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BRAD CROWFOOT 

A silver medal, but a golden experience said Dene curler Ken Tralnberg of competing at 
the Olympics in Salt Lake City, Utah. Ken was part of the Kevin Martin rink that suffered a 
disappointing loss to Norway in the men's curling final, but the reception he's received 
back home in Canada is beginning to heal his spirit. (see story page 3.) 
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Native fishery 
at heart of 
Alliance -led 
reform battle 
By Paul Barnsley 
Windspeaker Staff Writer 

VANCOUVER 

A federal committee that has 
the rare power to keep the gov- 
ernment honest is embroiled in 
a dispute that involves the Abo- 
riginal -only fisheries of the West 
Coast and could become crucial 
to the First Nations governance 
act reform process. 

The government and the Op- 
position are at odds over how 
regulations should be devel- 
oped. The regulations are con- 
structed by bureaucrats to gov- 
ern the way federal laws oper- 
ate after they're passed by Par- 
liament. 

The Joint Committee of Scru- 
tiny of Regulations (JCSR), es- 
tablished in 1971, has power 
most other federal committees 
don't. It can actually make the 
government do something it 
doesn't want to do. 

In its 31 years of existence, the 
committee has sent only nine 
reports to the Commons. The 
JCSR's job is to monitor regula- 
tions and ensure they embrace 
the spirit of the legislation. If 
they don't, the committee can 
send a disallowance report to 
the House of Commons. 

The JCSR has never had one 
of its reports rejected by the gov- 
ernment, despite the fact its au- 
thority is not defined by law. 

(see Regulatory page 13,) 

Political struggle gets ugly in Manitoba 
By Paul Barnsley 
Windspeaker Staff Writer 

DAKOTA TIPI FIRST NATION 

Chief Dennis Pashe was ar- 
rested by Winnipeg City Police 
on Feb. 20 and charged in con- 
nection with a domestic dispute. 

It's the latest development in 
a battle that has torn apart a 
small First Nation community 
located an hour's drive west of 
Winnipeg, as two factions bat- 
tle over who should lead. 

Pashe has ruled the Dakota 
Tipi First Nation for 23 years. 
There have been no elections 
during that time because Pashe 
claims he is a hereditary chief. 
But his family members dispute 
that claim. 

"He's just self- appointed. I 
mean, my dad is still alive," 
Marjorie Prince, the chief's sis- 
ter said. "My dad is the real he- 

reditary chief. My father doesn't 
approve. He said, 'If there's a 
hereditary chief, then I'm the 
hereditary chief.' He doesn't 
want to be chief. He wants to 
have an election and so do the 
rest of the Elders." 

She said her father is 75 years 
old and still healthy. She also has 
another brother who is older 
than Dennis. 

Prince and Diana Traverse, the 
chief's ex- common law wife, are 
leading the fight to depose 
Pashe. They claim they have 
been appointed to be the interim 
council by the Elders of the com- 
munity. 

Traverse told Windspeaker her 
community wants elections and 
a chance to have a say in band 
governance. She said the com- 
munity doesn't have a tradition 
of hereditary chiefs. 

The Dakota Tipi chief has 
been accused of a variety of 

civil and criminal offenses by 
members of the community. 
He, in turn, has obtained court 
injunctions banning a number 
of community members from 
the band office. 

Jay Probert, a Winnipeg law- 
yer, represents Dennis Pashe. 

"I act for the chief in relation 
to some charges in relation to his 
ex -wife, allegations of assault 
and breaches of recognizance or- 
undertaking, that sort of thing. 
They're set for hearing. I really 
couldn't discuss those," he said. 

But he would comment on the 
zero tolerance policy embraced 
by police regarding domestic 
assaults since two Métis women 
were murdered in Winnipeg, 
despite calling 911 five times to 
report that a man was menacing 
them. 

"If you're sitting at home with 
your wife and one of you threat- 
ens the other. There was just one 

we were discussing today 
where one of them threw a 
dishtowel at the other one. If 
you call 911, even if you hang 
up before you make your com- 
plaint-if you phone, they an- 
swer, and you hang up, they at- 
tend and there's charges laid. 
There's no discretion." 

He said that means -in 
theory, he was not discussing 
any particular case -that people 
in conflict can use that policy to 
punish each other. 

"There's legitimate cases, ob- 
viously, but there's also cases 
where unscrupulous people - 
whether it's a woman or a 
man -use the system to gain 
some measure of revenge, espe- 
cially if you're fighting about 
the children in a custody battle, 
that sort of thing. They can 
make up any kind of allega- 
tions," the lawyer said. 

(see Chief page 13.) 

WHAT'S INSIDE 

INAC REVEALED 

How much of that 
$7 billion that is 
funneled into Indian 
Affairs coffers 
actually gets to the 
people it is intended 
for -Indians? Not as 
much as you think 
once you subtract 
millions and millions 
of dollars that prop 
up a government 
beaurocracy. Its 
taken a load of 
research, but we've 
got some numbers 
for you 

Pages 6 and 7. 

MUSICIANS WANTED 

If music soothes the 
restless soul, then 
there is much need 
in our communities 
for a melodic tune or 
two. One musician 
found a way to turn 
his blues into a song 
of love for our most 
desperate children, 
and now he's asking 
you to sing along. 

Page 23. 

ON PAR WITH CCAB 

Business puts their 
money where their 
mouths are with a 
program that 
measures success 
in the community 
and now you can 
see how far they've 
come in just one 
year's time. 

Pages B6 to B9. 
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AD DEADLINES 
The advertising 
deadline for the 

April 2002 issue is 
Thursday, 

March 21, 2002 
see page 4 for details. 
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T he Sweetgrass Road 
Drum Group raised 
money, hocked be- 

longings, strapped the baby in 
the car and took an eight -hour 
drive from Winnipeg to St. Paul, 
Minnesota to sing at the 13th 
annual St. Thomas Powwow. 

The result of that trip is a civil 
complaint against the university 
where the powwow was held, 
and a debate about whether 
women should be allowed to 
sing at the drum. 

On March 11, a U.S. court will 
hear arguments to decide if the 
civil complaint against the Uni- 
versity of St. Thomas should go 
forward. The complaint alleges 
that discrimination occurred 
under the Minnesota Human 
Rights Act because St. Thomas 
denied the women's drum 
group, "full and equal enjoy- 
ment of its services, facilities, 
privileges and advantages be- 
cause of their sex" when organ- 
izers of the powwow told the 
women they could not partici- 
pate. 

The Sweetgrass Road Drum 
Group, made up of Raven 
Hart -Bellecourt, Linell and 
Shanolyn Maytwayashing, 
Carie Okemow, and 
Tammy and Tara 
Campeau, is relatively 
new, two years in the 
making. The group 
was given a drum 
and songs by 
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Tradition goes to court 
A women's drum group files a complaint of sexual discrimination 

By Daune Stinson 
"Its okay to 

dance for money, 

but its not okay 

for you to sing 

because you're a 
woman? I don't 

see it having 
anything to do 

with tradition." 

Ojibway Elder Neil Hall, and 
the women have traveled 
throughout North America 
singing. 

In 2000, when the group was 
called the White Turtle Women 
Singers, the women sang at the 
St. Thomas powwow without 
incident. They say it was a 
much different story in 2001. 

Sweetgrass registered their 
drum on Friday, Nov. 2, 2001 
and arrived the next morning to 
set up in the St. Thomas 
Fieldhouse. The competition 
powwow is intertribal and open 
to the public. 

"Upon registering, we were 
told we may not be able to 
sing," said Hart -Bellecourt, 25, 
born on the White Earth Reser- 
vation in Detroit Lakes, Minn. 
She has lived most of her life in 

Winnipeg and is cur- 
rently taking 

a break 
from her 

studies in business administra- 
tion to raise her nine -month -old 
son, Freedom. 

"I talked to the emcee. He said 
'register, set up and sit down.' 
So we did." 

After setting up, Hart - 
Bellecourt said St. Thomas pow- 
wow committee member Leroy 
Strong approached them. He 
told the women they wouldn't 
be allowed to sing because the 
powwow committee was fol- 
lowing the Woodlands policy of 
not allowing women to sing at 
the drum. 

Hart -Bellecourt said she 
asked for a specific teaching 
supporting that policy. 

"He couldn't tell us what the 
Woodland policy was, but he 
said he supported us," she said. 

Hart -Bellecourt said she was 
told the decision came from the 
other powwow committee 
members. (When asked for 
comment, the committee mem- 
bers refused on the advice of 
their lawyer.) 

Hart -Bellecourt said another 
powwow committee member 
approached and explained that 
though he was a non -Native, he 
followed the Sioux tradition. 

She asked for a specific expla- 
nation of the Souix teaching that 
excluded women from singing 
at the drum and, again, got 
none. 

"We're Cree and Ojibway," 
said Hart -Bellecourt. "We got 
our teachings from an Elder 
who is part of the Woodlands 
tradition. His teachings came 
from his grandfathers. 

"[The committee] not only 
told us not to sing, but to pack 
up our drum and leave. They 
then offered us [$130] to leave." 

The women stayed. 
"They were making a specta- 

cle. It was quite embarrassing," 
Hart -Bellecourt said. 

In December 2001, the drum 
group's attorney, Jordan 
Kushner, filed the civil com- 
plaint alleging discrimination in 
an educational institution. Tra- 
dition or not, the women allege 
they were denied their rights in 
a public facility open to the pub- 

lic. 
St. Thomas, a private 
Catholic college with a 

relatively small Native 
American student 
population, filed a 
motion to have the 

Linell Maytwayashing of Sweetgrass Road Drum Group t 

-Raven Hart -Bellecourt 
complaint dismissed on the ba- 
sis of the First Amendment free 
speech and freedom of religion. 

"We believe this is a spiritual 
event covered by the First 
Amendment," said St. Thomas' 
attorney, Phyllis Karasov. "Na- 
tive Americans planned this 
event and they should be al- 
lowed to decide how to run it. 
That it's a public place is irrel- 
evant," Karasov said. 

Kushner disagrees. 
"It's not a religious event. It's 

a cultural event. It's a competi- 
tion powwow; giving money 
for things doesn't fit." 

The lawyer also expressed 
concern that a non -Native was 
making decisions regarding tra- 
dition. "It's a political decision 
by a white guy. Who did they 
consult with to make this deci- 
sion? It's not valid. There's no 
explanation. It's not a religious 
event," the lawyer said. "The 
bottom line at this point is, it's a 
St. Thomas event. They can't do 
something under their name 
and property that discriminates. 
There's no doubt they weren't 
allowed to play because they're 
women." 

Kushner said the hope is that 
consciousness will be raised so 
this won't happen again. 

"We're very limited to making 
them change policy. [The judge] 
can court -order them to not do 
it again and /or award dam- 
ages." 

Hart -Bellecourt said her wish 
is that the group be invited 
back and women be allowed 
to sing at the drum at future 
St. Thomas powwows. 

But the dispute isn't lim- 
ited to the lawsuit. Bring up 
the question of women and 
singing at the drum in the 
Native American commu- 
nity and the reactions are 
strong. 

"It's tradition" and "It's 
just not done that way" 
were the sentiments voiced 
by a number of people sur- 
veyed. 

While there are tribes that 
allow women to sing at the 
drum, there is also the wide 

belief that women are too pow- 
erful to be at the drum or touch 
the drumsticks, especially dur- 
ing their moon. It is, however, 
acceptable, for women to sing, 
standing behind the male sing- 
ers or while using hand drums. 
One Elder remarked that there 

not 
by women and that that is be- 
ing abused today. 

Hart -Bellecourt believes that 
tradition is not static. 

"I think a lot of people are ig- 
norant. What we need today is 
not what was needed then. I 
think this is a clear case of dis- 
crimination because if it was tra- 
dition, what is a non -Aboriginal 
doing running the powwow 
and non -Aboriginal dancers 
wearing eagle feathers. It's okay 
to dance for money, but it's not 
okay for you to sing because 
you're a woman? I don't see it 
having anything to do with tra- 
dition. It's ignorance," she said. 

Vernon Bellecourt, a Native 
American activist, said he raised 
his daughter "to fight back if she 
feels it's wrong." 

"The powwows are new, 
about 50 years old, not the way 
you know them today. Their 
purpose was to honor soldiers 
returning from war. The general 
consensus now is, make it up as 
you go along," he said. "They'll 
be hard pressed to prove it in the 
court system that it's their reli- 
gious conviction to not allow 
women to sing at the drum. 
Women are allowed to sing at 
the drum." 

Patricia Albers, head of 
American Indian Studies at the 
University of Minnesota, has 
researched and written about 
powwows in collaboration with 
noted author Beatrice Medicine. 
She said powwows have flour- 
ished since the 1960s as an amal- 
gamation of traditional celebra- 
tions and the Buffalo Bill Wild 
West shows. 

"The university setting is an- 
other variant in the powwow 
tradition, which typically 
doesn't follow the rigors of tra- 
dition," she said. 

(see Women's drum page 18.) 
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Windspeaker Staff Writer 
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Joint ministerial 
committee given 
March 8 deadline 
By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

Sources are saying the In- 
dian Affairs minister has 
given the Joint Ministerial 
Advisory Committee (JMAC) 
an "absolute deadline" of 
March 8 to finalize its recom- 
mendations on what should 
be in the First Nations govern- 
ance act. 

After that the JMAC report 
will go to the Justice depart- 
ment for drafting and prob- 
ably be introduced for first 
reading in the House of Corn - 
mons in June. 

But at least one Aboriginal 
member of the committee be- 
lieves there's something else 
going on. First Nation politi- 
cal advisor Russ Diabo told 
Windspeaker he has been in 
contact with a JMAC member 
who now believes the whole 
process is a ruse. He said the 
ministerial reference commit- 
tee, a collection of 15 federal 
ministers who have been 
asked by the prime minister 
to examine their departments 
and how they provide serv- 
ices to Aboriginal people, will 
provide the real guidelines for 
the drafters of the governance 
legislation. 

"There's two scenarios. 
One is June. The other is that 
this reference group's going 
to come up with something 
that's going to come 
through [the Privy Council 
Office or PCO] not Indian 
Affairs," Diabo said. "Privy 
Council Office, they're the 
secretariat to cabinet. So all 
the line ministries like In- 
dian Affairs and all that 
other machinery of govern- 
ment, it all has to be filtered 
through them. They're kind 
of the umbrella group that 
monitors government -wide 
policy." 

Diabo said the PCO has 
great power. 

"They can just come in and 
tell the minister, 'This is the 
package we're going to go 
with, "' he said. "That's a sce- 
nario that Chretien would 
know because Trudeau did it 
to him." 

Much has been written 
about the tactics that 
Diabo's referring to. In 1968 
and 1969, when the White 
Paper on Indian Affairs was 
the plan and assimilation 
was the goal, the Native 
leadership united to stop the 
process by forcing a meeting 
with the Prime Minister. 
Despite then Indian Affairs 
minister Jean Chretien's en- 
thusiasm for the White Pa- 
per plan, Pierre Trudeau 
called a halt and told the Na- 
tive leadership he would not 
force anything on them. 

This time around, Prime 
Minister Chretien is said to be 
100 per cent behind his Indian 
Affairs minister's governance 
initiative. Indian Affairs staff- 

ers are now admitting the 
prime minister sees the initia- 
tive as his legacy issue. 

As political observers in 
Ottawa have watched the 
various would -be successors 
to Chretien jockeying for po- 
sition in recent weeks, they 
have come to believe the 
prime minister is running out 
of time now that Finance Min- 
ister Paul Martin has suc- 
ceeded in placing himself on 
the inside track. That may 
mean the pressure to get the 
First Nations governance 
package into law has or soon 
will intensify. 

Diabo was one of three Abo- 
riginal people who left the 
Liberal Party's Aboriginal 
People's Commission in pro- 
test of its Aboriginal policy in 
the mid- 1990s. Lawyer David 
Nahwegabo and former Na- 
tive Women's Association of 
Canada president Marilyn 
Buffalo were the others. Diabo 
still follows Liberal Party poli- 
tics and he believes the prime 
minister will turn up the heat 
to get the governance package 
through. 

Nahwegabo has written a 
legal opinion advising cau- 
tion, saying any participation 
in governance consultations 
could allow a court to con- 
clude that First Nations were 
consulted. 

The other school of thought 
is that advice provided by 
members of JMAC endangers 
nothing and allows First Na- 
tions people to claim that ad- 
vice was offered to the gov- 
ernment in good faith. That 
way, if the government 
chooses to ignore that advice, 
First Nations are in a strong 
legal position to say they 
weren't consulted. 

Both positions have their 
adherents. 

The details of the debate 
within JMAC were widely 
distributed late last month. 
The 115 -page document 
showed that the government 
was clearly in charge and the 
Aboriginal members were 
able to participate in what 
was clearly a government 
process. 

"Several committee mem- 
bers felt that the subject mat- 
ters (mandate) document was 
too prescriptive and repre- 
sented federal interest only," 
one part of the report reads. 

Roy Bird, Saskatchewan re- 
gional director general and 
Jim Aldridge, legal counsel 
for the Nisga'a Nation are the 
JMAC co- chairs. 

Former Assembly of First 
Nations chief of staff Roger 
Jones attended meetings as 
AFN representative until Dec. 
6 when the Confederacy 
passed a resolution to end the 
AFN's participation. 

Bernd Christmas, director 
of operations of the 
Membertou First Nation is 
also a member, representing 
his Atlantic community. 

(see JMAC page 31.) 

Page 3 

Men's curling team 
settles for silver 

By Paul Barnsley 
Windspeaker Staff Writer 

SALT LAKE CITY, Utah 

As the alternate member of 
Canada's Olympic men's curl- 
ing team, Ken Tralnberg got his 
chance to throw a few rocks at 
the 2002 games in Salt Lake City. 
When he wasn't in the lineup, 
the Dene man originally from 
northern Saskatchewan was 
supposed to have the best seat 
in the house to watch his Kevin 
Martin rink take on the world 
and bring home the gold. 

In the final against Paal 
Trulsen's Norwegian rink on 
Feb. 22, that's almost how it 
unfolded. With the score tied 
and Kevin Martin holding the 
hammer in the final end, all the 
Canadian skip had to do was 
make his last rock stop a bit 
closer to the centre of the circles 
than the closest Norwegian 
rock. 

It looked like a lock. Martin 
had made shots that were much 
more challenging all through 
the Olympic tournament. But 
the Canadian skip's last shot, an 
out -turn draw, was just a touch 
too heavy and settled an inch off 
target, leaving the Norwegians 
with a shocking 6 -5 gold medal 
win. Trulsen later said he was 
already resigned to the fact that 
he would be taking home silver 
as the Canadian skip prepared 
to make the last shot. 

Martin, interviewed on CBC 
television minutes after that fi- 
nal rock was thrown, was vis- 
ibly distraught, although he 
handled himself admirably. He 
and his teammates had obvi- 
ously recovered by the time they 
had their picture taken with 
their Olympic medals for their 
hometown newspaper, the Ed- 

monton Journal. All five mem- 
bers of the rink were smiling 
broadly in that photo which ap- 
peared on the front page on the 
last Saturday of the games. 

For Tralnberg, the Olympic 
experience was golden enough, 
despite the disappointing end. 

"On Sunday (the day of the 
closing ceremonies) I must have 
posed for a thousand photos," 
he said. "We went out walking 
and the kids would see us and 
whisper 'He's got a medal.' I 

asked them if they wanted to see 
it and then they'd want to touch 
it and hold it and mothers 
would ask me if they could take 
a picture with their kids and the 
medal. The reaction was really 
helping me heal." 

The team flew back home on 
Feb. 25. Back at work on Feb. 26, 

the Olympian spent the day giv- 
ing his co-workers and others 
throughout the downtown Ed- 
monton office building a chance 
to see and touch the silver 
medal. One woman said she 
would be calling her mother in 
Ireland that night to tell her she 
had actually met an Olympian 
and touched a medal. Tralnberg 
seemed to enjoy being able to 
share something like that almost 
as much as actually winning an 
Olympic medal. 

He sat down at his suburban 

St. Albert home for an interview 
with Windspeaker that evening, 
answering questions between 
phone calls as he arranged yet 
another curling trip, this time to 
London, Ont. and the World 
Curling Tour Championship. 
The Martin rink was preparing 
to compete on the fledgling pro- 
fessional curling tour at the 
Grand Slam of Curling. 

He admitted he's still trying 
to process so much of the expe- 
rience but said he fondly re- 
members the performances of 
Robbie Robertson and Sadie 
Buck, both with connections to 
the Six Nations of the Grand 
River First Nation in Ontario, 
during the opening ceremonies. 

"I clearly do remember that 
Robbie Robertson's piece as just 
so chilling. And he's so good," 
he said. 

The pro- Native political mes- 
sage in the performance struck 
a chord with the Dene man. 

"I associated his message with 
the message Midnight Oil had 
at the Sydney games. They 
spoke about the Aborigines and 
it was their land and it was time 
to give it back. And because of 
who I am, and my background 
and history, and being sensitive 
to those kinds of messages, it 
was very loud and clear," he 
said. "I thought of my grandma 
in northern Saskatchewan and 
then I thought, 'What the hell 
am I doing here.' I was abso- 
lutely moved by the enormity of 
the people they had carry in the 
flag, too. Lech Walesa, Desmond 
Tutu, Stephen Speilberg. I know 
what those people represented. 
It was amazing." 

Tralnberg brought home a 
Canadian flag from Salt Lake 
City. It's the flag he and 
teammate Don Walchuk carried 
into the Rice- Eccles Olympic 
Stadium for the opening and 
closing ceremonies. 

"Our driver said that we were 
on NBC for a significant amount 
of time which means over two 
billion people saw us," he said, 
awestruck that fully one -third of 
the world's population had 
been watching him on televi- 
sion. "So I wrote down the side 
of it 'Salt Lake City Olympics 
opening and closing ceremo- 

"The wound's still 
open as we speak. I 
think we're stunned 
by where the rock 
stopped and because 

of where the rock 
stopped we lost the 
medal." 

-Olympic silver 
medalist, 

Ken Tralnberg 

nies.' I'm not quite sure what 
I'm going to do with it yet." 

The team stayed in the Olym- 
pic village for the first four days 
and then they moved into a 
small house in the nearby city 
of Ogden. 

"We did that for one reason. 
To focus. To go there to curl, not 
to celebrate our Olympic expe- 
rience. All of us felt an enor- 
mous responsibility to represent 
the country," he said. 

While family and friends and 
the fellow athletes who didn't 
stay in the village were billeted 
out in some of the region's fin- 
est homes, the five curlers were 
perfectly at home in the modest 
house they rented. 

"We were in there all together 
and we were all quite comfort- 
able," he said. "What we were 
looking for was an environment 
that was conducive to us curl- 
ing well and being comfortable 
around each other and not hav- 
ing outside factors." 

The shock of the loss was still 
front and centre, despite the 
warm reception he's receiving 
back home. 

"The wound's still open as we 
speak. I think we're stunned by 
where the rock stopped and be- 
cause of where the rock stopped 
we lost the medal," he said. "But 
not executing the shot is the 
shocking part. I swept with him 
and timed rocks with him all 
week and I swear he could hit 
the button, the button not the 
four -foot, more than 90 times 
out of 100. Just for fun! Having 
us lose that way is hard. People 
at work today were just so 
thrilled to see me, and so proud, 
but I'm not proud. I will be 
someday." 

He said the entire team was 
off its game in the final. 

"We were pretty flat. At least 
20 per cent below our average 
for the entire week," he said. 

But the world got a chance to 
see his sport and lots of it and 
that can only be good for curl- 
ing, he said. 

"The coverage that curling got 
there was so positive for the 
health of the game around the 
world. Jay Leno joked about it 
several nights, about curling." 

(see Tralnberg page 29.) 
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The politics of gutlessness 
There's a story in this month's 

issue and we want to emphasis 
an important point that's made 
between the lines. 

The story is about the process 
of adding regulations to legisla- 
tion after the fact, a development 
that Canadian Alliance co -chair 
of the Joint Committee of Scru- 
tiny of Regulations Gurmant 
Grewal has a big problem with. 

He says the government is 
happy to keep as many of the re- 
ally politically troubling aspects 
of new legislation as possible out 
of the bills that are debated in the 
House of Commons -read: 
where the public is watching. 

The current scrap that Mr. 
Grewal's-committee is embroiled 
in is a case in point. 

It looks to us like the govern- 
ment of Canada doesn't want to 
introduce a legislative amend- 
ment that would enshrine the 
current regulations that give 
force to the Aboriginal -only fish- 
eries on the West Coast. Yet the 
Liberal government was happy 
to have its bureaucrats (very well 
paid bureaucrats at that, as an- 
other story in this issue shows) 
quietly write those regulations 
well away from the public eye. 

Sorry, but it looks to us like the 
Liberals don't want to stand up 

in the House of Commons and 
defend those fisheries. The gov- 
ernment knows if they introduce 
such a legislative amendment to 
the Fisheries Act that the Alliance 
(hello John Cummins and Jim 
Pankiw) will go ballistic over this 
"race- based" fishery and score 
points with a lot of uninformed 
people who haven't bothered to 
think things out. The kind of peo- 
ple who prefer to decide that su- 
perbly well- educated jurists 
must be stupid rather than wrap 
their own minds around a chal- 
lenging new idea 

Never mind that the Supreme 
Court of Canada ruled that Abo- 
riginal people had prior claim to 
the various lucrative fisheries on 
the West Coast and that Aborigi- 
nal interests in fisheries were 
ruled second in line behind con- 
servation. That only makes sense. 
The West Coast Aboriginal peo- 
ples were there first, basing their 
entire way of life on sustainable 
fishing long before Europeans 
had any idea they wouldn't fall 
of the edge off the world just west 
of the Canary Islands. 

Never mind that the concept of 
an occasional Aboriginal -only 
fishery is the right thing to do, the 
Liberals seem to be saying, it 
won't play well to the voters. The 

Alliance would be (forgive the 
outrageous pun) shooting politi- 
cal fish in a barrel. 

So do it in the regulations, they 
say. Keep it off CPAC and away 
from the glare of the cameras. 
Let's be discreet. 

And so the intolerance that 
plagues this country continues 
unconfronted and unabated. It 
would be an act of humanitari- 
anism, of great political courage 
if the Liberals (or any party) 
stood up and told the voters it's 
time to purge the racial hatreds 
from the fabric of this nation. 

"If you think Aboriginal fish- 
eries are wrong, you're wrong 
and here's why," the government 
should be saying and they 
should be saying it in the House 
of Commons. 

But no political operative in his 
right mind in this country would 
tell his boss that it's time to tell 
Canadians to give away their 
hate and intolerance. That's not 
the way to get elected. It's just not 
practical. It's not a smart politi- 
cal move. 

But aren't we all starting to get 
just a little bit sick of a system that 
rewards dishonesty and gutless- 
ness? 

Isn't it time to do something 
about it? 

Read a good book lately? 
Once again, I find myself in a 

position of having to move 
house and body, and like many 
people who occasionally find 
themselves nomadic, I look with 
foreboding at my shelves upon 
shelves upon shelves of books 
that line my walls. I have never 
actually counted them, but I'm 
sure they ate high up into the 
high hundreds, maybe even the 
thousands. Eventually, they will 
all have to be boxed, carried, 
and unloaded somewhere in the 
city, most probably with several 
large groans and yet another 
impotent promise of "Nothing 
short of a nuclear war will ever 
make me move again." 

At various stages in my life I 
have been told, or more accu- 
rately it has been heartily sug- 
gested by friends who have 
helped me move, that perhaps I 
should consider being a little 
less protective of my books, or 
again more accurately, a little 
less literarily pack rat -ish. As 
one poor friend suggested un- 
der the weight of my Stephen 
King collection, "What good are 
they once you've read them ?" 

True, I could probably make 
a small fortune if I were to de- 
scend upon some luckless (or 
very lucky, depending on your 
point of view) second -hand 
book store with my volumes of 
stories. But it could also poten- 
tially devastate our already bat- 
tered stock market, and stocks 
in used book stores would 
plummet, with the glut of books 
suddenly dumped onto the 
market. But I have too much re- 
spect for our Canadian 
economy to let that happen. 

Besides, I have a unique rela- 
tionship with all my books. I 
keep them close for a number of 
reasons. They are memories, a 
conquered world, each book 
representing a trophy of accom- 
plishments. I keep them on the 
their shelves in a vain belief that 

Drew Hayden 
Taylor 

maybe, someday, I will find the 
time to read them once again 
when all the other books in the 
universe have been destroyed. 
They are my friends. 

Then again, maybe my 
friends are right in that I'm be- 
ing a little melodramatic when 
it comes to a couple ounces 6f 
paper and ink. My grandpar- 
ents thought that. During my 
teenage years, they apparently 
told my mother quite seriously, 
"you shouldn't let him read so 
much. It's not normal." When 
you're the only child of a single 
mother growing up on an 
Ojibway reserve in the 1970s, 
your options for entertainment 
are somewhat limited. I was 
reading John Wandym and H.G. 
Wells between episodes of Wel- 
come Back Kotter. 

Today, my library is a little 
more varied. Soon I will be crat- 
ing books ranging from nostal- 
gically cherished trashy sci -fi, to 
a variety of almanacs and refer- 
ence books, to an amazing col- 
lection of Native literature, to 
many of the classics - including 
a signed copy of Arthur Miller's 
Death- Of A Salesman. 

Is it worth it? Purchasing the 
books themselves is fairly expen- 
sive. So are the bookshelves used 
to store them. Replacing the ones 
friends borrow, honestly prom- 
ising they'll return them, can cost 
a few bucks. And when moving, 
the men, the time and truck space 
used to cart them from place to 
place will undoubtedly add up 

to an uncomfortable fee. All this 
for some books I have literally 
(no pun intended) not opened in 
20 years. 

Of course it's worth it. I re- 
member visiting a friend for 
dinner years ago. And some- 
thing in their house nagged at 
my subconscious. It took a while 
but I finally realized there were 
no books visible anywhere in 
the house. No bookshelves in 
the living room. No coffee -table 
books or even magazines on the 
coffee table. Not even any cook 
books in the kitchen. The only 
paper in the bathroom was toi- 
let paper. This was devoid of lit- 
erature of any kind. It seemed 
barren. 

Call me biased, but to me, it's 
those books that help me make a 

home and define it. How many 
of us, upon entering a new house, 
quickly scanned the bookshelves 
to get a speedy grasp of where 
these people's minds are, where 
they let their imagination take 
them. At least I do. 

So when I start packing my 
books, at least one thing will 
give me some solace. All that 
reading and all those books al- 
lowed me the opportunity to 
become a writer. And some- 
where out there are some of the 
11 books I have been lucky 
enough to publish. And further 
out there are masses of other 
people packing to move their 
house and body. And one hopes 
they are grunting and groaning 
Over a box of my books. 
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From a nurse's Traditional food: the rabbit 
perspective 
Dear Editor. 

I am anAboriginal nurse work- 
ing with the Kwakiutl District 
Council Health Office. The cut- 
backs in health care across the 
country will definitely have an 
impact on Aboriginal people. 

Many First Nations members 
are reluctant to go to a physician 
at the best of times. They do not 
like to bother people for things, 
and sometimes are reluctant to 
ask for help. In December 2001, 
the nurses in this area of North- 
ern Vancouver Island, for exam- 
ple, were able to advocate for cli- 
ents at the grassroots level. 
Nurses were able to go into the 
home of the client, assess the situ- 
ation, and order supplies such 
things as bath stools, walkers, 
canes, and protective under pads 
for incontinence. As of Jan. 22, it 
seems that we are no longer able 
to do this without a doctor's pre- 
scription from the client. 

The communities in the North - 
em Vancouver Island region for 
years have maintained their in- 
dependent ways of living off the 
land, fishing, hunting and log- 
ging. With the evolvement of the 

lack of natural resources, many 
Aboriginal people now have not 
the means of supporting the 
healthy lifestyle that they once so 
proudly held. There are no jobs 
for the fishermen and loggers. 
There are now many hurdles to 
fetch food, such as no money for 
gas or boats. 

The media is filled with mes- 
sages of how hospitals and doc 
tors' offices are overcrowded. 

Well, guess what? Do you 
think they will want to see a cli- 
ent in their home to assess there 
home situation for supplies to aid 
their independent needs? Í don't 
think so. 

The clients who do need the 
assistance may not ask the right 
questions, or may just not want 
to ask, and that in turn could lead 
to more complex health chal- 
lenges down the road. So in the 
long run, yes, the cut backs in 
health care will have a major af- 
fect on the health of First Nations 
people. 

Respectfully, 
Phyllis Jorgensen, RN BScN 

Kwakiutl District Council 
Health Office 

By Lindsay Cote 
Guest Columnist 

When we think of traditional 
food, some folks get a vision of 
a big bucket of Kentucky Fried 
Chicken and a family box of 
fries. However,'we are going to 
go right back to square one, 
back to a time when we didn't 
have any teeth, or should I say 
babyhood. It was kind of hard 
to chew the old bird then, 
wasn't it? 

To many of us who came 
from families who lived par- 
tially off of the land, our first 
food was probably the brains 
of small game animals. It may 
sound kind of gross to some 
of you folks, but it really is 
quite the delicacy. If you can 
get over the fact that your 
meal is looking up at you 
while you're cooking it, then 
you've got it licked. 

My children have had the 
privilege of starting out life 
eating traditional meals and 
they started right from the 
word go, or should I say, right 
after the breast -feeding thing. 
In the first year of our chil- 
dren's lives we introduced 
them to the soft, somewhat 
sweet -tasting brains of small 
game. The hard part was 

keeping up with their little 
Aboriginal appetites. 

I set rabbit snares here, there 
and everywhere. The whole rab- 
bit experience made me stop 
and recite the Aboriginal ver- 
sion of William Shakespeare's 
"to snare or not to snare." 

The trick to cooking rabbit is 
to let it cook slowly. It isn't re- 
ally a fast food thing. Although 
it was fast food when the hop- 
per was still alive or up until 
you've put it in the old pot. 
Next, all the bunny needs is pa- 
tience, a little tender loving care 
and a few choice spices. Once 
you have slow cooked it for an 
hour or so then you can thicken 
the broth up and make it into a 
fine stew. All you need is flour 
or corn starch or in some cases, 
maybe both. 

I guess the first thing a per- 
son should know before trying 
out this recipe, is where to look 
for the main ingredient. Rabbits 
can be found all over our great 
continent, therefore you 
shouldn't have to go too far to 
find one. Rabbits like vegeta- 
tion, both for food and shelter: 
The easiest time of the year to 
catch rabbit is winter. They 
make small trails through the 
bush and these trails are easy to 
recognize. 
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Dear Editor: 
I just had to write this short let- 

ter to let you know I was so 
happy to read your article in the 
Windspeaker paper. I'm one of 
the Bill C -31s. I'm so happy to 
see someone trying to do some- 
thing about it. Us Native women 
lost so much when we married 
white men, and white women 
gained so much marrying Native 

men, which was so unfair from 
the beginning. 

