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2003 Aboriginal Strategies 
Conference 

When: October 6 -8, 2003 

Where: The Coast Terrace Inn, 4.440 Gateway Boulevard, Edmonton, Alberta 

What: This conference will provide tools to help people find and interpret information for 

effective strategic planning and decision -making. This is an exciting and positive opportunity 
to learn about advances in the areas of Labour Market and Employment, Community Planning, 

Economic Development, Health Care, Education, Housing, Justice, Children and Youth and all 

levels of Government. 

Who should attend: Planners, Managers, Decision Makers, Academics and all levels of 
Government from both urban and rural areas. 

Featuring: Entertainment by Susan Aglukark and Keynote Speakers Dr. Doug Norris, Dr. 

Stephen Cornell, Dr. Cora Voyageur and Dr. David Newhouse. 
Check website for updates on more speakers. 
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Canad'ä 

Supplying 10% of Canada's oil needs is no small feat. In 

fact it takes big ideas, big thinkers and big commitments 
to make it all happen. 

June 19 marks the official opening of the Athabasca Oil 

Sands Project, including the Muskeg River Mine near 
Fort McMurray and the Scotford Upgrader near Fort 

Saskatchewan. The owners of the Athabasca Oil Sands 
Project give a Big Thanks to the employees, communities 
and trades people for thinking big with us. 

We tip our (hard) hats to you. 

$3000 

in prizes! 

GET SNAPPIN'! 

Get out into the community and 
take some pictures that best 

capture the theme: 
Our People In Our Community" 

Send your entry by October 1st, 2003 to: 

Windspeaker Photo Contest 

13245 - 146 Street 

Edmonton, AB 15t 4S8 

Wind speaker Scotiabank 

1=1° C> 1` CD, V . ini ̀ l- ...,: ._nF * -1- 

Pick out your best photos and send them to Windspeaker, Two 
photos will be selected and awarded $1,500 each. In addition, 
the two selected photos will grace the 2004 Aboriginal History 
Calendar sponsored by Scotiabank and to be distributed in 
Windspeaker's December 2003 issue. Now that's fame! 

Entries may be colour skies or prints (no Potarnids, please), not larger than 8' x 10«. Subject of photos ma be Aboriginal. A maximum of four (4) photo entries per person. Photographs that hove been pnerousty 
pebiished or won a photographic award are NOT eligible. By submitting the photos) you confirm that you are the exclusive rights holder of the photo(s). Each entry mr:st be Labeled with the entruer's name. This 
information should be printed on the back of the photograph or on me side frame (o grease pencil works best), or on on otroclted Sabel. taint: To prevent dbmoge, do not stomp or write heavily on the tack of your prints. 
Asckuge your enlrìes carefully in o protective cordboo'd sleeve. Entries must be accompanied by o list of the pictures enclosed. The list should include your full name, oddraes and daytime phone number. Entronta under. 
t B must enclose permission of a patent/guardian. Spry, submitted entries and photos rennai be retuned. Windspeoker and Scotiabank ore not responsible for lost or decayed'. entries. The selected winning photos shell become the properly of Windspeaker,, Professionots and amaoeu , may enter. Photographs w;tl be judged on Great city and technicot excellence and now they best capture the contest theme. A panel of judges will select the .ire winners, Thal decisions ore final. Winner will be not fíei b «h. na. Photo vanes! rotas ore also available ontise at he /lvnvw.amrnsa,cásn isno« 
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Features 
Too close to call 8 

The chiefs of the Assembly of First Nations will gather in 

Edmonton on July 16 to chose a new national chief, and the race 
promises to be a tight one with third place holding the power. 

Gone but not forgotten 9 

With the summer break of the House of Commons, the First 
Nations governance act died on the order paper, but it could 
reappear in September depending on whether Paul Martin cut a 

deal with Indian Affairs Minister Robert Nault for his support. 

Funding frozen; election meddling alleged 10 

The CEO of the Assembly of First Nations is accusing Indian 
Affairs Minister Robert Nault of taking an unhealthy interest in 
who will be the next national chief. Funds to the AFN have been 
frozen until after the general assembly in July, but Nault said it's 
not the election he's concerned with. He's wondering if last year's 
money has been misappropriated to fight the governance act. 

Circle of Trade Show Guide 
Business is coming to town to take part in the Assembly of First 
Nations tradeshow. Windspeaker looks at the boom in today's 
partnerships between Aboriginal and non -Aboriginal businesses, 
and those organizations bringing the parties together. 

Departments 
[ rants and raves ] 5 

What good can come of prosecuting a ruined old man? And 
doesn't it seem the slightest bit strange that in a province where 
the police force has been targeting Native people for starlight 
cruises and a federal MP is using taxpayers' money to spew 
nonsense about the Native population that the only person 
singled out for punishment for racism is a Native man? 

[ what's happening ] 7 

Community events in Indian Country for May and beyond. 

[ strictly speaking ] 14 & 15 

We're missing the point on the Assembly of First Nations says 

columnist Dan David, plus Zebedee Nungak, Drew Hayden Taylor, 
Tuma Young, Ann Brascoupé, and Dr. Gilles Pinette. 

[ top 30] 
Takes a break for the summer. 

[ rare intellect ] 16 

Sherman Alexie's new book, Ten Little Indians, is a collection of 
nine stories about the ordinary Indian. Plus, Bernd Christmas and 
Brenda Chambers, each on a book they would recommend. 

[ windspeaker confidential ] 19 

Thomas J. Burke became the first Native person to be elected to a 

legislature in Atlantic Canada this month. 

[ canadian classroom ] 22 & 23 

What would your chess set look like? Native artists in Quebec 
were given the challege to create chess sets that would tell a story 
close to their hearts. Also, the last in a series of stories about 
struggles of the Indigenous people of the South Pacific. 

[ buffalo spirit ] 24 & 25 

Similkameen Elder Mary Louie talks about the patience required 
in finding the right people to help you on your spiritual journey, 
and one woman in Ontario vows to protect an ancient ossuary. 

[ footprints ] 26 

Ross Powless was a talented lacrosse player and coach, but more 
than that he was a loving husband, father and community 
member. He passed away last month at the age of 76. 

[ contents ] 

Windspeaker is published by the Aboriginal Multi -Media Society ( AMMSA) 
Canada's largest publisher of Aboriginal news and information. 
AMMSA's other publications include: 

Alberta Sweetgrass - The Aboriginal Newspaper of Alberta 

Saskatchewan Sage - The Aboriginal Newspaper of Saskatchewan 

BC Raven's Eye- The Aboriginal Newspaper of B.C. and Yukon 

Ontario Birchbark - The Aboriginal Newspaper of Ontario 
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MATT I bring on the future 

Considering 

Upgrading. 
The new NAIT Continuing Education Fall & Winter Calendar offers over 1,200 part -time, 

evening and weekend courses to help you grow personally and professionally. 

Get course details and register online, or call for your free copy. 

Phone: (780) 471 -6248 www.nait.ab.ca /coned 

Continuing Education Calendar 

Bring on the future 

NAIT's Academic Upgrading 

courses will get you started 

working toward a career. 

We can also provide customized 

training in your community. 

Interested? Please call... 
Stephen Crocker, Manager 

Aboriginal Training Projects 

Phone: (780) 378 -5035 

Fax: (780) 471 -8993 

E -mail: scrocker @nait.ab.ca 

THE NORTHERN ALBERTA 
INSTITUTE OF TECHNOLOGY 

The NAIT HP Centre I 11762 - 106 Street 
I 

Suite 2000 
I 

Edmonton, AB I T5G 2R1 I www.nait.ab.ca 
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G R O U P 
ABORIGINAL AUTOMOTIVE CENTRE 
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REQUEST FOR PROPOSALS 
Consultants are invited to sub- 
mit a proposal to provide event 

planning services for the Western 

Canada Symposium on Abor- 

iginal People in Trades to be 

held in Saskatoon in October 2004. 

Interested consultants may 

obtain an information package 

by calling SIAST Administrative 
Offices at (306) 933 -5275. 

Proposals must be submitted 
no later than 2:00 p.m CST, 

Thursday, July 10, 2003 to the 
attention of Glenys Hanson, 

SIAST Administrative Offices, 
400 - 119 4th Avenue South, 
Saskatoon, SK S7K 5X2 

SIAST 
ÑPPLIEOCSCIENCENÑOTTÉC NOLOGv 

WALLACE Et CAREY INC. 

AN INDEPENDENT CANADIAN DISTRIBUTOR. SERVING THE RETAILER SINCE 1921 

Your Distribution Specialists 
Timely delivery service, multiple warehouses 

Electronic reporting facilities 

Easy to read order guide /catalogues 

Quarterly flyer "Sales Specials" 

Multiple ordering options 

Low shipping minimums 

Central Office: 
5445 - 8th Street NE 

Calgary, Alberta T2M 4M5 
Phone: (403) 275 -7360 

Fax: (403) 275 -3921 
Website: www.wacl.com 

NO PAYMENTS 
FOR 90 DAYS!* 
FREE DELIVERY ANYWHERE IN CANADA! 

FREE TRIP 
Anywhere WestJet flies! 

*TRIP - $400 Westjet Gift Certificate on approved deal. 
*PRICE - Down Payment may be required. O.A.C. *90 Days - O.A.C. 

.70.7Gc' 
FORD 1 -888- 398 -6789 

CHEVROLET f \A 
IMPORTS 

on OVER 800 VEHICLES 
All major makes, 1997- 2003, Cars, Trucks, Vans, SUV's & Imports 

FAX THIS APPLICATION TODAY!! 
Type of vehicle required: Car El Truck 
Name: (First) 

Social Insurance No.: 

Present Address: 

Home No.: 

Employer: 

Van El SUV Do you presently own a vehicle? Yes No Trading In? Yes No 
(Middle) (Last) 

Birth Date: Status No.: 

Work No.: 

How Long? 

Cell No.: 
Address: 

Wages: $ Have you had any previous credit? Yes No 
I, the undersigned, warrant the truth, accuracy and completeness of the foregoing information, and hereby take notice that the dealer proposed to procure or cause to be prepared a consumer report, and the dealer is authorized to: 1. Investigate my credit and employment history; 2. Procure or cause to be prepared a consumer report or personal investigation; and 3. Release information about its credit experience with me. 

Fax Back to: (204) 222 -1354 Applicant's Signature: 
ws 

J 
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What good will come 
of prosecution? 

David Ahenakew is a portrait of tragedy. A man 
who ruined a lifetime of hard work by opening his 
mouth and letting the world hear that he holds some 
monumentally stupid -and, yes, hateful- opinions. 

But Mr. Ahenakew is not so foolish as to ever say 
anything along chose lines again, especially in public 
and especially to a journalist. He is disgraced. Knocked 
out of the political game he played with such gusto 
for so long. Left on the sidelines, a reminder to all 
that hate consumes the hater. 

Why charge him with a criminal offence? What's to 
be gained? 

If he truly believes those horrible, hateful, anti -Se- 
mitic things he said, then even 50 years in prison isn't 
going to change his mind. Is the humiliation of at- 
tending court and going through the process of being 
tried and possibly convicted of spreading hate going 
to be any worse than the humiliation he endured at 
the centre of the media circus that followed his re- 
marks? Is justice about punishment or rehabilitation? 
If it's the latter, don't you think the man has learned 
his lesson? 

We note that independent Member of Parliament 
Jim Pankiw continues to send out his taxpayer -funded 
pamphlets calling Native leaders racists and criminals. 
We note Pankiw lives in the same general 
neighborhood as Ahenakew. We note that Pankiw is 
non -Native and hasn't been charged while Ahenakew, 
a Native man, has been charged after both were in- 
vestigated by the same Saskatoon -based police serv- 
ice. We know that Saskatoon is reeling from the rev- 
elation that many members of its city police depart- 
ment abandoned Native people on the outskirts of 
town, sometimes in frigidly cold weather, and they 
have been doing so for at least 27 years without any- 
one saying a word. We know some Native people died 
in the same general area where police have been known 
to drop people off. 

We wonder about a backlash after Native leaders so 
mercilessly forced non- Native people in that city to 
take a look at what has been tolerated in the Saskatoon 
Police Service and why. We wonder if there isn't some 
element of that, conscious or not, in the decision to 
charge Ahenekew, a ruined old man. 

National Chief Matthew Coon Come is right, we 
believe. Taking this tragedy to trial will provide a stage 
to every white supremacist, Nazi idiot within hun- 
dreds of miles. Don't give these people an excuse to 
crawl out from underneath their rocks. 

Drop the charges. If Ahenekew ever says' or does 
anything along those lines again, then put him away 
and lose the key. 

Welcome to Alberta 
With the Assembly of First Nations' annual general 

assembly scheduled for our town this month, a lot of 
our friends who don't get out this way very often will 
be in our own backyard. 

We think that's great. We're already in a celebrating 
mood as we mark the 20th anniversary of the Abo- 
riginal Multi -Media Society, Windspeaker's parent so- 
ciety. Plus we've recently moved into a new and 
much improved (and much more spacious) building 
in northwest Edmonton. We're just a 15- minute drive 
from downtown, where the AGA -and most impor- 
tantly, the national chiefs election -will be taking 
place. In the spirit of western hospitality, we'd like to 
take this opportunity to welcome you to come and 
look around our new headquarters. 

We hear the turnout for the AFN meeting is ex- 
pected to be high. If you're going to be one of the 
many visitors to the City of Champions, we'd love to 
show you around. 

On the subject of the election, after talking to all 
the candidates and their teams, we believe this is go- 
ing to be an important moment in the history of First 
Nations' politics. We'd like to wish all the candidates 
the best of luck. More importantly, we'd like to wish 
the people who decide who the national chief will be 
for the next three years clear minds and lots of wis- 
dom. It looks ro us like it's-going to be a difficult choice 
to make. 

-Windspeaker 

July 2003 

[ rants and raves ] 

Speak for yourself on C -7 
Dear Editor: 

I would question last month's 
writer of the letter entitled, Act has 
grassroots support. 

Who is this character that claims 
to be speaking for the grassroots level 
of First Nations people? I'm a grass- 
roots level First Nations person and I 

do not support the Indian Affairs 
Minister Robert Nault's First Nations 
governance act, Bill C -7. 

I say no to Bill C -7. This is just 
another Department of Indian Affairs 
tactic to slow down the process of 
more important issues, like housing, 
health, youth, Elders, finding justice 
and resolutions for our veterans and 
residential school survivors. 

The Department of Indian Affairs 
knows that they have a losing battle 
(on their hands) when dealing with 
these issues. 

Sure, I also agree that there should 

Accountability 
valued 

Open letter to Robert Nault: 
Although words like First Nations 

or First Nations governance are be- 
ing used in this act and by govern- 
ment spokespeople, especially to the 
media, they really mean Indian bands 
and council of the band(s). 

However, given that this act will 
make spending of band funds and 
earned dollars more accountable and 
transparent -I whole -heartedly sup- 
port this act. 

-Albert Wilson 

be a certain amount of accountabil- 
ity and transparency from the First 
Nations leaders to the people they 
claim to represent, but why go 
through the process of putting a halt 
on trying to solve the more impor- 
tant issues just to invent a silly new 
bill? 

I salute people like the chief of the 
assembly of First Nations, Matthew 
Coon Come. Keep up the fight. I for 
one fully support you. Maybe one day 
I will even get a chance to vote for 
you just the way I am, a lowly grass- 
roots First Nations person. 

All the problems we face today in 
the present are caused by the Depart- 
ment of Indian Affairs. Take the is- 
sues like the First Nations veterans 
and the residential school survivors. 
These are problems that were caused 
by the Department of Indian Affairs 
and all because they wanted to assimi- 

late us into white society. And now 
you back -stabbers that support Bill C- 
7 call yourselves First Nations people. 
You should be ashamed of yourselves. 
If you are First Nations people, then 
I am ashamed to be called one. 

And as for Indian Affairs Minister 
Robert Nault, where are all those 
grassroots level supporters you claim 
to have supporting your silly Bill C- 
7? They cannot all be so frightened 
like a bunch of scared mice hiding in 
a dark corner, scared of reprisals. 

Check me out. I exist under your 
Indian Affairs brand. What more 
harm can you do to me that you 
haven't already done? 

You stole my life at an early age by 
forcing me to attend residential school 
and your henchmen took away my 
livelihood in the timber harvest in- 
dustry. And I'm supposed to support 
your silly fantasies? Dream on. - Victor Misponas 

Westbank woes 
Dear Editor: 

I am a Westbank Indian band mem- 
ber and believe there was an injustice 

- done to my family by chief and coun- 
cil. I watched the video made for their 
promotion of the band's self- govern- 
ment legislation. I was appalled to see 
my deceased parents' pictures used, 
stating that they were striving for self - 
government. 

My parents believed in sharing and 
living off the land, not in laws written 
forpersonal gain and the power to con- 
trol the land and taxes. 

Council did not even have the cour- 
tesy to contact my family for permis- 
sion to use my parents' pictures. 

My parents passed away 27 years and 
32 years ago, long before Westbank 
Indian band ever thought about nego- 
tiating self -government. My parents 
had no knowledge about what self -gov- 
ernment would become. 

For all you non -Natives living on the 
Westbank First Nation band lands, I 

suggest you move while you can before 
you get taxed to death. 

-Mi.. Louie 

[ talk it up ] July's suggested topic 

-Issues the Assembly of First Nations should be tackling 

Concern for the Yukon peoples 
My main concern is what is hap- 

pening with our people up in the 
Yukon territories. I don't know if you 
know, but there has been a number 
of people who have signed off their 
land claims agreement, eight of them 
in total. 

My concern is that these people are 
now becoming enfranchised. I think 
it's the biggest enfranchisement in 
Canadian history and nobody seems 

to be taking note of it, and I'm kind 
of wondering why. 

They are no longer First Nations 
bands. They have an entity unto 
themselves. They say they have self - 
government, but it is even lower 
than municipal -type government. 
So I am wondering why there 
haven't been any stories coming out 
of all these things that are happen- 
ing to us. 

We're one of the First Nations sit- 
ting at the table, but we haven't rati- 
fied any agreements yet, and I think 
other people need to start talking 
about these kind of things, and it be- 
comes very important when we start - 

dealing with the obligations of the 
Crown, as it relates to the Indigenous 
population of Canada ... and the 
Americas, for that matter. 

-Stanley G. 

SARS claims another 
Although Toronto is told that the 

second cluster of SARS cases is on the 
decline, another tragedy has occurred. 
A day set aside to honor the Aborigi- 
nal people of this nation has been 
overshadowed by a SARS benefit, 
"concert for commerce" for the 
Greater Toronto Area. 

Windspeaker 

Again First Nation's peoples are 
shown the disrespect by being rel- 
egated to obscurity. The priorities and 
inconsideration of the planners of this 
event show no forethought in choos- 
ing a date that has already been des- 
ignated annually to acknowledge the 
recognition and contributions of the 
First Nation's people. To taint Na- 
tional Aboriginal Day with a SARS 
benefit has only served to make an- 
other victim. 

-e- mailed comment 

Call 1- 800 -661 -5469 and ask for 
Windspeaker's talk it up line, then leave 

your message 

or e-mail us at edwind @ammsa.com 
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In the aboriginal 
world there is a 

place where 
people can go 
to share 
important 
information. 

That place is 

known as... 

THE 

SHA1 (ic 

Lisa Meeches I Ted Nolan 

Sunday's @ 6:30 on 1 
www.a- channel.com 
Sharing Circle is an A- Channel Production Fund Original 
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July 2003 
NATIONAL 

ABORIGINAL DAY 
EVENTS & 
POWWOW 

June 21 - 22, 2003 
Saskatoon, SK 
(306) 931-6767 

June 22 

5TH ANNUAI 
ANISHINABE 

VETERANS 
MEMORIAL GC 
TOURNAMEII 

June 23, 2003 
Orillia, ON 

(705) 497-9121 
eel. 2261 or 

1- 877 -702 -520 

42ND ANNUAL 
AAMJIWNAANG 

POWWOW 
June 28 - 29, 2003 

Sarnia, ON 

(519) 336-2968 

29 

OKEMASIS 
TREATY DAY 

June 30, 2002 

Duck Lake, SM 

(306)467 -452: 

WAHPETON 
DAKOTA NATION 

POWWOW 
July 4 - 6, 2003 

Wahpeton Dakota First 
Nation, SK 

(306) 764-6649 

6 

ALL NATION 
FREEDOM 

GATHERIN( 
July 7, 2003 

Williams Lake, I 

(250) 989 -232 

CALGARY 
STAMPEDE & 

WORLD FAMOUS 
RODEO 

July 4 - 13, 2003 
Calgary, AB 

1- 800 -661 -1767 

13 
MANDAREE 

HIDATSA 
CELEBRATION 

POWWOW 
July 18 - 20, 2003 

Mandaree, ND 

(701) 759 -3277 

20 
10TH ANNUAL 
ANISHINAABE 

FAMILY 
LANGUAGE & 

CULTURE CAMP 
July 25 - 27, 2003 

Manistee, MI 

(213) 933-4406 or 

(213) 392 -6421 

27 

T7EDC GOL 
CHALLENGI 

July 28, 2003 
Calgary, Al 

(403) 251-9242 
1- 800 -691 -607 

SQUAMISH 
NATION 

16TH ANNUAL 
YOUTH POWWOW 

August 1 - 3, 2003 
Vancouver, BC 

(604) 986-2120 or 
1- 877 -611 -7474 

3 

43RD ANNI 
CULTURA 

CELEBRAT 
August 1 - 4, 

Manitoulin Islan 
(705) 859 -22 

A 

L 
C 
0 
d, 

8! 

Sunday Monda 

f 

Aboria 
Auto 

Connec 
1.866.328 

"Division of Birchwoo d 

July 2003 
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July 2003 

July 2003 [ what's happening I 

NATIONAL 
ABORIGINAL DAY 

EVENTS & 
POWWOW 

June 21 - 22, 2003 
Saskatoon, SK 

(306) 931 -6767 

June 22 

5TH ANNUAL 
ANISHINABEK 

VETERANS 
MEMORIAL GOLF 

TOURNAMENT 
June 23, 2003 

Orillia, ON 

(705) 497-9128 
ext. 2261 or 

1- 877 -702 -5200 

23 

IHS MENTAL 
HEALTH 

TRAINING 
June 24 -26.2003 

Sioux Falls, ND 

(405) 325 -1790 

24 

NATIONAL 
CONFERENCE: 

NEW INITIATIVES 
IN RESTORATIVE 

JUSTICE 
PRACTICES 

June 25 - 26, 2003 
Saskatoon, SK 

(604) 530 -3840 or 

1- 888 -3.7711 

°:25 

ABORIGINAL 
WOMEN IN 
BUSINESS 

CONFERENCE 
June 26 - 27, 2003 
Niagara Falls, ON 

(519) 754 -3302 

26 

RETURN OF THE 
DRUMS 

COMMUNITY 
POWWOW & 

FESTIVAL 
June 27 - 29, 2003 
Owen Sound, ON 

(519) 371 -1147 

27 

3RD ANNUAL 
TRADITIONAL 

POWWOW 
June 28 -29.2003 

Dokis First Nation. ON 

(705) 763 -9939 or 

(705) 763 -2269 

28 
42ND ANNUAL 

AAMJIWNAANG 
POWWOW 

June 28 - 29. 2003 
Sarnia, ON 

(519) 336-2968 

29 

OKEMASIS 
TREATY DAYS 

June 30, 2003 
Duck Lake, SK 

(306) 467 -4523 

30 

CULTURAL 
SIMILARTIES 

July 1, 2003 
Port Alberni, BC 

(250) 723 -2323 

July 
Canada Day 1 

f ' 

2 

8TH ANNUAL 
MIAWPUKEK 

TRADITIONAL 
POWWOW 

July 3 - 6, 2003 

Conne River, NL 

(709) 882 -2710 

3 

NORTHERN 
CHEYENNE 

ANNUAL JULY 
4TH POWWOW 

July 4 - 6, 2003 

Lame Deer, MT 

(406) 477 -6284 

Independence 
Day (USA) 4 

WHITE BEAR 
FIRST NATIONS 

SUMMER 
CELEBRATION 

2003 
July 4 - 6, 2003 

White Bear, SK 

(306) 577-2426 
or (306) 577 -2461 

5 

WAHPETON 
DAKOTA NATION 

POWWOW 
July 4 - 6, 2003 

Wahpeton Dakota First 

Nation, SK 

(306) 764 -6649 

6 

ALL NATIONS 
FREEDOM 

GATHERING 
July 7, 2003 

Williams Lake, BC ,.. 

(250) 989 -2324( ,., -K 

- 

f S 

ALL NATIONS 
HEALING 

GATHERING 
July 8, 2003 
ouesnel, BC w 

(250) 249 -961 t 

; S, 

''1C] 
'7 

I 
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SASKATCHEWAN 
FIRST NATIONS 

SUMMER GAMES 
July 5 - 10, 2003 
Flying Dust First 

Nation. SK 
(306) 236-4437 or 

1 -888- 236 -4437 9 

NORTH 
AMERICAN 

INDIAN DAYS 
July 10 -13, 2003 

Browning, MT 

(406) 338 -7276 

10 

40TH ANNUAL 
SAC & FOX 
POWWOW 

July 10 -13, 2003 
Stroud, OK 

(405) 968 -9531 

11 

SAGAMOK 
ANISHNABEK 
19TH ANNUAL 
TRADITIONAL 

POWWOW 
"HONORING THE 

ELDERS" 
Jul 11 - 12, 2003 July 

Massey, ON 

(705) 865 -2171 

12 

CALGARY 
STAMPEDE & 

WORLD FAMOUS 
RODEO 

July 4 - 13, 2003 
Calgary, AB 

1 -800- 661 -1767 

13 

/ 
+ 

- 
- 

'1 
-1;. 

15 

AFN'S 
24TH ANNUAL 

GENERAL 
ASSEMBLY 

July 15 - 17, 2003 
Edmonton, AB 
(613) 241 -6789 

ext. 297 

16 

STANDING 
ARROW 

POWWOW 
July 17 -20.2003 

Elmo, MT 

(406) 849 -5968 

17 

KLONDIKE DAYS 
July 17 - 26, 2003 

Edmonton, AB 
1- 888- 800 -7275 

18 

EAGLE LAKE 
FIRST NATION 

MEN'S FASTBALL 
TOURNAMENT 
July 18 - 20, 2003 

Migisi Sahgaigan, ON 

(807) 775 -5660 or 
(807) 775 -1157 

19 

MANDAREE 
HIDATSA 

CELEBRATION 
POWWOW 

July 18 - 20, 2003 
Mandaree, ND 

(701) 759 -3277 

20 21 

STURGEON LAKE 
POWWOW 

July 22 - 24, 2003 
Shellbrook, 5K 
(306) 764 -1872 F 
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CONTEMPORARY 
- NATIVE ART 

FESTIVAL 
July 25, 2003 

Wendake, OC 

(418) 843 -5550 

25 

LARONGE 
1ST ANNUAL 

COMPETITION 
POWWOW 

July 25 - 27, 2003 
LaRonge, SK 

(306) 425 -3284 

26 
10TH ANNUAL 
ANISHINAABE 

FAMILY 
LANGUAGE & 

CULTURE CAMP 
July 25 - 27, 2003 

Manistee, MI 

(213) 933 -4406 or 
(213) 392 -6421 

27 

T7EDC GOLF 
CHALLENGE 

July 28, 2003 
Calgary, AB 

(403) 251 -9242 or 
1- 800 -691 -6078 

28 

- 

}Í 
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i 
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' 29 
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' t 

31 
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10TH ANNUAL 
TRADITIONAL 

POW WOW 
August t -3 2003 

Thessalon First 
Nation, ON 

(705) 842 -2670 

August 1 

12TH ANNUAL 
WAGMATCOOK 
FIRST NATION 

POWWOW 
August 1 - 3, 2003 
Wagmatcook, NS 

(902) 295 -2492 

2 

SQUAMISH 
NATION 

16TH ANNUAL 
YOUTH POWWOW 

August 1 - 3, 2003 
Vancouver, BC 

(604) 986 -2120 or 
1 -877- 611 -7474 

43RD ANNUAL 
CULTURAL 

CELEBRATION 
August 1 -4. 2003 

Manitoulin Island, ON 

(705) 859 -2385 

- 

1 

/ 
( 1 

a 
î 

tií 

MILLBROOK 
FIRST NATION 

ANNUAL 
POWWOW 

August 8 - 10, 2003 
Truro, NS 

(902) 897 -9199 

GEMAHAAJING 
13TH ANNUAL 
TRADITIONAL 

POWWOW 
August 8 - 10, 2003 
Serpent River First 

Nation, ON 

(705) 844 -2418 

9 

Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

3RD ANNUAL ATC GOLF TOURNAMENT 
July 3, 2003 Fort McMurray, AB (780) 791 -6538 

ERMINSKIN ANNUAL POWWOW 
July 4 - 6, 2003 Hobbema, AB (780) 585 -3835 

LEECH LAKE 4TH OF JULY POWWOW 
July 4 - 6, 2003 Cass Lake, MN (218) 335 -8200 

WILDHORSE 9TH ANNUAL POWWOW 
July 4 - 6, 2003 Pendleton, OR 1 -800- 654.9453 

16TH ANNUAL INTERNATIONAL STORYTELLING FESTIVAL 
July 4 - 6, 2003 Rotary Peace Park, YT (867) 633 -7550 

FLATHEAD NATION POWWOW 
July 4 - 6, 2003 Arlee, MT (406) 745 -2700 

136TH ANNUAL SISSETON WAHPETON SIOUX WACIPI 
July 4 - 6, 2003 Sisseton, NO (605) 698 -3942 

3RD ANNUAL FIRST NATIONS GATHERING 2003 
July 4 - 6, 2003 Kamloops, BC (250) 374 -8t96 

14TH ANNUALTRADITIONAL POWWOW 
July 5 - 6, 2003 Sheguindah First Nation, ON (705) 368 -2781/3649 

ISLAND IN THE SUN INTER -TRIBAL POWWOW 
July 5 - 6, 2003 Georges Bay, ON (705) 247 -2535 

14TH ANNUAL TRADITIONAL POWWOW 
July 5 - 6, 2003 Manitoulin Island, ON (705) 368 -2781 or {705) 368 -3649 

BEAUSOLEIL FIRST NATION ANNUAL ISLAND IN THE SUN 
INTER -TRIBAL POWWOW 

July 5 - 6, 2003 Georgian Bay, ON (705) 247 -2535 

ONE ARROW TRADITIONAL POWWOW 
July 11 -13, 2003 Batoche, SK (306) 423 -5493 

WHITE SHIELD POWWOW 
July 11 -13, 2003 White Shield, ND (701) 743 -4535 

COLD LAKE TREATY DAYS 
July 11 -13, 2003 Cold Lake First Nation, AB 1 -888- 222 -7183 

ENOCH ANNUAL COMPETITION POWWOW 
July 11 -t3, 2003 Enoch, AB (780) 470 -4505 

ECHOES OF A PROUD NATION 13TH ANNUAL POWWOW 
July 11 -13, 2003 Kahnawake Territory, QC (450) 632 -8667 

MISSISSAUGAS OF SCUGOG 7TH ANNUAL POWWOW 
July 12 - 13, 2003 Mississaugas of Scugog Island, ON (905) 985 -1826 

AFN'S 13TH ANNUAL PGI 
July 14, 2003 Paul First Nation, AB (613) 241 -6789 ext. 327 

CARRY THE KETTLE POWWOW 
July 18 - 20, 2003 Sintaluta, SK (306) 727 -2169 

ONION LAKE FIRST NATION POWWOW 
July 18 - 20, 2003 Onion Lake, SK (306) 344 -2149 

STANDING ARROW POWWOW & HORSE GAMES 
July 18 - 20, 2003 Elmo, MT (406) 8496018 

WAHCINCA DAKOTA OVATE POWWOW 
July t8 20, 2003 Fort Peck Res. Poplar, MT (406) 768 -5186 

SIOUX VALLEY COMPETITION POWWOW & GAMES 
July 18 - 20, 2003 Sioux Valley, MB (204) 855 -2671 

TUN ANNUAL MEL ROOTE MEMORIAL MENS & LADIES 
FASTBALL TOURNAMENT 

July 18 - 20, 2003 Saugeen First Nation, ON (519) 797 -2314 

BACK TO BATOCHE MÉTIS DAYS 
July 25 - 27, 2003 Batoche, SK (306) 343 -8285 

TOUCHWOOD AGENCY TRIBAL COUNCIL POWWOW 
July 25 - 27, 2003 Raymore, SK (306) 835 -2125 

KEEWEENA BAY POWWOW 
July 25 - 27. 2003 Baraga, MI (906) 353 -6623 

10TH ANNUAL BITTEROOTVALLEY ALL NATIONS POWWOW 
July 25 - 27, 2003 Hamilton, MT (406) 363-5383 

MILK RIVER INDIAN DAYS 
July 25 - 27, 2003 Fort Belknap, MT (406) 353-2886 

GRAND RIVER POWWOW 
July 25 - 27, 2003 Ohsweken, ON (519) 445 -4061 or 1 -866- 393 -3001 

GAGAGUWON POWWOW 
July 25 - 27, 2003 Oscoda, Ml (906) 739 -1994 

GATHERING OF NATIONS POWWOW 
July 26 - 27, 2003 Chapleau, ON (705) 864 -0174 or (705) 864 0784 

INCLUDEYOUR EVENT BY 
FAX (780) 455 -7639 or E -MAIL adsonly @ammsa.com 

SISS 

TOLL FREE: 1. 866 -328 -5070 OR FAX: 1-204-667-9381 

OVER 1000 NEW & USED CARS, TRUCKS & MINI -VANS 

FINANCING THROUGH: 
Ford Credit, GMAC, Royal Bank, Scotia Bank, TD and other lenders 

DELIVERY IN THREE WORKING DAYS => 

ASK ABOUT OUR REFERRAL FEE 

"Division of Birchwood Automotive" 
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Too close to call FNGA 
Third place in race can make or break a chief 

not fO] 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

As predicted here last month, the campaign for Assembly of 
First Nations national chief will be a three -candidate affair in- 

volving incumbent Matthew Coon Come, former national chief 
Phil Fontaine and Roberta Jamieson, a recent arrival as an elected 

participant, but no stranger to the national political stage. 

The election will be the centrepiece of the three -day AFN 
annual general assembly to be held this year at the Shaw Con- 
ference Centre in downtown Edmonton from July 15 to 17. 

With three strong candidates in the running, many backroom 
organizers are predicting a heavy turnout for the election. 

Windspeaker contacted each campaign team shortly after 
the race officially began on June 12. On- and off -the- record 
conversations revealed the candidates all know it will be a 

tightly contested battle. With only three people in the run- 
ning, the AFN election format that calls for the last place 
finisher in each ballot to be dropped will be a huge factor. All 

three camps are now playing the political chess game, trying 
to figure out how to stay out of that last place position in the 
first ballot and also working on a plan to attract support from 
the candidate who does, end up being eliminated first. 

Each of the candidates has a solid core group of support. 
Coon Come brings support from his home territory in North- 
ern Quebec. Jamieson has the allegiance of the implementa- 
tion committee, a group of chiefs that formed in March 2002 
to push the sovereignty agenda. Fontaine appears to have most 
of the all- important British Columbia First Nations Summit 
support along with his base of Manitoba chiefs. 

Coon Come, 47, has been criticized for alienating the fed- 
eral government and presiding over substantial budget cuts as 
a result of his confrontational stand, but he offered no apolo- 
gies. Vote for him and you'll get more of the same, the former 
James Bay Cree leader said. In fact, any First Nation leader 
who isn't earning the wrath of the federal government just 
isn't doing the job, he added. 

"That has always been my view. There is a strategy to un- 
dermine the leadership in this country, cutting the funding 
when you speak the truth, attempting to marginalize the peo- 
ple. To me, the greatest indicator when you're fighting for the 
rights of your people is when you see the reaction of the gov- 
ernment. That means that you are doing the right thing," he 
said. "When I led this fight, I knew that the government would 
come after me. I knew that from my own experience when I 

was with the Crees. I was told we had no rights. So we went 
to the court of public opinion. When they wanted to build 
dams, we stopped them. When they wanted to secede from 
Canada and take our land without our consent, we stopped 
them. When they tried to cut trees on our land, we stopped 
them. We declared we had rights. We didn't ask the courts. 
For me, it goes beyond the courts. Justice will not be ob- 
tained from colonial courts. It will be obtained through the 
political realm. That's where I feel comfortable. That's where 
I will pursue advancing our causes." 

Fontaine believes Coon Come lost sight of the real issues. 
The 58- year -old former Assembly of Manitoba Chiefs grand 
chief, who resigned as chief commissioner of the Indian Claims 
Commission in order to pursue the job he lost to Coon Come 
in 2000, advocates getting away from confrontation and 
putting the attention back on the bread- and -butter issues. 

"In the informal surveys and polling we've done, clearly the 
pressing issues have to do with social conditions, and I am 
suggesting that we have to refocus. We have to turn our minds 
and attention to the serious challenge about what to do about 
social conditions. What are we going to do about housing, 
health, education, the environment, creating jobs, revitaliz- 
ing our economies? And I' believe there has not been, in the 
last while, enough serious attention on these matters. They've 
been given short shrift and I believe our people have been 
short -changed in this regard. We've been largely ineffective, 
set back years," he said. "The big issue, bar none, from 'what 
we've learned, is that people are interested in getting on with 
the job of turning things around, turning crisis situations into 
opportunity. Five families living in a two- or three -bedroom 
house don't care whether we're running from protest to pro- 
test. I believe that we've been consumed by rhetoric and we 
have to move beyond that. We have to focus on building strong 
people whose voices themselves will deliver our communities 
back to strength and to be self -governing." 

