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Chiefs turf high profile co- chairs 
By Paul Barnsley The seconder was Barriere Lake 
Windspeaker Staff Writer First Nation (Quebec) techni- 

cian Russell Diabo, who was 
acting as proxy for B.C.'s 
Penticton Indian Band Chief 

Two prominent Native lead- Stewart Phillip. Phillip is the 
ers were "disciplined" in absen- president of the Union of Brit - 
tia by the small number of chiefs ish Columbia Indian Nations, a 
gathered for the two -day As- group that represents B.C. First 
sembly of First Nations special Nations not involved in the 
confederacy that concluded Feb. treaty process. 
21 in Ottawa. The mover and seconder are 

Clarence "Manny" Jules and both members of the implemen- 
Herb George were removed as tation committee, a group that 
co-chairs from the Assembly of was formed a year ago follow - 
First Nations (AFN) fiscal rela- ing an unsanctioned chiefs 
tions committee by a vote of 37 meeting in Winnipeg that was 
to two. There are 633 member called to deal with some grass - 
First Nations eligible to vote at roots chiefs' concerns that the 
AFN assemblies. AFN executive was not follow- 

OTTAWA 

Clarence "Manny" Jules Herb George 

Jules is the former chief of the ing the resolutions passed by heard from them on what posi- pears to be a simple act of en- 
Kamloops Indian Band in Brit - the Chiefs -in- assembly. Hon they're taking." forcing the AFN's charter. But 
ish Columbia and now heads The resolution stated that Erasmus interpreted the mo- there may be more to it than 
the Indian Taxation Advisory resolution 35/2002 adopted a tion to be a statement that the that. 
Board. George is the AFN vice- "proactive strategy to oppose co-chairs were "not doing their National Chief Matthew 
chief in B.C. and is also one of the federal suite of legislation, job." Laforme said that was not Coon Come has spent a good 
three executive members of Brit - including the Fiscal and Statis- what the resolution stated. part of the last three years try - 
ish Columbia's First Nations tical Management act (Bill C -19) "We're not saying that. We're ing to hold the AFN together, 
Summit. Neither was in Ottawa and ... the current co- chairs of saying they're in contravention both for the sake of the organi- 
for the vote. Both were disci - the AFN fiscal relations commit- of the resolutions," he said. zation and to avoid alienating 
plined for their support of the tee have continued to support Three votes were actually cast potential support for his re -elec- 
Fiscal and Statistical Manage - the [act] in clear contravention in opposition to the resolution. tion. That juggling act may have 
ment act (Bill C -19) despite an of the national mandate." The vice -chief for the Yukon re- ended with the vote, Coon 
AFN resolution to oppose it, ac- Bill Erasmus, AFN vice -chief gion, Mary Jane Jim, raised her Come being unable to prevent 
cording to the resolution calling for the Northwest Territories, hand to vote "no," but was not chiefs from regions that strongly 
for their ouster. suggested that voting on the counted because she is an ex- disapprove of Bill C -19 from at- 

Resolution 2/2003 was motion was a mistake. ecutive member. The other two tacking the British Columbia 
moved by Bryan Laforme, chief "We don't have a lot of peo- dissenters were British Colum- chiefs who support the pro- 
of the Mississaugas of the New ple here," he said. "The co- bia chiefs. posed act. 
Credit First Nation (Ontario). chairs are not here. We haven't On the surface, the move ap- (see Cracks page 3.) 

Budget didn't meet raised expectations 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

After listening to two Throne 
Speeches with lots of promises 
about improving the quality of 

life for First Nations people, and Manley entered the House of 
then seeing the Minister of In- Commons on Feb. 18. 
dian Affairs talking about a Minutes after Manley's 
budget speech that would be budget speech concluded, how - 
"just like Christmas," First Na- ever, Federation of Saskatch- 
tions leaders say their expecta- ewan Indian Nations Grand 
tions were high when Fi- Chief Perry Bellegarde told 
nance Minister John Windspeaker he wasn't 

too impressed. 
Bellegarde was 

subbing for Assem- 

Buddy Big 
Mountain and 
friend perform in 
Edmonton at a 

conference on 
sexual abuse, 
bringing some 
comic relief to 
lighten the 
hearts of 
participants 
disclosing 
horrific 
childhood 
experiences. 
Photo by 
Yvonne Irene 
Gladue 

bly of First Nations National 
Chief Matthew Coon Come 
who was stranded in the United 
States by the severe winter 
storm that forced the cancella- 
tion of his flight back to the capi- 
tal. 

Maybe Santa Claus had been 
grounded, too, Bellegarde sug- 
gested. 

"If it's going to be like Christ- 
mas Day then we should have 
our equitable share of the lands 
and resources, our own source 
of revenues coming in, resource 
benefit sharing. If it was Christ- 
mas Day, we'd have a treaty 
implementation process based 
on mutual respect and sharing 
of this land that we'd have with 
the newcomers here. If it was 
Christmas Day we'd have a 
strategy to deal with the high 
unemployment rate, the 90 per 
cent unemployment rate that 
plagues our people. If it was 
Christmas Day we'd have no 
over -crowding in our commu- 
nities, the black mould issue, 
and there wouldn't be waiting 
lists for tuberculosis and diabe- 
tes [treatment] and everything 
that plagues our people," he 
said. "It's not Christmas Day." 

(see Budget page 15.) 

Assault 
on rights 
alleged 

By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

Analysts of First Nation gov- 
ernment say they are seeing a 
widespread assault on Aborigi- 
nal rights and some believe it's 
a sign that the Prime Minister is 
still trying to pass his much -re- 
viled 1969 White Paper assimi- 
lation agenda into law before he 
retires. 

Windspeaker found evidence 
of the assault in several pro- 
posed government bills that 
could have an effect on Aborigi- 
nal rights. These bills are in ad- 
dition to the ones being pro- 
posed on governance by Indian 
Affairs that will soon be going 
through Parliament. 

Minutes of the Dec. 3, 2002 
session of the Standing Senate 
Committee on Energy, the En- 
vironment and Natural Re- 
sources show that Aboriginal 
Senators are fighting for the con- 
tinued existence of non- deroga- 
tion clauses in Bill C- 5, respect- 
ing the protection of wildlife 
species at risk in Canada. 

A non- derogation clause is a 
legal device that states that any- 
thing written down in a new law 
will not detract from a right in an 
existing law. It allows that rights 
guaranteed in law, for example 
the Aboriginal rights in Section 
35 of the Canadian Constitution, 
cannot be "un- guaranteed" by 
accident in any new legislation. 

The Senators were discussing 
a letter from Minister Martin 
Cauchon, Minister of Justice and 
the Attorney General of Canada. 

"Minister Cauchon has indi- 
cated that the government will 
adopt a policy of not including 
non -derogation clauses in pro- 
posed future legislation," said 
Senator Nick Sibbeston, a Métis 
from the Northwest Territories. 

(see Threat page 14.) 
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Assembly chiefs look to new ways to get support 

March 2003 

By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

Stripped of half its budget and 
under attack from inside and 
out, the Assembly of First Na- 
tions (AFN) has been forced to 
seek out allies in new ways. 

Chiefs, their proxies and oth- 
ers who attended the special 
chiefs' confederacy in Ottawa on 
Feb. 20 and 21 found themselves 
drafted into the lobbying corps. 
They were dispatched in two 
shifts to Parliament Hill to tell 
anyone and everyone who 
would listen what they don't 
like about the federal govern- 
ment's legislative agenda on 
First Nations governance. 

With the help of NDP Indian 
Affairs critic Pat Martin, the 
AFN booked the Confederation 
Room, located just steps away 
from the House of Commons 
chamber, for three hours on Feb. 
20. They then spread the word 
that First Nation leaders wanted 
to meet with MPs and other gov- 

Alliance MP Myron Thompson listens to the First Nations take 
on the Indian Affairs governance initiatives as presented by 
Assembly of First Nations National Chief Matthew Coon Come. 

ernment officials. The first day 
of the special assembly was cut 
short so the delegates would be 
available for the lobby effort. 

A total of 22 members of Par- 
liament visited the reception, 

Ratification vote 
to go forward 
By Dan Smoke- Asayenes 
Windspeaker Contributor 

CHATHAM, Ont. 

When the newly -elected 
council of Caldwell First Nation 
convened its first meeting on 
Feb. 3, at the top of the agenda 
was the preparation of a resolu- 
tion for a ratification vote of its 
land claim settlement. 

An agreement -in- principle 
was signed in 1998 that would 
put to rest a claim that under the 
Treaty of 1790, the Caldwells did 
not receive a land base. The 
agreement will provide 
Caldwell $23.4 million over 25 
years to purchase land to estab- 
lish a reserve. 

It's been a long, hard road to 
this place in time. Not only have 
members of the Caldwell coun- 
cil been doing battle with the 
municipality of Chatham -Kent 
and the members of the 
Chatham -Kent Community 
Network, groups that brought 
legal challenges to prevent the 
First Nation from establishing a 
land base in the area, they have 
also gone a round or two with a 
number of their own people, 
who preferred a different kind 
of financial compensation offer 
from the federal government. 

The result of the internal strife 
was months of difficulty and a 
second election in less than two 
years. 

Incumbent Chief Larry 
Johnson was returned in the 
Feb. 1 election after defeating 
challenger Louise Hillier by just 
11 votes, a landslide by compari- 
son to the one vote Hillier lost 
to Johnson in the June 2001 elec- 
tion. 

The 2001 election resulted in 
an unhealthy split on council, 
the difference of opinion over 
the land claim agreement dog- 
ging its every decision, with 
some councillors "refusing to 
sign basic funding agreements 
making it difficult to pay bills," 

Chief Johnson said. The coun- 
cil had become "dysfunctional, 
incapable of conducting band 
business." 

The community wanted an 
end to the bickering, according 
to Caldwell lawyer Carol 
Godby, who in a letter to the 
Chatham Daily News described 
the process that resulted in a 
new election. 

"The Feb. 1 election was pre- 
ceded by a both a petition and 
an election vote question. The 
petition was signed by a clear 
majority of members of Caldwell 
who wanted a new election. As 
a result of this petition, an elec- 
tion vote question was sent to 
every single eligible voter of the 
Caldwell Nation. The question 
asked whether an election 
should be held. The overwhelm- 
ing majority of the voters who 
voted wanted an election." 

A court agreed. 
"There is sufficient evidence 

on the record to demonstrate 
that the internal governance of 
the Caldwell First Nation band 
is in disarray," determined fed- 
eral court Justice Henegahn, on 
Jan. 16 when he dismissed a re- 
quest for an injunction to stop 
the election. 

Now that all is said and done, 
council is preparing to have a 
ratification vote issued by the 
government by May 3. 

"Our people are ready to go. 
We have a location at which to 
have the vote and we just want 
to move ahead and get this first 
land claim done," said Johnson. 

"Now that we have a council 
that is in total agreement with 
settling the land claim, with get- 
ting the AIP resolved, and with 
setting up a new community, 
we hope we're steam -rolling to 
finally getting a settlement for 
our people. We want a flourish- 
ing, adequate community that 
can be self- supporting and have 
room for expansion to accom- 
modate the future generations 
yet to come." 

snacking on buffalo, poached 
salmon and other delicacies, 
while being buttonholed by 
chiefs. One Senator, two party 
leaders -Bloc Quebecois leader 
Gilles Duceppe and NDP leader 
Jack Layton -along with the 
solicitor general of Canada, 
Wayne Easter, attended. 

An advisor from the Prime 
Minister's Office, 11 assistants 
to MPs and several senior bu- 
reaucrats, as well as the Aborigi- 
nal liaison with Liberal leader- 
ship candidate Paul Martin, also 
made an appearance. 

The Canadian Alliance led all 
parties in attendance with seven 
members. The Liberals and the 
NDP each had five members 
drop by while four Bloc mem- 
bers attended, including long- 
time Indian Affairs critic Claude 
Bachand, who was recently suc- 
ceeded by Yvan Loubier. One 
independent MP also came to 
hear the chiefs' point of view. 

Association of Iroquois and 
Allied Indians Grand Chief 
Chris McCormick told 
Windspeaker that he and other 
chiefs had also been involved in 
one -on -one lobbying with MPs 
earlier in the day. 

On Feb. 21, National Chief 
Matthew Coon Come congratu- 
lated the delegates for their ef- 
forts. 

"I believe that what we did 
yesterday demonstrated our 
solidarity and showed we can 
do something on the Hill," he 
said. 

Many chiefs spoke of the ur- 
gency of the situation and the 

Newly elected leader of the 
NDP, Jack Layton, promises to 
stand with First Nations. 

lateness of the hour in opposing 
the government agenda. One 
said that members of the gov- 
ernment itself needed to be tar- 
geted in any lobby effort. 

Russell Diabo, a member of 
the AFN team that beat back 
former Minister Ron Irwin's In- 
dian Act reform during Ovide 
Mercredi's term as national 
chief, now works for the 
Algonquins of Barriere Lake. He 
has been heavily involved in the 
fight against the legislative 
agenda of the current minister. 
He attended the confederacy as 
the proxy for Penticton Indian 
Band Chief Stewart Phillip. 

Diabo, a former member of 
the Liberal Party's Aboriginal 
caucus, said that most Liberal 
MPs believe the governance leg- 
islation is necessary because 
First Nation leaders are inept 
and corrupt. 

"That message has been inter- 
nalized by most of the Liberal 
caucus," he told the chiefs. "They 
believe only the leaders object, 
not the grassroots people." 

He suggested the AFN should 
develop a template letter that 
First Nations can send to MPs 
to voice their concern. He also 
urged the leaders to encourage 
their community members to 
speak out against the legisla- 
tion. 

"We need to get as close to the 
local and household and family 
level as we can," he said "We 
need to show it is not just the 
leaders who object." 

Six Nations of the Grand 
River Chief Roberta Jamieson 

said her community has already 
been pulling out all the stops. 

"We've sent letters to all the 
consultants who do work for the 
band," she said. "They're there 
for the contracts. They should 
be there when we need help." 

She also recommended that 
requests for assistance should 
be forwarded to prominent peo- 
ple, suggesting the likes of au- 
thor Margaret Atwood and jour- 
nalist Patrick Watson. 

Dave General, a Six Nations 
councillor who was carrying the 
proxy for the Shawanaga First 
Nation, suggested that musician 
Bruce Cockburn and Aboriginal 
celebrities should also be ap- 
proached. 

"If the newspapers are tired of 
seeing our politicians on the 
front page, maybe they'll be in- 
terested in our celebrities," he 
said. 

One potential source of politi- 
cal help made his first appear- 
ance at an AFN meeting on Day 
1. Newly- elected NDP leader 
Layton told the chiefs his cau- 
cus has decided to follow the 
AFN's lead in opposing the gov- 
ernance package. He told the 
chiefs his caucus believes the 
governance legislation must be 
defeated. 

He agreed that the govern- 
ment is waging legislative war 
against First Nations. He told 
the national chief that the list of 
social problems faced by Native 
people "was long and power- 
ful." 

"And what response have 
you seen from our federal gov- 
ernment? First, they have not 
responded with the resources 
that are needed. Worse than 
that, they brought down pieces 
of legislation, three pieces of leg- 
islation, which when you take 
them together amount to noth- 
ing less than an attack against 
the First Nations peoples of this 
land," he said. 

"Pat Martin, who has been 
our critic in this area, working 
to advocate, working with you, 
is going to be working with me 
to ensure that our party in the 
House of Commons, in the com- 
munities, is advocating with 
you for justice, for rights for 
First Nations peoples, for First 
Nations to be treated like First 
Nations. The word 'nations' is 
important here. What we see in 
this legislation is a legacy of co- 
lonial thinking." 

(see Layton page 23.) 

Stonechild death inquiry announced 
A judicial inquiry will be held 

into the death of Neil 
Stonechild. The 17- year -old Na- 
tive man was found frozen to 
death on the outskirts of 
Saskatoon in 1990. 

Originally ruled an accidental 
death, Saskatchewan Justice 
Minister Eric Cline said that an 
RCMP investigation into the 
case suggests evidence that 
Stonechild was in contact with 
the Saskatoon Police Service on 
the day he was last seen alive. 

There have been allegations 
from the Native community that 
police took Stonechild to the 
edge of Saskatoon on a Novem- 
ber day and left him to fend for 
himself in the freezing cold. 

The allegations stem from the 
revelations in the case against 
Saskatoon police officers Daniel 

Hatchen and Kenneth Munson, 
who were found guilty of un- 
lawful confinement when they 
dropped Darrell Night off in a 
remote area of the city on a 
night when the temperature 
plunged to minus 26 degrees 
Celsius. 

Night survived, only to bring 
a complaint against the officers 
and attention to what has been 
labeled the Saskatoon police 
service's starlight cruises. 

At the time of Hatchen's and 
Munson's dismissal from the 
force, the Saskatoon Police Serv- 
ice said it could now put the is- 
sue to rest. But Lawrence 
Joseph, vice -chief of the Federa- 
tion of Saskatchewan Indian 
Nations, said it must not be for- 
gotten "that there are three 
young men who have died in 

this way." 
He was referring to 

Stonechild, Rodney Naistus, 25, 
and Lawrence Wegner, 30. 
Naistus and Wegner were found 
frozen to death near the Queen 
Elizabeth power station in Janu- 
ary and February 2000. 

Joseph said he was cautiously 
optimistic that the Stonechild 
inquiry could begin to rebuild 
the Native community's trust in 
law enforcement in the city. 

"The announcement of a judi- 
cial inquiry that allows for an 
examination of all of the circum- 
stances surrounding the death 
of Mr. Stonechild, including 
possible police involvement, 
brings hope that there will be 
some closure for both the 
Stonechild family and First Na- 
tions people," said Joseph. 
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Delegat 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAVI 

It started when Chief Mon 
Shannaccappo, a member of t 
chiefs committee on fiscal re] 
Lions, got up to speak on Feb. 
the first day of the Assembly 
First Nations' special assemt 
called to deal with the fedei 
government's First Nations le 
islative package on governan 

"We're getting beat up. 1\ 
only by the white governme 
but also by our own people," 
said. 

The chief of Rolling River Fi 
Nation (Manitoba) complain 
that the AFN has taken a po 
tion against all the componer 
of the Indian Affairs minister 
suite of legislation, but sox 
chiefs were in Ottawa lobbyi 
in favor of part of it -the Fis 
and Statistical Management 
(Bill C -19). 

It was a matter that concern 
the national chief as well. 

Matthew Coon Come said 
knew the 90 First Nations 
British Columbia who su 
ported Bill C -19 were lobbyi 
in Ottawa. 

"They haven't asked the AF 
to help," the national chief sai 
"When they do, we will be it 
dilemma." 

Coon Come said he was al 

Chiefs 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAVI 

Several speakers at the Feb. 

Cracks 
show 

(Continued from page Z.) 
British Columbia chiefs w] 

are involved in the treaty pre 
ess generally support the fis< 
relations act. They have no tre 
ties and a small land base al 
see the measures in the bi 
which allow for the creation 
financial institutions that ser 
member First Nations, as a po 
tive move. 

There is also provision in t 
bill for bands to raise revert 
through taxation. Treaty Fig 
Nations and others who reje 
the concept of taxation see ti 

bill as a threat to their rights. 
There does not appear to 1 

any middle ground on this 
sue, although the national chi 
and his executive have search 
desperately for it. 

Many chiefs defended the 
gitimacy of making decisioj 
for the AFN chiefs with so fe 
delegates, saying it was the ex 

of the fiscal year and money f 
travel was lacking. Others sa 
the assembly was called at ti 
last minute and that meal 
many chiefs did not hal 
enough notice to attend. 

But others said the small tur 
out for the meeting was anoth 
indicator the AFN was in sei 
ous trouble, with chiefs stayir 
away because the organizatic 
was no longer relevant. 
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Delegate wants sell-out chiefs `stamped (Alt' 
"Let us get organized because this is our last By Paul Barnsley 

Windspeaker Staff Writer 

OTTAWA 

It started when Chief Morris 
Shannaccappo, a member of the 
chiefs committee on fiscal rela- 
tions, got up to speak on Feb. 20, 
the first day of the Assembly of 
First Nations' special assembly 
called to deal with the federal 
government's First Nations leg- 
islative package on governance. 

"We're getting beat up. Not 
only by the white government, 
but also by our own people," he 
said. 

The chief of Rolling River First 
Nation (Manitoba) complained 
that the AFN has taken a posi- 
tion against all the components 
of the Indian Affairs minister's 
suite of legislation, but some 
chiefs were in Ottawa lobbying 
in favor of part of it -the Fiscal 
and Statistical Management act 
(Bill C -19). 

It was a matter that concerned 
the national chief as well. 

Matthew Coon Come said he 
knew the 90 First Nations in 
British Columbia who sup- 
ported Bill C -19 were lobbying 
in Ottawa. 

"They haven't asked the AFN 
to help," the national chief said. 
"When they do, we will be in a 
dilemma." 

Coon Come said he was also 

aware that Saskatchewan chiefs 
were seeking amendments to 
some of the governance bills. 
Although he understood that 
their strategy is to minimize the 
harm they believe could come 
if the bills were passed into law 
unchanged, the position is con- 
trary to the AFN resolution re- 
jecting the bills completely, 
amended or not, he said. 

Later, Coon Come would try 
to explain that he sympa- 
thized with the B.C. chiefs' 
position. He felt they had a 
right to lobby for a Bill that 
they felt would be beneficial 
in their region. But he agreed 
that any binding national leg- 
islation that sought to impose 
fiscal institutions in other re- 
gions was unacceptable. 

That statement brought him 

shot, chiefs. It's not enough to lobby on the 

Hill. You have to organize your people. The 

government is talking about removing the 

non -derogation clauses in all its legislation. 

What are we going to do about that? Are we 

going to have more conferences ?" 

-Marilyn Buffalo 

grief from the treaty chiefs. 
Those chiefs have been saying 

quietly for quite some time that 
they believe the B.C. chiefs are 
in a weaker position because 
they have no treaties and are 
more easily influenced by the 
federal government. There have 
even been accusations that some 
B.C. chiefs are selling out the 
treaty rights of other First Na- 
tions in order to get what they 
want. 

Former Native Women's As- 
sociation of Canada president 
Marilyn Buffalo, proxy for 
Samson Cree Nation Chief Vic- 
tor Buffalo, angrily told the AFN 
executive that they have to stop 
straddling the fence on this is- 
sue and provide some leader- 
ship. 

Buffalo said her chief and 

council see the governance leg- 
islation as a direct attack on them, 
motivated by their $1.5 billion oil 
and gas revenue lawsuit against 
the feds, a lawsuit designed to 
retrieve monies lost to Samson 
through alleged government 
mismanagement of the First Na- 
tion's oil and gas royalties. 

She said her community's le- 
gal representatives are planning 
to call Prime Minister Jean 
Chretien and Indian Affairs 
Minister Robert Nault as wit- 
nesses to cross -examine them 
about that if the Bill is passed. 

"It's the 11th hour and guns are 
pointing at us," she said. "I'm 
going to go on the record and say 
that $50 million has spent by 
Samson fighting these people 
when that money should be 
spent on education and justice." 

Chiefs are desperate, hin 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

Several speakers at the Feb. 20 

and 21 Assembly of First Na- 
tions' special confederacy spoke 
about using civil disobedience to 
bring attention to their com- 
plaints about the governance 
package being proposed by the 

Cracks begin to 
show in AFN 
(Continued from page 1,.) 

British Columbia chiefs who 
are involved in the treaty proc- 
ess generally support the fiscal 
relations act. They have no trea- 
ties and a small land base and 
see the measures in the bill, 
which allow for the creation of 
financial institutions that serve 
member First Nations, as a posi- 
tive move. 

There is also provision in the 
bill for bands to raise revenue 
through taxation. Treaty First 
Nations and others who reject 
the concept of taxation see the 
bill as a threat to their rights. 

There does not appear to be 
any middle ground on this is- 
sue, although the national chief 
and his executive have searched 
desperately for it. 

Many chiefs defended the le- 
gitimacy of making decisions 
for the AFN chiefs with so few 
delegates, saying it was the end 
of the fiscal year and money for 
travel was lacking. Others said 
the assembly was called at the 
last minute and that meant 
many chiefs did not have 
enough notice to attend. 

But others said the small turn- 
out for the meeting was another 
indicator the AFN was in seri- 
ous trouble, with chiefs staying 
away because the organization 
was no longer relevant. 

After the resolution passed, 
along with another that called 
for the March Confederacy 
scheduled for Vancouver to be 
moved to April in Ottawa, 
Nanoose First Nation (British 
Columbia) Chief Wayne 
Edwards had some harsh words 
for the group. 

"We have a fairly big problem 
with the way business is being 
done," he said. "The fact is that 
the province of British Colum- 
bia seems to be getting further 
and further away from the AFN, 
because of the way business is 
being done. You need to look at 
how having such few in number 
making decisions is reflecting 
on the AFN." 

He hinted that B.C. may pull 
out of the national organization. 

"I just don't see any future for 
the AFN if this is how things are 
going to be done," he added. 

Six Nations (Ontario) Chief 
Roberta Jamieson said the mo- 
tion to move the next confed- 
eracy from Vancouver to Ottawa 
was not intended to be an insult 
to the B.C. chiefs. She said it was 
important that the chiefs be in 
Ottawa while the fight against 
the federal government's suite of 
First Nations governance initia- 
tives was still at its height. 

Attempts to reach Jules and 
George were not successful. 

federal government. 
After National Chief Matthew 

Coon Come and Dan Gaspé, the 
AFN's Parliamentary liaison, 
updated the delegates about 
what had been happening since 
the last chiefs' gathering in De- 
cember, several chiefs arrived at 
the conclusion that playing 
within the rules of the legislative 
system might not be the answer. 

"We're on the last hour," said 
Quebec vice -chief Ghislain 
Picard. "How far are we willing 
to go ?" 

Saying the Indian Affairs min- 
ister had cut the AFN's budget 
and left the organization poorly 
prepared to fight the government 
within the system, the normally 
moderate vice -chief then hinted 
the chiefs in his region were pre- 
pared to do their part in any plan 
that might go a bit outside the 
lines. 

"A majority of chiefs in Que- 
bec are willing to do whatever it 
takes, but direction needs to be 
provided. How far are we will- 
ing to go," he asked again. "I can 
certainly commit on behalf of the 
chiefs of Quebec that we will be 
there." 

Kahnawake Mohawk Nation 
councillor Keith Myiow urged 
the chiefs to unify against what 
he sees as an attempt at further 
assimilation. 

"What I see is great weakness. 
Our people are not together," he 
said. "What are we willing to do? 
Our clock is ticking and they're 
going to make us more white and 
you're going to be history." 

Gesgapegiag Mi'kmaq Nation 
Chief John Martin said the Gov- 
ernor General of Canada, as the 
representative of the Crown, 
should be brought to task for not 
speaking out against the assault 
on treaty rights he sees in the gov- 
emance legislation. He said the 

She called for a strong plan of 
action from the national organi- 
zation. 

"Let us get organized because 
this is our last shot, chiefs. It's 
not enough to lobby on the Hill. 
You have to organize your peo- 
ple. The government is talking 
about removing the non -dero- 
gation clauses in all its legisla- 
tion. What are we going to do 
about that? Are we going to 
have more conferences ?" 

Joseph Steinhauer, a Treaty 6 
delegate, took on the national 
chief personally. 

"Mr. Coon Come. I address 
you personally. We have to fight 
for our rights. The time is now," 
he said. "I think it needs to be 
done now. Now!" 

In the mind of Fisher River 
First Nation (Manitoba) proxy, 
Councillor Keith Sinclair, the 
question was not whether the 
chiefs who were lobbying on 
behalf of the Bill were sell -outs. 
The question he asked was what 
should the assembly do about 
them. 

"How do we deal with those 
people who are going to take the 
golden carrot," he asked. 

Later, Kitigan Zibi First Na- 
tion Chief Jean Guy Whiteduck, 
a moderate chief who rarely 
speaks at AFN meetings, 
shocked many observers with 
some very strong comments. 

(see Treaty page 16.) 

t at occupations 

mainstream press has provided 
one -sided coverage of the dispute 
because they're influenced by a 
widespread Euro- centric bias 
against First Nations. Since the 
chiefs were finding it hard to be 
heard using conventional means, 
unconventional means were now 
necessary, he said. 

"I'm not a social activist or a 
proponent of violence," he said, 
"but if the chiefs in this room can't 
get up and occupy something -I 
don't care if it's McDonald's but 
it should probably be the Gover- 
nor General's place -then we're 
all just a bunch of conference In- 
dians." 

Six Nations Chief Roberta 
Jamieson turned the attention 
back to the afternoon's planned 
lobbying effort on Parliament Hill 
and Day 1 of the assembly ended 
without further discussion of the 
matter. It was well into Day 2 

when the subject re- surfaced. 
Abenaki businessman Roger 

Obonsawin told the chiefs he be- 
lieves the government of Canada 
has declared war on Aboriginal 
rights and is seeking to severely 
limit or eliminate them. 

"They've structured the rules 
so we cannot win and Nault is 

A majority ofchiefi 

in Quebec are willing 

to do whatever it 
takes, but direction 
needs to be provided. 
How far are we will- 

ing to go ?" 

-Ghislain Picard 

laughing," he said. "The only 
time I ever saw the government 
back down from a fight like this 
was when we occupied the Rev- 
enue Canada building in To- 
ronto for 28 days. The deputy 
minister made concessions then. 
Where are you going to be when 
the real fight begins? I hope we 
will all be there when that hap- 
pens." 

No answers to that question 
were offered. The chair moved on 
to the next item on the agenda, a 
resolution dealing with two com- 
mittee co- chairs who were al- 
leged to have been lobbying on 
behalf of a government bill, 
something the mover saw as a 
direct violation of an AFN reso- 
lution. 

Chief Martin rose to criticize 
the luke -warm response to his 
call to action. 

"This resolution has taken 
away from our motivation, our 
drive to get people moving," he 
said. "We have resolutions rain- 
ing down like confetti while we 
are at war. We are facing bureau- 
cratic political terrorism, extinc- 
tion through legislation. They are 
trying to domesticate our treaties. 
Domesticate us!" 
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Shelve the governance package 
The events of the Assembly of 

First Nations' two -day special 
confederacy have convinced us 
to jump off the editorial fence and 
make our position known on the 
federal government's First Na- 
tions governance in itiative. 

Shelve it. 
First Nations' people should 

get that much consideration and 
here's why. 

What was amply demon- 
strated by the AFN in Ottawa in 
February is that the organiza- 
tion is toothless, powerless and 
poorly constructed and is un- 
able or unwilling to effectively 
represent the grassroots peo- 
ple's interests in regard to this 
initiative. 

When fewer than 40 chiefs out 
of 633 find it important enough 
to join in a battle that is seen to 
be a fight for the very survival 
of the First Nations' unique po- 
sition in modern Canadian so- 
ciety, you know there's some- 
thing seriously wrong with the 
organizations' underpinnings. 
It's a wonder the AFN has lasted 
this long. 

The AFN leadership has the 
power to follow orders from the 
grassroots chiefs -not the grass- 
roots people. The chiefs have ac- 
tively fought to exdude the peo- 
ple from participating in the se- 
lection of the AFN's leadership. 

Following the orders of 633 
bosses is not real power. The 
national chief gets played like a 

ping pong ball by the compet- 
ing regional interests and 
spends all his time trying to be 
all things to all people. That's 
not leadership. It's an invitation 
to cronyism and corruption or 
total ineffectuality. 

The chiefs claim they speak 
for their constituents. The min- 
ister claims the grassroots peo- 
ple tell him the chiefs don't 
speak for them and that he is 
pushing his agenda as their rep- 
resentative. 

In reality, the only people First 
Nations have protecting them 
from this government agenda 
and their own leaders are a 
bunch of hard -working First 
Nation bureaucrats who run 
around putting out fires and 
fighting a battle they never had 
a hope of winning. 

