frits 
Pannekoek, president of 
Athabasca University. "He's one 
of the warmest people you will 
ever meet who is interested in 
everyone and everything around 
him and he's particularly 
interested in people who are 
trying to move ahead. He's 
interested when people need help 
and he's always there to try to 
encourage, nurture, and push a 
little in the nicest possible way." 

Belcourt is amazed at all of the 
honors and recognition he has 
received lately, but he remains 
humble because he said he is "here 
to do something to help people, 
and not himself. 

are a lot of Native people 
who are ashamed to be Native and 
they shouldn't be. They should be 

proud of who they are because if 
you're proud the world will be 
proud with you." 

Article by 

Jenn Kelland 
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Myra Cree 

Beloved radio and TV host inspired many 
Myra Cree is the recipient of 

the 2006 National Aboriginal 
Achievement Award in the media 
and communications category. 
For more than 30 years she made 
outstanding contributions as a 
radio and TV host for CBC's 
French network and was an 
inspiring role model. 

Myra acknowledged the honor 
several days before she passed 
away on Oct. 13, 2005. It is the 
first time that the National 
Aboriginal Achievement 
Foundation has honored a 

recipient posthumously. Her 
daughter, Myra Cree- Bernier, 
went to Vancouver to accept the 
award on her mother's behalf. 

Myra Cree was born in 1937 
into the Mohawk community of 
Oka- Kanesatakc near the Lake of 
Two Mountains, 53 kilometres 
west of Montreal. 

Myra always loved words, 
especially the spoken word, and 
had a deep passion for the French 
language. 

"After teaching for two years, 
Myra realized that her favorite 
moment was recess," chuckled 
Solange Gagnon, Myra's 
companion for the last 36 years. 
So, she turned her career towards 
journalism instead and found her 
true path in life. 

Myra was first heard over the 
radio on CKRS in Jonquiere in 
1960. One year later, she joined 
Sherbrooke's CHLT TV station 
using the pseudonym, Myra 
Morgan. She gained a reputation 
for her intelligence, generosity, 
poise, humor and rigorous work 
habits. 

She married lawyer Jacques 
Bernier in 1963 and had four 
children -Myra, Jacques, 
Martin and Isabel -in as many 
years. Her husband died in a car 
accident in 1969. Two years later, 
Myra returned to work at a time 
when very few women were 
working full time. From 1973 
on, she became a mainstay at 
Radio- Canada, CBC's French- 
language network. 

With Actualité 24 in 1974 and 
the Téléjournal in 1975, she 
became the first woman in the 
history of Radio- Canada to host 

the evening news. 
In fact, she was 
among the first 
women in North 
America to anchor 
evening news 
programs, as was 
Jan Tennant of 
CBC's The 
National out of 
Toronto and, in 
1976, ABC's 
Barbara Walters in 
the United States. 
Myra Cree's work 
helped to blaze a 

trail for women in 
the media. 

Yves Bergeron 
was assistant 
producer at Radio- 
Canada when he 
first met Myra. 

"She was very 
confidant in her 
talent as a woman, 
as the first one on 
the air in 1974. 
She was so 
confidant, in fact, 
and knew what 
she was good at 
and what was good for her, that 
she didn't even do the standard 
audition for the position and she 
got the job." 

Bergeron recalled how "she 
had an exceptional ability to see 
things from the outside and be 
very sure of herself. She could 
uphold her opinions and yet 
express them in such a manner 
as not to offend anyone." 

From 1978 to 1984, she ran 
the religious affairs magazine, 
Second Regard. Her warm voice 
and clever turn of phrase caught 
the interest and deep admiration 
of her audience. From 1985 until 
her retirement in 2002, she was 
on the radio for Radio- Canada 
with L'Embarquement pour si 
tard and Cree et chuchotement. 

"Myra was appreciated by 
everyone," said Bergeron. "So 
much so, that absolutely 
everyone from the network was 
at her retirement party." 

Cree's life and work inspired 
Radio -Canada host, Monique 
Giroux, also from Oka. 

Myra Cree - Achievement award recipient in media 
and communications 

"She really was a role model for 
me. She was like a sister, best 
friend and professional mother to 
me. Those who were fortunate 
enough to have met her were 
fortunate indeed. I sincerely 
believe that." 

Myra's brilliant career brought 
her professional recognition and 
public affection. The Quebec 
Federation of Professional 
Journalists awarded her with the 
Judith Jasmin Prize for 
outstanding work in radio - 
journalism in 1981. She became 
a Knight of the Ordre national 
du Quebec, the province's highest 
award, in 1995. In 1997, Myra 
won the Humor Prize for Radio 
Montreal. In 2004, she was 
awarded the Paul- Gilson Grand 
Prize from Public Radio Stations 
of French -speaking communities. 

As for Myra's greatest 
involvement in her community, 
daughter Myra feels it was her 
mother's lifelong commitment to 
improving local governance, 
promoting peace and justice, 

fighting crime 
and encouraging 
dialogue 
b e t w e e n 
members of the 
community as 
well as between 
Natives and non - 
Natives. 

"The shock of 
the Oka crisis in 
July 1990 led to 
a sort of 
awakening for 
M y r a . ' 
explained 
Gagnon. Myra 
Cree- Bernier 
said "My mother 
was always 
proud to be 
Mohawk and she 
didn't believe in 
violence." Cree- 
B e r n i e r 

explained how 
her mother 
helped found the 
Movement for 
Justice and Peace 
at Oka - 
Kahncsatake, an 

organization created to bridge 
the gap between Native and non- 
Native people in the Montreal 
region. 

"There were about 20 of us in 
the movement when it was 
founded and my mother became 
president. She believed in 
developing peaceful ways of 
resolving problems." 

Myra was proud to be the 
daughter of elected Grand Chief 
Ernest Cree and granddaughter 
of traditional Grand Chief 
Timothy Ahiron, according to 
André Dudemaine, Innu 
founding member of Land 
Insights (Terra en Vues). He felt 
that this heritage helped her to 
believe in merging traditional 
Mohawk government with more 
modern forms. 

"She was a citizen of her 
community and also of the 
world," said Gagnon. Myra 
believed the future lay in cultural 
diversity and in opening up as 

many horizons as possible. 
In 1991, she edited Native 

Languages of Quebec, a book 
that heightened interest in 
language preservation. She wrote 
that Mohawk should be valued 
and spoken more by young 
Mohawks to prevent cultural 
extinction of her proud nation. 

Myra hosted segments of 
Montreal's First Peoples' film and 
video festival starting in 1988. In 
1995, she co- chaired the 
campaign of the 25th anniversary 
of Recherches amérindienne au 
Québec, a Quebec edited 
magazine devoted to Native 
studies in North America. She 
served as president and 
spokesperson for Land InSights, 
an organization that encourages 
and promotes Aboriginal culture 
and talent as part of the annual 
Montreal First Peoples' Festival. 
She worked hard to obtain grants 
for its projects. 

"Myra Cree had been Land 
InSights' board president since 
the founding of our 
organization," Dudemaine 
explained. "Myra was a 
dependable ally, a sincere friend 
and an inspired spokeswoman. 

"She made us laugh so much. 
That was really important. 
Whenever we found a clever turn 
of phrase or word, she would give 
us a dollar. But if she gave us two 
dollars, wow, then you'd be really 
happy because you must have 
said something really amazing," 
he laughed. 

Myra Cree was a trailblazer in 
many ways. "Her tenacity as an 
Aboriginal woman in the 
predominantly non -Aboriginal, 
non -female world of media was 
unprecedented," said Quebec 
Native Women's President Ellen 
Gabriel, a Mohawk from Myra's 
community. 

"She really was a true role 
model. Here was a Mohawk 
woman in a French- speaking 
milieu who never forgot her 
identity and her small 

- community. Her work at CBC 
modified the representation of 
Aboriginal people in the media." 

Article by 

Marie White 

Your. . 

spirit 
inspires 

The sharing of stories, lessons, and experience between community 

members brings strength to every individual within it. The National 

Aboriginal Achievement Awards brings forth outstanding First Nation, 

Inuit and Métis people to share their stories of achievement and to 
recognize their accomplishments in medicine, education, business, the 
arts, law and many other important social and economic fields. 

As a sponsor of the 2006 National Aboriginal Achievement Awards, 

ClaC is very proud to salute this year's winners, and those of years past. 

Thank you for inspiring your community - and all Canadians. 

For what matters. 

'CBC For what matters is a TM of CBC. 
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Clock -wise starting top left: 
Lucy Idlout, Theresa Point of 
the hip -hop group Rapsure 
Risin', Shane Yellowbird, 
Wayne Lavallee and National 
Aboriginal Achievement 
Awards gala co-hosts Lome 
Cardinal and Cherie Maracle. 

Mr CROWFOOT 

Award recipients honored at gala event 
The National Aboriginal 

Achievement Awards gala was held 
in Vancouver on Jan. 27 with Ideal 

performers dominating the stage 
show that served to honor 14 Inuit, 
Merls or First Nations people who 
have excelled in a variety of areas 
and categories. 

Comic performer Skeena Reece 
of Prince Rupert brought the house 
down with her unique rake on the 
story of contact with the European 
"discoverers" of North America. 

The Stodo Nation's CarrieLynn 
Victor and Theresa Point, known 
together as Rapture Risin', gave an 
enthusiastic demonstration of their 
hip -hop talent. 

Also on the agenda was 
Vancouver's Wayne Lavallee (Cree/ 
Metis) who closed the event with a 
rendition of Savanna, a song off of 
his CD Green Dress, which won a 

Canadian Aboriginal Music Award 

in 2004. 
Other performers included 

Shane Yellowbird, a country singer 
who hails from Hobbema. Alta. 
Yellowbird, whose new CD is due 
out this year, sang his single 
Beautiful Concept to an 
appreciative crowd. 

This year's show was co- hosted 
by Lome Cardinal of Sucker Creek, 
Alta., most familiar to us for his role 
as Constable Davis Quinton on the 
CTV sitcom Corner Gas set in 
Saskatchewan. He teamed up with 
his real -life partner Cherie Manacle 
to share hosting duties. 

The theme of this year's awards 
show was transformation and 
executive producer Roman 
Bierman used the story Raven Stole 
The Sun, the tale of the creature that 
brings light to the people of the 
earth, as the basis of his elaborate 
set. 

The story was also told through 
two performances by the Raven 
Spirit Dance Company. The Git 
Hayecsk Dancers were also used to 
good effect as a thread that held the 
show's theme together. 

Coast Salish carvings and colors 
inspired the set design, which 
featured a grove ofgiant trees as one 

would see when visiting the 
forested areas of British Columbia. 

The gala is produced by the 
National Aboriginal Achievement 
Foundation. The black -tie affair 
hosts about 2,500 people from the 
Aboriginal community and 
corporate and public sectors. 
Among the dignitaries who spoke 
to those gathered that evening was 
Premier Gordon Campbell, who 
received a round of boos from the 
audience before and after his 
speech, a surprise considering the 
political turnabout he's done in the 

last year on issues surrounding 
Aboriginal people. 

When questioned why 
Campbell had received such a 
response from some in the 
audience, Chief Mike Rerasket of 
the Bonaparte Band said the First 
Nations leadership had done a poor 
job in communicating the 
premier's recent enlightenment to 
the grassroots members of their 
communities. 

Guests found mingling before 
and after the show were Dr. David 
Suzuki, John Kim Bell, founder 
of the achievement foundation and 
former executive producer of the 
award show, and Assembly of First 
Nations National Chief Phil 
Fontaine. 

The award recipients honored 
at the event were Jane Ash Poitras 
(Arts and Culture), Dr. Herb 
Belcourt (Business) and George 

Tuccaro (Media and 
Communications). Jim Sinclair 
received the Lifetime 
Achievement Award. The Youth 
award went to Andrea Dykstra of 
Pictou Landing, N.S. Other 
recipients were Taiaiake Alfred 
(Education), Tony Belcourt 
(Public Service), Bernd Christmas 
(Business and Commerce), 
Gladys Taylor Cook (Heritage 
and Spirituality), Myra Cree 
(Media and Communications) 
Billy Day (Environment), James 
(Sake)) Youngblood Henderson 
(Law and Justice), Wendy Grant_ 
John (Community 
Development) and Shirley Firth 
Lesson (Sports). 

See Windspeaker's 
special focus for 

award winner bios! 
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Artist- Andrea Menard 
Album -Simple Steps 
Song -Enough Room 

Label- Independent 
Producer -Robert Walsh 

New direction for 
Metis singer 

Andrea Menard gained many 
fans and garnered a lot of 
attention when she released her 
first album, The Velvet Devil, in 
2002. The CD featured songs 
from her one -woman play of the 
same name and helped establish 
her as one of Canada's finest jazz 
singers. 

For her sophomore offering, 
Menard has chosen to go in a new 
direction musically. Her CD 
Simple Steps contains a dozen 
original songs written by Menard 
in collaboration with Robert 
Walsh, who also worked with her 
on the songs for The Velvet Devil. 

This new CD has more of a 

country feel to it, with Menard's 
Metis heritage providing 
inspiration for both content and 
style. In Metis Hands, she sings 
of the birth of the Metis people. 
In 100 Years, she reflects on the 
statement made by Louis Riel, 
"My people will sleep for 100 
years and when they awake, it will 

be the artists who give them back 
their spirit," and she ponders 
what role she should play as a 

Metis artist. 
A singer, songwriter, actor and 

playwright, Menard has 
demonstrated throughout her 
career that she is nothing if not 
versatile. With Simple Steps, she's 

further building on that 
reputation. 

radio's most active 

ABORIGINAL RADIO 

MOST ACTIVE LIST 
ARTIST TITLE ALBUM 
Les Shannacappo From Dusk 'Til Dawn Single Release 
Nadjiwan Aambe Begin 

Don Constant Northern Lights Two Mending Hearts 
Billy Simard Now That You're Gone 20 Aboriginal Hits 4 

Donny Parenteau The Groat Unknown Single Release 

DLO. Northern Hillbilly Single Release 

Freddie J. Martin Pretty Girt Ma Te Wa 

Crystal Shawanda Maybe Someday Cutting Room Floor 
Priscilla Morin Already Gone Single Release 

Eagle & Hawk I See Red Mother Earth 

Rayne Diamonds_ Damn Him For Messing With My Heart Manitoba Aboriginal Artists v2 

Ray Villebron a Red Blaze Make Our Mamas Proud Been Awhile 

Gabby Taylor You're the One Single Release 

Shane Yellowbird Beautiful Concept Single Release 
Mike Gouchie Somethin "Bout A Bad Boy Bad Boys & Angels 
AA Sound System Take It As It Comes Lily Plain ... You're Hardly Poor 
Digging Roots Why Don't You Do Right Seeds 

Tamara Podemski Round Lake Tamara 

Tango Sierra Great Big Hole This Is It 

Tracy Bone Games Manitoba Aboriginal Artists v2 

CONTRIBUTING w/ 
STATIONS: `:LL 

lh I fM 

I Spy dMmaoL 

a. 

The most respected Aboriginal 
publication in Canada featuring 
award-winning coverage of the news 
and events important to Canada's 

Aboriginal people. 

News, editorials, columns, humour, 
features and much more - it's all in 

every issue of Windspeaker. 

A new edition at your home or 
office every month for the low 
price of $40.00 per year. 

Alberta Sweetgrass provides coverage of 
the news and events from Alberta's 
Aboriginal communities. 

Profiles of youth, elders, artists, writers 
and many others from communities 
throughout Alberta - every month. 

SAVE!! - Receive Alberta 
Sweetgrass every month for only 
$15.00 per year when you subscribe 
to Windspeaker. 

Saskatchewan Soge provides coverage of 
the news and events from 
Saskatchewan's Aboriginal communities. 

Profiles of youth, elders, artists, writers 
and many others from communities 
throughout Saskatchewan - every 
month. 

SAVE!! - Receive Saskatchewan 
Sage every month for only $15.00 
per year when you subscribe to 
Windspeaker. 

Raven's Eye provides coverage of the 
news and events from British Columbia 
and the Yukon's Aboriginal communities 

Profiles of youth, elders, artists, writers 
and many others from communities 
throughout British Columbia and Yukon - every month. 

Receive Raven's Eye every 
month when you subscribe to 
Windspeaker. 

'BC & Yukon addresses only!' 

Ontario Birchbark provides coverage 

of the news and events from 
Ontario's Aboriginal communities. 

Profiles of youth, elders, artists, 
writers and many others from 
communities throughout Ontario - every month. 

Receive Ontario 8irchbark every 
month when you subscribe to 
Windspeaker. 

'Ontario addresses only!' 

SPECIAL $15 SUBSCRIPTION OFFER 

r 

WINDSPEAKER ONLY 
1 YEAR (12 ISSUES) 

$40.00 plus GST 

ADD ALBERTA SWEETGRASS 
1 YEAR (12 ISSUES) 
$15.00 plus GST 
(Gel Sweetgrass only far$25.00 +GST) 

E ADD SASKATCHEWAN SAGE 
1 YEAR (12 ISSUES) 
$15.00 plus GST 

(Get Sage ony for $21.00 *BST) 

Name. 

Address' 

City / Town: Phone. 
VISA: EXPIRY DATE. 

Province: Postal /zip: 
SIGNATURE: 

Send fo: AMMSA 13245 - 146 Street Edmonton Alberta T5L 4S8 OR Phone TOLL FREE 1- 800 -661 -5469 
CHECK US OUT ON THE WORLD WIDE WEB: http: / /www.ammsa.com OR E -mail us at: market @ammsa.com 

PLEASE ENCLOSE CHEQUE OR MONEY ORDER 
OR CHARGE TO YOUR VISA/ MASTERCARD NUMBER 

FAX THIS ORDER FORM TO (780) 455 -7639 
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[ strictly speaking ] 

Good intentions conflict with good intentions 
Ponder this: Youwrite something 

that explores a unique aspect of a 
culture or society in an interesting, 
fun and critical context. However, 
in the journey to bring that 
exploration to the masses, it first 
has to be filtered through a process 
that could potentially rob it of some 
of its originality and reality. It's 
called editing. You may have heard 
of it. 

In my case, it's a new book I've 
spent the better part of the last 
two years writing and compiling. 
It deals with essays from various 
people involved, in some way, 
with the Native community and, 
in particular, its funny bone. 
Humour, by its very nature, is 

usually at somebody's expense, 
especially Native humour where 
no prisoners are taken, even at our 
own cost. Depending on the 
nature of the joke, our humour 
can be racist (but in a funny way), 
sexist (but in a funny way), 

THE URBANE 
INDIAN 

Drew Hayden 
Taylor 

nationalist (but in a funny way) - 
and exceedingly self -deprecatory 
(in every way). It reflects attitudes 
towards us from outside the 
community and as a direct result, 
attitudes we have towards 
ourselves within the community. 
Part of the point of the book was 
detailing its nature, origins and 
characteristics for others to 
appreciate. Academics love stuff 
like that. 

Within the covers of ME 
FUNNY, the book's title, are 
compositions dealing with the 
intrinsic humour in traditional 

storytelling, teaching, the Cree 
language, and a variety of other 
topics, including my own 
contribution that explores how 
Native humour often comes into 
conflict with that multi -headed 
animal, political correctness. 
Little did I realize the topic of my 
essay would become a critical 
point in the editing of the book. 
My next book should be on irony. 

As the book was in its final 
stages of editing, my editor (a 

talented and well -respected 
woman in the publishing 
industry) informed me that she 

had issues with some of the 
material contained within its 
pages. Specifically, she felt some 
of the jokes I'd gathered and was 
using to illustrate Native humour, 
and to separate the various 
chapters, were sexist. She urged me 
to remove them in favour of less 
offensive material. As an avowed 
feminist -not that there's anything 
wrong with that -she was viewing 
the text from her own particular 
political agenda, something we all 
do to some extent. In fact, in one 
particularly unique incident, she 
suggested I change the gender of 
the central character in a joke, from 
male to female, in order to create a 

better sense of sexual parity. 
Otherwise, she felt concerned that 
parts of the book would offend 
many of her "sisters." 

Asa member of one oppressed 
sector of society to another, I am 
sympathetic. However, as a 
member of the Ojibway nation, 

who is interested in presenting an 
authentic perspective on Native 
humour, I had problems with 
having that same honest 
perspective filtered through the 
consciousness of an educated 
middle -class White woman. I was 
afraid my creation was being 
"white- washed," and certain 
distinctive idiosyncrasies "whited - 
out" in favour of not offending a 
segment of the population. I 

blanched at the thought. 
Now it's important that I say 

some of my best friends are 
White. In fact, I've been known 
to date a few. An ancient Ojibway 
belief states that we all look alike 
in the dark. I've always believed 
White people are an imaginative 
people with an interesting and 
wonderful culture, and I've 
always held them, their cuisine, 
and their literature in high 
esteem. 

(see Sister suffragette page 20.) 

Rescuing Inuit names from phonetic butchery 
Open the pages of any Arctic 

book or journal and the tortured 
spellings of Inuit names leap out 
like bad captions in a foreign 
language movie. To an Inuk reader, 
coming across such names in print 
is like having to negotiate, with 
great care and caution, through 
patches of brittle, treacherous, 
unavoidable rough ice. 

Qallunaat [White people] have 
never been very successful in 
accurately recording Inuit names. 
The resulting phenomenon has 
often been called phonetic 
butchery. It exists even today, but 
was dismally pronounced in the 
earliest contacts between Inuit 
and Qallunaat. That is, in the 
infrequent cases where Qallunaat 
even bothered to record Inuit as 
individuals with names. 

On the second of three 
journeys to Baffin Island in 1577, 
Englishman Martin Frobisher 
kidnapped three Inuit -a man, a 

woman, and a child -and 
brought them back to England as 

Legal Aid 
Dear Readers: I must say sorry 

for not having any recent columns 
available. I will do my best not to 

have this situation happen again. 
My sincere apologies and here is this 

month's column. 

Dear Tuma: 
I'm looking for a lawyer and 

was told to talk to you. A family 
member is in jail and the legal 
Aid lawyer is not working to get 
him out. Can you help out? How 
much does a lawyer costs? 

Legal Aid Is Not Enough 

Dear Legal Aid: 
You need to send me some 

more information than what was 
in your e-mail. What is the 
problem? Your family member 
needs to contact me directly and 
I can then refer him or her to a 
lawyer that is knowledgeable 
about criminal law. 

I am often asked to either 

NASIVVIK 
Zebedee Nungak 

`trophies." The man's name was 
corded as "Kalicho." I've seen 

an exhibit at the British Museum 
in London, which displayed an 
illustration of this hapless fellow, 
with his name written as 
`Kalitsaq." 

Its often said that history cannor 
be revised. Here we have a case of a 

name of an Inuk kidnap victim 
ineptly revised through an exercise 
of nothing more than wild 
guessing, more than 400 years after 
the fact. It would be sweet revenge 
for the kidnappings to have the 
accurate name of this man clarified 
for history. We would need an Inuit 
Bureau for Names Accuracy 

(I.B.N.A.) to sort through piles of 
such cases. 

In 1860, American explorer 
Charles Francis Hall became 
attached to an Inuit couple from 
Cumberland Sound, whose 
names were recorded as 
"Ebierbing" and "Tookoolito." 
Ebierbing was surely Ipiirqvik, 
but the woman's name is not so 
clear. Margaret Penny, who 
accompanied her husband, 
whaling Captain William Penny, 
to Cumberland Sound in 1857- 
58, refers to the same woman as 
"Tackritow." Another job for 
name detectives of the I.B.N.A. 