(see Race begins page 10.) 

Matthew Coon Come, has the support of the 
chiefs of his home territory, Northern Quebec. 

Phil Fontaine has the support of the all- important 
British Columbia First Nations Summit chiefs and 
those from Manitoba. 

Roberta Jamieson has the allegiance of the 
implementation committee, a group of chiefs 
that formed in March 2002 to push the 
sovereignty agenda. 

One Jamieson, two roles 
Roberta Jamieson has 18 months to go in her 

three -year mandate as chief of Six Nations of the 
Grand River First Nation in Ontario. A man- 
date she says she wants to fulfill. 

As a candidate for Assembly of First Nations 
national chief, she's now seeking a new mandate 
that could put her in the position of having two 
demanding jobs at the same time. 

Some of her political opponents in Canada's 
most populous First Nation (located about a half - 
hour's drive to Hamilton, Ont.) are trying to pres- 
sure her to appoint an interim chief while she's 
on the campaign trial seeking the Assembly of 
First Nations' top job. So far, she has resisted that 
pressure. 

Opponents at the local and national level have 
criticized the Six Nations chief for even consider- 
ing the idea of keeping both jobs. Some have sug- 
gested she's hedging her bets in case she is unsuc- 
cessful in securing the national chief's position. 

(see Conflict page 10.) 

Fontaine responds to criticism 
It was a relaxed and confident Phil Fontaine who spent 

time with Windspeaker on June 12. 

The former Assembly of First Nations national chief 
was more than willing to address the criticisms that may 
have led to his defeat to incumbent Matthew Coon Come 
in 2000. 

His political enemies said he was a good Liberal Party 
member, a government insider who was too close to the 
feds. One person in particular, Alan Isfeld of Winnipeg, 
has been flooding the country with paperwork seeking to 
embarrass the leadership candidate over a construction 
deal gone bad that continues in Fontaine's home com- 
munity of Sagkeeng. 

Fontaine admitted the undecided chiefs would be won- 
dering about these and other issues. He.dealt with them 
one at a time. 

His nephew Jerry Fontaine ran for the Liberal Party of 
Manitoba leadership a few years ago. Phil Fontaine was 

rumored to be considering a run as a federal Liberal in 

the last election. What about this connection to the Lib- 
erals, he was asked. 

"We know that's an old trick. Every time I run for of- 
fice, the suggestion is made. For one thing, my family's 
not running for national chief. I am. I'm a First Nations 
person. I've always worked for First Nations. And the re- 

sults, whether it was during my tenure as chief or grand 
chief, was always to benefit First Nations. In order to ob- 
tain results one has to work with the government of the 
day. If you go back into my record, I had to work and I 

did effectively with the Filmon government, and that was 
a Progressive Conservative government. I worked with 
the Mulroney government. You work with the govern- 
ment of the day," he said. "I've worked effectively with 
governments of all political stripes. It so happens that 
there's only been three -NDP, Conservative, and Liberal. 
I don't have a membership, by the way, in the Laurier 
Club. I don't carry a Liberal membership card. I will be- 
friend anyone I must because our issues are far too im- 
portant. They need the involvement and support of all 
governments." 

He's had a succession of high profile government jobs. 
Does that make him part of the system? 

"One has to ask the question: Do First Nations want to 
be on the front page of every paper always protesting? Or 
do First Nations want to be on the front page announc- 
ing the implementation of a housing strategy, as an ex- 
ample, or an employment strategy or a deal on resource 
revenue sharing? I think they'd much prefer the latter," he 
replied. "One can be exclusively the protest chief or one 
can be a results chief. I'd rather be the results chief that 
helps First Nations." 

He said he has been involved in many protests and dem- 
onstrations during his career but he prefers negotiation 
to confrontation whenever possible. 

"I never have and never will I ever make a deal with the 
devil. I'll retain my independence always. My responsi- 
bility is to First Nations people and I've taken that ap- 
proach wherever I've been," he said. 

Alan Isfeld has been sending hundreds of pages to chiefs 
and other politicians across the country trying to force a 
resolution to a dispute between Wing Construction and 
the Sagkeeng First Nation. An early years school construc- 
tion project went bad and was never completed. Wing is 
suing the band to seek almost $3 million in compensa- 
tion. 

Fontaine said the matter has little to do with him. He 
brought the parties together early in the process but then 
stepped out of the picture, he said. 

"I don't know if Alan thinks I was chief in Sagkeeng 
when Wing Construction and the band conducted busi- 
ness. I haven't been chief there since 1976 and these events 
took place in the '90s. The thing there is, if they have a 
case, they should take it to a judge. They shouldn't have 
to prolong the misery, both for themselves and all of the 
other people that they're attacking. If he takes it to court 
because he has the evidence, I will support him," Fontaine 
said. 
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By Paul Barnsley 
Windspeaker Staff Writer 

OTTAW/ 

When the House of Common 
rose for the summer break o 
June 13, a week earlier than es 

pected, Bill C -7, the First Natior 
governance legislation, died o 
the order paper. But it's not ov( 
till it's over. The First Nation 
governance act could be resui 
rected in the fall. 

Prime Minister Jean Chretie 
will have a very brief window t 

opportunity to reintroduce legi: 
lation in September. The How 
resumes on Sept. 15. Two wee[ 
later, Liberal Party delegates mu. 
state whom they'll be supportin 
on the first ballot at the Liber 
Party of Canada leadership cot 
vention, scheduled for Nov 15 t 

17 at the Air Canada Centre i 

Toronto. It's expected that formi 
Finance minister Paul Martin wi 

command a solid majority of th 

delegates and will immediate) 
become the prime minister i 

waiting, ready to step into tl, 

party leadership when Chretie 
retires in February 2004. 

From that moment, Ottaw 
watchers predict Chretien's inf r 
ence will be greatly reduced. 

Since Martin has already gon 
on the record as saying he woul 
not implement C -7, MPs hopin 
to position themselves for ac 

vancement in a Martin goverr 
ment may lose interest in push 
ing the bill forward. 

First Nations technicians sa 

only a few noteworthy amen( 
ments to the First Nations go, 

ernance bill were adopted, eve 

though almost 200 were sui 
gested. The inclusion of a not 
derogation clause, to provide a 

extra layer of protection for Abp 

riginal and treaty rights, was on 
The other extended the perk 
allowed for First Nations to d 
velop their own governance cod 
from two years to three. 

The government introduced s 

amendment that calls for the cre 
tion of a national First Natia 
ombudsman and the establisl 
ment of a governance centre. 

First Nation political worke 
in Ottawa are being urged to r 

Custom. 
border 

Association of Iroquois and A 

lied Indians Grand Chief Chi 
McCormick says the Canadis 
Customs and Revenue Agency h 

informed First Nations that it w 

no longer tolerate border- crossii 

demonstrations. The demonstt 
lions were held to draw attend( 
to the fact that Canada does n 

recognize the Jay Treaty, which 
effect erases the border for Fit 
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acking. If he takes it to court 
I will support him," Fontaine 
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FNGA gone, 
not forgotten 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

When the House of Commons 
rose for the summer break on 
June 13, a week earlier than ex- 
pected, Bill C -7, the First Nations 
governance legislation, died on 
the order paper. But it's not over 
till it's over. The First Nations 
governance act could be resur- 
rected in the fall. 

Prime Minister Jean Chretien 
will have a very brief window of 
opportunity to reintroduce legis- 
lation in September. The House 
resumes on Sept. 15. Two weeks 
later, Liberal Party delegates must 
state whom they'll be supporting 
on the first ballot at the Liberal 
Party of Canada leadership con- 
vention, scheduled for Nov. 15 to 
17 at the Air Canada Centre in 
Toronto. It's expected that former 
Finance minister Paul Martin will 
command a solid majority of the 
delegates and will immediately 
become the prime minister in 
waiting, ready to step into the 
party leadership when Chretien 
retires in February 2004. 

From that moment, Ottawa 
watchers predict Chretien's influ- 
ence will be greatly reduced. 

Since Martin has already gone 
on the record as saying he would 
not implement C -7, MPs hoping 
to position themselves for ad- 
vancement in a Martin govern- 
ment may lose interest in push- 
ing the bill forward. 

First Nations technicians say 
only a few noteworthy amend- 
ments to the First Nations gov- 
ernance bill were adopted, even 
though almost 200 were sug- 
gested. The inclusion of a non - 
derogation clause, to provide an 
extra layer of protection for Abo- 
riginal and treaty rights, was one. 
The other extended the period 
allowed for First Nations to de- 
velop their own governance codes 
from two years to three. 

The government introduced an 
amendment that calls for the crea- 
tion of a national First Nations 
ombudsman and the establish- 
ment of a governance centre. 

First Nation political workers 
in Ottawa are being urged to re- 

main vigilant. 
An internal Assembly of First 

Nations report stated, "the Prime 
Minister has said publicly that he 
will reconvene Parliament in the 
fall. But many observers say that 
claim is bluster for the public and 
that the Liberals will not want to 
risk damaging the party by expos- 
ing a lame -duck prime minister 
to daily question period criticisms 
of a government operating with 
two leaders. It is generally con- 
ceded that Paul Martin will win 
the Liberal leadership race and 
that in the fall, he will be the de 
facto leader. If Parliament does 
not reconvene until November, 
Bill C -7 is very unlikely to pass 
and it will be left to die on the 
order paper." 

Bill C -6, the Specific Claims 
Resolution Act, is now before the 
Senate. The Senate continues to 
sit for a few weeks after the Com- 
mons adjourned. First Nations 
observers believe there is a deal 
in place to rush the Bill through 
the Senate, over top of opposition 
from the AFN and some Aborigi- 
nal senators. Amendments pro- 
posed by the Senate would have 
to be ratified in the House of 
Commons, so that bill will not 
be proclaimed into law until the 
fall. First Nation leaders hope to 
find a way to knock this bill off 
the rails at that time and will 
spend the summer lobbying 
against it. 

They say it is a flawed bill that 
does nothing to address the con- 
cerns dealt with by a joint AFN/ 
Indian Affairs working group. The 
top limit of compensation would 
be capped 'at $10 million. Only 
$50 million per year is set aside to 
deal with an immense backlog of 
claims. 

The government will continue 
to appoint and monitor the so- 
called independent body that was 
originally hoped to be a truly 
non -aligned, neutral, third party 
that would referee disputes over 
land claims involving the Crown 
and First Nations. 

Bill C -19, the First Nations Fis- 

cal and Statistical Management 
Act, is stuck in the committee stage 
in the Commons and will likely not 
advance until the fall. First Nation 
opponents will seek to persuade 
Paul Martin to shelve it. 

Customs targets 
border crossings 

Association of Iroquois and Al- 
lied Indians Grand Chief Chris 
McCormick says the Canadian 
Customs and Revenue Agency has 
informed First Nations that it will 
no longer tolerate border -crossing 
demonstrations. The demonstra- 
tions were held to draw attention 
to the fact that Canada does not 
recognize the Jay Treaty, which in 
effect erases the border for First 

Nations people. The U.S. does rec- 

ognize this treaty. 
"The notice has been given to 

our communities that after July 
there'll be no more border cross- 
ings," McCormick said. 

He said chiefs in his Southwest- 
ern Ontario organization are hop- 
ping mad and pledging to defy 
the policy edict from the federal 
department. 

Nault backs Martin 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

Just days after he sparred 
publicly in the press with Lib- 
eral Party leadership front -run- 
ner Paul Martin over the First 
Nations governance act, the 
Minister of Indian Affairs and 
Northern Development, 
Robert Nault, declared publicly 
that the former finance minis- 
ter has his support in the lead- 
ership race. 

Some observers say it was 
merely a smart move by Nault, 
who likely would have been left 
out in the political wilderness 
when the coronation of Mar- 
tin as party leader is finalized 
had he not jumped on board 
the Martin express. But other 
observers wonder if a back - 
room deal was struck by the 
two men and, if so, what it 
means for them. 

Paul Martin 

So far, Martin has said all the 
right things when talking about 
First Nation issues, although sev- 
eral attempts by this publication 
to get a one -on -one interview 
with the man have gone unan- 
swered. First Nation leaders are 
cautiously optimistic they'll have 
a more open ear in the Prime 
Minister's Office when Martin 
takes over from the retiring Jean 
Chretien. 

Chretien has a long list of 

legacy legislation pending in 
the House and little hope that 
all of it will be passed into law 
before the current session of 
Parliament comes to an end. 

Canadian Alliance Indian Af- 
fairs critic Brian Pallister is one 
parliamentarian who suspects 
something's up. 

He says the First Nations gov- 
ernance act was approved by 
Cabinet, of which Paul Martin 
was a member, and that Mar- 
tin fully endorsed the bill while 
in Cabinet and has recently be- 
come a vocal opponent of the 
legislation. Martin has publicly 
criticized the bill and has ad- 
mitted that he would not enact 
it should he become Prime 
Minister, Pallister added. 

Nault's "surprising endorse- 
ment" of Paul Martin for the 
Liberal leadership has led to 
speculation that a backroom 
deal has been struck in ex- 
change for the Indian Affairs 
minister's support, he added. 

(see Deal struck? page 20.) 

Saskatoon police chief admits 
starlight cruises are not new 

The admission in June by the 
new chief of the Saskatoon Po- 
lice Service that an officer was 
disciplined in 1976 for taking a 
Native woman to the outskirts of 
the city and abandoning her there 
has increased the intensity of the 
spotlight on the embattled police 
force. 

After two Saskatoon police 
officers were convicted forcible 
confinement after dropping 
Darrell Night outside of town 

on a frigid January night in 
2000, the force insisted the in- 
cident was isolated. But now 
Chief Russell Sabo admits that, 
in fact, there was this other oc- 
casion, and there is a possibil- 
ity that the force has been 
dumping Native people outside 
the city for years. 

The provincial government has 
called a public inquiry to begin 
in autumn into the death of 17- 
year -old Neil Stonechild, whose 

frozen body was found north of 
the city in 1990. A witness has 
said Stonechild was seen in the 
back of a police cruiser the night 
he went missing. 

Lawrence Wagner, a 30 -year- 
old Cree man, was found fro- 
zen to death in 2000 near the 
Saskatoon dump. His family be- 
lieves his death to be suspicious. 
Rodney Naistus- another Abo- 
riginal man -was found frozen 
in the snow five days earlier. 

Hate crime charge goes ahead 
The Saskatchewan Justice de- 

partment announced on June 11 

that former national chief David 
Ahenakew has been charged with 
spreading hate, a criminal of- 
fence. Last year, the former Fed- 
eration of Saskatchewan Indian 
Nations senator made anti -Se- 

mitic statements during a public 
speech, allegedly breaking Sec- 
tion 319(2) of the Criminal 
Code. 

Ahenakew could not be 

reached for comment, but 
Windspeaker has learned 
Ahenakew has hired well -known 
lawyer Alan Gold to launch a de- 
fence. Current National Chief 
Matthew Coon Come, who con- 
demned the comments and met 
with many Jewish leaders to as- 

sure them that Ahenakew's com- 
ments were not widely held be- 
liefs in the Native community, 
wondered if charging the former 
leader is the right move. 

"I'm not the prosecutor and of 
course it's up to the judge to de- 
termine whether he broke the law 

or not," he said. "But I question 
whether this is the wise thing to 

do. Maybe it isn't necessary be- 

cause I think it could give an op- 
portunity to the holocaust de- 
niers, the Nazi groups, the white 
supremacists, all the rednecks get 
a platform. I think it could be 

turned into a real road show. It's 

going to be very unfortunate." 

Benoit decision reversed 
Gordon Benoit's startling Fed- 

eral Court victory last year that 
saw the court rule that Treaty 8 

members were promised tax im- 
munity by the Crown at the time 
the treaty was signed, was over- 
turned by the Federal Court of 
Appeal on June 11. 

Treaty 8 sources say they intend 
to appeal that decision to the Su- 
preme Court of Canada. 

Although the issue of taxation 
was not mentioned in the 1899 
treaty, a report indicated that the 
commissioners had promised that 
the treaty would not lead to taxa- 
tion. Benoit and the Treaty 8 

tribal council filed suit, arguing 
they had a treaty promise of tax 
exemption. 

After listening to oral evidence 
from four Aboriginal witnesses, 
the trial judge decided that the 
Native signatories understood 
that they were entitled to such an 
exemption. The Crown appealed. 

The appeal court ruled that the 
trial judge had made a palpable 
and overriding error of fact, as 

there was nothing in the record 
that could reasonably support his 

conclusion. The oral evidence was 

ambiguous and inconclusive. Its 

hearsay nature required that the 

judge approach it cautiously, es- 

pecially given that the treaty and 
other documentary evidence were 

silent as to the existence of any 
tax promises. While Aboriginal 
oral history was not to be under- 
valued, Aboriginal claims had to 
be established on the basis of per- 
suasive evidence. 

"Today's decision is not a sur- 

prise, nor does it make us any less 

determined," said Treaty 8 

spokesperson Tanya Kappo. "We 
have always expected this issue 

would continue through higher 
levels ofjustice, both domestically 
and internationally." 
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Fundin g frozen; election interference alleged 
should ensure that AFN has the 
necessary resources to continue 
through the AGA," Tolmie 
wrote. 

Brant also said the AGA was in 

no danger. He told Windspeaker 

A leaked internal Assembly of the minister's decision is clearly 

First Nations' memo reveals that an attempt to pressure the chiefs 

about two- thirds of the organiza- 
who will vote for national chief. 

Lion's 2003 -2004 core budget has 
"Friday (May 30) we hear that 

been frozen until after the annual he's taken this decision, that he's 

general assembly in July. 
just said, 'I want to look at the 

Dan Brant, the chief operating audited statements.' To me, that's 

officer for the AFN, told code for `I want to wait until af- 

Windspeaker the decision came ter the election' because our au- 

directly from the minister of In- dited statements are not approved 

dian Affairs. He also said he be- to send Coon Come back for a until they're ratified on the floor 

lieves the minister is trying to in- second term. h of the general assembly. That has 

fluence the outcome of the elec- The confidential memo to the y been the process for the last 24 

tion for national chief with the AFN executive board, authored years," Brant said. 

move. by the AFN's chief financial of- He was asked if he was certain 

National Chief Matthew Coon ficer Frederic Tolmie, is entitled the minister knows this.. 

Come has resisted the minister's "Briefing Note on 2003 -2004 "Oh, absolutely. There is no 

First Nations governance initia- DIAND Budgets." It was written mistake that he could think oth- 

tive and relations between the two on May 29. DIAND is an acro- ff f AFN' 1 erwise," he replied. "If we sent 

men have soured. Speculation in nym for Department of Indian p interim statements, I'm sure the 

Ottawa is that the minister would Affairs and Northern Develop- response would be, `Well, these 

not be upset if Coon Come loses ment. y h h AFN al al haven't been approved. "' 

the election for national chief in Tolmie advised the political Brant said the organization is 

July. A move to withhold a sig- leaders of the AFN that they have d in solid financial shape and is not 

nificant amount of money from been put in a tough situation. f b making use of its $1 million line 

the AFN until after the chiefs "The minister of Indian Af- p y of credit. But he can't spend 

decide who will lead the organi- fairs has decided to postpone 1 $ money he might not receive, he 

zation for the next three years approval of AFN's core -like said, and that could paralyze the 

could be seen as a threat, a pres- budget until he receives AFN's g AFN for several months. 

sure tactic telling the chiefs not audited financial statement for f d (see Nault page 21.) 

By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

"We've been informed that the minister be- 

lieves that current DL4ND funds have been 

inappropriately spent on a `Command and 
Control Centre' and wishes to await the out- 

come of our current audit to determine if 
material improprieties have occurred" 

excerpted from a confidential memo 
to the AFN executive board 

"The discussions on [the core - 
like] budget concluded over three 
weeks ago. Since then we've been 
waiting for the minister's approval 
which is required prior to final 
sign off on the funding agree- 
ment. On May 28 we were in- 
formed of the minister's decision. 
We do not have his exact deci- 
sion in writing, but we have re- 

quested it. We've been informed 
that the minister believes that 
current DIAND funds have been 
inappropriately spent on a 'Com- 
mand and Control Centre' and 
wishes to await the outcome of 

the current year ended March our current audit to determine if 
2003. Audited financial state- material improprieties have oc- 

ments are not normally distrib- curred," Tolmie wrote. 

uted externally until after they He added that the minister's 

are approved at the annual gen- decision could lead to "possible 

eral assembly," he wrote. The insolvency of AFN leading into 
core -like budget is discretion- its election process" and the "per - 

ary, not statute mandated. ception of inappropriate DIAND 
The chief financial officer re- interference in AFN's election 

ported that the dollar amount process." 
agreed on for core -like funding He told the executive members 

by AFN and DIAND officials t at the annual general as- 

and awaiting ministerial ap- sembly (AGA) scheduled for July 

proval was $4,220,000. That 15 to 17 in Edmonton would not 
includes an inflation increase of be jeopardized. 
$250,000 over previous years. "As for AFN operations, ex- 

A $2.1 million core budget isting cash resources plus our 1 

from DIAND was made avail- million line of credit plus out - 
able to the AFN at the begin- standing accounts receivable 
ning of the fiscal year. plus interim DIAND funding 

Conflict of interest or best interests of the people? 
(Continued from page 8.) 

Roberta Jamieson, a 50 -year- 
old Mohawk woman who expects 
to become a grandmother for the 
first time during the campaign, 
seems to be offering something in 
between the approaches suggested 

. by her opponents. 
"I would not have stepped up 

to the plate if I felt that I could 
support one of the candidates. I 

do feel we're in a crisis, a political 
crisis in this country such that 
we've never seen before in our 
generation on relations between 
First Nations and government. I 

mean, I am witnessing the kind 
of daily poisoning that's going on 
by the kind of agenda the gov- 
ernment of Canada seems intent 
on pushing forward with. So I 

think it is a time for very proactive 
leadership with a very clear view 
of what the AFN can and should 
be," she said. 

"I think you have to have a clear 
sense of what the office was cre- 
ated to be and ought to be about. 
I think the AFN has been ma- 
nipulated by government over the 
years because it likes to pretend 
to be, excuse the word, but a kind 
of national Indian government. It 
isn't. It never was meant to be and 
I don't think it should be. 

"In a time when our people are 
reasserting their nationhood at 
the level of nations, you don't 
need people who are pretending 
to negotiate for all First Nations. 
It can't be done. We're very di- 
verse. If there's one thing the last 
couple of years have demon- 
strated, it is the tremendous di- 
versity. What will work in South- 
ern British Columbia will not 

play in Northern Ontario and so 
on throughout the country. So 
what you need, it seems to me, is 

a body that understands that. 
That will be a strong advocate and 
educator and communicator 
amongst the Canadian public at 
large and will also facilitate the 
opportunity for First Nations to 
come to the table and negotiate 
themselves. That is the approach 
that the royal commission recom- 
mended. I'm not talking the 633, 
I'm talking the 60 or so nation - 
based representatives that RCAP 
was talking about. The bands are 
the starting point but the end 
point is nations." 

Change the AFN? 
All three candidates said the 

format of the AFN needs some 
repair. 

Fontaine said change is part of 
the history of the movement. 

"We change when circum- 
stances drive us to reorganize our- 
selves. For example, the predeces- 
sor to the National Indian Broth- 
erhood was the National Indian 
Council. It was status blind. First 
Nations people decided that 
wasn't meeting their needs so the 
National Indian Brotherhood was 
created, an organization made up 
of provincial and territorial or- 
ganizations. That did the job for 
a period and then the chiefs de- 
cided that what was needed was 
a chiefs' organization. So we 
created the Assembly of First 
Nations," he said. "And it may 
be time now to reinvent the As- 
sembly of First Nations to cre- 
ate an organization that is both 
inclusive and effective and ad- 

dress regional issues. 
"I recognize that we're a na- 

tional body and our mandate is 

to address national issues, but we 
forget there are important re- 
gional issues that are in effect na- 
tional issues, and we don't make 
enough of an effort to regional- 
ize ourselves and that's hurt us. 
As a result we've undermined our 
efforts to be an effective political 
voice for First Nations. That's 
what we have to be." 

He blamed the decline of the 
organization on Coon Come and 
on the implementation commit- 
tee, a group of chiefs of which 
Jamieson was the chairperson. 

"At a lot of our meetings, there's 
a very low turnout of chiefs. 
Clearly, too many of our chiefs 
feel alienated. We need to do 
something to bring them back 
into the fold. We recognize that 
there's strength in unity and we 
have to speak with a unified voice. 
We haven't done that iii the last 
while," Fontaine said. 

"What we have faced is a small 
group that hijacked the organi- 
zation. They've hijacked the dif- 
ferent processes and in effect 
they've paralyzed the organiza- 

tion. Our strategic capabilities 
have pretty much dissolved in the 
last three years. Political respect 
has been diminished. 

"If we use funding as just one 
example, the funding has been 
cut in half with the assembly. Of 
course that makes the organiza- 
tion ineffective. And when you 
have your national organization 
ineffective, it effects the regional 
organizations and it certainly ef- 
fects local communities." 

Jamieson sees the AFN becom- 
ing more like the United Nations, 
a place where Indigenous nations 
can meet and come to consensus 
on important issues. 

"I don't see this office as the 
prime minister of our people. I 

don't see it as that at all. And I 

think maybe that's what's been 
wrong. The AFN has really been 
able to be manipulated by gov- 
ernment for so many years. On 
the one hand we say one size 
doesn't fit all and then we turn 
right around at the national level 
and behave as though it does, and 
one national chief can negotiate 
arrangements for all First Na- 
tions. That's not how I see the 
role. That's not how I see the fu- 
ture. 

"What we need is leadership 
that will create an environment 
where First Nations themselves 
can sit at the table. That's what I 
want to do. It's almost like Kofi 
Annan and a UN body. The anal- 
ogy is much more like that. Be- 
cause I don't see the nations across 
Canada giving any individual 
national chief or otherwise, the 
mandate to speak for and finalize 
agreements for our people. That 
really belies our whole position on 
nationhood." 

Coon Come sees some prob- 
lems with the UN -style approach. 

"The UN is more like a lobby, 
consent type. I would like us to 
behave as nations, as govern- 
ments. Asserting our rights from 
section 35 [of the Canadian Con- 
stitution], from court decisions, 
and not waiting on governments 
to adopt policies they can apply 
to us. I think you have to go be- 

yond that in order to move for- 
ward. 

"We need to develop our own 
economies, something that is not 
subject to Her Majesty's toler- 
ance. In order to do that you have 
to create the atmosphere that they 
have to deal with us, they cannot 
go on without us. That's what I 

did in Quebec and I was the most 
hated guy in Quebec. Quebec saw 
me as one who was in the way. 
They saw me as someone who 
was anti -development. I was not 
anti -development. 

"The colonialistic relationship 
will not bring about change. It 
will not. I'm sorry but I disagree 
with those people who think that 
it can. And we don't have to give 
up normal programs and services, 
education and health, in exchange 
for recognition of Aboriginal 
rights and title to the land." 

He sees First Nations being 
welcomed to the Canadian sys- 
tem as equals in a true nation -to- 
nation relationship. 

"That's what we need to discuss 
all across this country. If you want 
a third order of government, 
which I would like to see, a real 
third order of government that is 

a fact, then you have to talk about 
a pan -First Nation type of gov- 
ernment," Coon Come said. 
"And that will not happen unless 
we have discussions amongst our- 
selves of what powers you want 
to give to this national organiza- 
tion. So it's just not about advo- 
cating rights and setting up proc- 
esses, but it's a real institution as 

I think was contemplated under 
section 35, one of the pillars of 
Canada." 
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Festiva 
By Marty Logan 
Windspeaker Contributor 

MONTREAL 

Two of the world's eminent 
Native documentary filmmaker: 
from opposite sides of the glob( 
started in much the same place. 

"As I grew up I wanted to mak( 
it better for other children... 
started going around to class 
rooms to talk directly to them' 
about what was happening n 
First Nations people, "because m 
one was teaching them this," sail 
Montreal -based Alani 
Obomsawin, creator of the multi 
award winning Kanehsatake: 271 

Years of Resistance and more tha( 
20 other documentaries about th 
struggles of First Nations corn 
munities. 

"Ever since I could remembe 
as a kid, I've actually been on 
collision course with political an 
social reality in this country, 
Maori filmmaker Merata Mit 
told a New Zealand interviewee 

These celebrated Aborigine 
women were honored at the Firs 
People's Festival in Montreal 
with a retrospective of Mita 
work and an exhibit of anothe 
side of Obomsawin's creativity- 

Watch for 
By Maria Garcia 
Windspeaker Contributor 

NEW YORK, N.1v 

Whale Rider, a new film to b 

released this month in Canal 
is inspired by the Ngati Kanoh 
the Indigenous New Zealand 
ers' creation story. Ironicall: 
the movie is written and d 
rected by a pakeha, a white Ne' 
Zealander. Her name is Nil 
Caro. 

"The people who owned a 
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Festival honors documentary makers 
By Marty Logan 
Windspeaker Contributor 

MONTREAL 

Two of the world's eminent 
Native documentary filmmakers 
from opposite sides of the globe 
started in much the same place. 

"As I grew up I wanted to make 
it better for other children...I 
started going around to class - 
rooms to talk directly to them" 
about what was happening to 
First Nations people, "because no 
one was teaching them this," said 
Montreal -based Alanis 
Obomsawin, creator of the multi - 
award winning Kanehsatake: 270 
Years of Resistance and more than 
20 other documentaries about the 
struggles of First Nations com- 
munities. 

"Ever since I could remember 
as a kid, I've actually been on a 

collision course with political and 
social reality in this country," 
Maori filmmaker Merata Mita prints of engravings she makes of 
told a New Zealand interviewer. her dreams. 

These celebrated Aboriginal "For many years I've been 
women were honored at the First wanting to draw what I dream," 
People's Festival in Montreal, she told Windspeaker, as she 
with a retrospective of Mita's rocked in a small chair in the 
work and an exhibit of another kitchen of her Montreal home 
side of Obomsawin's creativity- filled with the sharp odor of burn- 

Alanis Obomsawin 

Watch for it in theatres 
By Maria Garcia 
Windspeaker Contributor 

NEW YORK, N.Y. 

Whale Rider, a new film to be 
released this month in Canada, 
is inspired by the Ngati Kanohi, 
the Indigenous New Zealand- 
ers' creation story. Ironically, 
the movie is written and di- 
rected by a pakeha, a white New 
Zealander. Her name is Niki 
Caro. 

"The people who owned the 

legend were very clear with me 
and with others about the fact 
that I was the one they were 
backing to tell it," the film- 
maker said. "That was impor- 
tant to me." 

The Whale Rider was Paikea 
who arrived in New Zealand on 
the back of a whale in search of 
a home. In the Polynesian ar- 
chipelago, paikeas are tiny crabs 
that resolutely cling to the shore 
during a storm, and to many In- 
digenous groups Paikea is 

known as a forbidding sea god. 
(see Whale Rider page 18.) 

KATHLEEN ORTH 

ing wood on a misty, grey June 
day. 

What Obomsawin sees in her 
sleep at first seems at odds with 
her films about such well -known 
confrontations as the Oka Crisis, 
the standoff between Native lob- 
ster fishers and the non -Native 
community and authorities at 
Esgenoopetitj (Burnt Church, 
N.B) and 1981's Quebec Provin- 
cial Police raids on another 
Mi'kmaq community, in her 
documentary, Incident at 
Restigouche. 

For example, a print of The 
Sleeping Bears shows a dozen of 
the animals wrapped tightly in 

blankets dozing peacefully at 
the entrance to what looks like 
a tipi; Woman's Life in the Tent 
depicts a mother crouched be- 
fore a Singer sewing machine as 

an infant sleeps beside her and 
birds watch from nearby 
perches. 

But as Obomsawin explains, 

her films are as much about peo- 
ples as they are of retelling events. 

"I think it's important for 
(viewers) to understand that those 
people have a life and they have 
traditions...to (see) their everyday 
life and the historical portion of 
it too." 

In her latest documentary, Is 
the Crown at War With Us ?, the 
Abenaki filmmaker who was 
born in the U.S. state of New 
Hampshire but grew up on the 
Odanak reserve in Quebec, de- 
picts a community that sees no 
alternative to survival but to 
continue a way of life that for 
11,000 years has been centred 
around the sea. 

It's a familiar tale, she says. 
What happened at (Burnt 
Church) "is a repetition of what 
happens when you're asserting 
your rights...the humiliation 
when you're being pushed 
around...It's always (about) re- 
sources and land issues." 

The 13th edition of the Mon- 
treal festival featured other such 
struggles documented in film, 
such as Take Back the Land! about 
the fight over Secwepemc terri- 
tory taken to build a ski resort in 
the interior of British Columbia, 
and Palabras Zapatistas (We 
Speak) about an Indigenous peo- 
ples march to Mexico City. 

But the event's two- week -long 
film and video series also told 
other types of stories, from 
Canada and around the globe, 
including Attache taTuque, about 
the young Algonquin Sam, who 
flees the Russian mafia across cen- 
tral Quebec. 

And it traveled back in time to 
update the famous 1922 docu- 
mentary Nanook of the North to 

the accompaniment of Inuit 
throat singers and a piano. 

Some artists chose to recount 
fading legends of their people in 

A Game of Creation, an exhibi- 
tion of seven chess sets commis- 
sioned for the festival, which is 

held in both Montreal and the 
nearby Mohawk community of 
Kahnawake. 

Allan Grégoire's pieces repre- 
sented the betrayal of the Innu 
people by the Nenenots (red - 
faced men), who switched sides 
at the last minute to fight with 
the Inuit against the Innu, earn- 
ing themselves the name Naskapis 
(traitors or toughs). 

Christine Sioui Wawanoloath 
translated her fascination with the 
story of Klooskombe, the great- 
est mythological hero in the 
Wabanaki culture, into fantastic 
figures carved from deer antler 
and decorated with abalone. 

"No one knows (the myth) 
hardly any more," she said in an 
interview. "We lost the oral tra- 
dition, so we weren't told or 
taught" about it. 

Those myths recall the dream 
stories of Obomsawin's engravings, 
which she calls "the best therapy" 
from her documentary making. 
But her better -known work con- 
tinues in her current project, a re- 

turn to Restigouche, the site of one 
of her first films about a police raid 
on Native fishermen. 

"These issues are always very 
urgent," she said. "They're not 
easy, but it must be done." 

The community of 
Restigouche, she added, is much 
stronger today. "They've been 
fighting for a very long time and 
not giving in and really believing 
that they have rights to their re- 
sources." 

But Obomsawin sees other 
confrontations in Canada's fu- 
ture. 

"It's going to happen again. I 

know that. But we're making 
progress." 

"I think that one day our peo- 
ple will have our place and their 
rights, and then it's going to be a 

different life for the future gen- 

erations ... I've seen changes and 
the rest of the country is much 
more aware." 

CI 
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Credit Resource Centre 
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FREE DELIVERY 
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Iroquois second 
in the world 
By Sam Laskaris 
Windspeaker Contributor 

HAMILTON, Ont. 

Members of the Iroquois Na- 
tionals had mixed feelings fol- 
lowing the conclusion of the in- 
augural world indoor (box) la- 
crosse championships. 

The Native club was pleased 
it was able to garner the silver 
medal at the six -squad tourna- 
ment, which concluded on, May 
24 at Hamilton's Copps Coli- 
seum. But team members were 
not thrilled with how things 
transpired in the gold -medal 
match, in which the host Ca- 
nadian squad registered a lop- 
sided 21 -4 victory. 

A much closer final had been 
anticipated, especially since 
Canada had eked out just a two - 
goal victory, 15 -13, over the 
Iroquois Nationals in a round - 
robin match just eight days ear- 
lier in Oshawa. 

Tournament games were also 
held in two other southern On- 
tario locations, Mississauga and 
Kitchener. 

Iroquois Nationals' general 
manager Rusty Doxtdator said 
there was a simple reason why 
his side did not play up to par 
in the final. 

"It was championship day," 
he said. "The guys were tight. 
They just locked up." 

In fact, Canada managed to 
score 10 goals before the 
Iroquois Nationals netted their 
first goal. 

Doxtdator said those on the 
Canadian roster had played in 
many more championships 
games than those in the 
Iroquois Nationals' lineup. 

"They were an older team," 
Doxtdator said of the Canadi- 
ans. "We calculated the average 
age of the players on their team 
was about four years older than 
our average age." 

About half of the players on 
the Iroquois Nationals' roster 
were from Six Nations, near 
Brantford, Ont., and the major- 
ity of the others in the lineup 
were various First Nations in 
from the state of New York. 

"The players we had were 
definitely the ones that needed 
to be there," Doxtdator said. 

Doxtdator 'also defended the 
team's rather large coaching/ 
managerial staff. Besides 
Doxtdator, there were also two 
assistant general managers for 
the Iroquois Nationals, as well 
as six coaches. 

"Over -all, the team manage- 
ment, the team coaching and the 
team environment we had was 
great," Doxtdator said. "It was 
just the one bad day we had." 