Ihave six children. Ihad to pay 
for all their education and medi- 
cal for years, while these white 
women had all these things cov- 
ered. I'm 69 years old now. My 
children are grown up now and 
have children of their own, who 
do not have status, which makes 
me angry 

I went to see a layvyer about 
what I can do to get my grand- 
children status. It turned out that 
I was the only one that can adopt 
them to get status, seeing as I was 
the only one that had full status. 
My children were only half and 
couldn't. It would cost me $750 
per kid to do this the white man's 
way, which I don't have, as my 
income is my pension. I'm very 

strong in my culture. That's why 
I would like my grandchildren to 
have their status. 

So I hope what you're doing 
will turn out. I'm pulling for you. 
I'm from Kingcome Inlet. The 
band's name is Tsawataineuk 
(long name). But I live in 
Campbell River, B.C. Campbell 
River is on Vancouver Island. 

Margaret Taylor 

Snaring rabbits is probably 
the easiest way to catch them. 
When snaring rabbit, you'll 
need a role of copper -type snare 
wire that you can purchase at 
your local hardware store. Cut 
the wire into about fifteen inch 
lengths. Twist one end of the 
wire to make a small loop. Slide 
the other end through the loop 
and there you have it. Once you 
have repeated this process a few 
times, you are ready to go out 
and set the snares. 

To set a rabbit snare, you have 
to find a nice well -packed rab- 
bit trail in the bush and locate a 
good sturdy tree to tie the snare 
to. Make sure the tree that 
you're tying the snare to is be- 
side the rabbit trail or you'll be 
waiting a long time for your 
stew to come in. Wrap the loose 
end of the wire around the tree, 
about six inches off of the 
ground. You will have to wrap 
the wire around the tree at least 
twice before twisting it off be- 
cause rabbits do jump around a 
little before passing away and 
they might shake your snare 
loose. 

Make the loop in your snare 
just big enough for you tó slip 
your fist through and set the 
snare three to five inches up off 
of the trail.You can add a few 
guide sticks on each side of the 
snare and one underneath it to 
make sure that his head goes 
through the snare first. When 
setting snares for rabbits try not 
td walk right down the middle 
of the trail, the rabbit may 
come suspicious and avoid your 
snares. 

All small game especially rab- 
bit, can be made into a variety 
of stews. Just remember to cook 
them with their heads on. Chil- 
dren like the taste of boiled 
brain. 

Right -wing terrorism: Right -wing response 
By Jack D. Forbes 
Guest Columnist 

Little notice has been taken of 
the fact that the terrorist attack 
of Sept. 11 was apparently car- 
ried out by right -wing fanatics 
representing an ultra- conserva- 
tive, reactionary, and patriarchal 
ideology. If we are to believe the 
information that we are receiv- 
ing from the U.S. government, 
the attackers were of Muslim 
background belonging to ex- 
tremely "fundamentalist" fac- 
tions with ties to extremist 
groups in thé Islamic world. 

If the attackers had been left - 
wingers that fact would have 
received great attention in the 
press. But the right -wing ideol- 
ogy of the terrorists has received 
little analysis, perhaps because 
it bears too close a resemblance 
to some fundamentalist and re- 
actionary movements within 
the Christian and Jewish (Is- 
raeli) worlds; or perhaps be- 
cause it too closely resembles 
the ideologies of a number of 
undemocratic states, which the 
United States supports (such as 
Saudi Arabia and other Arabian 
Gulf kingdoms). 

We are told by U.S. agencies 
that the attackers were con- 
nected with Osama bin Laden. 
Tentatively accepting the U.S. 
information, what can we say 

about the character and 
motivations of the attack -plan- 
ners? First, it is arguable that 
they were not very good Mus- 
lims. Not only did some of them 
drink alcohol (we are told) but 
their murderous attacks upon 
innocent, non- combatant peo- 
ple would seem to be anti -Is- 
lamic. And here I refer not only: 
to 9 -11 but also to the terrible 
record of related groups in Al- 
geria and elsewhere. These 
right -wingers are notable for the 
slaughter of innocents as a 
prime method of destabilizing 
governments. 

It should be noted here that 
the violent tendencies of these 
right -wing Muslims is not dif- 
ferent from the violence and ter- 
rorism favored by U.S. Christian 
Right groups who supported 
terrorism against Native peo- 
ples in Central America under 
Reagan and Bush and who 
strongly support Israeli expan- 
sion against Arab Palestinians. 

It is also likely that the attack- 
ers are not anti -capitalist (an- 
other characteristic of Christian 
rightists in the U.S.). Osama bin 
Laden seems to be a capitalist of 
the first order, and a very rich 
one! He certainly supports no 
socialist parties. More centrally, 
it would appear that the control 
of women (the seclusion and 
suppression of women) is a cen- 

tral tenet of the attackers, of the 
Taliban, and of bin Laden. 
Enough has not been made of 
this, but certainly one of the key 
objectives of these "true- believ- 
ers " is to prevent women from 
receiving advanced education 
and from possessing political 
and other rights equal to men. 
It is noteworthy that the anti- 
feminists in U.S. society (those 
who defeated the equal rights 
amendment) are also right - 
wingers or ultra- conservatives, 
by and large. And let us not for- 
get the terrorist attacks by ele- 
ments of the Christian Right 
against abortion -providers, 
clinics, and clients in the U.S.A. 

The control of women is cen- 
tral to reactionary movements 
generally, but the bin Laden/ 
Taliban types also seek to very 
much control males. We wit - 
néssed this in Iran under Shiite 
mullahs, as well as in Afghani- 
stan. What, in essence, is imple- 
mented is a system of social con- 
trol which is clerical- fascistic 
along the lines of Italian and 
Spanish fascism where church 
and state are brought together 
to control behavior and restrict 
freedom of thought, speech, 
and action. The wealthy, it 
would appear, would retain all 
of their privileges. Again, many 
"Bible -Belt" areas in the U.S. 
have sometimes restricted the 

freedom of non -Christians and 
attempted to establish an "offi- 
cial" religion built around se- 
lected Biblical concepts. 

As far as other motivations of 
the attackers, perhaps it is espe- 
cially useful to see what terror- 
ism accomplishes generally and 
then specifically after 9 -11. We 
have to believe, I suggest, that 
the people behind the attacks 
knew that terrorism usually 
erodes freedom and civil liber- 
ties in the country attacked. 
Normally, the government will 
immediately beef up security in 
all kinds of ways: police, spies, 
intelligence, military, paramili- 
tary units etc. Moreover, the 
police and military will be able 
to arrest people more easily, 
they will be allowed to spy on 
people without limits, and so 
on. In other words, terrorist at- 
tacks upon a state ordinarily 
stimulate a right -wing, militaris- 
tic-like response with a con- 
comitant loss of democratic / 
civil rights. 

Thus the attackers of 9 -11, or 
at least the planners, certainly 
would have expected a right - 
wing response in the U.S. That 
is what they were aiming for, in 
my opinion. The attack was 
seemingly designed to manipu- 
late the U.S. government to pro- 
duce a desired result, namely 
the victory of conservative and 

militarist agendas in the United 
States and the suppression of 
"unpatriotic" activities, such as 
dissent and criticism. 

Another expectable result 
would be án assault upon the 
liberty, dignity, and civil protec- 
tions of Muslims and Arabs and 
perhaps other Middle Eastern/ 
South Asian persons. In addi- 
tion, the attackers might well 
have foreseen that the liberali- 
zation of immigrant rights and 
many other civil rights /human 
rights issues would be buried 
beneath anti- terrorism hysteria, 
as would be the resolutions of 
the Durban Conference on Rac- 
ism, released a few days earlier. 

The attackers, then, are pull- 
ing the strings while Bush and 
Congress seem to be puppets 
doing exactly what would have 
been predictable to any reason- 
ably informed person. The irony 
is that much of what the U.S. is 
doing would have been what 
Bush and his team would have 
liked to have done anyway if 
they had had the political back- 
ing prior to 9 -11! 

[Professor Jack D. Forbes, 
Powhatan- Delaware, is the au- 
thor of Red Blood, Africans and 
Native Americans, Only Ap- 
proved Indians and other 
books. He is professor emeritus 
of Native American Studies, 
University of California, Davis.) 
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Analysis How much goes to Indians? 
Not as much as you think! 

By Paul Barnsley 
Windspeaker Staff Writer 

OTTAWA 

It's a plaintive cry of the po- 
litical right in Canada that has 
become a familiar mantra in the 
mainstream national media and 
elsewhere in the country. 

They bleat, $7billion each year 
is "spent on Indians," with the 
unspoken message that it's too 
much and something must be 
done and soon. 

Never is a word written about 
exactly how much of that money 
gets chewed up by the bureauc- 
racy or in other corners of gov- 
ernment. Maybe that's because 
it's a hard thing to find out. The 
Canadian government is not ex- 
actly eager to share certain infor- 
mation with the public. 

There are 43 separate statutory 
exemptions in the Access to In- 
formation Act-43 reasons not to 
disclose government informa- 
tion to the public, the people 
who pay for it all. According to 
the government's own statistics, 
during the 16 -year period be- 
tween 1986 and 2001, Indian and 
Northern Affairs Canada 
(INAC) provided complete dis- 
closure on 1,096 of 4,526 infor- 
mation requests. That's 24.2 per 
cent. Partial disclosure (that usu- 
ally means huge chunks of text 
and /or entire pages are blanked 
out) was made in 1,077 cases 
(23.8 per cent). In other words, 
much more than half of the in- 
formation formally requested 
from INAC under the act was 
not disclosed. 

There's no doubt that the 
amount of money allocated to 
INAC from Treasury Board is a 
gargantuan sum. The 2001 -2002 
departmental estimates reveal 
that $5.082 billion was budgeted 
for administration, Indian and 
Inuit Affairs programming and 
northern affairs programming. 
That's up from $4.826 billion in 
2000 -2001. 

Other departments also 
budget money for Native issues. 
In the 2000 -2001 fiscal year 
Health Canada spent $1.359 bil- 
lion on Aboriginal health; the 
Canadian Mortgage and Hous- 
ing Corporation expended $275 

This year, Indian 
Af airs Minister 

He ttlrfï 
;!tXf7n 
r càr 
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million; Human Resources Devel- 
opment Canada spent $345 mil- 
lion; the Solicitor General's office 
$59 million; Industry Canada 
$30.8 million; Canadian Heritage 
$65 million; Fisheries and Oceans 
$173 million; Natural Resources 
$17 million; the Privy Council 
Office $9 million; Department of 
Justice $12 million and National 
Defense $6 million. 

The total for all departments in 
2000 -2001 was $7.397 billion. Out 
of that total, before a penny 
reaches an Aboriginal person, 
government employee salaries, 
benefits, pensions, capital costs, 
travel expenses, hospitality ex- 
penses and other costs must be 
deducted. 

While one might think that a 
government that preaches open- 
ness, accountability and trans- 
parency would be able to pro- 
vide a detailed breakdown of all 
those costs, more than two 
months of research by 
Windspeaker failed to uncover 
such numbers in any easily ac- 
cessible form. Research involved 
combing through the extensive 
and rapidly growing amount of 
government data that is now 
available on -line. 

We also called and asked gov- 
ernment sources for informa- 
tion, talked to academics who 
study government spending and 
openness issues, talked to 
former government employees 
and First Nation leaders and 
consulted government watch- 
dogs such as the Canadian Tax- 
payers Federation. 

It could be argued that most of 

the expenditures by departments 
outside of Indian Affairs are not 
made in the best interests of Abo- 
riginal people and should defi- 
nitely not be considered as 
money "spent on Indians." 

Fisheries and Oceans spent 
millions on the policing actions 
against Native fishermen at 
Burnt Church and Indian Brook 
First Nations. 

The Privy Council Office and 
the Justice Department spend 
money researching and 
strategizing ways to combat or 
limit assertions of Native rights, 
despite court rulings that the 
government has a fiduciary obli- 
gation to defend those rights. 

While testifying in the Samson 
oil and gas lawsuit against the 
Crown in Calgary on Jan. 8, po- 
litical science professor Thomas 
Flanagan provided some insight 
into what uses up some of the 
money that is allegedly "spent on 
Indians." 

The former director of research 
for the Reform Party under Pres- 
ton Manning, now campaign 
manager for Canadian Alliance 
leadership hopeful Stephen 
Harper, has spent a lot of his time 
arguing against the Native point 
of view in print and in court. 
When asked by Samson Cree 
lawyer Ed Molstad how much he 
made in 1987 to do research on 
the Crown's behalf on a Mani- 
toba case that involved Métis 
land rights, Flanagan told the 
court he was paid $103,000 by the 
Department of Justice for a year's 
work. 

Justice and Indian Affairs em- 
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REGISTRATION FEE 
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Youth Rate: $175.00 (25 & under: proof of age required) 
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Lower Level, 340 Assiniboine Ave., Winnipeg, MB R3C OYI 

web site: www.vqconference.com 

Regular Rate: $350.00 (plus GST) 

ploy many such researchers and 
the cost of this work has not gone 
down in recent years. 

INAC claims it spends only 
nine per cent of its total budget 
on administration. Most Native 
leaders say that is obviously false, 
a number arrived at through 
creative bookkeeping. In 2001- 
2002, the department's contribu- 
tion to INAC employee benefits 
plans alone was $8.068 million or 
1.6 per cent of department spend- 
ing. The total for salaries was not 
disclosed, but accountants tell us 
that benefits account for approxi- 
mately 10 per cent of earnings in 
the private sector and perhaps as 
high as 15 per cent in govern- 
ment. That means we can esti- 
mate that the salary total for the 
department that year (not includ- 
ing pension contributions) was 
between $60 and $70 million. But 
that estimate is probably quite 
low. 

The top earners in the depart- 
ment take home money and bo- 
nuses that are several times the 
average wage. The top bureau- 
crat in the department, Deputy 
Minister Marc Lafreniere, each of 
the top bureaucrats in each re- 
gion (Regional Directors General 
or RDG5) plus the Associate 
Deputy Ministers (ADMs) who 
work at headquarters in Ottawa, 
all take home six-figure salaries 
supplemented by "at risk" (in- 
centive) pay, based on perform- 
ance of duties. The incentive can 
be anywhere between 10 and 25 
per cent of earnings. 

The Strong report (named af- 
ter committee chairman Law- 
rence Strong) was commissioned 
by the Treasury Board and sub- 
mitted in December 2000. It 
called for the creation of a new 
category of pay for deputy min- 
isters. 

The DM4 level would have a 
salary of $247,700 with maxi- 
mum "at risk" pay of $61,900 (to- 
tal: $309,600). The salary number 
was said to be 12 per cent higher 
than the existing top salary at the 
time. That would mean the DM3 
salary was $217,976 plus incen- 
tive. 

INAC communications 
sources were not sure if the DM4 
position has been created yet. 

(see Tax dollars page 7.) 
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OTTAWA 

Iational Chief Matthew 
)n Come has been saying 
a long time that the way 
Canadian public views 

nding on Aboriginal peo- 
has been skewed by po- 

:al spinning and racist at- 
des. 
report issued recently 

the national chief's staff 
s government numbers 
make the case for that 
sn. 

he Assembly of First Na- 
is fact sheet, entitled "I'he 

:t Nations and Public Ad- 
nistration Expenditures, 
,seats the numbers in 
at the AFN considers is a 
Gal context. 
The governments of the 
it Nations are not the only 
rs to benefit from federal 
nsfer payments. Federal 
zsfers to the provinces 
I territories can represent 
important percentage of 
vincial revenues. For ex- 
p1e, they account for 42 
cent of Newfoundland's 

vincial revenues." 
he report points out that 
Canadians benefit in 

ne way from govern - 
nt spending but, for 
ae reason, the talk about 
,ernment "handouts" 
,sys focuses On Aborigì- 
people. 

In principle, all Canadian 
¿ens are supposed to ben - 
from public services at a 

nparable level, regardless 
.vhere they live. That is 
y the federal government 
asferred approximately 
billion to the provinces 

I territories in 2000 -2001," 
report said. 'In theory, 

principle under which all 
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ere they live, also applies 
First Nations residents." 
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.fans? Analysis 

Tax dollars support INAC bureaucracy 

557-8242 
mb.ca 

Transfer of funds 
(Con tinned Mom page 6.) 

He suggests the amounts 
transferred to First Nations by 
the feds be seen in the same 
light as the Fiscal Equalization 
monies transferred to the 
provinces. 

Transfers are paid through 
three major federal pro- 
grams -the Canada Health 
and Social Transfer (CHST), 
the Fiscal Equalization Pro- 
gran, and Territorial Formula 
Financing (TFF). 

The CHST is worth snore 
than $31.5 billion and the as- 
sistance it provides to the 
provinces must be used for 
health, post -secondary educa- 
tion, social assistance and so- 
cial services of its residents. 
the SI .4 billion TIF is used to 
compensate for the higher 
costs of providing public serv- 
ices in the north. 

"As not all provinces have 
the same ability to generate 
revenues, the Fiscal É.gsialüa- 
tion Program has given the 
lee, prosperous provincial ad- 
ministratii'ns Sí0.4 billion so 
that they can provide their citi- 
zens with public services at a 
level comparable to that in the 
other province's," the report 
said. 

AFB' ;,,,;ea nn,alVzed 
government reports and con- 
cluded that total government 
transfers to individuals were 
close to S107 billion in 1900. 

The report suggests that 
nu >nber makes the amount of 
money transferred to First 
Nations look small and even 
inadequate_ 

"Canadian publicadsninis- 
trations continue to spend 
less money an First Nations 
than on Canadians," the re- 
port reads. `That is in spite 
of the persistent socio -eco- 
nomic disparity between the 
two groups, and contradic- 
tory to RCAF recommenda- 
tions, to recommendations 
made by the Auditor General 
of Canada and, finally, with 
Ottawa's promises made in 
the last Speech from the 
Throne." 

(Continued from page 6.) 
The report also revealed that 

the salary for the lowest execu- 
tive pay scale (EX1) was $107,000. 
The actual salary range for an 
EX1 is between $80,200 and 
$94,400. The Strong report used 
the $107,000, because it included 
an average incentive addition. 

Directors and senior policy 
advisors are included in the EX1 
category. Next up the ladder is 
EX2. The salary range for this 
level is from $89,900 to $105,_ 800 
plus incentives. Some RDGs, 
some directors and associate 
RDGs fall into the EX2 category. 

EX3s- directors general and 
some RDGs -earn salaries be- 
tween $100,600 and $118,400 plus 
incentives. 

Newly appointed associate 
deputy ministers (ADM) are in 
EX4. They earn between $115,600 
and $136,100 plus incentives. 

More senior ADMs (EX5) make 
between $129,500 and $152,400 
plus incentives. 

This year, Indian Affairs Min- 
ister Robert Nault will earn a to- 
tal of $194,496 -$131, 400 as his 
base MP salary, plus the $63,096 
additional minister's base salary. 
He also receives an additional 
$2,122 fora car and driver allow- 
ance. 

The junior minister responsible 
for Indian Affairs, Secretary of 
State Stephen Owen, is paid 
$47,322.00 in addition to his MP's 
salary-a total of $178,722 -with 
no car allowance. 

We were able to uncover how 
much RDGs spent on travel and 
entertaining in 2000 -2001. The 10 
RDGs spent a total of $526,427 on 
travel and an additional $56,774 
on "hospitality." Those numbers 
added together equal $583,201. 

British Columbia RDG John 
Watson was the biggest traveller 
in the group, spending $70,678 
tax dollars to attend meetings 
and functions away from his 
Vancouver office. Alberta RDG 
Barry Robb led the pack when it 
came to entertaining, spending 
$13,080. Indian Oil and Gas ex- 
ecutive director Strater Crowfoot 
spent $33,389 on travel and 
$7,283 on hospitality. Each region 
also has an associate RDG that 
performs similar functions. We 
could not locate their travel and 

Knows he can earn 

$3,000 a day should 
he choose to do 

research fir the 

government. 

University of 
Victoria professor 

Taiaiake Alfred 

hospitality numbers. 
Aside from the managers 

within the department of Indian 
and Northern Affairs, a small 
army of lesser bureaucrats earn 
comfortable livings. Each re- 
gional office has a staff of 100 or 
more. And the government em- 
ploys many advisors on contract, 
special negotiators, third party 
managers and others. All earn 
top -end salaries, plus travel and 
hospitality costs. 

British Columbia's First Na- 
tions Summit executive task force 
member Bill Wilson says the fed- 
eral negotiators working at the 
more than 40 treaty negotiation 
tables in his province all make 
serious money. 

"I'm a chief negotiator and 
when I work, I only bill for when 
I work, I make $1,000 a day and 
that's at the low end of my con- 
sulting fees," he said. "I make 
about $800 to $1,000 a day less 
than the federal negotiators. So 
they're making anywhere from 
$1,800 to $2,500 a day. And whose 
money is that? It's ours. And it's 
a scam." 

University of Victoria profes- 
sor TaiaiakeAlfred, a Kahnawake 
Mohawk and columnist with this 
newspaper who is taking a sab- 
batical to write a book, said he 
knows he can earn $3,000 a day 
should he choose to do research 
for the government. 

Others remind us that third 
party managers, contract players 
from outside the government, 
also submit big bills for their 
services. And that the thousands 
of people who earn their pay in 

the justice and corrections sys- 
tems owe their job security to the 
over -representation of Aborigi- 
nal people in Canada's jails. 

One should keep in mind, also, 
when looking at how much 
money is directed at Aboriginal 
people, that INAC is the federal 
government north of 60 and sup- 
plies services to all northern resi- 
dents, not just Aboriginal people. 

Aside from the 10 regions, 
there is also headquarters, the 
.executive office and the minis- 
ter's office. The "exempt staff," 
as they're called -those who 
work for the minister as opposed 
to the department -fit into a va- 
riety of pay classifications. We 
were able to find out the maxi- 
mum numbers in the various 
senior classifications for exempt 
staff. 

Support staff in a ministerial 
office -assistants, the secretary to 
the minister -earn up to $48,808. 
Special assistants earn up to 
$79,983. That category includes 
communications officers, legisla- 
tive assistants and special advi- 
sors. Junior assistants can take 
home a maximum of $60,595 a 
year. Senior special assistants 
make as much as $94,400 and 
executive assistants earning the 
top salary make $105,800. 

First Nations leaders say the 
department uses government 
money to outflank them during 
political disputes. At a time when 
the Assembly of First Nations is 
attempting to oppose the impo- 
sition of the First Nations Gov- 
ernance Act, the AFN budget 
shrank significantly while the 

minister was able to get $10 mil- 
lion extra from Treasury Board to 
help him get the act into law. 

Walter Rudnicki, an Ottawa 
consultant with government ex- 
perience who now advises First 
Nations, said his contacts tell him 
the minister has a " special words 
and tactics or SWAT team" advis- 
ing him in the public relations 
war with the First Nations lead- 
ership. 

Windspeaker asked Nancy Pine, 
the minister's press secretary, to 
disclose just who's assigned to 
work on governance and what 
they make. 

Pine said the minister's senior 
First Nations policy advisor is 
Raylene Johnson who is assisted 
by two Ottawa consultants- 
Mark Gryba and Bob Groves. 
Their salaries were not disclosed. 
Pine also said the whole depart- 
ment could be asked to put in 
some work on governance. 

"It would affect overall the de- 
partment, seeing that's it a prior - 
ity 'of the department. You could 
say that it's the entire depart- 
ment," she said. "In the minis- 
ter's office, there isn't a political 
team per se. There is a senior 
policy advisor who is responsi- 
ble for the governance file. In 
addition there are two full -time 
consultants who are hired 
through the department on 
standing offer, who equally work 
and report to the minister and the 
deputy minister on the First Na- 
bons governance file." 

Rumors that Brad Morse, an 
Ottawa law professor who ad- 
vised former minister Ron Irwin 
during his unsuccessful attempt 
to change the Indian Act, was 
also working for the minister on 
governance were flatly denied by 
Nault's press secretary. 

"Brad Morse. On the record, 
he's not a part of governance. He 
never was a part of governance," 
she said. 

Asked if there were staff mem- 
bers at the Privy Council Office 
or the Prime Minister's Office 
working on governance, Pine re- 
plied, "Not that I'm aware of." 

An e- mailed request for disclo- 
sure of what members of the Joint 
Ministerial Advisory Committee 
were earning for their efforts did 
not receive a reply. t 
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COMMUNITY EVENTS 
To include your event in this calendar, 

please call: (780) 455 -2700 or 1- 800.661 -5469 
Fax: (780) 455 -7639 or email: adsonly @ammsa.com 

BENT ARROW TRADITIONAL HEALING SOCIETY WIND 

DANCER'S YOUTH PROGRAM 
Through Mar. 30, 2002 Edmonton, AB (780) 481 -3451 Tina or Cliff 

OPPORTUNITIES 2002 CONFERENCE ON CAREER 
DEVELOPMENT AND EMPLOYMENT SKILLS TRAINING 
March 8 - 10, 2002 Hamilton, ON (416)591 -7151 ext.227 

THE MEDICINE WHEEL FACILITATOR TRAINING 
March 18 - 22, 2002 Vancouver, BC (604) 251 -7081 
see ad page 23 

A JUST AND LASTING RECONCILIATION: FORST 
NATIONS GOVERNMENT CONFERENCE 
March 19 - 22, 2002 Vancouver, BC (250) 479 -9994 

DENVER MARCH POWWOW 
March 22 - 24, 2002 Denver, Colo. (303) 934 -8045 

ANISHNAABE WI YUNG CONFERENCE 
March 28 - 31, 2002 Odanah, Wis. (218) 760 -7198 
see ad page 21 

2002 NATIONAL ABORIGINAL CURLING CHAMPIONSHIP 
March 28 - April 1, 2002 Saskatoon, SK (306) 384 -8153, Maynard 

FIRST PEOPLES FESTIVAL LOGO CONTEST DEADLINE 
March 29, 2002 Victoria, BC (250) 384 -3211, Leslie or Corrina 

LAWRENCE WEENIE CUP (35+ RECREATION HOCKEY 
CLASSIC) 
March 30, 31, 2002 North Battleford, SK (306) 343 -1477 after 6 pm 

URBAN YOUTH ROUND DANCE 
April 6, 2002 Edmonton, AB (780) 477 -2133 

ABORIGINAL AWARENESS WEEK 
April 8 - 14, 2002 (705) 235 -3211 ext.233, Catia 

SHADOW OF THE EAGLE POWWOW 
April 12 - 14, 2002 Forsyth, Miss. (417) 561 -1667 

ALL -NATIONS HOCKEY TOURNAMENT 
April 12 - 14, 2002 Prince George, BC (250) 563 -6356 
see ad page 29 

NORTHERN COLLEGE POWWOW 
April 13, 14, 2002 (705) 235 -3211 ext.233, Catia 

STEPPING STONES CAREER GATHERING FOR 
ABORIGINAL YOUTH 
April 10, 2002 -Youth Rally 
April 17, 2002 - Career Fair Regina, SK (306) 522 -3095, Kathleen 

TENTH AND FINAL CONFERENCE BELIEVE IN THE HEALING 
April 14 - 16, 2002 Victoria, BC (250) 598 -1039 

CANAC'S 10TH ANNUAL CONFERENCE SOCIAL JUSTICE: 
THE ESSENCE OF HIV /AIDS 
April 14 - 17, 2002 Vancouver, BC (604) 682 -2344 

SIXTEENTH ANNUAL ARIZONA STATE UNIVERSITY 
SPRING COMPETITION POWWOW 
April 19 - 21, 2002 Tempe, AZ (480) 965 -5224 

2002 NATIONAL ABORIGINAL HOCKEY CHAMPIONSHIPS 
April 21 - 27, 2002 Akwesasne /Cornwall, ON (613) 938 -1176 

NATIVE LANGUAGE PRESERVATION WORKSHOP 
April 22 - 25, 2002 Albuquerque, NM 1- 800 -522 -0772 ext. 4127 
see ad page B 4 

EFFECTIVE STRATEGIES ABORIGINAL CHILDREN: 
EMPOWERMENT /SELF- DETERMINATION 
April 23 - 26, 2002 Winnipeg, MB (204) 896 -3449 
see ad page 812 

EFFECTIVE STRATEGIES FIRST NATIONS HEALTH 
BOARD TRAINING 
April 23 - 26, 2002 Winnipeg, MB (204) 896 -3449 
see ad page B12 

AWASIS CONFERENCE 2002 
April 24 - 26, 2002 Saskatoon, SK (306) 343 -5999 
see ad page B 5 

GATHERING OF NATIONS POWWOW 
April 25 - 27, 2002 Albuquerque, NM (505) 836 -2810 
see ad page 23 

FIRST NATIONAL ABORIGINAL HEPATITIS C 
CONFERENCE 
April 30 - May 3, 2002 Edmonton, AB (780) 906 -9869, 459 -1884 

DE ANZA COLLEGE POWWOW 
May 17 - 19, 2002 Cupertino, Calif. (408) 864 -5448, Geri or Leslie 

NATIONAL FIRST NATIONS CHILD & FAMILY SERVICES 
CONFERENCE 
May 26 - 29, 2002 Edmonton, AB (780) 481 -7930 ext. 248 
see ad page B 2 

AFN break -off group talks 
leadership, governance 
By Paul Barnsley 
Windspeaker Staff Writer 

EDMONTON 

A two-day gathering of chiefs 
that is not an officially- sanctioned 
Assembly of First Nations meet- 
ing has an agenda that could 
drive a permanent wedge be- 
tween warring First Nations fac- 
tions. 

The agenda includes a lengthy 
leadership forum and the an- 
nouncement of a "First Nations 
declaration" and "the presenta- 
tion of a First Nations political 
agenda." 

AFN sources say they've heard 
of the meeting, but haven't been 
involved in its planning. Na- 
tional Chief Matthew Coon 
Come is mentioned on the 
agenda as an invited, but uncon- 
firmed speaker. 

Billed as a protection of treaty 
and inherent rights gathering 
addressing the federal govern- 
ment's First Nations governance 
initiative, the meeting will take 
place at a downtown hotel in 
Winnipeg on March U and 12. 

The meeting will be hosted by the 
Assembly of Manitoba Chiefs 
(AMC). 

The three keynote speakers 
listed on the agenda have all been 
vocal opponents of the Indian 
Affairs minister's First Nations 
governance reform agenda. 
Listed as presenters are Ontario 
Vice Chief Charles Fox, who 
originally held the AFN govern- 
ance portfolio before it was taken 
over by British Columbia Vice 
Chief Herb George, and Chief 

"The analogy we're using around here is, 

well, it's like when there's a band election and 
a new chief comes in but the old council un- 
dermines the new chief" 

Stewart Phillip, president of the 
Union of British Columbia In- 
dian Chiefs. Association of 
Iroquois and Allied Indians 
(AIAI, Ontario) Grand Chief 
Larry Sault is listed as a pre- 
senter. He may not attend be- 
cause he has recently decided to 
leave politics to head up an eco- 
nomic development initiative in 
California. 

The Chiefs of Ontario, the 
AMC, the Algonquin of Barriere 
Lake, the AIAI and the Union of 
British Columbia Indian Chiefs 
are members of the Inherent 
Rights Coalition. That organiza- 
tion surfaced late last year as an 
informal group of chiefs con- 
cerned that the AFN executive is 
not standing up to the Indian Af- 
fairs minister on rights issues. 

Formulating a national politi- 
cal agenda and providing lead- 
ership would seem to be func- 
tions reserved for the national 
chief and his organization. A po- 
litical technician associated with- 
one of the groups, who preferred 
to remain anonymous, was 
asked if it was fair to deduce that 
the coalition chiefs have lost faith 
im the effectiveness. of the na- 
tional leadership and are organ- 
izing to represent their own in- 

- Anonymous 

terests, the source said "it's obvi- 
ous" there is an element of that 
behind the movement. 

"But the national chief's in- 
vited, the executive have been 
invited. This coalition was not 
created to undermine the author- 
ity of Matthew Coon Come or the 
AFN," the source said. 

In fact, many of the chiefs in the 
coalition were Coon Come sup- 
porters in the last election. 

"The analogy we're using 
around here is, well, it's like 
when there's a band election and 
a new chief comes in but the old 
council undermines the new 
chief," the technician said. 

Chiefs Phillip and Sault are al- 
ready on the record in criticizing 
the executive members and the 
way the executive functions 
within the AFN. They believe the 
vice chiefs who make up the ex- 
ecutive have not been responsive 
to the spirit of resolutions passed 
on the floor of chiefs' assemblies 
and are not opposing the govern- 
ance act initiative with the vigor 
that's required. The coalition 
chiefs are holding this meeting 
because they're not convinced 
the AFN leadership is willing to 
aggressively fight the minister. 

(see AFN page 31.) 

ó 

a 

NAIT I where hands -on learning and technology connect 

Consider a Career in Business . 
Did you know? 
NAIT has many business, accounting, and computer courses to meet the emerging 

needs of Aboriginal communities. 

NAIT has delivered a wide variety of business and computer courses throughout 
Western Canada, and they can be delivered in your community! 

NAIT's Continuing Education and Business Development has the flexibility to 
respond quickly to the needs of the marketplace and offers customized training to 
meet the specific needs of your organization. 

11762 -106 

Interested? Please call ... 
Stephen Crocker, Manager 

Aboriginal Training Projects 
Phone: (780) 491 -3986 
Fax: (780) 471 -8993 

E -mail: scrocker @nait.ab.ca 

THE NORTHERN ALBERTA 
INSTITUTE OF TECHNOLOGY 

titi 2000 I Edmonton, AB I T5G 3H2 I www.nait.ab.ca 
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Historic 
By Alex Roslin 
Windspeaker Contributor 
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Historic Cree deal marred by arrests, voting concerns 
By Alex Roslin 
Windspeaker Contributor 

WASKAGANISH, Que. 

Quebec Crees have approved 
one of the most lucrative devel- 
opment agreements ever signed 
by an Indigenous group, but a 
painful debate over the deal has 
left bitter feelings in the nine far - 
flung communities of James Bay. 

Crees voted to accept the land- 
mark $3.4- billion deal with Que- 
bec in a series of referendums 
that has left lingering questions 
about a mediocre turnout and 
how the voting was organized. 

The deal opens the door to a 
$3.8- billion hydro -electric project 
on the Rupert and Eastmain riv- 
ers, in exchange for which Que- 
bec will grant Crees $70 million 
per year until the year 2052. 

Crees will get an additional 
$866 million from Hydro-Quebec 
in construction contracts and job 
training. There will be still more 
money indexed to revenues from 
any future development projects. 

The deal was signed with 
much fanfare in Waskaganish 
Feb. 7 with Quebec Premier 
Bernard Landry flanked by Cree 
Grand Chief Ted Moses and most 
of the other chiefs. 

The ceremony was marred by 
the arrest of two Crees who op- 
posed the deal. One of the ar- 
rested men, former 
Waskaganish chief Henry Dia- 
mond, approached the head ta- 
ble and accused Moses and 
Landry of lying to the Cree peo- 
ple. He was immediately 
grabbed by Cree police and for- 
cibly escorted outside. The scuf- 
fle left him bleeding from the 
nose and head. 