In many books recounting the 

expeditions of Polar explorer 
Robert Peary, the names of two 
of four Inuit who accompanied 
him to the North Pole were never 
phonetically clear. These were 
"Egingwah" and "Ooqucah." 
Only the publication of Kenn 
Harper's book, Give Me My 
Father's Body in 1986 solved that 
uncertainty for me. These men's 
names were, in fact, Iggiannguaq 
and Ukkujaaq. 

The best known of the North 
Pole Inuit, Uutaaq, has had his 
name spelled Ootah, Odark, 
Otaq, Oodaaq, and even Wootah. 
This has to be some son of record 
for phonetic butchery 
combinations for a name with a 

mere two syllables! 
In 1998, I became fast friends 

with Ussaegak Qujaukitsoq, from 
Qaanaaq, Greenland. His 
grandfather had been Inukitsoq, 
popularly known as 
Inukitsupaluk, familiar to me 
from books I've read. He had 
taken part in several of Peary's 

lawyers are just as good as an y 

PRO BONO 
Tuma Young 

represent someone or to refer a 

potential client to a lawyer, but 
before I do I like to talk to the 
person directly to find out some 
basic information, such as the 
person's full and legal name, the 
type of charges, any upcoming 
court dates, and, finally, whether 
the person can afford to hire a 
lawyer. Lawyers do not come 
cheap, and access to the legal 
system remains a significant 
barrier to Indigenous folk. 

The first thing! want to point 
out is that Legal Aid lawyers are 
just as good, if not better, than 

any in the private bar. They work 
in the criminal and family law 
field every day dealing with a 

variety of cases. If your family 
member already has a Legal Aid 
lawyer, then your family member 
is in good hands. 

Now, if your family member is 

not satisfied and wants to fire the 
Legal Aid lawyer, it is simple to 
do. Just tell the Legal Aid lawyer, 
thank you for the job and give 
your file over to a lawyer that you 
have hired. 

Each lawyer has a set retainer 
fee they will want upfront before 

starting any work on your file. 
This retainer fee can be anywhere 
from $500 and up. I have heard 
of some cases where the retainer 
fee was $15,000. It all depends 
on the type of case, the 
complexity and the experience of 
the lawyer. 

Once the lawyer starts working 
on the file, you can expect to pay 
anywhere from $100 and up for 
each hour worked on the case. 
This does not usually include 
disbursements, such as long 
distance, postage, court filing fees 
and photocopying. The bill can 
quickly add up. Finally, the full 
cost depends on whether the 
person wants to take their case all 

the way up the Supreme Court 
of Canada. For this, you may be 
looking at a bill of more than 
$100,000. 

All across Canada, each 
province and the federal 
government have cut funds given 

expeditions, and had been 
nicknamed "Harrigan" by the 
Qallunaat. Peary spelled his name 
Inighito. Ussarqak's great - 
grandfather, Qujaukitsoq, was 
written down by Peary as 
Kyogwito, or Kai- o -gwe' -too. 

In fairness to Peary, at least he 
made an effort to record the 
names of Inuit as human beings 
with names. From his journals, 
names can be discerned from the 
cutting room floor of Peary's 
unique phonetic "butcher shop." 

Examining fur traders' daily 
journals at the Hudson's Bay 
Company archives in Winnipeg, 
the entry for Saturday, Jan. 1, 

1927 at the outpost of 
Povungnetuk Bay refers to certain 
Inuit by name: 

...Eskimo arrivals are 
Kenouak, Toolooako, 
Shuglualuk, Amitook, and 
Migamik. Our party consisted of 
H. Gibbons, J. Allen and 
Argnaualook..." 

(see Phonetic page 23.) 

other 
to Legal Aid. These cuts have 
affected the folks who rely on 
Legal Aid to represent them, in 
particular, Indigenous folks and 
women. Meanwhile many 
lawyers do provide some free 
services called Pro Bono, but this 
may not help you in your family 
member's case. I suggest having 
your family member sit down and 
properly discuss their case with 
the Legal Aid lawyer. 

Duna 

Dear Tuma: 
I can't wait for the band to build 

me a house so now I'm looking 
at building my own house on the 
rez. I took out a section 10 
mortgage, but now the bank is 

asking me to arrange for 
obtaining a certificate of 
possession (CP). Do I really need 
this and how do I get it? 

Homesteader 
(see Home ownership page 23.) 
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Norway House former chief harshly criticized 
(Continued from page II.) 

Three other applications brought 
by Marcel Balfour were heard in 
Federal Court on Feb. 20 and 21 

before a different judge. Balfour 
was seeking orders ensuring him 
full access to band financial records 
and access to council meetings. He 
also asked for an order quashing the 
council decision to not hold a by- 
election after Evans resigned, as is 

required under the band's Election 
Procedures Act. Instead, councillor 
Fred Muskego was appointed 
acting chief when Evans left. 

Andy Orkin made it plain he did 
not want this decision to be seen 
as an indication that all band 
councils have governance 
problems. 

"I don't want this to be confused 
with the Bob Nault `We've got to 
impose democracy on this corrupt 
segment of Canadian society' The 
overwhelming majority of First 
Nations in Canada are 
democratically, accountably and 

corruptly governed," said Orkin, 
during a telephone interview on 
Feb. 21. "Certainly all of the clients 
I've had are trying to make things 
work under impossible 
circumstances and make an honest 
job of it. And a democratically 
accountable job of it." 

This case was the exception to 
the rule, he said. 

"But there are some profound 
exceptions and I think that one of 
the exceptions is Norway House, 
on the face of what this judge has 
said and on the fact of Marcel's 
allegations. Now, allegations are 
one thing but when judges start 
saying lies right,' Its another thing 
completely because you have an 
independent person evaluating 
those allegations," he said. 

Grassroots activists have long 
complained that council meetings 
are called and held without the 
knowledge of those who might 
disagree or when or where they are 
unable to attend, as Orkin said was 

Contenders for 
top AFN job 
(Continued from page 13.) 

Before the federal election of 
the Conservative minority 
government on Jan. 23, most 
Ottawa watchers were wondering 
if anyone would be fool enough 
to run against Phil Fontaine this 
July. Given the stunning success 
of Kelowna and the residential 
school accord and the promise of 
more dramatic developments in 
partnership with the Paul Martin 
Liberals, many thought the AFN 
election this summer would be a 
coronation of sons. 

But since the Liberals have been 
vanquished to the Opposition 
side of the House, a number of 
names have popped up as 
potential candidates. 

Informed sources in Alberta say 
lawyer J. Wilton (Willie) 
Littlechild is rumored to be 
thinking about entering the race. 
The former Progressive 
Conservative MP has spent the 
last number of years representing 
First Nation interests at 
international venues. He is a 
member of the Permanent Forum 
on Indigenous Issues at the 
United Nations. He has been the 
AFN's own special representative 
on international matters. 

Sources in Saskatchewan say it's 
all but certain that former 
regional chief Perry Bellegarde 
will take a shot at the office. He 
was defeated by current 
Saskatchewan regional chief 
Alphonse Bird and is currently 
working for the provincial 
government. 

Former Mississaugas of the 
New Credit (Ontario) Chief 
Larry Sault is also said to have 
made up his mind to run. He 
finished fourth in 1997 behind 
Fontaine, Wendy Grant -John and 
Ovide Mercredi. He ran Roberta 
Jamieson's campaign in 2003. 

It's still very early in the AFN 
electoral game as candidates court 
political and financial support 

and rest the waters before 
formally announcing. All three of 
those potential candidates were 
given the opportunity to confirm 
or deny their intentions to seek 
the AFN leadership. None 
responded in any way. 

Speaking of Mercredi, 
Manitoba sources still think he 
may throw his hat in the ring. He 
was elected chief of his home 
community and has been active 
in the numbered treaty rights 
organization that issued a 

manifesto of sorts just before the 
first ministers meeting in 
Kelowna. 

The national spokesman for 
that group, Chief Sandford Big 
Plume, was a non -factor at the 
first ministers meeting, although 
he gained entrance to the private 
session as a member of Alberta 
Premier Ralph Klein's delegation. 
Organizers behind the treaty 
group are now looking elsewhere 
for a candidate. 

And with some chiefs now 
wondering if Fontaine can forge 
the same kind of relationship with 
the Conservatives as he had 
developed with the Liberals, the 
always -influential British 
Columbia caucus may throw up 
its own candidate. 

That's because, AFN sources 
say, the delays and disruptions 
caused the by demise of Paul 
Martin's Liberals means there will 
be no grassroots voting this 
summer. 

The special assembly scheduled 
for early February to deal with the 
AFN Renewal Commission 
report has been delayed until late 
March because of "funding 
concerns." That means that even 
if the chiefs accept the 
commission's recommendations 
to allow grassroots voting, the 
changes could not be ratified 
according to the requirements of 
the AFN charter in time for July's 
vote. 

found in this case. 
"There's another expression for 

that. It's called the usurpation of 
power-a term the judge used - 
by a cabal. Merely because 
someone's role is chief and he's got 
some cronies who are councillors 
and they can get a so- called 
majority together in a room when 
nobody else can attend and pretend 
that they are the council is a 
usurpation of power," he said. 
"Council meetings have to be called 
with notice, the public has to be 
notified, people have to know what 
the agenda is and what's going to 

be discussed. That is the very 
essence of democracy so that 
somebody like Marcel can be 
present, even if he gets over -ruled, 
so that he can see the books, review 
the documents, look at the 
financial records and write letters 
to the newspapers about what's 
happening." 

Orkin said the band council 
members defended those actions by 
saying that they couldn't include 
Balfour in meetings because then 
"what band council was doing got 
out and they characterize that as 

dragging Norway House's name 

through the mud. Well, excuse me, 
that's not how democracy works. 
Democracy works when, if there 
are questionable or simply unwise 
things happening, it does get out. 
It must get out. And that's Marcel's 
approach to governance and that 
the judge seems to think he's right 
and I think he's right." 

A call to lawyer Normand 
Boudreau, who represented Evans 
and his co- respondents in this 
action, was not returned. A source 
dose to Evans said no comment 
would be made until after the 
appeals process is completed. 

111E V B Alberta Energy and Utilities Board 
640 Fifth Avenue SW Calgary, Alberta Tiff 3G4 

Alberta 

NOTICE OF APPLICATION 
ATHABASCA OIL SANDS AREA 
ALBERTA ENERGY AND UTILITIES BOARD 
APPLICATION NO. 1445535 

ALBERTA ENVIRONMENT 
ENVIRONMENTAL PROTECTION AND ENHANCEMENT ACT 
APPLICATION NO. 001- 228044 
WATER ACT FILE NO. 00228047 
ENVIRONMENTAL IMPACT ASSESSMENT REPORT 

DEER CREEK ENERGY LIMITED 
JOSLYN NORTH MINE PROJECT 
Take Notice that Deer Creek Energy Limited (DCEL) has made an application to the Alberta Energy ana Unites Board (EUB) and Alberta 
Environment (AENV) for approval to construct, operate, and reclaim an oil sands surface mine and Sterner extractor facilities mist Fort McMurray 

ea. The proposed mining project Is to be located approximately 70 )(nouasse north of Fort McMurray on Oil Sands Leases 7280060T24, 
7404110452 and 7405070799 in Townships 94, 95, 96, Ranges 11 to 13, West of the 4th Meridian. The proposer development includes an open 
pit, truck and shovel mine, ore handling facility, bitumen extraction facilities, tailings processing nines, support Infrastructure, water and tailings 

day 1800,000 

plans, and 
per day) The 

plan. The Joslyn 
would be constructed it ree 

designed 
deus each destined tlo produce 7,950 rude metres y( y)of proposed project 

per day barrels per day) of bitumen. Construction of the proposed protect, if approved, could begin in 2007. 
sup oft oOhep 

In support of the proposal, OGEE has prepared 
pursuant 

ana warmed the following: 
llcndsmi5ngtheEbitmn extroSections10antlslnf the Oilirsands Conserve. Act for authorization to construct, operate and 

reclaim an oil sands mining, and bitumen extraction facility, the Joslyn North Mine Project. 
Application No 

Joslyn North 
AENV Projet the EnvimnmenGl Protection and Enhancement Acf (EPEA) for construction, tauten and 

reclamation of the Joslyn North Mine Project. e 

the construction, 
(Foe No. to AENV 

the 
to 
Joslyn 

Sections 37 and 50 of the the 
diversion 

water management plans with 

metres 
res per year and reclamation of tot Joslyn Norm Mine Project, including and the 

Athabasca 
up to a 

industrial 
maximum of rposes.000 cubic 

naves per year from surface 
common 

tuna. groundwater act (non )e went), and tot pre Rhea for purposes. 
The r nmental a n Environmental Import Assessment 

forms 
neap which has prepared and submitted to the Dream. 

Environmental Assessment. Northern Region. The EM report forms part of the application to the EUB. 

Additional information 
To obtain additional information or a copy of me applications ana the EA report, free of champ, contact: 
Deer Creek 
Dane Tower 
Cuite 1900, 333 -]Avenue SW 
Calgary, AB ToP 221 

Attention' Ray 571. or i'OtO- wing 
Telephone: 5]1 -]599 or 1- 886 -3I1 -7599 
Fax (403)264-3700 

Waists one. 
EUB For information utters° EUB procedures contact 

Fart McMurray Office 
Brad Brier 
Telephone: (78(430)]43 -746] 
Emdl: br) britke41 

Email: baserapplic lion 
and Copes of the application and the EM report are available for viewing at the following locations: 

Alberta Energy and cradles Board 
Fort McMurray Office 
2no Floor, Provincial Bulldog 
9915 Franklin Avenue 
Fort McMurray, Alberta T9H 2K4 

Alberta Energy ana utilities Board 
Information Services, Calgary Office 
Main Floor 640 - 5 Avenue SW 
Calgary, Alberta T2P 3G4 
Telephone (403) 297 -8190 

Oil Sands Discovery Centre 
515 MacKenzie Boulevard 
Fart McMurray, Alberta T9H 4x3 

Register of Environmental Assessment 
Information 
Alberta Environment 
111 Twin Atria Building 
4999 -98 Avenue 
Edmonton, Alberta T6B 2X3 

Attention: Melanie COMA 

Fell McMurray Public Library 
9907 Franklin Avenue 

Fort McMurray, Alberta T9H 2K4 

Fort McKay First Nations Band Office 
Fort McKay, Alberta, 

Deer Creek Energy Seined Website 
corn ens 

Stakeholders I Consultation 8 Regulatory Main 
To Fila a Statement M Concern 
Under Section 73 of EPEA and Section 109 of the Weer Att any person who is directly affected by the EPEA Applications or the Water Act *gloom 
may submit a written statement of concern. Statements of concern under EPEA and Water Act mint be submitted by May 29, fall. Failure to Tie a 
statement of concern may affect the right to file a Notice of Appeal with the Environmental Appeal Board. Please quote Application No. 001- 228044 
(EPEA), or File No 00228047 (Water ACt) when submitting a statement of concern. If no statements of concern are received, the EPEA and Water Act 
Applications may be approved without further notice. Please submit your statement to: 

Director, Northern Region 
Alberta Environment 
Regulatory Approvals Centre 
5 floor Oxbridge Place 
9820 -106 Street 
Edmonton, Albe5a tilt 2J6 
telephone (780) 427 -6311 
Foe (780) 4220154 

Note that any statements filed regarding these applications are public records, which are accessible tree public. 
This Notice of Application is being distributed to antes needed persons that the applications are available am me EUB and other Government 
Departments are now undertaking review of The application. 
Issued at Calgary, Alberta, on February 16, 2006. 

Douglas A. Larden, General Counsel 

Business Quarterly 
Windspeaker's Aboriginal Business Magazine 
Spring issue inside this copy of Windspeaker! 
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Canadian Nuclear Commission canadienne ,J.' 
TT Safety Commission de súreté nucléaire Canada 

PUBLIC HEARING ANNOUNCEMENT 

The Canadian Nuclear Safety Commission (CNSC) has issued an official Notice of Public Hearing, 
available at www.nuclearsafety.gc.ca, that it will hold a one -day public hearing to consider the 
application by the École Polytechnique de Montréal to renew the operating licence for a subcritical 
nuclear assembly. The facility is located on the campus of the École Polytechnique de Montréal in 
Montréal, Québec. The hearing will be held in the CNSC Public Hearing Room, 14n floor, 
280 Slater Street, Ottawa, Ontario, on May 18, 2006. 

Persons who wish to participate must file a request to intervene with the Secretary of the Commission 
by April 18, 2006. Hearing documents (submissions) are not available on -line and must be requested 
through the Secretariat at the address below. For more information, instructions on how to participate 
in this public hearing process or the complete text of the official Notice of Public Hearing, see 
www.nuclearsafety.gc.ca, and refer to Notice of Public Hearing 2006 -H -05, or contact: 

L. Levert, Secretariat 
Canadian Nuclear Safety Commission 
280 Slater St, P.O. Box 1046 
Ottawa, Ontario K1P 5S9 

Tel.: (613) 996 -9063 or 1- 800 -668 -5284 
Fax: (613) 995 -5086 
E -mail: interventions @cnsc- ccsn.gc.ca 

111E V B Alberta Energy and Utilities Board 
640 Fifth Avenue SW Calgary, Alberta T2P 3G4 

Alberra 

NOTICE OF APPLICATION 
CANADIAN NATURAL RESOURCES LIMITED 
PRIMROSE IN -SITU OIL SANDS PROJECT - PRIMROSE EAST EXPANSION 
ALBERTA ENERGY AND UTILITIES BOARD 
APPLICATION NO. 1442966 

ALBERTA ENVIRONMENT 
ENVIRONMENTAL PROTECTION AND ENHANCEMENT ACT 
APPLICATION NO. 01 9 -11115 
WATER ACT FILE NO. 00227470 
Take Nonce that Canadian Natural Resources Limited (Canadian Natural) has applied to the Alberta Energy and onions Board (EUB) and Alberta 
Environment (AENV) for approval to modify the existing Primrose and Wolf Lake In-Situ Oil Sands Project by amending EUB Approval No. 9140. The 
project will utilize Cyclic Steam Stimulation (CSS) as Me primary bitumen recovery process and Steam Assisted Gravity Drainage (SAGO) as a 
fallow -up recovery process. The proposed development leases are located approximately 75 kilometers north of Bannwille. The project will Involve: 

the addition of new horizontal well pads, and the associated infrastructure, including pipelines, access roads and power lines These 
developments will encompass Townships 67 and 65, Ranges 3 and 4 West of the 4th Meridian: 
the construction of a 26000 cubic mete, per day Primrose East satellite steam generation plant, including a possible 85 Mega Wan 
cogeneration facility: 
the flexibility to use either gas or bitumen as the primary fuel for the of steam at the Primrose South, North and East facades: and 

in the peak annual bitumen production capacity of the current Wolf Lake Central Processing Facility from 14 000 cubic meters per day an increase 
000 barrels per day) to 19 000 cubic metes per day (120 000 barrels per day), 

The Notice of Application Is being distributed to advise interested persons that the applications are available, and that the EUB. AENV, and other 
government departments are now undertaking review of the applications. 
Nature of the Appaiealian 
In support of its proposal, Canadian Natural has prepared and submitted the following applications: 

Application No.1442966 to the EUB, pursuant to Section 10 and 13 of the Oil Sands Conservation Act. 
Application No. 019 -11115 to AENV, pursuant to the Environmental Protection and Enhancement Act (EPEA), bran amendment to the existing 
EPEA approval for the construction, operation, and reclamation of the proposed Primrose East Expansion Project The proposed expansion project 
Mk also encompass Canadian Natural's Burnt Lake Thermal Project that currently is operating under Approval Na. 1651 -01 -W. 
An application (File No. 00227470) to AENV, pursuant to Section 50 of Water Act to aubodze water management plans, for Canadian 
Natural's existing Primrose and Wolf Lake operations and the proposed expansion project that will Include: 

- The diversion of 4 765 000 cubic meters per year of groundwater from the Empress, Muriel Lake and Ethel Lake Formations at 10- 086 -05- 
W4M and 05- 087 -04 -W4M. 

- The diversion of 143 300 cubic meters per year of pant site surface ninon at 08- 066 -05 -W4M, 05-067 -04 -W4M. 5088-04 -w4M. 11-067- 
03-W4M and 14- 067 -03 -W4M. 

- Runoff drainage works including runoff collection ponds at 00- 066- 05-W4, 11- 067 -03 -W4M and 14-067 -W4M. 
In support of these applications Canadian Gnalan Natural has also submitted an Environmental Impact Assessment (EIA) ripen to AENV The EIA report 
toms part Mee application to the EUB. - 

Additional Information 
To obtain additional information or a copy of the apploanons and the EIA report, IGO version also available), contact: 
Ms. Ante Sane, 
Canadian Natural Resources Limited 
2500, 855 - 2 Street SW 
Calgary, Alberta T2P 4.18 

Telephone: (403) sit -7188 
Fax: (403) 517 -7428 
Email: anha.sartori®cnrl.com 
For information about EUB procedures, contact: 
EUB Applications Branch, Rasoumes Applications 
Attention: Byron Lee 

Telephone: (403) 297-8537 
Fax: (403) 297 -2474 
Email: byrer Ir00gocab.ca 
Copies elan applications and the EIA report are available for public viewing at the following locations: 

'EUB Information Services, Calgary pine EUB, Benny. Office 
Main Floor, 640.5 Avenue SW Northlands Development Building - 

Calgary, Abode T2P 3G4 209, 4901 - 50 Avenue 

Telephone: (403) 2978190 Burry. +P, Mots none 2K4 

Alberta Environment, Northern Region Cold Lake library- Grand Centre Branch 
Register of Environmental Assessment Information 5513848 Avenue 

111 Twin Atria Building Cold Lake, Alberta TOM 1A1 

4999 - 98 Avenue 
Edmonton, Albert T6B 203 
Attention: Melanie Omaha 
Telephone: (780)427 -5828 

Further Take None that pursuant to Section 73 of EPEA and Section 109 of Me Wafer AO any person who is downy affected by EPEA Application No. 

019 -11115 orne Water Act Application File No. 00227470, may submit a written statement of concern to: 
Alberta Environment 
Director, Northern Region 
Regulatory Approvals Centre 

5 Float 9820 -1 W Street 
Edmonton, Alberta T5K 2J6 

Telephone: (780) 427 -6311 
Fax: (780) 422 -0154 
To File a Statement el Camera 
Statements of concern under EPEA and the Water Act must he submitted by April 28, 2000. Failure to file a statement of concern may affect the Veto 
file a Notice of Objection Mn appeal) with the Environmental Appeal Board. Please quote Application No. 019 -11115 (EPEA) or Hello. 00227470 
(Water Act) when submitting a statement of concern. If no statements of concern are received, the EPEA and Water Am applications may be approved 
without farther notice. Note that any statements filed regarding these applications are public words and are therefore accessible by the public. 
To File a Submission 
Please state in writing your reasons for objecting to or supporting Application No 1442966 by April 28, 2006. Send one copy of your submission to the 
applicant at the rune and address above. rile another copy with the EUB to the attention of: 

Byron Lee, Applications Coordinator 
Applications Branch, Resources Applications Group 
Alberta Energy and UOrOea Board 

640 - 5 Avenue SW 

Calgary, Alberta T2P 3G4 

Any statements filed regaining this application became pad of the public record and are accessible by the public. 
Issued at Calgary, Alberta. an February 7, 2006. 