First Nations' people need a 
government, a multi -national 
government, that is effective 
and empowered. They don't 
have one and the federal gov- 
ernment is taking advantage of 
that fact to push forward an 
agenda that will ultimately only 
benefit the federal government. 

We believe the minister must 
show he truly cares about the 
grassroots people by calling a 
halt to this legislative agenda. 
He must give the First hVations 
people a chance to create a 
workable structure of govern- 
ment that has a chance to truly 
represent their interests. 

Anything else is paternalism- 
modem -day colonialism. 

There are days when we really 
believe Minister Robert Nault is 
sincere in his stated desire to 
help improve the quality of life 
for Native people. If it is true, 
then he will see the merit of 
what we are proposing. He will 
tell the Prime Minister, and all 
the others in the central agen- 
cies of the federal government, 
that the ravages of colonialism 
and government oppression 
have rendered the leadership of 
the Indigenous nations of this 
land too weak and disorganized 
to play the role they need to play 
if we are to get it right this time. 

He will voluntarily withdraw 
the legislation until such time as 
there is no doubt who has the 
unquestioned authority to 
speak for Native people. And 
then he will listen to what they 
have to say. 

He will not quibble about the 
cost of this process because 
Canada owes First Nations 
more than it can ever repay. But 
as a partner in the process, 
Canada has a right to demand 
accountability, as do the First 
Nations people. 

For the sake of the people, this 
game of little boy politics, where 
all is spin and nothing is quite 
what it appears, must end. 

Go back to the drawing board 
minister. And take the chiefs 
with you. 

U.S. rules for war on Iraq 
By Jack D. Forbes 
Guest Columnist 

It appears that President 
George Bush II is going to attack 
Iraq no matter what happens in 
the United Nations or with pub- 
lic opinion in the United States. 
Personally, I think that a war at 
this time is a subversive act, one 
calculated to plunge the U.S. 
into deeper debt, deteriorating 
quality of life, and more hatred 
overseas. 

But if Bush chooses to pro- 
ceed, I propose some ground 
rules for Congress to impose. 

1. The United States must stop 
trying to block self- determina- 
tion for the Kurdish people, as 
we have been to date. There is 
even talk of allowing the Turks 
to occupy part of the Kurdish 
section of Iraq, in order to pre- 
vent Kurdish control of key oil 
areas and cities. This suggests 
that the Bush team has absolute 
contempt for the principles of 
democratic self -determination. 

2. The United States must al- 
low the United Nations secre- 
tary general to assume control 
of Iraq upon the fall of Saddam. 
A U.S. military dictator must not 
be imposed on the Iraqis since 
it would be a violation of inter- 
national law. The United States 
possesses no authority to gov- 
ern another country, nor does it 
have a good track record. Gov- 
ernance over Native American 
Nations, Puerto Ricans, Native 
Hawaiians, the Filipinos, the 
Canal Zone, Haiti, Nicaragua, 
Guam, and other areas run by 
the Marines, military com- 
manders, or civilian bureaucrats 
all have been miserable failures 
or have proven to be very harm- 
ful to the peoples involved. 

3. The talk of the United States 

establishing a sort of trust pro- 
tectorate over Iraqi oil is a cruel 
joke given the record of trustee- 
ship of Native American, Native 
Hawaiian, and Puerto Rican 
lands. Native Americans and 
Hawaiians lost most of their 
lands under U.S. "protection" 
just as the Iraqi people will lose 
their oil to British and U.S. pe- 
troleum conglomerates. Only 
the United Nations can be 
trusted to do an impartial job. 

4. Protectorates are the first 
stage of colonies, as is shown by 
the record of both Britain and 
the United States. We do not 
want a global U.S. empire do 
we? We shall lose our own free- 
dom and ideals if we embark on 
the chimera of world domina- 
tion. We do not want either colo- 
nies or satellites, because they 
would destroy our Constitution 
and the meaning of our nation- 
hood. Thus we must turn au- 
thority over to the United Na- 
tions and remove ourselves 
from Iraq to be replaced by 
troops from many countries as 
rapidly as possible. 

5. All Iraqi prisoners must be 
treated as prisoners of war pro- 
tected by the Geneva Conven- 
tions and none must be placed 
under the phony category of 
"enemy combatants." Native 
Americans know what the term 
"enemy combatants" does, be- 
cause all Indigenous captives 
were treated that way from the 
1770s through 1915. It deprives 
a prisoner of all human rights, 
all legal protections, and opens 
up the possibility of brutal treat- 
ment, torture, deprivation of 
habeas corpus, and detention 
without certain release. 

6. The myth that the U.S. gov- 
ernment may operate outside of 
the Constitution and its protec- 

tions must be corrected. The 
Constitution either governs the 
actions of the United States gov- 
errunent or it is a near -worthless 
piece of parchment, since any 
President may assert that "na- 
tional security" requires the de- 
tention of "dangerous" citizens 
(i.e., Japanese -Americans then, 
Native Americans then, Arabs 
and Muslims now). Recently, a 
key GOP member of congress 
stated that the detention of citi- 
zen Japanese- Americans was 
correct; and now attorney gen- 
eral Ashcroft is asking for new 
powers to secretly detain still 
more people at the will of goy - 
émment officials. 

7. The President and congress 
must guarantee that the torture 
and mistreatment of captives 
(prisoners) will be totally for- 
bidden and that the CIA specifi- 
cally and all other units of the 
United States will be ordered to 
halt all abuses of detainees, not 
only in Iraq, but in 
Guantanamo, Afghanistan, Tur- 
key, and Diego Garcia, etc.; and 
that detainees will not be turned 
over to other countries' secret 
police in order to be tortured. 

8. The United States should 
dedicate $1 to the UN Relief 
Agency for each $1 spent on the 
military campaign, the money 
to be used for Iraq's reconstruc- 
tion of infrastructure. 

9. The United States guaran- 
tees that it will not use any ra- 
dioactive materials; such as de- 
pleted uranium, or any chemi- 
cal, biological, or other poison- 
ous weapons, which would ad- 
versely affect U.S. personnel or 
Iraqi civilians. 

(Jack Forbes is professor emeri- 
tus of Native American Studies at 
the University of California, 
Davis.) 
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Denying 
When I first proposed a "mt 

dia column" to this news publ 
cation, I saw something the 
would be part -media literac 
and part -media watchdog. 
hoped to concentrate on the li 
eracy aspect but knew th 
watchdog function would be a 
occasional but necessary evi 
This is one of those times. 

It brings me to complaint 
about three newspaper column 
ists. Two have gone to pres 
councils in British Columbi 
and Alberta. The other, I sun 
pose, wasn't worth the bother 

I won't repeat the worst pari 
of these columns. Instead, I'll tr 
to explain the positions and a 
guments. 

Last June, journalist Ric Do 
phin wrote a column for th 
Calgary Herald entitled, No sin 
ple solutions to Native prof 
lems. 

"Wherever I travelled durin 
my recent sweep across On 

West," Dolphin wrote, "thee 
always seemed to be a plat 

File this 
Occasionally I get asked b 

some poor fool who actuall 
thinks I might know something 
if I can boil down, or synthesiz 
as briefly as possible, the esser 
tial differences between Nativ 
people and white people. Man 
wise and learned men hav 
spent their careers researchin 
and debating that very topil 
Well, surprisingly, I believe 
have found one such examph 
and it was lurking in my morn 
ing cup of coffee all this time. 

Coffee beans are grown a 
around the world, and its fini 
product comes in many diffe 
ent flavors and prices, but a 
average, good quality bran 
will usually set you back abot 
$12 a pound. To many, a da 
without coffee is not a da 
worth living. 

One of the more expensiv 
brands of black liquid is calle 
Blue Mountain, and it come 
from the fertile hills of Ja 
maica. To get your mornin 
jolt will set you back $75 

Lack of r 
Dear Tuma: 

Is the Residential Tenancy Ac 
applicable on First Nations corn 
munities? There are now mn 
people in many of our comrnu 
pities living in rental units am 
a lot of times these units are sub 
standard and are not main 
tained by the landlords. Wha 
recourse would a tenant have 
for such things as unfair evic 
tion, a poorly maintained unii 
unsafe living conditions, not re 
ceiving their damage deposi 
back, a unit that has failec 
health inspection, etc.? Can thi 
band council adopt the provin 
cial tenancy act or pass their 
own bylaws? Can the social as 
sistance department enforce an 
guidelines on landlords for ten 
ants on social assistance? 

Living Precariousl3 

Dear Living: 
No, provincial residential ten. 

ancy acts do not apply on re- 
serves. The case of N.S. v 
Millbrook dealt with this issue, 



March 2003 

package 
ìything else is paternalism- 
ern -day colonialism. 
ere are days when we really 
ve Minister Robert Nault is 
>re in his stated desire to 
improve the quality of life 

Dative people. If it is true, 
he will see the merit of 

t we are proposing. He will 
he Prime Minister, and all 
)thers in the central agen- 
of the federal government, 
the ravages of colonialism 
government oppression 
rendered the leadership of 

Indigenous nations of this 
too weak and disorganized 

ay the role they need to play 
are to get it right this time. 

e will voluntarily withdraw 
egislation until such time as 
e is no doubt who has the 
uestioned authority to 
Lk for Native people. And 
he will listen to what they 
to say. 

e will not quibble about the 
of this process because 

ada owes First Nations 
e than it can ever repay. But 
partner in the process, 

ada has a right to demand 
untability, as do the First 
ons people. 
T the sake of the people, this 
e of little boy politics, where 

spin and nothing is quite 
t it appears, must end. 
back to the drawing board 

ister. And take the chiefs 
L you. 

)n Iraq 
s must be corrected. The 
stitution either governs the 
)ns of the United States goy- 
nent or it is a near -worthless 
e of parchment, since any 
ident may assert that "na- 
al security" requires the de- 
ion of "dangerous" citizens 
Japanese- Americans then, 

ive Americans then, Arabs 
Muslims now). Recently, a 
GOP member of congress 
nd that the detention of citi- 
Japanese- Americans was 
ect; and now attorney gen- 
Ashcroft is asking for new 
Hers to secretly detain still 
'e people at the will of gov- 
nent officials. 
The President and congress 
;t guarantee that the torture 
mistreatment of captives 

soners) will be totally for - 
len and that the CIA specifi- 
y and all other units of the 
ted States will be ordered to 
all abuses of detainees, not 
y in Iraq, but in 
Lntanamo, Afghanistan, Tur- 
and Diego Garcia, etc.; and 
detainees will not be turned 
r to other countries' secret 
ce in order to be tortured. 
The United States should 

.icate $1 to the UN Relief 
!ncy for each $1 spent on the 
itary campaign, the money 
e used for Iraq's reconstruc- 
t of infrastructure. 
The United States guaran- 

c that it will not use any ra- 
active materials, such as de- 
ted uranium, or any chemi- 
biological, or other poison - 
weapons, which would ad- 

sely affect U.S. personnel or 
3i civilians. 
rack Forbes is professor emeri- 
of Native American Studies at 
University of California, 

'is.) 

March 2003 WINDSPEAKER Page 5 

Denying the behavior that caused the problems 
When I first proposed a "me- 

dia column" to this news publi- 
cation, I saw something that 
would be part -media literacy 
and part -media watchdog. I 

hoped to concentrate on the lit- 
eracy aspect but knew the 
watchdog function would be an 
occasional but necessary evil. 
This is one of those times. 

It brings me to complaints 
about three newspaper column- 
ists. Two have gone to press 
councils in British Columbia 
and Alberta. The other, I sup- 
pose, wasn't worth the bother. 

I won't repeat the worst parts 
of these columns. Instead, I'll try 
to explain the positions and ar- 
guments. 

Last June, journalist Ric Dol- 
phin wrote a column for the 
Calgary Herald entitled, No sim- 
ple solutions to Native prob- 
lems. 

"Wherever I travelled during 
my recent sweep across the 
West," Dolphin wrote, "there 
always seemed to be a place 

nearby where there were cars on 
blocks, paint peeling from the 
clapboard and a lot of people of 
working age who weren't. 

"Many Canadians instantly 
recognize these nests of hope- 
lessness as Indian reserves. 
They are a legacy of our well - 
meaning Victorian forbears who 
believed they were being hu- 
mane when they gave the con- 
quered tribes a place to call their 
own." 

Despite "billions of dollars a 
year in aid," free food, housing, 
education, and health care, no 
taxes, hunting and fishing at 
will, special treatment by the 
courts, the schools and employ- 
ers, Native peoples live in abject 
poverty and Third World con- 
ditions. 

During this fact -finding tour 
across the West, it seemed the 
only people Dolphin actually 
discussed these "Native prob- 
lems" with were non -Native 
people. 

He sought perspective from a 

MEDIUM RARE 
Dan. David 

waitress in Winnipeg, who 
"worked to pay her tuition 
(something a Native student 
wouldn't need to do)." 

He gained insight "from a 
"Chinese- Canadian friend... 
whose parents suffered a dis- 
crimination similar to that of 
their Native contemporaries, 
nonetheless managed to rise 
from dishwasher *to multimil- 
lionaire restaurateur." 

Dolphin didn't quite say 
"some of my best friends are...." 
But he came close. 

The headline was wrong too. 
Dolphin obviously had in mind 
a "simple solution" to the Na- 

tive problem all along. In fact, a 
final solution. Pay off Native 
peoples once and for all. Kick 
them off reserves. Force assimi- 
lation. 

Now, flip the calendar to July 
2002 and there's Elizabeth 
Nickson, a columnist for the 
National Post, strolling along the 
sun -drenched beach at 
Tsawwassen, a Coast Salish ter- 
ritory near Vancouver. 

Nickson wrote that she was 
seeking enlightenment into last 
summer's B.C. Native issues ref- 
erendum. But she was really 
there to pick a fight with "a Big 
House Speaker." She described 

this man, in words dripping 
with sarcasm and disrespect, as 
an "advocate with spiritual 
overtones" who speaks for his 
family, clan, or nation "for hire." 

"Seymour, this morning, was 
speaking for the Indian Nations, 
all zillion of them." 

Nickson makes clear that 
she's not interested in anything 
the man has to say. She's there 
to flaunt her middle -class val- 
ues and propose her own solu- 
tion to that pesky "Indian prob- 
lem." 

"The misery and poverty in 
Indian country is structural, en- 
demic and increasing. Every 
policy that treats Aboriginals as 
wards of the state, as somehow 
special, serves only to increase 
dependence and weakness. The 
rhetoric is pure Ministry of Silly 
Walks. Our courts and govern- 
ment must normalize the status 
of Aboriginals so that they have 
the rights, privileges and re- 
sponsibilities of all Canadians." 

(see Outrage page 22.) 

File this treat under escargot and steak tartar 
Occasionally I get asked by 

some poor fool who actually 
thinks I might know something, 
if I can boil down, or synthesize 
as briefly as possible, the essen- 
tial differences between Native 
people and white people. Many 
wise and learned men have 
spent their careers researching 
and debating that very topic. 
Well, surprisingly, I believe I 
have found one such example, 
and it was lurking in my morn- 
ing cup of coffee all this time. 

Coffee beans are grown all 
around the world, and its final 
product comes in many differ- 
ent flavors and prices, but an 
average, good quality brand 
will usually set you back about 
$12 a pound. To many, a day 
without coffee is not a day 
worth living. 

One of the more expensive 
brands of black liquid is called 
Blue Mountain, and it comes 
from the fertile hills of Ja- 
maica. To get your morning 
jolt will set you back $75 a 

Drew Hayden 
Taylor 

pound. I always thought that sophical question as to the 
was a pretty expensive addic- true nature of Aboriginal/ 
tion. Glass for glass, it is sub- Caucasian differences. That 
stantially more expensive than comes via the way the coffee 
most beer and wines. is harvested. 

But recently, it has come to In a far off land called Indo- 
light that there is an even more nesia, on the other side of the 
expensive brand of coffee out world, is an island called 
there on the market. One so ex- Sumatra. There, the people 
pensive, that there are only four grow and sell a lot of coffee 
stores in Canada that carry it. beans. Some of the best coffee 
It's called Kopi Luwak and, be- beans in the world, in fact. 
lieve it or not, this caffeine con- Now, on that island is this ani- 
coction costs $600 a pound! mal that likes coffee almost as 
Heroin is a cheaper high. much as we do. It's a marsupial, 

Now that in itself is margin- from the same family as the pos- 
ally interesting, but it doesn't sum and the kangaroo, and it's 
necessarily answer our philo- called a Paradoxurus. It loves 

raw coffee beans. In fact, it eats 
a lot of them, but the bean itself 
is too hard to be digested in its 
natural state, and eventually 
nature and a good digestive sys- 
tem takes its course. 

So, believe it or not, the local 
Natives scour the jungle forests 
for these "discarded and proc- 
essed" coffee beans. They then 
sell them to local coffee brokers 
who promptly package the 
hopefully freshly washed beans, 
and send them to places like 
North America where people 
will pay a fortune for them, pri- 
marily because the coffee is 
prized for its "earthy flavor ", 
which I think is a unique way 
of phrasing $600 for a pound for 
Marsupial droppings. And it 
sells. And who buys almost all 
of it? I don't think it's a giant 
leap to say, more than likely, 
white people. 

Now, I can't help but wonder 
if the Sumatran Natives that 
gather this stuff were snickering 
to themselves, and shaking their 

head in amazement, when they 
came up with this idea. The idea 
that somewhere out there in the 
world, white people would ac- 
tually pay a month's rent to 
grind these preprocessed beans 
up and drink it. "Good joke, 
huh ?" 

Another part of me wonders 
if this didn't start off as some big 
elaborate joke by the local tribes 
and somehow, the joke back- 
fired. The Natives probably only 
get a couple bucks per pound 
for the beans. Just enough to 
buy some soap and water to 
wash their hands, and then the 
coffee brokers sell it for $600 in 
Canada. 

Now I realize I am being a bit 
pan-Indian when I say that I 

don't think I know of many 
Native /Aboriginal /First Na- 
tions /Inuit persons who are 
that desperate for their morning 
fix that they would willingly 
pay that much money for a cou- 
ple of coffee beans. 

(see Coffee page 22.) 

Lack of renters' protection leaves tenants vulnerable 
Dear Tuma: 

Is the Residential Tenancy Act 
applicable on First Nations com- 
munities? There are now many 
people in many of our commu- 
nities living in rental units and 
a lot of times these units are sub- 
standard and are not main- 
tained by the landlords. What 
recourse would a tenant have 
for such things as unfair evic- 
tion, a poorly maintained unit, 
unsafe living conditions, not re- 
ceiving their damage deposit 
back, a unit that has failed 
health inspection, etc.? Can the 
band council adopt the provin- 
cial tenancy act or pass their 
own bylaws? Can the social as- 
sistance department enforce any 
guidelines on landlords for ten- 
ants on social assistance? 

Living Precariously 

Dear Living: 
No, provincial residential ten- 

ancy acts do not apply on re- 
serves. The case of N.S. v. 
Millbrook dealt with this issue. 

These provincial acts regulate 
and control the landlord -tenant 
relationship on the basis of 
property or land rights. This 
conflicts with s. 91(24) of the 
Constitution Act (a federal act) 
that gives the federal govern- 
ment exclusive authority to pass 
laws for "Indians and Lands re- 
served for Indians." The 
Millbrook case was appealed 
and the Nova Scotia court of 
appeal did not consider the ar- 
gument that only the federal 
government can legislate in re- 
gards to "Indians and Lands re- 
served for Indians." Instead it 
found that the tenant, who was 
a non -Aboriginal, had no permit 
to occupy reserve land contrary 
to s.28 of the Indian Act and 
ruled that the occupancy was 
unlawful. 

It is generally accepted that 
the Residential Tenancy Act does 
not apply on reserves. This 
leaves a huge void and abuses 
can and do happen. If a tenant 
feels he was unfairly dealt with, 

PRO BONO 
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the tenant has very little or no 
recourse. The federal govern- 
ment is the only entity that can 
legislate in this area and to date, 
it has not done so. Small Claims 
courts can be used to recover 
damage deposits or rent. A 
band can develop a tenancy 
code with a tenancy board, pass 
a bylaw and enforce it. 

The social assistance depart- 
ment can also create a payment 
policy that can address some 
tenancy issues, such as eviction 
notices, damage deposit re- 
funds, requirements that units 
pass health and safety inspec- 
tions, etc. 

Dear Tuma: 
If an Aboriginal person's in- 

come is tax exempt due to the 
Indian Act, is there any protec- 
tion through the Indian Act 
from the garnishment for the 
purposes of child support, if the 
other party is non -status? And/ 
or, can a status Indian's tax ex- 
empt income be protected from 
being adjusted to a higher 
amount for child support calcu- 
lation purposes? 

Ordered to Pay 

Dear Ordered: 
Section 87 of the Indian Act 

exempts the personal property 

of an Indian from taxation and 
section 89 states that personal 
property of an Indian cannot be 
seized or garnished to satisfy 
debts or orders if it doesn't ben- 
efit another Indian or a band. 
Income is classified as personal 
property and it is exempt from 
garnishment if the order does 
not benefit another Indian or a 
band. 

If one of the parents is non- 
status and is supposed to re- 
ceive child support then it may 
not be garnished. Remember 
that child support is a right of 
the child and not of the parent. 
If the child is a registered Indian 
then the courts may be receptive 
to an argument that the 
garnishment is really for the 
benefit of the child and not that 
of the parent. 

Section 19 of the Federal Child 
Support Guidelines provides 
discretion to the court to impute 
a higher income if the declared 
income is tax exempt. 

(see Retirement page 22.) 
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Get an estimate before you manufacture a CD 
Assuming the basic tracks 

have been laid and you are at 
the CD manufacturing stage, 
there are a number of consid- 
erations to take. When budget- 
ing for the final output it is wise 
to get a few estimates on pro- 
duction costs for illustrations, 
photography, typesetting, cam- 
era work and other related 
costs. 

Your artwork or graphics, 
mastering and CD pressing will 
determine the professional 
standard that is expected by 
radio programmers and the in- 
dustry. 

Graphic designers train pro- 
fessionally to do the work that 
creates attention. A future arti- 
cle will deal with promotional 
kits and the significance of hir- 
ing a professional to render art- 
work on your CD, adding' to 
your image as an artist. The CD 
is your only opportunity to 
grab visual attention. 

Your choices from the manu- 
facturing company will deter- 
mine how much you are able to 
budget. The choice between 
basic black and white to four - 
color art, extra pages, typeset 
copy and photos all add to the 
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cost. The standard format for the 
budget- conscious is a color cover 
with a one -color back. 

Camera -ready artwork for the 
printer must be prepared since 
there are specifications that are 
unique to CD printing. Organ- 
izing the hard copy by labeling 
each section, i.e. cover, back 
page, side A or B for cassettes, 
on separate sheets will save 
headaches when dealing with 
last minute changes. 

Prepare copy for the typeset- 
ter by designating which copy 
will be in what type. The de- 
signer will use a computer 
graphic program to design type, 
line art and do the layout. The 
copy is to be returned from the 
typesetter in the form of galleys 
for the final assembly of photo- 
graphs, copy and graphics. This 

is your final chance to check for 
any mistakes such as, spelling, 
numbers, addresses, punctua- 
tion, grammar and consistency 
of style. 

Before it goes to print, camera - 
ready film will include all com- 
pleted typeset copy, illustra- 
tions, photography, line art and 
borders. It is then assembled for 
paste -up onto boards, also 
called flats, correctly sized and 
positioned for each piece or- 
dered: front cover, spine, back 
cover, label side A, label side B, 

letterhead and any inserts. Pho- 
tographs are marked and 
cropped with the size and posi- 
tioning shown on the flats. 
Color photos will be either 4 x 5 
inches or two- and -a- quarter 
inch square transparencies 
(35mm is unacceptable) with 

size and positioning indicated 
on the flats. 

For two or three -color design, 
prepare overlays for overlap- 
ping areas. Registration marks 
must be provided to show the 
outer edges of the design and 
centre marks. 

A cassette manufacturer will 
provide the exact graphic re- 
quirements, including size 
specifications, or specs for short 
and color selections for the la- 
bels. The flats must be checked 
for errors or omissions and writ- 
ten instructions on color sepa- 
rations, special screens, reverses 
or other special information 
must be prepared for the printer. 

The timeframe for camera - 
ready mechanical is about up to 
eight weeks. Time allowance is 
made from four to six weeks on 
design and production and an- 
other two weeks or more spent 
preparing the final mechanical. 
Another six to eight weeks af- 
ter the mechanical is delivered 
to the printer before the covers 
are printed, which can be short- 
ened to four weeks but seldom 
less depending on the printer's 
workload. 

If you don't have a graphic 

artist to work with, some manu- 
facturing companies offer in- 
house design services. Discuss 
the average cost of their design 
services with the designer and 
then get a written estimate be- 
fore agreeing on a final design. 

The professional fees for 
cover design can be around 
$700 -plus, which includes con- 
cept, rough drawings, lettering 
and paste -up. Naturally, fees 
increase based on the complex- 
ity of the graphic design proc- 
ess, other promotion materials 
that may be ordered, such as 
posters or postcards, and the 
experience of the graphic de- 
signer. 

Fees for logo design and let- 
tering styles will not be in- 
cluded as part of the cover de- 
sign. Logo design is a specialty. 
Additional fees include photog- 
raphy for promotion using 8 x 
10 inches black and white and 
for illustrations. 

Know the lingo of the CD 
manufacturing and printing 
business and be familiar with 
the process so you don't get 
duped into paying more than 
what your budget will allow. 
(see CD manufacturing page 30.) 

Joint pain is an indicator of osteoarthritis 
If we X -rayed everybody's 

joints when they reached age 
65, most people would have 
some degree of osteoarthritis 
(OA). 

Joints are normally lined with 
cartilage and separated by a 
small amount of slippery fluid 
that lets the joint move 
smoothly. Over years, "wear 
and tear" grinds down the car- 
tilage in the joint, sometimes 
down to the bone. 

Symptoms 
People usually start noticing 

arthritis pain in the knee, hip, 
hand, or spine when they reach 
middle age. Pain, stiffness, and 
more limited use of the joint 
may gradually occur. Pain will 
typically get worse when you 
use the OA joint, but gets bet- 
ter when you rest. With more 
advanced arthritis, joint pain 
can be present at rest or at night. 
Joint stiffness in the morning 
usually lasts less than 30 min- 
utes. Hip arthritis can affect the 
way you walk, and pain (dull, 
aching, or even sharp) may be 

felt into the buttock, groin, thigh 
or knee. 

With knee arthritis, your knee 
can feel unstable or may "give 
out" or buckle (especially going 
down stairs). Back or neck pain 
may also be caused by OA in the 
spine. 

Risks 
Excess weight on joints (espe- 

cially the knees) may cause OA 
to occur. Injury of a joint (on the 
job or from a sport) increases 
your risk of OA. Some people 
inherit defective cartilage from 
their parents that can lead to ar- 
thritis. Inflammation of a joint 
from an infection or another type 
of arthritis can lead to 
osteoarthritis later. 

What to do 
Your family doctor should re- 

view your medical history and 
examine you. Sometimes, joint 
pain can be an aggressive type 
of arthritis that is managed dif- 
ferently than OA. 

X -rays maybe done to confirm 
the diagnosis of ()Abut they are 
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not always needed. Blood tests 
may also be done if your doctor 
suspects other types of arthritis 
(e.g., rheumatoid arthritis). 

Prevention 
Staying at a healthy weight or 

losing weight will reduce your 
risk of OA in the knees. Regu- 
lar low- impact exercise such as 
walking, stationary biking, 
swimming or doing water aero- 
bics can decrease pain, increase 
muscle strength, and improve 
flexibility. 

Treatment 
Heat or cold can help with 

joint pain. Cold will numb the 
area and give some pain relief. 

Heat will relax the muscles and 
relieve the joint aching. 

Wear comfortable well -fitted 
shoes. Use a cane to take some 
stress off the hip or knee with 
OA. Raised toilet seats and grab 
bars in the bathroom can help 
you avoid stress on the joints for 
common activities. 

Anti -inflammatory medica- 
tions are commonly used to re 
lieve pain and swelling in the 
joint. These medications can 
have side effects, such as intes- 
tinal bleeding or kidney dam- 
age. When a joint is severely 
damaged, steroids can occasion- 
ally be injected into the joint to 
provide relief. 

Newer treatments include 

injecting a gel -like fluid into 
the joint to help lubricate and 
protect the joint. This fluid can 
reduce pain and increase the 
joint mobility. Research has 
suggested that glucosamine 
sulfate (a dietary supplement) 
is both safe and effective for 
OA symptoms. Longer term 
effectiveness and safety are 
still unknown. 

Surgery may be offered when 
medical treatment fails. The 
joint can be fused (so it cannot 
be moved), fixed (if there is a 
bony deformity), or replaced 
with an artificial joint. 

This column is for reference and 
education only and is not intended 
to be a substitute for the advice of 
an appropriate health care profes- 
sional. The author assumes no re- 
sponsibility or liability arising from 
any outdated information, errors, 
omissions, claims, demands, dam- 
ages, actions, or causes of actions 
from the use of any of the above. 

Dr. Pinette is a Métis family phy- 
sician in Manitoba and host of 
APTN's Medicine Chest. Contact 
Dr. Pinette at pinette@shaw.ca. 
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Community consultation lacking 
Dear Editor: 

I am of the First Nation Dogrib 
Rae Band of which you have re- 
ferred to in your article ('Cer- 
tainty' model causes concern, 
October 2002). I read with great 
interest with what you had to say 
about the agreement. You say: 

"We're expecting that the big 
brains in Indian Country will 
soon be wrestling with the ques- 
tion of whether the certainty 
model employed in the North- 
west Territories in the Tlicho 
(Dogrib) self -government 
agreement is really extinguish- 
ment in disguise. A rose by any 
other name still smells, wrote 
Shakespeare, and many sur- 
rounding this agreement al- 
ready think that is the case here. 

We're not going to close our 
minds to any of the possibilities, 
but we, like you, feel the need 
to ask the questions and exam- 
ine the answers. We expect the 
Tlicho people will be doing the 
same thing during their agree- 
ment consultation period over 

the next couple of months." 
Well, let me update you on 

what the Tlicho Treaty 11 Coun- 
cil, who are the negotiators for 
the Tlicho /Dogrib agreement, 
have been doing. They are shov- 
ing this whole thing down our 
throat without educating the 
people adequately and consult- 
ing on a more personal basis 
and I have heard this from other 
Dogrib people. 

Many of our young people 
who are educated are asking 
questions, but we are being ig- 
nored by the grand chief and his 
negotiators. They say that any- 
thing in the agreement can be 
amended once the agreement is 
ratified, but we are worried that 
may not be true. The leaders 
choose to ignore our queries and 
questions and they continue to 
push the agreement through. To 
date I have only learned that the 
negotiators are doing only a 
short, one -day visit to commu- 
nities, which are only accessible 
by planes, as an agreement con- 

sultation. 
More time is needed to go 

through the agreement thor- 
oughly, but like I say, they are 
shoving this down our throats 
before proper long -term inten- 
sive community involvement, 
consultation and in -depth input 
from the whole community of 
the Dogrib people. They may 
even be doing the ratification 
this way, but who knows what 
they are up to? 

We have a lot of questions, 
but get no assurance from the 
leaders and they are going to be 
our future government? This is 
a very scary thought. We need 
to get more information and 
more accountability from the 
leaders before the agreement is 
ratified. We need to let the pub- 
lic know that the Treaty 11 coun- 
cil must deal with their Band 
members in a fair and demo- 
cratic way, otherwise we need 
help to protest this agreement 
from going through. 

Lena Bekale 

One man rule must stop 
Dear Editor. 