Iroquois Nationals' captain 
Cory Bomberry believes there 
is another reason why his side 
fared so .poorly in the gold- 

medal game. 
"Our last two games (before 

the final) were not really a good 
tune -up for us," Bomberry said. 
"We picked up some bad hab- 
its." 

The Iroquois Nationals 
crushed the Czech Republic 23- 
4 in their last round -robin tilt. 
And the Native club, which had 
posted a 4 -1 round -robin record, 
then thumped Scotland 22 -8 in 
a semi -final match. 

Canada, which had a perfect 
5 -0 round -robin record, de- 
feated the United States 17 -9 in 
their semi -final. 

Many people had predicted a 

Canada /U.S. final, but the 
Americans were unable to send 
their best lineup to the world 
event. That's because several top 
U.S. players were playing profes- 
sional field lacrosse in the Ma- 
jor League Lacrosse. 

(see Blow -out page 17.) 

College player 
scores big 

Delby Powless is proof that size 
does not matter. 

The diminutive 22- year -old 
starred for the Iroquois Nationals' 
entry at the inaugural world box 
lacrosse championships, which 
concluded in late May in Hamil- 
ton. 

At 5- foot -7 and 170 pounds, 
Powless was the smallest player on 
his team at the world event. Yet, 
he managed to lead his squad in 
scoring and came close to being 
the tournament's top point -getter. 

Powless scored a tournament high 
26 goals. He also added 19 assists 
in seven games to finish with 45 
points. He ended up in a tie for sec- 
ond place in tournament scoring 
with Canada's John Grant Jr., just 
one point behind John Tavares, also 
a member of Team Canada. 

And Powless was one of the main 
reasons why the Iroquois Nation- 
als' side was able to win the silver 
medal at the six -team tourney. 
Canada defeated the Native squad 
21 -4 in the gold -medal match. 

Powless collected 10 points (six 
goals, four assists) in the Iroquois 
Nationals' tournament opening 
19 -12 victory over Scotland. 

The Americans, who ended up 
with the bronze medal, were not 
able to shut down Powless in 
round -robin action. Powless 
picked up nine points, including 
four goals, as his side defeated the 
U.S. 21 -14. 

Powless, though, was not able to 
pick up as many points as he would 
have liked against the Canadians. 
He had two goals and one assist in 
the Iroquois Nationals' 15 -13 loss 
to Canada in round -robin play. And 
Powless scored two of his team's four 
goals in the final. 

For Powless, this marked the 
third time he has represented the 
Iroquois Nationals at a world 
meet. 

(see Powless page 17.) 
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Thomas J. Burke made history on 
June 9 when he became the first 
Native person elected to a legislature 
in Atlantic Canada. Burke won the 
riding of Fredericton North in the New 
Brunswick provincial election. Burke is 

also the only Native lawyer practising 
in Fredericton. 

[ windspeaker confidential ] 

Windspeaker: What one qual- 
ity do you most value in a 

friend? 
Thomas J. Burke: Commit- 
ment has got to be the one qual- 
ity. 

W: What is it that really makes 
you mad? 
T.J.: Indecisiveness. One thing 
that makes me mad are the peo- 
ple who will sit in a restaurant for 
30 minutes looking at a menu. 
This is an example, and when the 
waitress comes, they hum and 
haw and aren't sure exactly what 
they want to eat. That's a good 
example of indecisiveness. And it 
drives me nuts. 

W: When are you at your hap- 
piest? 
T.J.: Probably when I'm with my 
children. I have three daughters. 
I should say my wife, too. 

W: What one word best de- 
scribes you when you are at 
your worst? 
T.J.: Unapproachable. 

W: What one person do you 
most admire and why? 
T.J.: Well, that would probably 
have to be my mother. And I'm 
sure that's probably the stand- 
ard answer you get from a lot 
of people. As far as admiration 
goes, yes, my mother would be 
the person I admire. Because of 
her tenaciousness, and her abil- 

ity to have little education from 
growing up on the reserve at 
Tobique First Nation and then 
graduating with two degrees 
from university later in her life 
after raising two children. 

W: What is the most difficult 
thing you've ever had to do? 
T.J.: Jump out of an airplane, 
probably. Because I served with 
the U.S. military from 1990 to 
'95. That was probably the tough- 
est challenge for me, to overcome 
my fear of heights and then hav- 
ing to jump out of an airplane. 

W: What is your greatest ac- 
complishment? 
T.J.: At this point in my life, 
right now, it would have to be 
to earn and gain the trust of 
over 20,000 people in my rid- 
ing, to represent them in the 
legislature, both non- Aborigi- 
nal and Aboriginal. 

W: What one goal remains out 
of reach? 
T.J.: I really don't have any goal 
out of reach. I'm a firm believer 
in if I have a goal, I will put my 
mind to it, and I will accom- 
plish it. 

W: If you couldn't do what 
you're doing today, what would 
you be doing? 
T.J.: I would probably be still 
pursuing the possibility of getting 
into the RCMP. I think that was 

something that I really wanted to 
do at a younger age in life. And, 
you know what, to be quite hon- 
est with you, I can't figure this 
out. I can get a university degree, 
pass law school, pass one of the 
most demanding tests, the law 
school admission test, but I 

couldn't pass the RCMP test. So 
I don't know. It's just one of those 
things. 

W: What is the best piece of ad- 
vice you've ever received? 
T.J.: Probably just recently, that 
God gave you two ears and one 
mouth, and the reason is to lis- 
ten twice as much as you do 
speak. 

W: Did you take it? 

T.J.: Yes. 

W: How do you hope to be re- 
membered? 
T.J.: I hope to be remembered 
by the legacy that I leave with 
my friends and my family. Not 
for the accomplishments. Of 
course the accomplishments are 
part of it. But not for anything 
monetary that I pick up in life. 
Regardless of how much money 
or success or how big your 
house or car or the type of 
clothes you wear, I want to be 
remembered for the legacy that 
I've left on my family and my 
friends. And I think that's 
important. And I get that, 
from my mother, actually. 
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[ strictly speaking ] 

Too many sheep, not enough shepherds 
I suspect Aboriginal peoples get 

most of their news from main- 
stream newspapers, radio and TV 

despite alternatives, such as Abo- 
riginal newspapers and APTN 
News. However, with a few ex- 

ceptions, I also suspect most 
mainstream journalists are ill -pre- 
pared, ill- equipped or unwilling 
to cover most Aboriginal stories. 

There's no doubt there's more 
coverage of Aboriginal issues than 
ever before. But more doesn't 
mean better, more intelligent cov- 
erage. This isn't news. Most jour- 
nalists admit they don't cover 
Aboriginal affairs well. Nor is 

there much argument why. 
Aboriginal issues are too compli- 

cated. There's too much to learn 
and too little time to learn it. 

Stories are often in hard -to- 
reach, remote communities. Peo- 
ple are mistrustful, even antago- 
nistic, of reporters. Non- Aborigi- 
nal reporters risk accusations of 
racism by their subjects or charges 
of bias from their peers. 

People are wary of the conse- 
quences of speaking out. They tend 
to let "officials" with the band 
council spéak for them -even 
when the council is the problem. 

Besides, reporters only show up 
when people are already dead or 
dying. 

The "problems" seem over- 
whelming, even insurmountable. 
Payoffs- solutions -are rare. 
Real change almost never hap- 
pens; there's little satisfaction for 
reporters. Nor is the "Aboriginal 
beat" a fast -track to advancement 
like, say, business or politics. The 
beat just isn't "sexy." So reporters 
can't be bothered with Aborigi- 
nal stories -unless a white poli- 
tician is involved. 

There's very little original or "en- 

terprise" reporting in this beat. 
Most journalists, including Abo- 
riginal journalists, rely too much 
upon safe, "manufactured" news, 
uncritically accepted from staged 
news conferences and predictable 
press releases. Or the stories that are 
ripped from wire services and re- 

peated without checking the facts. 

Recent stories are often based on 
old, flawed stories. As the saying 
goes, "garbage in, garbage out." 

If these assumptions are right, 
don't expect too much from the 
mainstream media when the As- 
sembly of First Nations selects a 
new leader. Why? Aboriginal is- 

MEDIUM RARE 
Dan David . 

sues are too complicated... yadda 
yadda, and so on, and so forth. 

That's too bad because there's a 

real story here. Unfortunately, I 

don't think most reporters will 
scratch beneath the surface. If 
there's coverage at all, stories will 

probably be about personalities 
rather than issues. Expect superfi- 
cial stories like why Bob likes 
Roberta or Phil is better than Mat- 
thew. 

The real story isn't about any of 
them. It's about the organization. 

For the first time in the AFN's 
history, there are only three can- 
didates. That, in itself, says vol- 
umes. All three candidates are 
qualified, experienced and pas- 
sionate. All three bring insights 
gained from past lives either in 
government or in Indian politics. 
All have particular, though very 
different, styles of leadership. All 

bring qualities and values that, in 
almost any other organization, 
would mean success and accom- 
plishment. In any other organi- 
zation, that is, except this one. 

The AFN is a mess. Most peo- 
ple know or suspect it already. It 
doesn't matter who becomes na- 
tional chief. The organization, as 

it exists now, will blunt hopes and 
ambitions, ultimately confuse, 
confound and frustrate. 

The AFN has deep internal di- 
visions and is hobbled by petty 
squabbling. It has no shared fo- 
cus or vision, no common ideals 
or principles. It's hamstrung by an 
unwieldy structure mired in the 
past, unwilling or unable to 
change with today's political re- 
alities. It's a three -legged "push - 
me- pull -you," a mythical creature 
from Doctor Doolittle, going in 
a dozen directions at the same 

time, buckling under an expen- 
sive, top -heavy bureaucracy. 

The AFN has gone from an 
organization acutely aware of its 

purpose to an organization more 
interested in making deals than 
in ideals. It sold its soul to the 
devil a long time ago. 

The AFN's predecessor, the 
National Indian Brotherhood, 
wasn't perfect, but it had values 
inherited from people who spent 
years in the wilderness. They were 
products of the post- Confedera- 
tion period marked by numbered 
treaties, the all -powerful Indian 
agent, Indians herded onto re- 

serves, their children herded into 
residential schools. 

They overcame grinding pov- 
erty, tremendous distances on 
slow transportation with no travel 
budgets. They faced pass laws 
that restricted travel, constant 
harassment by government offi- 
cials and police, arrests and de- 
tentions. Other laws made it ille- 

gal to organize or hire a lawyer. 
Even when these laws were gone, 
there were hotels, rooming 
houses and restaurants that re- 
fused to serve, bus and train op- 
erators that refused passage. 

Hurtling towards death not my idea of fun 
E Scott Fitzgerald once wrote 

"The Rich are different from you 
and I," to which everybody usu- 
ally responds, "Yeah, they got 
more money." On a similar 
theme, it's been my Ojibway- 
tainted observation over the years 
that middle -class white people are 
different from you and I- they're 
insane. 

THE URBANE 
INDIAN 

Drew Hayden 
Taylor 

Much has been written over the of cultural appropriation -this 
years about the differences be- time of our methods of water 
tween Native people and non- transportation. 
Native people, and how differ - On any given weekend, the 
ently they view life. I think there's Canadian rivers are jam -packed 
no better example of this admit- with plastic /fibreglass kayaks and 
redly broad opinion than in the canoes, practically none of them 
peculiar world of outdoor recrea- filled with authentic Inuit or Na- 
tional water sports and the death tive people, all looking to taunt 
wish that surrounds it. death using an Aboriginal calling 

As a member of Canada's In- card. 
digenous population, I've always Historically, kayaks and canoes 
cast a suspicious eye at all these were the life's blood of most Na- 
water- logged enthusiasts for sev- tive and Inuit communities. They 
eral reasons; the principal one were vital means of transportation 
being the now familiar concept and survival, not toys to amuse 

bored weekend beige warriors. To 
add insult to injury and further 
illustrate my point, there's a brand 
of gloves used by kayakers to pro- 
tect their hands from developing 
calluses. These are called Nootkas. 
To the best of my knowledge, the 
real Nootka, a West Coast First 
Nation, neither kayaked nor wore 
gloves. - 

Perhaps my argument can best 
be articulated with an example of 
the different ways these two cul- 
tural groups react to a single visual 
stimulus. First, in a river, you put 
some Native people in a canoe 

right beside some white people in 
a canoe. Directly in front of them 
should be a long stretch of roar- 
ing rapids, with large pointy rocks 
and lots and lots of turbulent 
white water. Now watch the dif- 
ferent reactions. 

Granted, I'm being a bit gen- 
eral, but I think I can safely say 
the vast majority of Native peo- 
ple, based on thousands of years 
of traveling the rivers of this great 
country of ours, would probably 
go home and order a pizza. Or 
possibly put the canoe in their 
Ford pickup and drive down 
stream to a more suitable and safe 
location. And pick up pizza on the 
way. Usually, the only white wa- 
ter Native people prefer is in their 
showers. Hurtling towards poten- 
tial death and certain injury rends 
to go against many traditional 
Native beliefs. Contrary to popu- 
lar belief, the word portage is not 
a French word. It's Native for "Are 

you crazy ?! I'm not going through 
that! Do you know how much I 

paid for this canoe ?" 

Now you put some sunburned 
Caucasian canoeists in the same 
position, their natural inclination 
is to aim directly for the rapids 
paddling as fast as they can to- 
wards the white water. I heard a 
rumor once that Columbus was 
aiming his three ships directly at 
a raging hurricane when he dis- 
covered the Bahamas. I believe I 

have made my point. Yet even 
with this bizarre lemming -like 
behavior, there are still more 
white people out there then Na- 
tive people. 

I make these observations 
based on personal experience. 
Recently, for purely anthropo- 
logical reasons, I have risked my 
life to explore this unique sub- 
culture known as white water ca- 
noeing and sea kayaking. 

(see Recreational page 17.) 

Practice makes perfect the art of the interview 
Publicity will invariably involve 

interviews with the print and 
electronic media. Interviews can 
be nerve -wracking and intimidat- 
ing or they can be a totally posi- 
tive experience, much like a job 
interview. Preparation goes a long 
way in easing the tension. Research 
the program or column for the an- 
gle and style of writing or report- 
ing the interviewer takes. Is it na- 
tional, regional or local in scope? Is 
it broadcast live or live to tape? The 
pressure is on if it is a live show. If 
not, when will it air? 

Request a copy of the interview 
for immediate feedback and fu- 
ture reference. You'll be amazed 
how fast 15 minutes goes and at 

MUSIC_., BIZ 101 

Ann Brascoupé 

what you had to say. Preparing 
for the actual interview keeps a 
focus to your interviews by con- 
sistently emphasizing three main 
points you'd like to leave your 
audience with about yourself 9r 
group (the artist), the perform- 
ance and the songs. 

There are the standard ques- 

tions about your personal and 
musical background and influ- 
ences, but it takes an exceptional 
interviewer to go the extra kilo- 
metre to make his interviews in- 
teresting. And, because the in- 
terviewee has been asked the 
questions before, the actual inter- 
view can become boring over 

time. This does not happen if you 
take control of the interview For 
example, if the interviewer wants 
to delve more into your personal 
life, redirect the question by re- 
minding the interviewer that the 
profile is on your professional life. 
Watching and listening to other 
television and radio interviews will 
help you develop an appreciation 
of the good and the bad. The pub- 
licist who works for a record label 
or artist management company is 

in charge of co- ordinating all as- 
pects of the interview from initiat- 
ing media contact, confirming in- 
terviews and transportation. Pre- 
paring the artist through briefings 
and keeping the artist on schedule 

for other commitments is part of 
the glamor. 

A good interview brings out 
the best for both the interviewer 
and interviewee, if both have re- 
searched well and are relaxed 
with one another. 

This column is for reference and 
education only and is not intended 
to be a substitute for legal advice. 
The author assumes no responsibil- 
ity or liability arising from any 
outdated information Ann 
Brascoupé owns What's Up Promo- 
tions, a company specializing in 
promoting, booking, and manag- 
ing Aboriginal artists across 
Canada. She may be reached at 
abrascoupe @hotmail. com. 
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INSIDE: First Nations achieve business success through partnerships 

Assembly of First Nations July 15 to 17 Edmonton, Alta. 

From the very beginning, 
even before it was called the 
Assembly of First Nations, 
the organization that 
represents status Indians and 
treaty nations in dealings 
with the Canadian 
government has been 
on a mission - 
to enhance the 
position of the 
First Nations 
people in Canada 
and help them 
claim their rightful 
place in this 
country's future. 

More than 630 First 
Nations communities 
in Canada are 
represented by their 
chiefs at the Assembly of 
First Nations. The 
organization is designed to 
present the views of First 
Nations people through their 
leaders in the areas of 
Aboriginal and treaty rights, 
economic development, 
education, languages and 
literacy, health, housing, 
social development, justice, 
taxation, land claims, 
environment, and other 
issues that arise from time to 
time. 

The 

Who will lead? the right to self 
determination" and that 
those rights cannot be 
taken away by any other 
nations. 

There have been other 
battles, but the most 
current one waged by the 

Assembly of First 
Nations has 

still, at its 
crux, the 

matter of 
governance. 
In 2001, 

Minister of 
Indian Affairs 

Robert Nault 
introduced the 

First Nations 
governance act, and 

debate about the 
proposed legislation 

has occupied much of 
the Assembly of First 

Nations' time and energy 
over the past two years. 

The act, known as Bill 
C -7, died when the House 
of Commons broke for 
summer on June 13, but it 
could be resurrected 
when the House resumes 
in fall. 

While it may have a short 
respite on this front, the 
Assembly of First Nations 
has before it another 
weighty issue when it 
holds the 24th annual 
general assembly in 
Edmonton from July 15 to 
17, and that is the question 
of who will lead the 
organization for the next 
three years. 

(Continued on page 2.) 

Assembly of First 
Nations (AFN) came into 
being in 1982, but was born 
out of the National Indian 
Brotherhood, whose first 
fight was to battle the much - 
reviled 1969 White Paper, a 
federal Liberal government 
Indian policy, the core 
philosophy of which was 
assimilation. That policy was 

From left to right: AFN 
leadership hopefuls Roberta Jamieson, 

Matthew Coon Come and Phil Fontaine. 

defeated, and the 
brotherhood went on to press 
for other changes in 
provincial and federal 
Aboriginal policy. 

By the time the National 
Indian Brotherhood 
reinvented itself as the 
Assembly of First Nations, 
Canada had developed a 
home -grown Constitution 
that recognized and affirmed 
the existing Aboriginal and 
treaty rights of the Indian, 
Inuit, and Métis peoples of 
Canada. 

Soon after a 1982 AFN 
general assembly held in 
Penticton, B.C. where the 
first national chief of the 

AFN, David Ahenekew, was 
elected, the organization set 
its sights on Ottawa and the 
first of four First Ministers 
Conferences on Aboriginal 
rights. The AFN was charged 
with representing the status 
and treaty Indian point of 
view on what was meant by 
"existing rights." 

The battle raged over 
whether section 35 of the 
Canadian Constitution 
meant inherent Aboriginal 
rights or contingent 
Aboriginal rights. By 1987 at 
the last First Ministers 
Conference on Aboriginal 
rights, positions had 
galvanized with many 

provincial and territorial 
leaders refusing to accept the 
position of First Nations that 
the right to self -govern was 
inherent and proved out 
through history. There has been 
little resolved in this matter since 
that time. Still, the AFN made 
the position of its members clear, 
and continues its work in this 
regard. In fact, the inherent right 
to self -govern is central to its 
mandate. 

A declaration made in 1985, 
and a part of the Assembly of 
First Nations charter, states that 
the chiefs of the Indian First 
Nations in Canada declare that 
"the Creator has given us the 
right to govern ourselves and 

N TRADE 
.. 

.. . ... . . .. 

"Building Prosperity and Forming Partnerships" 
(Running concurrently with the AFN General Assembly) 

Shaw Convention Centre - Edmonton, RB 
Over 100 tradeshow booth spaces (Exhibitor & Artisan) 

Canada's Largest Gathering Of First Nation Leaders 
Open to the Public 

To book trade show space contact: Myrna Korbutiak 
Phone: 204 -372 -8848, 204 -372 -8842 or Fax: 204 -372 -8847 

email: mkorb @mts.net 

34th Annual Assembly of First Nations 



Three candidates 
(Continued from page 1.) 

Three contenders have thrown their hats into the ring for 

the job of national chief -Roberta Jamieson, current chief of 

Six Nations of the Grand River in Ontario, Phil Fontaine, 

national chief of the Assembly of First Nations from 1997 to 

2000, and incumbent Matthew Coon Come. 
The election will take place July 16 beginning at 9 a.m. On 

the evening prior, the candidates will participate in an open 
forum. 

Each member of the assembly has one vote. The winner of 

the election is the person that first gains a majority of 60 per 

cent of the votes of the representatives of the members 
registered at the assembly. 

If any candidate fails to get 15 votes, he or she is eliminated. 
After each ballot, the candidate who gains the lowest number 
of votes is also eliminated. 

As soon as the winner is announced, that person takes the 
oath of office before the assembly and assumes office from 
that time. 

Candidates for 
Assembly of 
First Nations 

National Chief 

ROBERTA JAMIESON was 
raised on the Six Nations 
territory with her seven 
brothers and sisters. Her 
interest in politics was 
sparked while a student 
studying medicine at McGill 
University in the early 1970s. 
She joined the movement 
against the James Bay 
hydroelectric dam being 
built without the consent of 
the James Bay Cree, and in. 
1974 had the opportunity to debate a land claims issue 
with then -minister of Indian Affairs Jean Chretien. 

That same year, Jamieson became executive assistant to 
George Manuel, president of the National Indian 
Brotherhood. Jamieson soon changed her studies from 
medicine to law and graduated in 1976 from the University 
of Western Ontario School of Law, the first woman from a 

First Nation in Canada to earn a LL.B. 
From 1978 to 1982, Jamieson served with the Indian 

Commission of Ontario. During this period, she acted as 
speaker for the Canada -wide "All- Chiefs Conference" called 
by Noel Starblanket that began the transformation of the 
National Indian Brotherhood into the Assembly of First Nations. 

In 1982, Jamieson became the first non -parliamentarian to 
be appointed an ex- officio member of a House of Commons 
committee, the Special Task Force on Indian Self - 
Government, which in 1983 produced The Penner Report. 

She was also chair of the legal group the Assembly 
of First Nations during the First Ministers Conferences of 
the 1980s. From 1989 to 1999, Jamieson served the Legislative 
Assembly as Ombudsman for Ontario and became the 
founding president of the Canadian Ombudsman 
Association. 

In 2001, Jamieson became the Chief of Six Nations of the 
Grand River, where she resides with husband Tom Hill. They 
have a daughter, Jessica. 

PHIL FONTAINE- calls the Sagkeeng First Nation in 
Manitoba home. His early life was spent on the Fort 
Alexander reserve, where he attended a residential school 
run by the Oblates of Mary Immaculate. He also attended 
the Assiniboia Residential School in Winnipeg and was the 
first Aboriginal leader to publicly expose the abuses that 
existed in the residential school system. 

Fontaine graduated from Powerview Collegiate in 1961 
and later attended the University of Manitoba where he 
graduated in 1981 with a Bachelor of Arts degree with a major 
in political science. 

Fontaine was 28 years old in 1973 when he was elected 
chief of the Sagkeeng First Nation, where he served two 
consecutive terms: 

(Continued on page 3.) 
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Who will be the t national 

APTN National News: AFN Election Coverage 

JULY 14 to JULY 18 
APTN National News: AFN Election Coverage - In- depth, on 

target, the whole story. All the information you need to stay informed 

on the issues, beginning Monday, July sy at 7:0o PM ET. 

MONDAY, 14TH, 7:00 PM ET: AFN - 
the debate. Who's who and 
what do they stand for? 

TUESDAY, 15TH, 7:00 PM ET: IS the 
AFN relevant to you? Call in and let 
us know. Lye FROM EDMONTON. 

WEDNESDAY, 16TH, 7:00 PM ET: 

Live election day coverage! 
Get the results as they happen! 
LIVE FROM EDMONTON. 

THURSDAY, 17TH, 7:00 PM ET: Call 
in and let the Chief know what you 
think. LIVE FROM EDMONTON. 

FRIDAY, 18TH, 7:00 PM ET: AFN 
Round Table. What does the 
future hold? 

ALL SHOWS REPEAT AT 12 AM ET 

Aboriginal Peoples Television Network I www.aptn.ca 

DORO 1 HY GIAN'11I 

Dorothy Grant is having a SALE on her entire inventory for a limited time 
Come and take advantage of the reduced prices on her prestigious designer labels; 

Feastwear & Dorothy Grant 

FALL AND WINTER 2002 collection has been reduced up to 40 % OFF 
SPRING AND SUMMER 2003 stock is reduced up to 25% OFF 

For women, Dorothy Grant has Linen and Cotton embroidered blouses, embroidered Capri pants 
and Tuxedo suits. Also available is a large selection of men's embroidered Micorfibre and 

Denim shirts. Custom made to measure garments are still available at the showroom. 

July 15 -17, 2003 - AFN Circle of Trade -Edmonton, AB - Artisan Table #7 

Showroom hours are: Tuesday -Saturday 10:00 am to 5:00 pm Sale Starts June 3 2003 and ends July 30, 2003 

1656 West 75th Avenue Vancouver, British Columbia, Canada V6P 6G2 Tee 604 681 0201 Fax: 604 681 0162 
e -mail: dorothygrant @look.ca www.dorothygrant.com 

Join us at our Open House 
See Page 16 for details 
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« Working in partnership with Aboriginal communities » 

Marketing and manufacturing specialty forest products with 
Divisions in BC, Alberta, Saskatchewan & Manitoba 

www.tolko.corn 

In our own words, songs and images... 
XXVIII American Indian Festival,. 

WOUNDEI 

2003 Sponsorship Opportunities .. . 

28th annual American Indian Film Festival® 
November 6 -13, 2003 0 San Francisco 

The cornerstone of the American Indian Film Institute is our annual Film Festival. Over the course of 27 years we have 
screened 674 films and videos from American Indian and Canada First Nation communities. Film's greatest power lies in its 
innate ability to affect mass public perception. Without AIFI, many of these films would not have been seen. Our annual Film 
Festival is North Americas oldest and most respected venue dedicated to Native Cinema. There is nothing like it anywhere. 
Integrity and dignity are our boundary. Every year we are making history and building community. 

During the 8 -day Film Festival, nearly 5,000 participants will witness Native stories and visual documents to contemporary 
lives and issues. The films we screen raise awareness about the issues currently at the heart of Indian Country, through honest 
and truthful artistry and testimony. Our greatest power continues to lie in our ability to tell our own stones in our own words and 
images. The festival plays raise indispensable role in that truth. Our venue continues to ise the bar and set the standard for 
American Indian Filmmaking today. 

Producing the American Indian Film Festival is a responsibility and a privilege we accept with great honor and humility. 
In our efforts to continue this groundbreaking work - we ask your assistance. Only with the generous and continued financial 
support of our sponsors has AIFI been able to produce a media showcase of this magnitude. 

The annual Film Festival takes place in San Francisco, centered with the awards ceremony and performance night held at 
the historic Palace of Fine Arts. For two weeks community members, artists, elders and youth will have the unique opportunity 
to screen films, engage in dialogue and critical reflection. People make the journey to the Film Festival over long distances 
geographically, and at times ideologically. New films and new alliances will be initiated here. Participants will return to their 
communities - returning the gifts they have found here and developing the relationships begun here. 

AIFI's Film Festival has many Sponsorship Opportunities: Platinum Reel ($30,000), Gold Reel ($20,000), Silver Reel 
($10,000), and Bronze Reel ($5,000). I encourage you to join us at the highest level possible, and cannot overstate our need for 
your patronage and continued goodwill and support. 
A Landmark National Event Empowering our Tribal Nations 

Founded in 1975, the American Indian Film Festival is the oldest and most prestigious festival of its kind in the world. 
Since 1996 and through the subsequent years, the Festival has gained the trust and support of tribal nations in California, 
Minnesota, New York, Mississippi, Washington, Arizona, Connecticut, Florida, New Mexico, and Oregon. The support AIFI 
receives from tribal nations is most heartening -as we first -hand realize and recognize the partnership and generosity from 
Indian Country for the work AIFI renders on behalf of Indian media makers, actors, traditional and contemporary performing 
artists and performers. We now turn to you to pledge your support in 2003 and join AIFI and film and media makers across the 
USA and Canada -as we continue to tell our stories in our own words, songs and images. 

AIFI will be honored to welcome yqu as a partner in the 28th Anniversary Celebration of the American Indian Film Festival 
and thank you in advance for your participation in the growth of this most important enterprise. - Michael Smith, President 

American Indian Film Institute 
www.aifisf.com 
email: indianfilm @aifisf.com 

For Sponsorship Packets Please contact Raño Ortíz at 415 -554- -0525 
For film submittals & entry forms: www.aifisf.com 

Entry Deadline: August 1, 2003 

Join us at our Open House 
See Page 16 for details 
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Race for the top 
(Continued from page 2.) 

Phil Fontaine counts 
among the milestones of his 
leadership at the 
community level the first 
First Nation locally 
controlled education 
system in Canada, the first 
First Nation locally 
controlled child and family 
services system in Canada 
and the first First Nation 
alcohol treatment facility in 
Canada. 

After his term as Sagkeeng chief, Fontaine was employed 
by the Southeast Tribal Council as a special advisor, and by 
the federal government as regional director general for the 
Yukon region before being elected Grand Chief of the 
Assembly of Manitoba Chiefs in 1991. He served with AMC 
until 1997 and during that time gained national prominence 
for his stance on the Meech Lake Accord, which, in part, 
resulted in its defeat. 

Fontaine also helped in the development of the framework 
agreement that saw an attempt by the federal government 
to implement the inherent right of self -government to restore 
First Nations jurisdiction to First Nations in Manitoba. 
Fontaine also helped fashion an employment equity 
agreement with 39 federal agencies during that time. 

In 1997, Fontaine was elected to the job of national chief of 
the Assembly of First Nations. During his three years in that 
position, Fontaine brokered the federal government's 
statement of reconciliation, which included a statement of 
regret for those physically and sexually abused in the 
residential school environment. 

He was the first First Nations leader to address the 
Organization of American States and also made the 
Declaration of Kinship and Cooperation among the 
Indigenous Nations of North America on behalf of Canada's 
First Nations peoples. 

On March 30, 1998, he entered into a memorandum of 
understanding with CGA (Certified General Accountants) 
Canada to work together to raise First Nations financial 
reporting standards and increase the accounting and auditing 
knowledge, skill and capability of First Nations peoples. 

Following his term as national chief, Fontaine was 
appointed chief commissioner of the Indian Claims 
Commission. He resigned this position in May to run for a 

second term in the AFN's top job. 
Fontaine is the father of two children, Mike and Maya, and 

grandfather of five. 

MATTHEW COON COME 
was born on his parents' 
trapline in Mistissini. His 
political career began when he 
was young and took the job as 
co- ordinator for the inland 
Cree communities in Quebec, 
negotiating the first 
Aboriginal self -government 
legislation in Canada -The 
James Bay and Northern 
Quebec Agreement. 

(Continued on page 16.) 
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Both sides benefit from business partnerships 
There was a time when 

non -Aboriginal companies 
did business with Aboriginal 
firms just to meet govern- 
ment- imposed quotas, or out 
of some sense of social re- 
sponsibility. 

Nowadays, more and more 
companies are doing it be- 
cause it just makes good 
business sense. And all you 
have to do is look at the lat- 
est census data to see why. 

"I think that there's a huge 
pool of talent, of potential," 
said Jocelyne Soulodre. "The 
Aboriginal community is the 
fastest growing one in the 
country. Half of our people 
are under the age of 25, and 
the demographics are such 
that in the north, the Inuit, it's 
an even higher percentage. 
Sixty -five per cent of Inuit 
people are below the age of 
15. I'm certainly not someone 
who does census data or any- 
thing like that, but if you 
think about it, it represents a 

Jocelyne Soulodre 

huge pool of potential em- 
ployees, customers, suppli- 
ers and partners. And so 
there's a real business case 
that can be made by smart 
companies who want to start 
to get into that marketplace 
early." 

Soulodre is president and 
CEO of the Canadian Coun- 
cil for Aboriginal Business 
(CCAB), a non -profit organi- 
zation that since 1984 has 

been working to encourage 
and support partnerships be- 
tween Aboriginal and non- 
Aboriginal businesses as a 
way to create economic op- 
portunities for Aboriginal 
communities, businesses and 
individuals. 

The CCAB does this 
through a number of pro- 
grams, including the Pro- 
gressive Aboriginal Relations 
(PAR) program, which pro- 
vides participating busi- 
nesses with a framework for 
setting objectives relating to 
Aboriginal relations, devel- 
oping plans to meet those ob- 
jectives, and measuring the 
results. 

"There's enough legisla- 
tion now that is telling fed- 
eral contractors, those are 
the people who are regu- 
lated by government, how 
they need to do things in 
terms of the Aboriginal con- 
tent. And so I think there's 
increasing opportunities 

that are coming out of that 
kind of legislation. But then 
I think there's also been, in 
the last five years, a major, 
major growth in terms of 
companies just wanting to 
do it, the non -Aboriginal 
companies wanting to do it 
because they see a way to 
increase their market 
share," Soulodre said. 

While the benefits of do- 
ing business with Aborigi- 
nal companies are many for 
non -Aboriginal firms, the 
flip side of the same coin 
sees the Aboriginal compa- 
nies also reaping the re- 
wards of partnership, 
Soulodre explained. 

"If they want to do busi- 
ness, that's a logical place to 
look. A lot of Aboriginal busi- 
nesses are pretty small, sort 
of one, two or three people, 
and doing business outside 
the reserve is a way to get 
bigger, if that's what you 
want. And it's a way to make 

more money, if that's what 
you want." 

The partnerships also pro- 
vide Aboriginal businesses, 
especially those just starting 
out, with a way to tap into 
the expertise of a company 
that has years of experience 
in a given sector. In fact, get- 
ting involved in a joint ven- 
ture with an existing, experi- 
enced company is one way 
many Aboriginal businesses 
have started out, with an eye 
to eventually buying out the 
non -Aboriginal partner once 
they've developed enough 
equity and enough experi- 
ence. 

"We've helped put people 
together, a Native company 
and a non -Native company, 
lots of times, especially 
through the PAR program, 
Professional Aboriginal Rela- 
tions, that have been quite, 
quite beneficial to both 
sides." 

(Continued on page 13.) 
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Organizations work to support Aboriginal business 
The continued growth in 

the number of successful 
Aboriginal businesses that 
operate across the country 
can be credited in part to the 
efforts of the many organiza- 
tions that exist -both at the 
national and regional lev - 
els-to support the creation 
and continuation of Aborigi- 
nal business ventures. 

Corporate Circle 

The Federation of Sas- 
katchewan Indian Nations 
(FSIN) Corporate Circle has 
been working to increase the 
number of economic, educa- 
tional and employment op- 
portunities for First Nations 
people across Saskatchewan 
since April 1999. 

The goal of the Corporate 
Circle is to work in partner- 
ship with business to improve 
employment and training op- 

portunities for First Nations 
people, as well as to help sup- 
port First Nations business 
development through con- 
tracting, partnerships, joint 
ventures, or through invest- 
ment in existing First Nations 
companies. 

Membership in the Corpo- 
rate Circle is open to busi- 
nesses operating in Sas- 
katchewan that are willing 
to work with the FSIN to 
improve opportunities for 
First Nations people across 
the province, whether it be 
by hiring First Nations em- 
ployees or by purchasing 
goods or services from First 
Nations businesses. 

Businesses can also aid the 
Corporate Circle in its ef- 
forts by adapting recruiting 
and training to provide 
greater opportunities for 
First Nations candidates, or 
by developing programs to 
encourage First Nations 

youth to stay in school and 
further their education. 

A number of Saskatch- 
ewan's leading corporations 
are members of the Corporate 
Circle, including Cameco 
Corporation, Enbridge Pipe- 
line, Foothills Pipeline, GE 
Canada, Weyerhaeuser 
Canada, the Saskatchewan 
Liquor and Gaming Author- 
ity, SaskEnergy, SaskPower, 
SaskTel, and the Saskatch- 
ewan Construction Associa- 
tion Ltd. 

Three of the province's in- 
stitutes of higher learning, the 
University of Saskatchewan, 
University of Regina and Sas- 
katchewan Institute of Ap- 
plied Science and Technology 
(SIAST) are also members. 

The First Nations members 
of the Corporate Circle include 
the First Nations Bank of 
Canada; Kitsaki Management, 
the business arm of the Lac La 
Ronge Indian Band; Mistik 
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Management and Tron Power, 
both owned by English River 
First Nation; and the Saskatch- 
ewan Indian Gaming Author- 
ity, as well as a number of the 
province's First Nations and 
tribal councils. 

For more information about 
the FSIN Corporate Circle, 
call 306 -665 -1215, or visit the 
Corporate Circle Web site at 
www.corporatecircle.ca. 