Sixty-eight per cent of Crees 
voted for the deal, but only 55 per 
cent of eligible voters cast ballots. 
The largest Cree community, 
Chisasibi, was the only one to 
oppose the deal, with 621 in favor 
and 668 against. 

Chisasibi has painful memo- 
ries of the first series of vast hy- 
dro reservoirs and mega -dams 
built on the majestic La Grande 
River starting in the early 1970s. 
The community was forced to 
relocate and residents still have 
deep concerns about safety prob- 
lems at the dams and a lack of 
emergency plans. 

The signing ceremony has not 
erased questions about how the 
vote was organized. The Grand 

`A lot of people who voted for it felt power- 
less. The feeling was: `l'm going to sign be- 
cause everybody is signing.' We're losers - 
that's the feeling people have.'' 

-Paul Dixon, a trappers' 
representative in Waswanipi. 

Abel Bosum, the head Cree 
negotiator, was unavailable 
for comment. 

Council of the Crees was reluc- 
tant to hold a referendum on the 
deal in the first place, with one 
Cree negotiator saying Crees 
would not be able to understand 
the complex agreement. 

But Crees demanded a say and 
each community eventually de- 
cided to hold its own vote. The 
result was a mishmash of differ- 
ent voting dates. 

The talk in the communities 
leading up in the historic votes 
was about which way it would 
go. No one knew. It was going to 
be close. 

One of the first communities to 
vote was Eastmain, hometown of 
the deal's champion, Grand 
Chief Ted Moses. As Eastmain 
was still voting on Jan. 29, the 
community's electoral officer 
Kenneth Gilpin said in an inter- 
view that the results would not 
be announced until all the com- 
munities had finished voting 
four days later. 

"The results won't be released 
until the voting takes place in 
Waskaganish (Feb. 1 and 2), so as 

not to influence the results," said 
Gilpin in an interview at 3:50 
p.m. 

Two hours later, after the votes 
were counted, the Eastmain 
band reversed course. The corn - 
munity had overwhelmingly 
voted for the deal. At 6:01 p.m., 
the result was suddenly an- 
nounced in a press release sent 
over Canadian news wires. 

Sometime between 3:50 and 
6:01, a top Grand Council offi- 
cial had tailed Eastmain and 
recommended that the result be 
announced, according to a Cree 
official who requested anonym- 
ity. 

Other Cree communities vot- 
ing the next day also announced 
right away that they had en- 
dorsed the deal. The results were 
immediately broadcast over lo- 
cal radio. 

Meanwhile, voting was still 
getting under way in Chisasibi 
and Waskaganish, two commu- 
nities with the most concerns 
about the deal and which share 
nearly half the Cree population. 
Waskaganish was especially con- 
cerned because the hydro project 
will reduce the Rupert River, 
which flows past the community, 
to a trickle. 

Crees are debating whether the 
early announcements tipped the 
scales in favor of the deal. The 
deal's supporters say the timing 
of the announcements was not 
intended to influence the vote. 

"Every community is self -gov- 
erning in their own way. I don't 
think the intent was to influence 
the results," said Paul Gull, chief 
of Waswanipi. 

Asked if the early announce- 
ments had inadvertently influ- 
enced the results, Gull said, "no 
comment," but said he was - 

pleased to hear the results of the 
voting. 

Others said the early an- 
nouncements may have tipped 

"Every community is self - governing in their 
own way. I don't think the intent [of releas- 
ing results after each community voted] was 
to influence the results." 

Grand Chief Ted Moses did 
not return calls requesting 
comment. 

the scales among the many Crees 
who were still undecided or not 
sure if they would cast a ballot. 

"I think it influenced them. At 
first they said they weren't going 
to announce the results until the 
end," said Paul Dixon, a trappers' 
representative in Waswanipi. 

"I really feel sad and I sympa- 
thize with the Waskaganish peo- 
ple." 

Dixon said the feeling in the 
communities is now mixed. 

"A lot of people who voted for 
it felt powerless. The feeling was: 
'I'm going to sign because eve- 
rybody is signing.' 

"We're losers -that's the feel- 
ing people have." 

As for the low turnout, some 
attributed that to silent opposi- 
tion to the deal. 

"In the Cree world, if people 
don't show up that's their way 
of saying they don't agree," said 
one Cree who also requested ano- 
nymity. 

As part of the deal, Crees 
agreed to drop billions of dollars 
in lawsuits against Quebec, in- 

-Paul Gull, 
chief of Waswanipi. 

eluding one that called the prov- 
ince's forestry policies unconsti- 
tutional and a violation of Cree 
rights. 

But the dispute over forestry is 
far from over. Gull said the Cree 
forestry lawsuit is being main- 
tained for now against two dozen 
forestry companies that log in 
Cree territory and against the 
Canadian government. 

Some of the forestry companies 
are angry about being left out of 
the negotiations with the Crees 
and are now refusing to sit down 
to discuss changes in forestry 
operations, which may mean 
more court battles. 

The deal with Quebec is in- 
tended to settle never -fulfilled 
obligations of Quebec dating 
back to the 1975 James Bay and 
Northern Quebec Agreement, the 
treaty that opened the door to the 
massive James Bay dam complex, 
which provides half of Quebec's 
power. 

The 1975 agreement promised 
Crees could continue their hunt- 
ing- and -trapping way of life un- 
molested by development. But 
clear -cut logging has wiped out 
thousands of square kilometres 
of Cree forests. Quebec has never 
subjected forestry in Cree land to 
environmental hearings, contrary 
to provisions in the James Bay 
agreement. 

The dispute over forestry is 
what gave birth to the negotia- 
tions with Quebec in the first 
place. Ironically, the deal signed 
with Quebec in February does 
not contain much substantial re- 
form of the forestry regime, a 
reason many Crees objected to 
it. Forestry still won't be sub- 
jected to environmental hear- 
ings as dictated in the James Bay 
agreement. 

"The end result is as it was be- 
fore," said Dixon. "They're still 
going ahead and cutting the 
trees." 

12th Annual Rediscovery Leadership 
& Outdoor Training 

nestled in a rain forest beside the sea 

Who Does This Program Benefit? 

Anyone interested in the future of our youth 

250- 391 -2420 (ph) or 250 -391 -2412 (fax) 
rediscovery @ pearson- college.uwc.ca 

For course information contact bjohnsonbj @hotmail.com 
or visit our website www.rediscovery.org 

To register contact: 
Meira Mathison 

Rediscovery International 
Foundation Guide Training 

LB Pearson College 
650 Pearson College Drive 

Victoria, BC V9C 4H7 

1. Personal Growth and Professional Development -May 26 - June 1, 2002 
2. How to Start and Operate Outdoor Youth and Healing Camps June 1 - June 7, 2002 

(Cost: $850 Cdn. per course or $1,600 for both -includes all meals /shared accommodation /books, tuition 6' GST) 

began 25 years ago in Haida Gwaii over 40 Rediscovery camps worldwide beautiful training setting 
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Taku I 
By Joan Taillon 
Windspeaker Staff Write, 

ATLII 

While some British Col 
First Nations are hailing t 
tory of the Taku River Tli 
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John D. Ward is the 
nated spokesperson f 
Taku River Tlingit First I' 
He thinks everybody is 
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The question the cour 
asked to consider, accord 
the dissenting reasor 
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rest with the legislature 1 

ish Columbia under s. 92 
cially head 5, and s. 92A 
Constitution Acts, 186') 
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Lack of movement in judicial 
complaint frustrates leaders 
By Cheryl Petten 
Windspeaker Staff Writer 

OTTAWA 

A number of Aboriginal 
leaders have come together to 
repeat their call for action 
against a Quebec Superior 
Court Judge who they claim 
discriminated against an Abo- 
riginal women during his han- 
dling of a case to decide cus- 
tody of her twin daughters. 

The complaints against 
Judge Frank Barakett were 
lodged in October 2000 by the 
Assembly of First Nations, the 
Quebec Native Women's As- 
sociation, Listuguj Mi'gmaq 
First Nations Government, the 
Native Women's Association 
of Canada, and the Secretariat 
of the Assembly of First Na- 
tions of Quebec and Labrador. 

The complaints were sub- 
mitted to the Canadian Judi- 
cial Council (CJC) in response 
to the judge's handling of the 
custody case, and claim .that 
the judge had discriminated 
against the mother -a Mi'gmaq 
woman from Listuguj 
Mi'gmaq First Nation- because 
she is Aboriginal. 

In their complaints, the Abo- 
riginal leaders claimed Judge 
Barakett displayed insensitiv- 
ity, ignorance and bias regard- 
ing his view of First Nations 
culture, which affected his de- 
cisions in the case. 

The original complaints al- 
lege the judge made question- 
able comments during the 
proceedings, suggesting that if 
the mother wanted her chil- 
dren to be happy, she should 
"just put them on heroin, 
they'll be happy all the time." 

The complaints also allege 
that Judge Barakett made 
statements in his judgement 
describing the girls' life on re- 
serve with their mother as 
having them "brainwashed 
away from the real world into 
a childlike myth of powwows 
and rituals." 

The girls were born in Cali- 
fornia in 1988, and lived there 
with their parents until the 
couple separated in 1995. At 
that time, the father was given 
interim custody of the girls, 
but the mother allegedly ab- 
ducted her daughters later 
that year, bringing them back 
to her home on the Listuguj 
reserve, where they remained 
until March 1999. 

Other complaints lodged by 
the First Nations leaders al- 
lege that, in awarding custody 
of the girls to their non -Abo- 
riginal father, the judge "vir- 
tually ignored" the fact that 
the father had six convictions 
for assault causing bodily 
harm involving assaults 
against the girls' mother and 
grandmother, and the fact that 
he had signed false affidavits 
in previous custody proceed- 
ings. 

The complaints also allege 
that the judge made statements 
critical of the mother's 
parenting abilities, saying she 
"has absolutely no idea or abil- 
ity" regarding what "is best for 
her children ", despite expert 
evidence to the contrary. 

Michele Audette is president 
of the Quebec Native Women's 
Association, which has been 
working to assist the mother in 
her attempts to gain custody of 
her children. According to 
Audette, the justice system has 
repeatedly failed the woman, 
whose case has been rejected 
twice by the Superior Court of 
Quebec, and once by the Que- 
bec Court of Appeal. 

In her first appearance be- 
fore a Superior court judge in 
1996, Audette explained, the 
woman was not represented 
by a lawyer, even though she 
was entitled to representation 
by a legal aid lawyer. The 
judge made his decision 
within an hour, and ignored 
the father's assault convic- 
tions in his decision to award 
him custody of the girls. 

"And then she went back with 
a lawyer the next time, with a 
two week process with the 
judge, and during that two 
weeks, the judge, Justice 
Barakett made strong com- 
ments against Aboriginal peo- 
ple, and on Aboriginal women," 
Audette said. "So she came to 
us, and we helped her." 

It was then that the Native 
organizations issued their 
joint complaints against Judge 
Barakett. Audette said the 
hope was that as a result of the 
complaints, Barakett would 
either admit he had been 
wrong in the statements he 
had made, and would then 
have to take training to learn 
about Aboriginal issues and 
women's issues, or that, if he 
failed to admit he'd made a 
mistake, he would be pulled 
off the bench. 

Neither of those things has 
happened, as the CJC has yet 
to make a decision regarding 
the complaints. 

"The only thing they said to 
us is that we're looking at it, and 
we're still looking at it," Audette 
said. "It's 14 months that we've 
been waiting for that." 

In the time since the origi- 
nal 10 complaints were 
lodged, the case has gone be- 
fore the courts again, this time 
before a panel of three judges 
in the Quebec Court of Ap- 
peal, where the woman's ap- 
peal of the previous decisions 
was denied. That decision was 
reached in April 2001. 

"And then we got really dis- 
appointed and surprised, be- 
cause for us women, when we 
go to court, it's because we 
hoped we will be listened to 
and understood, and also that 
we will see justice at the end," 
Audette said. 

In response to the Appeals 

court decision, another 12 
complaints were lodged with 
the CJC. The council, however, 
refused to accept the second 
set of complaints, saying they 
would just consider the origi- 
nal complaints against Judge 
Barakett, Audette explained. 

"They responded and they 
said, 'no, we will just look at 
the one with Justice Barakett, 
because we don't believe that 
those three judges were wrong 
also.' Well, how can they not 
be wrong if they're just accept- 
ing what the other judge said? 
So that's where we are at right 
now," she said. 

"The main objective with the 
press conference was to ensure 
that the council appropriately 
disciplines Quebec Superior 
Court Judge Frank Barakett 
for judicial misconduct, and 
also to publicly urge the coun- 
cil to reverse its decision about 
the further complaints against 
the three Appeal Court judges. 
And also to highlight to the 
public that the council does 
not have an adequate range of 
powers to effectively disci- 
pline judges. And, of course, 
that we should improve the 
complaints procedure, be- 
cause we've been waiting for 
14 months, and that's long for 
a mother and two children. 
Really long," Audette said 

Audette is hopeful that a 
favorable decision by the Ca- 
nadian Judicial Council 
might make it possible for 
the woman to see her girls. 
The mother has been pre- 
vented from visiting her 
daughters, who are living 
with their father in California, 
because she has been charged 
with kidnapping.the girls un- 
der U.S. law, and therefore 
cannot enter the U.S. . 
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Harris sues Globe and Mail 
over Ipperwash story 

By Paul Barnsley 
Windspeaker Staff Writer 

TORONTO 

The recently departed pre- 
mier of Ontario, Mike Harris, 
filed a statement of claim al- 
leging libel against Bell 
Globemedia Publishing, Inc., 
the corporate owner of the 
Globe and Mail on Feb. 15. 

Harris is asking the Ontario 
Superior Court of Justice to 
award him $15 million in 
damages, saying five sen- 
tences in a Dec. 14 story con- 
tained "false and defamatory" 
information. 

Harris' lawsuit, if it is fol- 
lowed up on, is a sign that he 
will fight back against media 
reports that he played á per- 
sonal role in the death of 
Dudley George. The Native 
land claim protester was shot 
dead by Acting Sgt. Kenneth 
Deane of the Ontario Provin- 
cial Police in 1995 at 
Ipperwash Provincial Park. 
Deane was later convicted of 
criminal negligence causing 
death with trial judge Hugh 
Fraser ruling he and other po- 
lice officers concocted a story 
after the shooting and lied to 

the court in an attempt to es- 
cape prosecution. 

The allegations in the state- 
ment of claim must be proven 
in court. 

It alleges that the Globe and 
Mail story states as fact that 
Harris gave orders for a para- 
military police action against 
the protesters- Harris has 
continually denied this -and 
further states that he resigned 
as premier because this al- 
leged error had tainted his 
reputation. ' 

The defendants have not 
yet filed a statement of 
defense with the court, but 
they have said they stand by 
their story and will defend 
against the lawsuit. 

The Toronto Star has pub- 
lished stories dealing with ac- 
counts of lost data related to 
government meetings over 
the Ipperwash occupation 
that eventually led to the 
shooting. A government com- 
mittee met the night before 
the, shooting and documents 
reveal that Harris told the rep- 
resentatives of the police and 
various provincial ministries 
that he "wanted the Indians 
out, nothing else." The Star 
was not named in the lawsuit. 

Deane appeals Cann 's ruling 
Ken Deane has appealed police adjudicator Loyall Cann's 

decision that he must resign or be dismissed from the Ontario 
Provincial Police (OPP) for discreditable conduct under the 
Police Services Act. 

"We can't fire him now," OPP Superintendent Rick Kotwa 
said. "He has a right to appeal and we have to follow the proc- 
ese." 

The appeal will eventually be heard by the Ontario Civilian 
Commission of Police Services, but no date has been set, said 
Margo Boyd, a senior investigator. 

"The request has been received but we have to wait until 
the lawyers collect evidence and set things into motion." 

Report by Dan Smoke- Asayenes 

a addi0e vc dG[tet402 
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FOR FISHING 
Rods, Reels, Bait, Tackle, Fly Tying 
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Taku River watershed protected for now 

Page 11 

By Joan Taillon 
Windspeaker Staff Writer 

ATLIN, B.C. 

While some British Columbia 
First Nations are hailing the vic- 
tory of the Taku River Tlingit in 
the B.C. Court of Appeal as an 
affirmation of Aboriginal title 
and rights, the mining company 
that wants to develop a sensi- 
tive watershed area on Tlingit 
territory says it is a narrowly 
defined win of little significance 
and the company is prepared to 
appeal. 

Both the company and the 
province face continued oppo- 
sition from B.C. Native groups, 
environmental organizations 
and possibly the State of Alaska. 

John D. Ward is the desig- 
nated spokesperson for the 
Taku River Tlingit First Nation. 
He thinks everybody is trying 
to determine what the case re- 
sult means. 

The case pitched the Taku 
River Tlingit against the 
Tulsequah Chief Mine Project 
and Redfem Resources Ltd., the 
B.C. Environmental Assessment 
Office, the Minister of Environ- 
ment, Lands and Parks and the 
Minister of Energy and Mines 
and Minister Responsible for 
Northern Development. 

The question the court was 
asked to consider, according to 
the dissenting reasons of 
Madam Justice Southin, was 

1. "Who has the power to de- 
cide whether natural resources 
on Crown land lying within an 
area to which an Indian band.. 
'. makes claim shall be turned to 
account? 

2. "Does the power of decision 
rest with the legislature of Brit- 
ish Columbia under s. 92, espe- 
cially head 5, and s. 92A of the 
Constitution Acts, 1867 -1982; 
with the Parliament of Canada 
under s. 91.24 of the Constitu- 
tion Act 1867; or with the Indian 
band under s. 35 of Part II of the 
Constitution Act of 1982; or 
some combination, and if so, 
what ?" 

The province had issued a 
mining certificate to allow de- 
velopment of the Tulsequah 
mine, which had previously 
operated and been abandoned 
as unprofitable. The Taku River 
Tlingit took their objection to 
reopening the mine to the B.C. 
Supreme Court on the grounds 

"The B.C. 
government cannot 
simply proceed as 

though it were business 

as usual in this 

province. For too 

long, Aboriginal title 
has been treated as 

though it were a legal 

fiction, as though it did 
not exist." 

-Chief Stewart Phillip 

that the province had not prop- 
erly consulted with them re- 
specting their Aboriginal title 
and rights. 

The province has refused to 
recognize they have any rights 
unless the Tlingit first prove 
them in court, on the basis B.C. 
is under no legal or fiduciary 
obligation to do so. 

Yet its own Environmental 
Assessment Office had con- 
cluded in 1998 that the province, 
developers and the Tlingit faced 
a great deal of uncertainty about 
who controlled the area in the 
absence of a treaty. 

Their report also acknowl- 
edged the project "will inevita- 
bly impact (Tlingit) traditional 
land use." 

"It will require new and spe- 
cial institutional arrangements 
between the (Tlingit), the prov- 
ince and Redfern, and a form 
and level of co- operation and 
partnership between govern- 
ment, developer and First Na- 
tion in the (Tlingit) traditional 
territory which are unprec- 
edented, " to proceed success- 
fully with the Tulsequah Mine 
Project, the EA report stated. 

The majority of the appeal 
court disagreed with the prov- 
ince and upheld the lower 
court's decision in favor of the 
Taku River Tlingit. The court 
found the Crown's position had 
"the effect of robbing s. 35(1) of 
much of its constitutional sig- 
nificance," and would "effec- 
tively end any prospect of 
meaningful negotiation or set- 
tlement of Aboriginal land 
claims." 

The Court of Appeal quashed 

and set aside the project ap- 
proval certificate the provincial 
ministers had issued to Redfem. 
It also referred the certificate 
back to the ministers for consid- 
eration after a revised project 
committee report that "mean- 
ingfully addresses the concerns 
of the Taku River Tlingit First 
Nation" is delivered to them. 

The implications for hot Abo- 
riginal rights issues such as the 
Sun Peaks resort expansion dis- 
pute in British Columbia are 
unprecedented. 

"For us right now, we're just 
glad that we have a win and that 
the courts agree with us in our 
arguments regarding 
sustainability and our rights," 
said Ward. . 

"I think that we were able to 
establish that there are limits to 
the British Columbia govern- 
ment's authority when it comes 
to their administrative law, as 
they had argued that our rights 
and title has no place in the ad- 
ministrative law practices." 

That view was echoed by 
Chief Stewart Phillip of the Un- 
ion of British Columbia Indian 
Chiefs. 

"The B.C. government cannot 
simply proceed as though it 
were business as usual in this 
province. For too long, Aborigi- 
nal title has been treated as 
though it were a legal fiction, as 
though it did not exist. The Taku 
case confirms that there is a 
strong provincial duty to take 
our Aboriginal title and rights 
into account in all of the deci- 
sions it makes regarding lands 
and resources in this province." 

The Taku River Tlingit know 

they could be "in the Supreme 
Court of Canada in a year," 
Ward said. 

"We would anticipate a lot of 
people joining us (as 
intervenors)." 

In June 2000, Alaska governor 
Tony Knowles sent a delegation 
to British Columbia to advance 
the idea of joint watershed plan- 
ning, but they have had no re- 
cent meetings with the B.C. gov- 
ernment. The state fears if the 
mine is reopened and a 100 -mile 
road is built on the Taku River 
south of Atlin, the river and 
salmon habitat will be threat- 
ened as will the livelihood of 
people depending on those re- 
sources. 

Alaska Fish and Game Com- 
missioner Frank Rue stated un- 
equivocally that B.C. was 
"putting the cart before the 
horse," and that "piecemeal per- 
mitting cannot ensure the safety 
of these valuable. resources." 

A report prepared by ecologi- 
cal economist Tom L. Green and 
published by the Environmen- 
tal Mining Council of B.C. last 
summer concluded, "The pru- 
dent course of action from a 
sustainability perspective is to 
reject the mine at present." 
Green stressed the need for ex- 
tensive involvement by the 
Tlingit in a land -use plan "if it 
is the intent of the province to 
promote sustainability and to 
meet the purpose of the prov- 
ince's Environmental Assess- 
ment Act." 

Ward added that he believes 
"the current consultation guide- 
lines that B.C. has put out does 
not exist anymore, because 

"It could have a seri- 
ous impact. That really 

depends on the legal 
strategy that we take." 

Taku River 'does 

have an impact on, I 
think, any develop- 

ment in which Abo- 

riginal title and rights 

have not been taken 
into consideration." 

-Chief Art Manuel 

these' guidelines call for us to 
prove that we have any rights 
or title, and this court case says 
that we don't need to, that they 
do exist." 

Ward said that the B.C. gov- 
ernment's expectation was that 
Native people go to court every 
time an issue of right or title 
arises. 

"That was the argument they 
were making in the lower court 
in British Columbia, that our 
rights and title arguments be- 
long on the trial list, or we must 
have a concluded treaty." 

He's scornful of treaty talks. 
"They're not even doing a 

treaty. They're treating us like 
they would probably treat a ri- 
fle and pistol club or a skidoo 
club -an interest group coming 
to the government with an in- 
terest. 

"I think they're really cutting 
their teeth on the one part of the 
decision where it states there are 
limits to the British Columbia 
government's authority. I sup- 
pose if you just try to look at 
what options are available to 
the minister, he probably 
could re -issue the project cer- 
tificate, but knowing full well 
that he'll be faced with a court 
injunction. He could come to 
us and speak with us in a real 
respectful way and honor our 
rights and title issues, and 
deal with them in a substan- 
tive way. Basically they need 
to get out of their box and cre- 
ate a new regime." 

Ward said he is referring to 
the Minister of Energy and 
Mines primarily. 

(see Wm may help page 12.) 

Olthuis, Kleer, Townshend 
is pleased to announce that 

MaryAnne M. King 

will be joining the firm as an Associate lawyer upon her call to the Bar in February, 2002. MaryAnne, a member of the 

Anishinabek Nation, graduated from the - University of Toronto law school in 2000, where she received the President's 

Award for Outstanding Native Student of theYear. MaryAnne has a long history of working on Aboriginal issues in 

Ontario. She will join the members of our firm in continuing to offer high quality services to First Nations and other 

Aboriginal clients in Aboriginal title and treaty litigation, land claims and inherent self government negotiations, 

constitutional law, responding to resource developments on Aboriginal lands, environmental law as it affects Aboriginal 

peoples and reserve land development and preservation issues. MaryAnne will be a great asset to our firm as she develops 

her own areas of interest including the implementation of self governance and Aboriginal rights litigation, as we continue 

to serve the needs of Aboriginal communities. 

Olthuis, Kleer, Townshend 
229 College Street, Suite 312 

Toronto, ON M5T 1R4 

Tel: (416) 981 -9330 Fax: (416) 981 -9350 
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Win may help protesters at Sun Peaks 
(Continued fom page 11.) 

"Now, when we try to talk to 
him he sloughs us off to his 
lower bureaucratic level, say, 
regional managers and so on. 
We're saying this goes a lot 
higher." 

Perry Chandler, president of 
Redfern Resources Ltd. said his 
legal advisors told him "it's ac- 
tually a fairly narrow scope of 
decision." 

Because the court of appeal 
judgement is so long, Chandler 
added, it is open to different in- 
terpretations. 

What might clarify it, he said, 
is that "the order that's being 
drafted to come out of the 
judgement is apparently in dis- 
pute and they'll probably have 
to get that in front of the judges 
to get it clarified." 

He said that means the Attor- 
ney General's office would give 
the ministers some direction as 
to what they need to consider in 
the appeal court judgement. 

He said the apparent reason 
the court referred the certificate 
back to the ministers for consid- 
eration instead of giving the cer- 
tificate back to them "was be- 
cause, in our interpretation, the 
Crown had argued all through 
the lower court and the appeal 
court they could not consider 
Aboriginal right as entitlement 
until it was proven. And for that 
reason, I believe the majority 
opinion sent it back to the min- 
isters for the decision so that 
they would include, so that they 
would acknowledge that per- 
haps there was no proven right 
or entitlement here, [but] they 
would have to consider the po- 
tential for infringement. And 
that's a fairly narrow point. And 
that was probably the only dis- 
tinction between the dissenting 
opinion and the majority opin- 
ion that resulted in us not get- 
ting our original certificate 
back." 

Chandler said they don't con- 
sider that the decision has gone 
against them. 

"We consider this to be, 
frankly, a very positive thing, 
that it's going to go back to the 
ministers for their decision, and 
that way we fully expect that the 
earlier decision to approve the 
project will be vindicated." 

He said that returning the cer- 
tificate to the ministers for a de- 
cision on project approval "ba- 
sically turned the clock back to 
1998." That's when they re- 
ceived the approved certificate. 

He said detractors of the 
Tulsequah Chief Mine include 
"a large consortium of environ- 
mental groups." The Alaska 
governor's involvement, Chan- 
dler added, "I would say that's 
quite clearly been politically 
motivated, rather than objective 
or fact -motivated." 

He said their objections re- 
volve around "not the merits of 
the project, per se, but it has be- 
come a battle over land use - 
mostly the environmental 
groups." 

Regarding Aboriginal peo- 
ple's entitlements, Chandler 
said, "I don't think that any- 
body disputes that those rights 
exist, but I think also ... the 
Crown does have the ability to 
infringe upon those rights for, if 
you want to call it higher pur- 
pose or economic needs or other 

developmental purposes. Al- 
though there might be, at the end 
of the day, a basis for compensa- 
tion. 

"So I think that that constitu- 
tional right does exist, that's 
quite clear; but to try to deter- 
mine to what extent it's being 
infringed and everything else 
seems to be the crux of the issue, 
especially in B.C. where the trea- 
ties have not been finalized." 

The result, Chandler said is 
'that it has made it a very uncer- 
tain situation for development in 
British Columbia and obviously 
has hurt the investment picture 
for the province and for, I think, 
the public, including Aboriginals 
... because there isn't investment 
or business opportunities being 
developed, which is why the 
economy is in such a sad state." 

Windspeaker asked Chandler 
whether he had done anything 
to assure himself that the envi- 
ronment was being respected or 
whether environmental issues 
concerned him at all. 

He said the Environmental 
Assessment Office had "gone 
over it with a fine -tooth comb, 
and I think that ultimately that's 
the minister's decision to deter- 
mine whether or not, environ- 
mentally, the project is accept- 
able. And that would include the 
concerns raised by the Tlingits, 
which primarily relate to the po- 
tential impacts on sustenance, 
related to wildlife and other sus- 
tenance sources." 

Redfem has done its own en- 
vironmental studies he said, and 
post- certificate -issuance studies 
have been conducted jointly by 
themselves and the government 
for wildlife monitoring and fish- 
eries work. 

"When you get right down to 
the objective analysis, I am quite 
confident that the project can be 
demonstrated to be right at the 
forefront of environmental pro- 
tection, but I don't think that's 
the viewpoint of most of the en- 
vironmental organizations, be- 
cause it's not in their vested in- 
terest to havè the project go 
ahead when they want the area 
reserved for no development." 

He said the 18 per cent of B.C.'s 
land that has already been set 
aside for no development is 
"huge-. There's no other place on 
the planet that has that much set 
aside." 

Currently the site is on "care 
and maintenance" status. No 
personnel are there and the camp 
has been boarded up. 

The communications branch of 
the Ministry of Energy & Mines 
promised Feb. 21 to have some- 
one address the implications of 
the judgement with Windspeaker, 
but we did not hear from them. 

David MacKinnon with 
Transboundary Watershed Lines 
said his organization is "very 
happy with the judgement. We 
see it as a victory for the Taku 
River Tlingit First Nation, and 
basically for all B.C. First Nations 
in their struggles to have their 
rights and their title recognized, 
and we certainly support that." 

He added, "the provincial gov- 
ernment is not particularly inter- 
ested in living up to its legal ob- 
ligations to consult with First 
Nations and to respect their 
rights and title, so we see this as 
a big advance towards making 
them do that." 

He said as the appeal court 
has upheld the fact that the ini- 
tial project certificate was 
quashed, it is indicating that it 
agrees with the lower court that 
the requirements for consulta- 
tion were not followed through 
on. 

"Even though it's been re- 
ferred back, the ministers are 
now in a very difficult position, 
because if they were to say, 
sure, go ahead with the mine, 
at this point, they are basically 
committing the same mistake a 

second time. So unless they can 
come up with some miraculous 
way of proving that they've ac- 
tually consulted adequately in 
the interim, which is clearly not 
the case, then I just don't under- 
stand how they could approve 
this project." 

Some representatives of the 
Chilcotin National Congress, 
an organization of hereditary 
chiefs based in Williams Lake, 
B.C. who support the 
Secwepemc people trying to 
stop the Sun Peaks resort ex- 
pansion, also spoke to 
Windspeaker about the impli- 
cations of the Taku River de- 
cision. 

Dave Quilt said they see 
that the logging industry "is 
on its way out" and he hopes 
the Taku River decision will 
slow down the B.C. govern- 
ment "on giving out and leas- 
ing out all the lands that are 
available. 

"Because of the land claims 
issue, I think it is one of the 

strategies that (government is) 
using, like with the forest indus- 
try. They've given up all avail- 
able forest to the multi- million- 
dollar industry, and now 
they're going to do that with the 
land." 

He said that is because lands 
given out in leases and third - 
party interests are excluded 
from treaty negotiations. In the 
case of Sun Peaks, "the whole 
mountain has been given out" 
to commercial interests. 

Because the province is being 
forced to consider Aboriginal 
title and rights as a result of 
Taku River, he suggests, it may 
help the case of the 60 Aborigi- 
nal people at Sun Peaks who 
have been forcibly removed 
and charged for defending 
Skwelkwek'welt territory from 
development. 

Francis Laceese, another 
member of the Chilcotin Na- 
tional Congress, said he also 
believes the Taku River decision 
could benefit those struggling 
to hold onto land at Sun Peaks. 

But he indicated they don't 
want to get too high on it "be- 
cause it is their [non- Native] 
court system also." 

In Laceese's view, "we have 
to have a bigger voice coming 
right across the country, with 
everyone else who has those 
type of issues, and also at the 
international level, and every- 
one has to know what is hap- 
pening to our peoples and what 
is happening to our land." 

He said that modern commu- 

nications technology is helping 
get Native rights issues before 
the international public almost 
immediately and giving their 
own people a clearer perspective 
on the positions of all 
stakeholders. 

"The governments have to re- 
alize that they have to deal with 
us as Native peoples in this coun- 
try, once and for all." 

One of the reasons the 
Chilcotin National Congress ex- 
ists, he said, is "to see the wrongs 
righted." 

Neskonlith chief Art Manuel 
said the Taku River decision "is 
a complete legal vindication of 
our position" at Sun Peaks. 

"It could have a serious im- 
pact. That really depends on the 
legal strategy that we take." 

Taku River "does have an im- 
pact on, I think, any develop- 
ment in which Aboriginal title 
and rights have not been taken 
into consideration." 

What that case does, he added, 
is upset the province's strategy 
of ignoring the Delgamuuk case 
that requires them to consult 
with First Nations. The prov- 
ince's strategy is "simply that 
Delgamuuk doesn't say any- 
thing. It establishes Aboriginal 
title theoretically, but it doesn't 
prove anything on the ground. 

"And that's the approach that 
they've been pumping into In- 
dian communities," said 
Manuel. It's an ongoing struggle 
to prevent his own people from 
swallowing that line, the chief 
said. 

UNIVERSITY OF BRITISH COLUMBIA 
Director, Institute for Aboriginal Health 

The University of British Columbia invites applications for the position of Director, 
Institute for Aboriginal Health (IAH) effective July 1, 2002. Applicants must have a Ph.D. 
or equivalent in social sciences with an emphasis in Social Work, Aboriginal health re- 
search, administrative experiences, and demonstrated skills in disseminating research 
results. The Director will lead the Institute to foster a support network for Aboriginal 
health workers in communities, and to perform and advocate an evidence -based approach 
in health research in the social sciences that will meet the needs of Aboriginal people for 
improved information. The Director of the Institute reports to the Principal, College of 
Health Disciplines and the Director, First Nations House of Learning. 

The overall mission of the Institute for Aboriginal Health is to integrate educational, 
outreach and research efforts with community concerns and learning, built on recommen- 
dations from community contact and consultation. We seek applicants who have successful 
work experience with First Nations students, organizations and communities. 

This is a part-time position that will be filled by an individual with an appointment in an 
appropriate Faculty. For an external appointee a tenured faculty appointment may be 
arranged within an appropriate department. The appointment is for a five -year term, which 
may be renewed. 

The position profile is available on request from the address below. Letters of application 
or nomination, including the names of three referees (who will not be approached without 
prior agreement of the candidate) and a current curriculum vitae, should be sent to the: 

Principal, College of Health Disciplines, 
University of British Columbia, 
Room 400 -2194 Health Sciences Mall, 
Vancouver, B.C. V6T 1Z3, 
by fax to (604) 822 -2495, 
or by email to mdunn @interchange.ubc.ca. 

Applications and nominations will be received until May 1, 2002, or until the-position is 
filled. 