(An open letter to Minister 
Robert Nault -Re: Mohawk's of 
Akwesasne don't want a "One Man 
Rule" by grand chief) 

Mr. Minister: In 1763, the Brit- 
ish government assumed re- 
sponsibility to be the trustees of 
Indian lands and the protectors 
of Indian rights. The Constitu- 
tion Act of 1982 has reaffirmed 
that the Royal Proclamation is 
part of Canadian constitutional 
law. You as minister remain re- 
sponsiblefor the rights of the 
people of Akwesasne, whether 
you like it or not. 

The Royal Proclamation 
makes it clear that Indian lands 
and Indian rights are held corn - 
munally, and that one grand 
chief cannot speak for everyone. 
All Indian business must be 
done at public meetings. The 
reason was because the British 
government did not want 
frauds and abuse to be used to 
steal Indian lands. 

In 1763, land speculators were 
approaching chiefs getting them 
to sign away millions of acres of 
lands on behalf of the tribes. To 
avoid such frauds, it was put 
into law that whenever Indian 
rights were altered the entire 
tribe or nation had to be con- 

sulted at a public meeting. 
The position of grand chief 

was created by the federal gov- 
ernment for the purpose of giv- 
ing one individual power to 
speak on behalf of the tribe. This 
allows government agencies 
and land speculators to deal 
with that one person secretly, 
without consulting the people. 
This is clearly contrary to the 
spirit and to the letter of the law 
as set down in the Royal Proc- 
lamation of 1763. 

On Jan. 30, a well- attended 
general public meeting was 
held on Cornwall Island. The 
grand chief and 11 band 
councilors were in attendance at 
the meeting. The people were 
asking very serious questions 
about their rights. The main is- 
sue on the minds of the people 
was how Akwesasne could go 
back to conducting business ac- 
cording to the principles of the 
Royal Proclamation of 1763. 

The people want to abolish 
the grand chief position because 
it gives too much power to one 
individual to deal with outside 
government agencies and out- 
side land speculators. The peo- 
ple don't want Indian lands to 
be stolen through the power of 
one individual acting alone on 

behalf of the people. 
There are more than 10,000 

Mohawks who live on about 
25,000 acres of land and have 
claims on islands in the St. Law- 
rence River and on lands in On- 
tario and Quebec. These lands are 
worth billions of dollars. The 
land developers in Eastern On- 
tario and Western Quebec have 
been eyeing these choice pieces 
of real estate for many years now. 

There are presently discus- 
sions going on regarding the 
construction of new bridges to 
go across the reserve and altera- 
tions of the St. Lawrence Sea- 
way, plus the giving away of 
Cornwall harbor by the federal 
government. Everybody wants 
to cut the Indians out of any of 
these deals. 

The outside government 
agencies have been deliberately 
criminalizing all Mohawks and 
authorizing at least 14 law en- 
forcement agencies to spy on all 
the Mohawks, preparing them 
for the legitimizing of the theft 
of Indian lands by branding the 
reserve as a haven for criminals. 

The people want answers. 
They want their elected officials 
to represent them, not outside 
government agencies. 

(see Akwesasne page 16.) 

Métis system failed 
Dear Editor: 

What has happened to our 
checks and balances in our na- 
tion? Elected people that are 
supposed to fight for our rights 
seem to go into hiding when the 
people they profess to represent 
challenge them for answers. 

When on the campaign trail 
last year, I heard everyone that 
ran for the Métis Nation of Al- 
berta say that they would run 
an open and honest government 
and would be accountable to the 
people they represent. Gee, 
where have I heard that before? 

Right now, we have a chal- 
lenge of the election sitting in 
our Métis judiciary council and 
the same people that said they 
would face any challenge are 
now being represented by high - 
priced lawyers, not in a court of 
law, but in our own Métis judi- 
ciary council. Not only can these 
elected officials not face the peo- 
ple that challenge them face-to- 
face in our own judicial system, 
they don't even have to pay for 
their own legal fees. All they 
have to do is go back to the 
board and make a motion to 
cover their costs, and we as 
members of this organization 
cover the costs for them to avoid 
what they promised to do in the 
first place and that's being ac- 
countable to us as Métis citizens. 

For myself, and others who 

have challenged this election, 
we have had to absorb our own 
costs to have lawyers represent 
us. When we took this challenge 
to the Court of Queen's Bench 
back in September 2002, the 
judge was told by the lawyers 
representing the MNAA that we 
had our own judicial system 
and that we should go through 
that system first. 

Two reasons why the Métis 
judiciary council of the Métis 
Nation of Alberta was formed: 
First to have a Métis to Métis 
face -to -face challenge without 
having lawyers present, which 
also leads to the second reason 
for this council's formation, and 
that was to cut down on legal 
expenses. Obviously the two 
main reasons for this system 
have failed big time. 

Right now in our situation 
with our hearing, the Métis Na- 
tion of Alberta citizens are pay- 
ing for four lawyers that repre- 
sent them at three levels. First, 
the two elected officials that are 
being challenged are repre- 
sented by two lawyers from the 
same firm. An MNAA lawyer is 
representing the chief electoral 
officer of the MNAA, and the 
Métis judiciary council has its 
own lawyer to advise it on le- 
gal ramifications and to write its 
verdicts in legal terms. 

(see Lawyers page 16.) 

Relatives grateful 
for awards honor 
Dear Editor 

At this time, the Nicotine and 
Moosomin families would like 
to thank the Canadian Aborigi- 
nal Music Awards for recogniz- 
ing the late Art Moosomin for 
his drum song album, One 
More Time, and for honoring 
him with the best album award. 

We would like thank Ted 
Whitecalf, manager of 
Sweetgrass Records, for his sup- 
port in making his past albums. 
Also we would like to acknowl- 
edge all the singers that sang 
with him on the powwow trail 
and on the round dance circuit, 
both in Canada and the United 
States. 

We would also like to thank 
Irene Oaks for bringing home 
the award for the family from 

the Aboriginal awards. 
Art Moosomin was born and 

raised on Mosquito First Na- 
tion. He was brought up learn- 
ing the Cree /Assiniboine cul- 
tures, and in respecting the 
drum. At the age of eight years 
old, Art began to sing, and as the 
years went by he started to com- 
pose his own songs. He has 
made a lot of friends with his 
singing. And he has touched 
hearts with his songs. 

The family lost him in Sep- 
tember 2002. He leaves behind 
his parents, Maxine and Paul of 
Red Pheasant First Nation, 
brothers and sisters, and his lov- 
ing wife, Bella, their children, 
Arnold, Jeff, George, Roseanne, 
Suzanne, Diane, Joanne and 
Shelly. 

ADVERTISING WORKS... 
W ., 

TO BE READING YOUR AD INSTEAD OF OURS 

7 

CALL (780) 455-2700 
OR 

TOLL FREE 1- 800 -661 -5469 

THE DEADLINE FOR THE NEXT ISSUE IS MARCH 20, 2003. 
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Indian C ountry 
COMMUNITY EVENTS 

To include your event in this calendar, 
please fax: (780) 455-7639 or email: adsonly @ammsa.com 

HONOURING THE BASKET MAKERS EXHIBIT 
Now- April, 2003 Vancouver Museum, Vancouver, BC (604) 736-4431 

WELLNESS & NATIVE MEN IX CONFERENCE 
March 2 - 5, 2003 Albuquerque, NM (405) 325 -1790 see ad page 16 

4TH ANNUAL FIRST NATIONS ENERGY CONFERENCE 
March 4 - 5, 2003 Toronto, ON (519) 787 -5119 Sue or l- 800.889 -0697 

EARTHWALKERS: NATIVE YOUTH CAREER FAIR 
March 5 6, 2003 London, ON (519) 667-7088 Tracy 

BRANCHING OUT - BUSINESS OPPORTUNITIES BEYOND FIRST NATION 
BORDERS ABORIGINAL BUSINESS CONFERENCE 
March 5 - 6, 2003 Sudbury, ON (705) 524 -6772 

FIRST NATIONS FORESTRY PROGRAM AND PRINCE ALBERT MODEL FOREST 
REGIONAL CONFERENCE 
March 5 - 6, 2003 Saskatoon, SK (780) 435 -7274 Stacey or (7801 435 -7282 Sandra 

5TH ANNUAL ANISHINAABE WIYUNG CONFERENCE 
March 5 7, 2003 Carron, MN (218) 760 -7198 

FREESTYLE INTO THE FUTURE - CAREER SYMPOSIUM 
March 6 - 7, 2003 Cochrane, ON (705) 272 -4497 

2ND ANNUAL ELDERS AND TRADITIONAL PEOPLES GATHERING 
March 7 9, 2003 Winnipeg, MB (204) 474 -8850 

3RD ANNUAL NORTHERN FIRST NATIONS HOCKEY TOURNAMENT 
March 7 - 16, 2003 Sioux Lookout, ON (807) 737 -3087 Jack 

32ND ANNUAL LITTLE NHL HOCKEY TOURNAMENT 
March 9 - 13, 2003 Sudbury, ON (705) 865 -2421 Michael 

SPIRIT SEEKERS 4TH ANNUAL YOUTH CONFERENCE 
March 14 - 16, 2003 Grande Prairie, AB (780) 532 -5617 

BUILDING BRIDGES & SHARING STRUGGLES WORKSHOP 
March 21, 2003 Enoch Cree Nation, AB (780) 483 -3021 or 1 -800 -661 -3995 see ad page 22 

DENVER MARCH POWWOW 
March 21 - 23, 2003 Denver, CO (303) 934 -8045 

4TH ANNUAL ABORIGINAL FINANCIAL MANAGEMENT & ECONOMIC 
DEVELOPMENT FORUM 
March 24 - 26, 2003 Vancouver, BC (416) 777-2020 

JOINING HANDS - CONFERENCE ON DIABETES 
March 25 - 26, 2003 Edmonton, AB (780) 423 -3138 Nadine or Patricia 

NATIONAL ABORIGINAL ACHIEVEMENT AWARDS 
March 28, 2003 Ottawa, ON (416) 926 -0775 or 1- 800 -329 -9780 

14TH ANNUAL TOURNAMENT OF CHAMPIONS 
March 28 - 30, 2003 Kenora, ON (807) 467-4650 see ad page 23 

8TH ANNUAL ABORIGINAL PROVINCIAL BROOMBALL CHAMPIONSHIPS 
March 28 - 30, 2003 LaRonge Mel Hegland Uniplex, SK (306) 425.2183 

LAWRENCE WEENIE CUP III -WESTERN CANADIAN ABORIGINAL 35+ HOCKEY CLASSIC 
March 28 - 30, 2003 North Battletord. SK (306) 771.4787 (after 6 pm) Mllt 

AWASIS CONFERENCE 2003 
April 2 - 4, 2003 Saskatoon, SK (306) 343 -5999 

THE UNIVERSITY OF LETHBRIDGE & RED CROW COLLEGE POWWOW 
April 4 - 6, 2003 Lethbridge, AB (403) 737.2400 Mary or (403) 329 -2109 Linda see ad page 32 
WELLNESS & WOMEN XI CONFERENCE 
April 6 10, 2003 San Diego, CA (405) 325 -1790 see ad page 16 

19TH ANNUAL ALL- NATIONS HOCKEY TOURNAMENT 
April 11 13, 2003 Prince George, BC (250) 563-6356 Harley or (250) 563 -0436 Charlie see ad page 11 

26TH ANNUAL ODAWA NATIVE HOCKEY TOURNAMENT 
April 11 - 13, 2003 Ottawa, ON (613) 943 -8077 Betty 

17TH ANNUAL ARIZONA STATE UNIVERSITY SPRING COMPETITION POWWOW 
April 18 - 20, 2003 Tempe, AZ (480) 965 -5224 

5TH ANNUAL CIRCLE OF HARMONY HIV /AIDS WELLNESS CONFERENCE 
April 22 - 24, 2003 Albuquerque, NM (505) 764 -0036 see ad page 29 
GATHERING OF NATIONS MISS INDIAN WORLD PAGEANT 
April 23 - 26. 2003 Albuquerque, NM (505) 836 -2810 

NATIONAL ABORIGINAL TOURISM CONFERENCE &TRADESHOW 
April 24 -25,2003 Winnipeg, MB 1- 866 -851 -6708 see ad page 12 

20TH ANNUAL GATHERING OF NATIONS POWWOW 
April 24 - 26, 2003 Albuquerque, NM (505) 836 -2810 see ad page 16 

LEADERS & HEALERS - FOCUS CONFERENCE 2003 
April 27 - 29, 2003 Victoria, BC (250) 598 -1039 

2003 NATIONAL ABORIGINAL HOCKEY CHAMPIONSHIPS 
April 27 - May 3, 2003 Akweasne, ON (866) 938.1176 ext. 23 

EFFECTIVE STRATEGIES: EXPANDING YOUR KNOWLEDGE IN ABORIGINAL EDUCATION NATIONAL ABORIGINAL EDUCATION CONFERENCE 
April 29- May 2. 2003 Winnipeg, MB (204) 896-3449 see ad page 73 

EFFECTIVE STRATEGIES: BUILDING HEALTHY FIRST NATIONS COMMUNITIES NATIONAL ABORIGINAL HEALTH CONFERENCE 
April 29- May 2, 2003 Winnipeg, MB (204) 896-3449 see ad page 13 

UNIVERSITY OF MANITOBA 14TH ANNUAL TRADITIONAL GRADUATION POWWOW May 3, 2003 Winnipeg, MB (204) 474 -8850 

23RD ANNUAL AUGUSTA POWWOW 
May 9 10, 2003 Augusta, GA (706) 771 -1221 Bill 

VISION QUEST: 7TH ANNUAL ABORIGINAL ECONOMIC, BUSINESS & COMMUNITY DEVELOPMENT CONFERENCE 
May 13 - 15. 2003 Winnipeg. MB (204) 988 -5396 or (204) 257 -5205 see ad page 23 
23RD ANNUAL AMERICAN INDIAN POWWOW & ARTS FESTIVAL 
May 16 - 18, 2003 Cupertino, CA (408) 864 -8355 

1ST ANNUAL MEDICINE WHEEL OF SPORTS DEVELOPMENT CONFERENCE May 19 -21, 2003 Edmonton, AB (780) 967 -4435 

NATIONAL IANE 2003 CONFERENCE 
May 20- 23, 2003 Ottawa, ON (819) 997.7155 Joanne or (819) 994 -7373 Cecil see ad pegs 10 
2003 LIGHTING THE FIRE EDUCATION CONFERENCE 
May 21 - 23, 2003 Winnipeg, MB (204) 940 -7036 see ad page 33 
MI'KMAWI'SULTIMK MAWITA'MK L'NUI'SULTINEJI: LET US SPEAK MI'KMAO ANNUAL MI'KMAO LANGUAGE CONFERENCE 
May 21 - 23, 2003 Antgonish, NS (902) 867 -5533 

3RD NATIONAL CONFERENCE NEW INITIATIVES IN THE PREVENTION & INTERVENTION OF FAS/FAE FOR ABORIGINAL PEOPLES IN CANADA May 21 - 23, 2003 Vancouver, BC 1- 888 -683 -7711 Bill 

YELLOWHEAD TRIBAL SERVICES AGENCY 4TH ANNUAL CHILD WELFARE CONFERENCE & GOLF TOURNAMENT 
May 26 - 29, 2003 Calgary, AB (780) 481 -7390 ext. 248 see ad page 15 
NATIVE PHYSICAL ACTIVITY & FITNESS CONFERENCE 
May 28. 30, 2003 Tucson, AZ (405) 325 -1790 see ad page 16 

14TH ANNUAL REDISCOVERY LEADERSHIP & OUTDOOR TRAINING May 31 - Jun. 10, 2003 Victoria, BC (250) 391.2420 Meira see ad page 32 
NOONGAM TRADITIONAL POWWOW 
June 20 22, 2003 Ottawa, ON (613) 786-1552 
IHS MENTAL HEALTH TRAINING 
June 24- 26,2003 Sioux Falls, ND (405) 325-1790 see ad page 16 
3RD ANNUAL FIRST NATIONS GATHERING 2003 July 4 - 6, 2003 Kamloops, BC (250) 374 -8196 Debbie 
LARONGE FIRST ANNUAL COMPETITION POWWOW July 25 27, 2003 LeRonge, SK (306) 425 -2157 Rose or (306) 425 -3645 Anne or (306) 425.3284 Doris 
ABORIGINAL STRATEGIES CONFERENCE 
October 6. 8, 2003 Edmonton, AB (780) 495.7606 or 1 -800263 -1136 
5TH ANNUAL NORTHERN LIGHTS CASINO THANKSGIVING POWWOW October 10 - 12, 2003 Prince Albert, SK (306) 764 -4777 

Human rights complaint 
filed against MP Pankiw 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

John Melenchuk said his com- 
plaint with the Canadian Hu- 
man Rights Commission about 
Saskatoon Member of Parlia- 
ment Jim Pankiw is going to 
mediation. 

Pankiw outraged many peo- 
ple- Native and non -Native 
alike -in December when he 
dipped into his MPs commu- 
nication fund to produce and 
mail out a pamphlet to his con- 
stituents entitled Stop Indian 
Crime. 

Melenchuk, a Métis man who 
resides in Saskatoon, believed 
the pamphlet disparaged all 
Aboriginal people. He com- 
plained to the major crimes unit 
at the RCMP Saskatoon detach- 
ment, saying the pamphlet 
amounted to a hate -crime. 

On Jan. 9, Staff Sgt. F.R. 
Stevenson of the major crimes 
unit wrote to inform Melenchuk 
that Public Prosecutions Sas- 
katchewan had determined that 
the pamphlet was not deemed 
to be an offense under Section 
319 of the Criminal Code of 
Canada. 

So the Métis man complained 
to the Canadian Human Rights 
Commission (CHRC) in Ottawa. 
On Feb. 26, Melenchuk told 
Windspeaker he had been offered 
an opportunity by Gary Watson, 
an intake services officer with 
the CHRC, to take advantage of 
a mediation process offered by 

the commission. He provided 
copies of correspondence from 
Watson to back up his claim. 

Windspeaker asked 
Melenchuk what he would be 
seeking in mediation before he 
would drop his complaint 
against Pankiw. 

"I want him to live on a re- 
serve for a week and see what 
life's like for a minority on the 
street. I also want him to put the 
same amount of money and 
energy he put into that pam- 
phlet into the Bridges Racism 
Group we have here in Sas- 
katchewan," he said. 

The offer for mediation, if it 
has been made, is not an indi- 
cation that a ruling has been 
made in the matter, said Cathy 
Barratt, a media relations officer 
with the CHRC. 

The commission employs 
staff mediators who attempt 
to resolve cases before any in- 
vestigation begins. Mediation 
was offered to about half of 
the parties involved in human 
rights complaints during the 
2001 reporting year. A resolu- 
tion was reached in 72 per cent 
of those cases. Any settlement 
arrived at through the media- 
tion process must "restore the 
rights of the individuals in- 
volved and must not be part 
of a larger systemic problem," 
Barratt said. 

The media relations officer 
could not comment on specific 
cases. Cases that are not re- 
solved through mediation are 
investigated by the commission 
members and, if not resolved, 

are referred to the human rights 
tribunal for adjudication. It is 
only at that point that it be- 
comes public information. 

If an offer to go to mediation 
has been made, that means a pre- 
liminary determination has been 
made that Melenchuk's com- 
plaint falls within the CHRC's 
jurisdiction and also falls within 
the grounds of the Canadian 
Human Rights Act. The act lists 
11 prohibited grounds of dis- 
crimination, including discrimi- 
nation based on race. 

"Whether or not it's been sub- 
stantiated is something that has 
not yet been determined be- 
cause there has been no investi- 
gation," Barratt said. 

A call toPankiw's Ottawa of- 
fice for comment was not re- 
turned. 

Pankiw sits as an independ- 
ent MP. He was not welcomed 
back to the Canadian Affiance 
caucus when Stephen Harper 
took over as leader from 
Stockwell Day. 

He stated in the pamphlet that 
more Native people are in jail 
because more Native people 
commit crimes. But information 
on a variety of social factors that 
might soften the impact of that 
statement is not included. 

Native leaders say he is using 
poverty- induced statistics to 
make a misleading case that 
Native people are more prone to 
criminal behavior. 

An American history profes- 
sor and author says Pankiw's is 
not a new theory. 

(see Colonizers page 11.) 
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NAIT Hring on the Future 

Consider a Career as a 

Nursing Assistant 
Did you know? 
Many of NAIT's health related programs can be delivered in your community! The 19 -week 

Nursing Assistant program has been successfully delivered in many Aboriginal communities. 
This program features a 6 -week work experience component and Emergency Medical Responder 

(EMR) training, making it an ideal health career starting point. 

NAIT's Continuing Education and Business Development has the flexibility to respond quickly 
to the needs of the marketplace and offers customized training, to meet the specific needs of 
your organization. 

The NAIT 
',r 

The NAIT Nursing Assistant Program helped me 
get my job at the University of Alberto 
Hospital; the training has given me the skills to 
provide excellent care. I highly recommend 
NAIT's Nursing Assistant Program with EMS. 

Leanne Wain 
Tender Ties Grad June 2001 

Interested? Please call ... 
Stephen Crocker, Manager 

Aboriginal Training Projects 
Phone: 

Fax: 

E -mail: 

(780) 378-5035 
(780) 471-8993 

scrocker@nait.ab.ca 
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GST ini 
By Paul Barnsley 
Windspeaker Staff Writer 
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Employer: 
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GST interpretation has businessman confused 
By Paul Barnsley 
Windspeaker Staff Writer 

WINNIPEG 

Ron Phillips has been told he 
owes the Canada Customs and 
Revenue Agency (CCRA) al- 
most $90,000 in taxes for train- 
ing he provided to on- reserve 
First Nations people who are tax 
exempt. 

R.S. Phillips & Associates 
provides training in the area 
of First Nation education and 
health. The company organ- 
izes two large conferences 
called Effective Strategies 
every year in Winnipeg. They 
also provide training /work- 
shops on reserve. 

"We have not charged GST on 
the registrations from First Na- 
tions because the First Nations 
provided me a GST exemption 
statement. It says something 
like 'We certify that (the First 
Nation or band -empowered en- 
tity) is acquiring property on the 
reserve or is acquiring services 
for band- management activi- 
ties. This supply of services will 
not be subject to the Goods and 
Services Taxi "' Phillips has been 
arguing with local CCRA offi- 
cials for more than a year, go- 
ing through appeals with his 
lawyer. That avenue appears to 
have been exhausted. 

"My lawyer said that if you go 
by the law, we losé. CCRA's 
policy and guidelines -the GST 
exemption for First Nations for 

r 

L 

'As far as I know, I've done nothing wrong. 

IfI follow the guidelines ofRevenue Canada, 
,it's going to be exempt. The question now is 

Does management activity include board 
training and staff training ?' Of course it 
does." 

acquiring services off- reserve- 
is not the law. In fact, the law 
states that all off -reserve pur- 
chases of First Nations (goods 
and services) are taxable," he 
said. 

So while the law says one 
thing, departmental policy has 
evolved that allows for First 
Nations people's special rights 
and that, technically, is contrary 
to the law. 

When the GST was intro- 
duced there was an uproar on 
First Nation territories. The col- 
lection regime requires mer- 
chants to collect and remit the 
tax. First Nation people com- 
plained that the Indian Act ex- 
empts them from taxation and 
that means they are not required 
to pay or collect tax. 

Eventually policy evolved to 
a point where GST was not 
charged for on- reserve pur- 
chases and very complicated 

IITO 
Ep[11.EaQ 

G R O U P 
ABORIGINAL AUTOMOTIVE CENTRE 

-Ron Phillips 

policies that would allow re- 
serve residents to purchase 
goods off reserve for use on re- 
serve were also developed. 

But a national policy has 
come to exist that Phillips says 
is not being followed in Mani- 
toba. 

A very similar policy allows 
provincial government depart- 
ments to avoid paying GST. 
Phillip deals with the province 
too and those transactions are 
not being taxed. When Phillips 
questioned a CCRA official 
about the decision, he received 
an answer that made little sense 
to him. 

"He said that attendance at a 
conference becomes the per- 
sonal property of the person 
that attended and therefore GST 
must be applied. But when I 
asked him about the provincial 
people who attended, I never 
got a reply. When provincial 

people attend, they don't pay 
GST. They can get a GST exemp- 
tion statement and they don't 
pay it. It's the same principle. 
The government of Canada rec- 
ognizes First Nations as govern- 
ments but they will not recog- 
nize them in the same way the 
province is recognized," he said. 

I asked them to explain this 
and I've never gotten a re- 
sponse. How can you say it be- 
comes the personal property of 
a First Nation person but not a 
provincial employee ?" 

First Nations people, with a 
legislated tax exemption under 
Section 87 of the Indian Act, are 
required to pay the tax, but pro- 
vincial government employees 
are not, he said. 

"It's a double standard and 
they enforce their policies very 
selectively," he said. 

Phillips, a non -Native man 
married to a Native woman, has 
a PhD in special education from 
the University of Arizona, spe- 
cializing in special education 
services in band operated 
schools in Manitoba. He has 25 
years experience in the field, in- 
cluding 15 years running his 
own business. 

"As far as I know, I've done 
nothing wrong. If I follow the 
guidelines of Revenue Canada, 
it's going to be exempt. The 
question now is 'Does manage- 
ment activity include board 
training and staff training ?' Of 
course it does," he said. 

This is where it gets truly con- 

NO PAYMENTS 
FOR 90 DAYS!* 
FREE DELIVERY ANYWHERE IN CANADA! 

fusing. A letter from Meg Free- 
man, a CCRA appeals officer 
based in Winnipeg, informed 
Phillips he had to prove that he 
was providing a service to re- 
serve -based employees and not 
simply charging admission to 
the conferences off the reserve 
in Winnipeg. 

The former is tax exempt ac- 
cording to CCRA policies; the 
latter is not. Phillips argues that 
someone with an advanced de- 
gree and 25 years of experience 
is not attracting people to come 
to a conference just to sit in a 
chair all day. There is a real serv- 
ice being offered to educate em- 
ployees from a reserve. 

But after forwarding piles of 
receipts from First Nations to 
CCRA, he was informed he 
owed tens of thousands of dol- 
lars in unpaid GST 

He can't see any reason for 
this to be happening. 

"They have a policy in place. 
The First Nations have been told 
they don't have to pay. The 
provinces have been told they 
don't have to pay. I deal with 
both and I treat both the same. I 
could show you copies of pa- 
perwork and if I covered up 
the names you couldn't tell if 
it was a province or a First 
Nation. But I'm only having 
troubles with my First Nations 
clients. If someone can explain 
that to me ...." 

Windspeaker was not able to 
make contact with the Winnipeg 
CCRA office before deadline. 

FREE TRIP 
Anywhere WestJet flies! 

TRIP - $400 Westjet Gift Certificate on approved deal. 
*PRICE - Down Payment may be required. O.A.C. *90 Days - O.A.C. 

CHEVROLET 

IMPORTS 

Ul/7KÌ FORD 1- 888 -398 -6789 
M C OVER 800 VEHICLES 

All major makes, 1997- 2003, Cars, Trucks, Vans, SUV's &Imports 

FAX THIS APPLICATION TODAY!! 
Type of vehicle required: Car Truck Van suv Do you presently own a vehicle? Yes No Trading In? Yes No 

Name: (First) (Middle) (Last) 

Birth Date: Status No.: Social Insurance No.: 

Present Address: 
Home No.: Work No.: Cell No.: 

Employer: __ Address: 

How Long? Wages: $ Have you had any previous credit? Yes No 

I, the undersigned, warrant the truth, accuracy and completeness of the foregoing information, and hereby take notice that the dealer proposed to procure or cause to be prepared a consumer 

report, and the dealer is authorized to: 1. Investigate my credit and employment history; 2. Procure or cause to be prepared a consumer report or personal investigation; and 3. Release 

information about its credit experience with me. 

Fax Back to: (204) 222 -1354 Applicant's Signature: 
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Dolphin, Herald rebuked by press council 
By Paul Barnsley 
Windspeaker Staff Writer 

CALGARY 

The Calgary Herald erred in 
publishing two Ric Dolphin col- 
umns containing negative com- 
ments about Native people, the 
Alberta Press Council (APC) 
ruled on Feb. 7. 

Dolphin wrote that reserves 
were "nests of hopelessness ... 
the road to hell ... and a society 
in shambles." There were many 
other statements in the columns 
that the complainants found of- 
fensive. 

Complaints to the 16- member 
APC were filed by Mitzi Brown 
of Toronto and Sue Keedwell of 
Kitchener, Ont. 

In its decision, the APC stated 
"Dolphin's assertions in the col- 
umns relied heavily upon 
nameless sources, including a 
cab driver, a waitress and a 
medic who were credited with 
profound insights and observa- 
tions about the entire Native 
community. The columns in 
question lacked balance, cred- 
ibility and crossed the bounda- 
ries of fair comment." 

The decision also stated "The 
Calgary Herald displayed poor 
judgement in publishing col- 
umns containing racial com- 
ments that are primarily sub- 
stantiated by unverified 
nameless sources." 

The vote to censure the 
CanWest -owned daily newspa- 
per and the columnist was 10 to 
two. As a member of the APC, 
the Herald is required to publish 
the decision in its pages within 
a reasonable time. 

Eight of the 13 press council 
members who were present for 
the decision, including the 
chairman, are current or former 
journalists. 

They first dealt with motions 
dealing with out -of- province 
complaints. The motion before 
the council was that complaints 
filed from outside Alberta 
would be considered at the dis- 
cretion of the council's executive 
committee. 

Paul Cashman, the repre- 

sentative on council for the Ed- 
monton Journal, another 
CanWest paper, welcomed the 
suggestion. 

"We want to be responsive to 
our readers," he said, "but we 
are worried about fringe groups 
that really have no connection 
to our community." 

Doyle MacKinnon, an editor 
with the Lethbridge Herald and 
a new arrival to Alberta, disa- 
greed. 

"We've chosen to expand our 
audience -we don't have to 
have our Internet sites -and we 
have to be responsible for that," 
he said. 

The motion carried 12 to one 
with MacKinnon the lone dis- 
senter. 

Two -and -a -half hours of dis- 
cussion then led to a decision to 
allow the complaint filed by 
Brown and to disallow the com- 
plaint filed by Keedwell. 

When it was time to deal with 
the complaints, the Calgary Her- 
ald representative was excused 
from the meeting. A three -per- 

"I think it is a victory and it sends a clear 

message that we're not going to put up with 
hate. I mean, every other group there is won't 

put up with it. Why should we ?" 

-Mitzi Brown 

son sub -committee that first ex- summary of the decision on ready been completed, the coun- 
amined the complaints pre- Brown's complaint. The sub- cil found the wording to be 
sented two draft press releases committee had also included a wholly unacceptable. It was sent 
for discussion. The committee paragraph in its draft that said back for a re -write over the lunch 
wrote the drafts as if both com- the columns "reflected racial dis- break, but the second draft was 
plaints had been upheld as it crimination, Native stereotyping not any more popular. 
had recommended. and sweeping generalizations Several members noted that 

The Brown complaint was about all Native people." Keedwell had used the word 
dealt with first. After some dis- That section was removed "reported" in her complaint. 
cussion, the words "hate driven from the final version. They pointed out that Dolphin 
and racist" were replaced by the When Keedwell's draft deci- was a columnist and not a re- 
word "discriminatory" in the sion was presented, after the vote porter. 
final version of the council's on Brown's complaint had al- (see Press council page 25.) 