Douglas A. Larder, General Counsel 

Prentice caught 
up on the job as 
Opposition Critic 
(Continued from page 12.) 

As for the first ministers 
meeting in Kelowna in November 
last year, despite comments by his 
cabinet colleague Monte Solberg 
during the election campaign, 
Jim Prentice said the process will 
continue. 

"I've been very clear about 
Kelowna. We support the targets 
and objectives. I think Kelowna 
was very important. The more I 
learn about some of the things 
behind the scenes the more I 
think it was an important 
meeting. It wasn't, though, just a 

single meeting following which 
the government was to write a 

cheque," he said. "It was the 
beginning of a new way of doing 
business in a number of areas of 
social policy. It was the beginning 
of a new future in terms of First 
Nations working together with 
the provinces and the federal 
government to deliver programs, 
to measure success and to be 
accountable. I'm committed to 
that. I support those objectives. 
The challenge now is to build a 

financial plan around it and we're 
working on that. The other 
challenge is to build the capacity 
that's needed before we spend the 
money. If you take education as 

an illustration, Kelowna meant 
that we were going to do some 
things differently in collaboration 
with the provinces and First 
Nations. We've got to make sure 
that the institutional 
arrangements are in place before 
we start spending the money. 
That's kind of. the next priority, 
if you will." 

While Harper did not go out 
of his way to make a gesture of 
inclusion to Aboriginal people at 
Rideau Hall, Prentice said he will 
continue to work at a high .. level 
with the leaders of all five national 
Aboriginal organizations. 

"1 have spoken with the 
Aboriginal leaders. Certainly I've 
spoken with Phil Fontaine. I've 
had telephone discussions with 
Jose [Kusugak, president of the 
Inuit Tapiriit Kanammi.] I've 
spoken with [Congress of 
Aboriginal Peoples], with 
Beverley Jacobs from the Native 
Women's Association," he said. 
"What I asked them to do was to 
get their officials organized and 
we have major meetings 
scheduled with those groups and 
they arc set to start this week. The 
first meeting is set for [Feb. 22]. 
We'll have an initial meeting of 
the five organizations and we'll go 
from there." 

The Conservatives were 
criticized during the campaign 
for not having a Metis policy. 
That was especially worrying 
since long -time Harper advisor 
Tom Flanagan has written a 

number of books, reports to 
courts and academic papers 
questioning whether Metis 
people should even have 
Aboriginal rights. Prentice made 

it clear he does not share that 
view. 

"Its something that will get 
some attention. Our party's 
policy spoke in general terms 
about Aboriginal Canadians and 
as we all know in Canada that 
clearly refers to Metis people as 

well," he said. "Rod Bruinooge is 

the parliamentary secretary 
working with me- He's a Metis 
Canadian from Winnipeg, an 
extremely, extremely able young 
man. Very capable and very well 
respected in his community. I 

think he is an enormous asset in 
terms of dealing with some of the 
Metis issues." 

With the change in 
government and the evidence of 
widespread Liberal corruption 
that emerged during the Gomery 
Inquiry into the sponsorship 
scandal, many people are 
wondering if the Conservatives 
plan to go looking for -and 
exposing -more Liberal 
skeletons in the closets around 
Ottawa. Asked that question 
directly, Prentice spoke about his 
respect for the civil servants now 
working under him. 

"From time to time over the 
years, I think they've been 
criticized for the fact that there's 
been ambiguity at the political 
level. By that, I mean the 
government of Canada and 
previous ministers and cabinets. 
The people who work in the 
department are professional civil 
servants. They are very passionate 
about what they do. They're 
trying to do good work and I 
think they do good work," he 
said. "In some cases, I think 
they're trapped in a circumstance 
where there's a lot of confusion 
about what their roles and 
responsibilities are. I would like 
to be able to bring some clarity 
to that. 

"For example on education the 
Auditor General has been critical 
of the department and said there's 
a lack of clarity about whether the 
department is a funding agent or 
acting as a school board, setting 
rules and regulations and so on. 
We have to clarify some of those 
issues when it comes to the 
provision of programs and 
services to Aboriginal Canadians 
so that First Nations have 
increased control of their own 
affairs and the department's roles 
and responsibilities, and frankly, 
those of the minister, are 
somewhat clearer. I think that will 
make the whole system work 
better for Aboriginal Canadians." 

Eventually he got around to the 
question of transparency and 
accountability. 

"Accountability and issues such 
as that, we'll continue to work 
together with all of the Aboriginal 
organizations to make sure that 
them is more accountability and 
that the department is a good role 
model. That is important," he 
said. 
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Sister suffragette tries to impose feminist agenda 
(Continued from page 17.) 

I have always been proud to 
support them in whatever way I 

can. I own several Stephen King 
and Pierre Berton books, and have 
an air conditioner. (White people 
can be quite innovative and clever 
when they want.) 

Concerned that maybe I was 
being anti- feminist by wanting to 
include these various examples of 
Native humour, I decided to test 
that possibility. During a summer 
barbeque, I invited over 10 well - 
educated people for some 
traditional Aboriginal burgers and 
Tandoori chicken; seven of my 
guests were women, eight of them 
non -Caucasian (mostly Native and 
south Asian), all of them were 
either attending or were graduates 
of universities, or are professors. I 

brought up the topic and read them 
some of the jokes. Nobody was 
offended. In fact, they found them 
to be quite funny and urged me to 
fight for their inclusion. 

Since context is critical-any first 
year university student can tell you 
that-what's the point in studying 
something if it has been editorially 
corrupted? During the early 1900s, 
a photographer named Edward 
Curtis often took detailed 
photographs of West Coast 
cultures, but posed his subjects and 
told them how to act, thereby 
limiting their authenticity. There's 
one famous photo of a Kwakiutl 
man holding up another man's 
arm, who appears to be dead, and 
biting the skin. This created the 
rumour that the Kwakiutl were 

cannibals. But legend says the 
photo was staged. Luckily, the 
outfit he was wearing was genuine, 
so that's something I guess. 

Janine Willie, an Aboriginal 
PhD student in Native literature 
says "If you think of Aboriginal 
humour as a residual impact seen 
as a scar from colonialism, it would 
seem ridiculous to prioritize 
removing the scar over healing the 
whole person. Making cosmetic 
changes to the humour is not 
useful in understanding 
underlying causes and oppressions. 
In fact, it actually blurs the cause 
of the humour (patriarchy, 
Christianity, colonization, 
heterosexism etc.) and actively 
works against or prevents an 
engaging, critical, feminist 
understanding of the humour. I 

think, ultimately, it could be 
counterproductive to a viral 
feminist, anti-oppression analysis 
of the subject matter. Hopefully, 
the humour would spark critical 
issues and questions for the 
students and hopefully the teacher 
would be able to facilitate a good 
critical discussion on it." Sounds 
good to me. 

Now I am aware that I am male 
writing about what could be 
considered a feminist issue. I am 
powwow dancing through a mine- 
field. However, I've seen many 
non -Natives write about Native 
issues. And my more relevant 
question is this: Is it any less 
questionable to have a non -Native 
woman telling a Native person 
putting together a book on Native 

( ABORIGINAL HYPNOTIST 

SCOTT WARD 
Book now for your next event! 

Fundraisers - Conferences 
Schools - Celebrations 
Casinos - Exhibitions 
Nightclubs - Parties 

Toll Free: 1 -877- 347 -0663 
,.- "r, SCOTT WARD VNebsite:www.seottward.ea 

Need Board 
Training? 

Arrange For On -Site Training, In Your Community! 

Dr. Larry Thomas, The Board Coach 
www.theboa rdcoac h.ca 

Call Today Toll -Free 1- 866 -363 -7295 

PORCUPINE CANVAS INC. 
TIPIS 

BLACK SWEAT 1 

LODGE COVERS 

CANOE CANVAS : a 

TENTS 

TARPS 
s41110 

33 Notice Castello Dr., Schumacher, ON PON 1GO 
Phone: 705 -268 -7878 Fax: 705- 360 -1865 

Toll Free: 1- 800 -461 -1045 Email: parraneesianetca 

humour what jokes he may or may 
not incorporate to best illustrate the 
Aboriginal funny bone? 

What little I do know is that in 
many ways, its no different from 
Aboriginal politics in that the 
concerns and definition of a 

feminist vary from population to 
population. But as I had it 
described tome once, the top five 
priorities of a well- educated, 
middle -class White woman are 
substantially different from those 
of a Native woman living on the 
reserve, and from those in the city 
for that matter. 

So again, I brought up the 
subject on my last trip home to 
my reserve. Alice Williams is an 
amazing quitter and a politically 

active Native woman. She also 
could not believe my story. 

"This is Indian humour. If you 
change it to what is acceptable to 
her and her class, then you have 
taken away the Indian humour; 
what it has changed to is no longer 
Indian humour. The idea of this 
book is to talk and tell and share 
about Indian humour. It is not to 
talk about the values of well 
schooled, middle -class White 
women and what they want to get 
across, even if it is politically 
correct.... This is not the place for 
anyone else to expound and use 
their privilege, prestige, power, 
position and advantages to push 
and promote their agenda. Let 
them do it in their own writings 

and speeches. Goodness knows, 
there's many more doors open for 
them than to us to share and talk 
about stuff." 

In the end, after terrific phone 
battles and blood- soaked e- mails, 
I believe I managed to maintain 
the integrity of my humble little 
book. It is indeed a fair and 
accurate exploration of Native 
humour. I managed to keep in 
most of the sexually -explicit but 
authentic Indian jokes. However, 
due to my editor's perseverance 
(by the way, don't get me wrong, 
otherwise she's an excellent 
editor), ME FUNNY is now fit 
for educated, middle -class White 
women, who are, after all, my 
major audience base. 

LAKELAND COLLEGE 1 800 661 6 90 
Transportation: 
Professional 
Operator Program 
Lloydminster 

12 week program 

Driver Training 
Lbydminster, Vermilion & Sherwood Park 

Hourly Driving 

0- Endorsement - Air Brakes Training 
Lloydminster, Vermilion 8 Sherwood Park 

Various training dates 

Let us teach 
you how to Drive! 

Vermilion 
Lloydminster 
Strafton county 

Oil /Gas: 

4th Class Power Engineering 
Lloydminster, Ardmore & Sherwood Park 

Part A & Part B - Various dates 

Gas Processing Operator - 4 Levels 
Lloydminster 

Electrical Vermilion & Sherwood Park 

12 week program 

Welding Vermilion & Sherwood Park 

12 week program 
.a r 

For more information phone: 
Raelean Hickson 

1 800 661 6490 ext. 5526 

The First Nations University of Canada invites applications for a 

TIER 1 CANADA RESEARCH CHAIR (CRC) 

This position is available in any of our fields of study: Public Policy, Science, Mathematics, Indigenous 
Studies, Social Work, Health Studies, indigenous Languages and Linguistics, Indian Fine Arts, English, Indian 
Education, and Indian Communication Arts. The primary goals of the CRC program (www.chairs.gc.ca) are to 

promote cutting -edge research and to train highly qualified personnel. All CRC positions are subject to final 
approval by the CRC Secretariat. 

The appointment will be at the Associate or Full Professor level, depending on the qualifications of the successful 
candidate. Applicants must hold a PhD, possess an excellent record of research, and be leaders in their fields. 
Candidates are also expected to submit a proposal to the Canadian Foundation for Innovation (www.innovation.ca) 
at the time of the University's CRC nomination. 

Preference will be given to First Nations, Aboriginal, and other designated group members (SHRC #E93 -13), so 

please indicate your status on the covering letter. However, all qualified candidates are 

strongly encouraged to apply. The competition will remain open until the successful 
candidate is identified. FIRST NATIONS 

For more information on the First Nations University of Canada, UNIVERSITY 
please see our website (www.firstnationsuniversity.ca). o r C a a a O 6 

Human Resources Department 
First Nations University of Canada 
61 First Nations Way 
Regina, SK, Canada S4S 7K2 

Telephone: (306) 790 - 5950 ext. 2510 
Fax: (306) 790 - 5997 

Email: fwatsonefirstnationsuniversito ,ca 

FIRST NATIONS UNIVERSITY OF CANADA 

Canada Research Chair (Tier 1) 

The spacious First Nations University of Canada building, uniquely sculpted by renowned architect Douglas 
Cardinal, is located on the University of Regina campus, in the picturesque Wascana Centre, the largest urban 
park in North America. We provide opportunities for students of all nationalities to learn in a professional and 
friendly environment enriched by First Nations cultures and values. Our Elders teach us that everyone has been 
given a special path to follow by the Creator, and those who acquire knowledge of themselves and the world 
gain spiritual power. With the quality, diversity, and scope of its programs, the First Nations University of Canada 
plays a vital role in Canadian higher education. 
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[ careers & training ] 

Basketball tourney best yet in its history 
(Continued from page 14) 

Vinny admitted that the fact that 
the senior men were going for 
history gave him and his mates 
more resolve. 

"That inspired us because we 
really look up to those guys. 
Tonight was all about heart." 

In afternoon play, North Pacific 
Rain of Rupert, and Metlakatla, 
B.C. met for the third straight time 
in the final, with Rain winning 
again, a 54 -52 nailbiter. 

Rain had to win this one the hard 

way as they were stunned 76-60 in 
their opening game Monday by 
Kispiox, and needed to run the 
table with seven straight wins to 
retain the championship. And they 
just did it, getting revenge on 
Kispiox with a 58 -56 win in the 
semi -final before edging 
Metlakatla. 

"We worked our asses off to get 
to the final," said Rain's Trish Helin. 
"So this one feels better!" 

Rain got off to a quick start in 
the final, 27 -9, but Metlakatla- 

the last women's team to win three 
straight titles- stormed back 
before halftime and the contest was 
dose all the way thereafter. 

Merlakatla actually had the ball 
with six seconds left and down by 
two, but a long stretch pass to 
Krystal Hawksworth went off of 
her fingertips and out of bounds, 
meaning there would be no last 
shot. 

Point guard Carrie -Lynn 
Cochrane had nine second half 
points to pace Rain and earn MVP 

(Jg 
Council for the 
Advancement of Native 
Development Officers 

CERTIFIED ABORIGINAL ECONOMIC DEVELOPER PROCESS 

The Certified Aboriginal Economic Developer Process is for people 
who work, or would like to work, in the Aboriginal economic 
development field. Occupations in this field include: 

Economic Development Officer; 
Community Development Officer; 
Business Development Officer; 
Aboriginal Financial Officer; 
Loans Officers with an Aboriginal capital corporation, 
Aboriginal bank or trust company, or Aboriginal Community 
Futures Organization. 

CANDO's Certification Process sets a national standard and provides candidates with a broad 
understanding of economic development, community economic development, and the unique 
legal and cultural issues of Aboriginal economic development. This teaming can be applied to 
a wide range of employment (or self employment) opportunities and provides recognition of 
the skills and abilities of those who complete the Process and earn the designation. 

CANDO 
9635 - 45 Ave. 
Edmonton, AB T6E 5Z8 
Toll -free: 1 800 463 -9300 Fax: (780) 429 -7487 
E -mail: cando @edo.ca 
Website: www.edo.ca 

For more information and to obtain 
a copy of the application form for 
the Certified Aboriginal Economic 
Developer Process, contact. 

What are you doing this fall? 

Now about advancing 
your education? 

NWT can help. 

IS4191 
NICOLA VALLEY INSTILTE OF TECHMOLOGV 

Located in Merritt, BC, NVIT offers quality Aboriginal education and support 
services geared towards student success and community development. 

Programs at NVIT. 
Aboriginal Community and Health Development 
Aboriginal Community Economic Development 
Aboriginal Early Childhood Education 
Academic and Indigenous Studies (University Transfer) 
Administrative Studies 
College Readiness 
First Nations Public Administration 
Information Technology 
Law Enforcement Preparatory Program 
Natural Resource Technology 
Social Work 

Education 

Strength 

Leadership 

NVIT wgqwww.annnvuniryrsawd ninon. n and training it d.dì.zrin' inn couru, and po iyann's ulf- 
of First Nation communitio and For Aboriginal ,e .towns :woos ili Canada. 

Melt: Affordable, convenient, minim and results oriented. Contact us for more Information: 

Toll Free: 1-811-682-3300 www.nvit.ca into @nvit.hc.ca 

honors. Her mother, Tracy, was 
huge on the boards, with 21 
rebounds. 

And, finally, the Skidegate Saints 
knocked off the Kitamaat Haisla 
Braves, 66-61, to daim that village's 
second Masters championship. 

Neither team trailed by more 
than five points in this one as, in 
the end, it was astronger bench that 
proved the difference for Skidegate 

The Saints were able to keep up 
an aggressive defence because they 
could afford to lose a player or two, 

but the same couldn't be said for 
Kitamaat, who lost playmaker Vern 
Henry with almost four minutes 
left. 

"It was a total commitment to 
teamwork," said Skidegate MVP, 
Ed Russ, who had 23 points. "Our 
bench is deep and we were in better 
shape this year." 

Kitamaat trailed by just three 
with 30 seconds left but, were 
unable to get the ball bade and were 
forced to foul with mere seconds 
remaining. 

All Native Circle Conference 
The United Church of Canada 

POSITION AVAILABLE 

CONFERENCE MINISTER FOR LEARNING 

All Native Circle Conference is seeking a person to work within our 
staff team as Minister for Learning. 

The purpose of this position is to develop a ministry and personnel network that is 
informed and trained for effective leadership; toad as a liaison between the Conference, 
Presbyteries and the General Council, and to support and facilitate the work of the 
Conference in co- operation with members of the Conference Staff Team. 

Qualifications: The qualifications we are seeking from the successful candidate 
include: membership in the United Church of Canada; training and experience in 

Leadership Development and the support of healthy Pastoral Relationships; a good 
knowledge of and commitment to the mission, theology and polity of The United Church 
of Canada. The candidate should have appropriate educational experience related to 
religious education and leadership development (serious consideration will be given 
to candidates who have an equivalent combination of education and experience); 
proven oral and written communication skills; demonstrated understanding of The 
United Church Manual and knowledge of the Handbook on Personnel Policies of the 
United Church; demonstrated gifts of pastoral sensitivity; excellent organizational skills; 
and a commitment to working in a team. In addition, the candidate should be able to 

demonstrate a thorough knowledge of the portfolio and of the structure, programs 
and activities to which the Minister for Learning relates. The Candidate is required to 
possess some knowledge and understanding of the Aboriginal community and have a 
deep commitment o the Faith, the Church and Aboriginal people: The candidate should 
possess a good knowledge of the other working units in the Church that deal with 
similar matters and be able to establish working relationships with other persons in 

similar areas within and outside the church with specific knowledge relating to the 
United Church's position and work on Residential Schools, and survivors. 

The position is Category 8 with a starting salary in 2006 of $48,258 for members of 
the Order of Ministry or $54,828 for members of the laity. 

A detailed position description is available upon request by contacting the 
Search Committee, AO Native Circle Conference Office as noted below. 

CONTRACT POSITION AVAILABLE 

CONFERENCE MINISTER FOR SHARING 

All Native Circle Conference is seeking a person to work within our staff team 
as Minister for Sharing. This is a 12 -month contract position located in Winnipeg. 

The purpose of this position is to assist the Conference h carrying out its mandate 
and works closely with the Council on Sharing, Finance Committee, Presbyteries, 
Pastoral Charges and the All Native Circle Conference staff. 

The position is responsible for administering the ANCC Mission & Service Fund, the 
Conference Operating Budget as well as managing the Real Property of Conference. 
Acting as a resource and advocate on Stewardship issues is also a responsibility of 
the incumbent In this position. 

Qualifications: You will have post- secondary education in the area of financial 
management plus 3 -5 years of related experience or an equivalent combination of 
training and experience. Theological training or experience, coupled with familiarity 
with the organizational structures of The United Church of Canada would be an asset. 
You possess strong administrative skills, demonstrate sound analytical and problem 
solving ability and practice a high respect for confidentiality. Your excellent 
communication and interpersonal skills, coupled with knowledge of Aboriginal 
communities, their diverse cultures and spiritual ways and teachings will make you e 

vital team member. Ability to speak anAbonginal language would be an asset. Extensive 
travel is required. 

The position is currently under review but has a 2006 starting salary of $43,071 for 
members of the Order of Ministry or $48,995 for members of the laity. 

Interested candidates should provide a detailed resume with work related references 
and a one or two page covering letter explaining their interest in either of the positions 
and relating their education and experience tome position. All applications must be 
received no later than 4:00 p.m. (Winnipeg Nine) on Friday, March lift, 2006. 

Send applications BY MAIL OR EXPRESS POST to: 

The Search Committee (Minister for Learning or Minister for Sharing) 
c/o All Native Circle Conference 

367 Selkirk Avenue, Winnipeg, Manitoba R2W 2M3 

A detailed position description is available by going to the website at eiwwunited- church.ca 
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[ careers & training ] 

Interpreters needed 
By Laura Stevens 
Windspeaker Staff Writer 

SHERWOOD PARK Alta. 

As the Aboriginal tourism 
sector continues to grow, so does 
the need for Aboriginal 
interpreters. These positions 
would be filled by people of 
Aboriginal decent who have the 
desire to tell the Aboriginal story 
and can do so in two new heritage 
sites, including Metis Crossing in 
northeastern Alberta and 
Blackfoot Crossing in the south. 

Lakeland College, in 

collaboration with The Buffalo 
Spirit Alliance and The Metis 
Heritage Alliance Committee of 
Alberta, has launched a unique 
program in Aboriginal heritage 
interpretation. This seven -month 
certificate program was set to start 
classes in February, but will now 
begin in September. The 
prerequisite for the program 
includes a high school diploma or 
mature status -20 years old with at 
least 50 per cent in English or math. 

"This is a one ofa kind program," 
said Kathy Champigny, director of 
the Lakeland College Learning 
Centre. 

(see Interpreter page 23.) 

think MacEwan 
At MacEwan we're proud of the success of our 

Aboriginal students. Our Aboriginal Education 

Centre offers a supportive, friendly and 

Inviting environment. 

Aboriginal Police Studies: 
(789) 497 -4087 

Bachelor of Child a South Care: 
(780) 497 -4647 

Correctional services: 
(780) 497-5296 

Early Childhood Development 
(780) 497 -5146 

Mental Health: 
(780) 497 -4111 

Special Needs Educational Assistant 
(780) 497 -5156 

Now accepting applications tar September 

enrolment. Space is limbed. 

For more information, visit us on the 
web www.MacEwan.ca. 

www.MacEwan.ca 

ABORIGINAL 
UCEP 

rRISE TO THE CHALLENGE. 
awaken the power 

of knowledge from within 
making dreams a reality. 

University and College Entrance Program 
(Academic Upgrading since 1985) 

- acquire the pre -requisites for university, college or technical 
programs 

- designed to meet the needs of learners 21 upon completion 
-a fast track day program, September to April 
- courses available include English, math, social studies, 

biology, chemistry, physics, computers and introductory 
university- credit Cree 

- program curriculum contains cultural teachings, presentations 
by Aboriginal role models, mentoring and peer support, and 
participation in cultural events 

- financial assistance may be available 

UCEP 
Faculty of Continuing Education 
10537 - 44 Street 
Edmonton AB T6A 1W1 

www. ucep.concordia.ab.ca 
ucep @concordia.ab.ca 

Apply Now! 
(780) 413 -7804 

colt( oß1)1Á. 