UBC hires on the basis of merit and is committed to employment equity. We encourage all qualified 
persons to apply; however, Canadians and permanent residents of Canada will be given priority. 
Preference will be given to people of Aboriginal ancestry. 

The term First Nations is meant to be inclusive, and refers to all people of Aboriginal ancestry. 
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Chief 
(Continued from page 1.) 

The chief's ex -wife has I 

number of charges ag 
Pashe. 

"We're going to court I 

for domestic abuse chat 
she told Windspeaker. 

Marjorie Prince said the 
will be facing other charge 
alleges that he threaten, 
young girls -her daughtt 
her niece, both 15. 

Portage la Prairie RCM] 
poral Martin Grainger 
firmed that charges were 1 

the girls. 
"They made the coml 

We did the investigation 
believe a charge was laid 
he said. 

Non -band members M 
Joseph Flett, Clayton Flett 
Flett and No 
Lagidimodiere were hir 
the chief as security of 
They are also facing cri 
charges and Probert is 
senting them as well. 

"That's also before 
courts," he said, declin 
comment on the charges. 
were hired as security o 

N.W.T. 
By Paul Barnsley 
Windspeaker Staff Write 
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Dene Nation chie. 
Erasmus has called for i 

moval of the chief justice 
Supreme Court of Cana( 

He filed a formal Corr 
with the Canadian Ju 
Council on Feb. 18, 10 d. 
ter Chief Justice Be` 
McLachlin used the tern 
quered people" dur 
speech to the Order of C 

luncheon at the Canadia 
of Vancouver. 

The remarks also pro 
an expression of cone 
Feb. 8 from the National 
Matthew Coon Come. 

"The chief justice is 
when she states that Abo 
peoples are conquered p< 

In her address today to t 
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[eskonlith chief Art Manuel 
I the Taku River decision "is 
>mplete legal vindication of 
position" at Sun Peaks. 

[t could have a serious im- 
t. That really depends on the 
rl strategy that we take." 
aku River "does have an im- 
t on, I think, any develop- 
at in which Aboriginal title 
t rights have not been taken 
) consideration." 
/hat that case does, he added, 
.pset the province's strategy 
;,noring the Délgamuuk case 
t requires them to consult 
h First Nations. The prov- 
?'s strategy is "simply that 
.gamuuk doesn't say any- 
lg. It establishes Aboriginal 

theoretically, but it doesn't 
ve anything on the ground. 
And that's the approach that 
y've been pumping into In- 
n communities," said 
nuel. It's an ongoing struggle 
nevent his own people from 
illowing that line, the chief 
1. 

COLUMBIA 
final Health 
osition of Director, 
)litants must have a Ph.D. 
, Aboriginal health re- 
iseminating research 
, twork for Aboriginal 
?vidence -based approach 
of Aboriginal people for 
e Principal, College of 
ping. 

tegrate educational, 
ring, built on recommen- 
icants who have successful 
ommunities. 

th an appointment in an 
appointment may be 
for a five -year term, which 

'w. Letters of application 
of be approached without 
should be sent to the: 

i, or until the position is 

i. We encourage all qualified 
da will be given priority. 
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Chief replaces Mounties on reserve 
(Continued from page 1.) 

The chief's ex -wife has filed a 
number of charges against 
Pashe. 

"We're going to court May 5 
for domestic abuse charges," 
she told Windspeaker. 

Marjorie Prince said the chief 
will be facing other charges. She 
alleges that he threatened two 
young girls -her daughter and 
her niece, both 15. 

Portage la Prairie RCMP Cor- 
poral Martin Grainger con- 
firmed that charges were laid by 
the girls. 

"They made the complaint. 
We did the investigation and I 
believe a charge was laid, yes," 
he said. 

Non -band members Michael 
Joseph Flett, Clayton Flett, Dave 
Flett and Norman 
Lagidimodiere were hired by 
the chief as security officers. 
They are also facing criminal 
charges and Probert is repre- 
senting them as well. 

"That's also before the 
courts," he said, declining to 
comment on the charges. "They 
were hired as security officers 

and there was a band resolution 
to that effect." 

"They're accused of an assault 
with a weapon," Grainger said. 

"We tried to kick them off the 
reserve and I've been vocal 
about it in the media and that. 
I've lost my job," said Prince. 
"Now we're faced with the 
court injunction that we're all 
on but we're still going on with 
the petitions and the election. 
So now, where we are right 
now is, Ottawa's telling us that 
we have to March 30 to come 
to an agreement. I'm the in- 
terim chief. I was picked out 
Dec. 3 by the Elders and the 
community members. I'm on a 
court injunction. I can't get 
into the band office. Since July, 
we've been on a court injunc- 
tion and we're fighting that 
right now. Our lawyer is David 
Newman. He's the former 
[provincial] minister of Indian 
Affairs." 

Newman was away from his 
office and not available for com- 
ment. 

Probert said a political matter 
has turned nasty. 

"They're trying everything 
they can. They're in a major po- 
litical fight with the chief," he 
said. "There's a major political 
dispute, they're in court on the 
civil side, I know there are some 
criminal charges, obviously, 
against some of the individuals. 
Any time they have the oppor- 
tunity to lay a criminal charge or 
make a criminal complaint they 
try to use the police to discredit 
the other side. There's no ques- 
tion about it." 

Grainger agrees. 
"There's a big family feud go- 

ing on here and Marj is one of 
the 'dissidents' according to 
Dennis," he said. "So there's 
been charges laid, trials are com- 
ing up and until we get the re- 
sults in court, we don't know 
what's going to be happening 
out there." 

Prince said Indian Affairs is 
"not much use at all" in helping 
solve this dispute. 

Grainger said the federal offi- 
cials are in a tough spot and 
don't know who to believe with 
all the accusations being made 
in this dispute. He believes the 

police and the courts will sort it 
all out and the government can 
act. 

"We deal with each incident as 
it happens. I know we've had 
meetings out there with the De- 
partment of Indian Affairs on 
other issues and I know that 
Marjorie Prince and her group 
have gone to Indian Affairs, so 
that is in the political realm and 
we deal with the criminal as- 
pects,". the RCMP officer said. 
"We deal with allegations and 
until it's gone to court and 
there's been a conviction, that's 
all it is is an allegation. I don't 
think Indian Affairs can take any 
action until you get a convic- 
tion." 

The Dakota Ojibway Police 
Service (DOPS) was invited to 
replace the RCMP on the reserve 
shortly after the chief clashed 
with the Mounties. Prince has 
been critical of DOPS for not in- 
vestigating complaints she has 
made against the chief. 

"We were doing our investiga- 
tions and as a result of the inves- 
tigations charges were laid 
against Chief Pashe. After we 

had conducted our investiga- 
tions and charges were laid 
then Chief Pashe went ahead 
and made arrangements to get 
DOPS," Grainger said. 

"Chief Pashe decided to go 
with the Dakota Ojibway Po- 
lice Service. We turned inves- 
tigations over to them. They 
had asked us to do some 
work in our area and we 
complied with their requests. 
We get complaints that 
they're not doing anything. 
We refer those complaints to 

we tell them to either 
phone the chief of the Dakota 
Ojibway Police Service or to 
phone the LaW Enforcement 
Review agency for the prov- 
ince of Manitoba." 

After the March 30 deadline 
expires, Prince hopes Indian 
Affairs will be able to offer 
some help as a mediator. She 
doesn't believe she can work 
things out with her brother by 
then. But she remains resolved 
to change the way her commu- 
nity is governed. 

"We are going to have the 
election," she said. 

N.W.T. vice chief wants chief justice removed 
By Paul Barnsley 
Windspeaker Staff Writer 

YELLOWKNIFE 

Dene Nation chief Bill 
Erasmus has called for the re- 
moval of the chief justice of the 
Supreme Court of Canada. 

He filed a formal complaint 
with the Canadian Judicial 
Council on Feb. 18, 10 days af- 
ter Chief Justice Beverley 
McLachlin used the term "con- 
quered people" during a 
speech to the Order of Canada 
luncheon at the Canadian Club 
of Vancouver. 

The remarks also prompted 
an expression of concern on 
Feb. 8 from the National Chief 
Matthew Coon Come. 

"The chief justice is wrong 
when she states that Aboriginal 
peoples are conquered peoples. 
In her address today to the Ca- 

nadian Club of Vancouver, she 
said "the British policy was to 
leave the law of conquered peo- 
ples in place, with the exception 
of 'matters involving the rela- 
tionship between the conquered 
people and the new British sov- 
ereign'," I respectfully remind 
the chief justice that First Na- 
tions peoples in Canada were 
never conquered. We entered 
into treaties with the Crown, 
treaties of peace and friendship. 
These were not treaties of sur- 
render. The treaties were nego- 
tiated as a way to peacefully co- 
exist with the newcomers in this 
land and, if anything, prevent 
future conflict. We still define 
our relationship with the Crown 
through the spirit and intent of 
these treaties. The government's 
own Royal Commission on Abo- 
riginal Peoples rejected the no- 
tion of 'conquest' and pointed to 
treaty Implementation and 

treaty making as a way to begin a Dene Nation staff member said 
the process of mutual recogni- a four -month wait is normal in 
tion, mutual respect and nation this process. 
re-building," the chief said. Assembly of First Nations corn- 

Coon Come agreed with some munications director Jean Larose 
parts of the speech, saying he said the national chief has not al- 
agreed with the chief justice's tered his position, and is not call- 
remarks that there are two ma- ing for the judge's removal. 
jor challenges facing Canada to- "We've heard about the vice 
day in the area of Aboriginal chief's comments. As far as 
rights - completing treaty nego- we're concerned he was speak- 
hating and finding ways to re- ing in his capacity as the chief of 
solve disputes about the mean- the Dene Nation. No one else in 
ing of treaties. the executive has raised that. As 

"However, I can't help but feel far as the national chief is con - 
very uneasy with her assertion cerned there is no change in our 
that we are conquered peoples. position," he said. 
Her misunderstanding of the The chief justice clarified her 
history of First Nations and remarks in an interview with 
Canada may negatively impact Canadian Press, saying she was 
her perceptions and ultimately not talking about Aboriginal 
her rulings," he added. peoples in Canada when she 

No formal response had been used the "conquered people" 
received from the judicial coun- expression. 
cil as of Feb. 27 regarding the But Chief Erasmus said his 
complaint filed by Erasmus, but people can't afford to ignore the 

matter. 
"National Chief Coon Come 

made some comments on Feb. 
8 concerning the chief justice's 
comments concerning Abo- 
riginal people, that they are 
conquered people. He was 
quite concerned that she's in- 
accurate and her interpreta- 
tion is not as it should be. I'm 
also supporting the national 
chief's comments but I'm also 
going a step further," he said. 
"I believe that as a Supreme 
Court judge she has to be ac- 
curate in history and in law 
and she has to be objective 
when making rulings. There- 
fore, because she doesn't inter- 
pret the law accurately, we're 
asking that she be removed 
from office because she can no 
longer be objective when deal- 
ing with treaty or Aboriginal 
rights cases." 

(see Erasmus page 30.) 

FIRST NATIONAL ABORIGINAL 
HEPATITIS C CONFERENCE 

Ramada Inn April 30 - May 3, 2002 Edmonton, Alberta 

This conference is being held to ensure the issues regarding Hepatitis C in Aboriginal 
communities are effectively dealt with in a manner respecting our diversity. 

To increase awareness and prevention, of Hepatitis C in Aboriginal communities. 
Promote care and support for individuals, families, communities and organizations dealing with this disease. 

WHO? Aboriginal people living with Hepatitis C, their families and support networks. 

Those working with Aboriginal people in community health, corrections, human services, addictions, etc. 

Elders, youth, politcal leaders, and decision makers. 

REGISTRATION is limited to the first 500 paid participants. Contact conference coordinator for registration package or 

register on -line at wwwvisions.ab.ca 

CONTACT. Ann Half, Conference Coordinator: (780) 906-9869 or (780) 459 -1884 E-mail.: anne- hal.Pnechi.com 
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Churches, government still squabbling over school issue 
By Joan Taillon 
Windspeaker Staff Writer 

SIOUX LOOKOUT, Ont. 

Windigo Tribal Council (On- 
tario) chairman Wally McKay is 
part of a national group that's 
planning a residential school sur- 
vivors conference for May in Ot- 
tawa. Their objective is such as 
form "pressure groups" and de- 
velop other strategies that will 
help move claims along, espe- 
cially those of elderly' survivors. 

"It's good that the residential 
school file is under the deputy 
prime minister," McKay told 
Windspeaker from Sioux Lookout. 
"The only problem is the residen- 
tial school file is probably at the 
bottom rung of his priorities at 
this particular time." 

John Manley is new in the job 
and has more responsibilities 
than his predecessor, McKay 
said. Manley is the third differ- 
ent appointee given the respon- 
sibility to negotiate resolution of 
abuse daims for the federal gov- 
ernment. 

Last Oct. 29, Manley's pred- 
ecessor, Herb Gray, announced 
the government would pay 70 
per cent of the compensation 
found to be owed jointly by the 
federal government and church 
organizations to survivors of 
physical and sexual abuse at In- 
dian residential schools. Claims 
for loss of culture would not be 
accepted by the government. . 

That is still its position. 
McKay said the approach the 

federal government has estab- 
lished to settle legitimate claims 
"that they see they have no way 
out of" creates hardship for 
claimants, who are told they 
must seek the other 30 per cent 
from the churches through the 
courts. 

Lawyer Tony Merchant, who 
represents many survivors across 
Canada, doesn't think they can 
do that. 

"No lawyer's going to touch 
that," he said. "Mainly it's be- 
cause if the survivor has settled 
with one party (the government), 
he may be deemed by the court 
to have settled, period." 

McKay said churches might 
not be able to address the liabil- 
ity issue anyway. If a high 
number of litigants go after the 
churches, it increases the likeli- 
hood they will declare bank- 
ruptcy. 

"That's going to put us in a 

"It's good that the residential school file is 

under the deputy prime minister. The only 

problem is the residential school file is prob- 
ably at the bottóm rung of his priorities at 
this particular time." 

-Wally McKay, 
Windigo Tribal Council Chairman 

very bad light because now the 
public will point a finger at the 
litigants," he said. 

In any case, the 70 per cent of- 
fer was and remains "an interim 
measure," according to the fed- 
eral government. It was sup- 
posed to settle out -of -court 
claims for compensation while 
the government and the four 
church denominations (Angli- 
can, Roman Catholic, Presbyte- 
rian and United) negotiated an 
agreement on how compensation 
should be paid. 

No one can say what will hap- 
pen now that the Ecumenical 
Group on Residential Schools, a 
group comprising the four 
churches, has disbanded. That 
was announced in Vancouver the 
end of January. The breakup oc- 
curred when the Anglican 
Church accepted the govern- 
ment's offer to enter bilateral ne- 
gotiations. 

According to a United Church 
of Canada press statement issued 
Feb. 4, although the four 
churches want residential school 
claims settled as soon as possi- 
ble, they have concluded that 
"there is no longer abasis for ecu- 
menical negotiations with the 
federal government to resolve 
the legacy of Indian Residential 
Schools." 

Before Christmas, the Ecu- 
menical Group had written to 
the former deputy prime min- 
ister requesting a response to 
"three conditions to be met 
when negotiations are re- 
sumed." They asked him to say 
by Jan. 18 if he would establish 
a timetable "aimed at an agree- 
ment by March 31, 2002;" if he 
would appoint a "mutually 
agreeable mediator /facilitator 

' to assist in the negotiations;" 
and whether he would accept 
"the basic elements" of a pro- 
posal put forward by the 
churches last fall. 

That proposal included "cash 
and in kind" solutions and an al- 
ternative dispute resolution 
mechanism. 

Tony Whittingham, a spokes- 
man for Archdeacon Jim Boyles 
of the Anglican Church of 
Canada, said a letter the Ecu- 
menical Group received from 
Manley around the time the 
group disbanded, indicated he 
would like to meet with the 
group. But it did not refer to the 
group's letter to Gray, nor did it 
propose a date the group and 
government should meet. 

The deputy minister's office 
said Feb. 25 that a spokesman 
would contact Windspeaker to 
apprise us of Manley's schedule 
and agenda for resolving residen- 
tial school issues. No one did. 

Another call to the Indian resi- 
dential schools unit of the De- 
partment of Indian Affairs 
brought a rehash of old news. 

Nicole Dakin in the commu- 
nications division was asked to 
explain what the government 
planned to do to expedite daims 
now that a new mediator 
(Manley) is at the helm. She said 
Manley had not met with the 
churches, but Jack Stagg, the 
government's chief federal ne- 
gotiator with the churches, has. 

In fact, Stagg's team met with 
Anglican church representa- 
tive's in December, January and 
again Feb. 4 and 5 in Vancouver, 
and they will meet again in 
March. 

"The details about the negotia- 
tions aren't shared, due to prior 
arrangements with the church 
organization," said Dakin. "So 
progress has been made, but, you 
know, ideally we're trying to re- 
solve the issue of apportion- 
ment" for which the government 
and the churches "are legally re- 
sponsible." 

The government blames the 
churches for delays and the An- 

glican church blames delays in 
part to the fact the government 
"changed its lead personnel three 
times in three years," referring to 
Manley's job. 

On its Web site, the Anglican 
Church of Canada has placed 
details of its position on residen- 
tial school issues and explains 
why it moved away from joint 
negotiations with the other 
churches. It states Anglican offi- 
cials have been concerned about 
the lack of progress in ecumeni- 
cal talks since last July. 

"There has been actually no 
negotiation, but a process of each 
party stating its position, without 
much dialogue." 

In addition, the Anglicans took 
note that Stagg stated that "the 
benefits of an agreement with one 
church would be available to the 
other churches, so we would 
hope that resolution with the 
Anglicans would serve as a 
model." They hoped 'bilateral 
talks would be faster. 

Even so, the Anglican church 
also states that "expectations are 
quite low" with respect to its re- 
lationship with the federal gov- 
ernment. It reiterates its objection 
to the 70-30 split proposed by the 
federal government unilaterally. 
The Anglicans say such a split.is 
unfair and it will bankrupt their 
church. 

They claim, based on econom- 
ics, the federal government "has 
been the major force in these dis- 
cussions" and "holds much of the 
power." 

"The government is prepared 
to negotiate either collectively or 
individually to seek a fair settle- 
ment for claimants," Dakin said, 
"and we've always ... kind of 
had an open door policy ... to 
continue the work on the issue of 
apportionment." 

"The positive thing is, since 
that offer (to pay 70 per cent) the 
church has come forward and 

paid 30 per cent when we have 
settled out of court," she added. 
Dakin clarified that means 
whichever church is involved in 
a particular claim. 

"When out -of -court settle- 
ments have been made, post -Oct. 
29, and there has been a church 
involved, the church has come 
forward and paid their 30 per 
cent. 

"Regardless of how the 
churches approach the manage- 
ment of their corporations, and 
because we're hoping that they'll 
do it nationally ... because in a 
claim you only have a diocese 
named ... the cost of compen- 
sating victims of abuse would 
cost between one and four per 
cent of their annual revenues 
over a period of 10 years. And at 
these rates, we're saying no de- 
nomination should suffer any fi- 
nancial hardship," she also said. 

Dakin said the government is 
"currently in contact with" but 
not negotiating with, the United 
and Presbyterian churches. 

The Roman Catholics appar- 
ently are not part of the equation. 
But Dakin points to the Catholic 
Church in Ireland's decision to 
compensate victims of clergy 
abuse to the tune of $110 million 
U.S. as a positive step and an ex- 
ample of "how the Catholic 
church came together and 
worked with the government to 
compensate victims of abuse." 

She said despite the fact the 
Roman Catholic church has 
taken the stance that it is not all 
one entity, but separate and in- 
dividual bodies in the various 
countries in which it operates, 
the church in Ireland found a 
way "to do exactly what the 
Catholics in Canada say they 
cannot do." 

Although Dakin said there is 
no indication yet that the Catho- 
lic church in Canada intends to 
copy the Irish Catholic church, 
she said if they took the corpo- 
rate approach referred to above 
"that would be wonderful," and, 
she said, "they would have that 
number of one to four per cent, 
which is very manageable." 

She said that when the govern- 
ment was previously negotiating 
with the Ecumenical Group, 
"part of it was having to know 
what each church, what their fi- 
nances were," so they could pre- 
pare the financial forecasts that 
led to the one -to -four per cent 
determination. 

(see Residential page 15.) 
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She skirted questions about t 
state of relations between the fe 
eral government and the Romp 
Catholic church. "There has be 
contact," Dakin said, but sl 
couldn't say who or when, sr 
cifically. The Catholics a 
"aware the deputy prime min 
ter wants to ensure that then 
transparency" and that the ge 
ernment will negotiate cols 
tively or otherwise to "seek a 5 
settlement," she said. 

The Indian Residential Sehe 
Survivors Society based in WI 
Vancouver, formerly known 
the Provincial Residential Sehe 
Project, hails the Irish churl 
decision to compensate abu 
victims and hopes the Catho 
church in Canada will folle 
suit. 
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that the Catholic Church in I. 
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Residential school issue plagues victims 
(Continued from page 14.) 

She skirted questions about the 
state of relations between the fed- 
eral government and the Roman 
Catholic church. "There has been 
contact," Dakin said, but she 
couldn't say who or when, spe- 
cifically. The Catholics are 
"aware the deputy prime minis- 
ter wants to ensure that there's 
transparency" and that the gov- 
ernment will negotiate collec- 
tively or otherwise to "seek a fair 
settlement," she said. 

The Indian Residential School 
Survivors Society based in West 
Vancouver, formerly known as 
the Provincial Residential School 
Project, hails the Irish church's 
decision to compensate abuse 
victims and hopes the Catholic 
church in Canada will follow 
suit. 

"The recent announcement 
that the Catholic Church in Ire- 
land has chosen to acknowledge 
it exists as an 'entity' and there- 

fore accepts responsibility as a 
total church for abuses commit- 
ted by its clergy, is an example 
that must be followed in 
Canada," said executive director 
Chief Robert Joseph in a media 
release. 

Wally McKay wants to keep 
the spotlight on the federal gov- 
ernment. 

"I've always believed that most 
of the First Nations survivors 
want to hold the federal govern- 
ment totally accountable for the 
whole damages. They shouldn't 
be allowed to walk away with 70 
per cent. And they're dividing 
the litigants against different 
groups by doing that." 

Joseph Bonaparte, a survivor of 
Gamier Residential School in 
Spanish, Ont., whose wife is one 
of the organizers working with 
McKay to put on the national 
conference, doesn't believe 
progress is being made on resi- 
dential school daims. 

"I think they're playing games. 
Because what they said a while 
back was the government is will- 
ing to pay 70 per cent of a settle- 
ment. But 70 per cent of what? 
There is no settlement. 

"You know, our people are dy- 
ing left and right.... The more 
that die, the better off the govern- 
ment and the churches are, you 
know ?" 

He says he doesn't understand 
why their lawyers don't force the 
government and the churches 
into court. 

Dakin estimates that 450 out of 
4,500 claims have been settled. 
She said it takes time to validate 
claims and that is what residen- 
tial school survivors have said 
they want. 

"Settling out of court the gov- 
ernment ish't offering less ... the 
reason we settle out of court is 
because it's less adversarial, and 
in some instances it's quicker," 
she said. 

She suggested that if a survi- 
vor has a lawyer present it can 
be presumed he'll get a fair set- 
tlement. 

Bonaparte feels the way to 
have a shot at fair compensation 
is to have each claimant's issues 
dealt with by a judge. 

"To say that in the papers (that 
the government will pay 70 per 
cent) sounds great, but, nobody's 
going to court. Nobody around 
here's going to court, it hasn't 
happened yet," said Bonaparte. 

He said survivors in his group 
-Aboriginal Survivors of Resi- 
dential Abuse -from Spanish 
have decided on individual law- 
suits rather than class action. 
That's because "what happened 
to me didn't necessarily happen 
to the next guy. That way they 
can't throw the case out." 

Tony Merchant sees some 
movement on cases in British 
Columbia, Saskatchewan and 
Ontario. The trickle may become 

a flood but it hasn't yet, he said. 
He thinks the government's 
number of 450 settled claims may 
be a little high and based on 
"things the rest of the parties 
wouldn't count, such as ADR (al- 
ternative dispute resolution)." 
There will be no claims heard in 
Alberta because of a judge's ml- 
ing. 

Manitoba claimants are in a 
unique situation, Merchant said. 
In that province the courts said 
survivors had to sue within 30 
years. The Court of Appeal ruled 
that limitation meant all the resi- 
dential school cases were history 
and it was too late for anyone to 
recover damages in Manitoba. 

But Merchant said it is to the 
credit of the province's NDP gov- 
ernment that they are pushing 
ahead on a law to allow old cases 
to proceed. First reading of the 
bill was last fall. The legislature 
adjourned before it could be 
passed into law. 

AN IMPORTANT MESSAGE FOR FIREARM OWNERS 
IN ALBERTA AND BRITISH COLUMBIA 

It's time to register your firearms 

Look for your 
form in the 
mail! 

Right now, 

registration is FREE! 

Your personalized and easy -to- complete firearm registration form is already on its way to you 

by mail if you hold a valid firearms licence or Firearms Acquisition Certificate (FAC). You must 

have your licence or FAC before you can register. 

Owners that have already applied to register ALL their firearms do not have to complete 

the form. 

Firearm registration is a legal responsibility for all firearm owners. Registration is a one -time 

endeavour. You can save the $18 fee if you apply to register your firearms by the deadline 

indicated on your form. 

Acting now means you're sure to have your registration documents before you need them. 

You may also apply to register on -line. Visit www.cfc.gc.ca for details. 

46 Registration works towards improving public safety by recognizing 

owner accountability for the safe use and storage of firearms. 

For more information, call 1 800 731 -4000 
or visit www.cfc.gc.ca 
www.canadianfirearms.com 

Any restricted or prohibited firearms that you registered under the 

former law must be re- registered. There is no fee for re- registration. 

Registration enables police to trace firearms that may have been 

stolen, illegally imported, illegally manufactured, or bought on the 

black market. 

Insurance coverage and claims can be obtained or handled more 

easily for owners of registered firearms. 

By law, all firearms must be registered by the end of 2002. 

Canadá. 
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New Métis act proclaimed by Saskatchewan 
By Ross Kimble 
Windspeaker Contributor 

REGINA 

On Jan. 28, the government of 
Saskatchewan took a major step 
forward in its ongoing relation- 
ship with the. province's Métis 
populace by proclaiming the 
Métis Act. The new legislation 
formally recognizes the contribu- 
tions Métis people have made to 
Saskatchewan and paves the way 
for further negotiations in all ar- 
eas of interest to this large seg- 
ment of the population. 

"The Métis Act strengthens our 
relationships with the Métis peo- 
ple by acknowledging their con- 
tributions to this province over 
the years," Aboriginal Affairs 
Minister Chris Axworthy said at 

SEEKING 
INFORMATION 

Three native males, one named 
Jamie Cole, (other two names not 
known at this time) the three 
males could be related or 
travelled together. 

Last seen July 28,1955 on a farm 
in Brock Township near 
Cannington, Ontario, Canada. 

At that time the males were in 

their early twenties or late teens. 
They were travelling by rail and 
hitch hiking to farms,working as 

field labourers. 

The men stayed for a short time 
with Mr. and Mrs.Thomas who at 
that time were a foster home for 
boys named Don, Wayne and 
Tom, ranging in age from 8 - 16. 
Thomas' lived on the 11th 
concession of BrockTownship. 

PLEASE CONTACT: 
(416) 331 -8509 

gRMIvEll -: 
à: , 

CREEDENCE 
CLEARWATER 

REVIVAL 
TRIBUTE 
ON YOUR 
RESERVE 

FOR YOUR 
EVENT 

Canada's Foremost 

CCR 
Tribute 

(905) 569-3990 
www.greenriver.ca 

ESSENTIAL ABORIGINAL RESOURCE 

www.ammsa.com 

the proclamation. 
"This act acknowledges our 

history and the ongoing contri- 
butions that we, as Métis people, 
have made to the economic, so- 
cial and cultural makeup of Sas- 
katchewan. It is giving recogni- 
tion where recognition is due," 
added Clem Chartier, president 
of the Métis Nation- Saskatch- 
ewan (MSN). "The act is setting 
the stage for a brighter future for 
all Saskatchewan Métis." 

The province's stated goals in 
enacting the Métis Act are to have 
the Métis people become full par- 
ticipants in the provincial 
economy, for them to be recog- 
nized as equal members of Sas- 
katchewan society, and for them 
to receive all their constitutional 
rights as one of the Aboriginal 
peoples of Canada. 

BC Gas 

The new act is a tool to for- 
mally recognize the Métis' con- 
tributions to the province's and 
the county's development and 
prosperity. It also deals with long 
outstanding issues of governance 
and accountability. 

MSN has been working since 
1976 to improve the lives of the 
more than 80,000 Métis within 
the province, but until now was 
not formally acknowledged as a 
governing body. The Métis Act 
addresses this issue by removing 
the MSN from the Non -Profit 
Corporations Act and establish- 
ing the Métis Nation - Saskatch- 
ewan Secretariat Inc. 

With this change in legal sta- 
tus come a number of new re- 
sponsibilities, reporting require- 
ments and processes for the con- 
duct of the secretariat's opera- 

tions. These changes are meant 
to ensure accountability in MSN 
operations any Métis person of 
Saskatchewan now has a legal 
right to access MSN bylaws, min- 
utes of meetings, resolutions, a 
list of the directors, all commit- 
tees of the corporation, notices 
and audited financial statements. 

"Accountability requirements 
are important," pointed out Pat 
Lorjé, minister of Post -Secondary 
Education and Skills Training, 
who was the minister of Aborigi- 
nal Affairs at the time of the act's 
introduction in the spring of 
2001. "The specific provisions 
included in the act provide a 
solid foundation for the MNS to 
maintain effective systems of ac- 
countability." 

The act commits the province 
and the MSN to work together 

on a number of issues. These in- 
clude working toward a frame - 
worlç for the transfer of provin- 
cial program and service deliv- 
ery to the MSN, discussing access 
to land and opportunities for eco- 
nomic development, and en- 
hancing the governance and ac- 
countability for all Métis commu- 
nities and institutions. Minister 
Axworthy and President 
Chartier signed a Memorandum 
of Understanding at the Jan. 28 
proclamation to undertake this 
collaborative work. 

"The province has consulted 
extensively with the Métis peo- 
ple and the Métis Nation -Sas- 
katchewan in drafting the act," 
said Axworthy. "It creates a posi- 
tive environment for the growth 
and development of the Métis 
community and its institutions." 

Public Comment Invited on an Application for the 
Inland Pacific Connector Project. 

BC Gas has made an application for a project approval certificate under the Environmental Assessment Act (the EA Act) for the Inland 
Pacific Connector (IPC) Project. The application is for approval of: 

an approximately 237 -kilometre, 610 mm (24 -inch) pipeline extending from a connection to the existing Southern Crossing Pipeline 
(SCP) near Oliver to Huntingdon in Abbotsford, 
upgrading the existing Kitchener compressor station on the SCP, 

the construction of four new compressor stations on the SCP in the vicinity of (1) the Yahk Control Station, (2) the Salmo River 
Valley, south of the community of Salmo, (3) Gilpin (southwest of Christina Lake) and. (4) east of the community of Rock Creek, 
associated above -ground works such as mainline block valves, 
modifications at existing measurement /control stations at Oliver and Huntingdon, and 
relocation and expansion of the odorant facility at the Yahk Control Station to the new Yahk compressor station site. 

The IPC Project will enable natural gas to be delivered to the BC Gas Coastal Transmission System at the existing Huntingdon Station to 
serve the Pacific Northwest's growing peak day and seasonal gas requirements. The purpose of the project is to help prevent the dramat- 
ic increases in natural gas prices that were experienced in 2001 and to help improve the security of natural gas supply to the Lower 
Mainland as well as providing access to an alternate source of supply. 

The application may be viewed at: 
The Environmental Assessment Office Project Registry 
2nd Floor, 836 Yates Street 
Victoria, British Columbia V8V 1X4 

or at the following local registry satellite repositories: 

Oliver Branch 
Okanagan Regional Library 
35641- 93rd Street, PO Box 758 
Oliver, BC VOH 1T0 

Keremeos Branch 
Okanagan Regional Library 
638 - 7th Ave., PO Box 330 
Keremeos, BC VOX 1NO 

Princeton Branch 
Okanagan Regional Library 
167 Vermilion Ave., PO Box 958 
Princeton, BC VOX MO 

Hope Branch 
Fraser Valley Regional Library 
1005a - 6th Ave 

Hope, BC VOX 1L4 

Chilliwack Branch 
Fraser Valley Regional Library 
45860 - 1st Ave 

Chilliwack, BC V2P 7K1 

Clearbrook Branch 
Fraser Valley Regional Library 
32320 Dahlstrom Ave 

Abbotsford, BC V2T 2Y1 

Creston Public Library 
205 - 7th Ave N. 

Creston, BC VOB 1G3 

Salmo Public Library 
106 - 4th Street, PO Box 458 
Salmo, BC VOG 120 

Grand Forks Public Library 
7242 - 5th Street, PO Box 1539 
Grand Forks, BC VOH 1H0 

Greenwood Public Library 
346 S. Copper Street, PO Box 279 
Greenwood, BC VOH 1.10 

The text of the project application and other documentation can also be accessed through the British Columbia Environmental 
Assessment Office Web Site at: http: / /www.eao.gov.bc.ca 

The provincial Environmental Assessment Office invites comments on the application to ensure that public issues and concerns are 
identified and addressed as part of the environmental assessment review process. All submissions will be available to the general public 
through the Environmental Assessment Project Registry, as originally submitted and required by the EA Act. If your submission does not 
indicate that you wish your address to be treated in confidence, your name and address will be filed in full on the Registry. 

Comments on the application for the Inland Pacific Connector Project should be received by April 19, 2002 at the address below: 

Dr. Marcia Farquhar, Project Committee Chair 
Environmental Assessment Office 
P.O. Box 9426 Stn Prov. Govt, Victoria, British Columbia V8V 9V1 
Telephone: (250) 356 -7484 Fax: (250) 356 -6448 
e -mail: marcia.farquhar @gems2.gov.bc.ca 

For further information regarding the details of the application, please contact: 

Mr. W.R. Manery, Project Director 
BC Gas, 16705 Fraser Highway 
Surrey, British Columbia V3S 2X7 
Telephone: (604) 592 -7480 Fax: (604) 592 -7658 
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LAC LA BICHE 

Changes to Early Intervention 
funding could leave dozens of 
children and teens at the Kikino 
Métis Settlement and in Lac La 
Biche without a place to call 
their own. 

Alberta's Child Services de- 
partment announced late last 
year that the province has al- 
tered its focus on where early in- 
tervention dollars will be spent. 
The funds will now be directed 
toward helping children who 
are already at risk, rather than 
preventative programs like 
those offered at the youth cen- 
tres in Lac la Biche and Kikino. 

Close to 100 Aboriginal 
youngsters in both northeastern 
Alberta communities don't 
want to lose their facilities. 