Columnist gone from Herald staff 
By Paul Barnsley Menzies bristled at allega- 
Windspeaker Staff Writer tions from Mitzi Brown, who 

filed the complaint that led to 
the censure, that the Herald must 
have agreed with the columns 

Ric Dolphin is no longer an in order to publish them. 
employee of the Calgary Herald, "Many internal discussions 
confirmed the paper's editor -in- did take place regarding the 
chief Peter Menzies. wording and editing of the two 

Dolphin was censured by the columns in question. Suffice to 
Alberta Press Council (APC) on say I was not comfortable with 
Feb. 4 for two columns about them long before either Brown 
Native society published in the or Keedwell read them," 
Herald that were found to lack Menzies told Windspeaker. 
balance, credibility and crossed "To make any suggestion .. . 

the boundaries of fair comment. that we or any of our employ 
Menzies would not comment ees are racist in thought or deed 

on whether Dolphin was fired on the basis of two of 25,000 
or left of his own volition, but pieces of original work created 
did report that the columnist and published by the Calgary 
was gone within days of the Herald in the past year is not 
APC decision. only defamatory, it is corn - 

Dolphin could not be reached pletely over the top. We do not- 
for comment. and this was clearly the issue 

The APC also censured the with the columns in question - 
Herald for publishing the col- increase understanding by mak- 
umns, saying the paper had dis- ing sweeping general irations or 
played poor judgement. assumptions of motive. This 

CALGARY 

newspaper has twice been have found a good source for the 
honored it the past year from rebuttal piece, we might have 
minority communities for its met a new regular contributor to 
tolerance and understanding of our pages. We used Maurice, but 
their issues and I personally sit it would be nice to have some - 
in on the board of Diversity one local contributing." 
Calgary." Many Native people believe 

The Calgary paper ran a col- the Dolphin columns reflected 
umn by former Assembly of views held widely in main - 
First Nations communications stream Canada. They wonder if 
director Maurice Switzer in re- the Herald published those 
buttai to the Dolphin columns. views to reflect their community 
Menzies said he also offered or to influence it. Windspeaker 
that opportunity to Brown and asked Menzies what his paper's 
Keedwell and they did not take policy was in that regard. The 
advantage of the offer. editor -in -chief said a good pa- 

"According to the [Canadian per does both. 
Press] story, Ms. Brown repre- "Bad ones have an activist 
sents a group of activists /jour- agenda that assumes they are 
nalists who watch the media for wiser than their communities 
references they find troubling," and that the latter are at fault for 
he said. "I did not know that not seeing the strength of their 
until I read the CP story, but now wisdom," he added. 
I regret that we were not able to Menzies was asked about his 
meet a representative of that personal thoughts on the subject 
group from the southern Alberta, of a newspaper's role in a corn - 
area. Had we been able to be in- munity. 
troduced, we might not only. (see Free speech page 23.) 

NATIONAL /ANE 2003 CONFERENCE 
Investing in the Aboriginal Workforce -A Valuable Resource 

(Interprovincial Association of Native Employment Inc.) 
May 20 - 23, 2003 

Government Conference Centre 2 Rideau Street Ottawa, ON 

WHO SHOULD ATTEND? 

This conference and its workshops are designed to serve the needs of 
public and private sector organizations who share an interest in benefit- 
ing from the knowledge, technical skills and productive capacity of the 
rapidly expanding Aboriginal workforce. lt is also significant for those 
who wish to expand or build new working relationships with Aboriginal 
people. The conference provides employers with an opportunity to look 
at practical and innovative approaches to Aboriginal employment. 

For more information Contact: 
Joanne Manatch at 819 -997 -7155 
Cecil Lafontaine at 819 -994 -7373 

a tion after April 1 9th - $250.06 
`registration - $100.00 

Fee covers al!w,trkshops, social, one lvntheon 
and awards bandtief, , 

lay Booths- $250.00 each 
anquet Tickets - $30.00 eac 

R PARTIC1PATIN CALL F 

Website: www.iane.ca 
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Colonizer 
(Continued from page 8.) 

Michael Woodiwiss is a se: 
for lecturer on American histo: 
at the University of the West 
England in Bristol. His boo 
Organized Crime and Ameria 
Power, published by the Univc 
sity of Toronto Press in 2001, c 

fers a scathing analysis of t] 

colonial period. He writes th 
organized crime goes far b 
yond the current narrow defir 
tion employed by police age 
cies and has infected and bei 
employed by the ruling eli 
throughout the history of t] 
United Kingdom. It was al: 
exported to the New World do 
ing the colonialist expansit 
period, he wrote. 

Woodiwiss' book was base 
on the idea that wealthy ai 
powerful people are able to i 

nore the law and get away wi 
it, that acts they commit whi 
would be seen as crimes, are i 

nored by law enforcement of 
cials. 

During an interview co 
ducted by e-mail, Woodiwi 
expanded on his ideas f 
Windspeaker. 

"British officials thought 
Native peoples abroad as sa 
ages, just as they thought 
poor people at home as 't] 
dangerous classes.' In bo 
cases, the characterization su 
gested that Natives and po 
people were responsible f 
most of the violent and crimir 
activity and this justified ofte 
brutal repression. My own wo 
has led me to the conclusion th 
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(Continued from page 8.) 
Michael Woodiwiss is a sen- 

ior lecturer on American history 
at the University of the West of 
England in Bristol. His book, 
Organized Crime and American 
Power, published by the Univer- 
sity of Toronto Press in 2001, of- 
fers a scathing analysis of the 
colonial period. He writes that 
organized crime goes far be- 
yond the current narrow defini- 
tion employed by police agen- 
cies and has infected and been 
employed by the ruling elite 
throughout the history of the 
United Kingdom. It was also 
exported to the New World dur- 
ing the colonialist expansion 
period, he wrote. 

Woodiwiss' book was based 
on the idea that wealthy and 
powerful people are able to ig- 
nore the law and get away with 
it, that acts they commit which 
would be seen as crimes, are ig- 
nored by law enforcement offi- 
cials. 

During an interview con- 
ducted by e-mail, Woodiwiss 
expanded on his ideas for 
Windspeaker. 

"British officials thought of 
Native peoples abroad as sav- 
ages, just as they thought of 
poor people at home as 'the 
dangerous classes.' In both 
cases, the characterization sug- 
gested that Natives and poor 
people were responsible for 
most of the violent and criminal 
activity and this justified often - 
brutal repression. My own work 
has led me to the conclusion that 

"I think that the essential difference between 
crimes committed by colonizers and Natives 
was that the formers' crimes were more likely 
to be successful, unpunished and mostly un- 
recorded" 

-Michael Woodiwiss 

the most serious 'organized' 
crime in the New World during 
the colonial period involved 
acts of land theft and fraud com- 
mitted by settlers and traders 
against Native peoples," he 
said. "The authorities were ei- 
ther unable or unwilling to do 
anything about it until Natives 
reacted violently and then sol- 
diers were sent in to restore 
some kind of order usually in 
the interests of the whites. 
Throughout the whole period, 
of course, there were serious 
acts of violence committed by 
both sides." 

Crimes committed by 
colonizers have always been 
minimized while crimes com- 
mitted by Indigenous peoples 
have been exaggerated, his re- 
search showed. 

"I think that the essential dif- 
ference between crimes commit- 
ted by colonizers and Natives 
was that the formers' crimes 

were more likely to be success- 
ful, unpunished and mostly un- 
recorded. Among the histori- 
ans I consulted in coming to 
these conclusions were Francis 
Jennings and Ronald Wright. 
Jennings, as you probably know, 
has published a lot and inspired 
a whole school of 'new Indian' 
history -his work was an attack 
on the generations of scholars 
who had internalized the racist 
language of the 17th .century 
and overlooked the violence 
and brutality of the European 
settlers. Wright's book is called 
Stolen Continents: The Indian 
Story which, leaves little doubt 
as to his opinion." 

In his book, it is revealed that 
a presidential commission dur- 
ing the administration of Presi- 
dent Ulysses S. Grant actually 
conducted a study and con- 
cluded that American Indian 
crimes were exaggerated un- 
duly in order to justify much 

more serious crimes by colo- 
nists. The report was subse- 
quently shelved and forgotten. 

"The information was not 
new. It came from Helen Hunt 
Jackson, A Century of Dishonor 
(1881). I'm not aware that her 
claim has been challenged. I be- 
lieve that suppression was not 
necessary -the report was like 
many others -filed and forgot - 
ten-and therefore there was no 
need for cover -ups in most 
cases," he said. 

The history professor said 
Pankiw's statistics do not deal 
with the most serious crimes, 
crimes that are almost never 
committed by "Indians." 

"The most serious crimes are, 
as in the 17th to 19th centuries, 
successful and largely unpun- 
ished and therefore do not make 
it to the statistics quoted by Mr. 
Pankiw. In my book I have writ- 
ten about the deaths and inju- 
ries caused by corporate crimi- 
nal activity, not to mention the 
massive amount of stolen 
money involved in business 
frauds. The Enron and 
WorldCom frauds are likely to 
affect the careers, pensions and 
quality of life of many more 
people than the relatively trivial 
crimes of the poor in general 
and Native Americans in par- 
ticular," he said. "I'd agree with 
[criminologist] Edwin Suther- 
land's judgement that 'persons 
of the upper socio- economic 
class engage in much criminal 
behavior; that this criminal 
behavior differs from the crimi- 

nal behavior of the lower socio- 
economic class principally in 
the administrative procedures 
which are used in dealing with 
the offenders; and that varia- 
tions in administrative proce- 
dures are not significant from 
the point of view of causation 
of crime.' Natives are subject to 
more policing and therefore 
more likely to be caught in rela- 
tively minor acts of wrongdoing 
and, yes, I do see this as part of 
the same scenario as that de- 
scribed by the Grant commis- 
sion." 

He said he hopes enlightened 
minds will take the discussion 
to a much higher level than 
Pankiw's in the future. 

"I believe that historians of 
the future are likely to be aware 
of the continued injustice in- 
volved in the treatment of Indig- 
enous peoples, but I hope they 
will be able to tell a story of sur- 
vival against these odds rather 
than simple victimization. Na- 
tive peoples have only usually 
achieved respect and justice 
through collective struggle - 
from Pontiac's 1763 to the In- 
dian Rights struggles of the 
1970s. I'd hope that there will be 
less need for violence to charac- 
terize the struggles of the future. 
I'd also hope that those schol- 
ars inspired by Francis Jennings 
can come to an understanding 
of the complex reality of Native - 
white relations and in some 
ways contribute to a lessening 
of the race hate exploited by 
some opportunistic politicians." 

LUMBER KINGS SPORTS CLUB' 
19th Annual All- Nations 

HOCKEY TOURNAMENT 
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NON REFUNDABLE 
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Education money on the way, says Nault New N 
By Paul Bamsley 
Windspeaker Staff Writer 

EDMONTON 

The federal budget saw $35 
million set aside for First Na- 
tions education over the next 
two years and the minister's 
working group's report will 
have a lot of influence on how 
it's spent, the Indian Affairs 
minister said. 

Minister Robert Nault an- 
nounced on Feb. 12 that his 
working group on First Nations' 
education had submitted its fi- 
nal report. The minister invited 
the press, students, and educa- 
tors to the cafeteria of the 
Amiskwaciy Academy, an ur- 
ban Native secondary school in 
Edmonton, to mark the occa- 
sion. Phyllis Cardinal, the prin- 
cipal of the school, was a mem- 
ber of the working group. 

Nault publicly committed to 
engaging stakeholders during 
consultations on the report on a 
variety of topics to narrow what 
he sees as the unacceptable gap 
in academic results between 
First Nation students and other 
Canadian students. 

These topics include school 
systems, parental involvement, 
teacher recruitment and reten- 
tion, and early childhood devel- 
opment. These themes rise from 
the final report of the working 
group, entitled Our Children - 
Keepers of the Sacred Knowl- 

"The final report from the National Working 
Group on Education gives us a solid basis from 
which to move forward. I agree with the work - 
ing group that First Nation communities have 
to be the drivers in this process, and together we 

will determine the appropriate action needed 
to raise the standard ofFirst Nation education." 

-Minister Robert Nault 

edge, which compiled existing 
research to make broad recom- 
mendations to the minister. 

The group made 27 recom- 
mendations to the minister be- 
ginning with a call for jurisdic- 
tional discussions aimed at pro- 
viding "lifelong education for 
First Nation learners on and off 
reserve" and covering every- 
thing from.ensuring better ad- 
ministrative structures for First 
Nation education systems to pro- 
tecting and promoting Aborigi- 
nal languages and cultures. 

The group called for action to 
eliminate salary inequities for 
teachers in band operated 
schools and provincial schools 
and asked for a single stream of 
government funding for First 
Nation education. They also 
called on the minister to work 
with First Nation educators and 
the Association of Universities 

and Colleges to improve access 
for First Nation students and 
academics. 

The main theme of the report 
was First Nation control of edu- 
cation with minimum govern- 
ment interference. 

"The final report from the 
National Working Group on 
Education gives us a solid ba- 
sis from which to move for- 
ward," said Nault. "I agree with 
the working group that First 
Nation communities have to be 
the drivers in this process, and 
together we will determine the 
appropriate action needed to 
raise the standard of First Na- 
tion education." 

Nault was accompanied by 
Secretary of State for Indian and 
Northern Affairs, Stephen 
Owen, who has been given the 
responsibility for the education 
file. 

"First Nations education is a 
significant priority for the gov- 
ernment of Canada," Owen 
said. "We know that education 
is the key to a better quality of 
life for all First Nations and we 
are prepared to take action," he 
said. 

Corrine Mount -Pleasant Jetté, 
professor of Engineering and 
Computer Science at Concordia 
University in Montreal, a co- 
chair of the working group, 
spoke to the audience that was 
made up of students and edu- 
cators. 

Mount- Pleasant Jette echoed 
the feelings of many critics of 
the department who say Indian 
Affairs has known what was 
needed all along, thanks to the 
advice of several commissions, 
but has just not found the po- 
litical will to act. 

"Our mandate was not so 
much to invent new solutions 
as it was to give voice to those 
who came before us. We 
weren't there to re- invent the 
wheel," she said. 

She added that the concept of 
Indian control of Indian educa- 
tion was first raised 30 years 
ago. 

"The principle was correct 
but the practice was flawed," 
she said. "In [the report of the 
Royal Commission on Aborigi- 
nal Peoples] the alarm was 
sounded but the warning 
wasn't heard." 

The minister said he has set 

aside $2 million to pay for the 
consultations. 

Nault has invited the Assem- 
bly of First Nations (AFN) to 
participate in the regionally - 
based discussions, which will 
have a two-pronged approach. 
First Nations will take the lead 
role in the engagement of First 
Nation parents, administrators 
and other education 
stakeholders, while officials from 
Indian and Northern Affairs 
Canada, in collaboration with 
First Nations representatives, 
will lead discussions with pro- 
vincial and territorial education 
technicians, school boards and 
stakeholders. INAC is also seek- 
ing to work with provincial and 
territorial governments to draw 
on their expertise in education. 

AFN sources confirmed the 
minister invited the national 
chief to a meeting where he 
raised the idea of working to- 
gether on education. They say 
the national chief made no com- 
mitments but he is interested in 
participating in education talks. 
The AFN executive will discuss 
the proposal in the near future. 
The AFN source said the organi- 
zation is wary of working with 
the minister given the recent his- 
tory of budget cuts and the bit- 
terness over the First Nations 
governance initiative, but educa- 
tion is seen as too important an 
issue to just dismiss the minis- 
ter's offer without giving it due 
consideration. 
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CAPE BRETON. 

The top entertainment 
to come out of Cape Bi 
lately is the quick rise o 
Mi'kmaq rock band For 
The rock band has been tog 
for only a year- and -a -hall 
within this group of musi 
there are decades of coml 
experience, strong song wi 
capability, great musician 
and vast road experience. 

Band leader Keith Dal 
put this band togethE 
achieve one goal. From d 
the group decided that 
weren't going to become 
other cover band just plr 
local bars and singing other 
pie's music. Forever set its 
standards and performed I 

nal material. 
Dawson's approach tc 

band has been a business 
ture. 

"Once you have a pr. 
product, it's a lot easier to 
ket. Our team keeps gro 
bigger as the demand fo 
band increases." 

The rock band incl. 
Eskasoni First Nation n 
cians, Derek Johnson (von 
Stan Johnson (keys), and 1 

Dawson (drums). Glace I 
own Bernie Eagles is the 
guitarist, along with bass pl 
Peter Christmas f 

EFFECTIVI 

GAIN AND SHARE INNOVATIVI 
EDUCATION WITH PARTICIPAD 

KEY NOTE ADDRESS 
INDIGENOUS EDUCATION: TH 

TWO -DAY WORKSHOPS 

A. Counselling and Intervention fa 
B. Board Training and Accountabil 
C. Suicide Prevention and Intervention 

D. Bringing Nanabosho to the Clas 

TWO -DAY WORKSHOPS 
1. Dealing with Difficult People 
2. Song -Writing: Teaching Student 

THURSDAY + FRIDAY (T 

3. Community Participation in Sch, 
4. Developing Respectful Capable' 
5. Programming to Meet the Needs 

Problems, Attention /Concentrati 
6. Fetal Alcohol Spectrum Disordei 

ONE -DAY WORKSHOPS 

11. Keeping Our Kids Out of Gang: 
12. Grieving: Helping Ourselves, F. 

13. Special Education - Hands on I 

14. Empowerment 

ONE -DAY WORKSHOPS 

3. Community Participation in Sch 
4. Developing Respectful Capable 
5. Meeting the Needs of Students 
6. Fetal Alcohol Spectrum Disorde 
7. Curriculum Development: A Day 

8. Beyond Teaching: Helping Child 
9. Stereotypes in Literature 

10. Specially Designed Academic In 

18. Bringing Aboriginal Traditions /C 

HOTEL INFORMATION 

PRACTICAL SOLUTIONS 

FORUM ON NATIVE EDUCATIO 

Sheraton Winnipeg 
Wed., April 30 - Thurs., May 1, S 
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By George Paul 
Windspeaker Contributor 

CAPE BRETON, N.S. 

The top entertainment story 
to come out of Cape Breton 
lately is the quick rise of the 
Mi'kmaq rock band Forever. 
The rock band has been together 
for only a year- and -a -half, but 
within this group of musicians 
there are decades of combined 
experience, strong song writing 
capability, great musicianship, 
and vast road experience. 

Band leader Keith Dawson 
put this band together to 
achieve one goal. From day 1, 
the group decided that they 
weren't going to become an- 
other cover band just playing 
local bars and singing other peo- 
ple's music. Forever set its own 
standards and performed origi- 
nal material. 

Dawson's approach to the 
band has been a business ven- 
ture. 

"Once you have a proven 
product, it's a lot easier to mar- 
ket. Our team keeps growing 
bigger as the demand for the 
band increases." 

The rock band includes 
Eskasoni First Nation musi- 
cians, Derek Johnson (vocals), 
Stan Johnson (keys), and Keith 
Dawson (drums). Glace Bay's 
own Bernie Eagles is the lead 
guitarist, along with bass player 
Peter Christmas from 

Members of "Forever" starting from left are Keith Dawson, Stan Johnson, Derek Johnson, Peter 
Christmas and Bernie Eagles. Missing from the picture is Graeme MacCausland. 
Membertou First Nation. The 
only member not from Cape 
Breton is Graeme MacCausland 
(keys) who is from Saint John, 
N.B. 

They released their first CD, 
Welcome to Forever, on Sept. 19, 

2002, which was produced at 
Soundpark Studios, Big Pond, 
N.S., with East Coast Music 
Award winner and recording en- 
gineer, Jamie Foulds. 

Forever's first single, "Here 
With Me," was released the same 

month and Forever became the 
first Cape Breton rock band to 
have a top five hit in more than a 
decade on K -94, Sydney. 

"Here With Me" is also receiv- 
ing airplay on radio in all four 
Atlantic Provinces, as well as in- 

temational airplay on radio sta- 
tions in Denmark, Italy, Ger- 
many, Holland, and France. 

Forever shot their first mu- 
sic video for their second sin- 
gle, "Without Your Love" in 
Halifax on Jan. 19. Forever ap- 
plied for a video application 
from VideoFACT. Out of 252 
video applications nation- 
wide, 38 were approved, in- 
cluding the application by For- 
ever. They are in good com- 
pany. Other successful artists 
included Swollen Members, 
Nelly Furtado, and Bif Naked. 

Forever is the first Mi'kmaq 
band to have a professional 
music video. 

The concept and production 
for the video was made under 
the direction of award -win- 
ning music video producer 
Charlie Cahill of New Scot- 
land Pictures in Halifax Cahill 
brought in his favorite collabo- 
rator, Jim Spitler, from Nash- 
ville, Tennessee, to handle di- 
rection and cinematography. 
Final editing is underway in 
Nashville. 

Forever's agent, Jay Bedford 
of EastQuest Entertainment & 
Communications in Sydney, 
who plays a major part in pro- 
moting the band said, "The 
video will take us to the other 
level we need to go-a nation- 
wide audience." 

To learn more about Forever, 
visit their Web site at 
www.forever -music.com. 

EFFECTIVE STRATEGIES 17th Annual Native Education Training/Workshops 

EXPANDING YOUR KNOWLEDGE IN ABORIGINAL EDUCATION 
GAIN AND SHARE INNOVATIVE AND PRACTICAL INFORMATION, STRATEGIES AND IDEAS ON ABORIGINAL 
EDUCATION WITH PARTICIPANTS AND FACILITATORS FROM ACROSS CANADA 

KEY NOTE ADDRESS (THURSDAY, MAY 1) 
INDIGENOUS EDUCATION: THE TWO ROW WAMPUM MS. BETTY DEER KAHNAWAKE 

TWO -DAY WORKSHOPS A -E (Tuesday + Wednesday) 

A. Counselling and Intervention for Individuals, Groups and Family E. Education Board Training 
B. Board Training and Accountability Frameworks F. Enrichment Activities and Teaching Strategies 
C. Suicide Prevention and Intervention: Working with Individuals & Communities G. The Artof Proposal Writing 
D. Bringing Nanabosho to the Classroom 

TWO -DAY WORKSHOPS (Thursday + Friday) 
1. Dealing with Difficult People 
2. Song -Writing: Teaching Students, Teachers and Administrators to Sing 

THURSDAY + FRIDAY (Thurs. Workshops Repeated on Fri.) 

3. Community Participation in Schools 7. Curriculum Development: A Day in the Indigenous Classroom 
4. Developing Respecttul Capable Young People 8. Beyond Teaching: Helping Children Learn 
5. Programming to Meet the Needs of Students Experiencing Behavioural 9. Stereotypes and Negative Images of Aboriginal Peoples, 

Problems, Attention/Concentration Difficulties & Developmental Delay Racism, and Strategies to Counter 
6. Fetal Alcohol Spectrum Disorder: Educational Strategies 10. Funds of Knowledge: Community Wisdom and Schooling 

11. Keeping Our Kids Out of Gangs 

12. Grieving: Helping Ourselves, Families and Friends 
13. Special Education - Hands on Ideas 

14. Empowerment 

15. Working with ADHD: Partnerships with Parents 
16. FAS /FAE: An overview (a.m.) What Works for Kids with FAS /FAE in First 

Nations Communities (p.m.) 
17. First Nations Education Budgeting and Current lssuee in FirotNationo Education 

3. Community Participation in Schools:... 
4. Developing Respectful Capable Young People 
5. Meeting the Needs of Students (see #5 above) 
6. Fetal Alcohol Spectrum Disorder: Educational Strategies 
7. Curriculum Development: A Day in the Indigenous Classroom 
8. Beyond Teaching: Helping Children Learn ' 

9. Stereotypes in Literature 
10. Specially Designed Academic Instruction in English 
18. Bringing Aboriginal Traditions /Culture into the Classroom 

Mit MiterAistoluiffum 

19. Sexual Abuse: Recovery and Healing 
20. Teaching to the Individual 
21. A.C.H I.E.V.E. 

22. Peer Pressure and Youth Gangs 
23. Eight Learning Styles and Teaching 
24. Report/Proposal Writing 
25. Aboriginal Craft 
26. Role of Elders in Aboriginal Education and Worldview 
27. Fiduciary Obligation of INAC to Canada's "Indian° People 

Sheraton Winnipeg 
Phone: 204-942-5300 
Place Louis Riel 

Charter House 
Radisson Downtown 
Delta Winnipeg 

$109.00 (Queen) 
1- 800 -463 -6400 
$79.00 (Studio) 
Phone: 204 -947 -6961 
Phone: 204 -942 -0101 
$104.00 (Single/double) 
Phone: 204 -942 -0551 

$11900 (King, Queen /Queen) 
Fax: 204 -943 -7975 
$89.00 (1 bedroom) 
1 -800- 665 -0569 Fax: 204 -947 -3029 
Fax: 204-956-0665 
Phone: 204 -956 -0410 
Fax: 204-942-6491 Phone: 1-800-268-1133 

FORUM ON NATIVE EDUCATION II 

Sheraton Winnipeg 
Wed., April 30 - Thurs., May 1, 2003 
Moderator: Mr. William Dumas 

Phase Il will put information together that is working well in other schools and educational systems. Administrators, 
school board members, educators, and those agencies that service the education needs of Aboriginal students will 

be able to share information and possibly resources with one another in the future. Sharing successful models will 

not only empower those working in education but also students, parents and community members. 

Speakers/ 
Facilitators: 

Mr. William Dumas, Aboriginal Ed. Consultant, Mystery Lake School Division 
Pier de Paola, Ph.D., Director of Education, O'Chiese First Nation 
Ms. Margaret Dumas, Aboriginal Ed. Consultant, Mystery Lake School Division 
Mr. Edwin Jebb, Director of Education. Opaskwayak Cree Nation 

APRIL 29 - MAY 2, 2003 
SHERATON WINNIPEG 

First Name Surname 

Mailing Address City Prov. Postal Code 

Phone Fax 

Everyone will be notified by mail, phone or fax. 
" Please contact us if you have not been notified by April 18th. 

SAVE TIME AND MONEY BY COMPLETING THIS FORM BY FRIDAY, APRIL 18, 2003. 
Workshop spaces will be available beginning at 700 a.m. each day in the training 
registration area (2nd Floor) of the Sheraton Winnipeg. WRITTEN REQUESTS FOR 

REFUNDS, minus 25% administration costs, will be honoured only if POSTMARKED no 
later than April 18, 2003. 

Educational Training Fees* By April 1Q On Site 

1. Tuesday + Wednesday (A -G) $250.00 $350.00 
2. Wednesday + Thursday (The Forum) $175.00 $250.00 
3. Thursday + Friday (Both days) $175.00 $250.00 
4. Thursday or Friday (Either day only) $100.00 $150.00 

(Circle or underline which day) ADD GST (7 %) 

Reduced rate - Four days = $400.00 TOTAL $ 

Workshop Training Selection 
Indicate your first two choices (1' and 2.) of workshops for each day. 
NOTE: Workshops are all day (5 hrs). You will be placed in one of your choices. 

1" CrxxcE 2'°CrxxcE 

1. Tues. + Wed. (April 29 + 30) 
2. Wed. +Thurs. (The Forum) 
3. Thurs., May 1 

4. Fri., May 2"d 

ATIEMION: First Nations and Band-empowered entitles (educational authorises, schools and health 

authorities, etc.) please complete and return the following GST exemption form. 

(A - G) 

(#1-17) 
(Ti1-10, #18-27) 

We certify that (name of First Nation, school, 

education or health authority, etc.) is acquiring property on the reserve or is acquiring services 

for band- management activities. This supply will not be subject to the Goods and Services tax. 

Signature of Authorized Officer Title Date 

Mail this completed form, along with your cheque, money order /purchase order, payable to: 

R.S. Phillips & Associates 
Consultants in Native Education 

517 Bower Blvd., Winnipeg, MB R3P OL7 

Phone: (204) 896 -3449 Fax: (204) 889 -3207 Email: nativeed@aol.com 
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Threat to Aboriginal rights to remove clauses 
(Continued from page 1.) 

"I do not know what the min- 
ister's plans are with respect to 
the bill. Will it be a bill to delete 
all non -derogation clauses from 
past bills? Is the government's 
solution to do away with non- 
derogation clauses? 

"If that is the case, it was not 
our intention. Aboriginal rights 
are significant. They are more 
than the rights that are contained 
in the Charter of Rights. There is 
some purpose in referring to non- 
derogation clauses. It seems to be 
the practice or convention that 
hás been established in our coun- 
try in Parliament and in legisla- 
tures throughout the country. 
The non -derogation clause is a 
useful item. It reminds legislators 
and the courts of the importance 
of Aboriginal rights." 

Nick Sibbeston said he was 
"horrified" by this initiative and 
that it "would be seen as an at- 
tack" by Aboriginal people. 

Another Aboriginal Senator, 
Charlie Watt, also expressed his 
concern. 

"I want to mention that the 
Aboriginal people will consider 
this a threat to their Aboriginal 
rights," he said. 

Justice representatives told the 
Senators that the non -derogation 
dause was not necessary because 
Aboriginal and treaty rights are 
already protected in the Consti- 
tution. They argued that having 
repetitive language in legislation 
could lead to confusion. 

But one of Canada's pre-emi- 
nent Aboriginal law scholars, 
Osgoode Hall law professor Kent 
McNeil, disagreed. 

"If the situation is [that] there's 
an act with a non -derogation 
clause in it that generally says 
'This act does not derogate from 
Aboriginal or treaty rights that 
are recognized and affirmed by 
Section 35 of the Constitution,' I 
would be concerned if that were 
removed, from a legal perspec- 

tive," he said. "The reason for 
that is, and it's going to depend 
on the statute, legislation can in- 
fringe the treaty or Aboriginal 
rights that are protected by Sec- 
tion 35. They can't extinguish 
them because they're constitu- 
tionally protected, but they can 
still be infringed. So if the non- 
derogation clause says this act 
does not derogate from any Abo- 
riginal or treaty rights, that 
should protect them from in- 
fringement just as a matter of in- 
terpreting the statute, because a 
judge looking at it would say, 
'Well, there's no intent here to 
actually infringe these rights. I 

need to interpret the statute in a 
way that doesn't infringe them.' 
If that isn't in there, a judge could 
say, 'This statute is inconsistent 
with an Aboriginal or treaty right 
to this extent and that's an in- 
fringement.' If the government 
can justify that under the Spar- 
row test, then the infringement 
would be valid." 

In other words: Section 35 is 
protection against extinguish- 
ment, of completely doing away 
with Aboriginal or treaty rights. 
The whole gray area of justifying 
infringement, where the govern- 
ment can put its own interests 
ahead of Aboriginal or treaty 
rights for reasons of public need 
if the government follows rules 
laid down in the Supreme Court 
of Canada's Sparrow decision, 
that's where the non -derogation 
clause provides a whole extra 
layer of protection. If you take the 
non -derogation clause away you 
are taking that extra protection 
away. 

Another stunning example of 
potential encroachment of Abo- 
riginal rights comes with a re- 
view of the Citizenship of 
Canada Act. 

In response to the terrorist at- 
tack on the United States on Sept. 
11, 2001, Canada is reviewing 
that act in Bill C -18 with an eye 

to improving security. That may 
mean that citizens of Canada will 
be required to carry national 
identity cards. 

Patrick Brascoupe Apikan, a 
veteran First Nation technician 
who now works for Kahnawake 
Chief Joe Norton, appeared in 
front of the Standing Committee 
on Citizenship and Immigration 
in Montreal on Feb. 18. 

He told the committee that 
under this national identity card 
program Native people who in- 
sist they are not Canadians, but 
Mohawks or Algonquins or 
members of other Indigenous 
nations, will then be considered 
immigrants in their homelands 
under Canadian law. 

"In my brief, I explain how it 
is that thousands of North 
American Indians with deep 
roots in Canada share three cir- 
cumstances: We are not citizens 
of Canada. We do not need to 
become citizens to enjoy our 
birthrights and fundamental 
freedoms in our ancient home- 
lands, even though it may now 
be divided by a Canada /U.S. 
border. [And] if we did apply for 
citizenship, we would have to 
become a willing accomplice to 
a legal fabrication, that after 8,000 
years of uninterrupted occupa- 
tion and evolution in this part of 
the world, we are immigrants in 
our own homelands." 

He cautioned the standing 
committee that failure on its part 
to take these facts into account as 
the members reshape the âct 
would result in the revival of a 
long discredited government 
practice. 