FIRST NATIONS FIRST NATIONS UNIVERSITY OF CANADA 
UNIVERSITY _ ., School of Indian Social Work glair 
iii;) 

Faculty Positions 

0 1 The First Nations University is academically federated with the University of Regina 
and has a growing enrolment of over 2000 students and over 65 full time faculty. In 
addition to the main campus located in Regina, the University features two other 

1 i campuses located in Saskatchewan's main centers. It offers on- campus degree and 
certificate programs, including some graduate programs, in Indian Art, Indian 
Education, Indian Communication Arts, Indian Languages, Indian Health Studies, 
Business and Public Administration, Indian Social Work, Indigenous Studies, Nursing, 

Dental Therapy, Environmental and Health Science, and Science disciplines. The University also provides 
off -campus Basses and programs in First Nations communities within Saskatchewan. ' School of Indian Social Work - Saskatoon Campus 

SISW is seeking two faculty positions and invites applications from experienced academics to provide 
teaching and scholarship to this growing and exciting cultural program. Applicants for this academic 
(tenure track) position should possess a Ph.D. in Social Work (a Masters degree could be considered 
with a commitment to enter a Ph.D. program). It is essential that applicants have strong First Nations 
knowledge base and experience in the areas of philosophy, spirituality, treaties, self-government, residential 

Ill' 

schools and healing. Qualified individuals are required to provide a statement of research interests, 
documentation of teaching and administrative experience, and a copy of a current CPIC (Canadian 
Police Information Check). 

1. Fluency in a First Nation's language and ability to work with Elders is an asset. Start date for one 
appointment will be July 1, 2006 and the second appointment will begin January 2007. 

Qualified individuals are invited to send a Human Resources Department 
letter of application, complete with First Nations University of Canada 
Curriculum Vitae, transcripts and /or 1 First Nations Way 
degrees, the names, address and contact Regina, SK S4S 7K2 
numbers of three references by May 31, Phone: 306 -790 -5950, Ext 2510 Fax: 306- 790 -5997 
2006 to: Email: fwatson @firstnationsuniversity.ca 

okrAPAAWIPIPAPA, II AA 

Alberta. 
Going 
strong. 

Manager -Calgary/South, First Nations Liaison Unit 
Alberta Children's Services, Calgary - We require an individual who can manage unique and 

exciting challenges in this temporary position as the Manager of the First Nations Liaison Unit, Calgary/ 

South. The unit is responsible for Monitoring and Evaluation, Program Support and Training/Education of 

First Nation and Métis communities in the Treaty 7 area. 

You will work cooperatively with internal departments as well as the Delegated Feat Nation Agencies to 

ensure sound financial management and quality control measures are followed. You will ensure the 

development of monitoring and evaluation tools that meet the unique needs of Métis and First Nation 

communities yet remain consistent with provincial legislation and regulatory requirements. This will also 

involve the monitoring of First Nations off- reserve and early intervention contracts and outcomes. 

Additional responsibilities will include ensuring key outcomes and indicators of success and assisting 

First Nation and Métis agencies in assessing their own programs and initiatives. 

You will also ensure the monitoring and evaluating of how First Nation agencies provide service delivery, 

resolve issues, provide training, negotiate and execute contracts, establish accountabilities and standards 

for contracted services and the evaluation of results. Other monitoring and evaluation functions will 

review how First Nation agencies interface with other levels of government and the community. 

The successful candidate will have strong negotiation, conflict resolution and mediation skills, will have a 

working knowledge of Métis and First Nation Cultures /Programs in the Treaty 7 ama and an understanding 

of Children's Services programs and legislation as they relate to child protection in Alberta. 

Qualifications: University Degree in a related field including considerable progressively responsible 

related experience Including supervisory and financial management experience. A BSW is preferred. 

Equivalencies will be considered. Previous experience working in Service Delivery is required, as is 

experience in research and evaluation and working with Métis and First Nation agencies. Proficiency in 

Windows based computer operation is an asset. 

Note: This is a temporary salaried position to expire on or before March 31, 2007 with a possibility of 

extension) Final candidates for this position will be asked to undergo a security screening. Salary: up to 

$92,196. Closing Date: March 24, 2006. 

Online applications are preferred To apply online visit www.gov.ab.calJobs or submit your 

resume to: Regional Human Resource Services, Century Park Place, 9117 Floor 855 - 8 Avenue SW 

Calgary, AB T2P 3P1. Fax (4831 297-5790 or Fail cal personnel@govabca. Please ensure you quote 

competition number 31256. 

We offer a challenging, diverse and rewarding team environment, dedicated to 

making Alberta the best place to live, work and visit. 

Learn more about this and other career opportunities in the Alberta government 

Visit our website or call the employment line at 1- 800 -696 -6427. 

Alberta 
www.gov.ab.ca /jobs Government 

Find more careers online at: www.ammsa.com 
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[ careers & training ] 

Interpreter training soon to be available 
"At least, I don't think anyone 

has ever done it yet in Canada. 
Our dream is to have this go to a 
diploma program," Kathy 
Champingny said. For $6,100, 
you will spend 22 weeks in the 
classroom developing skills 

required in the tourism industry. 
Students can expect courses that 
will prepare them with skills 
needed to work anywhere in the 
tourism industry, including 
customer relations, computer 
applications, effective writing, 

NORTH PEACE TRIBAL 
POLICE SERVICE 

Box 989, Fort Vermilion, Alberta TON 1 NO 

Phone: (780) 927- 3200/3210 
Fax: (780) 927 -4425 

The North Peace Tribal Pollee Service la soaking candidates immediately. 
Qualifications required by applicants for the North Peace Tribal Police Service include the following: 

risk, ethical and legal issues, 
media relations, tour guide 
principles, heritage interpreter 
and accounting. The major 
course focuses on Aboriginal 
culture, which includes history, 
definitions and interpretation 

Canadian Citizen 
Between the ages of 19 and 49 years 
No Criminal Record 
Grade 12 graduate or equivalent (i.e., GED) 
Valid driver's license 
Medically and physically fit 

Successful applicants are required to: 

Have or obtain current certification in CPR (Cardio- 
Pulmonary Resuscitation) and have a valid standard 
First Aid Certificate 
Ability to speak and understand either the Cree or 
Dene The' language is a definite assest 

Pass the Police Service Entrance Exam and the Written Communication Test. 
Pass the PARE Test (Physical Ability Requirement Evaluation). 
Pass interview before a board made up of members of the North Peace Tribal Police Commission. 
Pass an enhanced reliability security clearance. 

Successful applicants must attend and pass the RCMP recruit program at Depot in Regina, Saskatchewan 
and the RCMP - RFT (Recruit Field Training) program in order to be hired on as a permanent member of 
the North Peace Tribal Police Service (NPTPS). An applicant who is going through Depot and RFT training 
as a candidate for the NPTPS will be paid a "training allowance" during that time. 

Since we are a culturally sensitive police force, preference will be given to individuals of First Nations Heritage. 

Applications are available from the RCMP Detachments in Fort Vermilion, Fox Lake and High Level, the North 
Peace Tribal Council Office, or the Little Red River Cree Nations and Tallcree First Nations Band offices. 

Inquiries can be directed to North Peace Tribal Police Service at (780) 927.320013210 
Contact Chief Perry CARDINAL or Corporal Gary KIPLING 

FIRST NATIONS UNIVERSITY OF CANADA 

VICE- PRESIDENT ACADEMICS (3 year term) 

Regina Campus - Regina, Saskatchewan 
The First Nations University of Canada, owned by the First Nations of Saskatchewan, offers programs in Business, 
Communications, English, Education, Fine Arts, Health Studies, Indian Studies, Languages, Linguistics, Nursing, Science, 
and Social Work on campuses located in Regina, Saskatoon, and Prince Albert and in a number of First Nations and 
Aboriginal communities across Canada. Federated with the University of Regina since 1976, we offer undergraduate 
and graduate courses and programs in an environment that affirms First Nations and Aboriginal cultures and knowledge. 

Reporting directly to the President, the Vice- President provides leadership to sixty -eight faculty members in twelve 
departments and maintains academic excellence across the University. As leader of the academic team and in 

collaboration with senior management, the Vice President plays a vital role in establishing productive relationships 
between the University and its communities. In addition, the Vice- President spearheads growth and development in 

research by enhancing conventional and community-based opportunities. 

The ideal candidate must have a terminal degree, demonstrated capacity for outstanding academic administrative 
leadership, confirmed commitment to advancing the goals of First Nations and Aboriginal people, and a commitment 
to the development of the whole person. Shrine will have a distinguished academic background with a strong research 

cord. Possessing exceptional teaching skills, the incumbent will have superior communication skills and support as 
environment where teamwork is fundamental. Salary is negotiable. 

A strong knowledge of Aboriginal and First Nations cultures and the ability to speak a First 
Nations language would be assets. The Vice -President of Academics appointment is effective 

October 1, 2006. Relocation assistance will be provided R necessary. The position will remain 
open until a suitable candidate if found. Please submit an up -to -date Curriculum Vitae, and the 
names of at least three references to: 

First Nations University of Canada 

Human Resources Department 
1 First Nations Way 

Regina, Saskatchewan 143 7K2 _ 

Phone (306)790 - 5950 Fit. 2510 

Fax: (306)790 -5997 
Email: fwarsnn @frratnahonsuniversityca 

FIRST NATIONS 
UNf Vf e s t it 

unique to an Aboriginal setting. 
This will be followed by a six - 
week practicum either at the 
above two new heritage sites or 
at Fort Edmonton Park, The 
Royal Alberta Museum, the 
national parks, anywhere there is 
an Aboriginal story to be told. 
This experience will give the 
students a chance to apply what 
they learned in the classroom to 
real life situations and they will 
introduce themselves to potential 
employers. 

"I guess what I expect to have 
happen with the first graduates 
is they will go where there is a 
great demand, such as Blackfoot 
Crossing and Metis Crossing 

because those folks are looking for 
people right away," said 
Champigny. "Then I expect it to 
spread out to smaller employers, 
however some of these graduates 
may go into business for 
themselves." 

According to a news release, 
Alberta plans to encourage further 
development in the interpretation 
of Aboriginal culture and it 
"appears to be moving in the right 
direction," said Erica Thomas, 
coordinator of business 
development and marketing for 
Strathcona County. 

For more information call (780) - 

416 -8869 or email 
kathy champigny@lakelandc.ab.ca 

Home ownership 
(Continued from page 1 Z) period until the end of the term 
Dear Homesteader: of the mortgage. This may be 

Congratulations on building done to protect the band's interest, 
your own home. It is a big step especially if you default on the 
for anyone. I am not sure why the mortgage. 
bank would be asking for a CP, If you default on the mortgage, 
because it is of no use to them. then the bank will go to Indian 

The process is you would Affairs, demand and will receive 
request one from the band payment under the ministerial 
council. The band council, in guarantee and then the 
turn, considers and either department will take the money 
recommends or rejects your out general band funds. Thus, 
request.This response is then sent the band is really the "co- signer" 
on to Indian Affairs, which may of the loan. This is why they may 
or may not issue one under not want to issue you a CP unless 
section 20(2) of the Indian Act. the mortgage is paid off. 
Since you are paying foi the Puma 
mortgage with a ministerial 
guarantee of the loan, the band This column is not intended to 
may refuse to issue you a CP provide legal advice, but rather 
unless the mortgage is paid out. highlight situations where you 
If this happens, you can request should consult with a lawyer. 
a certificate of occupation, Questions can be sent to 
limited to a two- or three -year tumayoung@yahoo.ca 

Phonetic butchery 
(Continued from page 17.) 

I am intimately familiar with 
the first three names: Qinnuajuaq 
(Kenouak), Tulugaarruk 
(Toolooako), and Sallualuk 
(Shuglualuk), who were brothers. 
Qinnuajuaq was the eldest 
brother, and clan leader. Tulugak, 
his younger brother, popularly 
known as Tulugaarruk 
(Toolooako), was my paternal 
grandfather. Sallualuk 
(Shuglualuk), the youngest 
brother, was blind, but not 
disabled by his handicap. 

At first, I could not make sense 
of the name 'Argnaualook.' A 
period of intense reflection later 
hit me squarely with the name's 
truth: Arnngajualuk! The late 
Aim Papatsie, who knew these 
people in his early life, had always 
included Arnngajualuk in his 
recollections of people then 

living! Among the other names, 
Takiaksuk was not a mystery. It 
was surely Tagriasuk, a name 
familiar enough on that stretch of 
the Hudson Bay coast. 

Exactly twenty-five years and one 
day after the above journal entry in 
the HBC records, Qinnuajuaq's 
name appears on my baptismal 
certificate. By this time, Jan. 2, 
1952, Inuit arc identified with two 
names. An Anglican priest recorded 
my birthplace as "Kenorok's camp." 
The actual name of the location, 
Saputiligait, was likely too long, and 
too difficult, for the Reverend to 
spell correctly. 

In later years, when my work 
required me to apply for a 

passport, a lawyer had to certify 
by affidavit that I was indeed the 
same Zebedee Nungak who was 
listed u Jabedee Noongoak in the 
records mentioned above. 

Attention: Aboriginal graduates! P 
Xerox has rewarding career tracks that will tap your full potential with stimulating work. 
With your talent and our training, we will chart the digital future. Find out more about our 
entry level jobs in sales, finance and research in major cities across Canada. 

So what are you waiting for? Send your resume to resume @hrmg.ca XEROX 
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Fine Arts Awards 
March 31, 2006 
September 30, 2006 

Park occupation 
(Continued from page 8.) Nations. So the bottom line is that 

Shortly after Dudley George was evidence of the burial grounds 
shot and killed by Acting Sgt. came up repeatedly 'and was 
Kenneth Deane on Sept. 6, 1995, repeatedly ignored and the fact is 

the federal government produced that First Nations' remains were 
records confirming that there was clearly desecrated. So the First 
a burial ground at the park. Nations people were shown to be 

During the inquiry, evidence has totally correct about their history 
been introduced that the province and totally correct about the fact 
also had plenty of its own that they were wronged." 
documentation of that fact. Some of the lands surrounding 

"It's become very dear that the the park may also be affected by 
burial grounds existed in the park, the improper surrender. 
that they were brought to the "It's the park plus some other 
attention of the senior provincial lands," Klippenstein said. "Most 
minister in 1937 at the formation people support the return of the 
of the park and that nothing was army camp lands. 3ut the park, 
done about them. And that a new they say, is the province's because 
burial was found in 1950 and not it was validly surrendered. We say, 

onlywas nothing done about them 
but an Aboriginal skeleton sat on Its a bittersweet discovery for 
the park superintendent's desk for Sam George, Dudley's brother. 
a couple of months," the lawyer "We always said that Dudley 
said. "In 1975, provincial civil died for a reason. He died for the 
servants found the old burial grounds and claiming that 
correspondence from 1937 saying they didn't do things right. That's 
there was a burial ground within what he gave his life for and that's 
the park and distributed it within what we've been working for. Now 
the ministry but then did nothing we have documentation that'll 
and didn't even tell the local First prove that," he said. 

Did he or didn't he? 
(Continued from page 8.) 

Mike Harris repeatedly denied 
saying anything like that. 

"The word, the adjective's not 
foreign to me but not the kind of 
language I would rise at any kind 
of a meeting like the meeting we 
were at, not the kind of language 
that 1 ever think is appropriate even 
if I have used it from time to time. 
But certainly not at any meeting 
like this," Harris said. 

Murray Klippenstein told this 
publication that there is plenty of 
evidence that the police were acting 
on the belief that the premier 
wanted immediate action when 
they started the paramilitary 
operation that led to the Dudley 
George fatality. 

"There has been quite a bit of 
evidence made at the time on Sept. 
6, 1995 which records Harris' 
assistant Deb Hutton as telling 
various civil servants and police 
officers that 'the premier wants 
them out in a day or two.' The 
deputy attorney general wrote in 
his notes, hours before the police 
moved on the park, that the 
premier wanted them removed 
within 24 hours. Some of that 
information was transmitted by 
telephone to the incident 
commander at the OPP command 
post at Ipperwash," he said. 

"Since the premier is denying 
that he tried to influence or direct 
the police and the police 
commanders are denying that they 
were influenced by the premier's 
wishes, the questions for the next 
witnesses will be whether the 
officers on the ground were 
influenced by the political pressure 
at the top." 

Immediately after Harris' 
testimony concluded, several police 
officers were scheduled to attend 
(after Windpeakerspress deadline). 
Included among them is Mark 
Wright, the deputy incident 
commander who Klippenstein said 
"activated the riot squad." The 
officer who pulled the trigger, 
Kenneth Deane, will follow him. 

Deane was convicted of criminal 
negligence causing death and, after 
losing appeals up to and including 
the Supreme Court of Canada, he 
was forced to resign from the OPP. 

"From the George family point 
of view, the question is whether 
these reports of strong political 
pressure from the premier, which 
were discussed in the OPP 
command post, influenced the 
officers who called out the riot 
squad, who led the riot squad and 
led the sniper squad," Klippenstein 
said. "And they have a strong 
suspicion that kind of information 
about the premier's views would 
affect the officers with guns on the, 
ground." 

As for the disagreement between 
the former premiers recollection of 
events and that of other witnesses, 
Klippenstein said he would stress 
one fact when he prepares his final 
written argument, which will be 
submitted to Commissioner 
Sydney Linden after the last witness 
is heard sometime in May 

"These were notes made that day 
as people were speaking. So when 
you've got a jumble of evidence and 
Harris and other people deny 
everything, you look at what's the 
evidence? He's saying this 10 years 
later. The note that records Deb 
Hutton saying 'premier wants them 
out in a day or two' was recorded 
as she was saying the words on the 
morning of Sept. 6," he said. 

Peter Rosenthal, the lawyer 
acting for many of the people who 
occupied the park, put that 
argument to Harris. 

"[WIe appreciate you don't 
remember saying it, sir, but on the 
other hand, we have the testimony 
under oath by Mr. Harnick that he 
remembers you saying it. And 
therefore, if you just don't 
remember it, and he clearly 
remembers it, the commissioner 
might well conclude that you did 
say it," Rosenthal said. 

"I can't speak for what the 
commissioner is going to 
conclude," Harris replied. 

IT' Canadian Nuclear Commission canadienne T Safety Commission de sireté nucléaire Canadä 

PUBLIC HEARING ANNOUNCEMENT 

The Canadian Nuclear Safety Commission (CNSC) has issued an official Notice of Public Hearing, 
available at www.nuclearsafety.gc.ca, that it will hold a two-day public hearing on the application 
by Atomic Energy of Canada Limited (AECL), Mississauga, Ontario, for the renewal of the operating 
licence for the nuclear research and test establishment located at the Chalk River Laboratories, 
Chalk River, Ontario. The hearing will be held in the CNSC Public Hearing Room, le floor, 
280 Slater Street, Ottawa, Ontario, on April 26, 2006, and June 28, 2006. 

Persons who wish to participate must file a request to intervene with the Secretary of the Commission 
by May 29, 2006. Hearing documents (submissions) are not available on -line and must be requested 
through the Secretariat at the address below. For more information, instructions on how to participate 
in this public hearing process or the complete text of the official Notice of Public Hearing, see 
www.nuclearsafety.gc.ca, and refer to Notice of Public Hearing 2006 -H -04, or contact: 

L. Levert, Secretariat 
Canadian Nuclear Safety Commission 
280 Slater St., P.O. Box 1046 
Ottawa, Ontario KIP 5S9 

Tel.: (613) 996 -9063 or 1- 800 -6685284 
Fax: (613) 995 -5086 
E -mail: interventionsflcnsc-ccsn.gc.ca 

MANITOBA FIRST NATIONS EDUCATION RESOURCE CENTRE 

8th Annual 
Call to 

Convention 

MAY 10 -12 
2006 

Lighting 
the Fire 

First Nations Education Conference 

together, to network, to raise awareness of arrest methods and 

io discuss challenges and solutions of working within First Nations 

hools this year's locus will be on personator physical wellness, 

ommunny based wellness strategies or school based initiatives that 

mote wellness in the early years, middle years o' senior rare 
P esenters should consider submissions which sat 

' ugcted ro early years, middle years or senior Teas 

"Keeping the 

Fires Burning" 

WINNIPEG, MB 
Victoria Inn 1808 Wellington Ave. 

For more info on the Tradeshow or Call for Abstracts 
Contact: toy Keeper 

Phone: (ID4' 9'e 

Fax' 

Toll Free: 1 -R77- 247 -7020 

E -mail: 

www.mfnerc.org 

Join the other successful 
Fine Arts and Cultural Award 
recipients today! 
The National Aboriginal Achievement Foundation is 

dedicated to helping our First Nations, Metis and Inuit 

Youth realize their true potential. Education is the vital 
first step in building productive, creative and challenging 
lives. Opportunities should never be missed or creativity 
left unexplored. 

The National Aboriginal Achievement Foundation strives 
to provide support for a variety of careers and life choices. 
If you're making important choices, now is the time to 
check out the National Aboriginal Achievement 
Foundation, where potential meets opportunity. 

1` NATIONAL ABORIGINAL 
ACHIEVEMENT FOUNDATION 

P.O. Box 759 
2160 Fourth Line 
Six Nations of the Grand River 
Ohsweken, ON, NOA IMO 

T 416 -926 -0775 F 416- 926 -7554 
education @naaf.ca www.naaf.ca 

IMPORTANT 
AWARD DATES 

Cultural Awards 
March 31, 2006 
September 30, 2006 

Health Careers Awards 
May 01, 2006 

Business, Sciences, 
General Awards 
June 01, 2006 - 

FOR MORE INFORMATION ON 00 8 -329 -9780 1- OUR FINANCIAL ASSISTANCE ASSISTANCE a 
PROGRAMS CALL 
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[ careers & training ] 

Brown plans to turn love of outdoors into a career 
By Laura Stevens 
Windspeaker Staff Writer 

DRYDEN, Ont. 

It was truly a wet and wild year 
for Jeremy Brown in 2005, who 
spent five months of it travelling 
the waterways of Canada, the 
United States and Mexico. 

From June I to July 22, the 28- 
year-old outdoor enthusiast from 
Dryden paddled from Thunder 
Bay, Ont. to Batoche, Sack. as part 
of an expedition co- ordinated 
through the Metis Nation of 
Ontario that retraced the 2,300 -km 
route used by Metis voyageurs in 
the 18th and 19th centuries. He 
then spent another three months 
in a kayak, challenging some of the 
more aggressive waterways in 
North America as he trained to 
become a certified guide. 

The Metis expedition provided 
Brown with a number of lasting 
memories. 

"The group is what I liked most 
because we were together for pretty 
much 11 weeks, including the 
training time, and I just made really 
good friends out of this experience. 

Jeremy Brown 
I also liked meeting people along 
the way because the hospitality 
from them was great. We were 
inspired by people who were 
inspired by us." 

Through travelling in a historic 
26 -foot voyageur canoe, Brown 
said he learned more about the 
Metis culture and what it must 
have been like for his ancestors to 
paddle the same rivers. More than 
200 years ago, Metis men travelled 
the treacherous waters trading 
goods for the Hudson's Bay 
Company and the Northwest 
Company. 