"We come here and stay out 
of trouble. We have some place 
safe to come to. We aren't out 
on the streets doing stupid 
things," said Lac la Biche's 
youth centre user Kristi Malofe. 

The young users at both cen- 
tres feel so strongly about the 
facilities that they have taken it 
upon themselves to plead their 
cases to the government. 

In Lac La Biche, the teens at 
the Making A Difference Youth 
Centre are mounting a fight. 

Hearing that the government 

had cut funding, the teens took 
it upon themselves to fight for 
their centre. They initiated a let- 
ter- writing campaign which put 
their feelings onto papers that 
made it to several child and fam- 
ily services offices, including Iris 
Evans, the minister of Children's 
Services. 

"We told them that the centre 
keeps us obi of trouble, that we 
wanted our funding and to leave 
the centre open," said "Tweety," 
one of 50 local teenagers who use 
Lac La Biche's youth centre. 

And if the government thinks 
that a bunch of kids will eventu- 
ally give up the fight, they 
haven't met these kids. 

"We'll keep sending them let- 
ters until they realize these kids 
aren't going to leave them 
alone," Tweety continued. 

In Kikino, children marched 
through the community, waving 
signs and banners that showed 
their displeasure about their fa- 
cility facing closure. 

According to Bob McManus, 
the spokesman for Region 12 of 
the Children's Services region 
that stretches from Lac La Biche 
to St. Paul, the early intervention 
funding criteria had to be 
changed to meet a growing 
number of children who are fall- 
ing through the cracks. 

"There needs to be more focus 
on children at risk rather than 
programs for the general popu- 
lation," said McManus, explain- 

BOB MCKINLEY 

Kikino Métis Settlement youth express their displeasure that their youth centre has been 
closed because of provincial budget cuts. The community is determined to press the 
government to change its mind. 

ing that a funding application 
was received from Lac La 
Biche's youth centre, but it 
didn't meet the new criteria set 
out in a 51 -page booklet issued 
in October. 

"The criteria has changed." 

tOor*lal 
HONOUR 

Join the 
Canadian Forces 

Regular and Reserve 

Joignez-vous 
aux 

Forces canadiennes 
régulières et de réserve 

1 800 856-8488 
www.forces.ca 

Natrona) Défense 
Detente naoa,ale Canadä 

Part of the reason for the 
change, McManus said, is the 
sharp increase in the early inter- 
vention cases the child services 
department has seen over the 
last few years. 

At the Lac La Biche headquar- 
ters, child welfare cases have in- 
creased almost 20 per cent over 
the last two years. 

Those increases have forced 
the province to put more focus 
on children who are already at 
risk. 

To Denise White, the council 
vice- chairman at the Kikino 
Métis Settlement, and the presi- 
dent of the Kikino Family Cir- 
cle Society, that logic doesn't 
make sense. 

"This is prevention what we 
are doing here already. We give 
the kids somewhere to go and 
something to do. It has been 
working, so why do they want 
to change it now ?" 

According to settlement coun- 
cil member Floyd Thompson, 
the youth program in Kikino 
has kept crime and child welfare 
cases down. 

"There are only four child 
welfare cases in our commu- 
nity," he said. "We must be do- 

ing something right." 
And the community isn't 

ready to risk that just because 
the government wants to shuf- 
fle the deck. 

"We are not going to quit here. 
I don't think the minister is do- 
ing the right thing," said 
Thompson, adding that the 
council will make this a politi- 
cal issue. "As elected leaders we 
are not doing our job if we al- 
low them to put the wrecking - 
ball to the program." 

He plans to write letters, 
make phone calls and meet with 
the minister to discuss the issue 
further. 

"We need to stand up for our 
kids, because how hard can kids 
fight against this ?" 

Kikinó s youth centre, which 
operated on a $100,000 budget, 
closed for business early in Feb- 
ruary as staff and settlement of- 
ficials look for other funding op- 
tions and lobby the province. 

In Lac La Biche, where the 
centre needs $50,000 to operate, 
the funds will run out by the 
end of March. 

So far neither community has 
received a response from pro- 
vincial officials. 

Urban governance addressed 
The second annual Aboriginal ment, housing, family and chil- 

Governance In Urban Settings dren, health, justice, employ - 
conference will be held March 7 ment and training and educa- 
to 9 in Vancouver. tion. In addition, the three days 

As many as 350 people are will each have a certain issue for 
expected to attend the three discussion. 
days conference that will spot - The first day visioning will be 
light the success of Aboriginal discussed, on the second day 
organizations and groups in re- current issues dealing directly 
gards to Aboriginal governance with Aboriginal governance in 
in urban settings. urban settings will be debated 

Over the first two days of and on the third day future and 
workshops and meetings, par- action planning will be looked 
ticipants will discuss issues per- at. Keynote speaker for the con- 
tinent to Aboriginal urban gov- ference will be Phil Fontaine, the 
ernance, including urban re- former national chief of the As- 
serves and business develop- sembly of First Nations. 
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Women's drum lauches civil suit 
(Continued from page 2.) 

Wallace Coffey, former chair- 
man of Commanche Tribe of 
Oklahoma, esteemed speaker 
and well-known powwow em- 
cee, is cultural resource special- 
ist at the Institute of American 
Indian Arts in Sante Fe. 

"There has always been a his- 
tory of women singers. I was the 
emcee at Hinckley [Minnesota 
powwow] when [Sweetgrass] 
sang there. We've made major 
changes in Indian country. There 
are female emcees and arena di- 
rectors, which are normally male 
duties. Maybe those times have 
changed," he said. 

It's acknowledged, however, 
that had the powwow been held 
on a reservation, Iather than at a 
college in the middle of a large 
city, there wouldn't be an issue. 

"I regret that we don't have á 
forum for this decision to be 
made by Native Americans; like 
a Supreme Court. If this would 
have happened on the reserva- 
tion, [the group] would have re- 
spected that. You have to be 
bound by that decision," said 
Bellecourt. 

Hart- Bellecourt ultimately sees 
her singing as a way to involve 
and teach the youth. 

"We come from a generation of 
abuse. We're hying to hold on to 
the little bit we have left. A lot of 
the girls cried they were so hurt. 
There used to not be women 
fancy shawl dancers, now there 
are many. Now we're lawyers, 
doctors, performers. We have to 
welcome change, especially if it's 
positive. They were judgmental. 
They say 'that's not the Indian 
way,' but [being judgmental is] 

`fill are equal. This is the basis of how we should 

make our decisions ...the basis of our religion is bal- 

ance, equality and democracy as perceived through be- 

nevolent Creator's creation. This is our guide for prob- 

lems that may arise. This is our supreme guide." 

-Ed McGaa, Eagle Man- Oglala Sioux from 

the Pine Ridge Reservation in South Dakota 

not the Indian way!" she said. "If 
the men are so against us sing- 
ing, maybe they should take 
more of a responsibility and 
teach our children -don't criti- 
cize. This is for our children and 
we're not going to let anybody 
stop us." 

Ed McGaa, [Eagle Man- Oglala 
Sioux from the -Pine Ridge Res- 
ervation in South Dakota] is a 
noted author, historian and has 
studied under Sioux holy men 
Chief Eagle Feather and Chief 
Fool's Crow and is a long -time 
sun dancer. 

"Balance. Start with balance or 
forget about it. Northern Native 
American people did not need a 
writte.tbble and had none. Their 
great mysteries were found in 
their natural surroundings for 
thousands of years. In other 
words, they observed Creator's 
creation [nature] for their spir- 
itual, religious guidance. They 
formulated their beliefs from 
what they directly observed." 

He said, "if you want to claim 
yourself as Indian traditionalists, 
as Northern Indians, you do not 
pick up a man-written book and 
put it before Creator's nature." 

McGaa explained that democ- 

EmplStraetcgyt 
)euopesse 

e Strategic M 

Summer Jobs 
IMPORTANT NOTICE 

To Employers 

Summer Career Placements is a wage 
subsidy program that enables employers 
to hire students during the summer for 
a period of 6 to 16 weeks. Private, public 
and not -for -profit employers are invited 
to submit their application by: 

April 2, 2002* 
The objective of the program is to provide 
students with work experience related to 
their field of study. Applications will be 
evaluated based on the quality of the 
experience offered, local and regional 
priorities as well as available budgets. 

To apply or to find out more about this 
program, please contact your nearest 
Human Resources Development Canada 
office or call 1 800 206 -7218. 

Internet: www.hrdc-drhc.gc.ca 

* Please note that the application deadline for the 
Northwest Territories and Nunavut is April 9, 2002. 

Is' Human Resources Développement des T Development Canada ressources humaines Canada Canada 

racy came from the Iroquois, not 
from Greece or Rome. He said 
that in nature you see pure de- 
mocracy, equality and balance 
among the four -legged. 

"All are equal. This is the basis 
of how we should make our de- 
cisions ...the basis of our religion 
is balance, equality and democ- 
racy as perceived through be- 
nevolent Creator's creation. This 
is our guide for problems that 
may arise. This is our supreme 
guide," said McGaa. 

Judge Louise Bjorkman will lis- 
ten to arguments regarding a dis- 
missal of the case on March 11 at 
the Ramsey County Courthouse. 
Where the law will take it will be 
determined there. 

"They're going to have to 
deal with this in this generation 
or the next. Not only for us, 
[but] for the youth, all women, 
all Native American women, 
who want change to happen. 
It's fighting for our identity as 
Native American women, our 
dignity and our pride. The 
whole thing was quite an em- 
barrassment," said Hart - 
Bellecourt. "The way we were 
treated at St. Thomas was very 
disrespectful." 

Hunting privileges revoked 
By Troy Hunter door are 50 elk." 
Windspeaker Contributor The St. Mary's Indian Re- 

serve is one of the largest re- 
serves in British Columbia. It 
is also home to a migrant herd 

On Feb. 3, the St. Mary's of elk in the winter months. 
Band council met with a large Some of the accusations 
gathering of their members to made were that some people 
discuss the recent posting that were slaughtering the elk. 
all hunting privileges on the It was made clear that many 
reserve had been revoked, ef- of the band members consume 
fective immediately. the elk meat as their main di- 

The council's decision was etary staple. The suggestion 
in response to allegations of was made that if council were 
over hunting and abuse of going to stop members from 
rights. Although the council hunting that they would have 
could not legally revoke the to purchase meat for them. 
hunting rights, they certainly "All of us band members 
stirred up an hornet's nest. were raised to hunt, trap, pick 

Everyone who attended the berries and roots, said Maureen 
meeting had his or her chance Alexander. "We should be 
to speak about the decision. working with each other not 
Some were in favor of dosing against one another, because 
hunting on the reserve, while that's our source of food, cloth- 
others vehemently opposed it. ing and moccasins." 

"Many of you did mention A committee was established 
that we shouldn't fight each and their mandate is to draft a 
other and that we do have an band bylaw to regulate the hu- 
agreement that we won't hunt man impact on the wildlife. 
in each others backyards," "If you are going to revoke 
said Chief Sophie Pierre. the hunting rights here, it's also 

Several years ago at a band going to happen on the other 
meeting the members voted in four Bands of the Ktunaxa Na- 
favor of closing the lower St. tion, " said William Warbrick of 
Mary Valley to hunting be- the Shuswap Band. The 
cause it is where everyone's Ktunaxa are in the BC Treaty 
homes are. The effect of that Process and such a bylaw 
has been that elk, deer, moose, could be considered an act of 
bobcats, etc. are protected in self- government and conceiv- 
a permanent sanctuary. ably be transferred to cover the 

"I watch the elk 20 feet from entire Ktunaxa Traditional Ter - 
my house, but I respect the ritory from Revelstoke south- 
"law" that there is no shoot- ward to Sparwood northward 
ing on the flats even though I and all places in between. 
go up on top to hunt and I The bylaw will be a docu- 
don't see a thing," said band ment based upon Ktunaxa tra- 
member James McCoy. ditional knowledge regarding 
"Meanwhile right outside my wildlife management. 

CRANBROOK 

Faculty of Human and Social Development 

University of Victoria 
FACULTY POSITION 

Assistant Professor Indigenous Governance Programs 

The Indigenous Governance Programs invites applications for a tenure -track position at the rank of 
Assistant Professor, effective July 1, 2002. 

The Indigenous Governance (IGOV) Programs provide a Certificate in the Administration of 
Indigenous Governments, a Master's of Arts in Indigenous Governance, and PhD degrees by special 
arrangements. The programs aspire to prepare students to assume leadership and policy- making 
roles, or to continue their academic careers in a variety of fields including Social Science, History, 
Law or Native Studies. 

Applicants are sought who hold a PhD or equivalent qualifications, have a record of some research 
and scholarship, teaching experience at the college or university level with Indigenous students, 
and show a capacity for effective teaching and supervision at the graduate level. Applicants should 
have a genuine, personal and meaningful sense of their own Indigenous identity and a 

demonstrated ability to incorporate this into their teaching and scholarship. Candidates must have 
extensive knowledge and previous successful experience working with Indigenous communities 
and organizations, at any number of levels, in a professional and scholarly context. In addition, the 
successful candidate must be willing and able to assume administrative responsibilities in the 
direction of the IGOV Programs. 

Salary will be commensurate with experience. A full range of benefits is offered. 

Further information about the IGOV Programs is available at www.uvic.ca /igov/ 

Deadline for applications: April 15, 2002 

Applicants should send a cover letter briefly describing prior experience working with Indigenous 
communities or organizations, a curriculum vitae and three sealed confidential letters of reference 
to: 

Dr. Michael J. Prince, 
Chair of the Search Committee, 
and Acting Dean of the Faculty of Human and Social Development, 
University of Victoria 
P.O. Box 1700, Victoria, BC, Canada, V8W 2Y2 
Ph: 250 721 -8049, Fax: 250 721 -7067, email: mprince @uvic.ca 

In accordance with the University of Victoria's Equity Plan and pursuant to Section 42 of the BC 
Human Rights Code, the selection will be limited to aboriginal people. Candidates from this group 
are encouraged to self -identify. 
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7 effective meetings. 

4> Improve the work of boards, 
councils and working groups. 

Learn new tools to use in 
facilitating teams to their 

maximum potential 

Become a strong, effective 
servant leader 

ICA Associates Can Hell You 

e 
O Learn skills to lead 
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Create effective, sustainable 
strategies 

Utilize methods that lead to 
action and commitment. 

The methods allow for 
improved communication 

expanded responsibility 
immediate '* implementation 

Courses are 
available in 

Edmonton, Calgary, 
Regina. Saskatoon, 
W nnipeg, Waterloo, 
Toronto, Ottawa, 
Montreal. 

All of our courses 
have one hour of 
FREE coaching within 
6 months of your tak- 
ing the course. 

I 
ASSOCIATES 

Build vision and consensus 
within the community. 

Form community development 
plans that get results. 

This is a comprehensive, 
"grass roots" approach to 
Community Development 

R 

Develop productive dialogue in 
disputes and negotiations. 

Move from conflict to consensus. /4 

Utilize a method of conciliation jr;. 
that is both natural and 
healthful. 

TAPP 

Call us now for more information. 
Please contact either Janis or Wayne at 
Toll Free outside of Toronto: 
I- 877 -691- i ICA (1-877-691-14221 
In Toronto: TEL 416-691-2316 FAX 416-691-2491 
EMAIL ica @icacan.ca 
please visit our website at www.icacan.ca 

FIRST NATIONS 
INSURANCE SERVICES LTD 

"EMPLOYEE BENEFIT PROGRAMS" 
'A Group Life & Health Benefits * Group Pensions 

Employee & Family Assistance Program 
"Providing Superior Financial Service to 

Indian Governments and Their Employees." 

1 -800- 667 -4712 
Phone: (306) 763 -4712 Fax: (306) 763 -3255 

2300 - loth Ave. W., PRINCE ALBERT, SK 
Mailing Address P.O. Box 2377 S6V 6Zi 

E -Mail Address: ffrst.natíons_fnis @saskteL.net 
www firstnationsíns. com 

Many Nations Financial Services Ltd. 
subsidiary of Many Nations Benefit Co- operative Ltd. 

Building Canada's Largest Aboriginal Economic Network 

Pension Plans and Pension Administration 

Employee Benefit Plans 

Individual Life and Disability Insurance 

Investment Counseling Services and Products 

Regular On -Site Service From Local Representatives 

Phone: 1- 800 -667 -7830 or (306) 956 -4669 
www.manynations.com 

"The strength of Many Nations protecting our future" 
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Corporations seek 
staffing solutions 
By Bruce Weir 
Windspeaker Contributor 

CALGARY 

Declaring the time for studies 
over and identifying a looming 
crisis, John Kim Bell, president 
and founder of the National Abo- 
riginal Achievement Foundation 
brought 200 corporate, govern- 
ment and Aboriginal leaders to- 
gether in Calgary on Feb. 6 to dis- 
cuss ways of increasing Aborigi- 
nal employment. 

Citing demographic trends in- 
cluding an aging mainstream 
population and 920,000 Aborigi- 
nal youth predicted to enter the 
labor market over the next five 
years, Bell stressed the need to 
develop solutions quickly. 

"We do not need to send this 
issue out for more research. There 
is already tgomuch research," he 
said. "In most conferences, peo- 
ple talk about the barriers and not 
the solutions, because it is easier 
to talk about the problems and 
very hard to know what the ef- 
fective solution is. Today we are 
talking about solutions." - 

Called Taking Pulse, the gath- 
ering was really about delivering 
a shock to a system in which Abo- 
riginal workers struggle to ac- 
quire marketable skills and 
meaningful jobs. 

"We are in a highly specialized 
era of globalization," Bell stated. 
"What we must do is reach out 
to corporations, determine what 
skills are going to be required, 
[and] have them help us deliver 
appropriate curriculums so we 
can match the supply of skills 
with the demands of employers." 

The event itself was an exam- 
ple of the necessary partnerships. 
It marked the first time the Na- 
tional Aboriginal Achievement 
Foundation has partnered with 
corporations to produce an 
event. The initial idea behind 
Taking Pulse came out of a dis- 
cussion nine months ago be- 
tween Bell and TransCanada 
PipeLines Limited president and 
CEO Hal Kvisle. The presidents 
and CEOs of four other large cor- 
porations -CIBC, Canadian Na- 
tional, Hewlett- Packard Canada, 

FILE PHOTO 

John Kim Bell 

and Suncor Energy Inc. -also 
served as co- chairs and ad- 
dressed the gathering. 

In a blunt address, Canadian 
National president and CEO 
Paul Tellier said the first item of 
business was to correct the 
misperceptions of Aboriginals 
held by mainstream society. He 
predicted that opposition to any 
proposals would be expressed in 
one of three all too familiar ways: 
that trying to increase employ- 
ment was "a hopeless case," that 
it would be like pouring money 
"into a bottomless pit," or that 
"political infighting amongst 
Aboriginal leaders" would doom 
the programs. 

"As a business leader, if we 
don't succeed in addressing these 
perceptions, we won't be able to 
get more [Aboriginal] people in- 
volved," Tellier said. 

Taking Pulse was structured to 
promote dialogue between Abo- 
riginals and non -Aboriginals. 
Although there were the ex- 
pected speeches -Jane Stewart, 
minister of Human Resources 
Development Canada, stressed 
the need for early childhood de- 
velopment programs -they 
were kept to a minimum so that 
more time could be devoted to 
group discussions. 

The 200 delegates were di- 
vided into 10 groups that met in 
closed sessions to debate various 
proposals designed to address 
the issue of Aboriginal employ- 
ment. Each group was asked to 

achieve consensus and to report 
on their decisions. 

The various proposals under 
discussion were designed for the 
short-term (one to three years), 
medium -term (three to five 
years), and long -term. 

The short -term featured such 
items as government and private 
sector cost -sharing, summer em- 
ployment programs, and devel- 
oping corporate hiring strategies 
geared towards Aboriginal peo- 
ple. Possible medium -term solu- 
tions included apprenticeships, 
corporate tax incentives, a stay - 
in- school program, and an indus- 
try- designed curriculum. Over 
the long -term, delegates debated 
issues such as an Aboriginal high 
school system, high schools fo- 
cused on training students for 
work in specific industry sectors, 
and increased use of distance 
learning technologies. 

Calling these sessions an "eye 
opener," Hewlett- Packard 
Canada president and CEO Paul 
Tsaparisconfessedtobeing "em- 
barrassed to see so little tech rep- 
resentation" at the event and 
pledged to share his newfound 
insights with his colleagues in the 
high tech industry. 

Although consensus eluded 
some groups, the fact that they 
were discussing the issues at all 
was seen as a sign of progress by 
some. On that score former On- 
tario premier David Peterson, 
who led one of the groups, 
termed the day a success. 

"We couldn't have had this dis- 
cussion 10 years ago. There 
would've been too many bruised 
egos and people sent out and told 
they needed sensitivity training." 

Despite the differences of 
opinion, the day did produce 
clear recommendations. These 
included the establishment of 
a national job bank, a stay -in- 
school program, and various 
mentorship, apprenticeship 
and summer employment pro- 
grams. Over the longer term, 
delegates stressed the need for 
early childhood development, 
increased support and train- 
ing for teachers, and a 
stronger partnership with Ca- 
nadian corporations. 

For Aboriginal students with business spirit 
BDC is proud to announce the launch of E- Spirit 2002. E- Spirit is a national, Internet -based Aboriginal 

Youth Business Plan Competition for Aboriginal youth enrolled in grades 10 to 13. 

E- Spirit 2002 encourages Aboriginal youth, through the use of technology, to develop a business idea 

and consider entrepreneurship as a viable career option. 

This year's competition will run from January 7, 2002 to May 1, 2002. Congratulations and best 

wishes to the 56 schools, 97 teams and over 350 students who have registered to participate. An awards 

ceremony will take place in May 2002 to celebrate the winners. 

For more information, visit our Web site! 

www. erpirit. bdc. ca 

Canadá 

BDC 
Business Development Bank of Canada 

IN BUSINESS FOR SMALL BUSINESS 
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Title: "Custom Care: An Alternative to Foster Care" 

Facilitator(s): Ms. Carolyn Peacock - 

Yellowhead Tribal Services Agency 

The presenter will provide an overview of the Yellowhead Tribal 

Services Agency Custom Care Model. The Custom Care Program sup- 

ports the agency's goal in maintaining and strengthening children and 

families. This program is committed to providin the supports necessary for 

families and communities to care for their own. Through this program, 

community members are given the opportunity to apply to become 

caregivers to children in need of protective services. 

Title: "Open Custom Adoption" 
Facilitator(s): Ms. Linda Borle and 

Ms.Adeline Cardinal - YTSA 
The facilitator will discuss the Open /Custom Adoption Program and 

how it came to be. They will also discuss the issues and concerns of First 

Nation's children being adopted into non -native homes. The Open/ 

Custom Adoption program strives toward "Openness" in the adoption 

process for First Nations children. YTSA believes that it is the best interest 

of the child to maintain contact with their culture and community. 

Title: "Humour and Laughter, A Valuable Skill" 
Facilitator(s): Mr. Rob Chubb - Adrossan, Alberta 

The Facilitator focuses on humour, and what role it plays in our lives. 

This workshop looks at how our responsibilities have serious implications 

for others and ourselves. Also, we have serious work to do lets get serious. 

This workshop will teach you how to be serious without being solemn 

about it. An up -beat, interactive, and educational discovery of our senses 

of humour and self- esteem. Come prepared to participate and leave feeling 

great. Bring along your playful inner child! 

Title: "Stress Management for First Nations" 
Facilitator(s): Ms. Doreen Pooyak, & Mr. Ron Lawford - 

North Battleford, SK 

This interactive workshop has proven effective in minimizing the stress 

experienced by those persons appointed to positions of responsibility by 

teaching self -help coping skills which are meant to be a significant 

complement to traditional First Nations customs and cultural values. 

Title: "Mi'kmaw Family and Children's Services 
Facilitator(s): Ms. Joan Glode, Executive Director - 

Nova Scotia 
Mi'kmaw Family & Children's Services provides child welfare and family 

services to the First Nation communities in Nova Scotia. The workshop 

will provide an overview of the history of the agency and the lessons 

learned along the way regarding the impact of colonization on our 

communities, including residential schools and the provincial child welfare 

system and the steps the community took to regain control of its children 

and its future. 
The workshop will describe the path to establishing the current role of 

the agency within the context of the provincial child welfare system and 

community goals and aspirations for self governance and self government 

The workshop will be interactive with participants invited to share their 

stories and to compare the growth and development of their own 

programs and services. 

Title: "Sacred Lives" 
Facilitator(s): Ms. Melanie Mark- Save the Children Canada, 

Vancouver, B.C. 
This workshop will provide an overview of six -month youth participa- 

tion project undertaken with over 150 Aboriginal youth across. Canada, 

culminating in the report Sacred Lives. The report outlines both historical 

and recent factors, which make Aboriginal disproportionately at risk to 

sexual exploitation. The workshop will focus on youth participation and 

community development as a meaningful and long -term way to find 

solutions to this issue in diverse communities, both Aboriginal and non - 

Aboriginal. Models of youth driven solutions will be discussed in order to 
generate new ideas where existing services, programs, and policies have 

failed. 

National First Nations Child & Family Services Conference 

May 26 -29, 2002 
RAMADA INN - Edmonton,Alberta 

Hosted By: Yellowhead Tribal Services Agency 

Title: "Teachings of the Drum" 
Facilitator(s): Mr. Winston Wuttunee - Campbell River, B.C. 

Teachings of the Drum is an interactive workshop. The drum has been with 

every culture in various magnificent forms and exciting rhythms. The Drum 

teachings parallel the medicine wheel and the teachings of the Eagle feather. 

The SPRING - baby to school days; SUMMER - young adult in prime time to 

middle age; FALL - middle age to Elder; WINTER - old Grandmothers and 

Grandfathers and back to second childhood cycles of life are represented and 

explored in group activities leading to interesting insights. Each age has it's own 

problems, solutions and options. There is generally someone in the group at 

every age or directly affected by that age and so we share. 

Title: "Effective Strategies for Working with Youth" 
Facilitator(s): Mr. Don Burnstick - Alexander First Nation 

This workshop utilizes the medicine wheel concept, used for thousands of 

years by all native people enhances the understanding of holistic concepts. It 

is called the medicine wheel because it promotes a vision of balance, 

wholeness and therefore "Health ". 

Title: "Traditional Parenting" 
Facilitator(s): Ms. Margaret Wapass (Elder) - 

Thunderchild First Nation, SK 

The presenter will provide a brief description on the cultural strengths of 

Indian child rearing. Child rearing explores the traditional concept of harmony 

in family life. Parenting ways that prevent problems, avoid discipline, and 

encourage growth and self -control will be the focus of this workshop. 

Title: "Tobacco Abuse is not Traditional Use" 

Facilitator(s): Mr. Danny Vollin, Salish Tribe - 

University of Montana 
Lung cancer is among the leading cause of death for Native people. 

Cardiovascular diseases are also a leading cause of death among Native people 

and Alaska Natives, and tobacco is an important risk factor for these diseases. 

How do Native people continue using tobacco in a sacred way? 

Title: "Centre of Excellence for Child Welfare" 
Facilitator(s): Ms. Marlyn Bennett - University of Manitoba 

This presenter will provide information on the First Nations Research site 

which is an initiative headed by various First Nations Child & Family Directors 

from across Canada. who recently incorporated a national First Nations CFS 

Society that advocates promotes research and professional development 

opportunities for persons and /or other organizations working with and in the 

First Nations child welfare field. Through the Society and the First Nations 

Research Site, First Nations peoples will be exerting a greater and more 

significant role in the generation and ownership of child welfare information, 

knowledge and the direction of research and policy. 

Title: "Lifting the Silence on Suicide" 
Facilitator(s): Ms. Denise Montour - Hobbema, Alberta 

This presenter will discuss the issues of suicide in our communities. We will 

magnitude of the problem. The protective and riskfactors 

of suicide, and the existing strategies and resources to prevent, intervene and 

deal with the ensuing grief. 

Title: " Working Effectively with Groups" 
Facilitator(s): Ms. Sharon Hobensheild & Mr. Manjeet Uppal - 

Victoria, B.C. 
This presenter will discuss in the context of First Nations Child Welfare, a 

commitment to interdisciplinary practice and the use of group forums can be 

an effective tool for supporting children, families and communities and for 

reaching consensus in difficult and challenging situations. In this workshop, 

Sharon Hobensheild and Manjeet Uppal will provide information on the 

training project and facilitate a workshop that explores the dynamics of the 

group process. 

Title: "Traditional Family Support Systems" 

Facilitator(s): Ms. Jeanette Buglar - Saskatoon, Saskatchewan 

This workshop will provide participants with spirit of family, self awareness, 

and better understanding of the use of support systems in the traditional 

perspective through Elders as our educators, culture and ceremonies. 

Title: "Yesterday, Today & Tomorrow" 
Facilitator(s): Ms. Gayle McKenzie and Ms. Ginny Todd - 

Gunn, Alberta 
This is an innovative interactive workshop designed for all people who want 

to learn about issues surrounding awareness, prevention and intervention of 

FAS. 

I . Looking at Yesterday and our Past 

Loss of self -identity. 

Self blame. 

2. Looking at Today and our Present: 

Awareness of FAS. 

Intervention. 

3. Looking at Tomorrow and our Future: 

Understanding how to live better with FAS. 

Preventing FAS. 

Title: "Independent Living" 
Facilitator(s): Mr. Keith Borle and Mr. Bradley Greenaway - 

Edmonton, Alberta 
The presenters, Keith Borle and Bradley Greenaway will provide informa- 

tion about the AISH Program. In this workshop we will explore the struggles, 

benefits and a vital service for those who want to live independently. 

Title: "Preventing Allegations and Abuse in Foster Care" 
Facilitator(s): Mr. Rob Chubb, B. A. - Adrossan, AB. 

Allegations concern everyone and should be everyone's concern. When 

false allegation is made; A child is at risk of being moved, a foster family is 

devastated, the management team is demoralized, public support is lost, 

everyone loses. Prevention of abuse and unfounded allegations is in everyone's 

best interests. This interactive workshop educates and empowers foster 

parents and support workers to take an active role in preventing allegations 

and abuse. 

Title: "Weechi -it -te -win Family Services" 
Facilitator(s): Mr. George Potson, Coordinator - 

Fort France, Ontario 
The presenter will provide participants with an overview of the historic 

developments, challenges and achievements of Weechi -it -te -win Family Serv- 

ices in establishing a child welfare system and practices rooted in local First 

Nation custom value structures, principles and expectations. 

Title: "Family and Justice" 
Facilitator(s): Ms. Adrienne Yellowdirt - Courtworker, YTCCS 

To ensure the understanding of criminal /family law and how this effects the 

family, eg: DOMESTIC VIOLENCE What are the current issues in your 

communities? How does each community deal with violence? In this presentation, 

we will start to identify the social problems and applying preventative measures 

in community conferencing, which will provide support to the family unit. 

KEYNOTE SPEAKERS: 
Elder Joe Courtereille - 
Alexander First Nation 
Valarie J. Massey, Ph.D. - 

Consulting & Clinical Psychologists 
Edmonton, Alberta 
Mr. Bob Breaker, 
Program Director Aboriginal Leadership 
Management Programs - The Banff Centre 

ENTERTAINERS: 
Don Burnstick Comedian 
Sean Watson Magician /Illusionist 
Derric Starlight Puppeteer 

TICKET COST: 
$20.00/ per person Includes Entertainment & Banquet 
Limited Seating No Refunds on Tickets 

CANCELLATIONS 
One hundred dollars ($100.00) of the registration fee 

is non -refundable. The remainder of the registration 

fee will be refunded if written cancellation notification 

is received two weeks prior to the conference. No 
refunds will be made after May 13, 2002. Paid 

registrants may send a substitute upon written 
notification. 

For more conference information 
or registration forms contact: 

Harvey Burnstick or Bev Jackson 
Phone: (780) 481 -7390 ext. 248 
Fax: (780) 481 -3064 
Email: ytsa @telusplanet.net 

Daiiildin g 
REGISTRATION FORM 

Future from our Past 
National First Nations Child & Family Services Conference 

(Please print or type name as you wish it to appear on all conference materials.) 

LAST NAME: FIRST NAME: MIDDLE INITIAL: 

TITLE / POSITION' ORGANIZATION' 

ADDRESS' CITY: PROVINCE: POSTAL CODE' 

TELEPHONE' FACSIMILE' E -MAIL ADDRESS' 

REGISTRATION FEE (please check one) 

$300.00 Early Bird Fee (to April 20/02) $350,°° Regular Fee (after April 20/02) 

CERTIFIED CHEQUE OR MONEY ORDERS ONLY (Personal cheques, P.O.'s or Credit Cards will not be accepted.) 

MAIL YOUR REGISTRATION AND PAYMENT TO: YELLOWHEAD TRIBAL SERVICES AGENCY 
National First Nations Child & Family Services Conference 

Suite 302, 17304 - 105 Avenue, Edmonton, Alberta T5S 1 G4 

March 2002 
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UNIVERSITY OF MANITOBA 

ACCegg 
o Programs 

A nationally recognized support 
program that provides guidance to 
Aboriginal people pursuing a 
post- secondary education. 

APPLICATION 

DEADLINE 

MAY 1, 

2002. 

WI s' DSPEAKER 
g cirihamim 

The University of Manitoba Access Program (UMAP) 
Special Premedical Studies Program (SPSP) 
Professional Health Program (PHP) 

Engineering Access Program (ENGAP) 

Nursing Access Program (NAP) 

Far more information on these programs, please contact us at 

474-8000 or toll free in Manitoba 1-800432.1960, ext. 8000. 

www.umanitoba.ca 

UNIVERSITY 
0f MANITOBA 

Education Bursary Available 
for Aboriginal Students 

If you are a non -status, Inuit, Métis, or status Aboriginal person, 
you may be eligible for an education bursary to take business 

courses at Athabasca University. 

The University may provide up to 50% of the cost of tuition. 
Computer and modem purchases may also be subsidized. 

You may register in an individualized, online study course that is self -paced 
or an e- Class. In a 15 -week e- Class, a group of students work with an 

instructor in a paced electronic study environment. Completed at home or 
in the workplace, e-Class is designed for students who like the discipline of a 

set schedule and the support of others while working through the course. 

For a list of business courses and a demonstration of e -Class delivery, 
visit the School of Business website at http: / /vital.athabascau.ca 

Aboriginal Student Advising 
The University's School of Business now has an Aboriginal Student Advisor 

dedicated exclusively to helping Aboriginal students with funding applications 
and educational program planning. 

For Information, contact Pauline Windsor, Aboriginal Student Advisor 
Phone: 1- 800 -788 -9041, ext. 6149 
E -mail: paulinew @athabascau.ca 

Fax: (780) 675 -6338 

Apply Today! 