"Enfranchisement -the legal 
termination of our status, rights 
and freedoms as Indian people in 
exchange for citizenship in the 
Canadian state -dominated 
such matters from 1857 to 1985 
when enfranchisement was fi- 
nally removed from the Indian 
Act. The enfranchisement regime 

lasted 127 years, and even today, 
hundreds are still applying for re- 
instatement as Indian people. In 
the past 18 years, about 127,000 
of the 233,000 applicants were re- 
instated," he said. "The objective 
of the enfranchisement laws (to 
remove all legal distinctions be- 
tween Indians and non -Indians 
until there were no Indians), and 
the following treatment of Indian 
people as wards, or children of 
the state, have both been eclipsed 
by political discussions and court 
cases attempting to reconcile our 
status, rights and freedoms with 
Canadian status, rights and 
freedoms. This reconciliation has 
just started, and is far from over. 
Consequently, there remains a 
strong belief that to accept the 
offer of Canadian citizenship 
would mean the giving up our 
right of self -determination and 
status as free and independent 
people." 

He made several recommen- 
dations to the committee, includ- 
ing that "an exception to s. 53(c) 
of Bill C -18 (the taking, acquir- 
ing, holding, or disposing of 
property only by citizens of 
Canada) should be added so that 
Mohawk and Algonquin people, 
who are not citizens of Canada, 
would be treated in the same 
manner as a citizen," and "that 
Canada acknowledge that while 
enfranchisement was the only 
expressed route to Canadian citi- 
zenship in the past (until 1985), 
the lack of citizenship in Canada 
will never be construed to limit, 
alter, suspend, or diminish 
Mohawk, or Algonquin citizen- 
ship, or their rights and freedoms 
in Canada." 

Contacted after his presenta- 
tion, Apikan said he didn't see 
any sign that the committee will 
enthusiastically get to work on 
his suggestions. 

White Paper revisited? 
By Paul Bamsley 
Windspeaker Staff Writer 

OTTAWA 

Either the infamous 1969 White 
Paper is still alive or the central 
agencies of the Canadian govern- 
ment have just decided that 
enough is enough -or both. 

Many Native leaders say the 
Prime Minister's efforts to limit 
Aboriginal rights in Canadian 

can be seen in the way 
the central agencies, the most 
powerful officials in government, 
appear to be fighting to regain 
control of the First Nations 
agenda. That could be a sign the 
assimilationist agenda of the 
White Paper is still alive or it 
could just be that the government 
has seen that it is in danger of 
having to actually pay for its past 
sins, Native political insiders in 

the nation's capital say. 
Either way there is so much 

going on in the legislative cor- 
ners of government that First 
Nation bureaucrats can barely 
cope. 

Many chiefs say Indian Affairs 
Minister Robert Nault's drastic 
cuts to the Assembly of First Na- 
tions' budget was just the artil- 
lery assault to soften them up 
before the ground troops moved 
in for the kill. 

Dan Gaspé, the AFN's Parlia- 
mentary liaison, said as much 
when he reported to the chiefs at 
the Assembly of First Nations 
(AFN) special confederacy held 
on Feb. 20 and 21. 

"It appears the government 
strategy is to overwhelm. It ap- 
pears there is a deliberate strat- 
egy to overwhelm us and slip 
something through," he said. 

(see Assault page 25.) 

2003 Scholarship and Bursary Recipients 

Corporate Sponsors for 20°3/2004 indude: 
Atuetuarvik Corporation, BDC, BMO FInadal Group, Canadian Council for Aboriginal Business, 
CHIP Hospitality, Davis a Henderson, Delta Hotels, GE Fund, Great -West Life, Hudson's Bay Company, 
Marathon Canada Limited, Pacific Northern Gas, Scotlabank, Sodexho, TD Bank Financial Group, Union Can 

130 scholarship and Bursary Recipients were selected this year. 
To view their biographies, visit wwww,a3 origïlia[biz and tvww.cca .c Ccl t. 
These arc the faces of our communities' future, 

C] HUGE SELECTION 
ClarIç Ford FOR NEW AND USED VEHICLES, LEASE RETURNS gigot twee 

Credit Resource Centre 4 LOCATIONS ACROSS CANADA 

FREE DELIVERY 
CANADA WIDE 

RECEIVE GUARANTEED 
VISA WITH PURCHASE 

$0 DOWN PAYMENT 
(OAC) 

"Proudly Serving Aboriginal People" 

Your #1 Source 
for prompt and 

courteous service. 

Fax: 204 -896 -6824 

TOLL FREE: I-866-331-98u (ASK FOR JOHN, MATT OR PETER) 
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Budget 
(Continued from page 1.) 
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Budget leaves Native leaders feeling scrooged 
(Continued from page 1.) 

Perry Bellegard said the chiefs 
still look at the report of the 
Royal Commission on Aborigi- 
nal Peoples (RCAP) as the only 
blueprint for effective change 
for First Nations people and the 
budget fell far short of the rec- 
ommendations in that report. 

"If you go back to the RCAP 
recommendations, $1.5 billion 
per year for 10 years was a stra- 
tegic investment," Bellegarde 
said in the foyer outside the 
House of Commons. 

"Invest now for the future: We 
have a young population -the 
fastest growing segment of the 
population in Canada -and gov- 
ernments, both federal and pro- 
vincial, have to start working 
with us, as First Nation commu- 
nity leaders, to bring about that 
change. What does it cost to keep 
a First Nations person in jail? 
What does it cost to keep a First 
Nations person on welfare? We'd 
rather invest in education and 
training and other programs." 

He admitted that new monies 
had been mentioned in the 
budget speech, but he won- 
dered if they'd make it to the 
grassroots people. 

"There are some things 
they're doing for our young 
people, but will it be enough to 
address the need? That's the 
thing that we question," he said. 
"And how much of those new 
monies will actually flow out 
and filter out to the communi- 
ties where they've got to get in 

order to bring about a change? 
That's what we question con- 
tinually because there's so much 
bureaucracy in all these federal 
government departments. 
Those much -needed dollars 
never really get out to the com- 
munities. So we've got to design 
the programs together to make 
sure that they bring about 
change." 

He said expectations were 
raised in the Throne Speech and 
then let down in the budget ad- 
dress. 

"Expectations were definitely 
raised and we didn't see any- 
thing delivered in this budget. 
The Prime Minister had a prime 
opportunity now to try to help 
close that socio- economic gap 
that's so huge. There was a 
legacy of hope that people were 
planning on, but it looks more 
like a legacy of neglect. That's 
how we feel," he said. 

When he did return to Ot- 
tawa, Coon Come said the $2.2 
billion for First Nations and 
Aboriginal programs an- 
nounced in the budget was wel- 
come news, but it only begins 
to address the difficulties. 

"There are huge holes in fund- 
ing for health, housing and edu- 
cation," he said. "The $1.3 bil- 
lion for health will barely cover 
projected deficits by Health 
Canada. How will we ever over- 
come our deplorable health sta- 
tus, ranked 63rd in the world? 
There is no extra funding for the 
10,000 First Nations high school 

graduates who want to go on to 
post- secondary education. 
There is no funding for the enor- 
mous backlog in First Nations 
housing. The huge socio -eco- 
nomic gap is not being ad- 
dressed." 

He echoed his Saskatchewan 
vice -chief's concerns about the 
bureaucratic erosion of funding. 

"As in the past, the big chal- 
lenge for any federal funding 
earmarked for First Nations is 
how much will actually trickle 
down to the people who need 
it. In some cases we only receive 
20 per cent of the announced 
funds," said Coon Come. "So 
much is eaten up by red tape 

and bureaucracy at the federal 
level. I do applaud Minister 
Manley s vow to bring more ac- 
countability and transparency 
to the federal government." 

One of the biggest allocations 
was to improve the state of First 
Nations' water supplies. 

"The $600 million for water 
infrastructure over five years is 
much needed and very wel- 
come, but it's a drop in the 
bucket when you consider 102 
First Nations currently have boil 
water orders issued by Health 
Canada. Some have been boil- 
ing water for five years," Coon 
Come said. "The root cause of 
our Third World living condi- 

tions is the fact we sorely lack 
the basic infrastructure and 
housing that all Canadians cur- 
rently enjoy." 

Robert Nault, the minister of 
Indian Affairs, told Windspeaker 
no department gets everything 
it asks for in a budget, but he 
was satisfied that his govern- 
ment was living up to its Throne 
Speech promises. 

Early in the budget speech, 
Manley said a full program re- 
view would be conducted. That 
left veteran Native analysts 
wondering if money will be 
taken from existing programs to 
meet the promises in the 
budget. 

Budget highlights 
The government will pro- 

vide $1.3 billion over five 
years to "close the health sta- 
tus gap between Aboriginal 
and non -Aboriginal Canadi- 
ans." Using census numbers, 
that comes out to an increase 
of $371 per status Indian per 
year. The actual number will 
be lower because not all of the 
money will be directed to sta- 
tus Indians. The number in- 
cludes $32 million for a na- 
tional on- reserve immuniza- 
tion strategy. 

An initial investment of 
$200 million over the next two 
years as part of a $600 million 
total investment over five 
years in improving water sys- 

tems on reserve. The amount is 
less than internal Department of 
Indian Affairs reports called for. 

An increase of $42 million 
over two years to renew current 
First Nations policing agree- 
ments and allow more First Na- 
tions to participate in policing 
agreements. 

The Office of the Federal In- 
terlocutor for Métis and non - 
status Indians will receive $6 
million over two years. 

Pilot projects that will explore 
better ways to meet the needs 
of urban Aboriginal people will 
receive $17 million over two 
years. 

Over two years, $18 million 
will go toward the creation 
and operation of a new Abo- 
riginal Languages and Cul- 
tures Centre. 

The department of Indian 
Affairs will receive $35 million 
over the two year's to respond 
to the recommendations of the 
minister's working group on 
education. 

The National Aboriginal 
Achievement Foundation will 
receive a one -time $12 million 
endowment to create a new 
scholarship program to en- 
courage Aboriginal people to 
pursue higher education. 
(see Budget page 16.) 

YELLOWHEAD TRIBAL SERVICES AGENCY 
MAY 26 - 29, 2003 

CONFERENCE SITE: 

Coast Plaza Hotel & 
Conference Centre 
1316 - 33 Street NE 

Calgary, AB T2A 6B6 

RESERVATIONS: 

1 -800- 661 -1464 
1- 403 -248 -8888 

YTSA FUNDRAISER GOLF 

TOURNAMENT AT REDWOOD 

MEADOWS ON MAY 26, 2003 

For more information contact: 
HARVEY OR ANITA 
Phone: (780) 481.7390, Ext. 248 
Fax: (780) 481-3064 

REGISTRATION FORM 
4T "ANNUAL NATIONAL FIRST NATIONS CHILD & FAMILY SERVICES CONFERENCE 

"Building a stronger future from our past; a journey forward" 

11. 

Last Name: First Name: 

Organization Name: 

Telephone No.: 

Middle Initial: 

Mailing Address: 

Occupation: 

Please check ( ) one of the following fee categories that your registration falls under: 

I am registering before April 18, 2003, and included my Early Bird Fee of $300.00. 
I am registering after the Early Bird deadline of April 18, 2003 and included my fee of $350.00. 
I am included in a group of 10 or more, and have included my fee of $250.00. 

Note: All group registrations must be submitted at the same time in order to qualify as a group. 

Use this form to return your registration to our office. Quick fax to Anita Burnstick at Fax 1-780-481-3064. 

From: Phone No.: ( ) Organization Name: i 
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Budget highlights 
(Continued from page 15.) 

Training so Aboriginal peo- 
ple can participate in projects 
like northern gas pipelines 
will get $25 million over two 
years. 

$12 million has been set 
aside over the next two years 
to fund a new program that 
will allow First Nations to 
work with the Department of 

Fisheries and Oceans and par- 
ticipate in decision -making 
and management of fisheries. 

The government will imple- 
ment "full accrual account- 
ing" that will more transpar- 
ently show its assets and li- 
abilities. This will mean that 
potential liabilities from Abo- 
riginal claims will be reflected 
in the government's books. 

Treaty vs. non -treaty 
in squabble over act 
(Continued from page 3.) 

"One of the biggest problems 
we have is our political struc- 
tures, how they're structured," 
Chief Jean Guy Whiteduck said. 
"Who's paying these people to 
advance these ideas? Mr. Nault 
has done his homework. The 
train is down the track and 
we're 10 miles behind. We've 
done a lousy job." 

He insisted that First Nation 
leaders need to abide by the de- 
cisions of the national organiza- 
tion. 

"If we don't have a national 
voice we will be stepped on," he 
said. "If we don't stick together 
we will be terminated. We need 
to stamp out those people who 
collaborate with government to 
help terminate us." 

Some executive members ad- 
vised caution, defending those 
who put their regional needs 
ahead of the national position. 
Vice chief Bill Erasmus made 

mention of "legal action against 
the AFN because of motions 
that have been passed at recent 
meetings." He did not mention 
specific details and AFN staff 
did not provide any additional 
information. 

Keeseekoowenin Ojibway 
First Nation (Manitoba) Chief 
Dwayne Blackbird rejected cau- 
tion. 

"We need to speak with one 
voice, including the executive 
members," he said. "I came here 
to do what I have to do. Not to 
make any goddamned friends. 
We have to have one voice here 
and I came here to make 
damned sure we do." 

The national chief admitted 
the conflicting messages that 
legislators were receiving from 
First Nations' leaders were not 
helping the cause. 

"They don't know where we 
stand because we're sending 
mixed signals," he said. 

Lawyers winning only 
(Continued from page 7.) people ran, whether they were 

To top this off, all hearings are the incumbents or not, they 
held on weekends, which also were supposed to be running as 
bumps up their rates to a higher individuals and as individuals 
level, being that they are not they should have to pay their 
during the week during office legal expenses for their own 
times. Not only do we have lawyers out of their own pock - 
those expenses, we also have six ets. Should the board be mak- 
judiciary council members that ing decisions on paying these 
represent all six zones from kinds of expenses without tak- 
across the province that have all ing it back to their community? 
of their travel, rooms, meals and While other Métis provincial 
honorariums covered by the organizations try to raise funds 
MNAA. Some come from as far for challenges, such as hunting 
as Medicine Hat, Grande Prai- rights, land claims and other is- 
rie and Cold Lake. sues that affect our nation, our 

What budget do these ex- leaders choose to fight their own 
penses get charged from? Don't people at the expense of our 
get me wrong with the judiciary own organization. Both federal 
council's expenses. They are le- and provincial governments 
git, however, the costs of legal should be asking a lot of ques- 
representation for the elected tions if these expenses are being 
officials is not. paid from program dollars for 

I feel that what is good for the these legal challenges that are 
elected officials should be good personal issues affecting these 
for us. If their legal fees are be- individual leaders. Who really ing paid for by the MNAA, so comes out the winners? Well, should everybody else's that that's not hard to figure out. Ask have been put through this the current leadership and their 
same experience that we have legal advisors. 
been put through. When these Lyle Donald 

Akwesasne complaint 
(Continued from page 7.) keep the Mohawks under con - 

The people are outraged and trol. We are living in a democ- want answers now. We racy not in a dictatorship. 
Mohawks are not criminals. We Mr. Minister, you know very 
want everyone to know that. well that "power corrupts, and Public meetings cannot be absolute power corrupts abso- adjourned at the whim of the lutely." Mr. Minister, you must grand chief. He must be ac- not allow the continuation of the countable to the people. "one man rule" to continue over The grand chief cannot be an the Mohawks of Akwesasne. 
"all powerful king" appointed Michael Thomas by the government of Canada to Marshall Oakes 
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Gatliering Of Nations 
eV; Pow Wow 

Be Part of It! 
North America's Bíssest Pow Wow! 

April 24 -26, 2003 - Albuquerque - The Pit" 
www.getheringofnations.com 

Tick. ta available on lino and at rho door - (505) 8362810 :.444/ 4 I ̀  / I / 71 

The University of Oklahoma 
Health Promotion Programs 

proudly presents the following 
events for Spring 2003... 

WELLNESS & NATIVE MEN IX 
CONFERENCE 

Albuquerque, NM - March 2 - 5, 2003 

WELLNESS & WOMEN XI 
CONFERENCE 

San Diego, CA - April 6 - 10, 2003 

NATIVE PHYSICAL ACTIVITY & 
FITNESS CONFERENCE 

Tucson, AZ - May 28 - 30, 2003 

IHS MENTAL HEALTH TRAINING 
Sioux Falls, SD - June 24 - 26, 2003 

For more information: 
Visit Our Website 
http: / /hpp.ou.edu 

Health Promotion Programs 
The University of Oklahoma 
555 East Constitution Street 
Norman, OK 73072 -7820 

(405) 325 -1790 
(405) 325 -7126 (Fax) 
hpp @ou.edu (Email) 

Please join us for these exciting and informative wellness gatherings. 
Come with an open heart and mind to take full advantage of the 

learning, sharing, and skill -building. 

APTN National News: Contact 
Live from Yellowknife 

News that knows where you live. 
Rick Harp and the Contact team head north! Watch our live 
broadcast from Yellowknife - a town hall on the northern 
natural gas pipeline debate. 

aptn 

Friday, March 7 

TO PARTICIPATE: 
Be a part ofthe audience 
in Yellowknife, NT, 

Or call 2-877- 647 -2786, 
or email: contact @aptn.ca 

7:3opm ET 

TV. WITH NO RESERVATIONS. 

4:3opm PT 

www.aptn.ca 
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PAR cc 
By Cheryl Petten 
Windspeaker Staff Writer 
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PAR continues to grow in depth and scope 
By Cheryl Petten 
Windspeaker Staff Writer 

TORONTO 

After three years of operation, 
the Progressive Aboriginal Re- 
lations (PAR) program contin- 
ues to broaden its membership, 
as more and more companies 
that want to establish good re- 
lationships with the Aboriginal 
community join the program. 

Now, there are 20 companies 
involved, which provides mem- 
ber businesses with a frame- 
work within which they can set 
goals for improving relations 
with the Aboriginal community 
while giving them the tools to 
gauge their success. 

The program helps member 
companies assess their efforts in 
four areas-employment, busi- 
ness development, individual 
capacity development and corn- 
munity relations. Members 
come into the program at the 
commitment level, and once 
completing the assessment 
process, are placed at either a 
bronze, silver or gold achieve- 
ment level. 

Among the companies cur- 
rently involved in the program 
are five that have just come on 
board within the past year. New- 
comers Veco, Pitblado Barristers 
and Solicitors, and Compass 
Group Canada have all come in 
at the commitment level, while 
Place Louis Riel All -Suite Hotel 
completed the assessment and 
placed at the gold level. 

In addition to adding new 
members, the program has also 
seen some upward movement 
among its existing membership. 
Xerox Canada, one of the corn - 
panies involved in the initial 
PAR pilot project in 2000, re- 
cently moved from a bronze 
standing to a silver standing, 
while Sodexho moved from 
bronze level to gold. And Al- 
berta- Pacific Forest Industries, 
which was at the commitment 
level last year, has completed 
the assessment process and 
placed at the silver level. 

Other PAR members include 
Cameco and Syncrude, who like 
Place Louis Riel, also placed at 

Ron Jamieson, the co -chair of the Caradian 
Council of Aboriginal Business (CCAB), 
presents Marina Smith -Kulba, the general 
manager of Place Louis Riel, with an 
acknowledgement of the hotel's gold level 
achievement in the Progressive Aboriginal 
Relations (PAR) program. Celebrations took 
place inToronto on Feb. 18 at CCAB's Circle 
for 2015 annual gala dinner. 

the gold level with their first as- 
sessment application. Donna 
Cona sits at the silver level. Ca- 
sino Rama, BP, Piruqsijit Ltd. 
and Pharmacia, E- Tronics Inc., 
Domtar, Canada Post, Junior 
Achievement Canada and 
Scotiabank are all at the commit- 
ment level. 

Jocelyne Soulodre is president 
and CEO of the Canadian Coun- 
cil of Aboriginal Business, which 
co- ordinates the PAR program. 
Seeing the growth the program 
has achieved since its inception 
is "really gratifying," she said. 

She is also encouraged by the 
growing diversity of the compa- 
nies getting involved in PAR. In 
the past year, the program has 
welcomed its first law firm, and 
its first hotel. 

"I am really happy about the 
diverse number of companies 
that are in the program in terms 
of the industry sectors that 
they're from. Because when we 
designed the program, we did 
the best we could, but we 
wanted it to be applicable to 
both small and large companies, 
companies that essentially oper- 
ate in a pretty limited geo- 
graphic sphere, as well as com- 

(From left to right) Ron Jamieson of BMO and CCAB co- chair, Eric Newell, 
Syncrude chairman, Garry Knox, Sodexho president, and Marie Delorme of 
ImagiNation Cards and CCAB co -chair honor Sodexho's gold level achievement 
at the Feb. 18 Circle of 2015 gala dinner. 

For more information on PAR, visit the CCAB Web 
at www ccab.com, or go to www.aboriginalbiz.com. 

paries that were across Canada. 
And we also tried to make it 
suitable to Native and non -Na- 
tive companies. So I think if you 
look at the mix we've got now, 
it sort of shows that the pro- 
gram has been able, so far any- 
way, to conform to a large vari- 
ety of companies." 

While the number of non - 
Native companies involved in 
PAR currently outstrips the 
number of Native companies - 
of the current members, only 
Casino Rama and Donna Cona 
are Aboriginal owned and op- 
erated -the PAR program has 
more to offer Aboriginal com- 
munities than just program 
membership, Soulodre ex- 
plained. 

"It's not just that Aboriginal 
companies could get into PAR, 
but just as importantly, what we 
see happening is for communi- 
ties to use PAR when they're 
negotiating with companies, to 
do some memorandum of un- 
derstanding or letter of intent. 
PAR very much can be a sort of 
a checklist for those companies. 
You know, if there's a big min- 
ing company, let's say, that 
wants to come in and do a 

project, PAR then becomes very 
useful for the community-o say 
back to that company, 'Alf right, 
well, what are you going to do in 
terms of employment of our peo- 
ple? What are you going to do in 
terms of hiring Aboriginal sup- 
pliers and contractors ?' So all of 
the categories that, let's say, a 
mainstream company would 
use, and answer questions to, the 
flipped coin of it or the mirror 
image is that Aboriginal commu- 
nities themselves can use exactly 
those concepts to negotiate with 
the companies that want to come 
and do projects." 

The companies that have 
joined the program so far, 
Soulodre explained, are a mix 
between those that have been 
working to create good Aborigi- 
nal relations for years, and those 
that are just getting started. 

"I think there's both in the 
program. By and large the ones 
for which it's a pretty new kind 
of activity or approach, by and 
large those are at the commit- 
ment level. But certainly if you 
look at the companies that are 
in gold right now ... two of 
them are essentially resource 
companies, Cameco and 

site 

Syncrude, so they're doing busi- 
ness sort of on Aboriginal land, 
by and large. Sodexho is a com- 
pany. They're remote sites divi- 
sion has a lot of business up 
north again, so a lot of their po- 
tential customers or employees 
are Native people. And Place 
Louis Riel is a hotel that, for a 
long time now, has been posi- 
tioning itself as a nice place for 
Aboriginal people to come and 
stay when they come to Winni- 
peg. So I think that each of them 
in their own ways has been 
working with the community 
for a long time. And I think do- 
ing pretty well at it," she said. 

"The thing about the PAR pro- 
gram is that it's so generic that 
companies can really make it 
their own ... it doesn't say this 
is the only way to do it, it says 
this is one of the ways that you 
should do it," Soulodre said. 

"You're not comparing your- 
self to another company; and 
you're also not having to meet 
any sort of externally imposed 
restraints or targets. It's really 
about you deciding what you 
want to do in terms of your Abo- 
riginal relations, and then work- 
ing to get there." 

OPPORTUNITIES 

Ownership and Employment for Aboriginal Communities 

We're proud to be involved 
in the PAR program 

WESTERN LAKOTA ENERGY SERVICES INC. 

5020 12 A St. SW Calgary, AB T2G 5K9 PH:1 403 287 -9411 http: / /www.westernlakota.com TSX symbol: WLE 
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Special Focus 

Certification process valued by participants Gold le, 
By Ross Kimble 
Windspeaker Contributor 

TORONTO 

The Canadian Council for Abo- 
riginal Business (CCAB) only 
began its Progressive Aboriginal 
Relations (PAR) program three 
years ago, and already it has re- 
ceived the praise and support of 
many of the country's largest 
companies. Each year, more and 
more firms are entering the pro- 
gram, which provides a frame- 
work and a certification process 
for them to assess and improve 
their interaction with Aboriginal 
peoples and communities. 

Alberta -Pacific Forest Indus- 
tries Inc. (Al -Pac) (silver level) 
and Winnipeg's Place Louis Riel 
All -Suite Hotel (gold level) are 
among the companies that have 
completed the PAR assessment, 
and their commitment to the 
Aboriginal community was re- 
cently recognized at the CCAB's 
annual dinner on Feb. 18 in To- 
ronto. 

Spokespeople for both compa- 
nies expressed gratitude and 
pride at receiving their PAR cer- 
tifications, and a wholehearted 
endorsement of the PAR pro - 
gram's ideals and stringent re- 

quirements. 
"It's a great process. It really 

helps you learn about commu- 
nity perceptions of your busi- 
ness. It shows ways that you can 
improve, areas that you are al- 
ready doing well, and areas to 
focus on in the future," said Trish 
Ritthaler, Al -Pac's communica- 
tions co-ordinator. 

"There are excellent business 
reasons for participating in PAR. 
It's increasingly becoming a mar- 
ketplace expectation that busi- 
nesses demonstrate good corpo- 
rate citizenship. However, we 
also feel it's just the right thing to 
do. If there are ways that we can 
improve on our relationship with 
Aboriginal communities, in 
terms of employment or eco- 
nomic development or training, 
we want to be able to do that." 

Al -Pac was formed in 1989, 
and in 1991 the Alberta govern- 
ment selected its bid for forestry 
services over several more expe- 
rienced firms. In 1993, the com- 
pany completed construction of 
its mill north of Boyle, Alta., a 
state -of-the -art facility capable of 
producing 560,000 tonnes of pulp 
each year. At the time it was built, 
it was the largest single -line pulp 
mill in the world, and it still re- 
mains the largest in North 

America. 
With stewardship of 58,000 sq. 

km of forested land (an area cov- 
ering roughly one -tenth of the 
province), Al -Pac requires a large, 
progressive facility. And consid- 
ering that 22 Aboriginal commu- 
nities fall within this area, with a 
combined population of approxi- 
mately 23,000 people, Al -Pac also 
requires an excellent relationship 
with this community in order to 
succeed. 

"Al -Pac has always made a 
commitment to involving Abo- 
riginal people in all aspects of our 
business. That's a commitment 
we take very seriously, so we've 
worked hard at developing op- 
portunitie8 and partnerships 
with Aboriginal communities," 
said Ritthaler. 

There are many examples of 
Al -Pac's Aboriginal commit- 
ment, in each of the four areas 
assessed by the PAR program - 
employment, business develop- 
ment, individual capacity devel- 
opment and community rela- 
tions. One is the Aboriginal 
Workplace Capacity Expansion 
Program, a training initiative of- 
fered in partnership with Portage 
College of Lac La Biche (a com- 
munity 220 km northeast of Ed- 
monton). This program focuses 

on building workplace skills, and 
prepares participants for future 
employment in industrial set- 
tings. Another example is the 
planning and management as- 
sistance Al -Pac provided to the 
Bigstone Cree Nation in estab- 
lishing Bigstone Forestry Inc, a 
company that now employs 14, 
and is one of Al -Pac's most suc- 
cessful harvesting contractors. 
Yet another example is the 
Kakkiyaw Cultural Camp, which 
Al -Pac helped one of its employ- 
ees to establish last year. New 
company employees now attend 
the camp as part of their training 
to learn about Aboriginal culture, 
people, and way of life. 

Although the Place Louis Riel 
All-Suite Hotel is a very differ- 
ent company than Al -Pac, in- 
volved in an entirely different 
industry, it too has built itself on 
being a firm that employs, sup- 
ports and caters to Aboriginal 
people. 

"We long ago identified the 
growing importance pf the Abo- 
riginal economic sector," said 
Marina Smith -Kulba, Place Louis 
Riel's general manager, "there- 
fore going through the PAR proc- 
ess was a natural for us. We've 
always taken a holistic view of 
our business, and we are pleased 

to see that there is now a system 
in place to evaluate commitment 
levels of businesses who work 
with and for Aboriginal people 
and their communities." 

The downtown Winnipeg es- 
tablishment first opened in 1970 
as a high -rise apartment build- 
ing, but it soon changed its focus 
and became one of the city's larg- 
est hotels. Its 290 rooms are all 
suites, with full kitchen and liv- 
ing facilities, something that defi- 
nitely appeals to the business's 
many loyal clients. 

"Over 50 per cent of our clients 
are involved in Aboriginal busi- 
ness, or are from Aboriginal com- 
munities, so obviously that's a 
major focus of what we do," ex- 
plained Krista Mask, the hotel's 
manager of marketing and sales. 
"They do a lot of business in the 
city, because it's not feasible for 
them to do many of their meet- 
ings, programs, education initia- 
tives and training in their own 
communities." 

The hotel is also a major Abo- 
riginal employer, with a scholar- 
ship fund that encourages its 
employees to develop their skills 
within the industry. And it works 
in partnership with other Abo- 
riginal businesses. 

(see Gold page 21.) 

Looking for Aboriginal partnership resources? 
The AHRDCC has been facilitating partnerships with Aboriginal communities 
(AHRDAs), Employers and Government resulting in a library of innovative resources 
from sectors such as technology, trades, environment and forestry. 

For more information regarding these resources call 1.877.711 -á£ì91 or go to... 
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The Aboriginal Human Resource Devleopment Council of Canada 

rj`in, l)CIC.C-11 EN 1° i f)11l',1A 1' 

Soar to New Heights 
Thanks CCAB for creating a world -class program that produces opportunity and results that benefit 

the Aboriginal community. We've gladly accepted the PAR challenge, are proud to receive the Silver Level 

recognition and we're looking forward to raising the bar as high as possible. `J' °'' "` "` 

Tom R. Maracle, National Manager, Aboriginal Community Relations 
6I3- 783 -5913 toll free: 800-267-7604 tom. maracle can.xerox.com 
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By Carmen Pauls Orthner 
Windspeaker Contributor 
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Gold level member encourages participation 
By Carmen Pauls Orthner 
Windspeaker Contributor 

TORONTO 

Two large Canadian corpora- 
tions are reaping the benefits of 
being good neighbors. 

Both Xerox and Sodexho are 
giants in their fields -the former 
in manufacturing and distribut- 
ing copier machines, the other in 
the hospitality industry. Their 
corporate reach extends across 
Canada, but their newly-elevated 
status in the Progressive Aborigi- 
nal Relations (PAR) program of 
the Canadian Council for Abo- 
riginal Business can be attributed 
to their willingness to work 
hand -in -hand with those closer 
to home. 

Xerox Canada's commitment 
to working with Aboriginal peo- 
ple began in 1994, with the estab- 
lishment of a scholarship pro- 
gram for Aboriginal students 
wanting to pursue careers in the 
field of information technology 
(IT). As a leader in that field, Xer- 
ox's parent company puts $1 bil- 
lion annually into research and 
development, so for Xerox 
Canada to invest in the training 
of future IT workers from one of 
Canada's largest- growing popu- 

lation groups seemed a natural 
move. However, the thinking 
behind it goes deeper than that. 

The 1990 standoff at Oka, Que., 
when provincial police clashed 
with Mohawk protestors over 
plans to erect a golf course on a 
Mohawk burial site, came as a 
wake -up call to corporate 
Canada. Just how little they ac- 
tually knew about their Aborigi- 
nal neighbors came as a shock, 
said Tom Maracle, Xerox's na- 
tional manager of Aboriginal 
marketing and community rela- 
tions. 