Brown said for him the highlight 

E DMONTON 

of the Metis expedition had to be 
meeting relatives along the way, 
specifically in the Camperville/ 
Duck Bay region of Manitoba. 

"It was really cool and interesting 
to paddle right through the region 
where my ancestors have been," 
said Brown. "I probably met two 
dozen of my relatives along the 
way' 

During one of their stops at lake 
Winnipegosis in Manitoba, a local 
fisherman visited the voyageurs and 
asked which of them was related 
to the Chartrands. 

"I said 'That's me.' He started 
telling me stories about my great 
grandfather and how he was a great 
guy. He was the man when it came 
to fishing and hunting. It sounded 
so cool to hear these stories," Brown 
said. The stories had an impact on 
him as he paddled on the lake, 
knowing past generations of his 
family had done so years before. 

"Going on this trip, I knew I 
would learn more about the Metis 
culture but to learn about my 
family along the way was 
incredible. There are so many 
stories I have told and still have yet 
to tell about this trip and it could 
make for a great book." 

After completing the Metis 
expedition, Brown rested up for a 
month, then entered into the 90- 
day Whitewater Intensive 
Leadership Development (WILD) 
program offered through ESPRIT 
rafting, owned and operated by 
international adventure travel 
guides Jim and Erin Coffey. 

The WILD program is based in 
Canada but moves throughout 
Canada, the United States and 
Mexico, with participants taking 
on whitewater in eastern Ontario, 
western Quebec, New York State, 
Pennsylvania, West Virginia, North 
Carolina, Tennessee, Georgia, 
Veracruz and Oaxaca. 

"I went into WILD never having 
to whitewater kayak before and 
within three months I'm an 
instructor," said Brown. "We were 
able to confidently paddle at the 
end of the trip in some of the 
biggest water around." 

Not only has he gained the 
certification to be a guide but, 
through WILD, he's also gained a 
lot of confidence. 

"Through this past year, I really 
got to sec myself. I put myself 
through so much this past year and 
I've just learned a lot more about 
who I am," he said. 

"I've always been a little leery of 
the water, but taking WILD has 
really improved that for me. For 

example, we were doing our swift 
water rescue training on our exam 
day and we were supposed to swim 
across the rapids to a rock. We were 
in our groups and usually someone 
else would go first but that day it 
was I. Therefore, I challenged 
myself and told myself, 'I have to 
make this.' I jumped in and swam 
across and it was actually a 
gratifying feeling. Three months 
prior to that I would never have 
done that," he said. 

"Last year was the best year of 
my life because during the 
expedition I met so many of my 
relatives up in Northern Manitoba 
and going on the WILD program, 
with all of the challenges, were 
phenomenal." 

The WILD program ended in 
late November, bringing Brown 
back to Kenora and his job as a 
refrigeration journeyman 
mechanic. He's now working to 
complete an adventure naturalist 
program offered at Algonquin 
College through correspondence. 
He hopes to graduate within the 
next year- and -a -half, and 
eventually plans to start up his own 
eco- tourism business in Kenora. 

"Kenora has a lot of rich history 
when it comes to the voyageurs," 
said Brown. "There's a lot of 
potential here and people need to 
come and see it. " 

ABORIGINAL 
EDMONTON 
Discovering Common Interests /Creating Options 

HE YOUR CITY, 
YOUR VOICE REPORT" 
SHARING THE RESULTS EVENT 

City Hall March 6, 2006 - 11:30-1:00 pm 

EVERYONE WELCOME! 

FOR A COPY OF THE REPORT: 

Visit an Edmonton Public Library 

Visit the Accord website at 
www.edmonton.ca/aboriginalaccord 

Call 944 -7602 and request a copy to be mailed 

COMA/ill-CO 
° 

'á r 3 
CREATE EXPLORE J 

OPTIONS ISSUES .t 
DIE<OVFR ° 

°° COMMON ° 
INTERESTS 

EDMONTON URBAN ABORIGINAL 
DIALOGUE PROCESS 

Thank you to all who 
participated in the first part of 
the Urban Aboriginal Dialogue 
process. Results of the Open 
Houses, Talking Circles and 
Executive Forum are included in 

the "Your City, Your Voice Report" 

TEACHERS INSTITUTE 
ON CANADIAN PARLIAMENTARY DEMOCRACY 

Experience a week 
an Parliament Hill! 

OTTAWA, 110V1155111 5 10 10, 20P6 

GET AN MOWS M of Canada', EXPLORE SEMÉS in parliamen y 

parliamentary 

MEET PARUANENr.Rlnxs, end political, DEVELOP RESOURCES for reaching seen 
procedural ana pedagogicol ev democracy 

and dome. 

Seventy individuals from arase Canada will be selected ta upend this unique pm/ ,iouf 
development event. The Dobson is open to teachers of ,octal mesa, civics and related 
subjects teaching grades 4 ro u fn Québec, from elementary cycle 2 up to cater). 

Tie micron enters novel eau, a,n,auc"n mid mou men:. A *gasman fee of f.tn is payable 
upon Arnim Um,ad Roar. are mead, 

thenmah "tutu,' dnpon @k, en /roman) 

APPLICATION DEADLINE: APRIL 00, 9006 
for derailed information and apPmrl°n brr, 

www.parl.gc.ca /education 
(613) 992 -4793 t (866) 599 -4999 

For more information contact 
the Accord Initiative office at 
780-944-7602 or by email at 
aborlginalaccord @edmonton.ca 

Parliament of Canada 

The Parliament of Canada has several 

educational resources available for your use. 

The resources are designed to help students understand parliamentary 
structure and process, and are tailored for all levels of instruction. Many 

the resources are accessible on -line and Include downloadable 
materials for student use. For details, visit the education portal of the 
parliamentary Web site: 

www.parl.gc.ca /education 
PA Educational Programming and Products 

imönton 
Alberta 

VV \ 

breugonal "...din/Anne 

w'1 

tut 

Canadä 

For further Information about these educational resources, 
or to order a Teacher Kit at no charge, 

please contact the Parliament of Canada's Information Service: 

info @parl.gcca 
1 866 599 -4999 WI free in Canada 
(6131 9924793 National Pal Region 

(613) 995 -2266 311' 

March 2006 Windspeaker Page i25í 

j 
e 

,.A \ i_ 
)0. 

) 
) 

6. 

rs.c -oca see.., 

--N6 . 

t',1 
ser 

,tear ma,ao:r 

-A 

A 

e lea tee e, 

ilk -4-i= 
MG' OP 

un 



[ footprints) Elsie Knott 

First woman chief used 
creativity to solve problems 

Elsie Knott made history when 
she became the first woman in 
Canada to be elected as chief of a 

First Nation. While that feat 
earned Knott a place in the 
history books, she chose to take 
on a leadership role not to make 
a name for herself, but to improve 
the lives of the people in her 
community. 

Knott was born Elsie Marie 
Taylor in 1922. She grew up on 
Curve Lake First Nation, located 
just north of Peterborough in 
southeastern Ontario. At the age 
of 15, she married Cecil Knott 
and the couple had three 
children. 

She was first elected chief in 
1954, just three years after 
amendments to the Indian Act 
gave Native women the right to 
vote in band elections and hold 
positions on band councils. She 
served until 1960, then was 
elected to the position again in 
1970 and held the post until 
1976. 

Even before she became chief 
of Curve Lake, Knott displayed 
her skills as a leader. When she 
was younger, her siblings would 
often come to her for advice, even 
though she wasn't the eldest in the 
family. Later in life, many 
members of the community cast 
her in the same role, frequently 
calling her up to ask her opinion 
or seek her guidance. 

During the 16 years in which 
Knott held the position of chief 
she worked to improve the quality 
of life for members of the 
community, negotiating with 
government for funds to build 
new houses, dig new wells and 
pave the roads on the reserve. 
While she was chief, a grocery 
store, a post office and a daycare 

centre all opened in the 
community. She was a 

staunch advocate for 
Native people, and 
wanted the members of 
Curve Lake to have all 

By Cheryl Petten 

Preserving and promoting the Ojibway 
language was also a priority for Knott, who 

would visit the jails and teach the language 
to prisoners. 

the same opportunities available 
to non -Native communities. 

There were many things that 
made Knott a successful leader. 

She always had good, creative 
ideas and always did her 
homework, making sure that, 
before suggesting a plan of action, 
she was prepared to back up her 
proposal with facts. She wouldn't 
just tell you what she thought 
should be done in a particular 
situation, she'd also give you all 
the reasons why. 

She was a very outgoing 
woman and liked to make people 
laugh, character traits that served 
her well, helping her break the ice 
in meetings, putting everyone at 
ease. 

With her well thought out 
plans, gregarious personality and 
ability to motivate, Knott never 
seemed to have problems rallying 
others around to assist with her 
many projects. 

Knott was always busy. Its 
been said of her that the only 
time she wasn't working on a 
project was in the time after 
she'd completed one task and 
was planning what to take on 
next. And she didn't believe in 
leaving any job unfinished once 
she'd taken it on. 

She worked to organize 
activities like Boy Scouts and Girl 
Guides for the young people of 
the community and was 
instrumental in getting a senior 
citizens home and a new 
community centre built on 
reserve. She also owned and 
operated the Tee Pee Trading Post 
and served as Curve Lake's 
postmistress. 

Knott recognized the value of 
an education. She never went 
further than Grade 8 herself, but 
she encouraged her children and 
grandchildren to get a good 
education. 

She provided the same 
encouragement to all the youth 
in the community and, for 
more than 30 years, she 
personally took on the task of 
driving them to the off -reserve 
schools each and every school 
day. When she began, she used 
her own car and, when the 
number of students needing a 

ride grew too unwieldy, she 
bought an old hearse and 
converted it into a school bus. 
When even that was insufficient 
to accommodate everyone, she 
found the funding needed to 
buy two school buses for the 
community. 

Preserving and promoting the 
Ojibway language was also a 

priority for Knott, who would 
visit the jails and teach the 
language to prisoners. She was 
also instrumental in starting up 
an Ojibway language program 
at the Curve Lake First Nation 
school. That program is still 
running at the school, with 
Knott's daughter, Rita Rose, 
serving as language instructor. 

Knott worked to revitalize 
cultural activities on the First 
Nation, helping to establish the 
Curve Lake powwow, which has 
since become an annual event for 
the community. She initiated an 
annual event where a day is set 
aside for the beautification of the 
local cemetery. 

Whenever there was someone 

in the community in 
need of her help, Knott 
was there. Once, when 
tragedy struck the 
reserve and a young boy 
died, she organized a 

walk- a -thon to raise 
money to help the boy's 
family with burial costs. 

Knott was also 
involved in the local 
United Church, serving 
as a Sunday school 
teacher and later as 
church superintendent. 
When the existing 
church was condemned, 
Knott co- ordinated 
efforts to get a new one 
built. Selling cassette 
tapes of herself singing 
gospel songs in English 
and Ojibway and 
organizing other 
fundraising activities, 
Knott's efforts were 
rewarded when the new 
Curve Lake 
Community Church was 
completed in 1992. 

Knott served as an Elder with 
the Union of Ontario Indians. 
She helped found that 
organization's sports committee, 
and was involved in starting up 
events like the Little NHL as a 
way to get Native communities 
together. 

Her work on behalf of her 
people took Knott to meetings 
and events across the country, 
where she met with other leaders, 
both Native and non -Native, and 
dined with prime ministers and 
even the Queen of England. 

The determination that helped 
Knott be so successful in her work 
to improve conditions for the 
people of Curve Lake also served 
her well in overcoming challenges 
in her own life, including a battle 
with breast cancer. 

By the time she reached her 
70s, Knott was forced to slow 
down her pace because of 

Elsie Knott was the first woman chief 
of a First Nation in Canada, but she 
was more than a politician. Her 
commitment to her community 
included driving students to the off - 
reserve school and selling tapes of 
herself singing gospel tunes to raise 
money for a new church. 

problems walking, attributed in 
part to those many years spent 
driving the community school 
bus up and down bumpy roads, 
and it bothered her that she 
couldn't dedicate as much time 
and effort to helping others as 

she always had. She died of 
congestive heart failure on Dec. 
3, 1995 at the age of 73. 

Knott's efforts to improve the 
lives of the people of Curve 
Lake and Native people in 
general did not go unnoticed. 
In 1992, Knott received an 
Outstanding Women Award. 
In 1998, her memory was 
honored as part of the 
Anishinabek Nation's 
Celebration of Women 
Conference, and in 1999, she 
was one of the recipients of a 
Lifetime Achievement Award, 
given by the Union of Ontario 
Indians to recognize her service 
to her community and to her 
nation. 

JOURNALISM 
Speak out on the issues that impact 
OUR communities, OUR families and 

OUR futures 
3 YEAR JOURNALISM DIPLOMA 

PROGRAM 

'NEW' JANUARY INTAKE 

INSTRUCT /ON IN Í RINT,RAD/O,V/DEO, 
ANO MULTIMEDIA 

A COMBINATION OF ON -SITE 
TRAINING MODULES, INDUSTRY 

WORK PLACEMENTS AND DISTANCE 
ASSIGNMENTS 

PROGRAM 

WWW.FNTI.NET /MEDIA 
CALL WENDY R. 1- 800 -267 -0637 

SHARING LEARNING 

A V/A T/ON 
JOIN SELECT GROUP OF PROFESSIONAL 

PILOTS. 

North America's ONLY aviation program 
for Aboriginal People. 

3 Year College Diploma Program 

FLIGHT TRAINING 
AND GROUND 

SCHOOL 
INSTRUCTION 

70 TRANSPORT 

REQUIREMENTS 

NON- 
COMPETITIVE 

LEARNING 
ENVIRONMENT 

WWW.FNTI.NET 

Á 
.AhAT10*. 

WWW.FNTI.NET /FLY 
CALL CALL BRENDA S. 1- 800 -263 -4220 
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GOT YOURS? 

r 

Did you get your 2006 calendar? 
One free 2006 Aboriginal History Calendar is enclosed with every copy of the December issue of Windspeaker 
courtesy of Scotiabank. For more copies use the calendar order form below! Only a limited number available! 

ALL POSTERS SNIPPED IN TUBES NO FOLDS, CREASES OR MARKS SUITABLE FOR FRAMING! 
Unfortunately, it was not possible to send calendars with Windspeaker without folding. So this is your chance to get a nice clean calendar for your office, home, or for a gift. 

ORDER IN BULK AND SAVE 

POSTER STYLE: FOLDED: 
1.9 - $3.75 /each 1- 9 - $1.75 /each 

10 - 24 - $2.75 /each 10.24 - $1.25 /each 
25+ - $1.75 /each 25+ - $.75 /each 

Name: POSTER: 

Address: 

City/Town: Phone: 

Province: P /C: 

CREDIT CARD NO: EXP. DATE: 

SIGNATURE: 

MAIL TO: Windspeaker Calendar 13245 - 146 Street Edmonton, Alberta, Canada T5L 4S8 
Charge to your VISA /MASTERCARD /AMEX: FAX (780) 455 -7639 ORDER BY PHONE: 1- 800 -661 -5469 

Please allow 2 -3 weeks for delivery. limited supply - order early to avoid disappointment! Please add $2.00 per order for shipping to the US; $5.00 per order for shipping overseas., 

FOLDED: 

QUANTITY COST SUB TOTAL 

P ease ma e c eques 
or money orders payable to 

"AMMSA" 

Shipping and Handling: 

GST: 

TOTAL ENCLOSED: 

$3.00 

Mental Health, Addictions 
& Community Health Care Professionals 

Vancouver Coastal Health (VCH) serves more than a million people 

in Greater Vancouver and the scenic communities (including Whistler) 

up the coast to Bella Bella. We're looking for committed, high -calibre: RNs/ 

RPNs Addictions Counsellors Mental Health Clinicians Nursing Educator 

Clinical Supervisor Clinical Coordinators Psychologist Mental Health 

Therapists Community Mental Health Workers Residential Mental 

Health Workers. 

Our innovative programs include: 

Chemical Dependency Resource Team Provides care to patients at risk for 

chemical dependency. Services include: identification, assessment, education 

and intervention as well as referral to appropriate community resources. 

Urgent Response Team Works with clients, their families and colleagues 

to provide appropriate treatment services. Performs key duties such as 

intake, mental health and addictions assessment, treatment planning, 
crisis intervention, consultation and individual counselling to facilitate and 

coordinate client access to services. 

Insite North America's first legal Supervised Injection Site, provides a 

clean, safe environment where injection drug users can self -inject under 

the supervision of clinical staff. Our aim is to reduce overdoses, improve the 
health of injection drug users and increase access to addictions treatment, 
mental health care and other social services. We have an ongoing need for 
experienced Nurses to provide primary health care, first aid, wound care and 

health education. 

Visit www.vch.ca /careers for more information, position 
details and to apply online or call VCH Employee Engagement at 
604.875.5152 (Vancouver area) 
or 1.800.565.1727 (toll free). 

www.vch.ca 

Vancouver 
CoastalHealth 

Promoting wellness. Ensuring care. 
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'.' National Défense 
Defence nationale 

0 

I'M LOOKING FOR: 

A CAREER 

I'LL TAKE 

PRIDE IN 

Want a career that's more than just a job? 

The Canadian Forces offer you: 

a wide range of careers in professional fields and technical trades 

specialized training 

subsidized education 

To find out more about our part- and full -time career opportunities, 

visit your local Canadian Forces recruiting centre. 

STRONG. PROUD. TODAY'S CANADIAN FORCES. 

Canad'ä 1 800 856-8488 
www forces.gc.ca 
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Order Windspeaker, Canada's favorite Aboriginal publication, in quantity and save. 

Who qualifies? 
The Aboriginal Multi -Media Society (AMMSA), publisher of Windspeaker is a non -profit Aboriginal 
communications society dedicated to providing objective coverage of Aboriginal news, issues and events 
and providing low -cost access to its publications to Aboriginal people throughout Canada. 

AMMSA / Windspeaker extends this special offer to the following organizations: 
All Aboriginal non -profit or charitable groups, First Nations, Métis Settlements, Friendship Centres, 
Tribal Councils, Schools, Libraries, Education Centres, Colleges, Universities, Literacy Groups /Organizations, 
Drop Centres, Treatment Centres, Clinics, Hospitals, Correctional Centres /Facilities. 

5 copies /month for $75.00 /year 

10 copies /month for $100.00 /year 

15 copies /month for $125.00 /year 

25 copies /month for $150.00 /year 

Phone: 1-800-661-5469 Fax: (780) 455-7639 
E -mail: subscribe @ammsa.com Web Site: www.ammsa.com 

bei more 
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Canadian 
Council for 
Aboriginal 
Business 

Conseil 
canadien pour le 
commerce 
autochtone 

COMPANIES WITH STANDING IN PAR: 

nMC) Ir Bank of Montreal 4. 

The Canadian Council for Aboriginal Business 

(CCAB) would like to acknowledge the following 

companies for achieving standing in the Progressive 

Aboriginal Relations Program (PAR). PAR is a 

program that allows companies to benchmark their 

performance and earn the right to use a hallmark that 

recognizes their achievements in implementing posi- 

tive relations with Aboriginal people, businesses and 

communities. For information on the PAR program 

and CCAB please visit www.ccab.com. 

ALBERTA 
PACIFIC 

FOSS 1,pon 

Place Louis Riel 
MINI hotel 

,_Star u our Place 

,. 
SodeXÌlo 

IllDIAVIK 

MANITOBA 
LOTTERIES 

Cameco 

I)ot ri Cona 

N AS ITT UQ 

Scotiabank S crude 

Western Lakota 
Energy Services Inc. / \ L 1 \O/ \,. 

Better plan costs. Better benefits. Same great service. 

We recently improved the pricing, plan design, and benefit options 

of the CINUP plan, an employee benefit plan specifically designed 

for employers who have both status and non -status Aboriginal 

employees. To ensure you're paying the most competitive rate for 

your employee benefits, contact a CINUP service representative 

1.800.665.1234 or email eebenefits @ricefinancial.com 

Ç1VriP 
administered exclusively by 

Rice Financial Group Inc. Proud sponsor 
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On The Agenda 

March 6 -8 
Aboriginal Tourism Canada/ 

STAQ Conference (Quebec City) 
The event will bring together tourism operators 

to share information and bring attention to 
successful products. Held in Quebec City, the 
conference will focus on youth entrepreneurs and 
human resources development. 
Contact (613) 235-2067. 

March 8 -10 
Aboriginal Conference on Employment 

Strategies (Kamloops) 
Topics for this conference in Kamloops, B.C. 

will include trades and apprenticeships, network - 
ing and partnerships with business. 
Call (250) 828-9844 for details. 

March 8 -10 
Building Entrepreneurs (Vancouver) 

This conference will be held in Vancouver and is 
the third annual Youth Entrepreneur Symposium 
of its kind. It will focus on leadership, networking 
and finance. For information: (613) 688-0894. 

March 10 
BC Aboriginal Women In 

Leadership Forum (Vancouver) 
The forum recognizes the achievements of 

women leaders and promotes the career and 
leadership development of Aboriginal youth and 
women. It will be held at the Squamish Nation 
Recreation Centre in Vancouver. 
Call (250) 764 -6384. 

March 10 -11 
Indigenous Peoples and Natural 

Resources (Calgary) 
This conference in Calgary is designed for 

everyone involved in advising clients on natural 
resources and Indigenous rights. The program 
will feature an update on the Mackenzie Valley 
Project. 
For information call 1- 800 -267 -8860. 

May 8 -10 
Meet The North (Edmonton) 

This conference will be held in Edmonton and 
will highlight opportunities and issues surrounding 
the new mega projects of northern Alberta. 
Contact (780) 988 -0707. 

April 3 -4 
Insight Aboriginal Housing Conference 

(Calgary) 
Network with other First Nations and leading 

experts to explore fundamental issues in 
Aboriginal housing today. On the agenda is 
Canada Mortgage and Housing Corporation's New 
National Housing Strategy, the business case for 
developing additional financing options, on- 
reserve housing loan programs for financing home 
ownership and the Cowichan Tribe's Sustainable 
Housing Project. 
For information call (416) 777 -2020 ext. 150. 

April 24 -25 
Insight Aboriginal Oil and Gas 

Conference (Edmonton) 

On the legal front, three recent Supreme Court 
of Canada decisions (Mikisew First Nation, R. v. 

Marshall and R. v. Bernard) amply show that 
Aboriginal legal rights across Canada are 
changing and altering the way key stakeholders 
manage their business partnerships. Knowing 
how to navigate the changing legal terrain will 
enable stakeholders to better manage the legal 
and business processes. 
Call 1- 888 -777 -1707. 

May 3-4 
Nation Building: Leadership, 

Governance & Economic Policy 

(Vancouver) 
Prepare for self -governance. At this conference 

in Vancouver held by the Aboriginal Leadership 
Institute participants will learn the tools for nation 
building. The session will provide an overview of 
the research findings of the Harvard Project. 
For information go to www.alii.ca. 

May 16 -18 
Vision Quest 2006: 

Economic Conference (Winnipeg) 
From Vision to Reality: A Decade of Excellence 

will be held at the Winnipeg Convention Centre. A 

range of topics will be included in the categories 
of community and individual development. A 

session entitled Using Culture (and the Arts) As 
An Economic Vehicle is on the agenda. There is 
also a youth program planned. Keynote address 
will be delivered by Alvin Law. 
Call 1- 800. 557.8242 for information. 