National Aboriginal 
Business Association 

Promoting Self- Reliance 
Through Enterprise is the 
motto of the National Abo- 
riginal Business Association 
(NABA). A non -profit asso- 
ciation formed in 1996, 
NABA is like a national 
chamber of commerce for 
Aboriginal businesses. The 
association works to help or- 
ganize local Aboriginal busi- 

ness associations across the 
country, and then works with 
those associations in their ef- 
forts to promote and support 
local business ventures. 
NABA also organizes net- 
working opportunities, de- 
signed to allow Aboriginal 
businesses to share their ex- 
periences with each other 
and to promote themselves, 
both throughout Canada, 
and to a global marketplace. 
NABA also works to ensure 
the views and interests of 
Aboriginal businesses are 
heard by government and 
the business sector at large. 

For more information 
about the National Aborigi- 
nal Business Association, or 
to find contact information 
for the local association serv- 
ing your region, visit the 
NABA Web site at 
www.nabacanada.com, or 
call 403- 620 -4484. 

(Continued on page 6.) 
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CCAB puts solid ground under partnerships 
(Continued from page 5.) 

The Canadian Council for 
Aboriginal Business (CCAB) 
works to build partnerships 
between Aboriginal and 
non -Aboriginal businesses 
as a means of creating eco- 
nomic opportunities for 
Aboriginal people in 
Canada. The non -profit or- 
ganization, which receives 
no government funding, 
works to create networking 
opportunities by providing 
market information to po- 
tential partners on both sides 
of the equation, and by pro- 
viding business with ways 
of accessing the available 
pool of Aboriginal talent. 

The CCAB has a number 
of programs in place de- 
signed to help make those 
necessary links between the 
Aboriginal and non -Abo- 
riginal business worlds, in- 
cluding the Seven Genera- 
tions program, which in- 
volves member organiza- 
tions in promoting the 
agenda of the CCAB 
through sponsorship and 
leadership, and the Circle for 
2015 program, through 
which the CCAB holds net- 
working events across the 
country to bring Aboriginal 
and non -Aboriginal busi- 
ness leaders together. 

Other tools the CCAB uses 

are its online Aboriginal busi- 
ness portal 
(www.aboriginalbiz.com), its 
PAR (Progressive Aboriginal 
Relations) program, which 
provides business with a 
framework to develop and 
measure its Aboriginal rela- 
tions efforts, and the FAAY 
(Foundation for the Advance- 
ment of Aboriginal Youth) 
program, which has been pro- 
viding scholarships and bur- 
saries to Aboriginal youth for 
the past decade. 

For more information about 
the Canadian Council for Abo- 
riginal Business, visit the 
CCAB Web site at www.ccab- 
canada.com. 

Aboriginal Business 
Canada 

The federal government 
works to support new and ex- 
isting Aboriginal businesses 
through Aboriginal Business 
Canada (ABC), a branch of In- 
dustry Canada. 

Through ABC, Aboriginal 
individuals, businesses, or- 
ganizations or development 
corporations can get access to 
financial assistance, business 
information, resource materi- 
als and assistance accessing 
additional financing or busi- 
ness support. ABC also works 

closely with Aboriginal finan- 
cial and business organiza- 
tions, as well as with other de- 
partments and organizations 
involved in promoting and 
supporting Aboriginal busi- 
ness, on initiatives aimed at 
improving the business skills 
of Aboriginal business people, 
and to recognize business suc- 
cesses in the Aboriginal com- 
munity. 

For more information about 
Aboriginal Business Canada, 
visit the ABC Web site at http: / 
/stategis.ic.gc.ca /SSG/ 
ab00112e.html. 

Council for the Advance- 
ment of Native Develop- 

ment Officers 

Since it was created in 1990, 
the focus of the Council for the 
Advancement of Native De- 
velopment Officers (CANDO) 
has been providing profes- 
sional development and net- 
working opportunities for 
Aboriginal economic develop- 
ment officers (EDOs) across 
the country. The reasoning is 
that for communities and or- 
ganizations to be successful in 
their economic development 
initiatives, they need to have 
economic development per- 
sonnel in place that are 
trained, highly skilled and 

committed. 
A volunteer board of EDOs 

representing each region of 
Canada governs the non- 
profit organization. Through 
its efforts, the organization has 
built up successful partner- 
ships between Aboriginal 
EDOs, Aboriginal leaders, and 
senior public and private sec- 
tor representatives. 

Each year, CANDO also rec- 
ognizes economic develop- 
ment success stories, handing 
out Economic Developer of 
the Year awards at its annual 
general meeting and confer- 
ence. 

For more information about 
the Council for the Advance- 
ment of Native Development 
Officers, visit the CANDO 
Web site at www.edo.ca. 

Alberta Aboriginal Busi- 
ness 

Service Network 

Aboriginal entrepreneurs 
living in Alberta who are try- 
ing to find information about 
business development can 
probably find anything and 
everything they need in one 
place -the Web site of the 
Aboriginal Business Service 
Network (ABSN). 

The ABSN is part of The 
Business Link, an online sew- 

ice providing business infor- 
mation and advice to Alberta's 
small business community. 
The Business Link is part of 
the Canada Business Service 
Centre network and is a non- 
profit organization that re- 
ceives funding from both the 
provincial and federal govern- 
ments. 

The ABSN site provides in- 
formation on a number of 
business topics, from business 
planning and startup to prod- 
uct development, to running 
an E- business. You can also 
access the Aboriginal 
Albertans in Business series, 
which helps Aboriginal entre- 
preneurs determine whether 
to start their own business, 
what type of business to con- 
sider, what the existing mar- 
ketplace is like, and how to 
access financing. 

The site also includes links 
to six mini -ASBN sites that 
have been set up across the 
province, designed to provide 
a more regional approach to 
Aboriginal entrepreneurship. 

The Aboriginal Business 
Service Network can be found 
online at www.cbsc.org/ 
alberta /absn. Other provin- 
cial members of the Canada 
Business Service Centre net- 
work can be linked to the site 
as well. 

(Continued on page 16.) 

RUPERiSIAND NATIONAL ABORIGINAL CONSORTIUM 
HOLDINGS INC. ENJOYS ECONOMIC SUCCE$$ 
Rupertsland Holdings Inc. 
has initiated a ground level, 
national operation that 
has created new economic 
opportunities. 

Rupertsland Holdings Inc. (RHI) was 
established in 1998 by four 
Aboriginal investment groups from 
Manitoba, Saskatchewan, Yukon 
Territory and the Northwest 
Territories. Realizing that the highly 
competitive Aboriginal retail market 
had the greatest growth potential, 
RHI's initial mandate was to estab- 
lish a consortium to set up an 
Aboriginal controlled grocery and 
dry goods wholesale operation to 
supply independent Aboriginal retail 
operations. 

The ultimate goal of this consortium 
was to create long term, meaningful 
employment while at the same time 
providing a source of equity invest- 
ment funds for future Aboriginal 
economic development undertak- 
ings. After due consideration, the 
grocery and dry goods project 
evolved into an investment strategy 
which has been implemented and is 
providing economic success today. 
RHI purchased and presently holds a 
block of 574,578 trust units of North 
West Company Fund as a revenue 
producing investment. 
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RHI Board of Directors attend an informa- 
tion meeting detailing its presentation plans 
for the Assembly of First Nations 24th 
General Assembly in Edmonton. 

From the strength of many 
Positive investment returns are more 
likely with pooled resources from 
many Aboriginal groups unified with 
the same visions of economic pros- 
perity. This pooled fund will allow 
RHI to invest in any sector with 
significant impact. 

The initial shareholders of RHI 
represent over 150 Aboriginal groups 
in western Canada. 

Yukon Indian Development 
Corporation (YIDC) represents 
17 First Nations from Yukon and 
Northern British Columbia. YIDC 
pursues strategic equity ownership 
positions in active business enter- 
prises on behalf all 17 First Nations 
it represents. 

Federation of Saskatchewan 
Indian Nations (FSIN) represents 
all 73 First Nations in 
Saskatchewan. FSIN has entered 
into business opportunities and 
investments that provide employ- - 

ment and growth for First Nations 
in Saskatchewan. 

Denendeh Development 
Corporation (DDC) has invest- 
ments in 6 business sectors includ- 
ing oil and gas services, power gen- 
eration and transmission, commu- 
nication services, tourism and 
hospitality, retail goods and servic- 
es and traditional arts. DDC 
represents 5 Aboriginal groups 
from the Northwest Territories. 

Tribal Councils Investment 
Group of Manitoba Ltd. (TCIG) is 
a diversified investment corpora- 
tion owned by the 7 tribal councils 
in Manitoba representing 55 First 
Nations. TCIG currently owns 
100 % of Arctic Beverages Limited, 
a Pepsi bottling franchise, 100% 
of First Canadian Health 
Management Corporation Inc., an 
Aboriginal medical and dental 
claims processor, as well as 7.5% of 
First Nations Bank of Canada. 

TCIG, distinguished as one of the 
top 100 businesses in Manitoba, 
provides sound investment strate- 
gies for it's shareholders. TCIG, 

nationally recognized as an. 
Aboriginal corporate leader, 
provides all inclusive management, 
financial and corporate services to 
RHI and is committed to assisting 
the shareholders and Directors of 
RHI in achieving the objectives 
to become a truly national 
investment consortium. 

RHI shareholders contributed 
$3,000,000 with support from 
Aboriginal Business Canada (ABC) 
for its initial investment in North 
West Company Fund trust units in 
May, 2000 and RHI's assets today 
stand at over $14,000,000 which is 
an impressive return on investments 
over three years. 

RHI is contemplating raising addi- 
tional equity on an exempt basis 
from qualified purchasers. 

Rupertsland Holdings Inc. 
will make a presentation 
An invitation is extended to 
Aboriginal interests wishing to 
learn more about this exciting 
national Aboriginal endeavor. RHI 
will be making a presentation outlin- 
ing its unique investment strategy at 
the Westin Edmonton Hotel, 10135 - 

100 Street during the Assembly of 
First Nations 24th Annual General 
Assembly in Edmonton, AB on July 
15, 2003. 

For more information about the Rupertsland Holdings Inc. presentation on July 15, 2003 in Edmonton, AB call (204) 947 -1916. 
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Web links employers, trainers and job seekers 
Attention Aboriginal job 

seekers -everything you 
need to find the job you're 
looking for, or to access the 
training you need to get the 
job you want, is now avail- 
able through the Inclusion 
Network Web site. 

The new site -` 
www.inclusionnetwork.com 
-will allow you to post your 
resume online, find out 
which employers are looking 
for Aboriginal candidates 
and find information on 
which post- secondary insti- 
tutions are offering Aborigi- 
nal programming. 

The site was created by the 
Aboriginal Human Resource 
Development Council of 
Canada (AHRDCC) as part of 
its mandate to increase the 
participation of Aboriginal 
people within Canada's labor 
markets. The AHRDCC's 
goal is to turn the Inclusion 
Network into the country's 
number one employment re- 
source for Aboriginal people. 

The Inclusion Network is 
also a valuable tool for busi- 
nesses seeking Aboriginal 
employees, post- secondary 
and training institutes want- 
ing to attract Aboriginal stu- 
dents, and employment cen- 
tres serving Aboriginal clien- 
tele. Not only can these organi- 
zations provide information to 

Aboriginal job seekers 
through the site, but they can 
also find Aboriginal employ- 
ment candidates through the 
site's database of Aboriginal 
talent. The network also al- 
lows the organizations to 
share information, allowing 
for development of a more 
holistic, team approach to 
training and recruiting Abo- 
riginal employees. 

Crystal Kosa is national 

manager of human resources 
strategies for AHRDCC. She 
explained that as a small or- 
ganization providing services 
on a national level, the Web - 
based Inclusion Network 
seemed the best way to link 
employers with the Aborigi- 
nal talent pool. 

While the Inclusion Network 
job board is national in scope, 
employers posting positions 
have the option of targeting 

specific areas and just looking 
for candidates in those areas. 

"When you post a job on 
Workopolis, it's there, and if 
you know about it, you can 
go to Workopolis. But with 
our system, not only does it 
go on the job board, but the 
employer, if it's a job in Ed- 
monton, for example, they 
can choose all of the Aborigi- 
nal employment centres ... in 
Alberta, and they can target 
the educational institutes 
that have Aboriginal pro- 
gramming, and the job op- 
portunity will go to them. So 
it goes to the job board; it also 
is a targeted distribution of 
the job," Kosa said. 

"It's taken the whole job 
board technology a step fur- 
ther. And it's a niche market. 
Workopolis and Monster, 
they're mainstream. They do 
similar to what we do, except 
they don't distribute the jobs. 
But they want to get into the 
niche marketing of Aborigi- 
nal people and people with 
disabilities, etc. So they're 
talking to us about 
partnering, Workopolis is." 

In addition to doing re- 
gional searches, employers 
also have the option of 
searching the Aboriginal tal- 
ent database by the type of 
position they are trying to fill. 

"Just search on somebody, in 

human resources for example, 
and anyone who's put inthe 
key word of human resources 
will come up in the list, and 
employers can use that to 
search for candidates as well." 

The talent database on the 
site has been operating since 
mid -April, and already has 
more than 200 candidates 
registered. Kosa hopes to 
have that number up to 2,000 
candidates by September. So 
far, close to 50 employers 
have registered with the net- 
work. 

Employers and educational 
institutes must pay a fee to use 
the Inclusion Network sys- 
tem, to help cover the costs 
involved in creating and up- 
dating the many databases of- 
fered by the network. But use 
of the network is free to all 
Aboriginal job seekers, bands, 
friendship centres, and Abo- 
riginal employment centres 
across the country, Kosa said. 

"And once they register, 
they can receive all of these job 
opportunities and training op- 
portunities. They can access 
the databases of information. 
We've got a database of post- 
secondary institutes with Abo- 
riginal programming and sec- 
tor councils and members, 
and there's some other tools 
on there." 

(Continued on page 14.) 

ROBERTA JAMIFSON 
for NATIONAL CHIEF 

Chief of the Six Nations of the Grand River Territory. 
Married to Tom Hill, Seneca Nation, one child, Jessica. 
I st First Nation woman to obtain a law degree in Canada. 
Worked for First Nations at all levels - with George Manuel at the NIB, with the Chiefs founding the AFN and 

First Ministers' Conferences. 
Ex- officio member of the Penner Committee (1982), nominated by AFN. 
Former Indian Commissioner of Ontario, also served 10 years as Ontario Ombudsman. 
Taking a front -line role in opposing the FNGA and Nault s legislative suite. 

I offer anew style of leadership - one that delivers! The old choices are between leadership that is accused 
of being too close to government or leadership that is called too hard -line. My leadership will be effective, 
accountable, principled and strategic. I am a team- player and a skilled negotiator -but I am prepared to 
protest if that's what it takes to get the government to negotiate. I know when to talk and when to act. 

I AM COMMITTED TO WORKING WITH THE CHIEFS AND FIRST NATIONS PEOPLE TO: 
I. Re-organize AFN to strengthen relationships, make us more accountable to the Chiefs and stabilize our funding base. 

2. Promote Nation -Building, developing our own institutions for self -government and economic development. 
3. Hold the Federal Government Accountable for recognition and implementation of Aboriginal Title, Treaties, 

inherent rights and Crown fiduciary duties. 
4. Build Our Future through care, respect for our Elders, our children, promoting programs and funding levels 

that ensure high standards, especially in education. 
5. Promote the Well -Being of our families 'and communities by working to improve health care and housing 

conditions both on and off -reserve. 
6. Advance Public Education and Awareness about First Nations people to build better understanding and support. 
7. Protect and Enhance our Culture and Language, through strong support to First Nation schools and cultural 

organizations. 

National Campaign Co- Chairs: Larry Sault and David C Nahwegahbow 
Phone: (613) 795 -3145 Toll Free: I- 888 -995 -9903 

Website: www.robertajamieson.com Email: dndaystar @nncfirm.ca 

PROVIDING LEADERSHIP BUILDING RELATIONSHIPS BUILDING NATIONS 

TAKING ACTION FOR NATION -BUILDING 

Roots 

Experience 

A New Kind of Leadership 
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CANDO heads north for 10th annual conference 
Aboriginal economic de- 

velopment officers and lead- 
ers from across Canada will 
be gathering in Whitehorse 
in September to share their 
experiences and expertise 
and celebrate their successes, 
as the Council for the Ad- 
vancement of Native Devel- 
opment Officers (CANDO) 
hosts its national conference. 

Also attending the confer- 
ence will be youth, entrepre- 
neurs, and representatives 
from the corporate and gov- 
ernment sectors and from 
post- secondary institutes, 

who will take part in the an- 
nual networking opportu- 
nity, learning what works 
and what doesn't in the area 
of Aboriginal economic de- 
velopment. 

The Drum is Calling ... 
Journey to New Horizons is 
the theme of this year's con- 
ference, the tenth to be organ- 
ized by CANDO. 

The conference will be held 
Sept. 16 to 19, and will be 
hosted by Dana Naye Ven- 
tures, a Yukon -based, Abo- 
riginal owned and controlled 
institute that works to help 

World's Indigenous businesses 
meet in Toronto in August 

Hundreds of Indigenous 
people will have a chance to 
visit, exchange ideas, net- 
work and make new friends 
and business associates at the 
World Summit of Indigenous 
Entrepreneurs (WISE) 

The first ever WSIE will be 
held Aug.18 to 20 in 
Scarborough, Ont. 

Indigenous entrepreneurs 
from more than 40 coun- 

tries, including Canada, 
will be part of the three -day 
event, which will include 
entrepreneurs in food serv- 
ices, agriculture, biotech - 
nology, trade and invest- 
ment, cultural entertain- 
ment, imports, exports, the 
financial and banking sec- 
tors, oil and gas and in min- 
eral and natural resources. 

(Continued on page 12.) 
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The City of Saskatoon is committed to a 

representative workforce that reflects our diverse 

community. 

By partnering with the Aboriginal community, we are 

ensuring a brighter future for all citizens. 

For more information on employment opportunities 

with the City of Saskatoon, visit our website at 

www.city.saskatoon.sk.ca or call our 24 -hour Job Line 

at(306) 975 -3262. 

City of 
Saskatoon 

the people and communities 
in the Yukon become more 
self -reliant. 

Dana Naye means "making 
money grow" in the Kaska 
language, and that is what the 
institute works to do, by pro- 
viding developmental fi- 
nance, business training and 
advisory services to Yukon 
businesses and entrepre- 
neurs. 

This year's conference will 
use the medicine wheel as its 
framework, with each of the 
wheel's four quadrants - 
mental, physical, emotional 
and spiritual- representing 
different aspects of economic 
development. 

This year's Economic Devel- 
oper of the Year awards will 
also be handed out at the con- 
ference. This is the second year 
awards will be handed out in 
two categories -Individual, 
and Business /Community. 
Delegates at this year's confer- 
ence will be choosing the 
award winners, voting on 
whom among this year's nomi- 
nees they think is most deserv- 
ing of the recognition. 

A pre- conference golf 
tournament is planned, to be 
held Sept. 15 at the Moun- 
tain View Golf Course. The 
conference itself will kick off 
on Sept. 16 with opening cer- 
emonies, followed by the 
CANDO annual general 
meeting and an ice breaker 
reception. 

On Sept. 17 and 18, the 
trade show will be open and 
the conference workshops 
will be held. 

One of the new features 
for this year's conference 
will be the use of "open 
space technology" in two of 
the conference sessions. 
Through the open space ap- 
proach, which is based on 
Aboriginal ways of meeting 
and organizing, the partici- 
pants create the agenda for 
discussion. The group is 
then divided into smaller 
groups for discussions to 
take place, then the outcome 
of those discussions is re- 
corded. The process' ends 
with a closing circle. 

One open space session is 
scheduled for Sept. 17 and 

another for Sept. 18. The 
themes for the sessions are 
based on the medicine wheel 
and are designed to allow for 
a holistic exploration of eco- 
nomic development. 

Post -conference activities 
are scheduled for Sept. 19, 
allowing conference del- 
egates to visit the Teslin 
Tlingit Council in the morn- 
ing, and then the Cham- 
pagne and Aishihik First 
Nation in the afternoon. 

Registration for the confer- 
ence is $300 plus GST for 
members who register before 
July 31. After that date, mem- 
bers must pay $350 plus GST 
to attend. The non -member 
fee is $425 plus GST, and the 
registration fee for students 
and Elders is $175 plus GST. 

You can register for the 
conference in one of three 
ways: by faxing your regis- 
tration to 780 -429 -7487, call- 
ing CANDO at 1- 800 -463- 
9300 to have a registration 
form mailed out to you, or 
visit the CANDO Web site 
(www.edo.ca) to register 
online. 

SIKSIKA ARTS COOPERATIVE 
AUTHENTIC NATIVE ARTS & CRAFTS 

/ 
% 

Come see us 

at the AFN 

TRADE SHOW 

Located on the Siksika Nation 
P.O. Box 1309 

Siksika, AB, Canada 
TOJ 3W0 

Phone: (403) 734 -3338 
Toll Free: 1- 866 -734 -3470 

Fax: (403) 734 -3378 

Booth 
#23 

www.siksika-arts.com 

SOAR TO NEW HEIGHTS 
Knowledge is a Community Resource 

At Xerox we understand that information, documents and knowledge is the foundation for community and economic development.. 
We understand the necessity of preserving traditional, cultural and community knowledge. We con provide the tools and technology 

to assist in meeting your requirements - you provide the knowledge and expertise. 

Harness the Power of Digital Technology 
Capture critical information, Preserve community knowledge. Share valuable information. Secure documents protect your membership.. 

Store crucial records, documents and information. Access vital information when you need it. 

Community Driven. Community Designed. Community Maintained. 

For demonstration of our new digital hardware and software contact: Cinnamon Jackson 888 -978 -8008 

THE EfEETAIHNEETIMPEXE 

X FROX 
www,xerox.ca 
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"This whole company is 
dedicated to the Aboriginal 
partnerships. We don't do 
anything else," said Eldon 
McDougald, president and 
CEO of Western Lakota En- 
ergy Services Ltd. 

The Calgary -based com- 
pany, which builds and op- 
erates drilling rigs, currently 
operates five rigs and will 
soon have two more up and 
running. Each of the rigs rep- 
resents a partnership be- 
tween Western Lakota and 
an Aboriginal community. 

Ownership of four of the 
rigs is split 50/50 between 
Western Lakota and the Dene 
Tha' First Nation. The fifth is 
a 50/50 partnership with 
Saddle Lake First Nation. 
Partnership negotiations for 
the two new rigs have yet to 
been finalized, but those will 
also involve partnerships 
with Aboriginal communi- 
ties or organizations. 

The company operates an- 
other rig, owned 100 per cent 
by the Métis Nation of Al- 
berta. 

The main reason Western 
Lakota has chosen to partner 
with Aboriginal communi- 
ties in all of its operations is 

to bring economic opportu- 
nities to those communities, 
McDougald explained. 

"All our rigs are working 
out in northwest Alberta, 
northeast B.C. And we're 
working right in the commu- 
nities. So there's no reason 
why the communities 
shouldn't benefit from own- 
ership of the equipment and 
participating in the employ- 
ment," he said. 

"A lot of these drilling com- 
panies are owned by large in- 
vestment companies, and the 
benefits of ownership are 
flowing to Chicago, New 
York, California, wherever. 
And what we've started is a 

locally owned company that 
partners with the communi- 
ties, and the benefits of own- 
ership, of course, flow di- 
rectly back into the commu- 
nity. So they participate di- 
rectly in the economic benefit 
of the drilling and explora- 
tion." 

In turn, Western Lakota 
also reaps benefits from the 
partnerships. 

"We get to do some profit- 
able business and we access 
a tremendously capable and 
energetic workforce," he 

said. 
"Part of the problem that 

the drilling industry has is a 

shortage of people, working 
people. And we've found the 
First Nations communities 
and the Aboriginal associa- 
tions just to have a tremen- 
dous amount of young peo- 
ple that want to work on the 
rigs and are willing to take 
the training required and get 
the certificates and work up 
through the company. And it 
would be my vision that they 
would become managers 
and possibly owners down 
the road of an operation like 
this." 

The oil companies in- 
volved with Western Lakota 
also benefit from the ar- 
rangements, McDougald 
said, pointing out a recent 
article in the Daily Oil Bulle- 
tin that stated that Western 
Lakota's rigs are drilling 40 
per cent faster than other rigs 
in the oil patch. 

"Our rigs are the leaders in 
the industry. So they're sav- 
ing money on drilling wells. 
And they're also improving 
their community relations by 
these partnerships." 

(Continued on page 18.) 

Lakota Rig I is owned in partnership between the Dene Tha 
First Nation and Western Lakota Energy Services Ltd., and is 

contracted out to EnCana Corporation. 

PHIL INATAINt tD 

°Q NATICNAL CHIEF (I)13; 

THE VISION 
Renewal of the Assembly of First Nations Vision 
Comprehensive housing strategy 
Implementing treaties and Aboriginal title, through resource 

and revenue sharing 
A sustainable economic development strategy 
Pro -active claim settlement strategy 
Downsizing the Department of Indian and Northern Affairs 
Elders and health strategy 
Youth and education strategies 
Policy development for women's and children's issues 

Friends of Phil Fontaine Campaign 2003 
Nunavut Room, 2nd Floor, 1445 Portage Avenue 

Winnipeg, Manitoba R3G 3P4 

Tel: (204) 954 -3040 Fax: (204) 954 -3049 

campaignteam @philfontaine.com 

www.philfontaine.com 

A TIME FOR RESULTS A TIME FOR FIRST NATIONS 
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"This June 21- National Aboriginal Day - 
Let us experience Together our common humanity, 
our common future, and a brother and sisterhood 
that transcends difference and celebrates diversity. 

We hope that a day of sharing our vibrant 
culture will be an experience you will want to 

rekindle throughout the year. 

As we share this great land, let us share our rich 
traditions, and in doing so, build a better future 

for all our children" 

Chief Perry 
Bellegarde 

Second Vice Chief 
Guy Lonechild 

Cultural Celebration & Powwow 
Saskatchewan Place 

Saskatoon, Saskatchewan 
October 16 - 19, 2003 

"Strengthening Our Communities Through Cultural Awareness 

Saskatchewan Indian 
Institute of Technology 
100 -103A Packham Ave. 
Saskatoon, SK S7N 4K4 

Saskatchewan Indian 
Equity Foundation 
224E 4th Ave South 

Saskatoon, SK 57K 5M5 

National Indian 
Financial Corporation 

217 -103B Packham Ave. 
Saskatoon, SK S7N 4K4 

Saskatchewan Indian 
Gaming Authority 

259 -103B Packham Ave. 
Saskatoon, SK S7N 4K4 

First Nations Bank 
224 4th Ave South 

Saskatoon, SK S7K 5M5 

Saskatchewan Indian 
Federated College 

Room 118 College West 
University of Regina 
Regina, SK S4S 0A2 

FSIN OFFICES 

Saskatchewan Indian 
Culture Center 

120 33rd St West 
Saskatoon, SK S7K 052 

Saskatchewan Indian Loans 
Company Organization 

224B 4th Ave South 
Saskatoon, SK S7K 5M5 

Saskatchewan Indian 
Gaming Licensing 

226 -103B Packham Ave. 
Saskatoon, SK S7N 4K4 

Third Vice Chief 
Lindsay Cyr 

Fourth Vice Chief 
.m-rencc Joseph 

HEAD OFFICE OFFICE OF TREATY FORT QU'APPELLE REGINA SUB OFFICE 
Asimakaniseekan Askiy Reserve GOVERNANCE SUB OFFICE Regal Plaza 

Suite 200 -103 A Packham Avenue PROCESSES Treaty Four Governance Centre Suite A - 1680 Albert Street 
Saskatoon, Saskatchewan Asimakaniseekan Askiy Reserve P.O. Box 1388 Regina, Saskatchewan 

S7N 4K4 Suite 200 -203 Packham Avenue #120 -740 Sioux Avenue S4P 2S6 
Saskatoon, Saskatchewan Fort Qu'Appelle, Saskatchewan 

Phone: (306) 665.1215 S7N 4K4 SOG 150 Phone: (306) 721.2822 
Fax: (306) 244.4413 Fax: (306) 721.3610 

Phone: (306) 667.1876 Phone: (306) 332.2556 
Fax: (306) 477.5115 Fax: (306) 332.2557 

http://www.fsin.com 

Comps 
The English River First 

tion has seen much sua 
grow out of its collaborate 
with non -Aboriginal b 
nesses. And those succe 
have translated into incre< 
employment and opport 
ties, both for English River 
for other Aboriginal corn 
nities in northern Saska 
ewan. 

Through Des Nedhe De 
opment Inc., English Riv 
business arm, the First Na 
entered into a joint ven 
with Tron Power Inc., wort 
on projects in the provir 
uranium industry. In 1996 
First Nation bought the e 

pany and Tron Power bec. 
100 per cent First Nati 
owned. 

The company does c 

struction work for uran 
mines, both in northern 
katchewan and furl 
afield. On the projects 
which Tron Power is gen 
contractor, approximate) 
per cent of the compas 
workforce is made ui 
Aboriginal people from 
North, explained Jim El 
one of the company's foe 
ers who stayed on as e 
pany president. 

July 2003 



Chief Perry 
Bellegarde 

irst Vice Chief 
reg Ahenakew 

cond Vice Chief 
uy Lonechild 

ird Vice Chief 
Lindsay Cyr 

Wirth Vice Chief 
iwcrence.1o,eph 

Company built on successful partnerships 
The English River First Na- 

tion has seen much success 
grow out of its collaborations 
with non -Aboriginal busi- 
nesses. And those successes 
have translated into increased 
employment and opportuni- 
ties, both for English River and 
for other Aboriginal commu- 
nities in northern Saskatch- 
ewan. 

Through Des Nedhe Devel- 
opment Inc., English River's 
business arm, the First Nation 
entered into a joint venture 
with Tron Power Inc., working 
on projects in the province's 
uranium industry. In 1996, the 
First Nation bought the com- 
pany and Tron Power became 
100 per cent First Nations - 
owned. 

The company does con- 
struction work for uranium 
mines, both in northern Sas- 
katchewan and further 
afield. On the projects on 
which Tron Power is general 
contractor, approximately 70 
per cent of the company's 
workforce is made up of 
Aboriginal people from the 
North, explained Jim Elliot, 
one of the company's found- 
ers who stayed on as com- 
pany president. 

The company offers appren- 
ticeship training programs for 
Aboriginal employees. 

"We are the only company 
that works the uranium indus- 
try, outside of Cameco itself, 
that has - apprenticed and 
graduated full -fledged jour- 
neymen in welding, electrical, 
carpentry, and pipefitting," he 
said. So far, the company has 
graduated about 10 journey- 
men. 

Not a lot of other companies 
in the industry are interested 
in training apprentices, Elliot 
explained, because of the ex- 
tra work involved in offering 
that training. 

"It's a lot of extra work in the 

recruiting. And other compa- 
nies, they go in there and they 
tender work, go in there, get 
the work done and they leave 
and wait for the next one. 
What we try to do is have 
some sort of continuity to- 
gether with Cameco in our 
workforce, so that we can get 
people through the appren- 
ticeship training so that they 
can graduate as journeymen. 
And Cameco has been co -op- 
erative most of the time by 
supplying enough work to 
keep these apprentices em- 
ployed," he said. 

By offering apprenticeship 
training, Tron is working to 
improve the employment op- 

portunities for Aboriginal peo- 
ple across the North. The com- 
pany does the same thing 
through its involvement in the 
Mujatik Thyssen Mining joint 
venture, Elliot explained. 

In addition to owning Tron 
Power, the English River band 
owns a management com- 
pany called Mujatik Enter- 
prises, and Tron manages that 
company on behalf of the 
band. 

"Mujatik... formed a joint 
venture with Thyssen Mining. 
Mujatik and Thyssen; they 
tender underground and new 
shaft work for Cameco. And 
if we're successful and the 
contract is awarded to the 

Thyssen Mujatik joint venture, 
then Mujatik takes onto their 
side other Aboriginal commu- 
nities from northern Saskatch- 
ewan and we profit- share. 
And then we spread the em- 
ployment between the corn - 
munities in the North as 
equally as possible." 

Elliot gives much of the 
credit for the success Tron 
Power has had in the mining 
sector to the company's good 
working relationship with 
Cameco. 

"Cameco is a major con- 
tributor to the success of Tron 
Power because they are our 
biggest employer. We get most 
of our work from them," he 
said. 

The biggest benefit English 
River First Nation has re- 
ceived from its ownership of 
Tron Power has been in the 
area of employment. 

"It gives at least a glimmer 
of hope for the young people 
that are being raised on the 
reserve, that there are oppor- 
tunities for employment and 
training, which isn't afforded 
to them if English River didn't 
own a company like Tron 
Power," Elliot said. 

(Continued on page 15.) 

REELECT MATTHEW COON COME 
as NATIONAL CHIEF 

PRINCIPLES MATTER 
Message From Grand Chief Ted Moses: 

Prior to his election as National Chief in 2000 Matthew Coon Come led a fierce 
campaign of nearly 15 years as Grand Chief of the lames Bay Crees of Eeyou Istchee 
to gain recognition of our aboriginal rights within our traditional territory. 

During his tenure as Grand Chief we fought off plans for massive hydroelectric 
projects and wide -scale logging, and we fought for our rights in the context of Quebec 
separation. 

The struggle for our aboriginal rights, led by Matthew Coon Come, culminated in a 

major agreement with the Province of Quebec in 2002 which acknowledged our 
special role in relation to any development of lands and natural resources within 
Eeyou Istchee. 

We are now in a position to lay the firm economic foundation for the future of the 
Cree Nation. The secure future for our children and our future generations is now 
in our grasp. 

The struggle for rights was worth it for us. It is also worth it for our Brothers and 
Sisters across the country. 

Matthew knows how to wage the campaign. Give him the clear mandate to continue. 

July 2003 

Grand Council of the Crees (Eeyou Istchee) 
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Bank of Montreal hosts Indigenous summit 
(Continued from page 8.) 

Workshops, plenary ses- 
sions, guest speakers, a trade 
show, and A Lets Make A 
Deal Session will be part of 
the gathering. The theme for 
the conference is 'Indigenous 
Entrepreneurs and World 
Trades: A New Mechanism 
for Shared Prosperity'. 

Sujit Chowdhury, global co- 
ordinator for the summit, said 
the theme came from consult- 
ing Indigenous people. Indig- 
enous entrepreneurs from 10 
or 15 countries were asked to 
explain what first came to 
their minds about Indigenous 
entrepreneurs and global af- 
fairs. He said that almost 
unanimously everyone said 
that they were looking for 
shared prosperity. 

"They said 'We want to 
deal with the country where 
we live and we want to make 
sure that the prosperity is 
shared'." 

The summit is hosted by 
the Aboriginal banking com- 
ponent of the Bank of Mon- 
treal and is sponsored by In- 
dian and Northern Affairs of 
Canada and Aboriginal Busi- 
ness Canada. It is organized 
by thinstitute for leadership 
development -a United Na- 
tions global partnership in- 
stitute. 

Every 10 years, the United 
Nations dedicates a decade to 
a grand cause and this year is 
the end of the United Nations 
Decade of Indigenous Peo- 
ples. The summit is in honor 
of the decade. 

According to Chowdhury, 
during this decade many na- 
tional, regional and global ac- 
tivities relating to I*digenous 
affairs have been held around 
the world, mostly engaging in 
social, political and cultural 
dialogue; however, this is the 
first time an attempt has been 
made to bring Indigenous 
businesses from around the 
world to a single platform. 

He said a summit of this 
nature is not only timely, but 

"[TJhe World Summit on Indigenous Entrepre- 

neurs is a chance for the groups to come together 

to share experiences and successes, such as what 
has been successful? What has not been successful? 

What failed? Why did it fail? And how can we 

move forward to explore joint ventures and op- 

portunities to engage entrepreneurs, especially In- 
digenous entrepreneurs from across Canada and 
from around the world..." 

paramount, considering the 
fact that a mechanism must 
be facilitated whereby global 
Indigenous entrepreneurs 
can come together to share 
experiences and best prac- 
tices and to explore oppor- 
tunities for joint venture de- 
velopment. 

He said that for the last 
year a number of senior ex- 
ecutives, including officials 
of the United Nations have 
been planning this event. 

"Hence, the World Summit 
on Indigenous Entrepre- 
neurs is a chance for the 
groups to come together to 
share experiences and suc- 
cesses, such as, What has 
been successful? What has 

-Sujit Chowdhury 

not been successful? What 
failed? Why did it fail? And 
how can we move forward 
to explore joint ventures and 
opportunities to engage en- 
trepreneurs, especially In- 
digenous entrepreneurs 
from across Canada and 
from around the world, as 
well as non- Aboriginal en- 
trepreneurs who are inter- 
ested in doing business with 
the Aboriginal entrepre- 
neurs? The support and the 
response for this kind of 
summit from around the 
world has been phenom- 
enal," he said. 

An Aboriginal Elder will 
open the summit with 
prayer, and an honor dance 

also will be performed. 
"We are bringing the world 

here for the Indigenous peo- 
ple of Canada, and it is a 
marvelous opportunity for 
them to seize the moment 
and that is exactly what we 
plan to do. We are giving it 
to them and this is their 
home," he said. 

"We are certainly looking 
forward to a successful gath- 
ering. We are getting quite a 
bit of interest from this, so 
this will be pretty exciting. It 
is a very, very worthwhile 
opportunity, " said Ron 
Jamieson, a Mohawk mem- 
ber of the Six Nations of the 
Grand River, who is also the 
chair of the summit, 

"In the future our goal is to 
repeat this summit dedicated 
to Indigenous entrepreneur- 
ship every year or a year - 
and -a -half, not just in To- 
ronto, but in other host cities 
across Canada. At a time 
when global trade is so mo- 
bile and Indigenous entre- 
preneurship is a greater 
force, why not exploring an 
Indigenous common mar- 
ket?" he asked. 