"Business leaders in Canada 
began to say, 'OK, this is happen- 
ing, and we don't know this com- 
munity at all, "' said Maracle, 
who is of Mohawk heritage him- 
self. "[They said] 'We've got to be 
able to provide some opportuni- 
ties for Aboriginal businesses 
and Aboriginal youth." 

When the PAR program was 
created in 1999, Xerox Canada 
was immediately intrigued. 
Since the creation of its IT schol- 
arship, the company had contin- 
ued to expand its involvement 
with Aboriginal people, sponsor- 
ing other university scholarships 
and bursaries, as well as events 
such as the Arctic Winter Games. 
However, prior to PAR, there was 

no formal way for Xerox to com- 
pare or share what it had been 
doing with other Canadian busi- 
nesses. 

"The PAR program provided 
us with a structure and an meth- 
odology by which we could 
measure our performance," said 
Maracle. "It was a good tool to 
help us organize our collective 
thoughts.... We could see where 
we were successful, and where 
we needed to pull up our socks." 

After starting out at the com- 
mitment level, Xerox moved up 
to bronze (the action plan stage) 
in 2000. After refining its plans 
and ensuring that each project 
was supported at all levels, the 
company earned its silver (the 
implementation stage) certifica- 
tion this year. 

Maracle is proud of the shift in 
Xerox's corporate attitude to- 
ward Aboriginal people and is- 
sues, from the executive level on 
down. 

"The Aboriginal program does 
not exist way off in a corner 
somewhere," he said. "It's inte- 
grated into Xerox's business 
practice and process. It's a per- 
manent feature of daily business 
here at Xerox." 

For Montreal -based Sodexho, 
the largest food and hospitality 

service provider in North 
America, being a good neighbor 
simply makes economic sense. 

Like Xerox, Sodexho has been 
involved with PAR since the pro- 
gram began. This year, Sodexho 
has parlayed its skill in building 
partnerships with Aboriginal 
communities into gold -level PAR 
certification. 

Sodexho is a multi- faceted or- 
ganization, with a corporate 
mandate to "create and offer 
services that contribute to a more 
pleasant way of life for people 
whenever and wherever they 
come together." 

These services range from 
laundry services to heavy 
equipment maintenance to ca- 
tering in schools, hospitals, cor- 
porate offices and remote sites 
such as mining camps and log- 
ging operations. It is in this last 
area that Sodexho's ability to 
form partnerships with Aborigi- 
nal communities has had the 
greatest impact, both on the 
company's fortunes and on the 
lives of the people living in re- 
mote regions. 

Sodexho has established part- 
nerships with four First Na- 
tions -the Membertou, a 
Mi'kmaw nation in Nova Scotia; 
the Betsiamites and the 

Chibougamau in Quebec; and 
the Tahltan Nation in British Co- 
lumbia, as well as the North 
Slave Métis in Yellowknife. Un- 
der these agreements, Sodexho 
and their Aboriginal partners bid 
on contracts to provide services 
ranging from food services to 
operation of a water treatment 
facility. 

If a contract is won, Sodexho 
hires members of the partner 
First Nations to work on site, fre- 
quently in management roles. 

"That allows us to share the fi- 
nancial rewards that that (con- 
tract) brings to bear," said Jon 
Kristjanson, Sodexho's director 
of marketing and communica- 
tions. 

Through these partnerships, 
Sodexho gains access to a 
workforce that understands local 
conditions and is interested in 
working in these remote loca- 
tions. As well, companies like to 
see such partnerships, and that 
strengthens Sodexho's bid. 

"It really gives us a strong ad- 
vantage," said Kristjanson. 

It also plays into one of 
Sodexho's core philosophies, 
which is to contribute to the eco- 
nomic development in the re- 
gions in which the company op- 
erates. 

NOME TEAM ADVANTAGE 

When there's an engineering, procurement, construction or operations and 
maintenance job to be done in the North, VECO can suit up an all -star team 
with years of northern experience. The North has always been home to VECO. 

From our early days in Alaska's oilfields and mines, we've branched out to Greenland, 
Russia, the Northwest Territories, Northern Alberta and Northern British Columbia. 
In addition to our Calgary and Vancouver offices, this year we're opening a base in 
Yellowknife so that we can offer our global experience from a local office. 

We grew up on cold region operations. We've worked on many NWT 
projects. We're happy to call the Northwest Territories our newest home. 

The Team That Delivers 
Tel: (867) 873 -2407 Tul! Free: i 877 268 -8326 

1.'ebsite: wow.VECO.cum 
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New companies 
By Cheryl Petten 
Windspeaker Staff Writer 

TORONTO 

At first glance, it would prob- 
ably be difficult to find some- 
thing that Veco, Pitblado Barris- 
ters and Solicitors, Compass 
Group Canada and Manitoba 
Lotteries Corporation all have in 
common. Veco is a multi- national 
corporation providing project 
management, engineering, pur- 
chasing, construction, mainte- 
nance and operational services to 
industry and business. Pitblado 
is a firm of sixty lawyers based 
in Winnipeg. Compass Group 
Canada is the Canadian arm of 
the largest foodservice company 
in the world, serving a number 
of sectors, from business and in- 
dustry to sporting venues, to re- 
mote camp locations. And Mani- 
toba Lotteries Corporation is a 
provincial Crown corporation 
:hat manages gaming across 
Manitoba. 

What these four diverse com- 
panies do have in common is a 
commitment to developing 
good relationships with the 
Aboriginal community. What 
they also have in common is 
that all four have recently joined 
the PAR (Progressive Aboriginal 
Relations) program at the corn - 
mitment level. 

Howard Morry is a lawyer 
with Pitblado Barristers and So- 
licitors. 

Through the PAR program, 
Morry sees the firm benefiting in 
two ways, first by providing 
Pitblado with a scorecard to see 
how they are doing in their rela- 
tions with the Aboriginal corn- 

munity, and second to give it an- 
other way to demonstrate their 
commitment to the Aboriginal 
clients they serve. 

The firm has already demon- 
strated that commitment by hir- 
ing Aboriginal lawyers and law 
students. And, while Morry 
stressed that the Aboriginal stu- 
dents receive the same training 
as non -Aboriginal students, they 
are provided with the supports 
they need, both inside and out- 
side the office, that will help them 
be successful. 

Brian Arbuckle is vice- presi- 
dent of business development 
with Compass Group Canada. 

"We have a responsibility to 
not only our clients, but the com- 
munities that we're working in, 
for training and transfer of tech- 
nology and transfer of funds, 
participation in community life, 
scholarships, etc.," he said. 

"PAR was one of the ways of 
measuring that participation and 
the implication of our company 
in Aboriginal life. And it was also 
a way of showing to other Abo- 
riginal communities that this is a 
company who puts a lot of time 
and effort and money into sup - 
porting Aboriginal communities 
and Aboriginal way of life." 

Michele Hazell is co-ordinator 
of workforce culture with Mani- 
toba Lotteries Corporation. She 
said they are already doing a lot 
to increase the number of Abo- 
riginal people it employs, from 
sending all employment postings 
out to Aboriginal groups, to cre- 
ating work experience 
intemships. They also offers em- 
ployment equity scholarships, 
and sponsor Native educational, 
cultural and sporting events. 

Gold achievement 
(Continued frompage 18.) 

"We develop relationships not 
only with our clients, but also 
with the services we use," Krista 
Mask said. 

"One of them is Anokiiwin 
Human Training & Employment 
Solutions. We provide our own 
staff to help them with some of 
their courses, and they provide 
us with cross -training opportu- 
nities. In one particular case, 
Anokiiwin called on us to help 
train staff, right here on our prop- 
erty, who were going to be work- 
ing at a new hotel, the Kikiwak 
Inn, that was opening up in The 
Pas. We also did the same for 

another property in Garden Hill. 
By offering up our well -trained 
staff to help these new businesses 
get off the ground, it's win -win." 

Place Louis Riel management 
see the PAR program as a simi- 
lar, win -win process. 

"It gave us a benchmark to see 
what things we already had in 
place, and what we're obviously 
doing right," said Mask. "We're 
really taking a progressive ap- 
proach to working with Aborigi- 
nal communities, and building a 
strong business relationship.... It 
was a natural fit for us to go 
through the process, and it was 
very rewarding." 

lá PRAIRIE AIRCRAFT SALES LTD. 
2540 Airport Road, Ste. 100 

Regina, SK S4W 1A3 
Fax: 306 -352 -3919 

prairie.aircraft@sasktel.net www.prairieaircraft corn 

Call for details on how this can be yours! 

Phone: 1- 306 -791 -4600 
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Building relationships 
Building futures 

Alberta- Pacific Forest Industries Inc. is 

proud to have attained a Silver Level of 
certification in the Progressive 
Aboriginal Relations (PAR) program. 

We thank our Aboriginal partners, 
neighbours, and friends for their sup- 
port in our commitment to continue 
developing relationships based on trust 
and respect. 

We salute the Canadian Council for 
Aboriginal Business, and the other 
organizations that are participating in 
the PAR program. 

Silver Level Achievement 

P 
Progressive Aboriginal 

Relations Program 

ALBERTA 
PACIFIC 
FOREST INDUSTRIES INC 

24. 
EMPLOYMENT OPPORTUNITIES IN TRANSPORTATION : 

WHAT WE OFFER: 

Attractive compensation and benefits package. 
Driving and non -driving opportunities. 
Ongoing training and development. 
Unique environment committed to your success. 

WHERE WE HIRE: 

Professional transport operators (Class 1A) across southern Canada, British Columbia to Quebec. 
Head Office staff in Saskatoon, SK. 

WHO WE HIRE: 

Highly motivated individuals, seeking a challenging career in a dynamic and fast paced environment. 
Individuals with excellent interpersonal, communication and organizational skills. 

WHY CHOOSE YANKE: 

Canada's 50 Best Managed Companies. 
Canada's Top 100 Employers. 
Labour Canada's Certificate of Merit for Employment Equity. 
Partnered with the Aboriginal Human Resources Development Council of Canada (AHRDCC). 
Member of the Federation of Saskatchewan Indian Nations Corporate Circle and Employers Circle. 

mmm.on.asron100.<om 

For more information please contact: 
1- 800 -667 -7988 

or visit 
www.yanke.ca 

BEST/ 
MANAGED 
COMPANIES 

March 2003 

New yon 
By Diana Pereira 
Windspeaker Contributor 
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New youth justice act sends mixed message 
By Diana Pereira 
Windspeaker Contributor 

TORONTO 

Ryan McMahon, 25, is a 
youth worker at the Native 
Canadian Centre of Toronto. 
The centre provides commu- 
nity- building cultural and rec- 
reational programs. 

Multi- colored paintings 
cover the walls and there is 
a hustle and bustle of people 
running towards the gym, 
looking for athletic activi- 
ties. 

There is a vibrant and wel- 
coming atmosphere in the air. 
But the young Aboriginal man 
who had agreed to talk with 
this writer about his experi- 
ences with the justice system 
hasn't shown up. 

McMahon doesn't seem sur- 
prised and says there is still 
anger in the Aboriginal com- 
munity. Many would rather 
not talk to the media. 

"I focus on identifying 
youth who have instant anger 
towards the system," said 
McMahon. "We've gotten over 
the hump and are intelligently 
addressing the issues." 

The Youth Criminal Justice 
Act (YCJA) is one such issue 
that concerns the Native com- 
munity. The act was passed 
through Parliament in Febru- 
ary to replace the Young Of- 
fenders Act. This act now in- 

eludes a Senate amendment 
that permits judges to con- 
sider alternative punishments 
to imprisonment, and con- 
sider the life circumstance the 
offender has come through. 

The Aboriginal Legal Serv- 
ices of Toronto, along with six 
other Canadian Aboriginal or- 
ganizations, proposed the 
amendment to Senate. 

Section 38 (2)(d) of the YCJA 
now states that "all available 
sanctions other than imprison- 
ment that are reasonable in the 
circumstances should be con- 
sidered for all offenders, with 
particular attention to the cir- 
cumstances of Aboriginal of- 
fenders." 

In Western Canada, Abo- 
riginals make up 20 per cent 
of the youth population, but 
represent almost 70 per cent 
of youth in jail. Aboriginal 
youth offenders are more 
likely to receive a custodial 
sentence than non- Aborigi- 
nal youth. 

According to 1997/98 statis- 
tics from the Canadian Centre 
for Crime and Statistics, Abo- 
riginal youth comprise about 
five per cent 'of Canadian 
youth, and accounted for 34 
per cent of male young offend- 
ers. 

Back at the Native centre, 
McMahon takes a motnent to 
think about the new act's pro- 
vision. Traditional Native 
chanting is heard from the 

floor above. Several seconds 
pass as McMahon sits pen- 
sively without uttering a 
word. He removes his watch 
and silver rings and places 
them on the table nervously. 

"It's sending a mixed mes- 
sage almost to say that 'We 
know you have it rough, and 
we'll give you an easier way,"+ 
he said. 

He recounts an incident at 
the centre that demonstrates 
that some don't seem to take 
alternative measures seri- 
ously. He was bothered by 
some homeless Aboriginal 
men, who were laughing at 
someone who had to sit with 
a council of Elders in a sen- 
tencing circle. 

"It bites my ass that they 
were laughing about it," said 
McMahon. 

So is the law even necessary. 
"On a general scale, if the al- 

ternative justice system still 
holds the young person ac- 
countable, and if there are 
punishments and appropriate 
terms of dealing with them, 
then yes, it's needed," said 
McMahon. "The last place a 
young Aboriginal wants to be 
is within the system." 

But Richard Barnhorst, sen- 
ior legal counsel for the Cana- 
dian Department of Justice, 
believes that the special pro- 
vision isn't needed at all. Ac- 
cording to Barnhorst, the 
Youth Criminal Justice Act al- 

ready covered the issue. 
"The provision is consistent 

with what was in the YCJA," 
said Barnhorst. 

Aside from the provision, the 
YCJA already states that the 
needs of Aboriginals should be 
considered and respected. 
Also, the law states that all al- 
ternatives to custody should be 
considered. 

However, not everyone 
agrees that this is enough to 
help steer Aboriginal youth 
away from having to do time. 

Jonathan Rudin, program di- 
rector of the Aboriginal Legal 
Services of Toronto, is one of 
them. 

"[The laws in the YCJA] were 
not sufficient for Aboriginals to 
get full protection," Rudin 
said. "Aboriginal youths are 
often charged [and sentenced] 
more severely." 

For example, Section 39(a) of 
the YCJA states that a young 
person shall not be committed 
to custody unless they have 
committed a violent offence. 
Currently, 80 per cent of the 
imprisoned Aboriginal youth 
in Western Canada are in jail 
for non -violent crimes. 

He also said that the decision 
whether an Aboriginal person 
is charged with a crime or not 
is often made by police offic- 
ers, Rudin said. 

McMahon agrees and hints 
that the relationship between 
police officers and Aboriginal 

youth is a troubled one. 
But Aboriginal youth have 

more to concern themselves 
with than law enforcement. 

According to McMahon, a 
lot of reserves don't have 
schools and on those that do, 
school buses are unavailable. 
A lot of the Aboriginals he 
sees coming into the city are 
running from the reserve sys- 
tem. 

Rudin oversees the Aborigi- 
nal Legal Services, which 
deals with clients who are 
adopted or who are in foster 
care and have very dislocated 
lives. 

"The practical reality is that 
we need the new law," said 
Rudin. "Judges need to know 
the details' of Aboriginal lives 
and the available (sentencing) 
options...and need to be crea- 
tive about their alternatives," 
explained Rudin. 

As the activities at the cen- 
tre end and people start drift- 
ing out of the building, the 
building grows quiet. 
McMahon puts his rings and 
watch back on. He says he 
hopes the law won't be nec- 
essary 30 years from now. 

"There is a (Native) teach- 
ing called the "seven genera- 
tions" that says the seventh 
generation will bring healing 
and new life to our people. If 
you look at the history, the 
seventh generation is here. 
It's my generation." 
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All Vehicles Warranted 
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Automotive Credit Services Fully Certified Canada -Wide 

$300 Minimum Referral 

1-888-6-YES-YES 1 -888-6-937-937 
Trades Accepted 
No Down Payment O.A.C. 

Cpas SuVs tßVCKs 
0S Licensed & Bonded Dealership 

All Make, All Models Available 
M 

» 

-3 
FAX: 204 -772 -7626 . *,.III..,a .,,: -_- 

Type of vehicle required: Car: Truck: Van: Monthly payments preferred: $ Cash down: $ 

Type of trade in: Year Make Model Kms Trade in value expected: $ 

= Name: First Middle Last 

= Current address: City: Province: Postal Code: 

Home phone: Work phone: How long: Years Rent: $ 

Social insurance no.: Date of birth: Month Day Year 

Name of Band/ Reserve: Treaty no.: 

Employer: Position held: 

Address: City: Province: Postal Code: 

Length of employment: (Years) Gross income: Weekly $ Bi- weekly $ Monthly $ (Please fill one) 

Sources of other income: Amount: $ Weekly, Bi- weekly, or Monthly (Please Circle One) 

Previous credit: Yes No If this is a joint application. please attach the similar application for spouse. 

Applicant's Signature: WS 

(I FAX THIS APPLICATION FOR APPROVAL IN 
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Outrage from usual sectors 
for final solution suggestions 
(Continued from page 5.) of -they need the freedom to ples. No. They want to deny 

Last month, the Vancouver live their lives as non -Natives policies that their society de- 
Province published a column by do." signed to achieve the very result 
Susan Martinuk entitled, Na- To be blunt, all three column- these columnists condemn -the 
tives need freedom from both ists advocate a cultural mercy- removal of Aboriginal peoples 
government and band council. killing. Pull the plug, they say, for from the land and its resources, 
She runs through the familiar "a miserable Native culture"-as the warehousing of these peo- 
litany of statistics: high rates of if there were only one all- encom- ples to make way for settlement, 
AIDS, unemployment and sui- passing Aboriginal culture. the eventual elimination of these 
cide. Like Dolphin and Nickson, Collective rights? Treaty distinct Aboriginal civilizations. 
Martinuk asks why these con- rights? Reserves? The reaction from Indian coun- 
tinue despite billions of dollars Tear them up. Bulldoze them try was predictable. "Racist," 
in federal aid spent each year. into golf courses. writes one person. "Bigoted," 

Same as the others, she con- Freedom? Normalizing rela- shouts another. More interesting 
dudes that dependence on fed- tionships? Euphemisms for to- are the reasoned rebuttals from 
eral handouts is at the root of tal extinguishment! people who do their best to edu- 
this misery. The federal govern- From both a human and a cate, knowing the effort futile. 
ment may be trying to improve journalistic point of view, it's They might as well have been 
things by changing the Indian negligent, irresponsible and talking to the Borg. 
Act. But to Martinuk and the foolish to advocate what The Borg is a species in a TV 
other columnists mentioned, it's amounts to nothing less than science fiction show. They swal- 
too little, too late. cultural genocide, a crime low whole worlds, exploit their 

Her answer is the same as the against humanity. resources, absorb their technolo- 
others only she corrupts this It's lousy journalism to pro - gies, destroying civilizations in 
magnificent word "freedom" pose such brutish plans without the process. The Borg 'turn the 
into a disgusting consequence. considering the ultimately cata- people of those worlds into 

"It's time to bypass the court- strophic social consequences mindless drones operating in 
cils and hand the money to in- that would result, not only for assembly -line manner, erasing 
dividual Natives who then have Aboriginal peoples but for all cultural differences, free will, 
the freedom to make individual Canadians. and individuality. 
choices to improve their lives. But they're not arguing for the "Resistance is futile. We will 
They don't need to be taken care betterment of Aboriginal peo- assimilate you." 

Coffee bean lovers beware 
(Continued from page 5.) a manner. 

Considering the current eco- L on the other hand, come 
nomic state of most Native corn- from a community where my 
munities and individuals, it's mother lives and breathes by 
highly unlikely they're part of the her instant coffee. I once got a 
prime target demographic envi- lecture from her because I got a 
sioned by the marketers. And no $50 haircut. I think she's a fairly 
doubt, the vast majority of our good barometer of the state of 
community would find the the Indigenous mind and what 
whole idea rather... icky. it prefers and can afford. 

Again, I would have to say However, the entrepreneur in 
that, overwhelmingly, the prime me wonders if maybe we could 
purchasers would have to be tap into this whole possum 
non- Native. Anybody that poop thing and use it for some 
would eat garlic- covered snails sort of economic development 
would probably have no prob- in our own communities. 
lem with coffee produced in such The people of the Assembly of 

First Nations and Indian and 
Northern Development should 
pay attention. In central Ontario 
there's a reserve called Wahta 
(formally Gibson's), and they 
have a reputation for harvesting 
a sizable crop of cranberries 
every year. It's a large and suc- 
cessful industry. I wonder what 
would happen if maybe they ran 
a few cranberries through some 
of the local raccoons. Might up 
the profits a bit. Raccoon - 
flavored cranberries. Could start 
a trend. 

I wouldn't buy it, but I bet 
somebody would. 

Retirement plans put on hold 
for lack of CPP contributions 
(Continued from page 5.) 

The judge has discretion to 
use another amount other than 
the table amounts in cases 
where hardship would occur or 
that the payer has other children 
that he or she is equally respon- 
sible for. 

- Dear Tuma: 
My husband wants me to give 

him my bank card and my PIN 
number so he can take some 
money out. I'm afraid to do this 
'cause he might double it up on 
the VLTs. Can he use my card? 
Will the bank give him the 
money? 

VLT Widow 

Dear VLT: 
If you give anyone your bank 

card and your PIN number then 
you will be held responsible for 
any transactions that may occur. 
You probably signed a contract 
or an agreement with the bank 
when you received or applied 
for the bank card. This contract 
or agreement says how the card 
was to be used and that you 
were not to give the card or your 

PIN number to anyone. Should 
you give your husband the card 
and the PIN number, the bank 
can and will hold you responsi- 
ble for any charges or with - 
drawalsmade by your husband. 

Dear Tuma: 
I have been working for the 

band for a number of years and 
am planning to retire soon. I just 
received a statement from the 
Canada Pension Plan and my 
pension will only be a few dol- 
lars. I thought that I would have 
good pension when I retire. 
What happened? 

Can't Afford to Retire 

Dear Can't Afford: 
All status Indians that worked 

prior to 1988 were unable to 
contribute to the Canada Pen- 
sion Plan (CPP) because you 
needed to have what was called 
pension able earnings (for the 
most part also called taxable 
earnings). Since 1988, the CPP 
has been changed to allow em- 
ployers on reserves to opt into 
the CPP program and a status 
Indian can now opt into the pen- 

sion plan. As a result of a court 
case called Bear v. Canada, sta- 
tus Indians had the choice to 
make retroactive payments into 
the CPP program for the years 
between 1966 and 1988, thus in- 
creasing the CPP pension they 
will receive upon retirement. As 
of the writing of this column, 
this case has been overturned on 
appeal, thus the law is that sta- 
tus Indians cannot make retro- 
active payments into the CPP 
program. I am not sure if the 
parties will appeal to the Su- 
preme Court, but I would hope 
so. Stay tuned and I will keep 
you informed of what happens. 

This column is not intended to 
provide legal analysis or opinion 
of your situation. Rather this col- 
umn is meant to stimulate discus- 
sion and create awareness of vari- 
ous situations in which you 
should contact a lawyer. If you 
have a question you would like to 
see addressed, please email me at: 
tyoung @patttersonpalmer.ca. 
Tuma Young is a lawyer with the 
law firm of Patterson 
Palmer in Truro, N.S., 
www. pa tterso npa l mer. ca 

LSL BEADS 
AND MORE 

3 cut beads, size 10 - now available in 41 colors 
3 cut beads, size 12 - now available in 35 colors 

Charlotte cut beads, size 13 - now available in 37 colors 
Leo & Leona Thiessen 

Phone & Fax: (780) 352 -0168 
1 -800-386- -7251 

5419 - 36th Avenue, Wetaskiwin, AB T9A 3C7 

YE 

11tmaYoung 
ryoungCJpaaersonpalmer.ca 

I: PATTERSON PALMER 

We offer legal services to both 
Aboriginal People and non- Aboriginals, 

in the spirit and understanding of 
the indigenous perspective. 

For more information, contact Tuma Young at 
(902) 897 -2000 or visit us at 
www.pattersonpalmer.ca 

NJVA SCOTIA NEW BRUNSWICK NEWFOUNDLAND ANO LABRADOR PEE,. LDWAHD ISLAND 

tivefabric.com 
Buying Fabric was never this easy! 
Check out our on -line clothing catalogue! 

POGADEIKEiMAGIZOWIN 
General Delivery, Fenelon Falls, ON KOM 1 NO 

Call (705) 887 -4748 
phone /fax 

cam' 

"Building Bridges Sharing Struggles" 
a one day workshop - register now! 

Friday, March 2 I st 8:30 am - 4:00 pm 

Enoch Cree Nation Arena 
Open to trade unionists, aboriginal peoples g 

community activists this workshop will: 

examine aboriginal and labour issues 
identify common struggles 

4 develop an action plan 

Understanding makes us stronger! 

Deadline to register: March 1 4th, 2003 
Cost: $50 per participant 
Car pooling will be arranged 

Sponsored by the Alberta Federation of Labour 
Call the AR to register: 780. 483 -302 I or I. 800 -661.3995 

Fax: 780-484-5928 Email: afl @afl.org 
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Y 

WALLACE & CAREY INC. 

AN INDEPENDENT CANADIAN DISTRIBUTOR SERVING THE RETAILER SINCE 1921 

Your Distribution Specialists 
Timely delivery service, multiple warehouses 
Electronic reporting facilities 
Easy to read order guide /catalogues 
Quarterly flyer "Sales Specials" 
Multiple ordering options 
Low shipping minimums 

Central Office: 
5445 - 8th Street NE 

Calgary, Alberta T2M 4M5 
Phone: (403) 275 -7360 

Fax: (403) 275 -3921 
Website: www.wacl.com 
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Free press, democracy under attack from lobby groups 
(Continued from page 10.) 

"Newspapers, particularly 
in Canada, must be truthful 
and balanced through a vari- 
ety of perspectives. They must 
also be brave and approach 
those ambitions without suc- 
cumbing to outside pressure 
groups, whether they be corn - 
mercial or political. This is par- 
ticularly difficult in the current 
era, when there are no end of 
political lobby groups and or- 
ganizations dedicated to ensur- 
ing views that they find offensive 
are not just shouted down in the 

marketplace of pubic opinion 
and rebutted, but eradicated 
from the polity through third 
party interventions," said Peter 
Menzies. 

"Many groups seek to place 
a chill over writers and editors 
through unsubstantiated and 
unfounded but nevertheless 
intimidating accusations of 
racism and dissemination of 
hatred. At their best, these 
groups can be helpful advis- 
ers to editors to understand 
how some topics are read by 
some readers. At their worst, 

they are defamatory and pro- 
foundly anti -democratic and 
anti -free speech." 

Why shouldn't people see 
the fact that they published 
the columns to be a sign that 
the Herald agreed with their 
content, he was asked. 

"Well, we ran Dolphin and 
then we ran Switzer. We ran 
letters to the editor and we 
were always open to other, ad- 
ditional rebuttals. Why would 
people assume we agreed with 
any one of these opinions, if 
any at all, in preference to the 

NORTH AMERICAN FIRST NATIONS 

March 28, 29 & 30, 2003 
KENORA, ON ngrorler: Status Cards 

MEN'S RECREATION HOCKEY TOURNAMENT 

1st PRlZE 
ABASED ON 24 TEAMS 

Teams Guaranteed 3 Games 
Round Robin - Double Knockout 
Format Tournament 

- N.A.F.N. TOURNAMENT OF CHAMPIONS COMMITTEE 
RESERVES THE RIGHT TO ADJUST PRIZE MONEY 
ACCORDING TO PERCENTAGE OF TEAMS ENTERED. 

ENTRY DEADLINE: MARCH 22!2003 
EARLY TEAM ENTRY DISCOUNTS 

TOURNAMENT INFORMATION AT: 

PH: (807) 467.4650 FAX: (807) 467-4645 
EMAIL: matiowski©lowhic.on.ca 

other ?" he responded. 
Maurice Switzer, a former jour- 

nalist with the Winnipeg Free 
Press who now edits the Union 
of Ontario Indians' Anishinabek 
News, said Brown was very for- 
tunate to have her complaint to 
the APC upheld, based on what 
he has seen of the way press 
councils operate in Canada. 

To defend Dolphin's columns 
on a technicality-the complaints 
came from out -of- province is al- 
most as insulting as the original 
articles, he added. 

"Either the press are con- 
cerned about being seen as fair 
or they aren't," he said. 

"What is needed is a media - 
monitoring mechanism that ad- 
dresses and adjudicates corn- 
plaints against the print and 
broadcast media in a timely and 
non -partisan fashion." 

Having the newspapers 
fund the press councils di- 
rectly takes away from their 
independence, he said. 

"Why can't media organiza- 
tions make their financial con- 
tributions to genuine arm's - 
length bodies who are not 
seen to have any direct links 
to the publishers or media 
managers, as they do now ?" 
Switzer added. 

He also believes press coun- 
cils should not wait to respond 
to complaints but should ac- 
tively work to force a high level 
of performance by the press. 

"Rather than being strictly 
reactive, these media monitors 
could also be pro- active- 
analyze media coverage of 
women and minorities and 
publish their findings to help 
create awareness inside and 
outside of the mass media in- 
dustry," he said. 

"The media are always talk- 
ing about everyone else in so- 
ciety being held accountable. 
To whom are they accountable 
and who has the power to de- 
mand that accountability ?" 

Layton out front 
(Continued from page 2.) 

The new party leader said 
he has been instructed to be 

Are You Ready For 
A Challenge? 

Life Skills Training Centres have offered 
Life Skills Coach Training for over 25 
years, providing a unique opportunity to 
work with people. 12 weeks of extensive 
experiential training develops skills in: 

Human Relations & Counselling 
Creative Problem Solving 
Family & Group Dynamics 
Process & Evaluation of Relationships 

Graduates are employed in counselling, 
addictions, life skills, mental health, 
native organizations, corrections, group 
homes and other people related fields. 

LIFE SKILLS 
TRAINING CENTRES 

(CANADA) LTD. 
Call Toll Free Anytime 

1- 888 -535 -2888 
Register Now 

Full -time & Part -time 
courses available 

more visible on Native issues. 
"I essentially have been 

asked by the membership and 
I think that's why they asked 
me to become the leader, to be 
out there in a very forceful 
way on these issues where in- 
justice exists and to have a 
clear, strong position to the 
media, to all Canadians, so we 
can enlist their support," Jack 
Layton told Windspeaker. 

He emphasized that his 
party will work in partnership 
with First Nations to show Ca- 
nadians the Native side of the 
issues. He said it was his ex- 
perience that most Canadians 
have "no idea" that Third 
World conditions exist in their 
country. 

"We had a wonderful Royal 
Commission report that ex- 
posed so much of this. Yet how 
many of its important recom- 
mendations have we seen? It's 
almost become a joke. A tragic 
joke." 
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Business & Community Development 
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Lisa Meeches I Ted Nolan 

In the aboriginal world there is 

a place where people can go 
to share important 
information. 

That place is known as... 

THE 

SHARING 
CIRCLE 

Coming up in 
March... 

Sharing the Land Airs Mar. 2nd 
Drum Keepers Airs Mar. 9th 
Woman Leaders Airs Mar. 16th 
Grandmothers Airs Mar. 23rd 
Reggie Leach Airs Mar. 30th 

Sharing Circle is an A- Channel Production Fund Original 
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Eyaa -keen Centre Inc. 
Is pleased to announce these 

upcoming trainings: 

"The 'Next Step' Program - Changing the Legacy" 
Residential Sessions at Matheson Island, Manitoba 

March 21 to 25, 2003 - 5 -day 
Passages to More Life - Restoring One's Aliveness" 

May 2 to 11, 2003 - 10-dey 
Holistic Self -Care /Management Training." 