Business Quarterly 

PUBLISHER - Bert Crowfoot 

EDITOR IN CHIEF - Debora Steel 

ASSOCIATE EDITOR - Cheryl Petten 
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Appointments 

Harper names new Conservative cabinet 
The new Conservative federal 

government was sworn into office on Feb. 6 

with Jim Prentice appointed to the top job in 

the ministry of Indian and Northern Affairs. 
Prentice also takes on the responsibility for 
Metis and non -status Indians. Prentice had 
become familiar with the issues in the 
portfolio as Indian Affairs Critic when the 
Conservatives sat in Opposition. Prentice sits 
as MP for Calgary North -Centre, and is a 

lawyer by profession who specialized in 
property rights with a focus on relocations, 
environmental protection suits and restricted 
development areas. He also served for 10 

years as the commissioner of the Indian 
Specific Claims Commission of Canada. 

Also appointed by Prime Minister Stephen 
Harper in the first Conservative government 
in 12 years is James Flaherty, who has been 
given the Finance portfolio. Flaherty sits for 
Whitby -Oshawa (Ontario) and is a first -time 
MP, though not new to politics. He sat as a 

member of the Mike 
Harris Conservative 
provincial government 
from 1995 to 2005. 
Under Harris he held a 

variety of posts, 
including minister 
responsible for Native 
Affairs, minister of 
Labour and the 
minister of 
Correctional Services. 
In the short-lived Ernie 

Eves government, post -Harris, Flaherty served 
as the minister of Enterprise, Opportunity and 

James Flaherty 

Jim Prentice 

Innovation. 
In a turn of events that shocked political 

observers across the country, David Emerson 
has been appointed minister of International 
Trade and minister for the Pacific Gateway 
and the Vancouver -Whistler Olympics. 

Emerson ran and was elected on Jan. 23 as a 

Liberal candidate for Vancouver Kingsway 
(British Columbia). He crossed the floor to the 
Conservatives before taking his seat in 
Opposition. First elected to the House of 
Commons in 2004, he sat as minister of 
Industry in the former Paul Martin 
government. In the 1980s, he served the 
government of British Columbia as deputy 
minister of Finance, deputy minister to the 
Premier and later as president of B.C. Trade 

Development Corporation. In 1992 he was 
appointed to lead the Vancouver International 
Airport Authority and in 1998 he was 
appointed president and CEO of Canfor 
Corporation. He has a 
doctorate in 
economics from 
Queen's University. 

President of the 
Treasury Board is 

new MP John Baird, 
sitting for Ottawa 
West -Nepean 
(Ontario). He was 
also previously a 

Harris Conservative, 
serving as minister of 
Community and Social Services, Government 
House Leader, parliamentary assistant to the 
minister of Labour, the Management Board 
and of Finance. 

Harper's choice for 
minister of Industry 
is Maxime Bernier. 
His is also a new MP, 
sitting for Beauce 
(Quebec). Bernier is 
a lawyer with a 
bachelor's degree in 
commerce. Prior to 
being elected, he was 
vice -president of the Maxime Bernier 
insurance company 
Standard Life of Canada. He is also a member 
of the board of the Montreal Economic 
Institute. 

NEW MINISTERS CONTINUED PAGE I I . 

John Baird 

Brian Hjlesvold 

Hjlesvold áu k manager, 

to help manage the growing Aboriginal banking 
requirements of First Nation, Metis and Inuit clients 
in Alberta, the Northwest Territories and the Yukon. 

Hjlesvold joins a team of two dedicated Aboriginal 
banking account managers -Dan Miller and Paul 
Wyminga. In his role, Hjlesvold will work with 
Aboriginal communities to address issues of 
importance to them, with a particular focus on 
youth and education. 

He will also work with Aboriginal people to share 
the many career opportunities available at RBC 

Financial Group. In addition, Hjlesvold will assist 
First Nations, Metis and Inuit governments and 
organizations in accessing bank financing for 

economic development, housing and infrastruc- 
ture projects. 

A native Albertan, Hjlesvold lives in Edmonton 
with his wife and four children. Hjlesvold is Metis 
who has worked in Aboriginal banking at RBC for 
five years. 

Royal Bank of Canada is Canada's largest bank 
as measured by assets, and is one of North 
America's leading diversified financial services 
companies. It provides personal and commercial 
banking, wealth management services, insur- 
ance, corporate and investment banking, and 
transaction processing services on a global 
basis. The company employs approximately 
60,000 people who serve more than 12 million 

personal, business and public sector clients 
through offices in North America and some 30 
countries around the world. 
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Ron Phillips got good news on Jan. 30 
when Tax Court of Canada Justice 
Brent Paris ruled that the Canada 
Customs and Revenue Agency 

(CCRA) had erred in ordering him to pay 
Goods and Services Tax (GST) on services he 
provided to First Nations. 

Phillips is the proprietor of R. S. Phillips & 
Associates. The Winnipeg -based company 
organizes workshops that help First Nation 
administrators improve their skills. 

Justice Paris, the former director of the 
federal department of Justice's tax law services 
section (British Columbia region), listened to 
the arguments and decided Phillips did not 
owe the government GST on $812,120 in 
conference fees collected between 1997 and 
2001. The judge reduced that number to 
$118,301.70. The GST is seven per 
cent of that. 

The Crown had argued that 
Phillips provided his services off 
the reserve in Winnipeg and not on 
reserve and was therefore not able 
to rely on Section 87 of the Indian 
Act to claim a tax exemption. 
That would have meant that, even 
though he did not collect the 
GST from his First Nation 
clients because he knew they 
were tax exempt, Phillips would 
have been on the hook for 
$60,000, plus penalties and 
interest -well over $100,000 in 

total. 
From the First Nation 

perspective, it would have been 
the further erosion of the tax -exempt right. 

There is no legislation that deals explicitly 
and in detail with a First Nation citizen's right 
to be GST exempt. Instead, a number of 
policies and regulations seek to make sense of 
the case law as it applies to a wide variety of 
situations. First Nation representatives claim 
the government tends to take the narrowest 
possible view when it comes to interpreting 
the tax -exempt right. 

In this case, CCRA (formerly called Revenue 
Canada) ruled that Phillips was selling 
"admission" to conferences that were held off 
reserve and therefore he should have been 
collecting GST. CCRA assessed the business' 
records and issued a demand for payment. 

Phillips, representing himself in court, asked 
Justice Paris to rule that the payment demand 
was not legal. Phillips told the court he had not 
collected the tax because he knew First Nations 
have the Section 87 exemption. 

The judge concluded that knowledge is 
property. And the Indian Act says the property of 
an Indian on reserve is not subject to taxation. 

"What the judge did in court is that he took 
their argument saying that I'm not providing 
services but providing property and he said, 
'Yes he is providing property but what he's 

taxman if this ruling holds up. 
"I was following the policy and there I am 

in court, essentially trying to get the 
government to follow their own policy:' 
Phillips told Windspeaker Business Quarterly. 
"And if I would have lost, that would have 
meant billions of dollars for Revenue Canada 

because would have 
meant that they could 
go after lawyers, 

engineers and 
accountants for all the 
services they provide 
to First Nations off 

.reserve. You're talking 
billions. Think of 

lawyers and treaty land 
entitlement stuff, accountants and 
all the third party management 
stuff, all the engineering 
companies that work on 
reserve. They would have been 
forced to pay billions of 
dollars across Canada going 
back to 1998. 

He'll know whether the 
government plans to appeal by 
March 2 because there is a 30- 
day time limit on filing 
appeals. 

But now that he has won at 
trial, if the government wants to 

appeal, the government will 
ve to pay for his lawyer. 
"I've already lined up the 

best GST tax lawyer in Manitoba 
and I also want to get my hands on the best 
constitutional lawyer, too. I want to have two 
excellent lawyers on my side to go after these 
guys because what they're doing is wrong. It's 
as simple as that. I never tried to pull a fast one 
on anybody. I followed their policies to the 
letter and what they've done to me is 
fundamentally wrong," he said. 

The businessman believes the judge saw that 
the government was not being reasonable and 
that was reflected in the ruling. 

"The decision just blew me away. The 
judge, I believe he was upset with Revenue 
Canada because he knew I was following their 
policies; he said. "He said in court that he was 
really surprised that the government of Canada 
would say that their policy was wrong in law. 
As a businessman, what are you supposed to 
do? If you follow their policy, you get nailed; 
if you don't follow their policy, you get nailed. 
How can you win ?" 

providing property to is not the individual but to 
the First Nation and that's how it's tax free.' If 
it's personal property to an individual, it's 
taxable;' Phillip said on Feb. 3. "He's saying 
that, following the Indian Act, the property of 
the Indian band is tax free. He did not get into 
the policy of Revenue Canada because if you go 
by the policy, I lose. But policy is not law." 

The case law as laid down by the Supreme 
Court of Canada requires "connecting factors" 
to a reserve because the tax -exempt right is 
limited to reserve lands under existing Canadian 
law. Justice Paris decided the connecting factors 
were there. 

"What the judge was saying is the First 
Nation buys it on reserve. Even though it's 
consumed off reserve, the knowledge is being 
used back on the reserve. So there's three 
factors there and I'm on reserve for two of them 
so he said, basically, 'You win.' 

Most companies that deal with First Nations 
will have been spared potential trouble with the By Paul Barnsley 
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The esteemed Golf Digest Magazine 
has named the First Nations -owned 
Dakota Dunes Golf Links as its choice 
for Best New Golf Course in Canada 

(2005). Dakota Dunes is the first course in 

Saskatchewan to receive this coveted 
recognition. 

In the January edition of Golf Digest -read by 
millions of golf fans around the world- writers 
said the course was put in the top spot because 
"In this ideal golf terrain, architect Wayne 
Carleton, the West Coast partner to veteran 
Canadian designer Graham Cooke, painstakingly 
fashioned a modern inland links..." 

"Being named Best New Canadian Course for 
2005, with the prestige that accompanies it, is a 
fitting tribute to outstanding architecture and to 
our community partners," said Darcy Bear, chief 
of the Whitecap Dakota First Nation, located 26 
km south of Saskatoon. 

"Even more so, it tells our golfers about the 
world -class status of the course on which they 
can play," said Bear. "It means our region, and in 

fact, our province, can further position itself as a 
golf destination of real consequence" 

With Whitecap First Nation as the host 
location, the golf course was developed and is 
owned by Whitecap Dakota First Nation, 
Muskeg Lake Cree Nation, Prince Albert Grand 
Council and the Lac La Ronge Indian Band. The 
course is the first stage in a destination resort 
project that will see the Saskatchewan Indian 

Gaming Authority open a casino in the spring of 
2007. Whitecap First Nation is also looking at 
developing a hotel and spa complex. Once the 
casino complex is complete, consideration will be 
given to developing a permanent clubhouse. 

The 18 -hole links -style championship track is 

sculpted in the windswept sand dunes overlooking 
the Saskatchewan River valley basin. The $53- 
million course opened to the public and rave reviews 
in 2004. At the time, the National Post in its annual 
golf review named the course one of the 10 best new 
courses in Canada. 

Staff and those involved in the creation of 
Dakota Dunes held a party this January to 
celebrate the Golf Digest honor. Architect 
Wayne Carleton was among the attendees. 
Carleton has also done master planning or 
renovations at Riverside, Willows and the 
Saskatoon Golf and Country Club. His firm, 
Carleton International Golf Course Architects, 
located in Delta, B.C., oversees projects in 
Western Canada. 

Golf Digest magazine has recognized Carleton's 
work five times, but Dakota Dunes is the first time 
he's garnered top honors. 

Dakota Dunes won the award because it's a 
great site. We were able to preserve the natural 
features in the routing, design and construction, 
said Carleton. 

"The land had so much potential and building 
a course that accentuated that potential was a 

challenging task. The natural wind swept sand 
dunes at Dakota are unlike 
anything you will find in 
Canada. Very reminiscent 
of a U.K. links course, we 
let the natural features 
determine what the course 
was going to be. From the 
very first moment I 

stepped onto the property, 
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I knew we had the site to create a world -class 
golf course," Carleton said. 

The course follows an old -world design 
blended with the modern era, and features pot 
bunkering and open -face green surrounds to 
give the look and feel of a classic European 
design. If golfers hit any of the 104 pot 
bunkers or large waste -sand areas, they'll 
need to spray and pray. The golf course is 
RCGA rated 74.7 off the back tees. 

With five sets of tees and a slope of 129, the 
track measures from 5,514 to 7,301 yards off the 
tips and manages to challenge and reward 
players of all ability. Carleton tries to avoid 
talking about signature holes - those considered 
extra special by golfers - saying all 18 holes are 
unique and memorable in there own way. Among 
his favorites are the par -3 15th, the par -4 12th 

and the par -5 2nd hole. 
"Graham Cooke and I always felt that 

Dakota Dunes would be a special course and 
it was only a matter of time that golfers 
ventured to Saskatoon to discover it," said 
Carleton." Personally, it is a great 
achievement, as I put my heart and soul into 
the project and it will hopefully lead to more 
projects on sand -based sites in other parts of 
the world. Dakota Dunes was my second - 
home for a few years and I enjoyed every 
minute of it." 

Carleton also feels the Golf Digest honor 
will help the bottom line at Dakota Dunes and 
other new high -end courses in the province. 

"It's great for golf in Saskatchewan as this 
award is a first for the province. There are a 
number of strong golf courses in the province 
and I hope that the exposure that Dakota 
Dunes will receive from this award will bring 
deserving attention to the many fine courses 
in the area" 

By Stan Bartlett, SaskGolfer.com 
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Accomplishments 
The Nishnawbe Aski Development 
Fund announced the winners of the 
Nishnawbe Aski Nations Business 
Awards on Nov. 30. 
Awards in 

eight 
categories 
recognize 
achievement 
in business in 

the northern 
portion of 
Ontario, 
primarily 
known as 
Treaty 9. 
Youth 

entrepreneur 
of the year was Darcy Kejick of North Spirit 
Lake First Nation. He is the owner of Darcy 
and Susan's Gas. Kejick, with his wife Susan 
Rae, also received the Partnership Award. The 

Business Man Award went to Bruce Brunette 
of Fort Albany. He owns and operates B &M 
Auto, a vehicle repair service located in 

Cochrane, Ont. The Business Woman Award 
went to Laureen Wassaykeesic of 
Mishkeegogaming Lake First Nation, located 
south of Pickle Lake. She owns and operates 
a convenience store in the community. 
Thomas Tookate, the CEO of Attawapiskat 
Development Corporation, received the 
Executive Award. The Development 
Corporation Award went to the Attawapiskat 
Development Corporation, which looks after 
the economic development activities of 
Attawapiskat. 

Fred Carmichael of the Aboriginal Pipeline Group and 
Suzanne Rochon Burnett of Spirit 91.7 
have been named this year's inductees into the 
Canadian Council for Aboriginal Business 
Aboriginal Business Hall of Fame. Carmichael, 
born in Canada's far north, was the first 
Aboriginal pilot in the north to have both a 

commercial pilot's license and a charter license. 
He started Reindeer Air Services, which he sold, 
and then Antler Air, which grew into Western 
Arctic Air. Rochon- Burnett worked for many years 
in broadcasting and then in 1997 became an 
owner. She turned an almost bankrupt AM radio 
station in Welland into SPIRIT 91.7, a country 
station that soared in the ratings. She was the 
first Aboriginal person to own a private 
commercial radio station in Canada. 

After 16 years of legal maneuvering, the federal government 
has finally transferred $350 million 

in energy royalties into an independent trust fund 
that will be controlled by the Samson Cree Nation 
in Alberta. The move was ordered by Federal Court 
Justice Max Teitelbaum more than one year ago 
during phase two of a four phase billion -dollar legal 
battle that seeks damages from Ottawa. Samson 
contends that the federal government mismanaged 
the band's oil and gas revenues over many 
decades by not paying a fair rate of return on 
royalty monies held in trust. "Control of our 
heritage trust monies is a major step forward for 
the present and future generations of Samson Cree 
Nation members and an important recognition of 
our Treaty 6 rights," said Chief Victor Buffalo. The 
transferred monies, to be called the Kisoniyaminaw 
Heritage Trust Fund, will be managed by a five - 
member board of experts, and any future royalty 
monies will be added to it. Control of the fund will allow Samson to quickly take 
advantage of economic opportunities that present themselves to the nation. 

Chief Arthur Moore of Constance Lake First Nation, a community located 200 

km west of Timmins, Ont., was awarded the Building the Future Award 

in the community leader category at the annual Wood Works! Awards gala held Nov. 24, 2005 
in Collingwood, Ont. More than 300 industry leaders, politicians, architects and engineers 
gathered to celebrate initiatives that promote the increased use of wood in commercial, 
industrial and institutional construction. Moore won the award for his leadership in promoting 
the use of wood in projects such as his community's Holistic Education Centre and Eagle's 
Earth Historical Centre. His nomination papers for the award said Moore believes building 

with wood evokes the cultural heritage of First Nations. The award was sponsored by 

the Ontario Forestry Industries Association. Smith Carter Architects & Engineers Inc. 

and Lavergne Draward & Associates Inc. of Winnipeg accepted the Jury's Choice 
Award for the Deer Lake First Nations K to 12 school. The community is located 
1,000 km northwest of Thunder Bay. The award recognized projects that represent 
excellence in design, use wood in a unique manner and invoke a sense of 
community spirit and pride. The award was sponsored by The Working Forest. 
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Inking The Deal 

Diamonds International Canada Ltd. (DICAN), a 

Yellowknife -based company that is 51 per cent 
owned by Aboriginal Diamonds Group, 

has been awarded by Indian and Northern Affairs 
Canada the first -ever Nunavut diamond valuation 
contract. DICAN will be responsible for ascertaining 
the gross value of diamonds produced by Tahera 
Diamond Corporation's Jericho Mine. The mine is 
located near Contwoyto Lake in the Kitikmeot Region 
and will be the first diamond mine in the Nunavut 
territory. It is expected to start production this year. 
The Aboriginal Diamonds Group is made up of Nishi 
Khon Enterprises Inc., Deton'Cho Corporation, and 
Kitikmeot Corporation, which represent the business 
interests of the Tlicho Nation, the Yellowknife Dene 
First Nation and the Kitkmeot Inuit Association. The 
49 per cent owner of DICAN is WWW International 
Diamond Consultants Ltd. WWW is providing technical 
and management expertise to DICAN, as well as 
training and transfer of knowledge to the Aboriginal 
peoples involved in the contract, which will be three 
years in duration with an option of a further two -year 
extension. 

CreeWest, a joint venture between Air 
Creebec and the James Bay First Nags, have 
been awarded the air transportation contract 
for De Beers Canada's Victor Project. 

The three -year contract includes passenger and freight 
transportation to and from the mine site near 
Attawapiskat in Ontario. "We are pleased that the 
regional First Nations are utilizing the Victor Project to 
create new business initiatives, said Jeremy Wyeth, 
vice president of De Beers Victor Project. The First 
Nations involved include Moose Cree, Fort Albany, 
Kashechewan, Attawapiskat and Weenusk. 

Flint Energy Services has acquired 49 per cent 
of Inuvik -based Mackenzie Valley Construction, 
a subsidiary of Gwich'in Development Corp. 

With the deal the Alberta oilfield company hopes to 
slice off a piece of the Mackenzie Gas pipeline pie for 
themselves, once the megaproject advances through 
the regulatory review, which began in January. Flint 
expects to do $200 million in northern work in 2007 
to 2009. Flint is well -known to Aboriginal people in 
Alberta having long established ties with many 
Aboriginal communities where the oil and gas business 
takes them. Flint is one of five construction 
contractors involved with the Gwich'in, Mackenzie 
Aboriginal Corp. 

Marine Harvest Canada and the nine members 
of the Coastal Alliance for Aquaculture Reform 
(CAAR) 

announced the completion of a "Framework for 
Dialogue" designed to foster collaborative efforts 
toward solving the conflicts surrounding open net -cage 
salmon farming. The agreement promotes research on 
the sea lice impacts on wild salmon, an exploration of 
the current viability of closed tank fish farming 
systems and potential solutions to enhance the 
sustainability of the industry on the B.C. coast. "We 
think this initiative holds promise," said Chief Bob 
Chamberline, chair of the Musgamagw -Tsawataineuk 
Tribal Council and CAAR. "Open net -cage fish farmers 
need to change how they do business. And with the 
exploration of closed containment systems, we look 
forward to the day when the aquaculture industry is 
100 per cent responsbile for any environmental 
impacts their activities generate." 

plan to develop a $2.5 billion wind farm near Churchill 
Falls, Labrador. The project springs from the newly - 
created partnership, Labrador Ventus Limited 
Partnership, and the wind farm, to be called Height of 
Land Wind Park, will be the largest in Canada with a 
capacity of 1,000 megawatts, enough zero -emission 
electricity to power 500,000 homes. Construction 
could commence in 2007, pending a successful 
regulatory review. Labrador Metis Nation President 
Chris Montague said the development will advance 
Labrador into the 21st century as a world leader in 
wind energy. 

Leq'a:mel First Nation helped the province reach the 
benchmark by negotiating a five -year, $760,000 forest 
and range agreement that gives the community access 
to more than 45,000 cubic metres of timber in the 
Chilliwack Forest District. "As a result of these 
agreements, we've seen First Nations build community 
centres, expand educational opportunities for their 
young people and even buy a local resort," said 
Forests and Range Minister Rich Coleman. "These 
agreements mean more opportunities and a better 
future for First Nations." The agreements allow First 
Nations to develop their own forestry businesses. 
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Wind energy developer, Ventus Energy Inc., 
and Metis Energy Corporation, a subsidiary 
of the Metis Development Corporation, 
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The province of British Columbia has reached 
a milestone. Since 2002, it has signed forestry 
agreements with 100 First Nations. 
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Jump gln early to ree117e oars #its 
hen you hear the word tourism, 
what pops into your mind? Sitting on 
a sandy beach, or kayaking through 
the rapids? Well, if you're Rick Traer, 

you think of sitting in the bleachers of a major 
sporting event like the Canada Games or the 
Brier. 

Traer is CEO of the Canadian Sport Tourism 
Alliance (CSTA), an organization that promotes 
sport tourism as an economic development 
initiative. As part of those efforts, the CSTA 
looks at the economic impact sport events have 
had on host communities. But, more and more, 
the organization is being asked to assess the 
possible economic benefits of a sport event 
before a bid is even put in to host the event. 

Hosting a major sporting event means a big 
investment of time, effort and money, but the 
return on that investment can make it all 
worthwhile. 

Take, for example, the North American 
Indigenous Games (NAIG) held in Winnipeg in 
2002. The event, which ran from July 25 to 
Aug. 4 that year, drew about 5,500 sport 
participants from across Canada and the U.S., as 
well as 3,000 cultural performers and more than 
2,500 spectators. According to the economic 
impact assessment conducted by the CSTA, the 
2002 NAIG generated just under $26 million in 
economic activity in the province. 

So how can Aboriginal businesses get a piece 

of the pie when it comes to the economic spin- 
offs from major sport events being held in their 
region? Gordon First Nation Chief Glen Pratt 
suggests one way is to get involved in the early 
stages of planning for the event. 