For further information 
contact Sujit Chowdhury 
(WSIE) at 416 -650 -8081 or 
416 -736 -5646. Fax 416 -736- 
5693 www.wtuglobal.org 

TO MATTHEW COON COME 
Sincere congratulations on your nomination for National Chief. Not only your 
words, but your life, speak of your commitment to all Aboriginal people. 

Behind you are all the accomplishments and challenges you have conquered. Before 
you lie many new horizons and pathways as leader of our First Nations People. 

Good Luck and Best Wishes on your election! 
Ch i ef A drala m I¿u p e r t 
Cree atzon of CFtzsasiói 

CHISASIBI CREE NATION 
P.O. Box 150, Chisasibi, QC JOM 1E0 

Telephone: (819) 855 -2878 Fax: (819) 855 -2875 

9 AFOOT 
L PAR ING k 

INTERPRETIVE CENTRE 
OPENING JULY 2005 

www.slksikanation.com 

Siksika Nation is located approximately 45 
minutes east of Calgary, Alberta. 

Visit Siksika Nation for a variety of activities, 
tour historic sites and monuments, 

teepee lodging, hiking and tour of museum. 

Customized tours available. 

Authentic arts and crafts available for sale. 

Siksika Nation Indian Days Celebration 
AUGUST 22 - 24, 2003 - Everyone Welcome! 

Pro Old Timers Rodeo, at Siksika Centential Rodeo Grounds 
Hosted by Blackfoot Rodeo Club & Agriculture Society 

AUGUST 15, 2003 

Indian Rodeo Cowboys Association, at Siksika Centential Rodeo Grounds 
AUGUST 16 and 17, 2003 

Contact Siksika Nation Tourism, Jeanette Many Guns or Judy Royal at 1- 800 -551 -5724 ext. 5547 or 5561. 
By email: jmanyguns @canada.com or jcalfchild @hotmail.com 

Siksika Nation Interpretive Centre in Banff National Park 
Come and experience the traditional practices and customs of Siksika Nation through first hand 
explanation by Native Interpreters. The Siksika Nation Interpretive Centre in Banff is set amid the 
beautiful cascade gardens and Banff National Park. It is through accurate interpretation of this teepee 
and its artifact that the Blackfoot Nation provides personal knowledge about Siksika culture and the 
Nations historical connection with the Banff National Park. 

Hours of operation: July I to Aùgust 31, 2003 - I 0:00 a.m. to 6:00 p.m. daily. 
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Progra%ive Aboñp°a 
Gold Level 

We are honoured by the recognition of 

PAR gold level achievement. 

CONTACT US AT: (514) 866.7070, EXT. 249 

VISIT US AT: wwwsodexho.Ca 
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OFFICE 
OUTFITTERS INC. 

Are you expanding 
your office or moving 
into a new facility? 

Sto:Io Office Outfitters provides professional services like 
space planning, office design and project management. 

Aboriginal owned and operated 
Servicing Western Canada 

Danny Char 
afíonal S 

STO:LO OFFICE OUTFITTERS INC. 
15 -6014 Vedder Road, Chilliwack, BC V2R 5M4 

T: (877) 333 -2302 F: (877) 333 -2301 

Be sure to visit our booth at the 
AFN Circle of Trade Show 

in Edmonton, AB 
on July 15 -17, 2003. www.stolooffice.com 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 

M CAND 

Partnering makes 
good business sense 
(Continued from page 4.) 

So the capacity to either 
joint venture or partner or 
just do business with, as 
long as, I think, both sides 
sort of come to it with the 
idea of mutual benefit, it's 
something that is really 
growing quite rapidly, I 
think," said Jocelyne 
Soulodre. One of the biggest 
challenges both Aboriginal 
ànd non -Aboriginal busi- 
nesses face in developing 
these types of relationships 
is just not knowing how to 
find a company to partner 
with, Soulodre explained. 

"I think it depends from 
what side you look at it, 
whether you're looking at it 
from the non -Aboriginal 
business or the Aboriginal 
business. But I think in some 
respects, some of the hesita- 
tions or difficulties might be 
more similar than people 
think, in the sense that a 
non -Aboriginal company 
might sort of say,'Gee, I 

don't know where to go, I 

don't know who to talk to, I 
don't know if I should come 
in in a suit or sweater. 

"And on the Aboriginal 
side, there would be that 
same sort of, 'Well, of all the 
companies out there, I don't 
know who I should go to' 
and 'Will I get my foot in the 
door ?' and all of that. So I 

think that probably starting 
out for both sides can be a 
little challenging some- 
times. 

"And then I think it de- 
pends on the nature of the 
deal, and essentially the na- 
ture of relationship between 
the Aboriginal business and 
the non -Aboriginal one. And 
I think that there are probably 
big examples of things blow- 
ing up and not working out 
right. And then there are 
great examples of things 
working just fine, and part- 
nerships that have continued 
for many, many years. 

"But it's like any other 
business decision that a 
company would make, 
whether you're Aboriginal 

VISIT www. edo. t,a 
for all conference info & updates 

or not. It's do you want to 
do it, do you know why 
you want to do it, are you 
clear in terms of your busi- 
ness plan, and the busi- 
ness case that you can 
make for it? And is it go- 
ing to advance the goals 
that you have ?" she said. 

"Like any other business 
decision, you would check 
out the company that 
you're thinking of work- 
ing with. 

"You would need to do 
enough research on them. 
I think you would need to 
feel good about the out- 
come and what it is that 
you both want to achieve.. 
I don't think it's very dif- 
ferent than any other, and 
it's very much a question 
of building the relation- 
ship. But building one that 
has mutual benefits on 
both sides." 

Although in the past, 
many Aboriginal /non- 
Aboriginal business part- 
nerships and joint ven- 
tures have been in re- 
source -based sectors, the 
growth of these types of 
relationships can now be 
seen in other areas of busi- 
ness as well. . 

"I think it's happening 
in probably every sector 
imaginable. Whether it's 
resources, whether it's 
diamonds or oil and gas, 
whether it's the financial 
industry," Soulodre said. 

"I think, by and large, 
there is an increasing 
awareness on the corpo- 
rate side of the size of the 
Aboriginal population 
and its capacity, how 
much more educated it is, 
and the fact that it's two - 
and -a -half times more en- 
trepreneurial than the av- 
erage Canadian." 

The CCAB has also devel- 
oped an Internet -based por- 
tal-aboriginalbiz. corn, 
which, Soulodre explained, 
can also be used to link po- 
tential Aboriginal and non- 
Aboriginal business part- 
ners. 

& Annual General Meeting 

SEPTEMBER 16 - 19 Whitehorse, Yukon 
Host Community: däna Näye Ventures 

July 2003 

Council for the Advancement of 
Native Development Officers 
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Web site promotes Aboriginal exporters to the world Markel 
Since it's launch in March 

2001, the Aboriginal Canada Por- 
tal has been helping to simplify 
the search for online information 
about all things Aboriginal in 
Canada. 

The site, a partnership between 
the government of Canada and 
the country's main National Abo- 
riginal organizations -the Inuit 
Tapiriit Kanatami, the Assembly 
of First Nations, the Congress of 
Aboriginal Peoples, the Métis Na- 
tional Council, the Native Worn - 
en's Association of Canada, and 
the Council for the Advancement 
of Native Development Offic- 

ers-provides Web surfers with a 
central location where they can 
begin their online searches. 

Whether you're looking for a 

listing of national Aboriginal or- 
ganizations or want to find infor- 
mation about a specific Aborigi- 
nal community, the Aboriginal 
Canada Portal can link you to the 
information you need. 

The site even includes a feature 
designed to help Aboriginal busi- 
nesses find export markets for 
their products -the Virtual Abo- 
riginal Trade Show. 

The Virtual Aboriginal Trade 
Show is a listing of Aboriginal 

businesses from across the coun- 
try that are trying to sell their 
products and services to an inter- 
national market. 

The site is co- ordinated by 
Aboriginal International Business 
Development, a committee made 
up of 29 federal government de- 
partments and agencies that work 
together to promote Aboriginal 
businesses to an export market, 
and the Aboriginal Canada Por- 
tal working group, which is made 
up of representatives from each 
of the portal partners. 

Businesses listed in the virtual 
trade show are divided into three 

main categories -agriculture, art 
and culture, and environmen- 
tal- and each of those categories 
are further subdivided into 
smaller segments. The complete 
list of companies can be searched 
by category, by territory, or by 
name. 

Once you find the company 
you are looking for, clicking on 
the name will bring you to a 
page containing contact infor- 
mation, as well as a short de- 
scription of the company. An- 
other click of the mouse and 
you will be linked directly to 
that company's Web site. 

To accommodate a truly glo- 
bal market, the site can be 
searched in one of six languages: 
English, French, Spanish, Ger- 
man, Italian, or Russian. - 

The site also has a listing of 
links to other sites related to Abo- 
riginal business export, as well as 

a listing of coming events and 
news and announcements. 

To visit the Virtual Aboriginal 
Trade Show, go the Aboriginal 
Canada Portal at 
www.aboriginalcanada.gc.ca, and 
click on the link to the trade show 
that appears on the bottom right 
hand corner of the home page. 

Inclusion network provide crucial links to employers 
(Continued from page7.) 

The site also includes 
databases of scholarships, 
bursaries and awards avail- 
able to Aboriginal people. 

While the Inclusion Net- 
work is still relatively new, 
those that have tried it out 
have been impressed: 

"It's all been very posi- 
tive," Crystal Kosa said. "It's 
a new initiative. It's kind of 
a new technology to the Abo- 
riginal market. And so we're 
still in the early adopters 
phase, getting people to 
come onto the system. Kind 
of like when bank cards came 
out. I didn't get one for two 

years, because I was waiting 
to see. So there's still a lot of 
that. There's employers wait- 
ing to see. CIBC, for example, 
was one of the ones that 
wanted to wait and see, you 
know, how we were doing 
and how it was becoming 
adopted at the Aboriginal 
community level and at the 
employer level. And they just 
called today because they had 
seen a presentation I had done 
in Ottawa, and they called and 
said, 'Yes, I saw it, I liked it, I 
love it, I want to get on board 
right now. You've built some 
critical mass.' And that's the 
biggest thing right now, is 

building the critical mass of 
the whole supply and de- 
mand -the jobs and the Abo- 
riginal talent. So we have a 
huge marketing campaign 
going ... and we attend trade 
shows and we do workshops 
across the country. We attend 
different conferences and 
meetings, etc. to get the word 
out there." 

For Aboriginal people 
looking for employment, the 
process of getting hooked up 
to the Inclusion Network is 
quite simple -just go to the 
Web site and register. 

"You put your name, ad- 
dress, phone number, all your 

contact information, e-mail, 
whether you want to relocate, 
the salary you're looking for. 
And then there's a table of 
competencies around commu- 
nications, different computer 
software programs, you know, 
typical competency stuff that 
you can check off. And that's 
how employers will search for 
you. You can also upload your 
resume, or create a resume. 
And we're looking for every- 
thing from people who are in- 
terested in labor trades, right 
up to professional. We've got 
a professional marketing per- 
son who's looking for an ex- 
ecutive job, for example. 

We've got Oracle program- 
mers. We've got a lot of IT peo- 
ple, we've got some trades, 
we've got human resources, 
consultants. I'm always 
amazed when I go in there 
and do a new count and do a 
random search... It's very in- 
teresting." 

The network currently has 
about 100 post -secondary in- 
stitutes listed in its database, 
although not all have regis- 
tered yet to use the Inclusion 
Network system. 

For more information visit 
the Web site at 
www.inclusionnetwork.com, 
or call 1- 866 -711 -5091. 

OPPORTUNITIES 

Ownership and Employment for Aboriginal Communities 

We're proud to be involved in 
the PAR program 

Western Lakota 
Inc. 

5020 12 A St. SW Calgary, AB T2G 5K9 PH:1 403 287-9411 http://www.westerniakota.com TSX symbol: WLE 

.`._`....- _ 

MATTIIEW COON hOME, NATIONAL IIifiEF 

On behalf of the Members of the Cree Nation of Eastmain, our 
prayers and support are with you as you seek a second term. 

Chief Edward Gilpin and 
Council Members 

CREE NATION OF EASTMAIN 
P.O. Box 90 

Eastmain, Quebec 40M IWO 
Phone: 119 -971 -0111 -0166 

Fax: 919- 917 -0111 
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Marketing firm filling information void 
Anyone who works in or 

with the Aboriginal business 
sector knows how difficult it 
can be at times to fine reli- 
able, up -to -date information 
about Aboriginal companies. 
But soon, that task will be 
simplified, thanks to a line of 
business directories being 
published by Indiana Mar- 
keting. 

Indiana Marketing is a 100 
per cent Aboriginal -owned 
communications and mar- 
keting agency based on the 
Huron -Wendat reserve of 
Wendake, located 15 minutes 
from Quebec City. The com- 

pany is in the process of cre- 
ating a series of directories 
covering the country from 
coast to coast to coast. 

Each directory will contain 
a detailed listing of each First 
Nation reserve, Inuit village 
and Métis settlement in the 
region, complete with maps, 
historical notes, demographic 
information and information 
about such things as indus- 
tries, infrastructure and com- 
munity organizations. 

A directory will also contain 
a listing of Aboriginal busi- 
nesses operating in the region, 
a list of all the federal and pro- 

vincial programs serving Abo- 
riginal citizens, groups, corn- 
panies and organizations, an 
alphabetical listing of Aborigi- 
nal companies, associations 
and organizations, and a spe- 
cial Internet section with e- 
mail and Web addresses. 

"Each and every Aborigi- 
nal company, each and every 
Aboriginal association, or- 
ganization, by territory cov- 
ered, 51 per cent Aboriginal 
ownership or management 
or more, profit or non -profit, 
is listed for free in our books, 
and receives a free copy of 
our book annually," said ed- 

iting director Jean- Francois 
Houde. 

"So it's a complete tool for 
all Aboriginal entrepreneurs 
who want to be informed of 
the Aboriginal business mar- 
ketplace of their region, their 
province, the Aboriginal busi- 
ness network of their territory, 
who's in charge, who's doing 
what, who's where. And it 
also interests, of course, non- 
Aboriginal entrepreneurs who 
want to reach and know who's 
who, who's where in the Abo- 
riginal business network of 
the province covered. Govern- 
ment people, researchers, stu- 

dents, tourists, that's the 
reach." 

The company produced its 
first directory in 1995, cover- 
ing Aboriginal businesses 
and communities in Quebec. 
In 2001, the first edition of the 
directory was published for 
Ontario. This year, the corn- 
pany plans to launch direc- 
tories for the Prairies, for 
British Columbia and for 
Northern Canada, with a 
Maritimes and Labrador edi- 
tion planned for early 2004, 
followed by the launch of a 
national edition. 

(Continued on page 18.) 

Tron Power looks to the future possibilities 
(Continued from page 11.) 

"When they get even past 
their second year of appren- 
ticeship, into their third year 
or are graduating as a jour- 
neyman, the skills they can 
take with them, away from 
Tron Power. They can start 
traveling across Canada with 
those skills. Whereas, if they 
didn't have those skills, 
they'd kind of get isolated," 
said Jim Elliot. 

As for the future of Tron 
Power, the company is look- 
ing beyond the borders of Sas- 
katchewan for possible expan- 
sion of its market, he said. 

"Tron Power is looking at 
additional overseas work. 
We did work for six years 
over in Kyrgyzstan at the 
Kumtor mine site. And we're 
looking toward Russia and 
Kazakhstan for similar type 
work. Whether we're suc- 

cessful or not is going to be 
probably determined within 
the next six months. 

"We're also looking at 
forming a similar type of 
management group up in the 
Yellowknife area to deal with 
the mining sectors up there, 
because it's on the uprise, 
and also the major pipelines 
that are corning through. 
And we think that the exper- 
tise that we have in the man- 

agement of being able to 
bring Aboriginal communi- 
ties together on a profit -shar- 
ing basis would be advanta- 
geous for them to have a 
group like ours," he said. 

"The company has gone 
through some trying times 
here, about three years ago, 
but they're back on their feet 
again and they're moving 
forward. I think there's going 
to be a bright future again for 

Tron Power and the English 
River band. And together 
with Cameco and other min- 
ing companies, which is our 
main forte, and with some of 
the additional ideas that the 
band is bringing forth, like 
starting their own junior 
mining company and the 
endeavors in the Northwest 
Territories, I think they'll en- 
sure the longevity of Tron 
Power." 

Sik- Ooh -Kotok Friendship Society and Four Worlds' International 

Present 

UNDERSTANDING AND HEALING THE 
INTERGENERATIONAL IMPACT OF SEXUAL ABUSE 

October 6, 7, 8 and 9, 2003 
Travelodge Hotel & Convention Centre 

Lethbridge, AB 

Also, September 17 - 20, 2003, North Vancouver, BC, hosted by The Squamish Nation Social Development Department 
November 18 - 21, 2003, Regina, SK, hosted by the Okanese First Nation 

January 20 - 23, 2004, Edmonton, AB, hosted by the Alexis First Nation Health Department 

WORKSHOP OVERVIEW: 
This workshop will focus on healing the impact of sexual abuse in our communities. Topics will include: 1) understanding the impact of sexual abuse across generations, 2) pathways 
for individual healing and recovery, 3) community as victim: healing our communities and building stronger nations, 4) responding to abuse: what to do at the time of disclosure/ 
establishing community -based response teams, 5) strategies for immediate actions: a menu of options (healing circles/co -counselling/spiritual and culturally -based strategies, and many 
other options, 6) caring for the caregiver, and 7) moving beyond abuse: from recovery to personal growth and community development. 

FREE HEALING PUBLICATIONS: 
The Four Worlds' publications, Res ondin to Sexual Abuse: Develo in . a Communit -Based Sexual Abuse Res onse Team 'n Abori final Communities, (313 pages), At the Time 
of Disclosure, (58 pages), Mapping the Healing Journey, (93 pages) Four Worlds' new publication on family violence and abuse, A Clear and Present Danger: Pathways Toward Ending 
Aboriginal Family Violence and Abuse, (140 pages) and Community Healing and Social Welfare Reform, (260 pages) are available free of charge. To obtain these publications without 
charge, please contact Four Worlds' International. 

WHO SHOULD ATTEND: 
The workshop will be of support and assistance to anyone affected by or dealing with the impact of intergenerational sexual abuse: survivors, counsellors, healers, facilitators, 
community leaders, health and justice workers, and representatives of government and community organizations. 

FACILITATORS: 
Phil Lane Jr. (Yankton Dakota and Chickasaw), International Coordinator of the Four Worlds' International Institute, is an internationally recognized leader in human and community 
healing and development, and has worked with Indigenous people around the world for more than 35 years. Other workshop facilitators are currently being confirmed. 

DATES AND TIMES: 
Monday - Thursday, October 6 - 9, 2003 from 9:00 a.m. to 4:30 p.m. and various evening 

REGISTRATION AND COST: 
Prior to September 20, 2003: $345.00 /person (includes lunch, health breaks and 
workshop materials). Special group rate: $300.00 /person for five people or more. 
After September 20, 2003: $395.00 /person. Special group rate: $345.00 /person for five 
people or more. A limited number of registration fee scholarships are available for 
relatives without an organizational sponsor. 

REGISTRATION WILL BE LIMITED TO 120 PARTICIPANTS 

heal ng events, including Sweat Lodges and the Breath of Life Ceremony. 

For further information, free publications or to register, please contact: 

Four Worlds' International Institute for Human and Community Development 
347 Fairmont Blvd. S 

Lethbridge, AB Canada T1K 7J8 

Telephone: 403 -320 -7144 
Fax: 403-329-8383 
Email: 4worlds @ uleth.ca 
Webpage: www.4worlds.org 
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Type of vehicle requis 

Name: First: 

Current Address: 

Home Phone: 

Social Insurance Nun 

Applicant's Signature 

MEL 

Networking with 
overseas markets 
(Continued from page 6.) 

First Peoples Business 
Association 

The First Peoples Business 
Association (FPBA) is a Que- 
bec -based organization that 
works to support and pro- 
mote Aboriginal businesses, 
providing them with busi- 
ness information, network- 
ing opportunities, and ven- 
ues for promoting their prod- 
ucts and services, both 
within Canada and to an in- 
ternational market. 

The association also works 
to help Aboriginal businesses 
identify potential customers, 
as well as to help put them 
together with possible joint - 
venture partners. 

Each year, the FPBA also 
recognizes achievement 
within the Aboriginal busi- 
ness sector through the 
Mishtapew Awards of Excel- 
lence gala. 

For more information 
about the First People's Busi- 
ness Association, visit the as- 
sociation Web site at 
www.aappfpba.org. 

Interesting race 
(Continued from page 3.) 

Matthew Coon Come 
served two terms as chief of 
the Mistissini First Nations 
and went on to become the ex- 

ecutive director of the Grand 
Council of the Crees. 

He was first elected as 
grand chief of the council 
and chairman of the Cree Re- 
gional Authority in 1987, and 
was re- elected by the James 
Bay Cree people for four suc- 
cessive terms. While there he 
was involved in the council's 
successful effort to gain con- 
sultative status at the United 
Nations. In 1994, he won the 
Goldman Prize for marshal- 
ling the local, national and in- 
ternational environmental 
communities to stop a hydro- 
electric project on his peo- 
ple's land. In addition to the 
Goldman Prize, he is also a 
recipient of the Equinox 
Environemental Award and 
the Conde Naste 
Environemental Award. 

Coon Come has been a di- 
rector of Air Creebec, the Cree 
Regional Economic Enter- 
prises Company, the Cree 
Construction Company, 
Servinor, the James Bay Cree 
Cultural Education Centre, the 

Cree Board of Health and So- 
cial Services, the Centre for In- 
digenous Environmental Re- 

sources, and the Cree School 
Board. 

He was chairman of the 
James Bay Eeyou Corporation 
and of the James Bay Native 
Development Corporation. In 
1995 he became a founding 
member of the First Nations 
Bank of Canada. 

Under Coon Come's direc- 
tion, the Grand Council of the 
Crees intervened during the 
Supreme Court reference on 
Quebec succession, arguing 
that the Aboriginal peoples in 
that province should not be ig- 
nored on any question of sepa- 
ration. His name is attached to 
two of the largest treaty tights 
and treaty implementation 
cases currently before Cana- 
dian courts. 

Coon Come has studied 
law, political science, eco- 
nomics and Native studies at 
Trent and McGill universi- 
ties. On July 12, 2000, Coon 
Come was elected national 
chief of the Assembly of First 
Nations. 

In 1976 he married Mary ann 
Matoush. They have three 
daughters and two sons. 

TO MATTHEW COON COME 

CONGRATULATIONS ON YOUR NOMINATION FOR NATIONAL CHIEF 

AS A MEMBER OF THE CREE NATION OF MISTISSINI, YOU BROUGHT 

PRIDE TO OUR COMMUNITY ON YOUR PAST ACHIEVEMENTS AS 

NATIONAL CHIEF. 

ONCE AGAIN, YOU HAVE OUR SUPPORT AND 

WISH YOU SUCCESS. 

Chief John Longchap and Council 
Cree Nation of Mistissini 

Canada's third -largest employer. 
One of Canada's top five industries. 
8.3% of our GDP 

The agriculture industry is growing - literally. 

As agriculture across Canada requires capital to meet global 
production demands, FCC continues to lead the way in 
agricultural financing. We're always looking for good people 
to join us. We have career opportunities in areas such as IT, 

marketing, communication and finance. Come grow with us. 
Visit the career section on our Web site today at wwwfcc- fac.ca 

Send your resume, including reference number 777 -1D1, to: 
Farm Credit Canada,1800 Hamilton Street, P.O. Box 4320 
Regina, SIC S4S 4P3 f Farm Credit Canada Canad 

You are theí!e'f' 
We would be delighted if you could join AMMSA board members, management and staff 

to celebrate AMMSA and Windspeaker's 20th anniversary 
and to commemorate AMMSA's new office building. 

Please join us for building tours, special presentations and the building commemoration. 
Food and refreshments will be served. 

Thursday, July 17, 2003 
Open House: 10:00 am - 4:00 pm 
Special Presentations: 11:30 am 

AMMSA 
13245 - 146 Street, Edmonton, Alberta 

Phone: (780) 455 -2700 
4 

Canada's National Aboriginal News Source 
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Take a break from the assembly and see Edmonton 
Wondering what to do and 

see while you're in Edmon- 
ton? Of course, there's al- 
ways the mall, but if you're 
looking for something else, 
here's a list of events and at- 
tractions that you might 
want to consider. 

The Edmonton Queen 

If you'd like to see the city 
from a different vantage 
point, you might want to 
make your way down to 
Rafter's Landing in the -river 
valley, and book passage on 
the Edmonton Queen 
riverboat, owned by the 
Lesser Slave Lake Indian Re- 
gional Council. 

The Edmonton Queen is a 
170 -foot paddlewheeler that 
can accommodate up to 375 
passengers. It sails the North 
Saskatchewan River three 
times a day from Tuesday to 
Thursday with two leisure 
cruises and one dinner 
cruise. On Friday and Satur- 
day a midnight cruise is 
added to the schedule. On 
Sunday there is a brunch 
cruise, a family time cruise 
and a dinner cruise offered. 

For more information about 
the Edmonton Queen or to 
make a reservation, call 780- 
424 -BOAT (2628). You can also 

Edmonton's Muttart Conservatory features a mural painted by 
renowned Aboriginal artist Alex Janvier. 

find out more about pricing 
and schedules online at 
www.edmontonqueen.com. 

Muttart 
Conservatory 

Another attraction you'll 
find in the city's river valley 
is the Muttart Conservatory. 
The conservatory, with its 
four glass pyramids, is easy 
to spot among the valley's 
lush green grasses and rolling 
hills, and a trip to the facility 
will be a treat for anyone with 

an interest in plants. 
Opened in 1976, the pyra- 

mids house more than 700 
different species of plants 
from arid, temperate and 
tropical climates. 

The Muttart Conserva- 
tory also has something to 
offer art fans as well. In the 
centre atrium you will find 
a mural painted by Alex 
Janvier. The Great Cycle of 
Life mural, painted by 
Janvier when the Muttart 
was first built, encircles the 
room, beginning on the 
atrium's south wall with 

the sun and with birth, and 
carrying on its depiction of 
growth, of change, of chal- 
lenges, until it ends on the 
east wall with death and all 
energy returning to the sun 
to continue the cycle. 

The conservatory is open to 
the public weekdays from 9 
a.m. to 5:30 p.m., and from 11 
a.m. to 5:30 p.m. on week- 
ends. Admission is $5.50 for 
adults, $3 for children 2 to 12, 
$4.50 for seniors and youth, 
and $17 for a family. 

The Muttart Conservatory is 
located at 9626 -96 A Street. For 
more information, call 496- 
8747, or visit the conservatory 
Web site at www.edmonton.ca 
/ muttart. 

Fort Edmonton Park 

Stepping foot into Fort Ed- 
monton Park is like stepping 
back in time. Canada's larg- 
est historical park, Fort Ed- 
monton Park allows visitors 
to experience what life was 
like in Edmonton during 
four different periods -the 
1846 era, the 1885 era, the 
1905 era and the 1920 era - 
tracing the city's growth 
from a fur -trading post to a 
booming post -First World 
War community. 

Interpreters in period dress 

are on hand to help visitors 
experience the past, as they 
visit buildings from the era 
and take part in activities 
specific to the time. 

During the summer, the 
park, located at the corner of 
Fox Drive and Whitemud 
Drive, is open from 10 a.m. 
to 6 p.m. daily. 

For more information 
about Fort Edmonton Park, 
call 780 -496 -8777, or visit the 
park's Web site at 
www.edmonton.ca/fort. 

Provincial Museum of 
Alberta 

A trip to the Provincial 
Museum of Alberta is some- 
thing else you might want 
to add to your to -do list 
while in Edmonton. In ad- 
dition to the ever -popular 
bug room, the museum 
boasts the largest collection 
of mounted birds in 

- Camada, and an impressive 
geology collection. You can 
also get a sneak peak at 
what will soon be the mu- 
seum's newest gallery, Wild 
Alberta, which replaces the 
habitat gallery that has 
been on display at the mu- 
seum for more than three 
decades. 

(Continued on page 19.) Lvw C cm 
Automotive Financing 
All Applications Approved 

Low Monthly Payments 
GM 

Ford 
Chrysler 

Toyota 
Nissan 
Honda 

Kia 
Suzuki 

Hyundai 

Payments as 
low as $89.00 

hi- weekly 

Your satisfaction is guaranteed! 
Call Toll Free: 

866 -263 -3839 

Credit hates 
as 

tow 
as 

Oly 

Credit Application Apply NOW 
Type of vehicle required: Car: Truck: 

Name: First: 

Current Address: 

Home Phone: 

Van: 

City: 

Work Phone: 

SUV: Preferred Monthly Payments $ 

Last: 

Province: Postal Code: 

How long: Years: Rent: $ 

Social Insurance Number: Date of Birth: Month: Day: Year: 

Applicant's Signature: 

Fax 1- 204 -831 -0481 Ws 
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Reputation grows with each partnering success 
(Continued from page 9.) 

"When they go out there, 
they've got something to talk 
about and they can talk about 
the benefits that are flowing 
back into the community. So 

that really works for the oil 
company," Eldon McDougald. 

Western Lakota has been op- 

erating since 1991, and in that 
time has done a lot of work to 
build relationships with Abo- 
riginal communities. 

Those communities, in turn, 
have responded very posi- 
tively to the idea of partnering 
with the company. 

"I find the leadership of the 

communities really want to do 
the right things for economic 
development and 
sustainability, and at the same 
time, they want to create em- 
ployment and opportunities 
for their members. So the lead- 
ership overall is very positive 
and receptive to this sort of de- 

velopment," McDougald said. 
While the company is cur- 

rently concentrating on firm- 
ing up partnership agree- 
ments for its sixth and seventh 
oil rigs, in the long term, 
McDougald expects Western 
Lakota will be building and 
operating many more rigs and 

developing many more suc- 
cessful partnerships. 

"As long as there's partners 
out there that want to partner 
with us, and there's oil corn - 
panies that see the benefits of 
these partnerships, we're go- 
ing to keep building more 
rigs." 

Precise information sets directories apart 
(Continued from page 15.) 

And while, for the time be- 
ing, the directories are only 
available in print format, the 
company does plan to pro- 
duce digital versions on CD- 
ROM later this year. 

"This was a communication, 
information and marketing 
tool requested by many 
intervenors of the Quebec 
Aboriginal business net- 
work," said Jean- Francois 
Houde. 

"For many years this was 
asked, and this was something 
that had to be done, so we did 
the homework. So we 

launched our first Quebec an- 
nual edition in '95. It was a 

huge, tremendous success. It 
became the bible here in Que- 
bec, as an annual Aboriginal 
business publication. And so 
we thought that it would be a 

good idea to expand nation- 
ally." 

What sets these directories 
apart from other similar direc- 
tories that have been pub- 
lished in the past is the extra 
effort Indiana Marketing is 
putting into making sure each 
directory contains the most 
up -to -date information avail- 
able. 

IW 

The 
THE CREE NATION OF WEMINDJI 

would like to take this opportunity to send 
our support to 

MATTHEW COON COME 
on his nomination for National Chief. 

Best of Luck on your re- election! G 

1 The Cree Nation of Wemindji 

Ii 
16 Beaver Road 
Wemindji, QC J0M 1L0 

J 
Phone: 819 -978 -0264 
Fax :819- 978 -0258 W C R E 

E 
E 

MAI N D J 
F 

I 

Ls Isill Ill Ill 
II Ill Ill SIli Ili il II ' 111- 

Many Nations Financial Services Ltd. 
subsidiary of Many Nations Benefit Co-operative 

Employee Pension Plans 

Employee Benefit Plans 

Individual Life & Disability Insurance 

Investment Services and Products 

Critical Illness - Individual /Group 

Coverage for Chief and Council 

Regular On -Site Service from your 

Representative 

Ltd. 

F.ione. 1-800-667-7830 or 13061 956-4669 
www.manynations. corn 

'The strength of Many Nations protecting our future" 
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"The information is current 
to the Aboriginal market- 
place. We are very, very, 
very, very, very cautious 
and interested in the precise 
level of information we put 
in there. Each and every 
listing is verified three 
times a year by our R and 
D department, so all of the 
data we collect is current to 
the actual Aboriginal mar- 
ketplace of each province," 
he said. "You won't call a 

phone number that won't 
ring in our directory." 

That dedication to produc- 
ing a reliable, up -to -date. 

product is something that 
has been received very posi- 
tively by those working in 
and with the Aboriginal busi- 
ness sector, Houde said. 

"People call us and say 
bravo. I mean, this was some- 
thing that was needed. Fi- 
nally, something precise. Fi- 
nally something that really is 
current to Aboriginal history, 
to the actual situation of the 
Aboriginal economy in 
Canada, and current to the 
market and that reflects Abo- 
riginal entrepreneurship, 
Aboriginal economic devel- 
opment, Aboriginal 

nmemmormixora 

economy," he said. 
The directory project is 

funded through advertising 
revenue generated by the di- 
rectories, with no government 
funding or other funding from 
outside sources, Houde said. 

"This Aboriginal venture, 
it's a 100 per cent Aboriginal 
product made by and for 
Aboriginals. 

For more information on 
the Canadian Aboriginal 
Business and Communities 
Directories, visit the Indiana 
Marketing Web site at 
www.indianamarketing.com, 
or call 1- 866 -333 -2332. 

The Essence of Success 

At the break of day as the sun rises, a hunter rises to the occasion to be on the land to 
provide for his family. He will break trail where needed, travel the waters to get to his 
destination. He will give all himself to ensure that the family, culture and language 
survive as our forefathers have. National Chief Matthew Coon Come is a leader who 
has experienced and practices the beauty of this way of life. 

During his tenure a Grand Chief he fought along his people for the protection and 
enhancement of the rights of the Cree People of Waswanipi. This fight contributed to 
a major agreement between our people and the Quebec Government which recognizes 
a special role in relation to any development within Eeyou Istchee. 

National Chief Matthew Coon Come practices what he preaches and knows the essence 
of success and knows that there is a time and season for everything. 

Giving Matthew Coon Come a clear mandate to continue as National Chief will elevate 
and enhance the protection of Aboriginal Rights to a new and higher level for all First 
Nation People. 

Chief Robert Kitchen 
The Cree First Nation of Waswanipi 

PO Box 8 
Waswanipi, QC JOY 3C0 

Tel: (819) 753 -2587 
Fax: (819) 753 -2555 
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PAMELA SEXSMITH Stay for the powwows that take place in communities around The Syncrude Gallery of Aboriginal Culture at the Provincial Museum of Alberta traces the Edmonton in the month of July. history of the province's Aboriginal people from the end of the Ice Age to the present day. 

The powwow trail calls with the beat of a drum 
(Continued from page 17.) 

Visitors to the museum can 
also visit the Syncrude Gallery 
of Aboriginal Culture, a per - 
manent exhibition that uses 
Aboriginal interpreters and a 
combination of film, sound, 
light and more than 3,000 ar- 
tifacts to trace the history of 
the province's Aboriginal peo- 
ple from the end of the Ice Age 
through to the present day. 

The museum is open 9 a.m. 
to 5 p.m. Saturday to Thurs- 

day, and 9 a.m. to 9 p.m. on 
Friday. For more information, 
call 780-453 -9100, or visit the 
museum's Web site at 
www.pma.edmonton.ab.ca. 

Powwow Trail 

If you're planning on arriv- 
ing in Edmonton a few days 
early, or sticking around for a 
while after the Assembly of 
First Nations gathering and 
tradeshow, you might want to 

HEADQUARTERS OFFICE 

207, Opemiska Meskino 

Oujé- Bougoumou, QC 

GOW 3C0 

Tel: (418) 745 -3911 

Fax: (418) 745 -3426 

head out of town a little ways 
and take in the activities on 
some of Edmonton's 
neighboring First Nations. 

The Ermineskin powwow 
will be held in Hobbema on 
July 4, 5 and 6, while Alexis 
First Nation and Enoch Cree 
Nation will both hold their 
annual powwows on July 11, 
12 and 13. Cold Lake First 
Nation will also be holding its 
treaty days from July 11 to 13. 

You can get more informa- 

tion about the Ermineskin 
powwow by,calling 780 -585- 
3741, the Alexis powwow at 
780-967-4878, and the Enoch 
powwow by calling 780 -470- 
470 -4505. For information 
abut the Cold Lake treaty 
days, call 780 -594 -7183. 

If you're interested in 
traveling to the southern part 
of the province, the Kainai In- 
dian Days powwow and ro- 
deo will take place in Stand 
Off from July 18 to 20, and 

THE OUJÉ- BOUGOUMOU 
CREE NATION 

SUPPORTS TILE RE- ELECTION of 

MATTHEW COON COME 
AS NATIONAL CHIEF 

Tsuu T'ina Nation will host its 
annual powwow and rodeo 
July 25 to 27. For more infor- 
mation about Kainai Indian 
Days, call 403 -737 -3753. For 
information about Tsuu Tina 
powwow, call 403- 281 -4455. 