Tuition including room & board Is covered by the Aboriginal Healing Foundation. 
Transportation is available at no cost for those Met require it from Winnipeg tome Island and rerun. 

For more information or application forms, please contact : 

Karen Swain, Program Coordinator 
Ph.: (204) 783 -2976 Fax: (204) 284 -0130 or Toll free: 1-877-4-BEING U 

Entail: eyaakeen @mts.net Web site: www.eyaa- keen.org 

Mel & Shirley Chartrand of 'Being You Inc.' are the cotherapìstRrainers for these sessions. 
They have been service providers in healing, change and development for over 14 years. 

Integrated HolistlrApproach to Wellness & Changing the Legacy of 
Residential Schools. 

HALFORD HIDE & 
LEATHER CO. LTD. 
"Ash for our FREE catalogue!" 

Buyers of Native Smoke 
Tanned Moose Hides. 

See us for all your traditional Powwow needs 
White Buckskin, Deer, and Elk Rawhide 
Jingles, Deer, Elk and Moose Leather, 

Drum Frames, Drum Frame Kits 
Hair Pipes, Tin Cones & Feathers 

MAIL ORDERS: 1- 800 -353 -7864 
WE BUY ANTLERS, RAW HIDES & FURS. 

Orders Shipped C.O.D. or use Visa/Master Card 

8629 -126 Ave. 
Edmonton, AB T5B 1G8 

(780) 474 -4989 
Fax: (780) 477 -3489 

2011 - 39 Ave. N.E. 
Calgary, AB T2E 6R7 

(403) 283 -9197 
Fax: (403) 270 -9389 

ICA Associates Can Hel i You 

aersatP, --- 

Learn skills to lead 
effective meetings. 

Improve the work of boards, 
councils and working groups. 

Learn new tools to use in 
facilitating teams to their 

maximum potential 

Become a strong, effective 
servant leader 

I- Create effective, sustainable 
strategies 

Utilize methods that lead to 
action and commitment. 

The methods allow for: 

improved communication 
expanded responsibility 

immediate 
implementaton 

Courses are -%. 
available in 

4:'i'8\ 
Edmonton, Calgary. 
Regina, Saskatoon, 
Winnipeg, Waterloo, 
Toronto, Ottawa, 
Montreal. 

All of our courses 
have one hour of 
FREE coaching within 
6 months of your tak- 
ing the course. 

I 
ASSOCIATES 

Build vision and consensus 
within the community. 

Form community developmen 
plans that get results. 

This is a comprehensive, 
gross roots" approach to 

Community Development 

Develop productive dialogue in 
disputes and negotiations. 

Move from conflict to consensus. 

Utilize a method of conciliation 
that is both natural and 
healthful. 

Call us now for more information. 
Please contact eitherJanis or Wayne at 
Toll Free outside of Toronto: 
1- 877 -691 -I ICA (I- 877 -691 -1422) - 

In Toronto: TEL 416-691-2316 FAX 416491.2491 
EMAIL ica @icacan.ca 
please visit our website atwww.icacan.ca 

Press council decision 
(Continued from page 10.) 

Two members stated that they 
believed Sue Keedwell didn't ap- 
preciate the difference between a 
news report and a column, where 
the writer's opinions are ex- 
pressed. With that as the main 
argument against it, the motion 
to hear the complaint was voted 
down nine to two with one ab- 
stention. 

Reached by telephone a few 
days after the decision, Mitzi 
Brown said she was surprised 
when she received an e-mail 
from the press council saying her 
complaint had been upheld. 

"Very surprised. When I first 
got the e-mail, I thought 'Oh 
yeah.' You know? I didn't really 
realize what it meant. But then I 
called a friend who understands 
the newspaper business. And I 
said, 'What does that mean?' And 
he said, 'It means you won.' So it 
was really sweet because gener- 
ally Native people don't get 
heard," she said. "So I think it is 
a victory and it sends a clear mes- 
sage that we're not going to put 
up with hate. I mean, every other 
group there is won't put up with 
it. Why should we ?" 

She hadn't expected the com- 
plaint to receive serious consid- 
eration because, when she filed 
her complaint, the Alberta Press 
Council only wanted to talk to 
the fact that she was not an Al- 
berta resident, she said. 

"I think it was a smokescreen. 
It think it was a distraction away 
from the actual article and the 
quotes in the article. The issue 
was made into, 'Oh, she doesn't 
live in Alberta.' And they said 
that some of the language was 
loose," she said. "That was their 
response to the complaint of the 
hate, that it was loose writing and 
bad judgement. I think it's wore 
than that. I think it's overt racism. 
If you replace all the references 
to Native in that article, if you put 
'white' or 'Jewish,' then it be- 
comes clearer how awful it is. It 
would be called hate, but because 
it's against Aboriginal people it's 
not seen that way." 

She said the fact the columns 
survived the editing process is a 

sign that others at the paper may 
hold the same views. 

"It wasn't seen as a deviant 
view, as 'out there.' It was seen 
as the norm. And that's very trou- 
bling to me as an Aboriginal 
woman and journalist," she said. 

The 33- year -old Labrador Inuit 
runs Native Career Magazine 
online. She's also a member of 
Native Media Watch, a group of 
Native journalists who monitor 
the mainstream press for inaccu- 
rate or racist portrayals of Native 
people. 

The group has recently filed 
another complaint against the 
Vancouver Province, another 
CanWest paper. 

Brown noted that few main- 
stream papers carried the Cana- 
dian Press wire service report 
about the decision. 

"I'm curious about why this 
wasn't picked up by the main- 
stream networks. They sure were 
quick to jump on David 
Ahenakew. That frustrates me," 
she said. 

Don Weisbeck, the mayor of 
Brooks, Alta., and Windspeaker 
were the only spectators at the 
APC meeting. Weisbeck and his 
council had taken on Ric Dolphin 

over an earlier column about 
their town and Keedwell had 
asked him to attend the meeting 
on her behalf. 

Weisbeck had stated after an 
Oct. 4 meeting of the APC that 
he believed the out -of- province 
issue was being used as an ex- 
cuse to not deal with the com- 
plaint. 

"To be fair, I was pleasantly 
surprised last week that they did 
address it. They didn't use that 
motion as an excuse to not ad- 
dress it," he said. "So I was 
pleased with how they did it and 
I was pleased with the outcome 
because obviously there is a limit 
to how far someone can go and 
Mr. Dolphin has gone beyond 
any sort of social mores in terms 
of behavior and fairness. 

"You can't hide behind an 
opinion piece to literally dis- 
criminate against a particular 
race or group and to, in effect in 
my view, try to incite those kind 
of feelings towards a particular 
racial group. So I have to give the 
press council some credit I mean 
it was 10 to two. It wasn't unani- 
mous, but it was solid." 

Dolphin could not be reached 
for comment. 

Assault on rights 
(Continued from page 14.) 

One Aboriginal Ottawa politi- 
cal insider who cannot be named 
explained his view on what's 
happening on the legislative 
front. 

"If Justice and Cabinet have a 
game plan it's to increase their 
power and influence in Aborigi- 
nal matters because they have 
been pummelled so badly, and 
insiders know it. Putting aside 
residential school cases and the 
200 cases around the defects and 
mismanagement around the In- 
dian Act, there are upwards of 
1,000 court cases dealing with 
Aboriginal and treaty rights 
moving through the justice sys- 
tem," the source said. "What this 
means is negotiations have 
failed, and the contingent liabil- 

ity of the Crown is enormous. 
"Just think of the Hobbema 

case dealing with over $1 billion 
in trust funds. This contingent li- 
ability is likely translating into 
ways and means to reduce liabili- 
ties, and perhaps not squarely 
dealing with Aboriginal and 
treaty rights head on. Pretending 
[Aboriginal rights] is a miniscule 
matter and not worthy of protec- 
tion in a law or regulations is one 
way to do so. I think that one 
strategy is to portray our efforts 
to protect our interests and act on 
our own self -determination 
plans as criminal, unless sanc- 
tioned by Canadian law. In this 
way, it creates the illusion we are 
law- breakers, and that under- 
mines public confidence in our 
leadership." 
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Hard work garners hoop dancer first place 

March 2003 

By Yvonne Irene Gladue 
Windspeaker Staff Writer 

Phoenix, Arizona 

Winning first place in the 
World Championship Hoop 
Dance Contest in Phoenix, Ari- 
zona is not an easy feat. Just ask 
28- year -old Lisa Odjig. But she 
did it. 

She brought a trophy and 
$2,500 home after the first place 
win at the thirteenth annual 
contest held on Feb.1 and 2. 
Odjig competed against 18 men 
in the adult category to win the 
coveted title. 

"It was great, there are a lot 
of friendly people in Phoenix. 
Since I've competed there I've 
met a lot of people. I'm so ex- 
cited taking first place. This is 
something that is really exciting 
to me," she said. 

Odjig who lived in Calgary 
for eight years is originally from 
the Wikwemikong First Nation, 
Manitoulin Island in northern 
Ontario. She began dancing the 
hoop dance 12 years ago. An ac- 
cidental comment started 
Odjig's journey. 

"My uncle taught me. He of- 
fered to teach me and at first I 

Lisa Odjig 

had said yes, but I kind of didn't 
take him seriously when he'd 
offered to teach me. Then he 
showed up at my door, and 
asked if I was ready? I asked 
him, For what? And he goes, 'I 
was going to teach you hoop 
dancing remember ?' So I 

thought what am I doing? So I 
grabbed my runners and my 
work out gear, and I started 
working out, and that evening 
he taught me first 12 hoops and 
ever since that time, I can hoop 
dance. I love it. It is a part of me. 
It is a part of my life," she said. 

Odjig said that traditionally the 
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hoop dance was done only by 
men, but within the last 50 years 
women have been able to dance. 

"I'm finding that a lot of 
women are finally entering 
hoop dancing styles," she said. 

Odjig, who has been compet- 
ing at the Phoenix competition 
since 1997, took second place in 
the first three years she's en- 
tered. Then in 2000, she won 
first place. She was the first fe- 
male ever to take home the ti- 
tle. A couple of other women 
entered the competition this 
year, but did not make the finals. 

Odjig says that before enter- 
ing the competition, she gets 
herself ready mentally, spiritu- 
ally, emotionally and physically. 

"I have to be balanced. I go by 
the medicine wheel and I do a 
lot of working out. I jog, do a lot 
of sit -ups, light weights and I 
practice with my moves 
throughout the year," she said. 

"My mom and my dad en- 
couraged me to dance. My fam- 
ily is very excited. They are very 
happy for me. They all support 
me 110 per cent," she said. 

"I want to say to the kids who 
want to hoop dance, follow your 
dreams. Follow your dreams be- 
cause you do matter. This is your 

life. It is all within you, and the 
Creator. You've got to ask for help 
if you want help. You've got to 
ask the Creator for it. You've got 
to pray. If you do not ask, it is 
harder. It would be hard to do it 
on your own," she said. 

"I truly believe that having a 
drug and alcohol free lifestyle is 
important. I've never drunk or 
did drugs in my life, so that is 
what I say to the students, when 
I talk them in school and in work- 
shops. I always let them know 
that I promote a drug and alco- 
hol free life. I also do not smoke. 
I say to the youth that if your 
friends ask you to do drugs or 
drink with them, they are not 
your real friends because if they 
were your real friends they won't 
pressure you into doing anything 
negative and what you don't 
want to do." 

Odjig said that her inner 
strength and her mom and dad 
not drinking has helped her to 
deal with peer pressure. 

"I was not brought up that 
way that is where I got the 
strength not to do drugs or al- 
cohol. I had a good upbringing. 
I don't believe in going out and 
drinking, getting stoned and 
drunk and all that stuff, because 

that is not what we are about. 
That is not what Aboriginal peo- 
ple are all about and I'm tired 
of seeing that. I have been 
around people who drank and 
I've had that strength where I've 
said No." 

"It is like reaching down and 
saying 'OK, is this what I want 
to be? Is this what I want my life 
to be like ?' No, of course not be- 
cause life is so beautiful, you only 
have one chance, and you make 
the best out of it. Take care of 
yourself, respect your body and 
respect yourself. You only have 
one life and you only have one 
body and it is not even yours, it 
is only being borrowed. Every- 
thing belongs to the Creator. This 
is our one chance. Don't blow it. 
It is not worth it. Ibelieve in that," 
she said. 

More than 8,000 people at- 
tended the two -day hoop dance 
contest, said Wendy Weston, 
contest co- ordinator. 

"Lisa is a fantastic dancer. You 
can tell she loves what she does. 
It really shows when she 
dances. The crowd just loved 
her. She is a great girl. She takes 
hoop dancing seriously, a very 
accomplished athlete, and an ac- 
complished artist," Weston said. 
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Dialysis 
By Linda Ungar 
Windspeaker Contributor 

ISLAND LAKE, Mal 
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Dialysis units first victory for the North 
By Linda Ungar 
Windspeaker Contributor 

ISLAND LAKE, Man. 

Six dialysis chairs are heading 
more than 600 kilometres north- 
east of Winnipeg to the Island 
Lake First Nations Renal Care 
and Dialysis Centre. 

The four First Nation commu- 
nities in the Island Lake re- 
gion- Garden Hill, Red Sucker 
Lake, St. Theresa Point and 
Wasagamack -are accessible 
only by water, air or a less than 
reliable winter road. 

Island Lake has the highest 
rate of diabetes in Manitoba, 
many times the provincial aver- 
age. 

"There is a growing number 
of people who are already re- 
ceiving treatment or will soon 
need the service," said Mike 
Nadwidny, project co- ordinator 
of the Joint Health Governance 
Working Group at the dialysis 
centre. 

"Our first objective was to 
develop effective ways to bring 
dialysis services to the commu- 
nity rather than have the pa- 
tients go to the service. We 
should be up and running by 
early 2004. The interim dialysis 
unit will be initially located at 
the Garden Hill nursing station 
because there is no hospital to 
set up in. It can be moved when 
the much needed primary 
health centre is built, hopefully 

in three to five years at the 
most." 

Nadwidny said there has 
never been a dialysis unit out- 
side a hospital in Canada, never 
mind in a nursing station, never 
mind on a First Nation, never 
mind involving mixed funding 
from federal and provincial 
sources. 

"We actually developed a 
way for agencies to work to- 
gether," he said. The members 
of the Joint Health Governance 
Working Group responsible for 
the project include the Four Ar- 
rows Regional Health Author- 
ity, Health Canada, Manitoba 
Health, Manitoba Aboriginal 
and Northern Affairs and In- 
dian and Northern Affairs 
Canada. 

"That maybe doesn't sound 
unique but we actually went 
into each organization and re- 
worked the way they did busi- 
ness internally and with each 
other. It has never been done 
before in this country. That is a 
real success story in and above 
everything else. The dialysis 
unit will have its own merits but 
the multi -jurisdictional think 
tank really makes this project 
unique. You will hear a lot more 
about this in the next few years 
because we want this idea to be 
able to spread." 

The goal of providing renal 
care in such a remote location is 
to be able to repatriate some di- 
alysis patients, allowing as 

many as possible to come home 
to get treatment. The hope is that 
the local service will also slow 
the exodus of people leaving in 
the first place. 

"What happens is people have 
two choices, go on dialysis or 
suffer and possibly die," 
Nadwidny said. "If they decide 
to live they have to move away 
to the city with only fragments 
of their families. The question 
becomes who is going to go to 
the city to live with grandma or 
grandpa and who is going to 
stay? Without a local hospital, 
we can't bring back everyone. 
Although there will be local di- 
alysis and renal care service, the 
region lacks the other health 
services and infrastructure for 
many of those suffering from the 
effects of diabetes and other ill- 
nesses to live here safely. With a 
regional hospital, more can come 
home and more can stay. When 
they leave here, they often be- 
come instant welfare clients and 
they don't know the system. It 
is an alien environment. Many 
do not want to leave home, 
never mind live in the big city. 
Such large urban centres are not 
known for promoting Aborigi- 
nal culture and traditional val- 
ues. But to stay in the communi- 
ties without dialysis treatment 
can be a death sentence. It is a 
sad, sad deal of the hand. Not 
only are you in final stage renal 
failure but now you have to 
move away to a strange environ- 

ment and live on often- sporadic 
handouts from the govern- 
ment." 

Nadwidny said one of the 
biggest challenges is getting the 
human resources to the area. 

"Most care is provided by 
nurse practitioners and local 
health care staff, supported by 
weekly visits from Winnipeg - 
based physicians and weekend 
telephone consultations. Doc- 
tors do fly in to work in the re- 
gion, to provide varied cover- 
age depending on the commu- 
nity. One of the communities is 
fortunate to have a doctor who 
has chosen to live in St. Theresa 
Point, but after -hours and 
weekend medical attention is 
virtually non -existent in the 
majority. There is also a heavy 
reliance on nurse practitioners. 
We need a stronger health care 
presence in the region, available 
24/7. We would prefer to see 
more local Oji -Cree people re- 
cruited and trained in health 
professions and we are work- 
ing towards that goal." 

Not having a hospital is a 
major issue for Island Lake, par- 
ticularly when the area has one 
of the highest hospitalization 
rates in Manitoba. 

"There is a very unique triad 
of genetics, socio-economic fac- 
tors and lifestyle that causes the 
high diabetes rate," Nadwidny 
said. "One of the most alarm- 
ing global statistics is that Is- 
land Lake is where juvenile dia- 

betes was first found. All we 
have are nursing stations. That 
is not a hospital. That frequency 
of contact with the patient is not 
there. There have been cases 
wherein a patient does not come 
in until something is really bad 
and then- wow -the next day 
they are put on dialysis and they 
didn't even know they were 
diabetic the day before." 

The next step is to continue to 
lobby the federal and provincial 
governments for the regional 
primary health care centre. This 
is essentially a hospital to serve 
a collective population that will 
soon top 10,000. 

"If the same health stats were 
seen in a non -Aboriginal rural 
community, it would not be 
long until a primary health care 
centre was established. Why 
should it be any different here?" 

In addition to dialysis, there 
are many other aspects of treat- 
ment, which must be consid- 
ered for providing health care 
services to an area of such high 
incidence of diabetes. 

The regional primary health 
care centre would treat a wider 
range of conditions, allow for 
faster stabilization of patients, 
faster diagnosis and treatment 
and less need for travel outside 
the community. That would 
keep families together, lower 
stress and provide a quicker re- 
turn of the recovering patient to 
his or her home. 

(see Need page 29.) 
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Hypertension 
a critical issue 
By Linda Ungar 
Windspeaker Contributor 

NORTH BATTLEFORD, Sask. 

An increase in the number of 
community members starting 
on dialysis prompted the 
Battleford Tribal Council (BTC) 
Indian Health Services Home 
Care Program to take action 
against kidney disease. 

The Battleford Tribal Council 
members include Little Pine, 
Poundmaker, Sweetgrass, 
Moosomin, Mosquito, Red 
Pheasant, Lucky Man and 
Saulteaux, located northwest of 
Saskatoon. 

"I am a kidney specialist and 
am very interested in diabetic 
kidney failure," said Dr. George 
Pylypchuk, head of Nephrology 
at the university of Saskatch- 
ewan. "The chiefs were very 
supportive and through their 
efforts, and because they 
wanted something done, the 
Diabetes Risk Evaluation and 
Microalbuminuria project 
(D.R.E.A.M. 1), was created." 

Joan Wentworth is the home 
care director with BTC Indian 
Health Services. 

"The first D.R.E.A.M. project 
was a massive screening of adult 
community members. This 
project showed high rates of dia- 
betes, hypertension and elevated 
cholesterol levels," she said. 

Pylypchuk explained. 
"We brought out as many 

adults as we could to screening 
days on the reserves, screening 
for diabetes and for risk factors 

including cholesterol, weight, 
high blood pressure (hyperten- 
sion), smoking and we looked 
at microproteinuria. We wanted 
to find out whether there was a 
large extent of health problems 
on the reserve and in fact there 
was. We found 22 per cent of the 
adult population were diabetic. 
They had a lot of cardiac and 
kidney (renal) risk factors, 
smoking, high blood pressure, 
and cholesterol. About a quar- 
ter of the diabetics already had 
microproteinuria, which is the 
first sign of diabetic kidney dis- 
ease." 

With the problem identified, 
the next step was to see what 
could be done to treat it, and with 
a team of home care nurses, an 
awareness program began. 

"A lot of posters went up on 
reserve, posters about risk fac- 
tors. Instead of fried foods, 
meeting menus often included 
fruits and vegetables. It was a 

Mart to try to change the life- 
style," said Pylypchuk. 

Two years later, D.R.E.A.M. 2 

was rolled out to see if 
D.R.E.A.M.1 had any impact on 
risk factors and the amount of 
kidney problems. 

"At that time we screened 
some diabetics that had been in 
our first project," said 
Pylypchuk. "Although there 
was improvement, more exer- 
cise, better eating, better blood 
pressure control, less smoking, 
the kidney problems were still 
high and blood sugar control 
had not improved." 

(see D.R.E.A.M. page 32.) 

Need great in North 
(Continued from page 27.) 

The increased contact with 
health care professionals means 
earlier diagnosis and interven- 
tion of ongoing health condi- 
tions. 

Mike Nadwidny warns that 
even though the evidence sup- 
ports the development of this 
highly needed facility, it is an up- 
hill battle with no guarantees. 

"The federal government says 
they are not in the business of 
building hospitals, and the 
province is not too anxious to do 
so either," he said. "The task is 
to again find new ways to 
work together and develop a 

plan that will do the right 
thing and get everyone pull- 
ing in the same direction. I 
hope that in five years' time 

we see a regional hospital and 
are not just looking at a stand- 
alone dialysis unit running 
out of a nursing station. If that 
occurs, we must realize that 
we set the bar too low and that 
we have not done our job. 

"These people here are just as 

important as those in any other 
part of country. In fact, their 
health needs are even greater. 
This merits health services and 
infrastructure at least equal to 
the rest of the population. 

"Although acquiring local di- 
alysis and renal care service is a 

victory, it is only a victory in one 
of the many battles in the war 
to improve the health and 
wellness of the Aboriginal peo- 
ple of rural and northern re- 
gions. We must press on." 

Albuquerque Area Indian Health Board, Inc. 

Presents 
The 5th Annual 

CIRCLE OF HARMONY 
HIV /AIDS WELLNESS CONFERENCE 

April 22, 23 & 24, 2003 
Albuquerque, NM 

Celebrating the Strength and Wisdom of Native 

American Tradition in Addressing 

HIV/AIDS Prevention and Treatment 

For more information on conference registration, contact 

Marie Kirk at (505) 764 -0036 
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Moose Deer Point First Nation 
receives partnership recognition 
By Margo Little The Aboriginal partnership area, believes profiling winners 
Windspeaker Contributor awards were established "to sup- of the partnership awards helps 

port innovative and effective ap- to dispel preconceived notions 
proaches to economic develop- about First Nations business 
ment in First Nations communi- savvy. Some mainstream corn- 

The Moose Deer Point First ties," said David Young, attorney panies buy into the myth that 
Nation serves as a role model general and Minister Responsi- Aboriginal organizations take 
for First Nation communities ble for Native Affairs. too long to act on opportunities, 
looking for creative ways to The National Aboriginal she said. 
boost local economies. Achievement Foundation, un- It is true, she acknowledges, 

Recently the Ontario govern- der the direction of John Kim that First Nations do carry out 
ment paid tribute to their Bell, joined forces with the On- in -depth consultations in their 
ground - breaking initiative with tario Native Affairs Secretariat communities before making de- 
Husky Injection Molding Sys- to launch the awards three years cisions. "But corporate Canada 
tems Ltd. and the Schad Foun- ago. Last year's winner was the doesn't always do deals fast ei- 

dation to develop Niigon Tech- Six Nations Natural Gas part - ther," she said. "They go up the 
nologies. The company operates nership with Union Gas. chain of command for input too. 

a precision injection molding Economic development offic- We all take our time to decide if 
facility on reserve. ers across the province are a project is the best investment 

In presenting the third an- watching the growth of the part- for us. We both need time to 
nual Ontario Aboriginal Part- nership concept with interest. evaluate opportunities and not 
nerships Recognition Award to With Native unemployment rush into things." 
this joint venture, the govern- hovering at 90 per cent in re- "But the more word gets out 
ment praised the "world- class" mote areas and outstripping about the successful partnerships 
operation for its efficiency and Canada's national average of 7.5 that are happening, the better it 
environmental responsibility. per cent, many look to corporate is for everyone. The awards and 

Niigon Technologies is partnerships for answers. the profiles demonstrate that it is 

wholly owned by Moose Deer Helen Bobiwash, a member working and it is possible to do 
Point First Nation, which pro- of the provincial partnerships [partnerships] well." 
vided land, human resources advisory committee, sees poten- In her view, First Nations 
and $2 million in funding for the tial in the movement. She points need to focus on upgrading 
business. Technical resources out that partnerships allow First business management skills be- 
and engineering services came Nations to take advantage of fore embarking on major part - 
from Husky and a contribution business opportunities even nerships. She advises Aborigi- 
of$5 million was donated by the when they don't have the expe- nal business people to hone 
Schad Foundation. rience at the outset. For exam - their negotiating skills in prepa- 

Nine Aboriginal employees ple, Batchewana Band Indus- ration for joint enterprises. 
will benefit from learning op- tries in the Sault Ste. Marie area She cautions that partner - 
portunities and training as a re- have created employment and ships necessitate a tremendous 
suit of the partnership. It is ex- enjoyed success with Advanced amount of preliminary work. 
pected that other contract serv- Thermo Dynamics. To be eligible for the annual 
ices will materialize because of In addition, participants in recognition award, the project 
Niigon Technologies in the corn- the Great Circle Trail tourism has to involve links between an 
munity. The First Nation in- initiative have opened up many Aboriginalbusiness, community 
tends to invest profits into so- doors for joint ventures. Newer or organization and either a non 
cial, environmental, infrastruc- tourist operators in the Aboriginal or Aboriginal busi- 
hire and wellness projects. Manitoulin -North Shore area ness, community or organiza- 

Husky Injection Molding Sys- are able to learn from the more tion. The partnerships must be 
terns will use the Niigon enter- experienced entrepreneurs in based in Ontario and be at least 
prise as a demonstration site the field. two years old. The overall result 
showcasing manufacturing and Bobiwash, director of Ursine must be increased employment 
automation techniques. Management in the Massey of First Nations people. 

TORONTO 

CD manufacturing a complex business 
(Continued from page 6.) 

Always ask for an estimate of 
the work and how changes will 
affect the final billing. You can't 
afford to be in for a shock when 
you see the invoice. Manufactur- 
ing companies expect to be paid 
in full if the customer does not 
have a business account with 
them when orders are picked up. 

You don't have a second chance 
at a first impression. 

This column is for reference and 
education only and is not intended 
to be a substitute for legal advice. 
The author assumes no responsibil- 
ity or liability arising from any out- 
dated information This column is 
for reference and education only 
and is not intended to be a substi- 

tute for legal advice, errors, omis- 
sions, claims, demands, damages, 
actions, or causes of actions from 
the use of any of the above. 

Ann Brascoupé owns What's Lip 
Promotions, a company specializ- 
ing in promoting booking, and 
managing Aboriginal artists across 
Canada. She may be reached at 
abrascoupe@hotmail.com. 

Many Nations Financial Services Ltd. 
subsidiary of Benefit Co- operative Ltd. 

Employee Pension Plans 

Employee Benefit Plans 
Individual Life and Disability Insurance 
Investment Services and Products 
Critical Illness - Individual /Group 
Coverage for Chief and Council 
Regular On -Site Service from Regional 
Representatives. 

Phone: 1- 800 -667 -7830 or (306) 956 -4669 
www.manynations.com 

The strength of Many Nations protecting our future" 

A 100% Indian -owned Brokerage in Operation since 1987 

Proudly celebrating 15 highly successful years in business 

FIRST NATIONS 
INSURANCE SERVICES LTD 

Group Life & Health Benefits Group Pensions 
Employee & Family Assistance Program 

"Providing Superior Financial Service to 
First Nations and Their Employees" 

1- 800 -667 -4712 
Phone: (306) 763 -4712 Fax: (306) 763 -3255 

Opawikoscikan Reserve #201 

PO Box 2377 (2300 -10th Ave.West), Prince Albert, SK S6V 6Z1 

E -Mail: firstnations fnis@sasktel.net 
Visit us on the Internet at: www.firstnationsins.com 

Contact Helen Burgen, General Manager/Stuad McLellan, Pension Administrator 

Alberta 
Magazine 
Publishers 
Association 

AMPA invites you to attend 

Magazine Sessions 2003 
Strategies for Success 

March 28 & 29, 2003 - Best Western Hospitality Inn, Calgary, Alberta 

Keynote Addresses: 

The Power of Magazines 
Gary Garland, President, Magazines Canada 

A magazine's success, says Garland, can only be achieved by understanding 

and exploiting the medium's strengths with readers, advertisers and partners. 

t 

More than a Makeover 
Jim Sutherland, Editor, Western Living Magazine 

Sutherland discusses the business, editorial and visual rationate and 

challenges of successfully redesigning an established consumer magazine. 

For details on schedules, registration and rates, visit our 
Web site at www.albertamagazines.com or call 403- 262 -0081. 

Sponsored by the Canada Magazine Fund, Quebecor World Edmonton, 
Canada Pod, Printweat, Imperial Printing Ltd. and 

ABTA admowledgn Ne anandal support of the Gomnment of Canada enough the Canada Magazine Fund f,, eùa protect Canada 

for our abon 

"Partnership - The Key to Success" 

final business? 
Growing an Aboriginal business isn't about going through the usual motions. It's about innovation, perseverance and risk. All of 

which you will tackle in your own unique way. That's why you need a partner with an unusually thorough understanding of growth. 

At the Business Development Bank of Canada, we respond with financial products and tailor -made advice. All supported by a 

proactive approach, decisions made in your region and a long -term view. From a growth partner, that's pretty unusual thinking. 

Business as unusual 

Canadá 
1 888 INFO -BDC 

www.bdc.ca 
Business Development Bank of Canada S( Bf 

Banque de développement du Canada \ V.. 
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For more information or 
to be added to our 

mailing list, 
contact us at: 

AMERICAN INDIAN INSTITUTE 

College of Continuing Education 

University of Oklahoma 

555 Constitution St., Suite 231 

Norman, OK 13012 -1820 

Office: (405) 325 -4127 or 

800 -522 -0772, Ext. 4127 

Fax: (405) 325 -7757 

Email: aii @ou.edu 

Visit our website at: 

www.ou.edu /aii 
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EMPLOYMENT OPPORTUNITIES 
WOMEN'S OUTREACH WORKER 

A half -time position, with the possibility of full -time is available for a Women's Outreach Worker. Must possess excellent 

oral and written skills and the ability to meet/work with a wide variety of people in many situations. Must have group 

facilitation skills and experience. Counselling certificate and experience a must. Start Date: Immediately. 

LIFESKILLS FACILITATOR 
A full -time position is available working with disadvantaged youth. Must possess lifeskill Coach Training and several years 

of experience working with youth. Most possess excellent oral and written skills, the ability to meet with a variety of 

people, and work independently and with a team. Counselling skills and experience a must. Start Date: Immediately. 

YOUTH OUTREACH WORKER 
A full -time position is available working with disadvantaged youth. Must possess several years of experience working with 

disadvantaged youth. Most possess excellent oral and written skills, the ability to meet with a variety of people, and to 

work independently and with a team. Counselling skills and experience a must. Start Date: Immediately. 

Preferences for all the above positions, will be given 

to persons of Aboriginal ancestry. 

The ability to speak an Aboriginal language an asset 

A valid driver's license and a vehicle a must. 

A Police Record (heck and a Child Abuse Registry 

(heck most accompany résumés. 

Please include a three -page autobiography with 

résumé. 