Under Pratt's leadership, Gordon First 
Nation and organizers of the 2005 Canada 
Summer Games entered into a partnership 
through which members of the First Nation 
volunteered to gain experience in preparation 
for Gordon's hosting of the 2006 Saskatchewan 
First Nation Winter Games. Those games, in 
which First Nation youth from across the 
province meet and compete, will take place in 
Regina April 15 to 21. 

The partnership provided members of the 
First Nation with a number of benefits from the 
summer games, including training and some 
employment. Some local businesses, such as 
gas stations, also benefited from the increased 
traffic in and around the city, Pratt said. But the 
major benefits of the First Nation's involvement 
in the games weren't economic. 

"I think, culturally, there was a lot of 
awareness of our culture and involvement and, 
from a community standpoint the exposure of 
our children to the larger games, I think, was a 
spin -off." 

The First Nation jumped on the games 
bandwagon late in the organizing process, 
which limited what could be done to claim a 

share of the estimated $70 million in economic 
benefit realized by the event. 

"I think there definitely would have been 
more benefits for the Aboriginal businesses if 
they were brought in sooner," Pratt said. "As a 
community, we came in a little bit later on in 
the stages of the games. I think if we had people 
involved earlier more could have been done." 

Pratt's advice to others wanting to reap the 
financial rewards of being involved in a major 
sporting event, such as the Canada Games? 

"Well, I would say start early and understand 
where the moneys are being spent. And also to 
get involved with the local chamber of com- 
merce and the local economic development 
authority and the city and the corporate 
community." 

Part of the reason few Aboriginal businesses 
benefited from the Canada Games is the nature 
of the games themselves, explained John Hill, 
vice -president of Aboriginal services for the 
2005 games. 

"As much as possible we look for organiza- 
tions and people to provide services or value in 
kind as compared to actually providing business 
opportunities," Hill said. There were some 
Aboriginal businesses that provided food 
services to the tipi village, and Aboriginal 
performers were contracted to provide enter- 
tainment, but there weren't a lot of business 
opportunities available to Aboriginal businesses. 
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While providing opportunities for Aborigi- 
nal business wasn't a priority for organizers 
of the 2005 Summer Games, that's certainly 
not the case when it comes to the Canada 
Winter Games being held in Whitehorse in 
2007. The Yukon, 
Northwest Territories 
and Nunavut will be 
sharing hosting duties 
for the games. It's the 
first time in their 40- 
year history that the 
games will be held 
north of 60. 

The economic impact 
for the north should be 
significant, explained 
Piers McDonald, 
president of the 2007 
games. 

"Overall, including 
staffing, we'll spend 
about $20 million. We 
know that on the capital construction side, 
both with the construction of the Canada 
Games Centre here and also the village, and 
the third building facility is the ski chalet ... 

and that's totalled about $65 million worth of 
construction;" he said. 

"What we're doing with this Canada 
Games, which is a little new, is to try to 
identify business opportunities before the 
games actually happen. In the past, most host 
society analysis of economic opportunities 
really came in a post -game study. But we've 
started working with the chamber of com- 
merce to identify business opportunities, both 
in terms of procurement, buying things, as 
well as building things, as well as the service 
sector, which will be responsible for taking 
care of the many visitors that are going to be 
coming. So in the first instance we've put 
some energy into doing some opportunity 
identification, but also some reality therapy 
about what is and what really isn't an 
opportunity. We're making that available to 
everybody.' 

Making sure as many Aboriginal businesses 
as possible benefit from the economic 
opportunities surrounding the games is a 
priority of games organizers, McDonald said. 

"I've made a special attempt to encourage 
Aboriginal businesses to feel comfortable 
with this project and it's a little bit difficult 
for everybody because nobody's actually done 
this at this scale before, so it's a learning 
experience for all of us." 

Part of the problem with trying to provide 
games -related opportunities for Aboriginal 
business is not being able to find the businesses 
that are needed, McDonald said. There are no 
Aboriginal general contractors in Whitehorse to 

bid on construction 
jobs, and many of the 
Aboriginal develop- 
ment corporations in 
the north are involved 
mainly in resource - 
based ventures, such 
as mining and oil and 
gas. 

"But we've made it 

clear that we do want 
to have the benefits 
from these games, as 
much as we can 
direct them, available 
to everybody, 
including and 
especially Aboriginal 

businesses." 
For information on how you can get involved 

in preparations for the 2007 Canada Winter 
Games, it's best to call the games headquarters 
at 1- 877 -393 -2007. 

"I would encourage people to call into the 
host society and ask for direction, so to speak. 
We do work with all the business organizations 
in the community, both in terms of just 
transferring information, but also asking for 
partnerships from them. So probably the best 
approach would be, in the first instance, would 
be to give us a call. Then after that we would 
encourage partnering up with people who've got 
like interests and make sure that we all can take 
full advantage of the opportunity," McDonald 
said. "A lot of Aboriginal businesses are either 
large, or they're very small micro- businesses. 
So if there are benefits to joining with others to 
provide a service then, if that works, we'd 
encourage it to happen." 

Businesses wanting to track business 
opportunities surrounding the 2007 Canada 
Winter Games can also do so through the 
Whitehorse Chamber of Commerce, said 
Chamber president Rick Karp. 

The Chamber Web site, at 
www.whitehorsechamber.ca, has a section 
called Raising Our Game, which will include 
information on games -related business 
opportunities. Information can also be obtained 
by calling the Whitehorse Chamber of Com- 
merce at (867) 667 -7545. 

By Cheryl Penen 

Native people's involvement in the 2005 Canada Games was limited to volunteerism 
and participating in the cultural component, including the tipi village seen on page 10. 

Aboriginal business believe their late involvement with games organizers limited their 
opportunity to benefit in the games' economic spin -offs estimated at $70 million. 
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New ministers 
(Continued from page 5.) 

MP Carol Skelton -Saskatoon- 
Rosetown- Biggar (Saskatchewan) -becomes 
Minister of National Revenue and Minister 
of Western Economic Diversification. 
Skelton was first 
elected to the House 
in 2000. Her 
parliamentary 
experience includes 
periods as Critic for 
Western Economic 
Diversification, for 
the deputy Prime 
Minister and for 
Human Resources 
and Skills Carol Skelton 
Development (Social 
Economy.) 

Minister of Human Resources and Social 
Development is Diane Finley. She sits for 
Haldimand- Norfolk (Ontario). She has 
worked as an administrator in the University 
of Western Ontario's French immersion 
school. She has a master's degree in business 
administration. 

Minister of Labour 
and Minister of the 
Economic 
Development Agency 
of Canada for the 
Regions of Quebec is 

Jean -Pierre 
Blackburn - 
Jonquiere-Alma 
(Quebec). She is the 
president of a 
communications firm specializing in business 
development and public relations. 

Minister for Economic Development for 
Northern Ontario is Tony Clement, another 
former Harris Tory. Clement represents Parry 
Sound -Muskoka (Ontario). He also holds the 
Health porfolio. 

Minister of Natural Resources is Gary 
Lunn of Saanich -Gulf Islands (British 
Columbia). He has priviously held the critics 
portfolios for Northern Development, for 
Metis and Non -Status Indians, for Human 
Resources Development, for International 
Trade, for National Revenue and for 
Fisheries and Oceans. 

Minister of Fisheries and Oceans in the 
new government is Loyola Hearns of St. 
John's South -Mount Pearl. He served as the 
Official Opposition Critic for this portfolio. 

Minister of Justice; Attorney General of 
Canada is Vic Toews- Provencher 
(Manitoba). He has served as Justice Critic 
since January 2001. 

Diane Finley 
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will 
welcome the 
world in 
2010 when it 

plays host to the 
Olympic Winter 
Games and 
Paralympic Winter 
Games. The 
Olympics will take 
place in Vancouver 
and Whistler from 
Feb. 12 to 28, and 
the Paralympics 
will take place 
March 12 to 21. 

About 6,700 
athletes represent- 
ing more than 80 
countries are 
expected to take 
part in the two 
international sporting events. The games 
are expected to attract more than two 
million people in total, including about 
10,000 media representatives from around 
the world. 

Along with the prestige that comes with 
hosting a world -class sporting event, the 
region is expecting to realize major 
economic benefits from the games. It's 
estimated that the games could generate in 
excess of $10 billion in economic activity 
across the province and could create more 
than 240,000 full -time jobs. 

One of the things that makes the 
Vancouver Olympics unique is the level of 
involvement First Nations have had in the 
games every step of the way. The Olympics 
and Paralympics will be held within the 
traditional territories of the Lil'wat, 
Musqueam, Squamish and Tsleil- Waututh 

First Nations, which 
will join the 
Vancouver Organiz- 
ing Committee for 
the 2010 Olympic 
and Paralympic 
Winter Games 
(VANOC) as official 
games hosts. 

"They are 
officially Four Host 
First Nations," said 
Gary Youngman, 
program director for 
Aboriginal partici- 
pation with VANOC. 
"They were involved 
in preparation of the 
bid." 

The four commu- 
nities have estab- 
lished the Four Host 

First Nations Secretarial to maximize 
Aboriginal participation in all aspects of the 
games. That, too, is one of the priorities of 
VANOC, Youngman said. 

"Our goal is unprecedented Aboriginal 
participation ... we've researched Calgary, 
we've researched Montreal, we've researched 
Sydney, Sault Lake City, Lillehammer, all of 
which had some form of Aboriginal partici- 
pation. Our goal is to he better, best in the 
class as we refer to it ... We really sec that, in 
a whole bunch of different areas, Aboriginal 
participation will really enhance and make 
our games so much better," he said. 

The organizing committee will he working 
to promote Aboriginal involvement in all 
aspects of the games by supporting and 
encouraging Aboriginal athletes and coaches, 
celebrating Aboriginal history, culture and 
languages, and providing opportunities for 

Aboriginal businesses to get involved in 
the economic opportunities the games will 
bring. 

With visitors from around the world set 
to congregate in Vancouver, one of the 
business sectors that should be able to 
cash in on the games is the tourism sector. 

"Aboriginal tourism, and tourism in 
general, is going to be a huge focus of the 
games," Youngman said. "Promoting 
British Columbia, promoting Canada and 
all it has to offer, and welcoming the world 
to come visit it and explore and stay and 
spend money and so on is a big part of 
what the games are about. And we're 
focusing a lot on the Aboriginal tourism 
side because it's a growth area and there's 
a number of existing, market -ready 
products out there right now and we think 
that we can help to enhance that product 
through some creative marketing initia- 
lives to get exposure to these companies. 
But the companies themselves will have to 
get themselves together, make sure they 
have Web sites and things like that that 
can be linked to because if they're dealing 
with a world population, people need to 
get a hold of them somehow." 

To help the tourism sector take full 
advantage of opportunities that may come 
their way, the B.C. government has 
developed the Spirit of 2010 Tourism 
Strategy. Along with outlining the contri- 
butions the government has made to help 
ready the Vancouver area for the games, 
including improvements to facilities and 
transportation systems, the strategy also 
commits stoney to grow the First Nation 
tourism industry across the province. 

One of the partners the government is 
working with in its efforts to support 
Aboriginal tourism is Aboriginal Tourism 
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velcems the world 
British Columbia (ATBC), which has also 
worked with the provincial and federal 
governments to create a strategy of its own. 
The Aboriginal Cultural Tourism Blueprint 
Strategy for B.0 was unveiled in December 
2005 and is designed to allow for a co- 
ordinated approach to developing and 
marketing Aboriginal cultural tourism 
businesses across the province. Through the 
strategy, ATBC hopes to help communities 
identify opportunities for cultural tourism, 
provide tourism training for Aboriginal 
people, help Aboriginal entrepreneurs 
break into the tourism sector and assist 
existing business to expand into new 
markets. The organization hopes both the 
provincial and federal governments will 
provide the funding required to implement 
the strategy so businesses in the Aboriginal 
tourism sector can prepare for 2010. 

While increased tourism will be a spin -off 
from the games, there are many opportuni- 
ties for businesses to benefit more directly 
from the 2010 Olympics, Youngman said. 

"The game buys a lot of different things it 
needs to put the games on and so there'll be 
opportunities to be able to sell products and 
services to the games. And what we're 
trying to do right now is a little bit of a 

match- making set up. We're working with 
the federal government to he able to 
identify businesses that are out there right 
now and lind out what they have to offer 
and, basically, link them with us to indicate 
what kind of things that we'll be needing at 
what particular points in time. And then 
they'll have an opportunity to look at that, 
see whether they're interested in either 
getting involved directly or through some 
kind of a subcontract basis." 

Businesses wanting to see what opportu- 
nities are being spawned by the games can 

6 Windspeaker Business Quarterly 

find the information on a few different Web 
sites. At www.2010commercecentre.com, a site 

co- ordinated by the B.C. 
Olympic and Paralympic 
Winter Games Secretariat 
within the provincial 
Ministry of Economic 
Development, you can 

read through postings of 
many of the procurement ti 

opportunities related to 
the 2010 games, and can 

sign up to be e- mailed 
whenever a new procure- 
ment opportunity is 

added to the site. You can 

also sign up to receive 
the 2010 Commerce 
Centre newsletter via e- 

mail. Information about 

bigger contract. So people can follow up and talk 
to those companies and find out whether there 

are opportunities there. 
And it's actually a really 
good guide to identify the 

different areas :' 
Youngman said. 
"A lot of this has to do 

with partnerships and 

relationship building and 

finding out who are 

players. And I guess the 
Aboriginal businesses have 

to determine whether this 
kind of games market is an 

area in which they would 
like to be able to deal in." 

Another source of 
information for Aboriginal 
businesses wanting to find 
ways to benefit from the business opportunities 

can also be found on the VANOC Web site at 

www.vancouver2010.com. 
Youngman suggests Aboriginal business 

people take a look at the Guide for Business 
Opportunities in the 2010 Winter Games, a 

guide created by the provincial government 
and RBC Financial Group to help businesses 

take advantage of opportunities created by the 
upcoming Olympics. The document, available 
on the 2010 Commerce Centre Web site, 
includes a section specifically geared to 
Aboriginal businesses. 

"It's a really good document ... and it really 
talks about all the different ways in which you 
can angle yourself into opportunities. For 
example, somebody might win a license to be 

able to provide, say, food services for the 
games. Well, you can get information about 
who that is, and they will often times be 

looking for local suppliers and local catering 
services and so on, to help them fulfill their 

games is Aboriginal Business Canada (ABC), a 

program of Industry Canada created to support 
Aboriginal businesses across the country. 

"We're in the business of supporting Aborigi- 
nal entrepreneurship. We do that by providing 
financial contributions, but also advice ... you 
name it, we try to do it," said Radek Bandzierz, 
director of corporate affairs with ABC. 

Many business endeavors linked to the 2010 

Olympics wouldn't normally be eligible for 
support through ABC, but they may be eligible 
under a special ABC program for business 

opportunities linked to major developments. 
"Let's say there's a major project or a major 

development going on and under our existing 
rules an Aboriginal entrepreneur would not be 

eligible;' Bandzierz said. "What we've said is 

when it comes to the 2010 Olympics, we're 
going to make it so. And that's not only for the 

B.C. folks, that's for people across Canada. So 

we think that's fairly useful. 
By Cheryl Petten 
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Obstacles & Opportunity 

It was a meeting Tom Morris will never 
forget: Officials of eight First Nations in 
Northwestern Ontario pulled $49 in cash 
out of their pockets to buy 49 per cent of 

the common shares of a small air -freight 
business. In return, the owners got "all our 
freighting from our communities. 

"It was something extraordinary;' Morris, 
then a band councillor at Big Trout First 
Nation in charge of managing economic 
development, recalled of the meeting in 1989. 
"The people in the room were elated. It was a 
proud moment." 

The goal was economic self -sufficiency, the 
vision of Aboriginal Elder Albert Mamakwa 
from Kingfisher Lake, who wanted the eight 
remote communities to become involved in the 
businesses that serviced them. 

"What he said was, 'We need to do that for 
our youth,'" said Morris, now president and 
chief executive officer of the airline, during an 
interview at the Thunder Bay headquarters. 

It was the first step in the 16 -year 
transformation of V. Keiner Airways Ltd., 
from a non -Native -owned freight business 
with five planes and annual revenue of $2.5 
million to the Aboriginal -owned Wasaya 
Airways LP, with more than $50 million in 
revenue last year and 18 planes offering 
passenger, charter and freight service to 25 
communities in Northwestern Ontario and 
freight service to Northern Manitoba. 

In 1998, when the original owners were 
bought out entirely by Wasaya, "people said, 
`Now .... it's going fall flat on its face in one 

year," Morris said. 
Instead it continued to expand, started 

charter services and weathered difficult times, 
including a crash in 2003 that killed all eight 
aboard, including the pilot. 

Wasaya Airways is the largest part of 
Thunder Bay -based Wasaya Group Inc., owned 
by Bearskin Lake; Kasabonika Lake, 
Kingfisher Lake, Big Trout Lake, Wunnumin 
Lake, Nibinamik, Wapekeka and Webequie. 
Last year, Pikangikum and Muskrat Dam 
joined Wasaya Airways and are expected to 
become part of Wasaya Group by next July. 

The airline business was a natural choice for 
the group because it was the only way for the 
reserves to get necessities, such as food, 
household items and fuel for electricity - 
producing diesel generators, 

"Pretty well everything that is sold in the 
stores" needs to be air -lifted in, Morris said. 

So in 1989, the eight communities asked V. 
Kelner's owners how they could get involved 
with the air -freight operation, which 
had flight dispatch centres in 
Pickle Lake and 

administration in Thunder Bay. 
Forty -nine dollars later, the deal was done.ln 

the first year, thanks to the exclusive freight 
agreement, revenues more than tripled to $8.9 
million from $2.5 million. By 1992, Wasaya 
Group owned 75 per cent of V. 

Kelner's common shares and 75 per cent of 
its preferred shares, buying the stock with a 
$500,000 federal grant. 

In 1993, V. Keiner was renamed Wasaya, 
which means "light from the rising sun" in 
Oji -Cree. A logo was developed in the shape of 
a sunburst that depicts eight sun rays, one for 
each of the original Aboriginal communities. 

Regularly scheduled passenger service 
started in 1995 between Sioux Lookout and the 
eight fly-in communities; soon after Thunder 
Bay was added to the mix. An alliance with 
former air carrier Canadian Airlines helped 
make the passenger service possible by giving 
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A year later, Wasaya bought the assets of 
Winnipeg -based freight carrier Air Manitoba, 
and set up a base in Red Lake, Ont., near the 
Manitoba border, to fly goods to Manitoba's 
north as well as six Arctic communities. 

By 1998, the original owners were bought 
out. Tom Kamenawatamin Sr., chairman of 
Wasaya Corp. and former chief of Bearskin 
Lake First Nation, became the company's first 
Aboriginal president and chief executive officer. 
Morris, who had two years of experience at 

Wasaya as a resource worker and two more as a 

management trainee, became vice -president. 
Their first major challenge was the 

company's failing scheduled passenger service, 
which was vying for customers with Bearskin 
Airlines, a non -Aboriginal Northwestern 
Ontario airline headquartered in Sioux Lookout. 

At Wasaya's passenger peak in 1997, it was 
moving about 2,000 people a month using two 
airplanes, only half of its capacity. "Freighting 
has always been our main money maker," 
Morris said. 

Wasaya cancelled the passenger service in 
early 1999, severing its ties with Canadian 
Airlines and cutting the work force by 75 to 220 
employees. 

"We wouldn't have survived if we hadn't 
made that tough decision." 

But a week after the passenger service 
cancellation, Wasaya started charter 
scheduling, with five of the founding 
reserves setting up two air corporations that 
chartered Wasaya's planes and then resold 
the seats. 

The benefits of charter scheduling are hard to 

miss, Morris said. "When it's passenger service, 
it depends on how many people you get on the 
plane. Charter, you get full, full. Everything's 
paid." 

At the same time, Wasaya started a separate 
charter department to provide service to other 
groups, forming partnerships with companies 
and businesses to bring workers to work sites 
and fly tourists to fishing lodges. For example, 
the charter department arranged Wasaya's first 
aerial scenic flight on Sept. 8 for cruise -ship 
travellers from Germany who stopped 

off in Thunder Bay. Wasaya also offers charters 
to any airport in North America. 

Also in 1999, the Arctic service ended because 
clients went the postal freighting route. "It was 
probably cheaper for them;' Morris said. As well, 
Wasaya's flight dispatch centres in Red Lake and 

Pickle Lake were moved to Thunder Bay as a part 
of a strategy to centralize, avoid duplication and 
minimize costs. 

In 2000, Wasaya was restructured from a 

limited company to Wasaya Airways LP, 
reducing risk liability and creating tax savings 
for the company, Morris said. 

Aviation services never come cheap, said Paul 
Disley, vice -president of operations, who has 
been with the airline since 1991. 

Like other airlines, the rising insurance costs 
in the post 9/11 era and the rising price of oil 
have put pressure on the bottom line. 

Costs for jet fuel jumped by about 10 cents a 

litre in October last year, the highest fuel hike 
Wasaya has ever seen, Disley said. 

"Depending on how many planes you have, 
you can burst up a couple million dollars in a 

blink of an eye... At the end of the day, there's 
not a lot left after you pay your operating costs" 

Wasaya has 18 planes: a Beaver float plane, 
three Beech 1900Ds, three Cessna 208B 
Caravans, four Hawker Siddeley 748s and seven 
Pilatus PC -12s. 

Wasaya generally makes annual profits of five 
to 10 per cent, or $2.5 million to $5 million. In 

recent years, much of it has been plowed back 
into the airline. 

There's some talk that all- weather roads and 
hydro grids could be heading North some day, a 

move that would ultimately affect Wasaya's 
services. While the promise is very long term, 
the airline is aware that "as times change, we 
have to mould ourselves into an airline that will 
be viable and profitable' 

Wasaya Group is already looking into 
expanding its transportation arm with a trucking 
business to transport goods to the remote 
communities on any new roads that spring up. 

"We're always on the lookout for new 
opportunities," Morris said. 

By Chen Chekki 
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Obstacles & Opportunity 

Pipeline project regulatory review begins 
The Really Big Show is on the road in need for 

Canada's north, launched Jan. 25 in Inuvik with benefits and 
a flourish of Native dancing, singing and access 
drumming and enough vows, promises and agreements 
pledges to apparently remove any doubts that with 
the Mackenzie Gas Project will finally proceed. Aboriginal 

But, farther south, project leader Imperial Oil groups, final 
was doing one of the things Imperial does terms of 
best- injecting a note of caution. agreement on 

In contrast to the celebration that set in fiscal 
motion a year of regulatory hearings, Randy matters, 
Broiles, Imperial senior vice president, offered natural gas 
a sober assessment of the project's outlook. markets, 

Speaking to an energy conference at Lake project costs 
Louise, a resort community in the Canadian and the level 
Rockies, he again echoed Imperial's standard of shipping 
caveat that the Mackenzie economics are commitments- 
"thin." his essential 

He said a combination of rising construction message was 
costs, eroding natural gas prices and emerging that "we're confident we will go forward with 
competition from liquefied natural gas (LNG) this amazing opportunity." 
could yet be the Mackenzie's undoing. That sentiment was widely echoed by 

"While the Mackenzie would be an government, regulatory, industry and 
important source of supply, LNG imports are Aboriginal leaders. 
expected to dominate the new growth wedge," "We're ready;' said Fred Carmichael, 
Broiles said Jan. 27. chairman of the Aboriginal Pipeline Group, 

Aside from Imperial's standard caveats that it which could own two per cent to 33 per cent of 
must first obtain regulatory approvals and then the pipeline, adding the north has had 30 years 
reach a corporate decision on the economics of to "get ready" since a 1977 national inquiry 
building a pipeline, Broiles' primary focus was halted the first attempt to develop Canada's 
on the progress achieved so far in a venture that Arctic gas. 
has already cost the co- venturers $400 million Ken Vollman, chairman of the National 
and involved more than 1,000 documented Energy Board, which is conducting one of 
meetings with northern communities. two parallel hearing processes along with a 

Despite the many loose ends -including the Joint Review Panel, charged with assessing 

the environmental, socio- economic and 
cultural impact, said "We're striving to hear 
all voices." 