And, of course, there's al- 
ways the Calgary Stampede, 
billed as the greatest outdoor 
show on earth, which runs 
from July 4 to 13, and Edmon- 
ton's own Klondike Days, July 
17 to 26. 

A Message from Chief Sam Bosum: 
For decades our community faced humiliating marginalization and dispossession within our own traditional territory 
(Eeyou Istchee) in James Bay. We were without a village and treated as squatters on our own land. We lived in 

shacks and tents. We were often compared to the Third World. 

When we decided to mount a struggle for our rights as aboriginal people to have a village with basic services 
and recognition of our rights to land and natural resources we asked Matthew Coon Come, then Grand Chief of 
the James Bay Crees, to help us. 

He understood our struggle and stood with us all the way. He was never ambiguous when it carne to defending 
our aboriginal rights. He never wavered. He was always there when we needed him. 

With his support we won the right to our own community. We then went on to construct what is often referred to 
as a "model aboriginal village ". 

We learned from Matthew Coon Come the 
importance of struggling to defend and 
exercise aboriginal rights. We knew that it 
would take time to achieve our goal, but 
there is no question that it was worthwhile. 
We stayed the course and we are grateful 
that we did. 

We know that defending aboriginal rights 
is not just words. It is a matter of principle 
and a matter of action. 

Matthew Coon Come not only talks the talk, 
but he walks the walk. We whole -heartedly 
support his re- election as National Chief. 
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Six excellent reasons 
to r¢ -elect 

Matthew Coon Come 
..kus 

Now is the time to send a strong message to Canada: 

"First Nations peoples are determined to regain our lands and 

resources and our self - determination, and to achieve our rightful 

place in this country. And we will not stop until we have succeeded." 
Anti -apartheid leader and Nobel Peace Prize 
winner Bishop Desmond Tutu in S. Africa 

1. "Stay the course. It took three 

hundredyears for the Crown to colonize Canada and dispossess 
First Nations peoples. 

It will clearly take more time than 36 months for First 
Nations peoples to restore our rights, status, lands and resources. 
Now is not the time to change our leaders or change direction. 

2. A Strong National Chief. 
FNGA 2003 

Matthew Coon Come has restored the voice 
of First Nations peoples. 

Matthew has led the fight against the "Indian 
Act II" legislation. He has raised the serious issues 
of poverty, water and sanitation, housing, 
suicide, veterans and residential school 
survivors as never before. He has supported 
First Nations' struggles and negotiations right across the country. 

Matthew has successfully brought our issues to the U.N., the 
Organization of American States, the Commonwealth, Amnesty 
International and various other major forums. The Minister 
reacted with the usual adversarial denials, threats and cuts, but 
the Government of Canada is now being forced to spend 
hundreds of millions of new dollars in such critical areas as 

Feds add $600M t0 upgrade health, children, education and water. 
i 

water on reserves These are significant successes 
- and there is much more to be 

achieved with Matthew's continued leadership. June 2003 

3. An unmatched record of 
achievement. when Matthew was elected James 
Bay Cree Grand Chief in 1988, his people's economic situation 
was very poor, similar to all other First Nations in Canada. 

Land -Claim Agreements 1974 -2002 Matthew's strong and Per -Person S Benefit $300,000 united international 

250,000 
strategy over the next 
12 years led directly 

200,000 to major political and 
economic benefits in 

150,000 for the James 

100,000 Bay Crees that are 
unequalled anywhere 
else in Canada. 

0 
Matthew is 

determined to raise the standards of First Nations economic 
benefit to these equitable levels right across Canada. 

James Bay Cree 2002 

Other major agreements 
1974 - 2002 

4. Experience. 
Matthew Coon Come is an experienced 
hunter who has lived on the land. 
Matthew served as Grand Chief of the 
James Bay Cree Nation in Quebec for 
12 years or four successive 3 year terms. 
Before that, he served as Chief of 
Mistissini First Nation and Executive 

Director of the Grand Council of the Crees. 
He holds honorary doctoral degrees from Trent University 

and the University of Toronto. Matthew has also served as a 

Director or Chairman of numerous successful regional and 
national Aboriginal banking, economic development, airline, 
construction and other corporations. 

5. National & international 
profile. Matthew has successfully intervened before 

numerous United Nations, Commonwealth and other 
international forums, 
including a precedent - 
setting judgment on 
self- determination 
from the U.N. 
Human Rights 
Committee. 

Matthew has 
undertaken numerous 
successful court cases 
at all levels including 

U.N. General Assembly, Durban September 2001 

the Supreme Court. In the Coon Come case, it was declared for 
the first time that First Nations are one of the three orders of 
government in Canada. 

6. Principles & courage. 
;. 
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For more than 20 years, Matthew 
has demonstrated his principles 
and his courage in Canada and 
internationally. 

Now is the time for First Nations 
peoples to unite again to elect a 

principled and courageous leader, 
and to stay united until the job of 
decolonization is done and justice 
for First Nations in Canada is achieved. 

www.matthewcooncome.ca 

Veterans Grand Chief 
Howard Anderson and 

the National Chief 
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[ strict y speaking ] 

Signed contract puts assistance in jeopardy 
Dear Tuma: 

I have a question for you. Can 
you help me with it? A couple 
years ago the chief gave out a 
bunch of loans through the fish- 
eries. So, anyways, now they are 
saying they are going to start tak- 
ing deductions off my welfare 
cheque. Can they do that to me? 

Need All My Ration 

Dear Need: 
No, the band cannot seize or 

garnish your welfare cheque in 
order to pay off the loan. Each 
province has legislation prohibit- 
ing the seizure of social assistance 
benefits (and the band has to fol- 

PRO BONO 
Yuma Young 

low provincial standards, even 
though the program is adminis- 
tered through DIAND). Welfare 
is the minimum amount ofassist- 
ance that you require in order to 
live. If they seize it or start with- 
holding any amount, you can 
appeal the decision to Indian Af- 
fairs or take them to court (with 

the help of Legal Aid). 
The band will be hard pressed 

to find a judge that will let them 
seize welfare payments, but they 
can obtain a court order seizing 
other assets, such as money left 
in a bank account or your furni- 
ture. 

P.S. Since you sent me this 

email, I have found out that you 
have signed a contract stating that 
you authorize the band to deduct 
the loan payments from your so- 
cial assistance. This is not a good 
idea for both the band and you. 
The band will have a difficult 
time collecting a loan from some- 
one who is on social assistance 
and you may be left with no 
money to live on. 

Dear Tuma: 
Can anyone, government in- 

cluded, seize an Indian's bank ac- 
count from a bank or credit un- 
ion located on a First Nation? 

Protecting My Assets 

Dear Protecting: 
A non -Indian cannot seize the 

bank accounts of an Indian if 
those bank accounts are located 
on reserve. The actual accounts 
have to be on reserve land. It is 

not enough that the head office 
of a particular financial institu- 
tion is situated on reserve or that 
a bank machine is on reserve. 

Dear Tuma: 
I was wondering if you could 

explain how a person with treaty 
status is able to work and live in 
the U.S. How would health care 
be covered? 

(see Jay Treaty page 18.) 

FNGA : High and low drama on C -PAC 
Once every generation, Cana- 

dian lawmakers tackle matters of 
great importance affecting Indig- 
enous people in Canada. We in 
Nunavik have had our share of 
such events, most notable for the 
fact that we had no say whatso- 
ever in the most important ones. 

The 1912 Quebec Boundaries 
Extension Acts transferred our an- 
cestral lands to the Province of 
Quebec. The Supreme Court de- 
cision of 1939 In Re: Eskimo de- 
termined that Inuit of Quebec were 
`Indians' for the purposes of law. 

On the lawmaker's agenda now 
is the First Nations governance 
act, which the federal government 
is intent on pushing through in 
this session of Parliament. Thanks 
to the Parliamentary channel, C- 
PAC, one can watch as Bill C -7, 
the proposed act, is examined by 
the Aboriginal Affairs committee 
of Parliament. 

This is democracy in action, 
but what it looks more like is this: 
A piece of legislation is written 
in stone, and rammed through 
the democratic process like an 
armor -plated bulldozer over the 

objections of the people who will 
be most affected by its conse- 
quences. Opening the legislative 
process to benefit Indigenous 
people is a rare event. 

Consider this, Bill C -7's tran- 
sit through Parliament should be 
high drama. Instead, it shuffles 
and jerks through the process in 
low drama. It takes great restraint 
not to call the exercise modern 
colonialism! 

Whoever drafted the bill made 
the elementary mistake of not 
having its basic intent widely ac- 
cepted by First Nations in 
Canada. Out of 201 presenta- 
tions made before the Parliamen- 
tary committee to express opin- 
ions on the matter, 191 objected 
to the bill, while only 10 ex- 
pressed support for it. Math- 
ematically, it is very plain that 
there is hard and firm opposition 
to what the government is at- 
tempting to do. 

Indian Affairs Minister Robert 
Nault has determined that the 
contents of the bill will fix what 
ails the way First Nations are gov- 
erned on Canada's 633 reserves. 

N.l4..SIVVI K. 
.............................................................................. 

Zebedee Nuu.gak . 

Mr. Nault's original objective of 
enabling reserves to run their af- 
fairs with "transparency and ac- 
countability" may have been 
laudable when he set out to tinker 
with the Indian Act of 1876. Un- 
fortunately, he is going about this 
in a way that can be character- 
ized as smothering the baby he's 
trying to save in the 127 -year -old 
bath -water of the Indian Act. 

One doesn't have to be an ex- 

pert to discern that the bill suf- 
fers from terminal Bad Draft Syn- 
drome. Proposed amendments to 
the bill are thicker than the bill 
itself. The blizzard of amend- 
ments brought forth by Opposi- 
tion members merely `ping' off 
the armor of the political party 
line, faithfully toed by the Lib- 

eral members of the committee. 
The voting procedure on each 

failed amendment ends with the 
utterance of the word `defeated,' 
said in a way that reminds one of a 

mouse scurrying into its hole. 
There is no righteous passion de- 
tectable 
said. 

Brilliant oratory is wasted by 
Opposition MPs, as they try 
without success to read the hand- 
writing on the wall to govern- 
ment members about how this 
bill is doomed. At least these MPs 
hone their speaking skills while 
using their allotted time to the 
maximum. They are also gaining 
a lot of on- the -job training in 
how not to be intimidated by a 

powerful governing party deter- 

mined to shove this act down the 
throats of a 1ät of unwilling peo- 
ple. 

First Nations chiefs and na- 
tional leaders express vivid and 
reasoned opposition to the whole 
exercise. Thousands protest 
against the bill, but Minister 
Nault casually dismisses these as 

having no significance whatso- 
ever. This minister is determined 
to be a benefactor, over the genu- 
ine objections of those who 
would be his beneficiaries. 

When an Opposition member 
dares to suggest that the Minis- 
ter of Indian Affairs and the gov- 

the legisla- 
tive railroading being rifled 
through, the chairman of the 
Aboriginal Affairs committee 
becomes the picture of indigna- 
tion. He states that it is the 
Speaker of the House of Com- 
mons who has assigned the com- 
mittee its task. One cannot im- 
agine the Speaker being the ty- 
rant giving `toe- the -line' instruc- 
tions to government members, 
but he is a convenient scapegoat. 

(see FNGA page 18.) 

Is it alright_ to exercise during pregnancy? 
Many women stop exercising 

during pregnancy because they 
worry it may harm the unborn 
baby. This is not always necessary. 
The risks 

There may be several reasons 
that a woman becomes less physi- 
cally active during her pregnancy. 
Fatigue, nausea, or sore breasts 
can be a problem. There is also a 
change in body structure and bal- 
ance as the womb enlarges. The 
increased weight can cause more 
strain on the lower back and hip 
joints and may throw off a wom- 
an's centre of balance, putting her 
at higher risk of having a fall. 

If your body gets too hot, then 
you may be putting the unborn 
child at risk. Pregnant women 
who choose to exercise should do 
it cautiously and avoid situations 
where body temperature may rise 
significantly. For example, avoid 
exercise in the heat, take frequent 
breaks, pace yourself, and stay 
well hydrated with cool water (to 
keep the core body temperature 

more stable). 
Weight- bearing exercises such 

as walking and running tend to 
be harder to do later in pregnancy, 
whereas swimming and cycling 
may be done until labor begins. 

Some pregnant women should 
not exercise in pregnancy, because 
it puts them at higher risk of prob- 
lems. Women with pregnancy-in- 
duced hypertension, bleeding in 
the second or third trimester, ab- 
normally placed placenta, or in- 
competent cervix (cervix doesn't 
close properly) are advised to avoid 
exercise in pregnancy. Likewise, 
pregnant women should not exer- 
cise if they have early labor (before 
term), pre -term ruptured mem- 
branes (water breaks), or delayed 
growth of the unborn child. 

Pregnant women with high 
blood pressure, thyroid disease, 
heart or lung disease should only 
exercise after their doctor has ap- 
proved. 
The benefits 

The benefits are many. Exercis- 

MEDICINE 
BUNDLE 

Dr. Mlles Pinette 

ing pregnant women often feel 

more comfortable throughout 
their pregnancy. They have 
shorter labors and they have less 

need for interventions, such as 

episiotomy or c- section during 
their labor and delivery. Exercise 
in the pregnant woman does not 
change the size or health of the 
infant. 
Safety precautions 

Discuss exercise with your doc- 
tor. If you exercise prior to preg- 
nancy, you can likely continue the 
same level of activity without any 
concern. Pregnancy may decrease 
your performance level and this 
should be taken into account. 

Conditioned athletes may have to 
cut back on rigorous exercise 
schedules. 

If you did not exercise prior to 
pregnancy, your doctor can advise 
you how best to start. It is essen- 
tial to ensure you eat well, rest 
often, and stay well hydrated with 
water. If you feel muscle, joint, 
or abdominal pain, you should 
stop and rest immediately. 

Even if you are exercising, you 
should still have a normal weight 
gain during your pregnancy. 
Some women will get more con- 
tractions when they exercise in 

the last trimester, but these usu- 
ally go away with rest (unless they 

are real labor contractions). 
Avoid activities (e.g., racquet 

sports) that may put you at 
higher risk of falling. Even a mild 
injury to your abdomen can 
cause problems in pregnancy. 
Avoid long periods of standing. 

Contact your doctor or nurse 
immediately if you have bleed- 
ing from the vagina, contractions 
that go on longer than 30 min- 
tires after you stop exercising, or 
if you have sudden severe ab- 

dominal or chest pain. 
This column is for reference and 

education only and is not intended 
to be a substitute for the advice of 
an appropriate health care profes- 

sional. The author assumes no re- 

sponsibility or liability arisingfrom 
any outdated information, errors, 

omissions, claims, demands, dam- 
ages, actions, or causes of actions 
from the use of any of the above. 

Dr. Pinette is a Métis family 
physician in Manitoba and host of 
APTN's Medicine Chest. Contact 
Dr. Pinette at pipette @shaw. ca 
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[ rare intellect ] 

Alexie's 

Did all those people in the 

World Trade Centre really 

die? Or did some just walk 

away from miserable lives 

and start again... 

ordinary Indians 
Ten Little Indians 
By Sherman Alexie 
Grove Press 

244 pages, $39.95 (hc) 

Sherman Alexie is far from ordi- 
nary. The Spokane /Coeur d'Alene 
writer has written two novels, three 
books of short fiction, six books of 
poetry and one screenplay (for the 
film Smoke Signals). He is also a 

stand -up comedian, and recently 
wrote and directed his first film. 

But despite his extraordinary range, 
Alexie prefers to write stories about 
"ordinary" Indians. 

His newest book, Ten Little In- 
dians, is a collection of nine stories 
that, for the most part, describe 
ordinary Aboriginal people in the 
Pacific Northwest who face the or- 

dinary pressures of work, school, 
home, and relationships. 

The ordinary man in "Flight 
Patterns" has a house, a wife, a kid, 
and a sales job that has him on the 
road a lot. The ordinary woman in 
"The Search Engine" is a scholar- 
ship student with good grades and 
a nice mom. 

The problem with Alexie's "or- 
dinary" Indians is that they are not 
so ordinary, at least not to a young 
person on a remote reserve or a sin- 
gle mother in Winnipeg. Alexie's 
ho-hum attitude toward these char- 
acters' privileged circumstances is 

on the one hand admirable. (As the 
student in "The Search Engine" 
says, it may help "white folks finally 
[understand] that Indians are just 
as relentlessly boring, selfish, and 
smelly as they are. ") On the other 
hand, however, any author who 
deliberately writes about "relent- 
lessly boring" characters should ex- 
pect some readers to be less than 
enthralled by these people and their 
pampered lives on the middle -dass 
side of the tracks. 

Although these characters inhabit 
a privileged world, the life -chang- 
ing events they experience and the 
insights they share convey univer- 
sal lessons. When the young lawyer 
responds to a racist incident with 
violence (in "Lawyer's League "), it 

stands to restrict his future choices, 
which might be just what he wants. 
When the man in "Flight Patterns" 
gets a taxi ride from an Ethiopian 
refugee, he realizes there are many 
ways people can leave behind the 
ones they love. These are simple 
tales, but Alexie doesn't tell them 
simplistically. In fact, he takes 
chances that other writers do not. 

In one story, for example, he says 

the unsayable (at least in America) 
about 9/11: Did all those people in 
the World Trade Centre really die? 

Or did some just walk away from 
miserable lives and start again some- 
where else? (Since the character in 
"Can I Get a Witness ?" is Spokane, 
Alexie could also be asking whether 
or not Aboriginal people under- 
stand better the transformative as- 

pects of disaster.) 
Alexie has a wry sense of humor, 

and he uses that humor to criticize 
both Native and non -Native soci- 
ety. Sometimes he uses a soft touch 
(as when he mentions "highly sa- 
cred and traditional Indian bars "), 
and sometimes he lectures ( "Let me 
tell you a dirty secret: Quite a few 
of the state's most powerful Indian 
men and women are functionally 
illiterate. There are tribal 
councilmen who cannot spell the 
word `sovereignty."'). 

Alexie is a smart guy, and he ex- 
poses the hypocrisies and failings of 
pretty much everyone, from white 
liberals to homeless Indians. 

The problem with Ten Little In- 
dians is that the characters' inner 
voices all sound alike. A character 
in one story uses a noun as a verb 

Sherman Alexie 

( "suicided "), and so does a charac- 
ter in the very next story 
( "earthquaked "). The author has 

characters in two stories talk about 
"Mr. Grief." "Mr. Death" is men- 
tioned in another. All the charac- 
ters are ironically self -reflective, 
and they express themselves in re- 

markably similar ways. Their per- 
sonalities are also the same: most 
of these Indians are left- leaning, 
anti -capitalists who read lots of 
books. In fact, Alexie often seems 
to be writing about himself. Like 
many of his characters, he was a 
scholarship student and basketball 
champ. 

All writers use their characters 
to put forward their own ideas, but 
Alexie is a lazy writer who changes 
only surface details (age, sex, job 
title) instead of creating complex 
characters that stand out from one 
another. (The one character who 
is different -a homeless man- 
still sounds like all the others.) He 
also never writes from the point 
of view of the councilman who 
can't spell "sovereignty," preferring 
instead to write from the point of 
view of educated characters like 
himself. 

Recommends: 
Blindness By Jose Saramago. 
Harvill -1997 

Bernd 
Christinas--- - 

Senilierton ( ;Eo 

It is a novel about an epidemic of blindness that strikes a city. The 
authorities begin to isolate those people and put them in camps. One 
of the main character's husband is afflicted, but rather than be sepa- 
rated from him, she pretends she is blind like all others. Eventually, 
everyone in this city is blinded and has been left to fend for them- 
selves. The woman becomes somewhat of a leader attempting to help 
the blind "see ". Without giving away the plot, the main characters 
have to survive as a group. As the story progresses we see the author 
describe the horrors human beings can inflict upon other human 
beings for the sake of survival. It truly gets sickening, but the glim- 
mer of hope begins to arise when the group of main characters work 
together. I liked reading this book for two reasons. One, the old ad- 

age, no matter how bad you think you have it, there is always some- 
one who is worse off, rings loud and clear. It makes you realize that 
you must be grateful for what you have. The second reason is that the 
novel is about being blind, both physically and emotionally. Some- 
times we are so blind to who we are, where we are, how we are, that 
we become hurtful, greedy, cold, and heartless. We need to open our 
eyes to the world and experience life to the fullest. By seeing our 
inner selves we can see others in a positive light. 

Brenda Chaimbers- 
Producer, 

Brenco Media Inc. 

Recommends: 
Leadership From Within 
By Peter Urs Bender 
The Achievement Group (republished 2002) 

I am enjoying this book because it helps me to identify what I 

need to do for myself in my life and my work. I am very results - 
oriented, and I need to ensure that I can communicate my own 
desires personally and professionally. I think Windspeaker readers 
will enjoy this book because it helps to identify what personal traits 
they have and what they will need to do to make themselves happy. 
A lot of times in our community we blame other people for our 
sadness or situation, when in fact it is our own doing. I think this 
book a great tool to help us to take responsibility 
for ourselves and our communities. 
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Recreational cultural appropriation: What next? 
(Continued from page 14.) 

There is also a sport known as 
white water kayaking, but I have 
yet to put that particular bullet 
in my gun. So for three days I 

found myself in the middle of 
Georgian Bay during a storm test- 
ing my abilities at sea kayaking. 
I, along with a former Olympic 
rower, a Québécois lawyer who 
consulted on the Russian consti- 
tution, one of Canada's leading 
diabetes specialists, and a 6 -foot, 
7 -inch ex- Mormon who could 
perform exorcisms, bonded over 
four -foot swells and lightening. 
All in all, I think a pretty normal 
cross -cut of average Canadians. 
The higher the waves, the more 

exciting they found it. 
Still, I often find these outings 

to be oddly very patriotic in their 
own unique way. I cannot tell you 
the number of times I've seen 
many of these people wringing out 
their drenched shirts, showing off 
an unusual array of tan lines, usu- 
ally a combination of sunburned 
red skin and fish -belly white stom- 
achs. 

For some reason, it always re- 
minds me of the red and white 
motif on the Canadian flag. 
Maybe, back in the 1960s, that's 
where the federal government got 
their original inspiration for our 
national emblem. 

But this is only one of several 

sports originated by various In- 
digenous populations that have 
been corrupted and marketed as 
something fun to do when not 
sitting at a desk in some high - 
rise office building. 

The Scandinavian Sami, oth- 
erwise known as Laplander, were 
instrumental in the development 
of skiing, though I doubt climb- 
ing to the top ofa mountain and 
hurling themselves off it to make 
it to the bottom as fast as gravity 
and snow would allow was not a 
culturally engrained activity. The 
same could be said for Bungee 
jumping. 

Originally a coming of age 
ritual in the South Pacific, young 

boys would build platforms, tie a 
vine to their legs and leap off to 
show their bravery and pass into 
adulthood. I doubt the same 
motivation still pervades in the 
sport, if it can be called a sport. 

I have brought this issue of rec- 
reational cultural appropriation 
up many times with my friend 
who usually organizes these out- 
door adventures. The irony is, she 
works at a hospital. And she 
chews me out for not wearing a 
helmet while biking. She says 
there is no appropriation. If any- 
thing, her enthusiasm for these 
sports is a sign of respect and 
gratefulness. 

That is why I think these peo- 

ple should pay a royalty of sorts 
every time they try to kill them- 
selves using one of our cultural 
legacies. I'm not sure if a patent 
or copyright was ever issued on 
kayaks or canoes. It was probably 
conveniently left out of some 
treaty somewhere, but somebody 
should definitely investigate that 
possibility. Or better yet, I think 
that every time some non -Na- 
tive person white water canoes 
down the Madawaska River, or 
goes kayaking off ofTobermory, 
they should first take an Abo- 
riginal person to lunch. That is 
a better way of showing respect 
and gratefulness. And it's less 
paperwork. 

Blow -out in final disappoints Nationals 
(Continued from page 12.) 
"Winning gold would have 

been nice," said Iroquois Na- 
tionals' goaltender Derek Gen- 
eral. "But we have to keep our 
heads high. We have nothing to 
be ashamed of, especially since 
we were picked by most media 
to win the bronze." 

Bomberry, who also plays 
professionally indoors with the 
National Lacrosse League's 
Rochester Knighthawks, said it 
was a huge thrill to compete in 
this historic event. 

"Coming out of this tourna- 
ment with any kind of medal, I 

think any guy would be happy," 

said the 26- year -old, who has 
spent the past seven years with 
the Knighthawks. 

The United States captured 
the bronze medal, downing 
Scotland 15 -9 in the battle for 
third place. 

General, who also plays in the 
NLL with the New Jersey 
Storm, said his side just was 
unable to display the same in- 
tensity in the final that it did in 
its previous meeting with the 
Canadians. And he also noticed 
another huge difference in the 
two games. 

"1 think we were more spread 
open on defence (in the final)," 

he said. "But you have to give 
credit to the Canadians. They 
led us into playing wider on de- 
fence. We were much more 
packed in during the first game 
against them." 

Australia also competed at 
this year's world event. 

The next world champion- 
ship is scheduled to be held in 
the Czech Republic in 2007. It 
is believed that eight to 10 
teams will participate in that 
tournament. 

Bomberry said he had not 
played with about half of those 
on the Iroquois Nationals' ros- 
ter. And a limited preparation 

schedule hindered the team as 
well. 

"Now we'll know what to ex- 

pect at other events," Bomberry 
added. "I think we'll be silver or 
gold contenders from here on in." 

Second in points 
(Continued from page 12.) 
He was a member of the 

squad that captured a silver 
medal at world under -19 field 
lacrosse championships in Ad- 
elaide, Australia in 1999. And 
he was on the men's team that 
placed fourth at the world field 
tournament last summer in 
Perth, Australia. 

Powless said he's been asked 
many times why he's not also toil- 

ing in the professional National 
Lacrosse League (NLL). The an- 
swer is a simple one. He wants to 
finish his education first. Playing 
in the NLL would mean he would 
lose his eligibility to compete in 
the U.S. collegiate ranks. 

"I just figured I'd get my edu- 
cation first," said Powless, who is 

studying sociology at Rutgers. 
"The league is still going to be 
there when I get out." 
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-7 v`r ..`7 Fast - Free Delivery 
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A., i* Automotive Credit Services Fully Certified Canada -Wide 

$300 Minimum Referral 

1 8 7 7 G O 4 N AC S 1. 877 -464.6227 
Trades Accepted 
No Down Payment O.A.C. 

Licensed & Bonded Dealership 
C11 0 svgs tavC% 9 v ASS 

All Makes, All Models Available 
._ 

= FAX: 204 -783 -0542 

Truck: Van: Monthly $ Cash down: $ Type of vehicle required: Car: payments preferred: 

Model Kms Trade in value expected: $ Type of trade in: Year Make 

Middle Last Name: First 

City: Province: Postal Code: Current address: 

How long: Years Rent: $ Home phone: Work phone: 

Date birth: Month Day Year Social insurance no.: of 

Treaty no.: Name of Band/ Reserve: 

Position held: Employer: 

Province: Postal Code: Address: City: 

income: Weekly $ Bi- weekly $ Monthly $ (Please fill one) Length of employment: (Years) Gross 

Sources of other income: Amount: $ Weekly, Bi- weekly, or Monthly (Please Circle One) 

Yes No If this is a joint application. please attach the similar application for spouse. Previous credit: 

Applicant's Signature: WS 

ill . 
FAX THIS APPLICATION FOR APPROVAL II 
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Join us at 
See Page 16 of t i 

Jay Treaty 
(Continued from page 15.) 

My husband and I have been 
married for 25 years, which gave 
me and our children treaty status. 
There seems to be some confusion 
between this and Bill C -31. The 
government considers me status, 
but when I talked to U.S. Immi- 
gration they were not clear on what 
the procedure is. 

Stopped By U.S. Immigration 
Dear Stopped: 

The Jay Treaty is a treaty between 
the United States and Great Brit- 
ain signed in 1794. Article 3 of the 
treaty allows Indians on both sides 
of the border to cross freely. The 
U.S. Immigration service interprets 
this section as applying to Indians 
who have at least 50 per cent blood 
quantum. The status cards issued 
by DIAND are not recognized by 
U.S. Immigration, because they 
can be issued to folks who do not 
have at least 50 per cent Indian 
blood and who are not eligible for 
the Jay Treaty rights and privileges. 

Before crossing, you should ask 
your membership clerk or officer 
to draft up a letter stating that you 
have at least 50 per cent Indian 
blood and then you can cross the 
border under the Jay Treaty. 

Health care for Canadian Indi- 
ans is covered under your provin- 
cial plan, plus under Health and 
Welfare Canada through the non- 
insured health benefits program. 
You should contact both of them 
to see about your health coverage 
before you head south. 
Dear Tuma: 

I have a custody question: three 

children involved in a family with 
separated parents. One parent has 
sole custody of two of the children; 
the other had sole custody of the 
remaining child. Reasonable access 

to the children is granted to both 
parents and no financial contribu- 
tion from either party given. Each 
parent is responsible for the chil- 
dren in their care. 

Circumstances have changed. 
The parent with custody of two 
children is now on welfare. The 
other child has died. There is a step- 
parent in the picture. Can one par- 
ent ask that this step -parent not be 
present when the children are vis- 
iting? Is the original custody agree- 
ment still in place or can it be 
changed? We are fighting over 
money, custody and visits. 

Strung Out By Born Again 
Super Parent 

Dear Strung Out: 
The original custody and finan- 

cial agreement may no longer be 
relevant and needs to be updated. 
What you need to do is to go see a 

lawyer and ask that the court re- 
visit the original custody /child sup- 
port order to reflect the current fi- 
nancial and visitation circum- 
stances. 

This column is not intended to 
provide legal analysis or opinion of 
your situation. Rather this column 
is meant to stimulate discussion and 
create awareness of various situations 
in which you should contact a law- 
yer. Ifyou have a question you would 
like to see addressed in this column, 
please email me at 
tumayoung @hatmail. cam 

FNGA follies 
(Continued from page 15.) 

It's awesome to watch the spec- 
tacle of Parliament exercising its 
power to do whatever it wants to 
whomever it pleases whenever it 
pleases. As I watch, I've got to re- 
mind myself: This is democracy in 
action. It is not a ruthless dictator- 
ship. These are our MPs doing their 
work, not members of a totalitar- 
ian politburo dictating a party line. 

This is freedom, not tyranny. 
This is just legislation that got 

started off on the wrong foot, and 
is being taken to a destination 
well known to be desolate. For- 
tunately, prime minister -in -wait- 
ing Paul Martin might yet save 
the day, if he can be held to his 
publicly stated intention not to 
implement this Bill, even if it gets 
passed by Parliament. 

Whale Rider 
(Continued from page 11.) 

In Whale Rider, Pai (Keisha 
Castle- Hughes), an 11- year -old 
girl, is the only heir in a long 
line of male chiefs descended 
from Paikea. Pai's father refuses 
his inherited title after his wife 
and Pai's male twin die in child- 
birth. Women cannot be poten- 
tates in Maori society, so Pai's 
grandfather, Koro, begins a 
search for a chief among the 
boys of the village. 

Flowers, Pai's grandmother, 
encourages Pai until the wispy 
cynosure can assume her proper 
place among her male relatives. 

Whale Rider is based on a 

book by Maori author Witi 
Ihimaera, and was filmed on 
the mostly Native East Coast 
of New Zealand. The script 
went to the Ngati Kanohi 
Elders for approval before 
shooting began. 

"They gave the work their 
blessing," the. filmmaker said. 

"I felt a huge responsibility to 
this project, the privilege of 
adapting a work by Witi, who 
is an incredible writer, and then 
the tremendous responsibility 
to the community that actually 
live in the region of the Whale 
Rider, then to Paikea himself, 
to the legend itself." 

THE UNIVERSITY OF OKLAHOMA 
AMERICAN INDIAN INSTITUTE 
"Celebrating 50 Years of Serving the North American 

Indian Tribes of the United States and First Nations of Canada" 

For more information or 
to be added to our mailing 

list, contact us at: 

AMERICAN INDIAN INSTITUTE 

College of Continuing Education 

University of Oklahoma 

555 Constitution St., Suite 237 

Norman, OK 73032 -7820 

Office: (405) 325 -4127 or 

800 -522 -0772, Ext. 4127 

Fax: (405) 325 -7757 

Email: aii @ou.edu 

23rd Annual Culture -Based 
Curriculum Development Workshop 

July 14 -17, 2003: 
Cherokee, North Carolina 

This week long program teaches how to develop 
and refine skills to develop tribal- specific curriculum 
lessons and materials, which are developed and 
published in booklet form. 

(Registration Fee: $535.00) 

Visit our website at: www.ou.edu /aii 

l \\ E V B Alberta Energy and Utilities Board 
640 Fifth Avenue SW Calgary, Alberta T2P 3G4 

NOTICE OF HEARING 

APPLICATIONS NO. 1271285, 1271307 AND 1271383 
FORT MCMURRAY AREA 
JACKPINE MINE - PHASE 1 
SHELL CANADA LIMITED 

Take Notice that the Alberta Energy and Utilities Board (EUB) will hold a public hearing of Applications No. 1271285, 1271307 and 1271383 at the 
Travelodge Hotel, 9713 Hardin Street, Fort McMurray, Alberta commencing on Tuesday, August 26, 2003 at the hour of 9:00 a.m. All interveners to 
this proceeding must be present at the commencement of the hearing to register their appearance. 
To File A Submission 
Any person intending to make a submission with respect to the hearing of Applications No. 1271285. 1271307 and 1271383 shall file on or before 
Augus111, 2003. Send one copy of your submission. in writing, to the applicant at the name and address listed below and fifteen copies of the 
submission to: 
Andrea Larson 
Alberta Energy and Utilities Board 
Applications Branch, Resources Applications 
640 - 5th Avenue SW 
Calgary, Alberta T2P 3G4 
Notes 
Any submission filed shall contain information detailing: 
i) the desired disposition of the applications; 
ii) the facts substantiating the position of the submitter: and 
iii) the reasons why the submitter believes the EUB should decide in the manner advocated. 
If there are no valid objections received, this hearing may be cancelled and the EUB will proceed with the disposition of these applications without 
further notice and /or without a hearing. 
Nature of Me Applications 
Aoolicatian No, 127128g 
Shell Canada Limited (Shell) has applied pursuant to Sections 10 and 11 of the Oil Sands Conservation Act, for authorization to construct and 
operate an oil sands mining and extraction facility, the Jackpine Mine - Phase 1. The proposed mining project is to be located approximately 70 kilometres north of Fort McMurray in Townships 95, Ranges 8 and 9. West of the 4th Meridian. The proposed development includes an open pit, truck and shovel mine. bitumen processing train. a cogeneration plant consisting of 170- megawatt gas turbine generators each fitted with a heat 
recovery steam boiler, infrastructure associated with the mine and facility, water and tailing management plans, and an integrated reclamation plan. 
The Jackpine Mine is designed to produce approximately 31 800 cubic metres per day of bitumen. 
In support of its proposal. and as part of this application to the EUB, Shell has also submitted an Environmental Impact Assessment (EIA) report to 
the Director of the Regulatory Assurance Division. Alberta Environment. 
Molication No. 1271307 
Shell has applied pursuant to Section 11 of the Hydro and Electric Energy Act for the construction and operation of a cogeneration plant located in the southeast quarter of Section 10- 095- 09W4M. 
Aaolicatton No 1271383 
Shell has applied pursuant to Part 4 of the Pipeline Act for construction and operation of a 8.5 kilometre fresh water pipeline from Legal Subdivision 
(LSD) 2 -023- 095 -10W4M to LSD 08 -016- 095- 09W4M. 
Additional Information 
To obtain additional information or a copy of the applications contact: 
Shell Canada Limited 
P.O. Box 100, Station 'M' 
400 - 4th Avenue SW 
Calgary, Alberta T2P 2H5 
Attention: Mr. Keith Firmin 
Telephone: (403) 691 -3682 
Fax: (403) 691 -3650 
Email: keith.firmineshell.ca 
Copies of these applications and the EIA report are also available for public viewing at the following location: 
Alberta Energy and Utilities Board 
Information Services 
Main Floor, 640 - 5th Avenue SW 
Calgary, Alberta T2P 3G4 
Telephone: (403) 297 -8190 
For information regarding EUB procedures contact: 
Applications Branch. Resources Applications 
Andrea Larson. P.Eng., Senior Engineer 
Telephone: (403) 297 -8161 
Fax: (403) 297 -8122 
Email: andrea.larsonegov.ab.ca 
In accordance with Section 38 of the Alberta Energy and Utilities Board Rules of Practice, all witnesses must give evidence under oath or aff irmation. 
Issued at Calgary. Alberta, on June 9, 2003. 

Michael J. Bruni, O.C.,, General Counsel 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 

nt t Aboriginal Youth 2 O 3 Scholarship and Bursary Recipients 
Corporate Sponsors for 2003/5004 include: www.ccab.com 

F AY 
AtugtuarvIk Corporation, BDC, BMO FIr,ndel Group, Canadian Council for Aboriginal Business, 
CHIP Hospitality, Davis + Henderson, Delta Hotels, GE Fund, Great -West Life, Hudson's any Company, Marathon Canada Limited, Pacific Northern Gas, Scotiabank, Sodexho, TD Bank Financial Group, Union Gas 

CCAB has two, (a), employment resources you may 
want to check out 

1. (CAB member postings on www.ccab.com 
2. aborlglnal.monster.ca on www.aboriginalblz.com 
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GREASE LIGHTNING! 
BOOK NOW FOR YOUR NEXT EVENT 

A TRIBUTE TO THE GREASE MUSIC ERA 

Featuring the best of the 50's with comedy, 
dance and great costumes! 