Please contact: 
Sherri or Debbie at: 
Canadian Metis Heritage Corp. 
Box 2818, Melfort, SK SOE 1A0 
Phone: (306) 752 -4950 
Fax: (306) 752 -4937 
Email: metisheritage @sk.sympatico.ca 
HUMAN RIGHTS COMMISSION EXEMPTION FILE # EX03 -02 

THE UNIVERSITY OF OKLAHOMA 
AMERICAN INDIAN INSTITUTE 
"Celebrating 50 Years of Serving the North American 

Indian Tribes of the United States and First Nations of Canada" 

For more information or 
to be added to our 

mailing list, 
contact us at: 

AMERICAN INDIAN INSTITUTE 

College of Continuing Education 

University of Oklahoma 

555 Constitution St., Suite 237 

Norman, OK 73072 -7820 

Office: (405) 325 -4127 or 
800 -522 -0772, Ext. 4127 

Fax: (405) 325 -7757 

Email: aii @ou.edu 

Visit our website at: 

www.ou.edu /aii 

Please consider joining us at one of the following upcoming events: 

Native Language Preservation Workshop 
April 21 -24, 2003: Albuquerque, New Mexico (PIF# 532 -0070 -301) 

This workshop for Native and non -Native educators, language teachers, tribal /band members, etc. trains 

participants in the strategies for teaching language immersion. Registration Fee: $535 

Researching and Writing Tribal /Band Histories Workshop 
April 24 -25, 2003: Albuquerque, New Mexico (PIF# 532- 0004 -302) Registration Fee: $425 

June 16 -18, 2003: Lewiston, Idaho (PIF# 532- 0004 -303) Registration Fee: $535 

ADVANCED Researching and Writing Tribal /Band Histories Workshop 
June 19 -20, 2003: Lewiston, Idaho (PIF# 532- 0007 -301) Registration Fee: $425 

These workshops are designed to train tribal /band people, as well as other researchers, in special techniques for looting 

published /unpublished documents about one's tribe or band. Participants learn about collecting oral history from elders; 

organizing and compiling information; and writing their research in book form. 

23rd Annual Culture -Based Curriculum Development Workshop 
July 14-17, 2003: Cherokee, North Carolina (PIF# 532 -0015 -401) Registration Fee: $535 

This week long program teaches how to develop and refine skills to develop tribal -specific curriculum lessons and 

materials, which are developed and published in booklet form. 

9th National Conference on Gifted & Talented Education for Native People 
August 3 -7, 2003: San Diego, California (PIF# 532- 0062 -401) Registration Fee: $245 
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Deadline for 
advertising in the 

April 2003 edition of 
Windspeaker 

is March 20, 2003 
...see page 4 for details 

West Region Tribal Council 

EMPLOYMENT OPPORTUNITIES 
West Region Tribal Council is accepting 

applications for the position of 

(reporting to the Board of Directors (Chiefs) of the 7 First Nations) 

Responsibilities: 
Plan and deliver an administrative role under the direction of the Board of Directors 

Acts as Policy Advisor to the Board of Directors 

Oversee the financial performance and management of the entire organization 

within policy 

Create, maintain and manage positive relations with all funding sources, political 

organizations and other local, regional, provincial organizations 

Qualifications or Experience: 
College diploma or University degree in management or a related area 

Proven success in the development of effective and efficient organizational systems 

for a number of years 

Experience and knowledgeable of First Nations, Federal and Provincial systems of 

government and the programs 

Strong written and oral communications skills required 

Financial and computer background will be a definite asset. 

The application is to be accompanied by a Criminal Check Record, current Driver's 

Abstract and three letters of reference. 

Salary: Will commensurate with qualifications and experience 

Deadline for applications: March 21', 2003 

Send applications with all requested documents to: 

Personnel/Finance Committee 
West Region Tribal Council 

21- e Avenue N.W. 

Dauphin, MN R7N 1H9 

Fax: (204) 638 -8225 

Email: wrtc01 @mts.net 

Web Page: www.wrtc.net 

Shell Canada congratulates all the award recipients and nominees 

this year on their outstanding achievements. We also salute NAAF 

for 10 years of providing an extraordinary showcase for the talent 

and ingenuity of Canada's aboriginal peoples. 

Sponsor of Blueprint for the Future - Vancouver, 2003 

Sponsor of the 2003 National Aboriginal Achievement Awards 

Shell Scholarships in Business, Science and Engineering 

For scholarship information, visit www.naaf.ca or call 1- 800 -329 -9780 

www.shell.ca 



 Began 25 years ago in Heide Gwaii 
Over 40 Rediscovery camps worldwide Beautiful training setting 

Programs offered in Schools and Communities 
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Grandmothers on the move 
By Cory Fox 
Windspeaker Contributor 

BRANDON, Man. 

The "Golden Girls" will be 
among 13 students graduating 
this spring from Brandon Uni- 
versity's First Nations Aborigi- 
nal Counselling program. 

This year, Matilda Lathlin, 53, 
Judy Stevenson, 54, and Tina 
Fox, 62, will be among, those 
graduating from the four -year 
undergraduate program that 
blends Western education with 
traditional philosophy. 

Students take courses in tra- 
ditional teachings and spiritual- 
ity, as well as courses in psychol- 
ogy and other social sciences to 
provide a Western -style educa- 
tion with Aboriginal cultural 
underpinnings. 

Lathlin is the mother of four 
children and the grandmother 
of eight. A member of the 
Opaskwayak First Nation, 
Lathlin attended a day school 
on her reserve in the early days. 
Dropping out in the ninth 
grade, Lathlin later took up- 
grading courses at Keewatin 
Community College where she 
completed a bookkeeping pro- 
gram. In 1966, she met her hus- 
band, Antoine, to whom she has 
been married for 37 years. After 
working as a bookkeeper for her 
band's child welfare depart- 

ment, Lathlin took part in a pro- 
gram where she and other band 
members trained as accountants 
under the band's financial au- 
ditor. This allowed Lathlin to 
enhance her skills and prepare 
for her current position as con- 
troller /accountant for the 
Opaskwayak education author- 
ity. 

In 2001, Lathlin decided to re- 
turn to school. As the wife of an 
Anglican minister, she said that 
"people came to us for counsel- 
ling and I wanted to help." She 
also felt that she missed out on 
something by not going to uni- 
versity. As she reflects on her ex- 
perience, she said that her train- 
ing has allowed her to "gain an 
understanding about the differ- 
ence between Western and Abo- 
riginal traditions." 

Stevenson is a member of the 
Peguis First Nation. Like 
Lathlin, Stevenson attended a 
day school on the reserve until 
transferring to a residential 
school at Dauphin, Man. It was 
at the residential school in Dau- 
phin where she met husband, 
Kenneth. Married in 1966, she 
and her husband have raised 
four children. 

Stevenson's life has been one 
of continued learning. Wanting 
to become a nurse, she first 
started university in 1975. 
Things did not work out and she 
later found work as a health care 

aide. To enhance her skills she 
completed a health care aide 
program at Red River College. 
Stevenson is also a certified 
Reiki practitioner, a skill she 
would need at a time of per- 
sonal crisis. In 1997, her young- 
est daughter was diagnosed 
with leukemia and to comfort 
her Stevenson would "brush 
negative energy from her body" 
using Reiki movements. 

Samantha Stevenson passed 
away in 1997 at the tender age 
of 11. 

To honor her daughter's 
memory, Stevenson and her 
husband established the Sam 
S.R. Stevenson Memorial Crea- 
tive Arts Award. The award is 
given to students who excel in 
arts at the reserve's elementary 
school. 

This spring, Strong Turtle 
Woman (Stevenson) will receive 
her bachelor of First Nations 
Aboriginal Counselling degree. 
This will complement her di- 
ploma in community -centred 
therapy, which she completed in 
1998. Stevenson said she "al- 
ways thought there was unfin- 
ished business. I felt that my life 
was half -finished." As she re- 
flects, she remembered that her 
late daughter wanted to become 
a therapist. 

"In a way, I realized her 
dream." 

(see Lifelong page 34.) 

D.R.E.A.M. fights kidney disease 
(Continued from page 29.) 

"It became clear that you can 
do lifestyle intervention, but at 
least in this situation, it wasn't 
going to be enough. We would 
need to be more aggressive if we 
were to have an impact on re- 
nal disease," said George 
Pylypchuk. 

DREAM. 3 took a serious 
look at hypertension manage- 
ment (control of blood pres- 
sure). For a diabetic, it is critical 
that the blood pressure is well 
controlled if you want to pre- 
vent complications, not only 
kidney problems but heart and 
stroke. The doctor noted that 
blood pressure medication can 
slow down the progression of 
diabetic kidney diseases and r probably reverse it, but that 
means very intensive blood 
pressure lowering, below the 
normal that you might think of 
140 over 90. 

"You actually have to get lower 
to 130 over 80," said Pylypchuk. 
"Knowing this, we got govern- 
ment and pharmaceutical grants 
so we could initiate a very inten- 
sive project in how to get blood 

pressures really low." 
The BTC communities are not 

isolated in the same way as First 
Nations communities in other 
parts of the country, but there 
are distance issues involved 
with accessing health care. 

Pylypchuk said, "The idea of 
D.R.E.A.M. 3 was to use the in- 
frastructure of the home care 
nurses and a nurse co- ordinator 
following a protocol under su- 
pervision of a nephrologist. The 
nurses ensure the patients get 
their pills, that they are re- 
viewed on a regular basis and 
that patients have their blood 
pressures down to the goals. By 
providing the service in this 
manner, on reserve, we hope to 
be able to improve blood pres- 
sures to low levels and hope- 
fully to reverse a lot of the kid- 
ney abnormalities that we've 
been seeing." 

The goal is to include 150 peo- 
ple in the project, divided into 
two groups of 75 diabetes pa- 
tients each, one treated with the 
hypertension protocol adminis- 
tered by the home care nurses 
and the second group treated in 

the usual fashion. The home care 
nurses still sees them, but this 
group goes back to a family doc- 
tor to get treatment for their high 
blood pressure and diabetes. 

The hope is to compare 
whether or not using a dedi- 
cated nurse to look after blood 
pressures and the 
microproteinuria problem is 
more effective than just usual 
physician care. 

D.R.E.A.M. 4 will depend on 
the results of the hypertension 
project in D.R.E.A.M. 3. Results 
should be ready in 2004 and will 
affect funding for future 
projects. 

"We certainly are planning a 
D.R.E.A.M. 4," said Pylypchuk, 
"which will probably be a more 
comprehensive program. We 
have looked at just one compli- 
cation of diabetes, which is the 
kidney problem, and diabetes, 
of course, affects everything." 

"The D.R.E.A.M. projects," 
Joan Wentworth concluded, 
"have the underlying philosophy 
of empowering our community 
members to be active participants 
of their own health care." 

The University of Lethbridge and Red Crow Community College 

* * POW WOW 
Lethbridge Exhibition Pavilion 

April 4 - 6, 2003 
Competition Dancing and Drumming 

Men's/boys' - Traditional, Fancy, Grass, Chicken 
Women's/Girls' - Traditional, Fancy, Jingle 

Men's Traditional 50+ 
Adult (18 -49 yrs.); Teen (13 -17 yrs.); Junior (7 -12 yrs.); 

Tiny Tot (6 yrs & under); Men's & Ladies Buckskin (Golden Age 50+) 
Host Drum - Mandaree 

Grand Entries: Friday - 7:00 p.m. Registration: Friday @ 3:00 p.m. 
Saturday - 1:00 p.m. & 7:00 p.m. until Saturday @ I:00 p.m. 
Sunday - 1:00 p.m. alt ADMISSION FREE* * 

For more information contact Mary Weasel Fat (Red Crow Community College): 

(403) 737 -2400 or Linda Janz (U of L): (403) 329 -2109 http://www.uleth.cal-janzill 

Mount Royal College 
Faculty of Continuing Education a Extension 

ABORIGINAL 
EDUCATION 
PROGRAM 

The Aboriginal Education Program offers an Upgrading/ College Preparation Pro- 

gram (UCEP) located at Mount Royal College in Calgary, Alberta. 

This program offers quality education to adult students of Aboriginal Ancestry. 

We are currently accepting applications for the September 2003 Semester. 

Weekly information sessions are being held for prospective students during Febru- 

ary, March and April. 

Deadline for applying for the fall Semester is April 30, 2003. 

Aboriginal Education Program 
Room A146, Mount Royal College 
4825 Richard Road SW 
Calgary, Ali T3E 6K6 -i 

For more information, or to book yourself into an information session, 
please call (403) 240.6285. www .mtroyal.ca /ahoriginaleducation/ 

"Go for It... 
...make your dream a reality!" 

Post- Secondar,9 
Student Services 
encourages higher education 

A »° r`dCLLDa 
Cree School Board 
Commission scolaire Crie 

POST -SECONDARY OFFICE 

STE. 200 - 277 DUKE STREET 

MONTREAL, QUEBEC H3C 2M2 
I -800 -463 -7402 

14th Annual Rediscovery Leadership 
& Outdoor Training 

May 31 to 
June 10, 2003 nestled in a rain forest beside the sea 

Personal Growth and Professional Development 
How to Start and Operate Outdoor Youth and Healing Camps 

Who does this program benefit? 
Anyone interested in the future of our youth 

Cost: $1,500 Canadian - 

includes all meals /shared 
accommodation /books, 

tuition & GST 

For course 
information contact: 

bjohnsonbj@hotmail.com 
or visit our website: 
www.rediscovery.org 

To register contact: Meira Mathison 
phone: 250 -391 -2420 fax: 250- 391.2412 email: rediscovery @pearsoncollege.ca 
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The Manitoba First Nations 
Education Resource Centre 
Proudly Presents... 

2003 LIGHTING THE FIRE 
EDUCATION CONFERENCE 

Theme: 

"CAPACITY BUILDING AND WELLNESS 
IN FIRST NATIONS EDUCATION" 

Maÿ 21 - 23, 2003 
Winnipeg Convention Centre 
375 York Avenue 
Winnipeg, Manitoba 
CANADA 

CALL FOR ABSTRACTS: 
Deadline March 15, 2003 

BOOTH REGISTRATION: 
First come, first serve basis 

Keynote Address and Workshop 
by Renowned Speaker, DR. MARTIN BROKENLEG 

The MFNERC is proud to 
host its fifth annual educa- 
tion conference. Over thirty 
workshops at this year's 
conference include the 
areas of: First Nations 
Research & Curriculum 
Development, Community Planning for L 
Immersion, Culture & Wellness, Special Educali 
In- School Programs, Aboriginal Artists in the Sch 
Community Education, Performance in the Classroo s 

i 

Gang Prevention & Intervention and Technology.. 

For more information, contact: 

Joy Keeper 
Conference Coordinator 
MFNERC Winnipeg Office 
1214 Fife Street 
Winnipeg, MB R2X 2N6 
Phone: 204 -940 -7036 
Email: joyk @mfnerc.com 
Website: http: / /www.mfnerc.com 

an information session, 
iboriginaleducation/ 

urse 
contact: 
otmail.com 
website: 
overy.org 

a Gwaii 
eautiful training setting 
Communities 

Early Registration & Group Rates Available 

Health care professionals 
like Mae are 

making a difference. 

Want to make a difference? 

Aboriginal communities and organizations across Ontario are 
looking for qualified professionals. By registering on ARCO's 
Employment Registry you become part of a province -wide referral 
system that allows you to work in a setting that contributes to the 
health and well being of Aboriginal people. Call the Aboriginal 
Recruitment Coordination Office toll free or visit our web site. 

Register free online at www.arco.ca to 
access career opportunities in health and 
social services. 

ARCO 

Aboriginal Recruitment Coordination Office 

1000 Chippewa Road, Thunder Bay 
ON, P7J 1B6 

Phone: 800 -346 -9318 
807 -624 -2110 

Fax: 807 -623 -0644 
Email: info @arco.ca 

www.arco.ca 

ESSENTIAL ABORIGINAL RESOURCE 
www ammsa.com 

There's so much information 
- we can hardly fit it all in! 
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NATIONAL ABORIGIN 
ACHIEYEIVXENT AWARD 

CAREER OPPORTUNITIES 

ESSENTIAL ABORIGINAL RESOURCE 

www.ammsa.com 

ABOR`GI 

FAMILY SERVICES PROGRAM 

NAL CHILD 

Keyano College will offer the Aboriginal Child and Family Service 
Program in Edmonton starting September 2003. This two -year 
program focuses on working with Aboriginal children and their 
families. After successful completion of 
one year, the student may exit with 
an Aboriginal Child & Family 
Services Certificate. 

Lori Fleming at 780- 444 -4975 

or, Marge Scharf) 
at 1-800-251-1408 

www.keyano.ca/aborchild 

4. 
COLLEGE 
www.keyano.ca 

ME - 

EXEC_ 

Job Summary: 
The Executive Director reports to the Board of Directors and is the senior 
representative of the Agency. The ED is the chief spokesperson for the agency, 

and the primary signing officer. The ED, in collaboration with the management 

and staff of the agency, plans, organises, directs and administers all agency 

activities, programs and operations. The ED will provide leadership for the 

delegated level of service responsibility in accordance with the CF &CS Act 

and the Regulations, Standards and Policies of the MFS Agency and the 
Operational Practice Indicators and Standards or Practise Standards and 

Protocols mutually agreed upon by the Agency, the Deputy Director and the 

Métis Commission for Children and Family Services. The ED will be responsible 
for management of staff, contracted resources, financial and physical 

resources and the recommendations of program priorities and issues. 

Qualifications: 
MSW with a minimum of two years experience or BSW or BA in a relevant 

field with five years experience in Child Welfare Services, or extensive 

managerial experience 
. Working knowledge of the CFCS Act 

Must demonstrate personal and professional qualities that provide 

emotional support to staff members under stress 
Must possess a knowledge of Métis culture and Métis issues of child and 

family services 

Salary: Up to $84,000 

Send resumes to: 
Human Resources 
Email: abrock @M" 
Or Fax: (604) 582 -48211''' 
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Lifelong 
(Continued from page 32.) 

Stoney Nation member Tina 
Fox is the eldest member of 
Golden Girl's club. As a child, 
she attended the Morley Indian 
Residential School in Morley, 
Alta. In 1960, she graduated 
from the Calgary School for 
Nursing Aides. After working 
in Alberta for one year, Fox 
boarded the train and left for 
Sheet Harbour, N.S., where she 
had landed a job. 

Asked why she chose Nova 
Scotia, the grandmother of four 
said that it was "out of sheer 
curiosity." 

Married to Kent in 1968, Fox 
returned to Morley where she 
raised her five children. A tribal 
councillor for 14 years, she re- 
tired in 2000. 

Fox was the first woman to 
serve on the Stoney Tribal Coun- 
cil where she was chair of the 
health and social development 
committees. In 1998, she re- 
ceived the YWCA of Calgary 
Lifetime Achievement Award in 

journey 
recognition of her service to the 
Stoney Nation. Her award came 
at a time when she was mourn- 
ing the loss of her husband who 
died in March of that year after 
a battle with Lou Gehrig's dis- 
ease. 

Throughout her lifetime, Fox 
has worked as a practical nurse, 
family and criminal court 
worker, program manager and 
wellness facilitator. Fox first 
learned about the Brandon Uni- 
versity program at a wellness 
conference in 1999. 

At first, she thought she was 
too old to go back to school. 
Then, she read about a former 
chief in British Columbia who 
had received his undergraduate 
degree at age 63. With the sup- 
port of her surviving children 
(her oldest passed away in 
1987), Red Mountain Woman 
(Fox) returned to school in 2001. 

As these ladies have demon- 
strated, education is a lifelong 
journey and it is never too late 
to start down another path. 

PROFESSIONAL TRANSPORT OPERATOR 
Next Offerings: March 3 and April 28, 2003 

INCLUDES: Driver Theory, Driver Training and Practicum Placement, 
TDG, WHIMIS, PDIC, and First Aid. 

ELECTIVES: Vacuum Truck Theory, or HZS and CSE I and II. 

Short Program 

Driver Training 

Class 1 & 3 

by appointment 

For more information or to apply, contact: 

LAKELAND COLLEGE 
Lloydminster, Vermilion 
and Sherwood Park 
1 -800- 661 -6490 
www.lakelandc.ab.ca 

Youth Employment Strategy 
Summer Jobs 

IMPORTANT NOTICE 
To Employers 

Summer Career Placements is a wage 
subsidy program that enables employers 
to hire students during the summer for 
a period of 6 to 16 weeks. Private, public 
and not -for -profit employers are invited to 
submit their application by: 

March 28, 2003 
The objective of the program is to provide 
students with work experience related 
to their field of study. Applications will be 
evaluated based on the quality of the 
experience offered, local and regional 
priorities as well as available budgets. 

Employers are eligible to receive up to 
100% of the provincial /territorial minimum 
wage if they hire a student with a disability 
through the Summer Career Placements 
program. 

To apply or to find out more about this 
program, please contact your nearest 
Human Resources Development Canada 
office or call 1 800 935 -5555. 

Internet: www.hrdc-drhc.gc.ca 

,T1 Government Gouvernement Canada T of Canada du Canada 
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THE CANADIAN FORCES 

ARMY RESERVE 

41:`.1 

LA RÉSERVE DE L'ARMÉE DE TERRE 

DES FORCES CANADIENNES 

PART -TIME CAREER 

OPPORTUNITIES 

Be part of our team and take pride in your career. 
In the Canadian Forces Army Reserve, we: 

Are dedicated to serving Canada at home and abroad 
Work in a challenging environment 
Leam leadership skills 

Take up the challenge of working in today's Army Reserve. 

Just look at what we offer you! 

A wide range of career opportunities 
Practical handson experience 
Help with paying for your education 

Voluntary overseas missions 

Now recruiting First Nations youth for 
BOLD EAGLE program in summer 2003 

Contact us for details. 

STRONG. PROUD. 

TODAY'S CANADIAN FORCES. 

Canadá 

DES POSSIBILITÉS DE CARRIÈRES 

À TEMPS PARTIEL 

Fades partie de l'équipe de la Réserve de l'Armée de terre. 
C'est avec dignité et fierté que nous sommes : 

au service des Canadiens, autant au pays qu'à l'étranger 
appelés à relever des défis passionnants 
engagés à développer nos compétences en leadership 

Une carrière au sein de la Réserve de l'Armée de terre, 
c'est bien plus qu'un simple emploi. Nous vous offrons : 

de nombreuses possibilités de carrières 
l'occasion d'apprendre en travaillant 

de vous aider l payer vos études 
de participer à titre volontaire à des missions à l'étranger 

Nous recrutons en ce moment 
des jeunes des Premières Nations 

pour le programme BOLD EAGLE de l'été 2003. 
Communiquez avec nous pour plus de détails. 

DÉCOUVREZ VOS FORCES 

DANS LES FORCES CANADIENNES. 

1 800 856-8488 
www.forces.gc.ca 

mas 

Fear 
Mobile Training Solutions 

We can provide the necessary on -site 
training to meet the required skills for fully 

utilizing present technology tools and 
applications such as: 

- Microsoft Office XP Applications 
- Graphic Design Applications 
- Web Development Applications 
- Windows 98/ XP/ 2000 operating systems 
- Email Applications 
- Scanning /OCR & Document Management 
- Hardware support & maintenance 

Most course titles can be offered in 

English or French 

C omputers No Longer 
8 - Month Comprehensive Computer Training Program 

to start on May 5th, 2003 

Our Services 
Training Services 

- Comprehensive training programs 
- Short-term courses for skills upgrades 
- On- site /Mobile training solutions 

Technology Services 
- Consultation services 
- Networking solutions 
- Graphics & web design 
- E- commerce solutions 
- Systems integration 

- On -site support & maintenance 
- Connectivity solutions 

Who we are 
Four Winds Technologies is a First 

Nations technology training and service 
company based on the Kitigan Zibi 

Anishinabeg community located next to the 
township of Maniwaki, QC. 

Our main focus is to provide long 
lasting IT skill sets to individuals and 
communities looking to secure a place 
within this digital era. 

Our experience in delivering quality 
training solutions will ensure that each one 
of our clients gain not only practical working 
knowledge of various applications and 
systems but gain substantial employment 
opportunities. 

FWT is committed to maintaining the 
highest level of service, reliability and 
communication with our clients. 

"Information and Systems Administration 1.0" 

This program is one of the first of its kind to include Network 
Administration and Database Administration together in a comprehensive 
and hands -on manner complete with some of the most sought after 
computer certification tracks available today. In this program you get not 
only the theory of how it all comes together but gain valuable hands -on 
experience through our many lab exercises, which are built on real world 
scenarios. The program covers novice to advanced topics during the 8- 
month period. Areas of certification include the following three main tracks 
of the program: 

Microsoft Certified Systems Administrator 
MCSA (Microsoft) -4 certification exams 
Database Administrator Certified Associate 
D8A OCA (Oracle) -2 certification exams 
Citrix Certified Administrator 
CCA ( Citrix) - 1 certification exam 

We are also pleased to mention the fact that all three of these 
certification tracks are listed as being in the top ten computer 
certifications for 2002 as conducted by CertCities. This simply means 
that once a course participant completes the information and Systems 
Administration 1.0" program, he or she will be in much greater demand in 
terms of overall employability skills. Not to mention the fact that he /she 
will enter into the technology job market with a great deal of both 
knowledge and confidence, we stake our reputation on that! 

Whether you're looking to fast track your career in the Information 
Technology field or you are simply looking for a career change with 
limitless possibilities, contact Four Winds Technologies today to see how 
this program can benefit you. 

course map 
Intro to computers (2 weeks), WinXP pro (4 weeks), Win2000 server (4 weeks), Win2000 

networking (4 weeks), SQL server 2000 (4 weeks), Citret Metaframe XP (4 weeks), Orec/e 
SQL (4 weeks), Résumé Writing 8 Interpersonal Skills (1 week), Oracle DBA fundamentals 

(4 weeks) 

Contact Us 
by phone on the web 

819 -441 -3406 www.fourwindstech.net 

by fax by email 
819-449 -2441 Infofourwindstech.net 

.4 Four Winds 
neetrnc tomorrows needs... TODAY 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 
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CANADIAN MAGAZINE PUBLISHERS ASSOCIATION 

Cruellers. Dutchies. 
Double -glazed. 

Bear claws. Fritters. 
Old - fashioned. 

Double chocolate. 
We have our own cuisine. 

We have our own magazines. 

Look for this icon at newsstands or subscribe online to 
hundreds of magazines on every conceivable topic. 

genuinecanadianmagazines.ca 

GENUINE 
CANADIAN 

t% 
MAGAZINE 
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Mother worries for daughter's safety 
By Heather Andrews Miller 
Windspeaker Contributor 

REGINA 

Fears of America's impending 
war with Iraq are a constant 
worry to Gail McNab. Her 
daughter Alexis Dustyhom is in 
the United States Navy, the first 
Aboriginal woman with the 
Naval Mobile Construction Bat- 
talion 74, known as Charlie 
Company, which provides re- 
sponsive military construction 
to navy, marine corps and other 
military operations. 

"She will be a construction 
engineer when she gets out," 
explained McNab, who was 
concerned when her daughter 
decided this career path. 

"It was a hard decision for me 
as a parent to let Alexis make 
this kind of choice. But she's al- 
ways been of strong will and 
mind," said McNab. "She al- 
ways tells me she will get a good 
job and look after me when I get 
older. That's just the kind of 
young woman she is." 

Dustyhorn was born and 
spent her early years on the 
Kawacatoose First Nation in 
southern Saskatchewan. She has 
travelled to Puerto Rico, Japan, 
and Guam with the navy, and 
next stop could be a conflict in 
Iraq. 

"Through the navy, she has 
her sniper's licence. She could 
be in the centre of any conflict. 
I'm afraid for her, but I have 

"Through the navy, she has her 
sniper's licence. She could be in 

the centre of any conflict. I'm 

afraid for her, but I have faith 
that the grandfathers are watch- 
ing over her and she'll come home 

safely to me." 

faith that the grandfathers are 
watching over her and she'll 
come home safely to me." 

Family members often find it 
hard to understand why 
Dustyhorn would want to move 
so far away, and to live in an- 
other country. 

"We have always been in 
close contact with each other, 
and no other family member 
ever lived such a long distance 
from home." 

Dustyhorn is an accom- 
plished young woman, no mat- 
ter what her chosen career. 

"We moved to Regina when 
she was in Grade 5 and she be- 
came actively involved in 
sports. She's a real team player. 
She also grew to love powwow 
dancing, and became very ac- 
complished in a short time," 
said McNab. 

Dustyhom was awarded the 
Treaty 4 Youth Ambassador des- 

-Gail McNab 

ignation when she was 13. In 
Grade 12, she joined a friend's 
dance and drum group, the 
Starblanket Juniors, and 
traveled throughout North 
America on the powwow cir- 
cuit. 

"Most of her homework was 
done on the road," said McNab. 
She attended Tuba City high 
school on Arizona's Navajo res- 
ervation to finish her final year 
and to experience a different 
First Nation culture. 

"Alexis couldn't get her tui- 
tion funds transferred so she fi- 
nanced her own education by 
attending powwows every 
weekend around Arizona and 
surrounding states," she said. 
"The people in the United States 
had a lot to learn about First 
Nations culture in Canada and 
had many misconceptions, 
which Alexis was anxious to 
correct," said McNab. She was 

Rocky FREE Catalogue 
Mountain Plus 10% Off 
DIRECT MERCHANTS 

(Above) Alexis Dustyhorn 

popular with groups who 
wanted to see her perform the 
Canadian style of powwow 
dancing and she lent her voice 
to singing with drum groups as 
well. 

She was also crowned Miss 
Navajo Fair Powwow Princess, 
to the surprise of some locals. 

"Alexis said that she carried 
out the requirements neces- 
sary to achieve the crown sim- 
ply to prove to all youth that 
they could set a goal and be 
successful at reaching it," said 
McNab. 

Dustyhom married D'Angelo 
Hayes in the years since high 
school and their son, also 
named D'Angelo, is now three 
years old. 

"When she is finished with 

her duties in the navy she plans 
on moving home for a while and 
re- joining the powwow circuit 
until her son is school age," said 
McNab. Dustyhorn hopes to go 
on to become a paediatric nurse 
at some time in her life, she 
added. 

In the meantime, although 
Dustyhom is enjoying the chal- 
lenges and rewards of her life, 
she finds she greatly misses her 
fellow powwow friends and her 
family back home in Saskatch- 
ewan. 

"If her friends could write to 
her it would sure brighten her 
days," said McNab, adding that 
her address is #9 -2830 
Dewdney Avenue, Regina, SK 
S4T 0X7. "I can forward any 
mail she receives to her." 

Corporate, Team & Promotional 
Embroidery, Screenprinting, Branding & Reflective 

At Rocky Mountain Direct Merchants, our goal is ro help you design a garment 

program that best fits you, your employees and your organization's needs. 

We are a Canadian 
mailorder company that 

sells quality outdoor 
clothing and accessories. 

100's of products to 
choose from. 

Jackets, Sweatshirts, 
Shirts, Pants, Hikers, 
Bags, Watches and 

Much More. 

Contact us today and quote special 
code #7676 to receive the latest 

version of our catalogue PLUS 10% 
off your first order. 

Toll -Free Phone: 1- 866 -762 -5911 
Toll -Free Fax: 1- 888 -797 -0779 
E -mail: rocky @rockydirect.com 
Website: www.rockydirect.com 

(offer expires April 30, 2003) 

STO< c KODIAK 

Shirts, sweatshirts, 

fleece, vests, jackets, 

caps and much more. 

Call one of our friendly in -house 
sales reps for more information 
and to request a FREE catalogue. 
Quantity discounts apply. 

Rocky 
Mountain 
DIRECT MERCHANTS 

Toll -Free Phone: 1 -866- 762 -5911 

Toll -Free Fax: 1-888-797-0779 
E- mail: corpsales @rockydirect.com 
Website: www.rockydirect.com 