"We have been asked to make a decision on a 
proposal to build a pipeline system from north 
of Inuvik to the Alberta border covering nearly 
(840 miles). 

"If approved, this $7 billion system would 
be one of the largest projects considered by the 
board since its creation in 1959 :' Vollman said. 

With the hearings under way, those 
Aboriginal regions who are in the final stages 
of wrapping up deals with Imperial to take full 
equity positions in the Aboriginal Pipeline 
Group delivered an ultimatum to the Deh Cho 
First Nations, the last holdout community. 
Carmichael said a letter has been sent to the 
Deh Cho giving them until June 30 to take an 
equity position or lose their reserved seat. 

"This project is going to go ... with them or 
without them:' he said. 

But Deh Cho Grand Chief Herb Norwegian 
was typically direct in his response, telling the 
Globe and Mail that "we don't accept deadlines 
on anything. That's the attitude we get from 
imperialist oil companies!' 

He said the Deh Cho first wants the 
Canadian government to break a deadlock in 
land claims and self -government negotiations. 

Otherwise, Norwegian said, the Deh Cho are 
ready to support environmentally sound 
projects that directly benefit First Nations, at 
which point the Deh Cho would be "right in the 
forefront." 

By Gary Park - Petroleum News 
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Obstacles & Opportunity 

The Tsawataineuk First Nation, 
Gwawaenuk Tribe and the 
Kwicksutaineuk /Ah Kwah Ah 

Mish First Nation, known 
together as the Four Tribes, 
have reiterated their disapproval of the 
Central Coast Land and Resource Manage- 
ment Plan (CCLRMP) stakeholder process, 
and want it known that they do not en- 

dorse any aspect of the plan as it relates 
to their territories in British Columbia. A 

press release from Eric Joseph, chairman 
of Tsawataineuk First Nation, said the 
nations have their own vision for the 
territory based on a distinct relationship 
with the land and have asked the B.C. 

government to remove these territories 
from the CCLRMP map and cease all 

discussions of any areas in the territory. 
He said forestry activity in the area last 
year forced the Four Tribes to demonstrate 
at a place called Wasilas (Holden Creek) 
to stop International Forest Products from 
"blasting a road through an old growth 
cedar stand ", thereby protecting a place 
the Four Tribes consider sacred. Joseph 
further said the tribal council has passes 
a resolution to boycott the 2010 Olympics 
as a result of "our environmental concerns 
and the impacts to our marine resources." 
The Four Tribes have been given the 
support for their position by the Union of 
British Columbia Indian Chiefs who have 
resolved to intervene in the Cabinet 
approval of any recommendations of the 
stakeholders until government-to- govern- 
ment consultations can occur with the 
Four Tribes. 

Windspeaker Business Quarterly 

A much dreamed about plan 
to build a $60- million office 
complex that will house the 
Assembly of Manitoba Chiefs 
got a step closer to reality when 
Winnipeg Mayor Sam Katz took a stroll 
through Saskatoon to get a better 
appreciation of how an urban reserve 
functions and contributes to the greater 
good of the community. Now, Katz said, 
it's just a matter of time before an 

Aboriginal business zone will be negoti- 
ated for Manitoba's capital city. Katz 

recently visited the Muskeg Lake Cree 
Nation's 35 acres in the industrial 
section of Saskatoon, and called the 
experience "very enlightening." He said 
key to moving the Winnipeg development 
along will be educating a public that 
thinks the tax -free environment carved 
out by Native groups within city centres 
means Native people are getting special 
treatment. Katz said it's important for 
people to understand that, in lieu of 
property taxes, service agreements are 

put in place to cover such things as fire 
and police protection. He said people 
who have a negative reaction to the 
urban reserve concept don't understand 
what it is. 

Intergrated Pole Ltd. has won 
the Northern B.C. Business 
and Technology Award in the 
Aboriginal Business category. 
The awards ceremony was held in Prince 
George, B.C. on Jan. 12. Integrated Pole 
Ltd. was established in 2003 to respond 
to the local need for high quality log 
production to meet the high demand of 
log home builders in the South Cariboo 
area. Owner Dee Law developed a 

homemade bark stripping system to 
produce the finished logs. His innovation 
has rivaled large production units for 
speed and quality. He now employs four 
staff and is developing a sanding 
system. The company is located in 100 
Mile House. It can provide spruce, pine 
and fir house logs in varying sizes 
and lengths. 
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Rudy Rojos, founder and CEO of Native Threads, had a cushy job in the surf industry before he decided to break into the clothing market. J _ 
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business relationships with organizations 
such as the National Museum of the 
American Indian, National Congress of 
American Indians and high -profile casinos 
in Las Vegas. He is currently in negotiations 
with The North West Company to carry the 
Native Threads products in their chain of 
144 stores. 

"So far, everywhere we've gone the 
reception has been incredible," said 
Chaloux. 

Since starting up in 1990, Native Threads 
quickly inspired the creation of other 
similar clothing companies, but "none of 
them have the capacity or the in -house 
capabilities ;' said Chaloux. "We print our 
own stuff in- house, where everyone else has 
to farm it out and have it printed by non - 
Native people :' 

Chaloux said what makes the Native 
Threads products successful is the artwork 
that adorns it, which depicts Native heritage 
as rich in culture and something that people 
can be proud of. 

"We don't want to be depicted as wolves 

also helps to have a strong mission 
statement to refer to everyday, he said. 

"We believe that our company exists to 

promote and preserve our Native American 
culture and traditions through our 
contemporary clothing designs to spread 
good will and prosperity among all. I think 
having that strong mission statement 
always reminds us of who we are and 
where we come from;' Chaloux said. 

To learn more about the company or to 

get your hands on some Native Threads, 
visit www.nativethreads.com. 

"Anybody who wants to show pride in 

their culture, here's the gear and 
clothing ;' said Chaloux. 

By Laura Stevens 

howling at the moon or an owl sitting on a 11112:01714 

Native Threads is a clothing design 
and manufacturing company 
based in the United States, which 
claims to be the leader in its field 

in Indian Country. Will Canada embrace 
the southern business as it crosses the 
border and launches its extensive line of 
products into our economy this year? We 

think there is a very good chance that it 
might. 

"Our biggest thing this year is to go into 

Canada and make a big splash and cause 
ripples throughout," said Shonta Chaloux, 
sales and cultural promotions manager for 
Native Threads. "We want the people of 
Canada to know that there's a clothing 

became a household name in the U.S. Rojas 
is as a very outgoing person who believes 
that he was sent on this path by his 
ancestors and the Creator, Chaloux said. 

"He looks at himself as somebody who 
was given this responsibility to spread the 
message of pride, and just to share who we 
are as Native people," Chaloux said. "When 
he started his journey he wanted to create 
images to show the beauty of our people 
and to show our people the greatness we 
come from, and to spread empowerment 
throughout Indian Country, and I think our 
clothing line has quickly done that." 

Since joining the Native Threads team in 
2003, Chaloux has been fostering new 
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tree or a big nose Indian on a hat, because 
those are the images that you see out 
there on clothing ; said Chaloux. 

For those who haven't seen the images 
on Native Threads clothing, it is "just 
basic stuff that is powerful and 
meaningful to Native people." Images 
include portraits of Sitting Bull and 
Geronimo, of a simple hand or foot print, 
of feathers or other iconic representations 
that Rojas has custom created. 

"Other people have adopted a lot of our 
ways and maybe we're not given that 
credit." 

Chaloux said the quality of the clothing 
is the core reason for Native Thread's 
success, but it's the family atmosphere at 

the company that makes it all really 
happen. 

"That's what we truly have, a good 
family who truly believes in this company 
and what we're doing ; said Chaloux. It 

?l :11fi1!IllI ilil'1St 
line out here that represents Aboriginal 
people in a good way" 

Chaloux is responsible for co- ordinating 
the company's participation in powwows, 
trade shows and cultural events. He took 
Native Threads to two premier events to 
introduce the line to Canadian Native 
shoppers. Native Threads was seen in 

Toronto at the annual international 
powwow held there in November. and the 
company became one of the sponsors for 
the National Aboriginal Achievement 
Awards gala held in Vancouver in January. 

Before starting the business 16 years 
ago, Rudy Rojas, founder and CEO of 
Native Threads, was in the surf industry, 
said Chaloux. 

"He had a very cushy, happy job and he 
could've stayed there but he left that 
behind because he was tired of the 
stereotypical images that were constantly 
put out there about Native people; said 
Chaloux. "There was nothing that 
represented us in a good way." 

Rojas gave birth to his dream from his 
garage, and Native Threads quickly 
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By Dr. Sam Shaw, president 
Northern Alberta Institute of Technology 

Ask business leaders from coast to 
coast if there is a national skills 
shortage and they're likely to respond 
with: Does Tim have bits? The real 

question, however, is: What are we going to do 
about it? 

Recently, Kevin O'Leary, host of ROB TV's 
Squeeze Play, asked me if the market could take 
care of the shortage by paying more for skilled 
workers. My answer was, not really. Salaries 
are already rising, and businesses are bidding 
against each other for talent. 

Reasons for the skills shortage are well 
documented, starting with basic demographics. 
Fewer people are entering the workforce. Many 
of today's skilled workers are baby boomers. 
Over the next decade, 40 per cent of our 
workforce is likely to retire. 

The Canadian economy is strong. In 2004, 
eight provinces boasted increased employment 
rates. Subsequently, in a recent survey of 
Canadian businesses, 56 per cent reported that 
they were forced to hire people who weren't 
suitable for the job. Another 30 per cent had to 

forego business opportunities. 
And it's only going to get worse. According 

to the Ontario Chamber of Commerce, the 
province will face a shortage of about 100,000 
skilled workers in the manufacturing sector in 
the next 15 years. A Conference Board of 
Canada report noted that by 2025, the country 
will face a skilled labor force deficit of 1.2 
million people. 

And, while we need to attract more skilled 
immigrants to the country, the global 
competition for skills is going to remain strong. 
Moreover, wouldn't it be tragic if Canadians 
were unable to benefit from a made -in- Canada 
employment boom? 

We need to encourage more young people, 
especially women and Aboriginal people, to 
enter skilled trades and technical programs. Yet, 
how many high school counsellors have a trades - 
related background or know that entrance 
requirements for many programs include Grade 
12 with Math 30, English 30 and Physics 30? 

How many parents know that the trades and 
technology fields are not only lucrative, but can 
lead to careers in senior management, as a 
contractor, entrepreneur or even inventor? 
Many graduates of the trades programs at the 

Northern Alberta Institute of Technology 
(NAIT), a public post- secondary institution, 
own their own companies. 

Although 60 per cent of the post- secondary 
graduates in Canada are female, few are 
attracted to careers in the trades. Women need 
to know that these careers are not about 
physical labor. They're about advanced 
technology. 

The Aboriginal population is one of the 
fastest growing segments of Canada's 
population. It's time to work with our 
Aboriginal people to open doors, create access 
and develop new strategies to allow them to 
participate in one of the best global economies 
in the world. We must improve Aboriginal high 
school completion rates and encourage more 
students to study math, science and technology. 
We need improved training in Aboriginal 
communities to include relevant, culturally - 
sensitive programs, not more pilot projects. 

At NAIT, we're working hard to address the 
skills shortage and increase productivity, 
including training anywhere, anytime. Together 
with our partners in the private sector, we built 
two 1,000 square -foot, state -of -the art mobile 
classrooms to deliver trades training in remote 
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Alberta communities, at a capital cost of $1.2 
million. 

We also offer distance training, with 
apprentices learning on the Internet and on the 
job and returning real value to their employers. 

But that's just the start. With major projects 
on the books valued at $116 billion and 
growing, Alberta needs huge numbers of skilled 
people. 

That's why NAIT's current business plan has 
identified a 15 -year, $500 -million campus 
expansion plan to train 160,000 skilled workers 
-everything from accountants, welders, 
ironworkers, to MRI technologists. 

In 2004, the Alberta government, realizing a 

skills shortage could be a real threat to those 
major projects and a drag on the provincial 
economy, earmarked a $44- million investment 
for our $72- million trades expansion. 

Far from being a boon exclusive to Alberta's 
economy, oil sands development has far- 
reaching benefits for the national economy. 
More than 40 per cent of the jobs generated by 

oil sands investment are outside Alberta, 16 per 
cent in Ontario alone. 

How many people know that 40 per cent of 
government revenue generated by oil sands goes 
to the federal government? In addition, goods, 
materials and services used to construct and 
operate the projects come from across Canada. 

Even if these projects were not generating 
jobs and wealth across the country, it would 
still be in the national interest to train more 
people. The last thing provinces such as 

Newfoundland, Quebec, Ontario and British 
Columbia need is an exodus of skilled workers 
to the booming Alberta oil patch or the 
proposed $7 billion Mackenzie Valley natural 
gas pipeline project. 

By investing $15 million in NAIT's campus 
expansion for trades, the federal government is 
making the right investment for the right 
reasons for Canadians to have the right skills 
for employers large or small. 

But governments alone should not be 
expected to pay the full cost of training skilled 
workers. After all, the private sector reaps 
tremendous benefits when it hires employees 
with the latest technical skills. 

That's why companies such as Suncor 
Energy Foundation, Waiward Steel Fabricators 
Ltd. and Spartan Controls have made major 
investments in NAIT's expansion. Edmonton - 
based Ironworkers Local 720 also stepped up 
with an investment. 

The challenge is for business and industry to 
support training more Canadians in our post- 
secondary institutions, because it is the right 
thing to do, at the right time, for the right 
reasons. By working with our partners in 
business, industry, government and organized 
labor, we're creating short- and long -term 
solutions to the skills shortage. Solutions that are 
as made -in- Canada as, well, Timbits. 
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IMI BROKERAGE 
COMPANY LTD. 

We know Aboriginal people 

Complete insurance brokerage advisory services. 

Group products and individual 
services 

Group fife & Health 
Insurance Products 
Individual Life Insurance 
Products 
Group Pension Plans/Group 
RRSP's/DPSP's 
Retirement Programs 
(Life Annuities & tit's) 
Investment Products, (GIC's, 
LIRA', Segregated Fonds) 
And Much More 

Since 1993 

Sask. Office, Since 1993.00 needy. & Oatmeal. First Nation 
Toll Free 1- 877 -324-4949 Email: tmlbrok noel. ektel nu 

Alberta Office, Since 2808, C/O Samson Care Nation 
Tail Free: 1- 877 -585 -8707 Email: Imibrnlra bleeder net 

BC Office, Since 2004, CO st Mary's Indian Band 
Toll Free: 1.866-388 -4949 Email: imibrokeragecran @telusuel 

100% Aboriginal Owned by: 
Ahtahkakoop Cree Nation 
near. a6 (Attends First Nation 
Frog Lake First Nation 
Muskowekwan First Nation 
Pasqua First Nation 
Peepeekisis First Nation 
Standing Buffalo Dakota Nation 

t Motion Dakota Nation 
Waterhen Lake First Nation 
Joan nmelia haste, EPC 
Licensed Life Insurance Broker 

WE WAI KAI NATION 
QUINSAM CROSSING 

60 acres of Reserve land in 

Campbell River, BC 

designated for commercial development. 

For leasing information contact 

Maurice Magowan 

ph: 250.285.3316 

fax: 250.285.2400 

please visit our 
weh site 

www.quinsamcrossing.com 

March 3 & 4, 2006 Hyatt Regency, Calgary 

Alberta Magazine 
Publishers Association 

ALBERTA MAGAZINES 

CONFERENCE 

fi 

Interested in Magazine Publishing? 
Then mark your calendars for AMPA's 10th anniversary of the 

ALBERTA MAGAZINES CONFERENCE 
March 3 & 4, 2006, at the Hyatt Regency, Calgary 

Recharge your editorial, spice up your design, pump up your ad sales, 
and diversify your circulation! Come join us at the largest magazine 
conference in Western Canada with keynote speaker Linda Gourlay, 

co- publisher of Saltscapes magazine. 

For more information, call 403.262.0081 or 
e -mail ampa@albertamagazines.com. 
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Heart and Soul 

Business meets community needs 
If you asked Laureen Wassaykeesic a decade 

ago what she'd be doing in the future, owning 
her own business probably wouldn't have topped 

her list, but the people of Mishkeegogaming 
Lake First Nation are likely very happy that's 

where she's ended up. 

Wassaykeesic owns and operates Laureen's 

Grocery and Gas, which sells gas and fuel, a full 
line of grocery products, and has recently 
expanded to include a Canada Post franchise. 

She divides her time between the store and her 

duties as a member of the Mishkeegogaming 
band council. 

Wassaykeesic was attending university, 
working toward earning her degree in nursing 
when a cousin asked her if she would establish a 

store in the community and offered to provide 
the equity she'd need to get the business started. 

She agreed, and in 1998, the doors of Laureen's 

Grocery and Gas opened for the first time. 
"We started out with pop and chips and gas 

and just small staples, bread, flour, all those 

general things :' Wassaykeesic said. The offerings 
were limited, but it provided the people in the 

community with an alternative to having to drive 
35 km to Pickle Lake for everything they needed, 

the only other option available to them after the 

band -run store closed in 1995. 

Laureen's Grocery and Gas is open nine hours 
a day, six days a week, but people in the 

community know that Wassaykeesic will open 

the store for them at all hours of the day or night 
if need be. 

"Even if we're closed at three o'clock in the 

morning, we go and open the store for them. We 

actually cater to the community. It's almost like 
24 -7 service," she said. 

Pretty much everyone in the community uses 

the services provided by Wassaykeesic, as do 

many of those travelling the winter roads that 
pass by Mishkeegogaming. 

"I'm right on the highway. You cannot pass the 

reserve unless you go through here ... and a lot of 
people do come in and stop," Wassaykeesic said. 

Part of the reason the business has been so 

successful is the courtesy of the staff and their 
willingness to go out of their way to meet the 

needs of their customers. If they can provide a 

service, they will, but if they can't they will try to 
find someone else who can, Wassaykeesic said. 

"Like a lot of times we have somebody that 
has a flat tire or their car breaks down. We try to 
assist them; we try to connect them to the people 
that they can get help from" 

Wassaykeesic's business success has not gone 
unnoticed. The Nishnawbe -Aski Development 
Fund has named her its Business Woman of the 
Year on three separate occasions. She first 

Laureen Wassaykeesic (right) 
accepts her Business Woman 

of the Year award from the 
Nishnawbe -Aski Development Fund. 

received the award in 2000, then again in 2001 

and 2005. Winning the award for the third time 
was very unexpected, Wassaykeesic said, but to 

her it meant that someone is noticing her efforts. 
"Because a lot of times it seems like nobody 

really notices your hard work, like nobody 
appreciates you ... and then I got this phone call 
saying 'You've won the Business Woman of the 

Year award again,' and I thought, 'Oh my, 
somebody is acknowledging my work." 

Wassaykeesic is quick to add that she isn't the 

only one responsible for the success of Laureen's 
Grocery and Gas. She employs four or five staff 
to work in the store, mainly hiring youth from 
the community to fill the positions, and their 
hard work and dedication are part of the reason 

the business is doing so well. 
"My success has to be a credit to them 

because they're the ones that operate the store 

day to day, and I just kind of overlook to make 

sure that they're not out of bounds. But within 
the last three years I haven't had to watch over 
them. They've taken off. They know their 
market. They know how to run the business. And 
so a lot of credit goes to them. They know their 
stuff.' 

Providing opportunities for young people to 
work and gain valuable experience is an 

important part of what her business provides to 

the community, Wassaykeesic said. "Because 
when you tell them, 'This is what you've done, 

this is the success,' the business wouldn't have 

been where it's at today if it hadn't been for 
them. And when you tell them that, they have 

this esteem, that this is something they could go 

into if they wanted to" 
Her employees learn about the responsibilities 

that come with holding a job, including showing 
up on time and putting in a good day's work once 

you get there; lessons that sit them in good stead 

when they leave Wassaykeesic's employ to work 
in other positions. 

"When they do leave and they go to work 
somewhere else, you always get good reports 
back that this person is a good worker. And what 
they've learned at the store, whatever they gain, 
they take somewhere else and continue it. So in 
that way it's very positive." 

When she first opened the business she wasn't 
sure if she would be able to make a go of it, but it 
didn't take long before the business began to 

flourish. Today it is a thriving business, and an 

important part of the community. 
"It is, actually ... you can feel it. We close for 

two days and people are phoning, people are 

outside. 'When are you going to open ? "' 
Wassaykeesic said. "If we're closed, they feel it. 
They have to get in there. I don't think they 

realized how much need they have for it, for the 

community store. And I don't know how they 

managed before when they didn't have a 

community store, but it must have been very 

costly for them to travel back and forth to the 

municipality next door." 
So what does the future hold for Laureen's 

Grocery and Gas? If all goes well, a restaurant 

will soon be added to give travellers a place to 

stop for coffee and a bite to eat on their way 

through the community. 
By Cheryl Petters 
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3rd Annual NACCA Youth Entrepreneur Symposium 

BUILDING ENTREPRENEURS" 
MARCH 8 -10, 2006 

The Fairmont Hotel Vancouver I Vancouver, British Columbia 

March 8TH 

LEADERSHIP 
Registration 

Fee: $300 

March 9TH 

NETWORKING 

March 10TH 

FINANCE 

Only Limited 
pace Available 

REGISTER 

TODAY! 

NATIONAL ABORIGINAL CAPITAL CORPORATION ASSOCIATION 

For more information contact Theresa Ducharme, 

?5 Albert Street, Ottawa. Ontario 

www.nacca.net 
1 P 5E7 I thereça@nacca n. 
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Go Far. 

Join the most modern oil sands operation in North America and watch your career take off. 

Syncrude's Campus Recruitment Program for post -secondary Aboriginal students is the perfect 

opportunity for you to gain valuable experience. You'll be part of a team of employees and 

contractors working to secure Canada's energy future. 

Currently in the midst of a major expansion, our operation requires individuals in a variety of trades 

and professional positions. From heavy equipment operators and mechanics to engineers, process 

operators and technologists, just to name a few. 

We are recognized as a top employer and pride ourselves on offering a dynamic, team -oriented 

environment where you can share your ideas and grow your career. 

The road is clear. Visit www.syncrude.com for additional information. 

Syncrude 
YSaming Canoga 's Energy Future 

The Syncrude Project Is a joint venture operated by Syncrude Canada Ltd. and owned by Canadian Oil Sands, ConocoPhillips Oilsands Partnership II, Imperial Oil Resources, appal Energy Limited, Murphy Od Company Ltd.. 
Cease Oil Sands Partnership, and Petro- Canada Oil and Gas 
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