North America's largest supplier of tribute bands: 
Backstreet Boys, Shania Twain, Dixie Chicks, CCR, 
Christina Aguilera, The Eagles, Elton John, 
Fleetwood Mack, N'Sync, Jennifer Lopez and more... 

u3-3UOOzIlíif3 siOuoC°> 
Contact: Joyce Longo - Tel: 905-569-1927, Ext. 222 
Fox: 905- 569 -3030 Email: joyce @bookinghouse.com 
www.bookinghouse.com 

Address: 2484 Spruce Needle Dr., Mississauga, ON L5L 1 M6 

' 10di Annual Rekindling Our 
_ 4 Traditions Pow Wow 

rt 1r ANNIVERSARY POW WOW 
` August 2 and 3, 2003 

Ferndale Park, Fort Erie, Ontario 

Princess Pageant Fry Bread Contest Baby Contest 
Elder Dance Competition Smoke Dance Competition 

Donations accepted at the door 

Grand Entry: 12:00 Noon and 7:00 p.m. 

For more information contact: 
Fort Erie Native 
Friendship Centre 

Phone: 905- 871 -8931, Ext. 228 t ORT 

Family Friends Your House 

á 

tot 

Your Car Your Health 

PO ER'S 1.0DGE 
Treatment Centres 
If alcohol, drugs or gambling are a problem 

in your life, we're here to help. We provide 

effective residential treatment for both 

adults and teens, outpatient counselling 

and aftercare. 

For more information: 

Main office - 
Adult Treatment Centre 

Tel: (180) 4561884 

or tell-free 

1866458-1884 

Fax: (180) 4561816 

Outpatient 
Centre 

Tel: (180) 420 -0356 

or 

(180) 4206366 

Fax: (180) 4241163 

Adolescent Treatment 
Centre (St Paul) 
Tel: (180) 645 -1884 

or toll -free 

1- 866 -645 -1888 

Fax: (180) 645-1883 

Family Friends Your House Your Car Your Health 

Join us at our Open House 
See Page 16 of the supplement for details 

health ] 

Senior leads community 
in walk for good health 
By Heather Andrews Miller 
Windspeaker Contributor 

BIG RIVER FIRST NATION 

The Big River First Nation cel- 
ebrates Diabetes National Aware- 
ness Week in May, but the com- 
munity's dedication to fitness 
doesn't end with one week of ac- 
tivities. For the past year, the 
1,700 residents who live on the the teachers, and community 
reserve, located approximately members can often be seen uti- 
120 kilometres from Prince lining the athletic track that was 
Albert, have been enjoying a built some time ago for a sum - 
friendly competition with one mer games competition, or walk - 
another to accumulate kilometres ing elsewhere on reserve." 
of walking for fitness. The community became moti- 

"Probably the most notable of vated to put the program in place 
our walkers is Mary Lenora when a seven-year old girl became 
Lachance," said Theresa the youngest resident to develop 
Bradfield, who works at the Big diabetes. "We admitted that we 
River First Nation health centre. had to do something to stop the 
"Mary is 65 years old and joined disease. When even young chil- 
the program in April. She's al- dren were becoming affected with 
ready walked over 400 ldlome- diabetes, we realized the serious - 
tres." ness of the life -long condition. 

The Big River Cree were con- But we also knew there existed 
cerned about the ever- increas- many recommendations to help 
ing incidence of diabetes among prevent it." 
Aboriginal people. Big River Bradfield said that her commu- 
and two neighbouring bands, nity had been in denial about dia- 
Pelican Lake and Witchekan betes and its incidence until the 
Lake First Nations, formed the diagnosis of the youngster was 
Diabetes Strategic Committee confirmed. "It's a lifestyle choice. 
to look into ways of encourag- We can prevent it." 
ing their residents to increase Lachance has inspired chil- 
their daily activities, live a more dren and adults alike. She is a 
healthy lifestyle, and eat more tall lady and her trim figure can 
nutritious meals. The commit- be seen through winter storms 
tee members resolved to be ac- and summer heat, walking 
tively involved themselves, set- regularly, even before the pro - 
ting an example by walking gram began. "She walks every - 
every day. where, and she lives quite a 

"We came up with prizes, such ways from the centre of our 
as vests, sweatshirts, headbands, community. Once she started 
and jogging pants, which our recording her kilometres with 
walkers receive when they reach the walking club, they added up 
specific 25 or 50 kilometre stages, amazingly," Bradfield said. 
and the competition among our School children have chosen 
members has been wonderful," Lachance as the topic of choice 
she said. "The school children, when asked to write essays about 

"When even young children were becoming 
affected with diabetes, we realized the seri- 
ousness of the life -long condition. But we also 
knew there existed many recommendations 
to help prevent it." 

PORTAGE 
COLLEGE 

Become a Vital Part of the 
Health Team in Your Community 

Community Health Representative (CHR) Program 

"Promoting wholistic health 
for individuals, families 

and communities." 

As a Community Health Representative (CHR), 
you will play a role in ensuring the health of 
people in your community. CHRs play an active 
role in providing health education and 
preventative health services to individuals and 
groups to encourage awareness and responsibility 
for health related programs. 

Develop and deliver programs such as: 
Prenatal education 
Disease prevention and control 
Diabetes education 
Environmental health 

The CHR program 
is accredited by the 
Government of Alberta and is a recognized 

_ occupation in the health care field. 

For more information on the programs and 
services available at Portage College, please call 
310 -0000, then enter 623 -5580. 

Program begins September 2, 2003 

Portage College, 9531 - 94 Avenue, Box 417 

Lac La Biche, Alberta TOA 2C0 Ph: (7801 623-5580 Fax: (7801623 -55 or 

- 

rrrrirl g `ZïteOifference 
1t-cfzitc: w.portagec.áp.cd, 

- Theresa Bradfield 

a person who inspired them, said 
Bradfield. "They frequently 
choose her as a role model." 

Lachance lives alone and enjoys 
participating in all community 
events and activities. "During our 
annual Native Cultural Week 
she's a major participant. And she 
stops in at the health centre on a 
regular basis, just checking up on 
us," said Bradfield. 

Health Canada has published 
statistics showing the alarming 
incidence of diabetes among 
Aboriginal people. A recent re- 
port stated that the prevalence 
of diabetes was three times the 
national average. As well, men 
and women living on reserves 
had three times the rate of heart 
problems and hypertension, 
compared to the general Cana- 
dian population. Reasons cited 
include the cultural changes 
that Indigenous peoples have 
undergone in past generations 
since traditional lifestyles have 
been replaced by modern activi- 
ties. 

In Big River, many are trying 
to reverse these alarming statistics 
by following Lachance's example. 
"Most of us live within walking 
distance of our employment, but 
we drive to work. We have to start 
leaving the car at home," said 
Bradfield. "We encourage other 
Aboriginal people to get involved 
in similar programs, to watch 
what they eat, and to get more 
active." 

reedom 
Is offering a unique 

training opportunity 
for aboriginal people 

who want careers in the 
exciting world of mobile 

television production. 

Osr mobile production trucks are used for on- location "live 
shoots. You will be challenged with the fast paced environ- 

ment of on- location shooting and become knowledgeable in 

all technical areas of mobile television production and develop a spe- 

cialty in your chosen area while using professional equipment. 

Highlights of training Include: 
6 month comprehensive training in both theoretical and practical 

applications. 

Facilitated by successful, experienced instructors who are currently 

well -employed in the industry. 

Opportunity to assist in the production of several television pilots 

designed for broadcast. 

Funding opportunities are available for those who qualify. 

Check out our website at www.freedomstudios.com or call 
Freedom Studios at 416 -778 -1800 and open the door to an 

exciting career in Mobile Television Production. 
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some history. 
Others point out that the min- 

ister of Indian Affairs was the co- 

chair of Sheila Copps' leadership 
campaign in 1993 and wonder 
what happened. They tend to sus- 

pect a deal was struck. They also 

point out that Martin's language 
has changed slightly since Nault 
endorsed him, another indication 
that something was decided be- 

tween the two men. 
At first Martin said he 

wouldn't pass the bill. More re- 

cently he has been saying all 
First Nations concerns can be 
dealt with during the imple- 
mentation phase, which would 
of course happen after the bill 
is passed. The implementation 
phase proposed in the bill was 
recently changed from two 
years to three. That's something 
Nault has been suggesting all 
along. It may be another sign a 

deal of sorts was struck. 
More troubling for First Na- 

tions' observers, all of this indi- 
cates Bill C -7 is far from dead, 
that some move may be made to 

push it through in the fall. 

s columnist 
with the welfare of the people. 

Today, the government is still try- 
ing to turn Indigenous territories 
into municipalities. The AFN can't 

galvanize opposition to Ottawa's 
plan and, worse, it can't figure out 
why. Perhaps it's because ordinary 
people know the AFN better than 
it knows itself. 

Despite all, the mainstream news 
media still calls the AFN "the most - 
powerful Native organization in 
Canada." How would they know, 
when the best questions they can 
come up with are whether the AFN 
is ready for a woman leader or 
which candidate has the approval 
of the Minister of Indian Affairs? 

ISL BEADS 
AND MORE 

3 cut beads, size 10 
- now available in 41 colors 

3 cut beads, size 12 
- now available in 35 colors 

Charlotte cut beads, size 13 
- now available in 37 colors 

Leo & Leona Thiessen 
Phone SL Fax: (780) 352 -0168 

1-800-386-7251 
5419 - 36th Avenue, Wetaskiwin, AB T9A 3C7 

BUSINESS FOR SALE 

fiJteJ 
Mh ilrra 1 
n4md Pomüy SntimsaN rrìy 

Request for Proposals 
Family Group Conferencing 

Program 

Region 7 - North Central Alberta Child and Family Services Authority is seeking 
proposals on a fee for service contract basis for Family Group Conferencing 
Facilitation services. 

Family group conferencing (FGC) offers a liberating approach for families 
involved with child protection services. Essentially, FGC is a voluntary process 
that serves to enable and empower families to develop a plan for the care of their 
children. The roots of this practice trace back to traditional Aboriginal cultures, in 

which the care of and decision making for children was considered the natural 
responsibility of the extended family and community as a whole. However, family 
group conferencing has proven universal in its application and beneficial for 
families from diverse cultural /ethnic backgrounds. FGC is characterized as a 

practice that builds upon family strengths and honours diversity. It is a respectful 
process whereby families, communities and government can effectively engage 
in a partnership process for ensuring child safety and well- being. Goals are to: 

Provide a family consensus decision-making process to develop a plan 
for the care and safety of children experiencing abuse or neglect, or 
those deemed high risk; 
Increase the health and well -being for families; 
Promote community partnerships and increase the use of informal 
community supports and networks in helping children, youth and their 
families; 
Provide permanency, stability, and an opportunity for children in care to 
maintain life -long relationships; 
Ensure children in care maintain a sense of identity and connection with 
their culture and community; 
Interrupt the recycling of intergenerational child abuse and trauma; 
Effectively partner with the Aboriginal community and other minority 
populations residing in North Central Alberta Child and Family Services 
region to deliver a culturally sensitive, community based healing process. 

Information Sessions - Two information sessions are scheduled: 
1) July 15, 1:30 pm, St. Paul, 2" Floor Provincial Building ,5025 -49 Street 
2) July 16,1:30 pm, Edson, 1°' Floor Provincial Building, 111-54 Street. 

To Obtain a Copy of the RFP- Contact Region 7 - North Central Alberta Child and 
Family Services Authority, Regional Contract Management Services at: 

#201,10004 -107 Street, Westlock, Alberta T7P 2K8 
or call Carol Schlachter at (780) 349 -5478. 
This is no charge for copies or regular postage delivery. 

a 

Deal struck on FNGA? 
(Continued from page 9.) 

"I am troubled by the flip -flop. 

Just days ago, Martin stated that 
he would not enact the FNGA, 
which led to Nault's challenge for 

a better plan to be put on the ta- 

ble," Brian Pallister said. "Now 
Nault is supporting Martin. It 

appears that the two have talked 
behind closed doors and struck a 

deal. So much for Paul Martin's 
new way of doing politics." 

National Chief Matthew Coon 
Come isn't so sure a lot should be 

read into the move. 
"I think the minister is trying 

to pull straws for survival of his 
governance act, which I believe 
will die on the order paper," he 
said. 

"[NDP critic] Pat Martin made 
reference to, and so did Pallister, 
that [the Liberals] were talking to 
the [Opposition parties] because 
they wanted their finance bill on 
elections to go through. He in- 

sinuated that there was a kind of 
deal there, that if they supported 
[the campaign finance bill] that 
they would allow the FNGA to 
die on the order paper." 

Alistair Mullin, spokesman for 
the Indian Affairs minister, said 
it was a simple matter of Nault 
deciding Martin was the best 
choice. 

"There's a number of issues that 
go on when a minister or a mem- 
ber of parliament decides who 
they're going to support in a lead- 

ership race. It was the minister's 
view that Paul Martin is just the 
best man for the job," he said. 
"Even though this is a political 
party, to a certain extent you have 
to put politics aside and ask your- 
self some fundamental questions 
about who leads the party and 
what kind of person, who has the 
quality of leadership you admire 
the most." 

Ottawa insiders aren't so sure. 
Those with long memories recall 

that in 1988, Bob Nault was first 
elected to parliament at age 33. 
His office was across the hall from 
another relatively new MP, Paul 
Martin. People forget that during 
Brian Mulroney's time, especially 
from 1988 to 1993, the Liberal 
caucus wasn't very big. In other 
words, Martin and Nault have 

Organization a mess, say 
(Continued from page 14.) vestigated. The next national chief, 

The NIB was thrown together Georges Erasmus, promised to 
specifically to challenge the federal clean house, which he did. How - 
government's attempt to extinguish ever, this was also the time when 
Aboriginal and treaty rights with the AFN lost its moral credibility. 

its 1969 White Paper policy. In es- International human rights 
sence, the federal government groups had long condemned 
wanted to turn Indigenous territo- Canada for discriminatory sections 
ries into municipalities. of the Indian Act that stripped In- 

Fourteen years later, the NIB dian women of their rights for 
transformed itself from an organi- marrying non -status and non -In- 
zation of provincial organizations dians. Instead of doing the right 
into an organization of chiefs: It thing, the moral thing, AFN op- 
was in trouble right from the start. posed removal of those sections 

Under David Ahenakew, AFN's through Bill C -31. Ever since, the 
first years were rife with cronyism, AFN has been an aimless organi- 
nepotism and rumors of shady fi- zation, seemingly more concerned 
nances. Eventually, the RCMP in- with the wants of the chiefs than 

JOB MARKET DEMANDS 
HEALTH CARE WORKERS 

MÉTIS WOMEN 
NURSING ATTENDANT TRAINING PROGRAM 

BEGINNING SEPTEMBER 29, 2003 

This unique 18 -week program includes NAIT's 
Emergency Medical Responder Course and 

cultural workshops. The program involves 
minimal classroom time and is designed 
to provide students with multi -skilled 
training to secure employment in health 
care. 

Training and Child Care 
allowance available. 

If interested, please call for further 

information by July 21, 2003. 

(780) 963 -8884 

Honouring tradition... forging new pathways. 
Assisting students in attaining their educational goals since 1985. 

ABORIGINAL University and College Entrance Program 
acquire the pre- requisites to enter university, college or technical programs 
designed to meet the needs of adult learners 21 or older 
a fast track day program, September to April 
courses combine 10 -20 -30 subject matter 
courses available in math, English, social studies, biology, chemistry, physics, 
computers and introductory Cree 
study skills development curriculum contains cultural teachings, presentations 
by Aboriginal role models, mentoring and peer support with university students 
and participation in cultural events 
recognized as a certified program with Student Finance Board 

(780) 413 -7804 
www.ucep.concordia.ab.ca 
ucep Q concordia.ab.ca 
Faculty of Continuing Education 
10537 - 44 Street, 
Edmonton, AB T6A 1W1 

CONCORDIA 
University College of Alberta 

Are you an Aboriginal person with disabilities? 
Need help? Don't know where to turn? 

The BC Aboriginal Network on Disability Society (BCANDS) provides an outreach worker who will network with Aboriginal individuals 
and groups to raise awareness of the issues faced by this segment of society. BCANDS also provides information, and makes referrals 
(nationally) to health services, medical equipment, employment, and general information on disabilities and other health related issues. 

BCAN DS 1179 KOSAPSUM CRESCENT, VICTORIA, BC V9A 7K7 1-888-381-7303 
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Grow into a 
Career in 
Forestry 

the Forest Technician 
program is designed to give you 
the practical and technical skill) 
needed to work in the forest 
industry. A practicum placement 
with forestry consultants, forest; 
companies, and government 
presto, agencies can lead to di; 
employment. 

LOCATION 
Lac Ln Biche Campus 
9511 -94 Avenue, Lu La Biche 
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PORTAGE 
COLLEGE 

Grow into a 
Career in 
Forestry 

The Forest Technician 
program is designed to give you 
the practical and technical skills 
needed to work in the, forest 
industry A practicum placement 
with, forestry consultants,, forestay 
companies, and government 
forestry agencies can lead to direct 
employment. 

LOCATION 
Lac La Biche Campus 
9531 -94 Avenue. Lac La Biche 

Program begins 
September 2, 2003 

For more information or to register, call the 
Regional Service Centre nearest you: 

Lac La Biche: (780) 623 -5580 
Cold Lake: 1781)) 594 -3255 
St. Paul: (780) 645 -6214 

Financial assistance may be available to 
those who qualify. 

Learning ?Makes D fference {t tcsv.portagec.ab.ca 

"Go for ít... 
...malceyourdream a reality!" 

Post -Secondary 
Student Services 

encourages higher education 

Ex 0 r'dCLLDa 
Cree School Board 
Commission scolaire Crie 

POST- SECONDARY OFFICE 

1950 SHERBROOK WEST, SUITE 100 

MONTREAL, QUEBEC H3H I E7 

I- 800 -463 -7402 

ICA Associates Can Hel i You 

Learn skills to lead 
effective meetings. 

u Improve the work of boards, 
councils and working groups. 

Learn new tools to use in 
facilitating teams to their 

maximum potential 

Become a strong, effective 
servant leader 

Courses are 
available in 

Edmonton, Calgary, 
Regina, Saskatoon, 
Winnipeg, Waterloo, 
Toronto, Ottawa, 
Montreal. 

All of our courses 
have one hour of 
FREE coaching within 
6 months of your tak- 
ing the course. 

Create effective, sustainable 
strategies 

Utilize methods that lead to 
action and commitment. 

The methods allow for: 

improved communication 
expanded responsibility 

immediate 
implementation 

Build vision and consensus 
within the community. 

Form community development 
plans that get results. 

This is a comprehensive, 
grass roots" approach to 

Community Development 

Develop productive dialogue in 
disputes and negotiations. 

Move from conflict to consensus. 

Utilize a method of conciliation 
that is both natural and 
healthful. 

I 
ASSOCIATES 

Cali us now for more information. 
Please contact eitherf anis or Wayne at 
Toll Free outside of Toronto: 
1- 877 -691- 11CA(1- 877 -691 -1422) 
In Toronto: TEL 4I6- 691 -2316 FAX 416-691-2491 
EMAIL iCa @ieaCan.Ca 

please visit our website atwww.icacan.ca 

i 

Join us at our Open House 
See Page 16 of the supplement for details 

Nault in the wrong, says CEO 
(Continued from page 10.) 

"We are definitely not in a defi- 
cit," Dan Brant said. "We are in 
the black, but the problem is that 
we have a huge number of activi- 
ties that have been planned be- 
tween now and the annual assem- 
bly which are going to have to be 
put on hold. The spin that the min- 
ister is going to put on it, I'm sure, 
is that we're not undertaking the 
work. Well, I can't undertake the 
work say, for example, on educa- 
tion. There should be a chiefs corn - 
mittee on education to advance the 
issues on education and it's not 
going to happen because, as a pru- 
dent manager, I cannot take the risk 
that we're not going to get reim- 
bursed. The minister has proven to 
us in years past that he's more than 
willing to say, `You didn't have an 
agreement. Why did you spend the 
money ?' He has said that to us in 
years past." 

During negotiations, Brant 
said, departmental officials corn - 
mented that the minister is con- 
cerned the AFN improperly used 
money allocated for programs to 
fight the First Nations governance 
package. He flatly denied it. 

"I would challenge him to 
make some specific allegations. 
He will not find in the audited 
statements that we've taken 
money from other programs to 
fund this activity. They just won't 
find it. It's just not there," he said. 

When reached for comment on 
June 5, Nault insisted he's not tar- 
geting the AFN. 

"It's not just AFN's core -like 
budget, it's every [provincial, ter- 
ritorial organization (PTOs)]. We 
have changed the policy. They 
know that," he said. As'I under- 
stand it, everyone else is comply- 
ing with that across the country. 
What's a little more surprising 
than that is that we just flowed 
over $2 million to the AFN as of 
April. Am I being told that a mil- 
lion dollars a month isn't enough? 
That's what you're basically tell- 
ing me. Not only that, we've 
flowed money for education al- 

ready. So part of our process is to 
make sure that we're accountable 
to taxpayers and we want an ex- 
planation of last year's spending 
on the core -like, just to protect 
the transparency of my role as the 
minister of Indian Affairs." 

Dan Gaspé, the AFN's parlia- 
mentary liaison, provided infor- 
mation to MPs while leading the 
fight against the governance leg- 
islation and at the same time, 
AFN staff suspect, angering the 
minister. The minister was asked 
if he had a problem with the par- 
liamentary liaison or with the 
command and control centre set 
up at AFN headquarters to fight 
the governance legislation. 

"In a conversation with the na- 
tional chief, he made it clear to me 
that they weren't spending taxpay- 
ers' money on this implementation 
committee because it was not part 
of a work plan," Nault responded. 
"I understand there's even a public 
record of that at one of the confed- 
eracies where he made it very clear 
that finding that came to the AFN 
from the department was not go- 
ing to be used for the implementa- 
tion committee because there's no 

work plan that allows that. So cer- 
tainly I said to Matthew that I was 
concerned if they were spending 
the lion's share of their money be- 
cause discretionary funding and the 
core -like was intended to allow for 
the AFN and ourselves to work on 
major initiatives. So if someone in 
the memo was saying I have a con- 
cern with that, I certainly do." 

He was asked if he suspected 
government money was being 
used improperly. 

"Well, I'd like to know. That's 
part of the reason why I want the 
audit. I want to know what the 
money was spent on last year. The 
other concern I have is that 
they've had a series of confedera- 
cies above and beyond the nor- 
mal amount that we fund. We 
normally fund the general assem- 
bly every year and I think it's two 
confederacies. There's been prob- 
ably five or six this year. If you 
recall, Matthew had been suggest- 
ing to the chiefs that they put to- 
gether a war chest for fighting the 
FNGA and it was supposed to 
come from the communities and 
they were asking for $10,000. 
The reason for that is because, 
obviously, they know that there 
was not to be taxpayers' funds 
used for that purpose," he said. 

As for Brant's charges that he's 
interfering with the AFN election 
by withholding money, the min- 
ister said it's just not so. 

"Well, I have to say that's totally, 
factuallywrong. We just moved $2 
million," he said. "We sent that as 

of the new fiscal year. That was 
based on our normal process of 
keeping the organization flowing 
and then waiting for the audit, 
which usually comes in June. And 
we look at it and there's no diffi- 
culties we accept the agreement on 
the core -like and away we go. That's 
the way we're operating with all the 
PTOs. Plus, I'll repeat again, we've 

moved money for education. So I 

think there's no merit to the accu- 
sations that somehow we're inter- 
fering. I'm not the only funding 
agency, by the way. I understand 
they get a significant amount of 
money from other departments of 
this government. So to suKest that 
somehow Bob Nault is affecting the 
AFN election in some way is, I 

think, a gross exaggeration and not 
factually fair, really." 

Brant said the parliamentary li- 
aison position and the command 
and control centre were "areas 
where we have to find other 
sources of funding as we do for 
economic development and 
housing and international." 

rr [T]0 suggest that 
somehow Bob Nault is 

meting theAFNelec- 
tion in some way is, I 
think, agross exaggera- 

tien and not factually 
fair, really." 

-Minister of 
Indian Affairs, 

Robert Nault 
They are funded partly by 

money from the internal adminis- 
trative charge the AFN takes from 
budgets, by savings realized when 
the department created an in -house 
legal department, by accumulated 
surpluses and by monies raised 
through donations, fund- raising 
and own -source revenues, he said. 

Brant said the minister's sugges- 
tion that the AFN is getting a mil- 
lion a month was more than a bit 
off target. 

"Let's see, April to August, where 
does he get two months ?" he asked. 
"This million dollar a month thing. 
It's catchy but it's wrong. After they 
receive the audit, which is the mid- 
dle of July, then they will take some 
time to review and analyze. And 
then it cakes how long to flow a 

government cheque? Thirty days? 
It is not two months. It's more like 
five." 

He said the $2 million that was 
forwarded to the AFN in April 
was statutory. The minister would 
have been breaking the law if he 
hadn't flowed the money. 

As for the minister's insistence 
that education money had been 
forwarded to the AFN, Brant said 
the minister was in error. 

"Not true. They were looking 
at trying to flow some money 
through [Secretary of State for 
Indian Affairs] Stephen Owen's 
office,, but it has not happened 
yet. No money has flowed for 
education," he said. 

Brant said the government al- 

ways talks about the need for cer- 
tainty, transparency and account- 
ability in its dealings with First 
Nations, and the AFN could use 

some of that from the minister. 
"I'm almost fearful as of the end 

of July or the middle of August 
he will come out and say, `No. 
Just not going to provide you with 
any more. And any of the money 
that you've spent up to now is 

your problem.' That's where we've 

been saying there's a level of cer- 
tainty we don't have. We've been 
negotiating in good faith with 
departmental officials for some 
time. The agreements are all in 
place and sitting on the minister's 
desk. He just has chosen not to sign 

them," he said. "There doesn't seem 

to be any accountability on his part. 
From a management perspective, 
it is very difficult to manage in that 
environment when there is a lack 

of certainty as to what and how 
much. When you look at histori- 
cal trends, there should be a con- 
tinuation of a funding level at a 

certain level and it's just not hap- 
pening." 
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Game of kings and queens get Native touch An eer 
By Marty Logan 
Windspeaker Contributor 

MONTREAL 

What would your chess set look 
like? 

If someone asked you to design 
and create the checked board and 
its 32 pieces, what materials 
would you choose? What story 
might you tell? 

Many Quebec Native artists 
assigned the task to create a chess 
set by Montreal's First People's 
Festival chose to remember. 

They fashioned kings, queens, 
bishops and the other well -known 
pieces of the universal game to tell 

stories of their people's begin- 
nings and struggles. In making 
the figures and the boards, some 
walked the path to a traditional 
way of life. 

"I wanted to represent some- 
thing of the old culture," said 
Christine Sioui Wawanoloath, 
peering through a glass case at her 
small blue and white board 
topped with fantastic figures and 
shapes carved from deer antler. 

The pieces tell the story of 
Klooskombe, the 

greatest mythological hero in the 
Wabanaki culture. 

"Hardly anyone knows him 
now," she said. "We lost the oral 
tradition, so we weren't told or 
taught" about it. 

The Wabanaki story of creation 
"is very beautiful," said Sioui 
Wawanoloath at the Biblitheque 
nationale du Quebec during the 
opening of the exhibition of seven 
chess sets. But she said the char- 
acters have lost much of their 
meaning as the tales have faded 
into history. 

"I know a little. I would like to 
know a lot more." 

While her chessmen, including 
magic worms, mammoths, the 
earth and the sea, are scattered 
across and alongside the board to 
depict the chaos of creation and 
of life itself, Jean- Pierre 
Fontaine's robed figures carved 
from caribou bone confront one 
another in two neat rows on a 

yellowed board that looks as old 
as the story it tells. 

One side is the Church, whose 
king is a large white cross and 
whose queen is an open bible. 
They face Tradition, led by a 

drum -headed king and a queen 
of snowshoes. 

"For me, the game of 
chess represents a spir- 

itual struggle between 
two beliefs, two 

ways of doing 
things, and 
that's what 
mixes us up 
these days. A 
day -to -day 
struggle - 
check or 
checkmate," 
said Fontaine 
in a quote in 

the exhibition. 
T o m 

Bulowski's inter- 
nal turmoil -be- 

tween the ways of 

Jean- Pierre Fontaines chess board tells of the conflict between the church and Native traditional 
beliefs. The chess pieces are made from caribou bone. (On the cover of Windspeaker) Aaron 
York carved his figures from Abenaki mythology from the birchbark that he uses to craft 
canoes. He sees the chess set as a way to give thanks to the spirits protecting him. 

Jaques 
Néwashish 
created a 

chess set 
that is in 
harmony 
with the 
traditional 
nomadic 
ways of his 
Atikamekw 
people. 

his grandmother and his 21st cen- 
tury urban life as a graphic artist 
and web designer -is represented 

by the buckskin and bead -wear- 
ing kings and queens of his chess 
set, who are flanked by smaller 
braves with shoulder -length hair, 
also shaped from earth -colored 
clay. But then come the knights - 
jagged edges and curves fashioned 
from the jaws and teeth of bea- 
vers, trapped by Bulowski's north- 
ern Quebec relatives. 

"This was the first time I prac- 
tised art with my culture" as the 
subject, said Bulowski. "I tried to 
find out something about my 
culture, because I'm young," he 
adds. 

For Steve McComber, the 
project was an opportunity to 
build on a recent exchange be- 
tween his Fabulous Thunder 
Hawk Dancers and the Le -La -La 
troupe of the Kwakwa'wakw Na- 
tion on British Columbia's West 
Coast. His soapstone pieces rep- 
resent First Nations cultures 

from the East -including a 

Mohawk warrior and 
Tadadaho, a chief of the 
Iroquois Confederacy -and the 
West -salmon and Tsonoqua, 
the giant woman of the forest 
who spirits away children to eat. 
The board is a single piece of 
wood carved in the shape of a 
turtle, Turtle Island being a Na- 
tive American name for North 
America. 

Jacques Néwashish fashioned a 

game whose beaded board - 
made by a woman in his commu- 
nity-can be rolled up and easily 
stored in a birchbark basket, 
along with the leather pouches 
that hold the pieces, a necessity 
in the nomadic lifestyle of his 
Atikamekw people. Placed on 
their starred squares, his chess- 
men- carved from moose ant- 
lers -turn their round faces sky- 
ward with hopeful expressions. 

1. What story would your chess set tell? 

2. What materials will you need to create it? 

Klooskombe, the king, is the greatest hero in traditional Wabanaki culture. Nogami, 
the queen, possesses all of the wisdom of the world. Artist Christine Sioui Wawanoloath 
told their story in her chessmen, carved from deer antler 

Page [22] Windspeaker 

By Paul Barnsley 
Windspeaker Staff Writer 
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touch An eerie sense of déjà vu in Fijian tale 
By Paul Barnsley 
Windspeaker Staff Writer 
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LAUTOKA, Fiji 

Windspeaker's Paul Barnsley was 
one of three journalists sent on a 
two -week tour of the South Pacific 
by the Victoria -based Pacific Peo- 
ples Partnership (PPP). The non- 
governmental organization seeks to 
raise awareness of social and politi- 
cal issues in a part of the world that 
is not seen as a high priority area 
in Canada for international aid. 
The other reporters were Nelson 
Bird, host of CTV Regina's Indig- 
enous Circle, and Tania Willard, 
editor of the Vancouver Native 
youth magazine Redwire. 

The challenges faced by the In- 
digenous Polynesian people of Fiji 
have their own distinct character. 
But for those who monitor Indig- 
enous issues in Canada, there's 
more than the occasional sense of 
déjà vu. Fiji couldn't be more dif- 
ferent from Canada, but when the 
Fijians talk about their history, 
the reaction of the Canadian jour- 
nalists was frequently, "That 
sounds kind of familiar." 

The former British colony 
achieved independence in 1970. 
Valued by the colonizers as a place 
ideal for the operation of vast 
sugar cane plantations and now 
overly dependent on sugar pro- 
duction and tourism, Fiji's politi- 
cal system is open to bullying by 
international agencies. 

A colonial governor was so 
charmed by the Fijian people that 
he ordered them confined to their 
villages for their own protection. 
The villages became very much like 
reserves, complete with something 
like the pass system that confined 
First Nations' people to their re- 

serves earlier this century. Econo- 
mies did not take root and grow in 
the villages; the traditional subsist- 
ence lifestyle remained strong. 

Meanwhile, the British im- 
ported labor from another colony, 
India. Today, the Indigenous peo- 
ple represent just over half of the 
county's population. The Indo- 
Fijians make up 46 per cent. They 
run the businesses, work in the 
shops and drive the cabs. While 
the Polynesian people were con- 
fined to their villages, the Indi- 
ans took over the economy. 

Tensions between the races oc- 
casionally run high. There have 
been three coups since 1987. Many 
sources believe the coups were en- 
gineered by politicians who at- 
tempted to play the races against 
each other in order to gain politi- 
cal power. The most recent coup, 
in 2000, prompted many Indo -Fi- 
jians to leave the country. A large 
segment of the middle class packed 
up their assets and left, causing even 
more economic trouble. 

"After the coup a lot of factories 
closed down overnight, people 
leaving and people being laid off 
or showing up to factories that are 
closed. Those are the kind of do- 
mestic trade policies our govern- 
ment came up with to encourage 

Union president Joseva Sadreu talks to Canadian reporters 
outside the barracks, built in the 1930s by Australia's Emperor 
Gold Mine, that striking miners occupy. The strike has been 
ongoing since 1990. 

"[The chief] are not owners of the land but 
they get the lion's share. It facilitates the ad- 
ministration. You talk to one person instead 
of talking to thousands. That's a method that 
Christianity brought in. Convert the highest 
chief and there is no more problem." 

-Elder Francis Sokonibogi 

investment from overseas. They 
gave tax holidays, so many attrac- 
tive things to foreign investors who 
could easily just close shop and 
leave," said Tupou Vere, assistant 
director of sustainable human de- 
velopment for the Pacific Concerns 
Resource Centre in Suva. 

With the exodus of capital, the 
government, desperate to attract 
foreign investors, offered deals that 
have caused further hardships for 
the people in the villages. It also 
opened Fiji up to a type of foreign 
influence that is feared by Indig- 
enous peoples in the South Pacific. 

"The thing is we are now join- 
ing the World Trade Organiza- 
tion, which is not like the United 
Nations with one country, one 
vote whether you're a rich or 
you're a poor country, a develop- 
ing country," Vere said. "But you 
have the richer countries in WTO 
in control. It's those countries that 
are running the show. They are 
representing their corporate inter- 
ests in negotiations. It's sad, but 
it's developing countries that are 
really finding it difficult to nego- 
tiate effectively in a mechanism 
such as WTO. It's a case of gov- 
ernment promoting corporate 
interests. And government's sup- 
posed to be for the public sector." 

Poor countries are vulnerable to 
manipulation at the international 
level because of their poverty, she 
said. 

"It's a lot of endless committee 
meetings and closed meetings that 
go on. It wears you down. And who 
is rich enough to be in Geneva 
throughout the year to be engaged 
in lobbying and locked in rooms 
and continue to negotiate? In the 
Pacific, we only have one rep there 
who's supposed to be promoting 
our interests. And that's one officer, 
but there are so many meetings." 

There's that déjà vu again. First 
Nation leaders claim they are run 
ragged going from meeting to 
meeting in Ottawa or provincial 
capitals trying to maintain a pres- 
ence to protect their people's in- 
terests. They complain regularly 
about a scarcity of financial re- 
sources to compete with govern- 
ment or corporate interests that win 
crucial battles simply by having 
deeper pockets. 

Indigenous Polynesians found 
themselves 30 years behind their 
Indo countrymen when the 
policy of confining them to their 
villages was abandoned. They are 
now finding it hard to compete 
in the economy because of that 
disadvantage. 

Rajeshwar Singh is the assist- 
ant national secretary for the Fiji 
Trades Union Congress. He's also 
general secretary for the Fiji pub- 
lic service union. 

He said his unions are strug- 
gling in the non -government or 
informal sector. 

"It's the greed of the business- 
man, the corporate greed. They 
keep making money by paying 
sweatshop wages," he said. "And 
the directors of the companies are 
driving four -wheels (SUVs). But 
they do not have the social con- 
science to see that what they are 
paying to their workers, on their 
blood and sweat they are able to 
live in large, air -conditioned 
houses, driving four -wheels, 
partying, going overseas on holi- 
days with their friends, families. 
They don't want to lose the profit 
so they're paying their people less, 

a pittance actually." 
One of the most striking exam- 

ples of that is the mine operated 
by Australia's Emperor Gold Min- 
ing Company in Vatukoula in the 
northwest region of Viti Levu. 

Elder Francis Sokonibogi says 
the Fijian chiefs were co- 
opted by the British and sold 
their people out. 