Athabasca Universityai 
Canadas 

inquiries: www.askau.ca 

pen University" 
website: www.athabascau.ca 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 
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Aboriginal cuisine 
goes to Hong Kong 
By Brian Lin 
Windspeaker Contributor 

VANCOUVER 

Aboriginal chef and teacher 
Ben Genaille is gearing up to daz- 
zle his first group of international 
guest with his unique blend of 
traditional First Nations and 
Western cuisine. 

Prompted by an article in last 
June's Raven's Eye news publica- 
tion (a sister paper to 
Windspeaker), the New World 
Renaissance Hotel in Kowloon, 
Hong Kong contacted Genaille 
and extended an invitation to 
him to present a special "Canada 
comes to Hong Kong" event at 
the luxurious four -star hotel. 

Genaille said the trip is a giant 
step forward to realizing his 
dream of representing Canadian 
cuisine on the world stage. 

"This kind of exposure is out- 
standing," he said. 

The New World Renaissance 
Hotel has agreed to sponsor two 
assistants to accompany 
Genaille, but he wants to take all 
four of his protégés, as well as 
three staff members and a spir- 
itual advisor to make sure the 
students receive the best care 
possible. 

Genaille estimates that airfare 
and two -week accommodation 
for his entire team will cost 
$35,000 and has so far raised al- 
most $9,000. He's optimistic but 
could use all the help he can get. 

Genaillé s caring and encour- 
aging teaching style has won him 
much praise from his students, 

and sets him apart from those he 
was trained by on his way to the 
top. 

I was trained by European 
chefs," recalled Genaille. "When 
I started cooking, it was okay for 
a chef to hit a cook." 

Determined to excel in the art 
of cooking, Genaille started out 
washing dishes and for 10 
months showed up at the back 
door of Le Crocodile before the 
head chef finally hired him as an 
entry level cook, from which he 
worked his way up to lunch sous 
chef. 

Currently Genaille is chef in- 
structor of a Vancouver commu- 
nity college -accredited course in 
foods and nutrition. Taught in a 
commercial kitchen on the UBC 
campus, Genaille hopes the spe- 
cial hands -on training in First Na- 
tions cuisine will give his stu- 
dents an edge in today's restau- 
rant industry. 

"The ingredients we use, the 
way we roast pheasants and 
smoke salmon to retain its natu- 
ral flavors, you can't touch that," 
said Genaille. As for his guests in 
Hong Kong, Genaille hopes 
they'll walk away with a memo- 
rable experience and a bit of edu- 
cation. The menu will feature 
foods from the earth, the water 
and the sky, using ingredients 
even the local head chef has 
never touched. 

"They're going to get an expe- 
rience," Genaille said. 

To make a donation towards 
the Hong Kong expedition, con- 
tact the Musqueam café at 604- 
263 -5655. 

CANADIAN YOUTH 
CONCERT 2002 

Featuring Live Tributes to: 
BACKSTREET BOYS, BRITNEY SPEARS, 'NSYNC, 
JENNIFER LOPEZ AND CHRISTINA AGUILERA 

To bring this concert to your community 
Call Joe Brett at (905) 569 -3990 

Or email joe @bookinghouse.com 

www.bookinghouse.com 

"Go for ít... 
...makeyourdream a rea!ít!" 

Post -Secondary 
Student Services 

encourages higher education 

A »° ("dCLLD 
Cree School Board 
Commission scolaire Crie 

POST -SECONDARY OFFICE 

STE. 200 - 277 DUKE STREET 

MONTREAL, QUEBEC H3C 2M2 
I- 800 -463 -7402 

a 
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Legal Ed program 
reaches out to youth 
By Buan Lin 
Windspeaker Contributor 

PRINCE GEORGE, B.C. 

A culturally -sensitive legal 
education program is changing 
the way First Nations youth per- 
ceive the Canadian justice sys- 
tem. 

For more than 10 years, the 
Northern Native Public Legal 
Education program run by the 
Law Courts Education Society 
of British Columbia has been 
trying to build trust. 

The program includes sup- 
port training for teachers, com- 
munity workshops and presen- 
tations to First Nations bands, 
said northern region co- 
ordinator Annette Russell. But 
the most popular and effective 
approach has been to put youth 
face -to -face with people in- 
volved in the justice system so 
they can experience first -hand 
how it works and what it takes 
to get involved -for better or for 
worse. 

"It's really all about choices 
and consequences," said 
Russell. "We can choose to be 
involved in this court system in 
lots of different ways." 

Perry Mitchell knows the 
justice system "inside and 
out." He was raised on a First 
Nations reserve by his stepfa- 
ther and used to help him steal 
wine. At the age of it he had 
his first of several encounters 
with the law. 

Now he does outreach with 
the program to prevent young 
Aboriginal kids from making 
the kinds of mistakes he did. 

"I wouldn't want any of them 
to follow the footsteps that I've 
gone through," said Mitchell, 
"because life in jail is no life at 
all." 

Standing six feet tall and 
weighing 250 pounds, Mitchell 
bears the scars of stab wounds 
from his time in jail and often 
uses himself as an example 
when speaking to kids who 
think they are tougher than 
nails. 

"[Those who think] they're 
going to jail and play the big role 
better think twice," he said "be- 
cause none of them are the size 
of me and I consider myself a 
small guy in the penitentiary. 

"I give them a piece of reality. 
I don't think they like it very 
much, but if that's what it takes 
to help one or two of the kids, 
we just take it from there." 

He said one of the biggest 
causes of at -risk behavior is 
drug and alcohol. 

"In 14 years of doing time, 
I've never been sentenced for 
something that I did sober or 
clean," he said. 

Russell agrees that substance 
abuse problems often lead to 
crime -a point she tries tb em- 
phasize when speaking to 
young people. 

"It's just everyday people that 
end up sitting in the accused 
box, not all psychopathic killers 
who make a living by contract 
killing," she said. "It's people 
who get drunk and stoned and 
do stupid things they wouldn't 
normally do." 

In addition to setting up talks 
with ex- offenders, the program 
introduces youth participants to 
sheriffs, judges and other court 
personnel. These include Abo- 
riginal role models who the kids 
can relate to, said Russell. 

It's all part of the effort to 
change the negative image of 
the Canadian justice system that 
young Aboriginal people have. 

"I used to believe that the 
court system in Canada didn't 
work very well and that it didn't 
work very well for First Nations 
people," Russell recalled. But 
after three -and -a -half years 
working with the program she 
thinks Canada's legal system is 
one of the best in the world. 

Russell admits that there is 
still much room for improve- 
ment when it comes to the treat- 
ment of First Nations peoples. 

But she is encouraged by ini- 
tiatives like the Northern Native 
Public Legal Education pro- 
gram. 

"I'm seeing the work [being 
done] to try to bring First Na- 
tions communities and First 
Nations traditions to the table in 
terms of justice." 

Many similar projects are 
underway across the country. 
One of the goals of the federal 
government's Youth Justice Re- 
newal Initiative is to help Abo- 
riginal communities develop 
community-based justice alter- 
natives. 

ABORIGINAL 

EDUCATION 

PROHCT 

9 
Mount Royal College 
raw.c...wuawa ca.w 

Aboriginal Education Project 
Rm A146 Mount Royal College 

4825 Richard Road SW, 

Calgary, AB T3E 5K6 

,- 
The Aboriginal Education Project offers an 

Upgrading /College Preparation Program 
(UCEP) located at Mount Royal College in 

Calgary, Alberta. 

This program offers quality education to 
adult students of Aboriginal Ancestry 

We are currently accepting applications 
for the Fall Semester 2002, which 
starts in September 

Weekly information sessions are being 
held for prospective students 

Deadline for applying for the Fall 

Semester is May 15, 2002 

For more information, or to book yourself 
into an information session, please call 
(403) 2406285. 

www.mtroyal.ca/aboriginaleducation/ 
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American Indian Institute 
College of Continuing Education 

University of Oklahoma 

NATIVE LANGUAGE 
PRESERVATION WORKSHOP 

April 22 - 25, 2002 
Sheraton Old Town Inn 

Albuquerque, New Mexico 
Sponsored by the American Indian Institute 

College of Continuing Education, University of Oklahoma 

We invite you to join us April 22 - 25, 2002 in Albuquerque, New Mexico as we focus on native 
languages - the basis of who we are as native people. As children learn the language of their 
culture, they also learn its values, beliefs, perceptions, and norms. Understanding this relationship 
between language and culture offers the most compelling reason to preserve native languages. 
The survival of any culture depends entirely on the survival of the culture's language. In this 
workshop participants will develop strategies to help ensure the continued existence and vitality 
of Native American languages. 

For hotel reservations please call 1- 877 -901 -ROOM (Toll Free) or (505) 843 -6300. 
To register for the workshop please call 1- 800 -522 -0772, ext. 2248. 

For more information about the agenda, times, etc; 
Phone: 1- 800 -522 -0772, ext. 4127 

Visit us on the Web at: www.ou.edu.aii 

Canada's Centre . Aboriginal Leadership Management Programs 

Robert Breaker 
Director, Aboriginal Leadership and 

Management Programs THE BANFF CENTRE 

Brian Calliou 
Assodate Director Aboriginal 
Leadership and Management Programs 

Upcoming Aboriginal Leadership Programs 

Aboriginal Forest LAnd Management 

Monday, March 18 - Friday, March 22, 2002 - Faculty Leaders: Harry Bombay & Peggy Smith 
Tuition: $1,695 + GST, Less $800 Funding Grant = $1,013.65 
Rooms and Meals: $975+ GST + $28.75 Alberta Hotel Tax = $1,072 

Aboriginal Health Symposium 

Monday, April 1 - Thursday, April 4, 2002 - Faculty Leader: Leonard Bastien 
Tuition: $600 + GOT = $642 
Rooms and Meals: $780 + GST +$23 Alberta Hotel Tax, Less $250 funding grant = $607.60 

Business Development Strategies for Aboriginal Communities and Entrepreneurs 
Monday, April 8 - Thursday, April 11, 2002 - Faculty Leader: Lewis Staats 
Tuition: $1295 + GST, Less $600 Funding Grant = $785.65 
Rooms and Meals: $780 + GST +$23 Alberta Hotel Tax = $607.60 

Negotiation Skills Training 
Monday, April 15 - Friday, April 19, 2002 - Faculty Leader: Jerome Slavik 
Tuition: 51895 + GST, Less $900 Funding Grant = $1127.65 
Rooms and Meals: $975 + GST + $28.75 Alberta Hotel Tax = $1,072 

Management and Protection of Aboriginal lands 
Monday, April 22 - Friday, April 26, 2002 - Faculty Leader: Allan J. Wolf Leg 
Tuition: $1695 + GST, Less $800 Funding Grant = $1013.65 
Rooms and Meals: $800 + GST + $23.75 Alberta Hotel Tax = $879.75 

For more information or to register for any of these programs, please call 1;888.255. 
or visit us on -line at banffleadership.com. 

For information about our customized Aboriginal Leadership and Management' eograms, 
please contact Brian Calliou, Associate Program Director at (403) 760-0235 

The Banff Centre 
Box 1020, Station #45, Banff, Alberta TOL OCO 

Phone: 1.888.255.6327 FAX: 403.762.6422 
E -mail: leadership @banffcentre.ab.ca Web site: banffleadership.com 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 
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TEACHERS INSTITUTE ON CANADIAN 
PARLIAMENTARY DEMOCRACY 

4 -9 NOVEMBER 2002 
PARLIAMENT HILL, OTTAWA 

Get an insider's view of Canada's 

parliamentary system. 

Meet political, procedural 

and pedagogical experts. 

Explore key issues in 

parliamentary democracy. 

Develop resoùrces for 

teaching about Parliament, 

governance, democracy 

and citizenship. 

t_ 

To be eligible, you must teach social 

studies or a related subject to students 

between grades 4 and 12, OAC (Ontario) 

or CEGEP (Québec). 

70 applicants will be selected by 

a committee of educators from 

across the country. 

A registration fee of $300 is payable 

upon. selection. 

The program covers travel costs, 

accommodation and most meals. 

For more information or an application form, 
please visit the Parliamentary Internet site at 

I (. www.parl.gc.ca (About Parliament) 

Y 
or call the Library of Parliament's lac Information Service at (613) 992 -4793 
within the national capital region 

or toll free at 1- 866 -599 -4999. 

Completed applications must be 
post- marked no later than 30 April 2002. 

Renseignements disponibles en français. 

Firm ENROL NOW FOR FALL 2002 

COLLEGE DIPLOMA IN JOURNALISM 
CALL US FOR YOUR INFORMATION PACKAGE TODAY 

1 (800) 267 -0637 
EMAIL US AT 

MEDIA@?FNTI.NET OR ONLINE AT WWW.FNTI.NET /MEDIA 

Conference 2002 
April 24 - 26, 2002 

Centennial Auditorium, 
Saskatoon, Saskatchewan 

Awasis sr snaern. w4uEcrcoua4eu. 
4NtNNN R.NG 4VLS45 fl:9NGA?N14Y 

Keynote Speakers: 

Judge David Arnot, 
Treaty Commissioner 

Dr. Marie Battiste, 
Author, Researcher and Educator 

Phone: (306) 343 -5999 
Fax (306) 343 -5990 

Check out the conference program at: 
http://www.stf.sk.ca/prof_growthissc/awasis/awasis.htm 

The annual AWASIS Conference is supported by educators, 
counselors, social workers, child welfare and health care 
workers, and parents. 2002 conference attendance is 
expected to top 1200 delegates. The majority of participants 
and presenters are of First Nations and Métis ancestry. The 
2002 conference theme supports wellness, learning, 
community empowerment and continuing to learn from one 
another: kakiskimitotan. 

The Awasis Conference is supported by Joe Duquette High 
School, the Saskatchewan Teachers' Federation and 
Saskatchewan Education. _- :` a t C*41 

ESSENTIAL ABORIGINAL RESOURCE 

www.ammsa.com 

Web technology helps preserve, 
promote Indigenous languages 
By Cheryl Petten 
Windspeaker Staff Writer 

VICTORIA 

People around the world 
working to preserve and pro- 
mote Indigenous languages 
now have a new tool at their 
disposal, thanks to the launch 
of the First Voices Aboriginal 
Languages Resource. 

- First Voices is a project of 
the First Peoples' Heritage, 
Language & Culture Council, 
a B.C. -based Aboriginal or- 
ganization that has been 
working to support Aborigi- 
nal language training and 
preservation programs for 
more than a decade. 

Pauline Terbasket is a mem- 
ber of the council, and is part 
of the First Voices develop- 
ment team. Terbasket, an 
Okanagan member of the 
Lower Similkameen Indian 
band, is also involved in pres- 
ervation and promotion of In- 
digenous languages at the 
community level, working as 
a member of the Okanagan 
Indian Educational Resource 

Centre to help preserve and 
enhance Okanagan language 
and culture. 

"First Voices is an Internet - 
based technology tool that 
uses the Web browser to en- 
able Aboriginal language 
speakers to archive the text 
and sound and pictures and 
video, all the wonderful 
things we can do with tech- 
nology today, only applying 
all those to language, to In- 
digenous languages," 
Terbasket explained. 

Each Aboriginal community 
taking part will provide an al- 
phabet, dictionary and phrase 
book on their section of the 
project Web site. The alphabet 
will include each character in 
a written version, as well in a 
sound file, allowing people us- 
ing the site to hear how each 
character is pronounced. The 
dictionary section will include 
a word list, with translations 
and definitions for each word, 
as well as sound recordings of 
each word being spoken, and 
both still pictures and video 
images depicting the word. 

One community that has al- 

ready uploaded information 
onto the Web site is Moose 
Factory, Ont., Terbasket said. 
The community ùsed some of 
the tools that It had already 
developed for language pro- 
motion, and applied those 
tools to the First Voices 
project. 

The First Voices Web site 
had its official launch on 
Feb. 22, but although the 
project is now officially on- 
line, the work on the project 
is still very much ongoing. 
Staff are still working to ad- 
dress such issues as protec- 
tion of intellectual property 
rights 'for the information 
that will be on the sites, as 
well as protection of the in- 
formation from such things 
as system crashes and vi- 
ruses. And so far, only a lim- 
ited amount of Indigenous 
language information is 
available on the site. 

For more information about 
the First Voices Aboriginal 
Language Project, visit the 
FPHLCC Web site at http: // 
www.fpcf.ca, or call the coun- 
cil office at 250- 361 -3456. 

Saskatchewan Indian 
Federated College 

Sharing Knowledge 

Growing Minds 

Building the Spirit 

Celebrating 25 years of 
Service 

Three Campus Locations 

First Nations Controlled 
University College 

Member of the AUCC 

For More Information: 

A Wide -Range of Degrees, 
Diplomas, & Certificate 

program offerings: 

W W W.SIFC.EDU 

ACCEPTING APPLICATIONS FOR FALL 2002 

UNDERGRADUATE TRAINING IN SCIENCE 

"Take Your Rightful Place In The 

Scientific Community" 

Easy Application Process: (306) 546 -8548 

Mature Student entry available (21 years old) 

A Degree in Science with Several Options... 
Majors in Chemistry- Biology- Physics- Mathema tics 

Computer Science & Technology Options:.. 
Two -year Certificate and Four -year Degree program 

Pre- Professional Program in Health & Science Options... 
Doctor- Nurse -Optometry- Dentist -Veterinary Medicine -Psychology 

Environmental Health & Science Degree Program... 
Become a Public Health Inspector or Environmental Health Officer 

Quality Instruction & Support... 
First Nations Elders & Counselors 

Learn First Nations History, Culture, Practices, Languages 

Contemporary Scientific Skills & Knowledge 

Modem Scientific Laboratories, Facilities & Equipment 

Research Experience & Mentoring Opportunities 

Smaller Classes for Personal Attention 

Computers Available 

Library Resources 
Free Tutoring & Writing support clinics 

Free Math Help Clinics 

Scholarships &.Awards 

Employment Referral 

Fully Accredited and Transferable University Credits. 

If you have any Questions about Our SIFC Programs: 

E -mail contact: hmichell @sifc.edu 

PROMOTING BALANCE & RESPECT FOR ALL 

KNOWLEDGE 
In a Supportive & Scholarly Learning Environment 
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Special Focus 

Program recognizes business efforts 

March 2002 

By Cheryl Petten 
Windspeaker Staff Writer 

TORONTO 

More and more Canadian 
businesses are welcoming an 
opportunity to have their com- 
mitment to respectful Aboriginal 
relations measured and recog- 
nized through their involvement 
in the Progressive Aboriginal Re- 
lations (PAR) program. 

The PAR program, now in its 
second year of operation, offers 
participating businesses a frame- 
work for setting objectives relat- 
ing to Aboriginal relations, de- 
veloping plans to meet those ob- 
jectives, and measuring the re- 
sults. 

The PAR program supports 
and measures its members' 
achievements in four areas of 
Aboriginal relations- employ- 
ment, business development, 
individual capacity develop- 
ment, and community relations. 

The first step for a company 
wanting to get involved in the 
PAR program is to submit a 
statement of their intent to work 
towards developing respectful 
Aboriginal relations with Abo- 
riginal individuals, communities 
and businesses. The company 
then becomes a PAR member at 
the commitment level, and can 
begin setting goals and working 
toward those goals. 

To move up from the commit- 
ment level to one of the achieve- 
ment levels- bronze, silver or 
gold -a company must go 
through a self- assessment proc- 
ess, examining their successes in 
incorporating Aboriginal rela- 
tions into their operations. The 
results of that self- assessment 
are reviewed by the National 
Quality Institute (NQI) and an 
independent jury before a deci- 
sion is made as to whether a PAR 
hallmark designation will be 
awarded and, if so, at what level. 

"What it will do, over time (it's 
our hope anyway) -the use of the 
PAR hallmark will instantly tel- 
egraph to Aboriginal communi- 
ties that this is a company that 
takes it seriously, and that is do- 
ing a good job and wants to do a 

"Thats the ultimate goal, is for both sides to 

benefit. One, in terms of the company being 
known, or more well known, for their atti- 
tude, and the fact that they take it seriously 

and that they want to be good corporate play- 
ers. And on the other side, it's a way for Abo- 
riginal communities to identify those compa- 
nies that are really committed to changing 
things and making them better." 

-Jocelyne Soulodre, president and 
CEO of the Canadian Council of 

Aboriginal Business 

better job. And that they're inter- 
ested in mutual win -win," ex- 
plained Jocelyne Soulodre, presi- 
dent and CEO of the Canadian 
Council of Aboriginal Business, 
which established and operates 
the PAR program. 

"That's the ultimate goal, is for 
both sides to benefit. One, in 
terms of the company being 
known, or more well known, for 
their attitude, and the fact that 
they take it seriously and that they 
want to be good corporate play- 
ers. And on the other side, it's a 
way for Aboriginal communities 
to identify those companies that 
are really committed to changing 
things and making them better. 

"PAR is a process and a jour- 
ney," explained Soulodre. "For a 
lot of companies in Canada, the 
commitment level would be the 
first thing. Because that's the en- 
try level, and that's where you 
say, I want to do this. But after 
that, if you want to stay in the 
program, then you have to 
progress to what we call achiev- 
ing standing in the program, at 
either bronze, silver or gold. And 
it really depends on the amount 
of work you've done, how long 
you've been doing it, how in- 
grained it is in the company, all 
of those kinds of things. So that, 

if a company is really at the start- 
ing point -if they're still at the 
point of saying, 'there's a huge 
Aboriginal marketplace out there 
and we don't know much about 
them, and we should get to know 
them, and we should decide 
what we want to do and where 
we want to go, and how fast we 
want to get there,' then you're 
likely at that kind of part or place 
in the journey, then you're prob- 
ably at a bronze level. 

If, on the other hand, you can 
actually go back and say, 'Well, 
two years ago we decided that 
we wanted to accomplish this in 
employment, and that in busi- 
ness development, and this in all 
of the quadrants,' and they can 
actually measure results, they can 
show that they've done this 
against their target, then that 
company is at a.silver level. And 
if in fact this is something they've 
been doing for a long time, then 
they're probably at a gold level." 

The program has grown from 
the 10 companies that got in- 
volved when the program was 
launched last year; with five new 
companies coming onboard this 
year. 

New to the PAR program are 
E- Tropics Inc., Domtar, Canada 
Post, Junior Achievement 

Canada and Scotiabank. All five 
companies are currently at the 
commitment level. 

Two companies that were at 
the commitment level last year - 
Cameco and Syncrude -went 
through the self -assessment proc- 
ess and have received a gold - 
level achievement designation, 
while Sodexho received a 
bronze -level designation. Other 
member companies that 
achieved standing designations 
are Donna Cona, which achieved 
a silver -level achievement desig- 
nation, and Xerox, which re- 
ceived a bronze -level achieve- 
ment designation, with both 
those designations being 
awarded in 2001. 

Other PAR members include 
Alberta- Pacific Forest Industries 
Inc., Casino Rama, BP, Piruqsijit 
Ltd., and Pharmacia, all of which 
have yet to undergo the self -as- 
sessment, and remain at the com- 
mitment level. 

"The goal of PAR is not to in- 
stantly have 100 PAR companies. 
I would rather that companies 
take their time and do it right 
than rush through The process. 
There's a couple of companies 
that I can think of, and Alberta 
Pacific Forest Industries is one of 
them, where they're actually re- 

ally well known for a lot of work 
that they've done. But they are 
using the PAR process as a way 
to ingrain it even more in the 
company culture. 

"Of course I'd love to have Al- 
Pac out and standing at, let's say, 
a silver level, but this probably 
suits the company better. And in 
the end, it probably suits the 
goals and the essence of the PAR 
program better, that they're tak- 
ing a bit more time, and they're 
having people say 'we've still got 
a lot of work to do,'" she said. 

"Even though companies are 
taking their time on it, that's okay. 
I would rather they do it well and 
take it really seriously than kind 
of blow it off and say, 'oh, let's 
apply for this.' Because to me it 
just says it 's going to be more in- 
grained in the culture, which I 
think is what you really want at 
the end. 

"So, if that's what will happen 
with PAR in the end, even though 
it takes a little bit longer, I'm de- 
lighted. Because it means it's all 
through the company. It's not just 
at the president level or with the 
Aboriginal Affairs advisor. It's 
completely through, it's not su- 
perficial anymore." 

The idea behind the PAR pro- 
gram came to Soulodre in the fall 
of 1998, she explained. 

"I kept trying to think; there's 
got to be a way for Aboriginal 
communities to be able to tell 
who are the honest brokers, the 
good players in this. And there's 
got to be a way for companies 
that are doing good stuff to let 
that be known. It was just this 
huge thing, rolling around in my 
head ... This occurred over the 
course of probably a year or two. 
But at one point, one day, walk- 
ing to work, it kind of just liter- 
ally popped out of my head, fully 
formed. I didn't have a name for 
it, but all of a sudden I knew it 
was going to be like a cross be- 
tween an ISO, a Good House- 
keeping Seal of Approval, the 
Imagine campaign, where if a 
company donates, I think it's one 
per cent of their pre -tax profits, 
to charity, they have the right to 
call itself a caring company. 

(see Business page B9.) 

Casino Rama is a proud participant and supporter of the PAR Program as part of its 
commitment to the betterment of Aboriginal communities. 

Rama, Ontario 
Off Hwy. 11, Near Orillia 

1- 888 -817 -RAMA (7262) 
As a successful Aboriginal initiative, Casino Rama is proud to sponsor 

this page to encourage the spirit of positive Aboriginal relations. 
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Progressi 
By Cheryl Petten 
Windspeaker Staff Writer 

TORO 

Scotiabank has a long hi: 
of supporting the Aborif 
community, through spor 
lag scholarships, events 
programs, and supporting, 
riginal business initiatives.] 
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Progressive Aboriginal Relations important to Scotiabank 
By Cheryl Petten 
Windspeaker Staff Writer 

TORONTO 

Scotiabank has a long history 
of supporting the Aboriginal 
community, through sponsor- 
ing scholarships, events and 
programs, and supporting Abo- 
riginal business initiatives. Now 
Scotiabank hopes to measure, 
and build on, their successes in 
developing good Aboriginal re- 
lations through membership in 
the Progressive Aboriginal Re- 
lations (PAR) program. 

"We are the only financial in- 
stitution that has committed to 
PAR at this point, so it feels re- 
ally nice to sort of be a leader in 
that," said Michele Baptiste, na- 
tional manager of Aboriginal 
relations with Scotiabank. 

Involvement in the PAR pro- 
gram, she explained, will pro- 
vide the bank with a way to de- 
velop a "national, holistic ap- 
proach to Aboriginal relations . 

. encompassing all the impor- 
tant parts -employment, busi- 
ness, community involvement. 

"I think it helps us with con- 

sistency in terms of having 
goals, so everybody is aware of 
what the goals are; that as a cor- 
poration, we can probably 
achieve more when everybody 
is on the same page. And PAR, I 
think, is that framework for eve- 
rybody to be on the same page. 
And for me, within the bank, it's 
huge. It actually allows me to 
create that plan. And it assists 
me with getting support from 
the rest of the bank, from the 
people within the field that we 
need the support from in order 
to make this program success - 
fuI. We'll have a plan, as op- 
posed to just going and doing 
whatever we can do," Baptiste 
said. 

The bank has already accom- 
plished quite a lot in terms of 
developing good Aboriginal re- 
lations, Baptiste explained. 

"We've been heavily involved 
in a lot of Aboriginal initiatives, 
both grassroots and national, 
from the community involve- 
ment perspective. We're the sec- 
ond lead sponsor with Casino 
Rama for the Aboriginal Music 
Awards. We have the Aborigi- 
nal scholarships through the 

CCAB (Canadian Council for 
Aboriginal Business) -we're into 
our fourth year of those; it's a 
six year commitment. And 
we've sponsored things like hot 
breakfast programs in First Na- 
tions schools, traditional gath- 
erings, powwows, Aboriginal 
business conferences. So we've 
sponsored a lot of things across 
the country. 

"In terms of employment, 
my position was initially na- 
tional Aboriginal employ- 
ment. So in that position I cre- 
ated an Aboriginal employ- 
ment strategy for the bank. 
And we based the strategy on 
the medicine wheel and the 
teachings of the medicine 
wheel, in terms of all the corn - 
ponents need to exist in bal- 
ance together. We're also go- 
ing to be potentially entering 
into a partnership with the 
Aboriginal Human Resource 
Development Council to assist 
us and our HR managers in 
recruitment and retention of 
Aboriginal people across the 
country," she said. 

"On the sustainability side, I 
think education is part of it. We 

offer a number of different 
things that we go into the com- 
munities to do," Baptiste said. 
"One of them is, we have a 
Scotia Trust branch manager 
that does a lot of work. She's an 
Algonquin woman. And she 
goes into communities and does 
trustee training. So when a cotn- 
munity puts their, let's say if 
they settle a land claim, or Ca- 
sino Rama disbursement dollars 
or things like that, and puts it 
into a trust with Scotia Trust, she 
goes in and does actual trustee 
training so that the trustees for 
the band have a really good un- 
derstanding of how everything 
works, and so they can be a 
power to manage their own 
funds with the help of the 
Scotiabank. 

"In terms of business, we have 
four on- reserve branches, and 
we do a number of initiatives, 
funding initiatives through 
those branches. 

Casino Rama's our customer. 
We've helped build the casino 
and also the entertainment cen- 
tre, and we're working on the 
hotel with them. And I guess 
from a small business perspec- 

tive, we're really trying to reach 
out more to Aboriginal small 
businesses as well,." 

In addition to helping 
Scotiabank to develop a frame- 
work for its Aboriginal relations 
initiatives, involvement in the 
PAR program will also provide 
the institution with something 
it's been lacking up until now -a 
consistent tool for measuring 
how it's doing in Aboriginal 
communities. 

"This PAR program was de- 
veloped by Aboriginal people, 
so they created the yardstick. 
And I think it's just an all 
around good thing for the bank 
to do in terms of measuring 
their success in the communi- 
ties, and in recognition too. 
They operate by recognition. I 
think everybody likes to know 
that what they're doing is 
worthwhile," Baptiste said. 

"We want to be recognized 
within the community as mak- 
ing this commitment... and I 
guess we just want to be able to 
work with the communities to 
make this program successful 
for all of us. For the communi- 
ties and for the bank." 

Syncrude, Cameco strike gold with PAR 
By Cheryl Petten 
Windspeaker Staff Writer 

TORONTO 

Syncrude and Cameco are two 
companies with a lot in common. 
Both are resource -based busi- 
nesses- Syncrude works in the 
petroleum sector, and Cameco in 
the mining sector. Both operate 
in northern communities - 
Syncrude based out of Fort 
McMurray in northern Alberta, 
and Cameco with mining opera- 
tions across northern Saskatch- 
ewan. And both companies have 
had their Aboriginal relations ef- 
forts recognized -gold level 
achievement hallmarks from the 
Progressive Aboriginal Relations 
(PAR) program, the first compa- 
nies earn that level. 

Years of commitment to im- 
proving relationships the Abo- 
riginal community is at the heart 

of the recognition. That commit- 
ment has existed at Cameco 
longer than the company itself, 
said Jamie McIntyre, director of 
investor and corporate relations, 
who has northern affairs as one 
of his responsibilities. 

Cameco was formed through 
the merger of the Saskatchewan 
Mining Development Corpora- 
tion, and Eldorado Nuclear, two 
Crown corporations, one provin- 
cial and one federal, where Abo- 
riginal relations initiatives had 
been part of both operations. 

"But I think what happened 
when Cameco was formed, we 
just took them to a whole new 
level. Arid that was 1988 when 
Cameco was formed. From that 
time forward, we've been pretty 
committed to the essence of Abo- 
riginal relationships," McIntyre 
said. 

"If you're committed to work- 
ing with Aboriginal communities 

and Aboriginal people, to bring 
them into the mainstream of your 
business, you need to develop 
strategies in a whole variety of 
areas. Obviously, direct employ- 
ment; that's a very important 
one. And direct business involve- 
ment through contracting and 
purchasing. That's a very impor- 
tant one as well. It obviously has 
an employment spin off as well. 

"The other really important 
one is education and post-sec- 
ondary training. I think with 
Cameco, what really stands out 
perhaps is we have a sophisti- 
cated education and training pro- 
gram to bring more Aboriginal 
people into our workforce in 
more substantial ways. We do 
everything from supporting pub- 
lic education, school -based pro- 
grams, to try to encourage Abo- 
riginal kids to stay in school, to 
sophisticated agreements with 
the College of Engineering at the 

University of Saskatchewan to 
promote Aboriginal participation 
in mathematics and sciences at 
the university level. And every- 
thing in between," McIntyre said. 

"And the fourth thing that both 
Syncrude and Cameco have that 
make us quite unique is we re- 
ally have sophisticated methods 
in place to communicate and in- 
form Aboriginal people about 
what we're doing, and why we're 
doing it." 

About 45 per cent of Cameco's 
permanent operations workforce 
is Aboriginal. And over the years, 
Cameco has come up with a 
number of ways to help Aborigi- 
nal business to develop. 

"What we say is that Cameco's 
philosophy is that those people 
in communities that are most 
impacted by our operations 
should be the ones that benefit 
from them. Our operations are in 
northern Saskatchewan. It's pre- 

dominantly Aboriginal -75 
cent of the population is Aborigi- 
nal -and we believe that Aborigi- 
nal people must benefit from the 
opportunities that are created 
through our industry," McIntyre 
said. 

Nora Flett is the Aboriginal af- 
fairs representative with 
Syncrude.The company was 
"very pleased" with receiving the 
gold hallmark from PAR, she 
said, but had been pretty confi- 
dent it would receive one of the 
higher levels of recognition, 
based on their 25 -plus years of 
work in building strong Aborigi- 
nal relations. 

The PAR gold designation, 
Flett explained, gives Syncrude 
"confirmation from an Aborigi- 
nal organization that they do in- 
deed believe that we do have a 
very well -run Aboriginal devel- 
opment program. 

(see Gold page B8.) 

RELATIONSHIPS 
TM 

Respecting your Past...Trusting your Future 

We're proud to be taking the first 
of many steps in the PAR Program. 

_ï Scotia bank 
...continuing to build relationships in 
Aboriginal communities. 
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Gold hallmark 
(Continued from B7.) 

That Aboriginal development 
program is something that has 
been in place at Syncrude since 
the company's beginnings, Flett 
explained. 

"One of the things that this 
company recognized when they 
first came here was that there was 
an Aboriginal community. And 
they wanted to ensure that they 
developed a positive working 
relationship with that Aboriginal 
community And so they began 
by saying, 'we're going to hire 
Aboriginal people.' Through that 
experience, they learned that 
there was a lot more that they 
were going to have to do than just 
hire Aboriginal people, because 
you don't just take someone from 
a small community, put them in 
a big corporation environment 
and expect that people will sur- 
vive there, because that's quite a 
bit of a culture shock. And so they 
started to develop what they 
called the Aboriginal develop- 
ment program, meaning they 
had counsellors. They had em- 
ployment counsellors, they had 
counsellors that helped families 
adjust to this area, learn about the 
company and the expectations in 
the company. And there was a lot 
of support people put in place to 
help Aboriginal people be suc- 
cessful," she said. 

Right now, Syncrude has about 
3,900 employees, and about nine 
per cent of those are Aboriginal. 

Of course, Aboriginal employ- 
ment is just one of the ways a 
company measures its success 
through the PAR program, and 
only one of the areas Syncrude 
has concentrated on. 

"Over the years, what we've 
recognized is that we want to 
continue to develop Aboriginal 
people. And so now, we're work- 
ing with these communities at 
very early ages now, talking to 
schools in the communities and 
in Fort McMurray, about literacy 
programs, Flett said. "Schools 
approach us and tell us about 
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their programs, offer us an invi- 
tation to participate, and, of 
course, literacy is something that 
there's no question that we will 
support." 

Syncrude also puts a lot of ef- 
fort and emphasis on supporting 
Aboriginal businesses, helping 
develop their capacity so they 
can help meet Syncrudé s need 
for contractors. 

"It can be from as early as help- 
ing an Aboriginal business de- 
velop. To walk them through the 
whole thing of 'this is how you 
get incorporated, this is how you 
do a business plan,' or directing 
them to the people that will help 
them do that. And just working 
with them right until they get 
their business up and running. 
And then what we say to them 
is, 'we will help you develop, but 
our expectation is that at some 
point that you will be able to be- 
come an independent business 
person.' And we haven't had 
very many disappointments as 
far as that goes," Flett said. 

"Last year we did $92 million 
worth of business with Aborigi- 
nal businesses within the re- 
gion," Flett said. 

"The other piece of our pro- 
gram is called the Aboriginal re- 
lations aspect of it. And that's 
where we're developing a work- 
ing relationship with all of the 
Aboriginal communities in this 
area. Communities as well as or- 
ganizations . .. it covers a really 
wide range, but basically what 
we're trying to do in that pro- 
gram, we're trying to ensure that 
we are attentive to the concerns 
and needs of the communities" 
she said. 

Flett recommends business in- 
volvement in the PAr program as 
long as there is a real commit- 
ment to improve the relationship 
with the Aboriginal community. 

"I really throw the challenge 
out to other people to look at 
CCAB's PAR program, and not 
be afraid to take up the chal- 
lenge." 

Wayne Dunn & Associates, Ltd. 
PAR Jury Member 

Global Leaders 
in Innovative Approaches to 

Corporate - Aboriginal Relations 
& Indigenous Development 

WAYNE DUNN 
a ASSOCIATES 

Call us Toll free at 
1- 866 - 769 -7619 

to discuss your organization's objectives 

info @waynedunn.com - www.waynedunn.com 

your_lorn 
choice $pY 

. 
enquiries: info@debe 

venture partner of 

Sodexho 
People Services, Building Services, Business Services... 

Multi- Services 

At Sodexho we offer solutions tailored to your specific needs, thanks to our ability to 

quickly form and deploy teams with multi -service capabilities on remote sites and 

mega -projects. 

Oil, gas, mining, hydro, forestry and construction companies operating in remote sites 
are increasingly looking for service providers who can fully support their projects by 

delivering end -to -end solutions. 

Contact Emmanuel Massy, Vice - President Operations 
Tel: 514 -866 -7070 ext. 221 

www.sodexhoCA.com 

Bronze Level Achieve ken 

P ivorA, 
Progressive Aboriginal 

Relations Program 

Our long -standing relationship with Aboriginal Communities 
has been a reward in itself. We are honoured by the 
recognition of PAR Bronze Level Achievement. 
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Business measures succees with bronze, silver and gold 
(Continued from page B6.) 

And I thought, with every- 
thing that's going on with the 
Aboriginal community, with all 
of the money that's going to come 
through in the land claims settle- 
ments, and the control that peo- 
ple are going to gain over their 
land and resources, and the ex- 
plosion in the population, there's 
got to be a way to kind of cap- 
hire that and make it more vis- 
ible. And so that was how it 
started," she said. 

"The thing that is kind of neat 
here is that PAR is the only pro- 
gram of its kind in the world. I 
mean, there's just nothing else 
like it. As soon as we get it really 
rooted in Canada and really go- 
ing well, we plan on taking it glo- 
bal. There are companies that do 
business in countries around the 
world that have Indigenous 
populations. And the PAR pro- 
gram is such that it can apply just 
like that, because it's just so ho- 
listic and comprehensive. We've 
already received a lot of interest 
from groups in Australia and 
South America and the United 
States. So that's a few years down 
the road, but that is what we plan 
on doing," Soulodre said. 

"I am real happy with where 
it's gone, the number of compa- 
nies that are involved in it, and 
more importantly, the future po- 
tential. Because as far as I'm con - 
cerned, this is going to change the 
world. It's going to make it a bet- 
ter place for Aboriginal people." 

Kevin Wassegijig, director of 
First Nations affairs for Casino 
Rama, has been involved in PAR 
since the beginning, as part of the 
advisory committee that devel- 
oped the program. 

"It's definitely a very good pro- 
gram, with some very worth- 
while goals that they're trying to 
accomplish in terms of recogni- 
tion of companies that are work- 
ing towards building better Abo- 
riginal relations. And really, I 
don't think there's too much else 
out there that does that with the 

(from Left to Right) Cameron Hyde, President, Xerox Canada, Jim Carter, President & COO, Syncrude Canada, Jocelyne 
Soulodre, President & CEO, Canadian Council for Aboriginal Business, Eric Newell, Chairman & CEO, Syncrude Canada, Ron 
Jamieson, SVP Aboriginal Banking, Bank of Montreal, Peter C. Godsoe, Chairman & CEO, Scotiabank 

companies, in terms of recogniz- 
ing it, but also providing them 
with some tools to improve," he 
said. 

As a First Nations business, 
Aboriginal relations have always 
played a big role in Casino 
Rama's operations. 

"We certainly have a concen- 
trated recruitment strategy for 
First Nations people, and that's 
how we've been able to get the 
representation that we do have," 
said Wassegijig, adding that cur- 
rently more than 20 per cent of 
the casino's employees are Abo- 
riginal. 

The company also gets in- 
volved in supporting community 
projects, and it has a scholarship 
program. 

"And then we continue to look 
for ways to do business with First 
Nations businesses," he said. 

Casino Rama benefits from 
having Aboriginal relations ini- 
tiatives in place, Wassegijig said, 
"because we are a First Nations 
casino, and I think that's part of 
what the expectation out there is. 

But also, it shows a lot of peo- 
ple that we have over 20 per cent 
of our staff here. We have been 
Ontario's favorite casino every 
year since we've been open. So 
in terms of any kind of stere- 

otypes that might have existed, I 
think that we're showing that 
you can hire Aboriginal people 
and still be a very successful busi- 
ness." 

What the PAR program offers 
to businesses, Wassegijig said, is 
encouragement to expand on 
and improve their Aboriginal re- 
lations efforts. 

"I think a lot of what PAR does 
is encourages them to do it. 
They're not reinventing the 
wheel by any means. But in 
terms of giving them some ideas, 
or giving them some areas to fo- 
cus on. Because maybe they only 
focused on trying to do business 
with Aboriginal businesses, for 
example. Or perhaps they only 
considered looking at their hir- 
ing. This might open up their 
eyes to other ways that they can 
also provide support to the Abo- 
riginal community, whether it's 
through community involve- 
ment, capacity building, things 
like that. They could do them 
without PAR, but it might give 
them those ideas in other areas 
to explore where they may not 
have thought, 'Well, that's some- 
where we can make a differ- 
ence,'" he said. 

"I encourage other companies 
to take advantage of it, to make 

use of it. It's meant to encourage 
and recognize companies for the 
work that they are doing. It's not 
meant to penalize or point fin- 
gers. It recognized the work that 
they are doing, and maybe helps 
them expand into other areas 
they might not have considered." 

Alberta Pacific Forest Industry 
Inc. is another member of PAR 
currently at the commitment 
level. Al -Pac, too, has been in- 
volved in PAR since the begin- 
ning. 

"Our director of Aboriginal af- 
fairs, Sandra Cardinal, was a 
member of the steering commit- 
tee that started to develop the 
program," said Trish Ritthaler, 
communications co- ordinator 
with Al -Pac. 

The company is planning on 
going through the self- assess- 
ment process this year, Ritthaler 
said. 

"We're really excited about 
undergoing the audit process, 
because we think this is a really 
good way for us to benchmark 
oúr programs and identify where 
we can improve and where our 
strengths are now," she said. 
"And the other thing is, we're 
also really looking forward to 
hearing what the communities 
have to say about our perform- 

ance so far, and where they think 
we can assist them better." 

Ritthaler thinks involvement in 
the PAR program is beneficial to 
companies because it helps them 
to measure their performance in 
the area of Aboriginal relations. 

"I think it really helps cofnpa- 
nies assess themselves against 
some defined criteria. Often in 
the past we've believed that we 
were doing the right thing. But 
this gives us something to really 
measure ourselves against, and 
benchmark dur performance so 
we can tell where we need to im- 
prove and what areas we can con- 
tinue to develop," she said. 

"I think any business today has 
to recognize the importance of 
Aboriginal people, and develop- 
ing relationships with them. And 
this company has been particu- 
larly strong on that we've made 
a commitment of involving Abo- 
riginal people in every aspect of 
our business. And so, this pro- 
gram allows us to really focus on 
the areas we've done well in that 
involvement, and areas where we 
can still improve." 

For more information about 
the PAR program visit the CCAB 
Web site at ccab- canada.com, or 
the Aboriginal Business Portal at 
aboriginalbiz.com. 

You Know Your Business. 
We Can Help lt Grow. 

, T ' 
Industry Industrie 
Canada Canada 

If you're an Aboriginal entrepreneur with majority ownership of your business 

and a plan for making it grow, we're here to help. We support the following types 

of business needs: 

Trade and Market Expansion Aboriginal Tourism Development 

Innovation Youth Entrepreneurship 

As part of Industry Canada, we help you access the right people, the right resources. 

We provide expert advice and support through our Development Officers and partner 

delivery organizations. If you have suitable equity and other financing, we can also 

contribute up to $75 000 for eligible business proposals. 

We are Aboriginal Business Canada. Visit our Web site at www.abc -eac.ic.gc.ca 

for more information and a list of office locations. i 
ABORIGINAL BUSINESS CANADA 

ENTREPRISE AUTOCHTONE CANADA Canad'a 
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Open for business after a devastating fire 
EDMONTON 

Like the mythical Phoenix, 
Winalta has survived the flames 
and risen from the ashes, back 
in business, and bigger and bet- 
ter than ever. 

Winalta, a leading builder of 
manufactured homes in West- 
ern Canada, suffered a major 
setback in May 2001 when it's 
manufacturing facility on the 
Enoch reserve just west of Ed- 
monton was destroyed by fire, 
shutting down the company's 
operations. 

But with the help of dedicated 
staff and the patience of loyal 
customers, Winalta managed to 
survive the loss and turn things 
around, reopening in a new, 
larger location within 90 days of 
the fire. 

The company had been oper- 
ating out of its Enoch location 
since it was begun in 1976 by 
James Sapara, Winalta president 
and CEO. 

"At the time, Enoch was look- 
ing for business to locate on the 
reserve, and so Winalta ap- 
proached Enoch about setting 
up on the reserve, and that's 
where we started. And we were 
there until our fire on May the 
6th of last year," said Pete 
Snaterse, general sales manager 
for Winaltá. "And we grew 
enormously over the. 26 years 
that we were there, to a point 

Winalta's new home is located west of Edmonton at the Yellowhead Trail and Highway 60. 

where we were one of the ma- 
jor, probably the major supplier 
of affordable manufactured 
homes in Western Canada." 

A manufactured home, 
Snaterse explained, differs from 
a modular home in that modu- 
lar homes are homes designed 
to be installed on a full base- 
ment, while a manufactured 
home is designed to be self -con- 
tained, with the furnace and 
water heater inside on the main 
floor. Winalta builds both 
manufactured homes and 
modular homes. The company 
also builds medical units, 
schools, offices, and has even 
built a clubhouse for a golf 
course. 

Winalta's new home is located 
west of Edmonton on the comer 
of the Yellowhead Trail and 
Highway 60. 

"It's a beautiful location," 
Snaterse said. 

According to Snaterse, the de- 

tiding factor on whether the 
company should relocate opera- 
tions or rebuild in the old loca- 
tion was time-the extra time it 
would have taken to build from 
the ground up rather than reno- 
vate an existing building would 
have meant Winalta would have 
lost the rest of its production year. 

"We didn't have the time be- 
cause we were right in the mid- 
dle of our building season. We 
had to relocate to an existing 
building, or we would have lost 
the whole year. So we were able 
to relocate to a building that was 
already there, and do the reno- 
vations to it, and get back in 
business within three months of 
the fire. And that was the sole 
purpose of the decision," 
Snaterse said. 

The new location selected was 
an existing 80,000 -sq. ft. build- 
ing that previously had been 
home to a recreation vehicle and 
marine sales and service outlet. 

In order to turn the existing 
building into the new home of 
Winalta, the ceiling of the build- 
ing was raised eight feet, and an 
extra 25,000 sq. ft. was added 
on. A new 7,200 -sq. ft. office 
building was also built on site. 

Winalta employees played a 
big role in retrofitting the new 
building to meet Winalta's 
needs, putting the extra effort in 
that was necessary to get the 
project completed on time. 

"Staff really stepped up and 
went beyond their call of duty," 
Snaterse said. "We kept them 
employed through the down 
time, but they really stepped up 
and went the extra mile and 
worked the extra hours to get us 
back to where we are today. And 
it was fantastic." 

Between 100 and 150 employ- 
ees were involved in the con- 
struction process, Snaterse said. 

"We had a contractor come in 
and raise the roof of the build- 

ing and add a piece on, but our 
employees were involved in 
things like making our jigs. And 
when we took possession of this 
building, there was a whole 
bunch of offices, and everything 
inside the building that had to 
be gutted and cleaned out. And 
so we had to sort of retool the 
building. And that's where our 
employees really stepped it up 
and got it done. 

"Our employees went beyond 
the call of duty and showed a 
commitment to the company. 
That commitment also goes into 
building quality manufactured 
homes. That's how committed 
our staff is to customer service." 

The new building was open 
for business by Aug. 1, 2001, 
boagting newer, state of the art 
equipment, and twice as much 
production capacity as at the 
previous location. 

"We've moved into a facility 
that's got two assembly lines. 
The building at Enoch only had 
one assembly line," Snaterse 
said." So at some point, we'll be 
able to double our capacity that 
we had at Enoch. And because 
we had a chance to start from 
scratch, we were able to make it 
a lot more state of the art than 
what the old building was .. . 

starting from scratch gave us the 
ability to get some better equip- 
ment, and make it a little bit 
more efficient." 

(see Bigger page Bll.) 

Congratulations 
to all of the management and staff at Winalta. 

Your effort and the resulting new facility are something 
that you can be proud of. 
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Bigger and better for former Enoch -based business 
(Continued from page B10.) 

Judging from the Winalta's 
track record, that extra capacity 
should come in handy. When the 
company started out 26 years 
ago, it sold about 100 homes in 
its first year of operation. Last 
year, about 850 homes were sold, 
giving Winalta its best year to 
date. 

The new operations have also 
helped the company expand its 
product line, with the introduc- 
tion of a single section 20 -foot 
wide manufactured home. 

"We can build up to 1,520 sq. 
ft. in one section. They can be 
transported to the site, at a very 
affordable price," Snaterse said. 

Most of the homes built by 
Winalta are sold through its net- 
work of dealers throughout 
Western Canada. But about 20 
per cent of the houses the com- 
pany builds are sold factory di- 
rect to First Nations 

Manufactured homes offer 
First Nations a number of ben- 
efits over conventionally built 
homes, Snaterse explained. 

"The major advantages are the 
cost of the home per square foot 
is cheaper. The quality construc- 
tion, because it's built indoors in 
a controlled environment, the 
timely construction, and cost 
control because you don't have 
the cost overruns that you would 
building on site," he said." When 
we sell a home, it comes com- 
plete, everything's in there - 
window coverings, appliances= 
and when the home comes, they 
don't have a lot of site work. Only 
setup." 

Winalta currently employs 
about 300 people, many of whom 
are First Nations. 

"And right now we're working 
with communities around here, 
First Nations communities on 
work experience programs, train- 

Congratulations 
Winalta Housing 

on the re- opening of your facility. 
Wishing you continued success. 

IMO IKO Industries Ltd. 
P.O. Box 1325 
Calgary, Alberta T2P 2L2 
Phone: (403) 265 -6022 
Fax: (403) 266 -2644 

Congratulations to Wii aita Housing 
on, adob welt done. 

Proudly supplying qualityWinalta homes 
with leakproof skylights since 1 993. 
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I -800 -268 -4068 
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CARPETLAYERS SUPPLIES LTD. 
116, 11605 - 156 Street 

Edmonton, Alberta T5M 3T8 

FOR ALL YOUR FLOOR COVERING ACCESSORIES 

Ph: (780) 454 -2483 
Fax: (7&0) 447 -2823 

Toll free: 1- 800 -252 -7915 
Victor Filewich 
Tony Filewich 

Congratulations 
Winalta Housing 

On the opening of your new facility 

bartle & gibson co. ltd. 

A proud supplier to Winalta Housing 

For more information about Winalta, visit the company's Web site at http: / /www.winaltainc.com 
or call Winalta directly at 780- 960 -6900. 

ing. So we've got a lot of people 
in our building that are from 
places like Paul band and Alex- 
ander and Alexis, the 
neighboring communities ... and 
we still have quite a few from 
Enoch." 

While some may have pre- 
ferred that the company had re- 
mained on reserve, for the most 
part Winalta's employees were 
just happy to be getting back to 
work when the new location 
opened for business, Snaterse 
explained. 

It was very, very positive that 
we were going to be moving to a 

new location. It looked exciting, 
because it looked like the build- 
ing had a lot of potential, and it 
looked like a real nice work en- 
vironment for everybody. So I 
think in general, I think the reac- 
tion was very positive." 

As an employer, Winalta has a 
lot to offer, Snaterse explained. 

"We're a very active business. 
We look after our employees. 
When we had the fire, we still 
kept the people on board, and 
paid everybody. And what we 
have is we have a nice work en- 
vironment, where people can 
work in the construction indus- 

try year round in a controlled, 
warm environment. And so it's 
job security. Alot of construction 
jobs are seasonal, whereas with 
us, it's not seasonal," he said. 

"Winalta is back, bigger and 
better than ever. Come see us." 

For more information about 
Wmalta, visit the company's Web 
site at www.winaltainc.com. 

Individuals wanting informa- 
tion about purchasing a manu- 
factured home can call 
Ridgewood Homes at 780 -960- 
2112. Communities wanting 
more information can call 
Wmalta directly at 780-960-6900. 

to Winalta 
From ECCO 

Serving the Heating, Ventilating and Air Conditioning 
(HVAC), and related industries in Western Canada since 
1960. 

14760 -116 Avenue 
Edmonton Alberta 

T5M 3G1 
Phone: (780) 479 -1946 

Fax: (780) 474 -8500 

ECCO HEATING PRODUCTS LTD. Western Canada's largest 
distributor of sheetmetal products, HVAC equipment and 
related items takes great pride in supporting it's customers 
with quality products and dedicated service. 
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EFFECTIVE STRATEGIES 
Your "Triple- play" Conference! The most complete opportunity to better prepare for the future. 

Aboriginal Children: Empowerment/Self -Determination 
16th Annual Native Education Workshops 

WHO SHOULD ATTEND? 
Parents Teachers Students 
Counselors School Administrators Social Workers 
CHRs School Board Members Psychologists 
Nurses Chiefs & Councils Tribal Councils 

Health Care Professionals Educational Specialists 
Crisis Intervention Workers Child & Family Services 

Keynote Speaker: 
Topic: 

Chief Jerry Primrose Nisichawayasihk Cree Nation 
Community Wellness Model: IMPLEMENTED 

I. TWO -DAY WORKSHOPS A -J Tue. & Wed. 
A. 
B. 

C. 

D. 

E. 

F. 

G. 

H. 

J. 

Dealing With Difficult People 
Hire the Best, Develop the Best, Keep the Best 
Board Training & Accountability Frameworks 
Bringing Nanabosho to the Classroom 
Suicide Prevention & Intervention: Working with Individuals and Communities 
Teacher Evaluation Policies and Practices 
Effective Administration of First nations Schools 
Negotiate for Success: The Art of Turning Conflicts into Agreements 
The Art of Proposal Writing 
The A B Cs of Programming to Meet the Needs of Students Experiencing Behavioural Problems, 
Attention /Concentration Difficulties and Developmental Delay 

ONE -DAY WORKSHOPS K -P Wednesda 
K. Creative Relaxation for Board Members 
L. Individualizing the Program to Meet the Needs of the Student 
M. The Power of Masks 
N. Curriculum With Braids ?: Citizenship and Aboriginal Education in Western and Northern Canada 
O. Problem Solving Strategies for Administrators Serving At -Risk Students 
P. Peer Pressure and Youth Gangs 

0.- TWO-DAY WORKSHOPS #1 -4 Thurs. & Fri. 

1. Finding Success for Children with FAS /FAE (Thursday: Level 1 & Friday: Level 2) 
2. Dealing with Suicide 
3. School -Based Mental Health (Thursday 3a) (Friday 3b) 
4. a) Thursday: Building a School and Community Environment to Support Children Learning About 

Healthy Lifestyles and Diabetes Prevention: Experience from the Kahnawake Schools Diabetes 
Prevention Project 

4. b) Friday: Diabetes Prevention and Personal Empowerment 
(repeated on Friday) ONE -DAY WORKSHOPS #5 -10 Thurs. 

5. Democratic Discipline 
6. Helping you with the Tough Stuff 
7. Learned Helplessness: The Power of Negative Thinking 
8. The Three Cs: Communication, Cognition, and Concepts 
9. Songwriting the Curriculum (Early Years) 
10. Healing Through Aboriginal Perspectives 

I. ONE -DAY WORKSHOPS #11 -20 Thurs. Only 
11. The A B Cs of Programming to Meet the Needs of Students Experiencing Behavioural 

Problems, Attention /Concentration Difficulties and Developmental Delay 
12. Bringing Aboriginal Traditions /Culture into the Classroom 
13. Getting and Keeping Resources for Your Community 
14. Working with At -Risk Youth 
15. Grieving: Helping Ourselves, Families & Friends 
16. Understanding and Working with Children having Social and Emotional Difficulties 
17. Band -Operated Schools and the Law Understanding and Working With Children 

Having Social and Emotional Difficulties 
18. Learning Centres 
19. Towards Cultural Restoration: Healing and Community 
20. Awakening the Warrior Within 

ONE -DAY WORKSHOPS #21 -29 Fri. Onl 
21. The A B Cs of Programming to Meet the Needs of Students Experiencing Behavioural 

Problems, Attention /Concentration Difficulties and Developmental Delay 
22. Keeping Our Kids Out of Gangs 
23. Reading...What Makes it Meaningful? How to Recover Non -Readers? 
24. Working With People Living with ADD /ADHD 
25. Old People Stories and Painted Drums 
26. Sexual Abuse: Recovery and Healing 
27. Paths to Peace 
28. Eight Learning Styles and Teaching 
29. Empowerment 

April 23 - 26, 2002 
Sheraton Winnipeg, MB 

Registration Fees 

EDUCATION WORKSHOPS 

SAVE TIME AND MONEY BY COMPLETING THIS FORM BY FRIDAY, APRIL 

12, 2002. Forms post- marked after April 12, 2001 will not be 
accepted. Workshop spaces will be available beginning at 7:00 a.m. 

Each day in the workshop office area (2nd Floor) of the Sheraton 
Winnipeg. WRITTEN REQUESTS FOR REFUNDS, minus 25% 
administration costs will be honoured only if postmarked no later 
than April 12, 2002. 

Education Workshops By April 12 On -Site 
1. Tues. & Wed. (A -J) $250 $350 
2. Wed, Only (K -P) $100 $150 
3. Thurs. & Fri. $175 $250 

(Attending both days) 
4. Thurs. or Fri. $100 $150 

(Attending either day only) 
Group rates (12+ are available) 

Total $ 

WORKSHOP TRAINING SELECTION 

Indicate your first three (1st, 2nd, 3rd) choices of Worshop for 
Each Day you are attending 

Note: Educational Training Workshops are all -day (5hrs) . 

You will be placed in one of your three choices. 

Tues. & Wed. 
(Apr. 23 -24) 

Wednesday 
(Apr. 24) 

Thursday 
(Apr. 23 -24) 

Friday 
(Apr. 23 -24) 

A. K. 1. 11. 1. 21. 

B. L. 2. 12. 2. 22. 

C. M. 3. 13. 3. 23. 

D. N. 4. 14. 4. 24. 

E. O. 5. 15. 5. 25. 

F. P. 6. 16. 6. 26. 

G. 7. 17. 7. 27, 

H. 8. 18. 8. 28. 

9. 19. 9. 29. 

J. 10. 20. 10. 

HOTEL INFORMATION: 
SHERATON WINNIPEG 

(Standard) $104 (Deluxe /Executive) $119 
Phone: (204) 942 -5300 or 1-800-463-6400 Fax: (204) 943 -7975 

PLACE LOUIS RIEL 

(Studio $78) (1 Bedroom $88) (Superior $103) 
Phone: (204) 947 -6961 or 1-800-665-0569 Fax: (204) 947 -3029 

CHARTER HOUSE 

Phone: (204) 942 -0101 Fax: (204) 956 -0665 
DELTA WINNIPEG 

Phone: (204) 942 -0551 Fax: (204) 942 -6491 
Phone 1 -800- 268 -1133 

HOTEL FORT GARRY 

Phone: (204) 942 -8251 Fax: (204) 956 -2351 
RADISSON DOWNTOWN 

$89 Single /Double/Triple /Quad) 
Phone: (204) 956 -0410 

PRE -REGISTRATION 

Empowering First Nations' Health Committees 
First Nations Health Training Workshops 
April 23 - 26, 2002 

Sheraton Winnipeg 

Empowering First Nations: Economic Development 
First Nations' Economic Development Training Workshops 

April 23.24, 2001 

Sheraton Winnipeg 

First Name 

Mailing Address 

Town Prov. Code 

Surname 

Phone Fax 

All Pre -Registrants will be notified by mail, phone or fax 

To Pre- Register or for additional information or a brochure, 
mail, fax ore -mail this completed form along with your cheque, 
money /purchase order, payable to: 

R.S. Phillips & Associates 
Consultants in Native Education 

517 Bower Blvd., Winnipeg, MB R3P OL7 
Phone: (204) 896 -3449 
Fax: (204) 889 -3207 

E -mail: nativeed @aol.com 
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Made- in- Nunavut movie 
wows Genies, wins six 
By Katherine Walker 
Windspeaker Contributor 

TORONTO 

It's one of the best films that 
you haven't yet been able to see. 
But the movie Atanarjuat (Inuit 
for 'fast runner') will sidestep 
the fate of most Canadian films, 
which are in and out of theatres 
with little fanfare and faster 
than you can say, 'what was that 
about, anyway ?' 

Atanarjuat's distributor, 
Odeon Films, says the movie is 
going to get the attention it de- 
serves over the next few 
months. This means Atanarjuat 
will get the type of hoopla usu- 
ally reserved for Hollywood 
mega -flicks with a mainstream 
launch set for mid -April. 

If awards count for anything, 
it'll be worth the wait. Filmed 
on the frozen tundra of 
Nunavut, Atanarjuat's has 
snowballed ever since it hit the 
film festival circuit. It keeps 
picking up "best of" awards 
everywhere it goes, including 
the Camera d'or in Cannes. Crit- 
ics and audiences both love it 
even though it's three hours 
long and is completely in the 
Inuit language, Inuktitut. It was 
also written, produced, and di- 
rected by Inuit people. 

On Feb. 7, Atanarjuat added 
to its collection of awards when 
it won five of its seven nomina- 
tions at the 22nd Annual Genie 
Awards, including Best Picture, 
Best Director and Best Screen- 
play. The director, Zacharias 
Kunuk, also won the Claude 
Jutra Award, which recognizes 
special achievement for a direc- 
tor in his first feature film. 

Kunuk said he hopes the 
film's success will make it easier 
to get financing for his next fea- 
ture film. With Atanarjuat, he 
waited six years for funding. 

"Because of my being of Abo- 
riginal status, people were not 
really fair at all. In 1994, when 
we started going after funding, 
people didn't know us, people 
didn't believe in us, but thanks 

From left to right) Norman Cohn, Germaine 
Ying -Gee Wong and Zacharias Kunuk show 
off one of the Genies won by the 
filmAtanarjuat. 

to the National Film Board, 
which signed up alongside with 
us, doors just opened." 

Atanarjuat is the little movie 
that could. From the start, crit- 
ics tried to dismiss it as an "eth- 
nic phenomenon" and com- 
plained that it was too long, said 
Norman Cohn, the movie's edi- 
tor and co- producer. But "the 
film spoke for itself throughout 
the course of this year. It hasn't 
been too long for viewers. And 
nobody's suggesting that we do 
anything to the film now." 

It's worth noting that among 
the seven genie nominations, 
not one actor was nominated. 

"We think that our actors are 
spectacular and everyone who 
has ever written about the film 
also thought our actors were 
spectacular," Cohn said. "We 
were quite surprised when 
none of our actors were nomi- 
nated for any of the 20 nomi- 
nations for acting. We would 
have liked to see some of them 
nominated the way other Ca- 
nadian actors are nominated, 
but maybe that'll happen the 
next time." 

Some critics have suggested 
that the acting was so believable 
that viewers, including the Ge- 

nie Awards 
judges, had a 
hard time be- 
lieving the ac- 
tors were play- 
ing characters 
and not them- 
selves. 

Atanarjuat 
was Canada's 
official entry for 
best foreign film 
at the Oscars, 
but the film 
failed to get the 
nod from the 
Americans. 

But it's not 
such a disap- 
pointment for 
Kunuk. He's al- 
ready achieved 
what he set out 
to accomplish. 

"My dream 
was, since there was never 
enough Inuktitut programming 
or Inuktitut TV, my dream was 
just to do one. Do one exactly 
like them, that was my dream." 

Cohn, who has lived in 
Igloolik since 1985, agreed with 
Kunuk. The laughter, tears and 
applause from the people of 
Igloolik at the movie's first 
showing was what made the 
difficult six years of production 
worthwhile. 

"We had 1,500 viewers in a 
town where there's only 1,200 
people. When that screening 
ended, and people in the com- 
munity were laughing and cry- 
ing and clapping and coming 
up and shaking Zacharias' 
hand, that was the night we 
were aiming for, and everything 
after is a bonus." 

The film brought $1.5 million 
into the Igloolik economy and 
added 60 new jobs during the 
filming. 

Kunuk said he is "not really" 
changed by the success of his 
film. 

"Two days from now I will get 
on my skidoo and hunt with the 
pros. That's what I'm going to 
do next. It hasn't changed me a 
bit." 

Variety of styles 
represented in 
Juno nominees 
By Cheryl Peden 
Windspeaker Staff Writer 

ST. JOHN'S, Nfld. 

Whether your taste in mu- 
sic leans towards rock, blues, 
folk, traditional or alternative, 
chances are you'll find some- 
thing to your liking among 
this year's lineup of Juno 
nominees in the Best'Music of 
Aboriginal Canada Recording 
category. 

Although this year's Juno 
awards are heading East -the 
ceremonies will be held in St. 
John's, Nfld. on April 14-all 
of the nominees in this cat- 
egory are based in the West. 

This year's nominated al- 
bums include Riel's Road, by 
Vancouver -based singer song- 
writer Sandy Scofield, and 
Crazy Maker, by Marcel 
Gagnon, who calls Fort Fraser, 
B.C. home. Edmonton -based 
Billy Joe Green is also nomi- 
nated for a Juno for his album 
My Ojibway Experience, 
Strength and Hope, as is 
Nakoda Lodge, who are 
based in Morley, Alta. and 
nominated for their album 
Dark Realm. Rounding out 
this year's list of nominees is 
Eagle & Hawk from Winni- 
peg, Man., nominated for 
their album On and On. 

The Best Music of Aborigi- 
nal Canada category was in- 
troduced at the Junos in 1994. 
Brian Wright- McLeod is chair 
of the Best Music of Aborigi- 
nal Canada committee, which 
is responsible for promoting 
the Best Music of Aboriginal 
Canada Recording category 
to try to get more submissions 
into the category, as well as for 
promoting Aboriginal music 
within the mainstream music 
industry. 

"We are excited over this 

Sandy Scofield 

year's line -up of nominees 
making this a competitive ros- 
ter of talented performers. 
They represent an expression 
of strength and beauty that 
only hints at the wealth of tal- 
ent that exists in our commu- 
nities," Wright- McLeod said. 

"It's an exciting list. It's di- 
verse," he said, but added that 
the number of traditional and 
powwow groups submitting 
entries for the award was less 
than the committee had 
hoped it would be, which he 
attributed in part to a lack of 
understanding of powwow 
music in the mainstream mar- 
ket. 

"I think there was some ini- 
tial excitement in the begin- 
ning, but I think [that the cur- 
rent lack of participation is] 
because the mainstream mar- 
ket didn't respond in the way 
that everybody had expected 
it would. There's a real lack of 
understanding of what pow- 
wow music is in the main- 
stream. I think there's prob- 
ably a very marginal market 
in the mainstream for pow- 
wow music outside of casual 
interest. But as Indian people, 
it's the foundation of who we 
are musically and culturally," 
Wright- McLeod said. 

(see Junos page 24.) 
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ABORIGINAL AUTO CONNECTION 
TOLL FREE 1 -866- 328 -5070 
OR FAX 1- 204 -667 -9381 

"THE ADVANTAGE" 
1) Affiliated with Birchwood Auto Group which 

is recognized as one of the top 50 best 
managed private companies in Canada. 

2) Over 1,000 new and used autos as well as 

access to snowmobiles, motorcycles and 
quads from 9 differentfranchised dealerships. 

3) All vehicles certified Canada wide. 

4) Over 15 years of auto sales and financing 
experience. 

5) All vehicles covered under warranty. 

6) More advantages than we have room to list 
here, but call us and we'll explain why you 
are number one with us. 

DELIVERY IN THREE WORKING DAYS ASK ABOUT OUR REFERRAL FEE TRADE-INS ACCEPTED 
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EVERY FRIDAY 

at 9PM ET 
For Ùull contest rules visit aptn.ca ,*410:ee+11 

Need a BINGO & 
a MOVIE card? 
Visit www.aptn.ca! 

(Limited quantities) 

Aboriginal Peoples 
án Television Network aptn 

APTN IS PART OF YOUR BASIC PROGRAMMING- CALL YOUR SIGNAL SUPPLIER TODAY! 