In what has been called the 
longest strike in the world, the Fiji 
Mine Workers Union walked off 
the job in 1990 to protest low 
wages and unsafe conditions. 
They have received little support 
or attention from their govern- 
ment, a government that gives 
Emperor a very favorable deal, 
allowing the country to take mil- 
lions of dollars in profit out of the 
land every year. 

And, as in Canada, land is a 
huge issue. Unlike in Canada, 
where the colonizers relied on 
terra nullius, the concept that the 
land was empty and legally avail- 
able to take over, the British rec- 
ognized that the Fijians owned 
their land and arranged for a land 
cession for the sugar cane planta- 
tions and settlements areas. 

When land was returned to Fi- 
jian control after the British left in 
1970, the chiefs gained control of 
most of it. Grassroots Fijian peo- 
ple say they have to file land claims 
against their own government to 
regain their own land. And the 
political structures in place often 
frustrate the true landowners by 
ruling in favor of those with politi- 
cal power, grassroots people say. 

Father Kevin Barr, a Catholic 
priest who works out of the Ecu- 
menical Centre for Research, 
Education and Advocacy in Suva, 
Fiji's capital, said it's well known 
that the chiefs colluded with the 
mining company to the detri- 
ment of their own people. 

"I think that's on record. Even 
in the early days here, some of the 
land that was sold and has be- 
come freehold land was actually 
sold by chiefs. They got the 
money out of it and they had no 
responsibility to their own peo- 
ple. They just sold the land for 
their own benefit. That's sort of 
on record," he said. 

The strike is seen by many Fi- 
jian social activists as the last 
stand against a most virulent 
strain of colonialism. 

The Emperor mine was opened 
in 1935. Many of the striking 
workers live in four barracks that 
were built at that time and were 
originally designed to house sin- 
gle workers. Now families of five 

or more live in less space than the 
interior of a mini -van. Open sew- 
ers run through the barracks. The 

Father Kevin Barr says the 
chiefs benefited themselves 
and not their people when 
they sold the land, 

buildings have been abandoned 
by the company after an unsuc- 
cessful attempt to evict the work- 
ers early in the strike. 

The children living there appear 
to be malnourished. Their parents 
desperately scratch out a living for 
their families any way they can. 

Joseva Sadreu, the union presi- 
dent, leads the 13- year -old strike. 
Scab workers, frequently relatives 
of the strikers, have kept the mine 
operating. Sadreu's own son -in- 
law works in the mine. 

"Vatukoula mining is the low- 
est paying mining industry in the 
whole world. At the time of the 
strike, it was $1.65 an hour. Over 
13 years of the strike, the wages 
have risen up to $3.65," he said. 

The company claims they fired 
these workers a long time ago and 
they are not on strike and not 
their responsibility. 

"That's the company way of 
thinking, that we've been sacked," 
the union president said. "But to 
us, we're still in a walkout over 
improper mining because we've 
been in a dispute. We had to walk 
off our jobs because the condi- 
tions and the salaries and the liv- 
ing conditions are not to the 
standard. A high court said it's 

legal, the strike is legal." 
But, as Rajeshwar Singh pointed 

out, the labor laws in Fiji are inad- 
equate to protect the workers. 

"That's a big problem in Fiji. 
They don't have to care about us," 
said Sadreu. "They just put us 
aside. We've been urging the gov- 
ernment and asking them for as- 

sistance but they don't give any 
assistance to us. They just leave 
us here. I think the companies 
have more power than the minis- 
ter of labor in this country. 

Outside influences continue to 
create social problems for his peo- 
ple, said Francis Sokonibogi, a 

traditional Elder who has worked 
to organize the grassroots Indig- 
enous people. In many cases, he 
said, the British didn't displace the 
chiefs, they co -opted them. 

"You see, [the chiefs] are not 
owners of the land but they get the 
lion's share. It facilitates the admin- 
istration. You talk to one person in- 

stead of talking to thousands. That's 
a method that Christianity brought 
in. Convert the highest chief and 
there is no more problem." 
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[ buffalo spirit ] 

Mary Louie, 
In her own words 

The Elder's 
responsibility 

-balancing life. 
It is not easy to balance it. A 

lot of people that come and they 
bring something, sometimes they 
bring tobacco and sometimes we 
have a lot of tobacco, but that 
doesn't help with our bills. It's 
OK. We don't mind that. We 
manage. But they have to realize 
that. We always have to protect 
ourselves. We always have to pre- 
pare. We always have people here. 
We always have to cleanse our- 
selves, purification. So to get 
ready for the people, there is a lot 
of things we always have to get 
ready. And tell them what they 
have to do. You know, if they can 
do it and if not. They will be back 
again. It's OK for them to come 
back two or three times, but they 
should learn what they need to 
do. We give them directions of 
what they need to gather to help 
themselves, but if it is something 
else, then usually we go and 
gather it and get it ready for them. 
There is a lot of them that don't 
know how to go out there and 
gather the medicine. . . 

If they need to see someone, 
Indian doctor, then they need to 
pray on it. If they allow them- 
selves to suffer for this length of 
time, then they will take the time 
that is needed to heal. It is up to 
the person. 

The winter ceremonies and the 
summer ceremonies, I know a lot 
of them have been taken because 
of the government or because of 
the fear that has come to the 
Elders for the protection of their 
children or their grandchildren 
and themselves. A lot of them 
have gone underground in the 
bushes or in the woods to con- 
tinue it and very few that we are 
aware of are still taught. 

So a lot of them know of it and 
they still carry it in some man- 
ner. The right teaching has not 
been given because each one has 
a protocol to it. Each ceremony 
has a protocol. Even mine has a 
protocol. It has been neglected for 
some time. 

When I was asked to bring it 
back, I was shown what to do 
because it was the spirits that 
showed me what I had to do. 
They showed me almost step by 
step. So if they want to learn bad 
enough, if they want to get help 
for their people and they are not 
sure who to go to, then they need 
to pray on it. 

And sometimes they (the spir- 
its) want to see how sincere they 
are so they will take longer, but 
they are shown, whether it's go- 
ing to a ceremony or going to an 
Indian doctor for help or partici- 
pating in a ceremony. They will 
be shown what to take and what 
to give to all of the keepers or to 

the Indian doctor that they go see. 

So if they have the patience and 
they really want to help or they 
really want to learn, then they will 
be shown when the time is right. 
Then they will know when they 
have to go. 

Because of the fast pace of life 
now there is so many that have 
really lost their ways, because of 
the urban or because of the reli- 
gion. The religion really inter- 
fered with the people a lot and 
it's hard for them to balance it, 
because they are not sure what is, 

what it is that is making them 
sick. 

And what I would call their 
Indian- ness...That is what I call 
a shumick. It starts bothering 
them even from the time of the 
beginning. We are given certain 
laws to abide by and there is cer- 
tain rules we need to learn about 
and if that is not given at that 
time then we become a certain 
age, they have dreams, they have 
visions, they hear things, and if 
they don't talk about it to some- 
body then their fear is what are 
you taking for you to hear these 
things. 

So they don't really know who 
to turn to, so they are at a loss. 
But if they pray on it, if they are 
sincere and want to know what it 
is and pray on it, they will be 
shown who to go to. 

So they don't go and pick up 
somebody that they hear some- 
body say 'Oh, you can go and see 
this person to help you' and that 
person may not even know the 
teachings... It may have been 
something they have learned from 
the book. There are a lot of peo- 
ple that are picking up these 
books, because they are written 
and they are reading to learn and 
not going out and earning it. 
They are not earning it. They are 
not earning it. They are not be- 
ing humble. 

So if you want to earn it, you've 
got to go out and fast. You go 
swimming every morning. If you 
sweat, you go to the sweat house. 
You don't just use it just once 
every month, or once every three 
months or six months. You use it 
as a purification, a cleansing. 

And there is two of them, there 
is one for the men and there is 
one for the women, and you are 
not really supposed to mix it, but 
it has been and that was my teach- 
ing was never to mix it, and I 

didn't know at the time what my 
grandmother said when she said 
you don't mix your sweats. I had 
no idea, because she didn't ex- 
plain. As I got older, then I un- 
derstood what she meant after so 
many years. I was just keeping 
that stored away. 

So one of the things is if you 
are going to learn about your 
ways, you have to combine your 
heart and your mind together. 

Mary Louie is from the Similkameen First Nation. 

The fear can drive you and control you 
and you need to get that fear out of your 
system because the Creator didn't give us 
that. He gave us love, respect and honor 

and caring and sharing. 
There is a young lady that always 
says the longest journey in your 
lifetime is from your head to your 
heart. So that's true, because we 
need to combine that and not just 
come from your head all time. 
Always listen to that inner voice, 
and eventually you will have a 
partner here to guide you through 
that, to guide you. So to never 
make fun of any ceremonies or 
the ways of other people, because 
each one is different and to re- 
spect it as you would respect the 
church. There is no difference, we 
all pray to the same Creator and 
I have read the bible and all the 
teachings within that bible and 
even though it is written, it is still 
part of the teachings we have 
from our Elders, our teachers. 

But the respect that the Crea- 
tor has given us is all going to go 
away if we don't start respecting 
it again. Everything that he has 
made or given us is connected to 
us, whether it is the animals, the 
birds, the rocks, the plants, the 
trees, the water, the ground, 
mother earth, the air, the food. 
All of that was put there for us, 
so we need to have respect. 

And teaching your children, 
having them sit at your feet when 
you go to meetings or go some- 
where and that is part of their 
training. Once they are older, 
then they can work in the kitchen 
or split wood. Of course, that is 
not going to be much longer. 
That's going to be gone, but there 
is always things that are going to 

have to be done that they can do, 
to be part of. They need to teach 
their children to be part of their 
lives. . . 

On doctors working 
with Indian medicine 
It's happening in some places. 

It's not always working, but it is 
happening. They need to look at 
that and if the doctors can't help 
them, then maybe their own peo- 
ple can, the medicine people, and 
they should be in the hospital like 
that you know. 

Whether it is to help them, to 
assist them and diagnose some- 
thing or by the medicines by 
looking at it `OK, if your medi- 
cine don't work, then try this.' 
They have to remember that it is 

the medicine people that have to 
go out and gather it, because 
protocols are done as well. With 
the mothers coming in the deliv- 
erance, they should have the mid- 
wives there in hospital. They need 
to allow that to happen, instead 
of having it alone. 

They need to help them also 
with having the grandmothers 
and the grandfathers there to help 
them work with the children 
when they are brought in, because 
they miss their families; helping 
them to be content, whether it is 
telling stories or praying with 
them. That is one of the things is 

that doctors will never under- 
stand, the medicine people, never 
be able to fit their shoes because 
they never have to go through the 

Interview by 
Marie Burke 

discipline that they had to go 
through within their growth, but 
as working as the team they need 
to think about that and work to 
accept it. 

On non - Natives using 
Native ways 

If they are not misusing it and 
they are humble to the Creator's 
children as they come and they 
use what they have to help the 
people and they don't set a price, 
it is up to the people to give and 
one of the things I really have to 
look at is what I call the 
shumick... don't look at the color. 
They look at what is in here (she 
points to her heart) and if they 
are sincere, then they say this is 

what I want you to do, to go 
through to help you with this. We 
have to look at it as with incarna- 
tion. They are sent back to do 
something. We also have to think 
about the children. There are a 
lot of children that are half -breeds 
and a lot of people make it hard 
on the children because they are 
half -breeds, and yet the shumick 
may choose them to carry on, 
whether it's the pipe, to gather the 
medicines, to gather food, the 
pipe tobacco. Each one of us has 
a job. They all can't do the same 
thing. So as long as they don't sell 
the medicines or charge a certain 
price, then it's OK. 

If they start charging or selling 
then it will be taken away. 
Through the punishment of the 
spirits, if they mock it, they will 
get a spanking by it... If there is 

a intermarriage of different na- 
tionalities, then you don't share 
what you know with them. You 
don't get to learn if that is not 
meant to be. Just let them be. 
Because once they start learning 
they feel they are going to know 
more than you. It is the children 
that pay the high price. 

The shumick comes through 
the parent, the grandparents, the 
great uncle, the great- great -grand- 
parents. It doesn't matter how far 
it goes back because maybe they 
will see something in that one. 
And they want that one to bring 
me forth. They look in here 
(points to her heart). We don't go 
choosing. They choose us. And 
it's sad that the white people are 
doing it anyway. I feel bad about 
it, but our people are so busy try- 
ing to keep up with the Joneses, 
and whoever might be, that they 
forget their own purpose in life. 
They forget that they might have 
made commitment before they 
came. They forget that they made 
a commitment of who their par- 
ents were going to be. So whether 
they are raised by them or not, 
there's a commitment that they 
made and they have to carry it out 
and they are not to forget that. 
Or deny that. . 

(see Sacrifice page 25.) 
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Wendat woman vows to 
watch over remains 

By Roberta Avery 
Windspeaker Contributor 

MIDLAND, Ont. 

She cried for her ancestors, 
who have been disturbed after 

Since last we spoke... 
Essential 

Hello folks. I just read your ar- 
ticle Preservation and Education 
online at www.ammsa.com. 

I believe that in order for an 
individual to heal, he or she must 
know where they came from. 
That's a big statement. 

Just imagine how much an in- 
dividual must endure to find 
out who they are. Historically, 
the traditional knowledge is still 
here. Personally speaking, I 

have struggled through life in 
search for myself. I grew up in 
an unhealthy environment. 
(You name it. I experienced it.) 
Holistically, I was like a 
tramp -no traditional teach- 
ings nor spiritual teachings, nei- 
ther physical, 
mental. I didn't even know my 
language. Our Elders tell us that 
the Gree language is a spiritual 
language, just as other tribal 
languages I'm positive. 

At some point, I left home and 
I didn't realize at the time that I 

began a life -long journey in search 
of me. I first began with all the 
unhealthy teachings I learned in 
my young life. I got tired of the 
lifestyle and started to grab any- 
one and anything I could to see 
if it was me. 

After being bankrupt in the 
soul, I came across a ceremony 
that was not of my tribe. I must 
be careful here not to criticize 
any other denomination or 
prayer organization as I've been 
taught that all prayers to the 
Creator are good. I continued 
the ceremony however, I found 
that I was not happy and I 

didn't belong. 
I would share my experiences 

with Elders of what happened to 
me and where I've been. I agree 
that each tribe are given sacred 
ceremonies specific to their tribal 
location on Mother Earth. I be- 
lieve that this would reflect the 
holistic health of the tribe in 
terms of the body to live in har- 
mony with nature. 

It wasn't long before I found my 

Sacrifice your time 
(Continued from page 24.) 

A quick fix I call it. It's because 
you are impatient. You have to 
allow yourself to be patient and 
to pray and ask `I don't under- 
stand what is happening to me 
and I need to know. So if you can 
guide me in the right direction 
so I can find the person to talk 
to, if it's this one or these ones 
that will help me to understand 
what is happening to me. Make 
it quickly because I don't have all 
these years to wait. If I'm sup- 
posed to do something, then I 

need to know and I need the right 
people to tell me.' A lot of them 
forget to pray and to say 'OK, I 

can wait this long, and if you're 
ready, I'm here.' A lot of people 
forget that and they want a quick 
healing and yet look how long it 
took them to put themselves in 
that state. So it's going to take 
time. It's like an onion, like you 
get a bad onion, and you start 
peeling off the bad stuff. It's the 
same because you need to come 
to that centre core where it's good 
stuff. So it works that way too and 
you need to be patient.. . 

If they are having problems 
with different things, whether it 
is dreams or visions or something 

out of the ordinary happens and 
they don't know why it's happen- 
ing, then they need to pray and 
ask the Creator. `Show me who I 

can go to, talk to about this. It is 

really bothering me. I can't sleep. 
I need direction on it and bring 
someone into my life that can 
help me on this.' It is one of the 
things that they forget. All they 
know is that something has gone 
on and they feel that this person 
can help them and they go and 
unload with that one. 

The fear can drive you and con- 
trol you and you need to get that 
fear out of your system because 
the Creator didn't give us that. He 
gave us love, respect and honor 
and caring and sharing. Some- 
times it's easier to follow than to 
be a leader, and some would 
rather just follow. Because, well, 
he's the boss, he's in control. Let 
him find the solution and we can 
just sit and wait. And sometimes 
the solutions that they may find 
may be not what they want. So 

they need to get out there and do 
something instead of being a tur- 
tle and pulling their head in and 
sitting and waiting and waiting 
until eventually they got to go 
anyway. 

grass roots and began attending 
my tribal ceremonies. Here, I felt 
accepted and, yes, was straight- 
ened out when I didn't do some- 
thing right. I'm proud to say I 

now speak my tribal spiritual lan- 
guage fluently and practice age - 
old ceremony with my family and 
extended family. 

My friend, I will share this with 
you: If people know their lan- 
guage, they've won half the bat- 
tle in knowing who they are. 

Certainly, I could relate to the 
words in your article. I like your 
approach with Elders and I know 
you will keep up the good work. 

Sincerely yours, 
Wayne Poitras 

Commonality 
What is happening in your life 

parallels mine and the lives of 
many others in this modern 
world, only in a different lan- 
guage. I don't just mean verbal 
language, but spiritual language. 
The spirit is returning to many 
nations now and we will soon 
share this common feeling and all 

realize we are simply speaking the 
language of life. 

There will be no further need 
for conflict. Generations each 
produce their own form of the 
language based on their given 
timing in life. There is no right 
or wrong way to say it. We just 
want to embrace and enjoy life. 

Thank you for helping to put an 
end to the suffering and may the 
Spirit be with you, Brother. 

-Jacob 

Patience 
I enjoyed your recent article by 

Rod Robinson on the values and 
culture of the Nisga'a Nation. It 
was powerful indeed. 

Equally powerful is his chapter 
"Nisga'a Patience: Negotiating 
Our Way Into Canada" in the 
book Nation to Nation: Aborigi- 
nal Sovereignty and the Future of 
Canada, edited by myself, John 
Bird and Lorraine Land. 

Steeped in Nisga'a culture, it 
tells an epic tale of the Nisga'a 
struggle for self -government, cul- 
minating in the landmark Nisga'a 
Agreement between Canada, 
British Columbia and the Nisga'a 
Tribal Council. 

Sincerely, 
Murray MacAdam 

"I can hear them crying in anguish, so I 
will be here to get in the way if necessary," 

350 years, but Michele Bedard 
hardened her resolve to stay by 
a recently discovered burial pit. 

"We are the eyes and ears of 
those who cannot be here," 
Bedard, a member of the Indig- 
enous Site Preservation Com- 
mittee, said June 2, four days 
after the First Nations burial pit 
was discovered by a backhoe op- 
erator during the construction 
of a new $6- million arena in 
Midland. 

It's believed to be a Huron - 
Wendat ossuary and dates back 
to around 1650, said Dean 
Knight, an archeologist from 
Wilfrid Laurier University, who 
is overseeing the work at the 
site. 

Bedard, a member of the 
Huron -Wendat nation, is con- 
fined to a wheelchair because of 
a bone wasting disease and heart 
problems. She heard about the 
discovery of the ossuary, con- 
taining the remains of an entire 
village of 300 to 400 people, 
through the Internet at her 
home south of Barrie. 

"Something told me to check 
my e -mail on Saturday morn- 
ing, before I even had my first 
cup of tea. I was devastated 
when I read the e -mail that was 
being passed among our people 
about the discovery." 

The Wendats, one of the 
largest Aboriginal groups in 
Ontario before European set- 
tlement, have scattered across 
North America and now live 
in Quebec, Kansas, Illinois 
and Ontario. They believe 
that their people have two 
souls -one that moves on to 
the afterlife and one that stays 
with the body after death, said 
Bedard. 

"So we can feel their pain at 
being disturbed." 

It's especially upsetting that 
some of the remains were taken 
into the Huron Museum in pa- 
per bags, while others were part 
of two truck loads of fill 
dumped in a nearby park, said 
Bedard's son James Hyland. 

"That's why we will be here 
every day until they are re- 
turned," he said. 

The Cemeteries Act calls for 
the geographically nearest First 
Nation to be notified about the 
discovery of a burial ground, so 

initially members of the 
Chippewas of Beausoleil First 
Nation were called to the scene. 

A Beausoliel Elder attended 
and conducted a tobacco cer- 
emony as a gesture to let the 
spirits know that the distur- 
bance was not intended. 

Groups of natives who stood 

-Michele Bedard - 

by watching quietly were at 
times overcome by grief. About 
15 or 20 people arrived each 
day. Some had come from Que- 
bec, others from Six Nations 
near Brantford. There were also 
local Métis and Ojibway. 

David Grey Eagle Sanford, a 

Mohawk from Toronto, who 
acts as a liaison between the 
Huron nation in Ontario and 
the Huron -Wendat Grand 
Chief Wellie Picard, said it will 
be up to the Elders, chiefs and 
members of band council to 
decide what happens to the site. 

Options include reburying 
the remains and declaring the 
site a cemetery or removing 
them to another site. 

"There is some concern that 
this is such a public place," said 
Sanford, who rejects the sugges- 
tion that the site should be 
marked with a plaque. 

"That could lead to people 
digging for souvenirs," he said. 

The gravesite is at the edge of 
land belonging to the town and 
preserving the site will not im- 
pede the building of the arena, 
said Midland Mayor George 
MacDonald, who plans to con- 
sult the province about the pro- 
cedure to have the site declared 
a cemetery. 

"We will abide by the wishes 
of the Aboriginal people," said 
MacDonald. 

Museum curator Jamie 
Hunter is struck by the irony 
of a "significant" archaeological 
site being found 25 metres from 
his office. 

"I've been working here for 
35 years and the sort of find ar- 
chaeologists dream about had 
been under my nose all that 
time," said Hunter. 

Hunter had high praise for 
the backhoe operator who ini- 
tially thought he was digging 
through tree roots, but once he 
realized they were human bones 
immediately stopped digging 
and alerted Hunter. 

"He was obviously paying at- 
tention. Any other backhoe op- 
erator might never have noticed 
at all." 

Hunter said the bones will be 

carefully screened out of the fill 
dumped in the park and with 
the bones picked up around the 
site, which are being stored in 

the museum, will be respect- 
fully returned to the site. 

Meanwhile, Bedard will be 
watching to make sure that the 
remains of her ancestors are re- 

spected. 
"I can hear them crying in an- 

guish, so I will be here to get in 

the way if necessary," she said. 
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[ footprints ] Ross Powless 

hall of famer, 
family man 

Whenever the name Ross 
Powless comes up, there's a good 
chance a conversation about la- 

crosse will ensue. 
He didn't start playing the la- 

crosse until about the age of 12, but 
despite his late start in the sport, 
Powless became rather fond of the 
game. - 

He was a natural athlete and 
spent countless hours practising 
his skills. During his prime he 
captured a record four consecu- 
tive Mann Cups -the Canadian 
senior men's championships - 
with the Peterborough 
Timbermen from 1951 to 1954. 
He was also a two -time winner 
of the Tom Longboat Award, an- 
nually presented to the top Na- 
tive athlete in Canada. 

After his playing days, Ross 
turned to coaching. His resumé 
included a Canadian Senior B 

championship with the Brantford 
Warriors in 1968 and a Can -Am 
Lacrosse League title in 1969 with 
the Rochester Chiefs. 

Another highlight included 
coaching six of his sons on the 
winning Ontario First Nations 
team that won a national title in 
1974. A picture of that champi- 
onship side had a special spot on. 
Powless' living room wall. 

But there was so much more 
than just lacrosse to Ross Powless, 
the legendary player who was a 
member of both the Canadian 
and Ontario lacrosse halls of 
fame, who died last month at age 
76. 

That's why there were three 
groups who deeply mourned his 
passing. They were family -the 
Powlesses, the lacrosse commu- 
nity, and the people of Six Na- 

tions, Ont., where he 
called home. 

Nobody knew of the 
greatness that was due 
to Alex Ross Powless 
when he was born in 
Ohsweken back on 

Sept. 29, 1926. Though he was 

given the name Alex, it never re- 

ally stuck Ross didn't think fondly 
of the name and preferred to use 

his middle moniker instead. 
Born into a large family, 

Powless, the seventh and young- 
est child of Chauncay and Jessie 
Powless, would go on to have a 

considerably large family himself. 
During their 55 years of mar- 

riage, Powless and his wife 
Margaret raised 14 children. They 
also had 27 grandchildren and 
seven great -grandchildren. 

Their world was rocked way 
back in 1955 when son Victor 
died of pneumonia at age six 

months. The pair's first -born son, 
Gaylord, who went on to become 
a hall of fame lacrosse player him- 
self, died in 2001. Another son, 
Greg, died last year. 

The Powless' 11 surviving chil- 
dren are Gail, Gary, Audrey, 
Harry, Arlene, Richard, Darryl, 
Karen, Tony, Jeffrey and Jacqui. 

Early in life, Powless experi- 
enced the pain of losing a loved 
one when his mother passed 
away. Soon after, he was sent to a 
residential school in nearby Ham- 
ilton where he received his first 
formal education. He stayed there 
for five miserable years, said fam- 
ily members, who say he despised 
the experience. The children at 
the residential school had to do 
without many things, including 
food, and Powless yearned for his 
life back at home. 

Upon returning to his First 
Nation, Powless completed his 
Grade 10 studies before he left 
home again, this time to take an 
apprenticeship in carpentry. 

Before long, he became a car- 
penter. And not long after that he 
became a foreman for a carpen- 
try firm. His smarts and people 
skills assisted in his quick ascen- 
sion in the working world. 

Family meant everything to 
Powless. He stressed to all of his 

children the importance of being 
fit and involved with various 
sports. He also preached about 
the importance of getting along 
with people -all types of people. 

All of his sons played lacrosse. 
And though there was no organ- 
ized league for women, some of 
his daughters would flirt around 
with a lacrosse stick and ball, 
showing off their talents. 

Hockey, basketball and baseball 
were among the other sports the 
Powless children participated in 

and excelled at. 
But Powless wasn't only con- 

cerned about the athletic welfare 
of his own offspring. He was a 

driving force to bring youth la- 

crosse and hockey leagues to Six 
Nations. 

During the mid- 1960s, he even 
spent a term as the president of 
the Six Nations hockey league. 
Both the lacrosse and hockey 
leagues continue to prosper and 
have produced various stars over 
the years. 

And his memory continues to 
live on since the Ohsweken arena 
was renamed in his honor. 

Powless had played an instru- 
mental role in the construction of 
the arena back in 1972 as a mem- 
ber of the rink's building commit- 
tee. 

He was an avid gardener and 
enjoyed teaching his children 
their way around a garden. He 
was also an avid fisherman and 
enjoyed shooting pool and 
playing cards. 

He loved to read- every- 
thing. Gaining knowledge on a 
variety of topics was like breath- 
ing to him. That's why his sto- 
rytelling sessions could keep au- 
diences, young and old, capti- 
vated for hours. 

When Powless was forced to 
give up his carpentry career be- 
cause of wonky knees from years 

of playing lacrosse, he turned to 
another career. He became a 

housing inspector. He 
continued in that job 
until his retirement in 
1991. 

Powless' commu- 
nity involvement in- 
cluded serving about a 
dozen years as a band 
administrator with 
the Six Nations band 
council. He also 
served on the Six Na- 
tions recreation corn - 
mittee. 

When family mem- 
bers knew the end was 
near for Powless, they 
brought Margaret, 
who has lived the past 
two years in a retire- 
ment home, to see 
him. The words ex- 
changed between the 
two -how they loved 
each other and how 
that love could never 
die -brought tears to 
the eyes of the family 
and friends. 

Though his time on 
earth is up, Ross 
Powless and his con- 
tributions to commu- 
nity and sport will for- 
ever live in the hearts 
and minds of many. 

Ross Powless was a member of both the Canadian and the 
Ontario lacrosse halls of fame.The smaller photo is of Powless 
in the 1950s when he played for the Peterborough Timbermen. 

CANADIAN NAT;1'VE iF' k-ST-i,i_i, 
). 1 II ) l v--, l-l In I Ir I-i p -_Yt'.1 iIeJ illwl)I'i'Il6ji 

Hosted by 

Garden River First Nation Fastball Association 

August 1, 2, 3 & 4, 2003 
MEN'S A 
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3rd - $2,500.00 
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MEN'S B & WOMEN'S 
1St - $5,000.00 
2nd - $3,500.00 
3rd - $1,000.00 

4th - $500.00 

Home of World Famous 
Fastball Pitcher 

"DARREN ZACK" 

Division and Entry Fee 
:.r._......-: 
Men's "A" - $800.00 
Men's "B" - $700.00 
Women's - $500.00 

Men's Junior - $400.00 (23 yrs. & under) 
Women's Junior - $400.00 (23 yrs. & under) 
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Send Certified Chenue or Money Order payable to: 

Garden River Fastball Association 65 Wolf Street Garden River, ON P6A 6Z6 
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NOTICE OF HEARIN 

APPLICATION NO. 1273113 
FORT MCMURRAY AREA 
HORIZON OIL SANDS MINE 
CANADIAN NATURAL RESO 

Take Notice that the Alberta Energy an 

Hardin Street, Fort McMurray. Alberta t 

be present at the commencement of th 

To File A Submission 
Any person intending to make a submi 
one copy of your submission, in wein 
Bob Germain 

Alberta Energy and Utilities Board 

Applications Branch, Resources Applic 
640 - 5th Avenue SW 

Calgary. Alberta T2P 3G4 
Notes 
Any submission filed shall contain infc 

i) the desired disposition of the applic 

ii) the facts substantiating the positíot 

iii) the reasons why the submitter belb 

It there are valid fide objections recels 

further notice and /or without a health 
Nature of the Application 
Canadian Natural Resources Limited 

McMurray area; to receive third-party 
processing at third-party facilities. Th, 

97, Ranges 11 to 13. West of the 4th 

three upgrading trains. associated util 

plan. The project is designed to prod'. 

upgraded bitumen product. Construct 

In support of its proposal and as part 

the Director of the Regulatory Assura 

Additional Information 
To obtain additional information or a 

Canadian Natural Resources Limited 

Suite 900, 311 - 6th Avenue S.W. 

Calgary. Alberta T2P 3112 

Attention: Mr. Herb Longworth 

Telephone: (403) 517 -7168 

Fax: (403) 514-7798 

Email: herb.longworth®cnrl.com 

Copies of the application and the EIA 

Alberta Energy and Utilities Board 

Information Services 

Main Floor, 640 - 5th Avenue SW 

Calgary, Alberta T2P 3G4 

Telephone: (403) 297 -8190 

For information regarding EUB prote 
Applications Branch, Resources Appl 

Bob Germain 
Telephone: (403) 297 -8553 

Fax: (403) 297 -8122 

Email: bob.germainOgov.ab.ca 
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1L E t.,) B Alberta Energy and Utilities Board 
640 Fifth Avenue SW Calgary, Alberta T2P 3G4 

NOTICE OF HEARING 

APPUCATION NO. 1273113 
FORT MCMURRAY AREA 
HORIZON OIL SANDS MINE 
CANADIAN NATURAL RESOURCES UMITED 

Take Notice that the Alberta Energy and Utilities Board (SUB) will hold a public hearing of Application No. 1273113 at the Travelodge Hotel, 9713 
Hardin Street, Fort McMurray, Alberta commencing on Tuesday, September 2, 2003 at the hour of 9:00 a.m. All interveners to this proceeding must 
be present at the commencement of the hearing to register their appearance. 
To File A Submission 
Any person intending to make a submission with respect to the hearing of Application No. 1273113 shall file on or before August 11, 2003. Send 
one copy of your submission, in writing, to the applicant at the name and address listed below and fifteen copies to the attention of: 
Bob Germain 
Alberta Energy and Utilities Board 
Applications Branch, Resources Applications 
640 - 5th Avenue SW 
Calgary, Alberta T2P 3G4 . 

Notes 
Any submission filed shall contain information detailing: 
i) the desired disposition of the application: 
ii) the facts substantiating the position of the submitter; and 
iii)the reasons why the submitter believes the EUB should decide in the manner advocated. 
It there are valid tide objections received, this hearing may be cancelled and the EUB will proceed with the disposition of this application without 
further notice and /or without a hearing. 
Nature of the Application 
Canadian Natural Resources Limited (CNRL) has applied to construct and operate an oit sands mining, extraction and upgrading facility in the Fort 
McMurray area; to receive third-party oil sands material for processing at its site; and to produce and ship oil sands material from its site for 
processing at third -party facilities. The proposed project is to be located approximately 70 kilometres north of Fort McMurray in Townships 96 and 

97, Ranges 11 to 13, West of the 4th Meridian. The proposed project includes an open pit, truck and shovel mine, four bitumen processing trains, 
three upgrading trains, associated utilities and infrastructure. water and tailing management plans, and an integrated development and reclamation 
plan. The project is designed to produce approximately 43 000 cubic metres per day of bitumen and approximately 37 000 cubic metres per day of 

upgraded bitumen product. Construction is scheduled to commence in 2004. initial production in 2007, and full production is expected by 2011. 
In support of its proposal and as part of this application to the EUB, CNRL has also submitted an Environmental Impact Assessment (EIA) report to 
the Director of the Regulatory Assurance Division, Alberta Environment. 
Additional Information 
To obtain additional information or a copy of the application contact: 
Canadian Natural Resources Limited 
Suite 900, 311 - 6th Avenue S.W. 

Calgary. Alberta T2P 3112 

Attention: Mr. Herb Longworth 
Telephone: (403) 517 -7168 
Fax: (403) 514 -7798 
Email: herb.longworth4gcnrl.com 

Copies of the application and the EIA report are also available for public viewing at the following location: 

Alberta Energy and Utilities Board 

Information Services 
Main Floor, 640 - 5th Avenue SW 

Calgary, Alberta T2P 3G4 

Telephone: (403) 297 -8190 

For information regarding EUB procedures contact: 
Applications Branch, Resources Applications 

Bob Germain 

Telephone: (403) 297 -8553 
Fax: (403) 297 -8122 

Email: bob.germainägov.ab.ca 
In accordance with Section 38 of the Alberta Energy and Utilities Board Rules of Practice, all witnesses most give evidence under oath or affirmation. 
Issued at Calgary, Alberta, on June 9, 2003 

Michael J. Bruni, O.C.,, General Counsel 
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MI KISEW CREE 
FIRST NATION 

Presents the 

2nd Annual 
NATIONAL INDIGENOUS 

SEXUAL ABUSE CONFERENCE 
May 3 - 6, 2004 
Edmonton, Alberta 

CALL FOR PROPOSALS 

For more information contact: 
Allan Beaver, Conference Coordinator 
Mikisew Cree First Nation 
Box 90, Fort Chipewyan, AB TOP 1BO 
Phone: 1-877-595-3444 Fax: 780 -697 -3385 
Email: allanbeaver @abmail.ca 
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Catch Your 

Dreams 

Through the dream we seek our visions as a rite of passage 
into the vast and exciting expanse between youth and elders. Realizing our hopes for the future 

and holding close the teachings of the past to guide us on our voyage. This special journey is at 

the heart of RBC Royal Bank's commitment to Aboriginal communities, people and businesses. 

For more information call 1 -800 ROYAL®9 -9 

---)1(_ or visit our web site: www.rbcroyalbank.com /aboriginal RBC 

RBC 
Royal Bank 

Registered trademark of Royat Bank of Canada. "TYade lark of Royat Bank of Canada. RBC and Royat Bank are registered trademarks of Royat Bank of Canada. 



The Inclusion Network is Canada's Number One 
Aboriginal Employment Resource 
The Inclusion Network was designed to correct the employment conditions of Aboriginal people who the 

'Employment Equity Act' has identified as belonging to a disadvantaged group. The purpose of the 'Employment 

Equity Act' is to achieve equality in the workplace for women, Aboriginal peoples, persons with disabilities and 

members of visible minorities. 

More than just a job board, the Inclusion Network connects employers and educators to Aboriginal talent while 

providing Aboriginal jobseekers with free access to both job and training opportunities. Currently, there are over 

thirty employers within the network looking for Aboriginal talent who have been posting jobs for almost two months. 

There are also up -to -date lists of training opportunities offered by employers, Universities, Colleges and other 

training institutions. If you are an Aboriginal jobseeker, the Inclusion Network is your number one 

employment resource. 

By connecting jobseekers to employers, educators and Aboriginal employment centres the Inclusion Network has 
created a win -win situation where everyone benefits. 

Employers Benefit Educators Benefit Aboriginal Employment 
Centres Benefit 

- Connect to Canada's fastest 
growing talent pool 

- Recruit and retain highly 
qualified Aboriginal talent 

- Promote your organization 
as one of Aboriginal 
Inclusion 

- Receive help producing 
detailed EE reports 

- Reach over 300 Aboriginal 
employment centres 

- Increase your Aboriginal 
enrollment 

- Promote your scholarships, 
awards and internships 

- Provide more job opportunities 
to graduates 

- Recruit qualified Aboriginal 
talent 

- Gain access to over 300 
Aboriginal employment centres 
across Canada 

- Tap into a national job market 
- Help your clients align their 

talent with the training 
and employment needs of 
employers 

- Gain access to scholarships 
and burseries for your clients 

- Position your organization as a 
solution to employers and 
industries 

More than 1,000 companies 
are looking for Aboriginal 
talent. 

JOIN 

Isn't it time they knew about 
you? 

www.inclusionnetwork.ca 
Apply now! 

For more information call 1 -866- 711 -5091 

The Inclusion Network is brought to you by the Aboriginal Human Resource Development Council of Canada. 