March 2002 

Alberta 
By Paul Barnsley 
Windspeaker Staff Writer 
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4th Annual 

Anishnaabe Wi Yung Conference 
March 28, 29, 30 & 31, 2002 

Bad River Lodge and Casino 
Odanah, Wisconsin 

Presentations in Ojibway and English 
Hear Speakers from: 

St. Croix, Wisconsin 
Bad River, Wisconsin 
Lac Du Flambeau, Wisconsin 
Leech Lake, Minnesota 
Red Lake, Minnesota 
Mille Lacs, Minnesota 

Pow -wow Saturday Night 
Anishnaabe Quiz Bowl 

Pre -registration by 3/6/02 
Elders - $25 Students - $35 Other - $100 

Registration after 3/6/02 
Elders - $25 Students - $50 Other - $150 

* No Day Rates *No Group rates *No Personal Checks 

* ** U.S. Funds * ** 

For more information call: 
(218) 760 -7198 

For Hotel Reservations Please call: 
Bad River Lodge & Casino (715) 682 -7121 

March 2002 
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Alberta drum group up for Grammy award 
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By Paul Barnsley 
Windspeaker Staff Writer 

LOS ANGELES 

"Bless The People - Harmo- 
nized Peyote Songs" by Verdell 
Primeaux and Johnny Mike was 
named the Best Native Ameri- 
can Music Album of the year by 
the National Academy of Re- 
cording Arts & Sciences on Feb. 
27, edging out a drum group 
from Saddle Lake First Nation 
in Alberta. 

Ben Cardinal and the other 11 
members of the Northern Cree 
Drum Group were rubbing el- 
bows with the music world's 
biggest names on Feb. 26, hop- 
ing the next night they'd hear 
their names called during the 
awards show. But it was not to 
be this time around. 

Northern Cree, based out of 
the northern Alberta Saddle 
Lake First Nation, was the only 
group from the Canadian side 
of the US /Canada border to get 

a Grammy nomination this year. 
Before he left for California, 
Cardinal told Windspeaker the 
group would attend an exclu- 
sive nominees -only party the 
night before the 44th annual 
Grammy awards were to be 
handed out at the Staples Center 
in Los Angeles. The show was 
broadcast live on CBS. Jon 
Stewart of Comedy Central 
TV's The Daily Show hosted. 

The academy, also known as 
the Recording Academy, was 
established in 1957. It's "dedi- 
cated to improving the quality 
of life and cultural condition for 
music and its makers." The or- 
ganization has a membership of 
more than 20,000 musicians, 
producers and other recording 
professionals. 

The Northern Creé s " Rockin' 
The Rez" album, released last 
year by Canyon Records of 
Phoenix, AZ, is one of six nomi- 
nated works. The others are: 
"Life Goes On - Hand Drum 
and Round Dance Songs" by 

Black Eagle, "Weasel Tail's 
Dream - The Tradition Contin- 
ues" by the Black Lodge Sing- 
ers, "Bless The People - Harmo- 
nized Peyote Songs" by Verdell 
Primeaux and Johnny Mike, the 
"Gathering Of Nations 2000: 
Millennium Celebration - Vol. 
1" (Various Northern Drums) 
Tom Bee and Douglas Spotted 
Eagle, producers and "Change 
Of Life - Oklahoma Powwow 
Songs" by Young Bird. 

"Rockin' The Rez" is a collec- 
tion of contemporary powwow 
music, based on traditional 
songs and techniques but with 
a modern twist. 

"We come up with all the 
songs ourselves," said Cardinal. 
"They're all composed by mem- 
bers of the group." 

Although the music appeals 
to all ages, recordings of popu- 
lar drum groups have become 
big sellers among young people 
on the powwow trail in recent 
years as the art form grows in 
popularity. 

"All over, people are coming 
up to us and asking us for auto- 
graphs. That's pretty cool," the 
20- year -old said. "We kind of got 
used to it. When we'd go out to 
these powwows, even before 
this nomination, people would 
be buying our tapes and they'd 
ask us to autograph them. We 
got used to signing people's 
shirts or people's casts or some- 
one's tape or CDs." 

The Northern Cree members 
hope the Grammy nomination 
will open some more doors for 
them in the entertainment 
world. Cardinal said the group 
has already appeared in a feature 
film, performing their music in 
Grey Owl with Pierce Brosnan. 

"We've also been up to Ottawa 
to sing at Parliament Hill and 
things like that," he said. "This 
could open up a lot of opportu- 
nities to travel and see the 
world." 

Cardinal said Saddle Lake has 
a long, proud history of keeping 
the traditional music alive and 

there were lots of capable teach- 
ers in the community to help 
the group along. 

"It's been passed on for gen- 
erations here in Saddle Lake," 
he said. "Saddle Lake's very 
well known for singers who 
have passed on, like Alec Wood 
to Sam McGillivray, they're like 
the grandfathers of singing out 
here." 

Two members of the group - 

Steven Wood and Ferlin 
McGillivray - are in their 40s. 
The youngest member is Joel 
Wood, who is 13. Shane 
Redstar, Conan Yellowbird, 
Randy Wood, Shane Dion, 
Leroy Brown, Bill Cardinal, 
Aaron McGillivary and Sas- 
katchewan import Jonas 
Tootootsis flew LA on Feb. 25, 
courtesy of Canyon Records. 

Cardinal said they were look- 
ing forward to going to the 
nominees' party with high pro- 
file performers like Jennifer 
Lopez, U2, Elton John, Bob 
Dylan and others. 

The photo above, first published in the January 2002 issue of Windspeaker, was misidentified.These gentlemen, in fact, make up the Logan Alexis Singers, 
who received the Best Traditional Album, Historical award at the 2001 Canadian Aboriginal Music Awards last November. Our apologies for the mix -up. 

1+1 Indian and Northern Affaires indiennes 
Affairs Canada et du Nord Canada 

Notice of Vote: To Members of 
ALEXANDER FIRST NATION 

Take notice that a Ratification Vote will be held on April 5, 2002 to determine if the Electors 
of Alexander First Nation agree to and approve the proposed Settlement Agreement 
relating to the First Nation's claim against Her Majesty the Queen in Right of Canada and 
assent to the absolute surrender of the 9,166 acres (more or less) of land defined as Claim 
Lands in Schedule 1 of the Settlement Agreement and agree to and approve the terms 
and conditions of the proposed Trust Agreement. 

And take notice that the Electors, for the purpose of the Ratification Vote, are those 
members of Alexander First Nation who are 18 years of age or older as of April 5, 2002. 

The Ratification Vote will take place on April 5, 2002 from 9:00 a.m. until 8:00 p.m. at: 
Alexander First Nation Community Centre on the Alexander Indian Reserve; and 
West Harvest Inn, Pioneer Room, 178 Street, Stony Plain Road, Edmonton, Alberta. 

Information Meetings will be held for purposes of the Ratification Vote on: 
March 21, 2002, from 10:00 a.m. to 4:00 p.m. at the Chateau Louis Conference Centre 
Michael Room 11727 Kingsway Avenue, Edmonton, Alberta; and 
March 22, 2002 from 9:00 a.m. to 4:00 p.m. at the Alexander First Nation 
Community Centre on the Alexander Indian Reserve. 

Copies of the Settlement Agreement and Trust Agreement may be obtained from: 
Wyatt Arcand 
Alexander First Nation 
Box 3419 Morinville, Alberta T8R 1S3 
Telephone: (780) 939 -5887 (collect calls will be accepted) 

Information regarding the voting process may be obtained from: 
Veronica Russell, Electoral Officer 
Department of Indian Affairs and Northern Development Alberta Region 
630 Canada Place, 
9700 Jasper Avenue Edmonton Alberta T5J 4G2 
Telephone: (780) 495 -2131 (collect calls will be accepted) Canadä 

ESSENTIAL ABORIGINAL RESOURCE 

www.ammsa.com 
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Seeking Native music makers to mentor youth 
By Joan Taillon 
Windspeaker Staff Writer 

SARNIA, Ont. 

Harmonica -playing Mike 
Stevens was already carving out 
a place for himself as a bluegrass 
legend and certainly was a Ca- 
nadian musician of considerable 
renown before he ever heard of 
Sheshatshui or Pikangikum. But 
now he's spending considerable 
time trying to figure out how 
he'll get to play music with the 
kids of the most troubled re- 
serves in the country. 

In November 2000, Stevens 
was booked on an Armed 
Forces tour in Goose Bay, go- 
ing to Alert and then Bosnia. 
At a couple of concerts he 
dedicated a song to the young 
people of Sheshatshui, whom 
he had heard were having a lot 
of problems, "just to get the 
people kind of thinking about 
it -they need to think about 
that stuff." 

Reporter Ted Ostrowski ap- 
proached Stevens and offered to 
take him out to see for himself 
what was happening in the 
nearby Native community. 

The experience has changed 
Stevens' life. 

Ostrowski drove him to 
Sheshatsiu, where young peo- 
ple were sniffing gas out in the 
bush. 

"What I saw -I just had no 
idea. It floored me." - 

"They were just kids, but I 
was scared," he said. 

He started to play his music 
and the kids "come out laugh- 
ing." He said he didn't care if 
they were laughing at him or 
with him, he knew they were 

TED OSTROWSK_ 

Mike Stevens made a "harp -felt " connection with the Innu children in Sheshatshiu. 

making a connection. 
"When I played for those 

kids, the ones who were sniff- 
ing, and played for them like 
two feet away from them, I re- 
alized that's what music is for. 
It has to do with spirit. It doesn't 
even have to do with music. 

"When I play, I try to play 
from a place in my heart that it's 
like healing, and it's universal. 
It doesn't see color, and it 
doesn't see language. I can't 
even describe to you what it is. 
But I know what it is ... and I 
want those kids to feel that. And 
I think they did feel that, even 
if just for a minute. 

"Cause if they can feel that, it 

can be the spark or the catalyst 
for other things to happen. Like 
for things to happen in the com- 
munity even, you know." 

He's been back to Labrador. 
He gives the kids harmonicas 

"and then we'll play. And we'll 
talk about music and all kinds 
of stuff, and I'll get hugs from 
those kids." 

When Stevens returned from 
Sheshatshui the first time, he 
removed all his many awards 
from the walls and stored them 
away. 

"They are important and I 
appreciate that I got them, but 
when I connected with those 
kids and I played, I don't know, 

THE MEDICINE WHEEL 
FACILITATOR TRAINING 

Will be offered at the Vancouver Aboriginal Friendship Centre 
on the following dates: 

MARCH 18 - 22, 2002 & MAY 17-21,2002 
The Training includes 30 hours of instruction, 2 facilitator's manuals, a traditional feast 
and a certificate of completion. Seating is limited to 12 participants per.session. 

Some of the topics we cover during the week include: 
Smudging and opening and closing prayers 
The role of a Medicine Wheel facilitator 
The history of Aboriginal people since European contact 
Visualizations, how and when to use them 
Residential schools and their impact 
The story of Turtle Island 
The significance of the Eagle landing on the moon 
The legend of the White Buffalo Calf and our Sacred Pipe 
Explanation of the Sweat -lodge ceremony 
Journey around the Medicine Wheel 
Where am 1 on the Medicine Wheel? 
What is an Elder? 
Sharing Circles 
Learning to jig, drum and sing 
Sharing a feast 
Presentation of certificates 

you are interested in.hosting this workshop in your community, please give 
us'a call. We can set up a schedule to meet your needs. 

KAKAKAWAY & ASSOCIATES 
Phone: (604) 251 -7081 Fax: (604) 251 -7051 Web site: http: / /w3.to /medwheel 

Toll Free: 1-866-222-8279 

I was just shown a bigger vision 
of everything.... I started to 
realize where my gifts are going 
to come from and they're going 
to come from connecting with 
these kids and trying to make a 
spark happen. And that's going 
to make my music better. That's 
going to_make my soul bigger. 
It's going to make me a more 
real person." 

A busy itinerary of bluegrass 
and folk festivals, church and 
school appearances and private 
functions between Toronto and 
Mississippi this year has two 
tentative trips to Sheshatshui 
pencilled in. - 

On May 5, Stevens will ap- 

pear at Hugh's Room in Toronto 
at an event styled Benefit Mu- 
sic For At Risk Youth. The ben- 
efit is the brainstorm of an 
emerging support group for 
Mike Stevens called the ArtsCan 
Circle." 

ArtsCan Circle grew out of an 
impromptu meeting between 
Stevens and members of the 
Toronto arts community in 
January. 

Estelle Klein, former long- 
time artistic director of the leg- 
endary Mariposa Folk Festival, 
met Stevens at the January in- 
auguration of the ArtsCan Cir- 
cle, which she launched on his 
behalf. That was after hearing 
him on CBC Radio and being 
impressed with his story. 

"I heard this guy and I 
thought this is an amazing 
thing that he's doing. You 
know, I work with a lot of 
musicians, so I was interested 
in him as a musician, but more 

' than that, I was interested in 
how powerful his story was. 
So I thought, this guy needs 
more people to work with 
him, or he could burn out." 

ArtsCan Circle took on the 
challenge of helping the musi- 
cian turn tentative trips to iso- 
lated Native communities into 
firm dates. 

It's music without a message 
Stevens is taking them. Forty- 
four- year -old Stevens says he'll 
have no part of delivering any- 
body's agenda. He just wants to 
sing the universal language that 
says I care about you and we can 
share this, with no subtext of 
social programs attached. And 
absolutely no religious proselyt- 
izing. 

(see Harmonica man page 24.) 
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April 25 - 27, 2002 

ID ow Now 
at The PIT 

MiSS North America's ÌNDÌAN 
lND1AN "Biggest Pow -wow!" TRADERS 
WORLD Albuquerque, New Mexico MARKET 

(5115) 836-28111 Faa: 15115) 83941475 xwx.galheringofnalion,cni 

Wolf Cree- ations Ltd. 
frreseata 

"How to Make aTraditional Feather Bustle 
step by step instructional manual" 

Easy to follow full color pictures, minimal expense required. 
FOR ORDERS: 

Phone: 780- 826 -7729 
Email: travisyouungchief@hotmail.com 

Box 7 Kehewin Alberta TOA 1CO 

ALL PERSONS AND ORGANIZATIONS HAVING 
DEALINGS WITH THE EDMONTON NATIVE ALLIANCE 
SOCIETY, AN ENTITY INCORPORATED PURSUANT 
TO THE SOCIETIES ACT, RSA 1980 c S -18 

TAKE NOTICE THAT the Edmonton Native Alliance Society 
ceased operations November 13, 2001, and has been dissolved 
pursuant to the provisions of the Societies Act effective January 
9th, 2002. Neither the former directors nor the former members 
of the Edmonton Native Alliance Society shall be responsible 
for any obligations incurred by any organization or individual 
purportedly acting as or on behalf of the Edmonton Native 
Alliance Society after November 13, 2001. 

Please direct all enquiries to the stipulated record keeper for the 
former Society, Mr. Robert McNally at 3000, 10104 - 103Avenue, 
Edmonton, Alberta, T5J OH8. 
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Harmonica man 
(Continued from page 23.) 

Those were the conditions 
Stevens insisted upon when the 
Christian charity Careforce In- 
ternational paid his way back to 
Labrador last Christmas. The 
trip was sanctioned by commu- 
nity leaders, Stevens said. 

He's grateful for the help 
Careforce gave him and his 
banjo- and violin- playing friend 
Raymond McLain to take their 
music to Native communities. 

"I've been working as hard as 
I could to try and start music 
programs and ways to connect 
with these kids on my own," 
said Stevens. "Bought $5,000 
worth of harps and took a cou- 
ple of trips out there and all that, 
but it was getting to cost so 
much money that I couldn't af- 
ford to do it. 

"What [ Careforce) let me do, 
is they let me go and just run 
amuck and do what I do with 
my harmonicas and workshops, 
and go out into the field to find 
kids and work that way." 

He's been to Pikangikum too. 
"I'll do kind of dumb things, 

but only because in my heart I 

know that it's right. And you 
know, I'll try and find the kids 
who are sniffing, and I'll ask 
people to show me where they 
are. I'll load up 50 harmonicas 
into my bag and I'll walk out 
into the bush in the middle of 
the night, even when people are 
saying, 'oh, you're going to get 
stabbed, you're going to get 
hurt.' Well, I'll tell you what: 
that is not the case. They are 
absolutely kids with nothing to 
do, and they're just trying to get 
away." 

Now Stevens hopes that 
ArtsCan Circle will keep the 
momentum going. Although it 
didn't start that way, now "it's 
got a huge Native involve- 
ment," he said. 

Stevens stresses that it's not 
about him. He wants more Na- 
tive musicians to get involved. 

"The last thing I want to be 
perceived as is another white 
person coming in to save the 
world. That's totally not the an- 
gle I'm on." 

He's also wondering whether 
ArtsCan will be able to get mu- 

sical instruments donated to 
some of the communities. 

He has already collected half 
a transport truck full of instru- 
ments and found a trucking 
company to take them to Lab- 
rador. 

He and a friend drove to 
Sheshatshiu and put on work- 
shops at the treatment centre for _ 

a week or so. On the last day, 
Stevens played for free at a folk 
festival so he would have the 
opportunity to let local musi- 
cians know "the instruments are 
over there. Now why don't you 
go and lend a half an hour .. . 

an hour a week" to share with 
the kids. He said he delivered 
the message to anyone who 
would listen. 

Klein said the initial ArtsCan 
gathering attracted 20 to 30, 
mostly musicians. Duke 
Redbird, who works for CITY 
TV in Toronto, attended and of- 
fered his support. 

Klein said they talked about 
how they could help Stevens 
and a few like- minded perform- 
ers get to the communities, to 
play music for free and learn to 
work with the kids. They all 
agreed on the importance of an 
ongoing commitment by "little 
teams of people, two or three at 
a time, who could go into a com- 
munity and that they come 
back -that these kids are not left 
high and dry." 

She said they also considered 
how the arts might play a role 
in creating projects that would 
lead to some jobs for some of the 
youth. 

"It isn't just about music." 
The day before Windspeaker 

went to press, Stevens was 
packing for a gig in Pickle Lake, 
Ont. Feb. 24 to 28. He hoped to 
visit the Mishkeegogamang re- 
serve at New Oznaburg, al- 
though it wasn't an official stop. 

He just wants to do what he 
does well -play harmonica - 
and share some time with the 
kids he meets. 

For more background on 
Stevens go to this Web site: 
www.artscancircle.ca/ 
mikes_story.html. Stevens' itin- 
erary is on his own Web site at 
www.mikestevensmusic.com. 

Juno nominees 
(Continued from page 19.) 

To qualify for nomination in 
the Best Music of Aboriginal 
Canada Recording category, a 
recording "has to contain ele- 
ments that reflect the unique 
identity and contribution of 
Aboriginal culture, whether 
its within the lyrical frame- 
work of the song, the 
instrumentalization, or the 
presentation in a music tradi- 
tional /quasi -traditional form, 
that it has to be identified with 
as being distinctly Aborigi- 
nal." 

While some of the past award 
recipients in this category al- 
ready had well established ca- 
reers when they received the 
honor, other winners have been 
less well known, and received a 
much deserved career boost 
from the recognition. 

"I think [receiving the award) 
means that you have to realize 
that it takes a lot of dedication 
and a lot of hard work to make 

a career happen," said Wright - 
McLeod. "I know a couple of 
winners, especially Florent 
Voilant last year, his agent's 
phone was ringing off the hook 
after he won the award. So even 
though he was already a part of 
Kashtin, trying to revive a career 
as a solo artist outside of a group 
or duo can be pretty difficult at 
the best of times. So that helped 
him a lot. And past winners 
who weren't so known, such as 
Mishi Donovan, they got a lot 
of mileage out of the prestige 
and the profile of winning an 
award," he said. 

"I think the beginnings of a 
really healthy music industry is 
starting to take place. I think 
categories and awards like the 
Junos inspires music makers to 
come forward and put out qual- 
ity recordings and try and meet 
industry standards and to begin 
to understand what that is, and 
the dedication and hard work 
that it takes to get there." 
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LIKE TO KEEP TRAINING 
DOLLARS IN YOUR COMMUNITY? 

pctte "`-Capacity 

Seating is Limited 
Call Now! 

1- 250- 614 -4414 

fl` ,("Viii) ú da,../Z017 

See our Advertisement 
on Page 32 

ESSENTIAL 

ABORIGINAL 
RESOURCE 

www.ammsa.com 

THERE'S NO PLACE LIKE HOME 

THE BEST PLACES TO SPEND SPRING IN ALBERTA 

ARE RIGHT OUTSIDE YOUR DOOR. 

For a welcome break you'll never forget, Fairmont Hotels & Resorts has created an irresistible spring 

escape especially for Albertans. Choose ski holidays in Banff, Jasper, and Lake Louise, or great urban 

getaways in Calgary and Edmonton. Relax in legendary comfort at prices that are a definite advantage. 

THE FAIRMONT THE FAIRMONT 
PALLISER HOTEL MACDONALD 

$691R1e.on $69pRP.wn 
Friday and Saturday Friday and Samday 

pn 
$99paP.w. 

Fm 

$89pap 
Sunday roThunday Sunday toThunday 

Great Urban Getaway includes: Great Urban Getaway includes: $20 food 

$30 dinner credit and valet parking. and beverage credit, and valet parking. 

THE FAIRMONT 
CHATEAU LAKE LOUISE 

Fn'm 

$1691aPer.n 
Ski the Canadian Rockies package 

includes: full breakfast, lift pass (choice 

of Lake Louise, Sunshine or Norquay), 

valet parking and all gratuities. 

THE FAIRMONT 
JASPER PARK LODGE 

m 
$1251erpnnn 

Ski the Canadian Rockies package 

includes: full breakfast in Meadows 

Restaurant, lift pass for Marmot 

Basin, and all gratuities. 

THE FAIRMONT BANFF SPRINGS 

Bóm 

178pnpnwn 

Ski the Canadian Rockies package 

includes: full breakfast in the Bow Valley Grill, 
lift pass and transportation to the hill 

(choice of Lake Louise, Sunshine or Norquay), 

valet parking and all gratuities. 

Ask for the Ski the Canadian Rockies or Great Urban Getaway Packages. 

Fairmont Hosds S Resorts: United State., Canada, Barbados, Bermuda, Mexico, United Arab Emirates 

M ratea are per pawn. based on double occupancy in a Fairmont Prom, and are aged b arsausry. Pates a not apply ta onus of mnventan dragas. 
Lppades to suites aysOOle at an extra mare Children Lacier 18 star tree in parents' room. Taxes rot included valid unos April 30, 2002 

oaa our tre nature 

1888456u5555 
www. t rave Ica n a d a.ca/stay 
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MR. ROB SEELEY 

PROJECT MANAGER 

SHELL CANADA LIMITED 

400 - 4th Avenue S.W. 

Calgary AB 
T2P 2H5 
Phone (toll- free): 
1 -800- 250 -4355 
e -mail: robyn.seeley @sh 

FINAL TEF 

SUNC 
PROPOSE 

E.NVIRONM EI 

On February 1, 2002, Al 

Reference for the Enviro 
for Suncor Energy Inc.'s 
500,000 -550,000 barrels 
company is proposing to 

capacity and the Firebag 
located approximately 2: 

and west side of the Ash; 

area, approximately 40 k 

Townships 91 -92, 94 95. 

Municipality of Wood B 

Copies of the Ten 

MR. CHRIS FORDHAY 

MANAGER 

SUNCOR ENERGY INC. 

P.O. Box 4001 
Fort McMurray AB 

T9H 3E3 
Phone: (780) 743 -6806 
e -mail: cforham @suncor. 
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HALFORD HIDE & 
LEATHER CO. LTD. 

"Ask for our FREE catalogue!" 

Buffalo Rugs on Sale While Quantites Last 
See us for all your traditional Powwow needs 

White Buckskin, Deer, and Elk Rawhide 
Jingles, Deer, Elk and Moose Leather, 

Drum Frames, Drum Frame Kits 
Hair Pipes, Tin Cones & Feathers 

MAIL ORDERS: I-800-3S3-7864 
WE BUY ANTLERS, RAW HIDES & FURS. 

Orders Shipped C.O.D. or use Visa/Master Card 

8629 -126 Ave. 
Edmonton, AB T5B 1G8 

(780) 474 -4989 
Fax: (780) 477 -3489 

223-14St. N.W. 
Calgary, AB T2N 1Z6 

(403) 283-9197 
Fax: (403) 270-9389 

P U B L I C N O T I C E 

FINAL TERMS OF REFERENCE FOR 

SHELL CANADA LIMITED'S 
PROPOSED JACKPINE MINE PROJECT 
ENVIRONMENTAL IMPACT ASSESSMENT 

On February 1, 2002, Alberta Environment issued final Terms of 
Reference for the Environmental Impact Assessment (EIA) 
report for Shell Canada Limited's proposed Jackpine Mine 
Project (up to 200,000 barrels per day of bitumen production). 
The Project will also include an extraction facility. The 
proposed Project is located approximately 75 km north of Fort 
McMurray, east of the Muskeg River Mine, in Township 95, 
Ranges 8 -10, W4M, in the Regional Municipality of Wood - 

Buffalo. 

Copies of the Terms of Reference are available from: 

MR. ROB SEELEY 

PROJECT MANAG'ER 

SHELL CANADA LIMITED 
400 - 4th Avenue S.W. 
Calgary AB 
T2P 2H5 
Phone (toll- free): 
1- 800 -250 -4355 
e -mail: robyn.seeley @shell.ca 

REGISTER OF ENVIRONMENTAL 

ASSESSMENT INFORMATION 

ALBERTA ENVIRONMENT 

15th Floor, Oxbridge Place 
9820 - 106 Street 
Edmonton AB T5K 2J6 
Phone: (780) 427 -5828 
Toll -free: 310 -0000 
Fax: (780) 427 -1594 

AlbZna 
ENVIRONMENT 

P U B L I C N O T I C E 

FINAL TERMS OF REFERENCE FOR 

SUNCOR ENERGY INC.'S 
PROPOSED VOYAGEUR PROJECT 

ENVIRONMENTAL IMPACT ASSESSMENT 

On February 1, 2002, Alberta Environment issued final Terms of 
Reference for the Environmental Impact Assessment (EIA) report 
for Suncor Energy Inc.'s proposed Voyageur Project (up to 

500,000 -550,000 barrels per day of bitumen production). The 
company is proposing to expand its mining operations, upgrading 
capacity and the Firebag In -Situ facility. The proposed Project is . 

located approximately 25 km north of Fort McMurray, on the east 
and west side of the Athabasca River, as well as in the Firebag 
area, approximately 40 km northeast of the base plant area; 
Townships 91 -92, 94 95, Ranges 8 -10, 4 -6 W4M, in the Regional 
Municipality of Wood Buffalo. 

Copies of the Terms of Reference are available from: 

MR. CHRIS FORDHAM 

MANAGER 

SUNCOR ENERGY INC. 

P.O. Box 4001 
Fort McMurray AB 
T9H 3E3 
Phone: (780) 743 -6806 
e -mail: cforham @suncor.com 

REGISTER OF ENVIRONMENTAL 

ASSESSMENT INFORMATION 

ALBERTA ENVIRONMENT 

15th Floor, Oxbridge Place 
9820 - 106 Street 
Edmonton AB T5K 2J6 
Phone: (780) 427 -5828 
Toll -free: 310 -0000 
Fax: (780) 427 -1594 

ENVIRONMENT 
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Protect your work 
By Ann Brascoupé 
Windspeaker Columnist 

There's an adage that goes "to 
be forewarned is to be 
forearmed" and this most cer- 
tainly applies in the music indus- 
try. It is an industry rife with 
musical terms and lingo that can 
be intimidating to the novice in 
the business. It's also rife with 
sharks that prey on innocent vic- 
tims. In this case, "ignorance is 
bliss" does not apply. 

Everyone talks about copy- 
right, but what is it exactly? For 
me, it's kinda like talking about 
Aboriginal rights. Just like Abo- 
riginal rights, copyright is intan- 
gible. You can't touch it or feel it, 
yet it is the basis of the right to 
copy an original work. 

Copyright is based in federal 
legislation under the Copyright 
Act. As a federal statute' it is en- 
forceable in federal courts, but 
not in any other jurisdiction or 
territory outside Canada. How- 
ever, Canadians are protected 
internationally because most for- 
eign countries are signatories to 
international copyright treaties 
like the Universal Copyright 
Convention or the Berne 'Copy- 
right Convention, or are mem- 
bers of the World Trade Organi- 
zation. These are agreements 
made between countries that 
each will respect the copyright of 
the other countries' citizens. 

So now you're touring in the 
United States and you are alone 
in your room one night and de- 
cide to compose a song. Be very 
careful. ACanadien songwriter/ 
composer who creates a work in 
the United States may not be pro- 
tected, since certain conditions 
must apply. 

Copyright is exactly just that, 
the right to copy. So first and fore- 
most, the concept of copyright is 
the basis for individual recogni- 
tion and protection of one's origi- 
nal work. Originality of the crea- 
five work is the defining charac- 
teristic of the copyright. protec- 
tion. The emphasis is on indi- 
vidual recognition and protec- 
tion of the work. 

In this regard, copyright has 
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certain exclusive rights that ac- 
company it. Copyright legisla- 
tion protects property known as 
intellectual property. Intellectual 
property rights in Canada protect 
the individual. 

The exclusivity of the copy- 
right is limited. That is to say, 
there are limitations placed on 
what can be considered a copy- 
righted work. The work must be 
original to the songwriter or com- 
poser. However, the idea is not 
protected but rather the form of 
expression whether as a musical 
or literary work. 

For example, you might write 
a love poem considered a liter- 
ary work. Compose music to 
your poem and, voilà, you have 
a musical work. There are many 
songs dealing with love and no 
one has a monopoly on the idea, 
otherwise it would stifle creativ- 
ity. The song must be fixed or 
made. permanent. The minute 
you write down your song with 
musical notations on paper or 
record it on a tape recorder, it is 
an original piece of work that has 
been fixed in a tangible form of 
expression. 

Copyright starts the minute 
you 'fix' a song onto paper, 
record it or use some other tan- 
gible form of expression. You 
can't copyright a song if it's lin- 
gering in your head or you sing 
it to your hard -of- hearing uncle. 

"Fixation" is the defining char- 
acteristic of copyright protection. 
You can't protect it if it is not ex- 
pressed in a tangible form. 

It is not necessary to register a 
work with the Copyright Office 
for it to be protected. The Copy- 
right Office in Hull, Que. is re- 
sponsible for registering copy- 
rights and copyright assignments 
in Canada. Such copyright regis- 

tration is formal acknowledge- 
ment of your copyrighted work 
in the event you have to make a 
claim for protection. 

The Copyright Office provides 
a certificate based on the infor- 
mation you provide. When a 
work has been infringed, the reg- 
istration certificate can be used as 
evidence in court in order to de- 
termine copyright ownership. 

Now to complicate things. 
There is a separate copyright for 
the actual work (the song) and for 
the sound recording that pro- 
duces the song (cassettes, 
records, CDs) because they are 
considered two original works. 

If there's anything you should 
remember as an aspiring song- 
writer /composer, it is to protect 
your copyright just like you 
would safeguard your life! Why? 
It is your livelihood and no one 
should benefit from the work you 
create. It is also your ticket, hope- 
fully big ticket, to ensuring that 
you get paid future royalties and 
get credit for an original work 
that you alone created. 

will examine 
copyright infringement, so when 
you hear the phrase 'waive your 
rights,' your guard hairs should 
rise since your copyright claim is 
voluntarily being given up. 

This column is for reference and 
education only and is not intended 
to be a substitute for legal advice. The 

author assumes no responsibility or 
liability arising from any outdated 
information, errors, omissions, 
claims, demands, damages, actions, 
or causes of actions from the use of 
any of the above. 

Ann Brascoupé owns What's Up 
Promotions, a company specializing 
in promoting and managing Abo- 
riginal artists across Canada. Email 
her at abrascoupe@hotmail.com 

24 hours a day in English, Cree and Dene 
Share the Vision of Communication 

Heard around the world www.mbcradio.com 
as 5 yiocq PeeAte to i4e eofie" 

Missinipi Broadcasting Corporation 

" CO 
La Ronge Broadcast Centre 
Box 1529 
Ph: 425 -4003 
Fx: 425-3123 

Prince Albert Sales Office 
#77 - 11th Street West 
Ph: 922 -4566 
Fx: 922-6969 

Inviting everyone to tune in to enjoy great 
Northern Saskatchewan hospitality and the 
wonders of Mother Earth. 

N.B.C. Communities - 89.9 on voir dial' 

I. OLE, La Ronge (Broadcast Centre) 8. CPAT, Patuanak 15. Garsan Lake 

2. CJCF, Cumberland House 9. CFNK, Pinehonse 16. Descharme Lake 

3. GAZ, Pelican Narrows 10. Turnor Lake 17. Timber Bay 

4. CHPN, La Loche I I. Fond du Lac Ig. Macanhur River 

5. CIBN, Buffalo Narrows 12. Montreal Lake 19. Rs', i! .ake 

6. CJBW, Jans Bay 13. Key Lake 20. Shoal Lake 

7. CFBB, Cole Bay 14. Sucker River 21. Red Fanh 

Other Dial positions. 

I. CIPI, Beauval, 96.5 9. Deschambeault Lake, 889 17. Stanley Marion, 98.5 

2. CJLK, Wollaston Lake, 91.9 10. Uranium City, 99.8 18. Duck Lake, 100.7 

3. CFDM, Flying Dust, Meadow lake, 105.7 II. Cluff Lake, 104.1 19. Skd Lake, 94.9 

4. CIBN, Buffalo Narrows, 89.3 12. Southend, 96.5 20. St. George's Hill. 92.7 

5. CFCK, Canoe Lake, 103.9 13. Kinoosao, Cable 12 21. Lac La Plonge, 96.5 

6. CILX, Ilea -la Crasse, 92.5 14. Stony Rapids, 91.9 22. Onion Lake, 97.7 

7. Prince Albert, 88.1 15. Sandy Bay, 96.5 23. Big River, 95.7 

8. Camsell Portage, 103.1 16. Dillon. 91.7 24. North Battleford, 94.7 

25. Janvier. Alaerta, 92.5 

Toll Free Request Line 1- 877 -425 -4101 

Reaching Northern and Central Saskatchewan with up to date news, views and 

local happenings. Connect with your news, connect with your world connect with 

MBC. Informative, professional, and in touch with you the listener, MBC Network 

Radio, keeping the lines of communication protected, preserved, open. 
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You oughta be 
in pictures... 

Actors and aspiring actors, here's a head's up! 
The mini -series DreamKeeper will be shooting all around 

the Calgary region from May.1 to mid -August this year. 
The cast includes some of the biggest Native acting names 

in North America. 
The good news is they are looking for some new faces. There 

are more than 70 speaking roles to be cast, and the producers 
hope they will discover a lot of local people to fill them. Who 
knows? It might be you, or your sister or your cousin or your 
uncle. It could even be the beginning of a new career for some 
of you. - 

Native actors or aspiring actors who can be considered for 
this mini -series include the following: 

Elderly men and women Teenage boys and girls A 
five -year -old boy (who looks only three) A family of broth- 
ers (up to seven brothers) A 10- year -old boy Middle -aged 
men and women. 

Anyone who would like to be considered for one of these 
roles should go to the Edmonton Native Friendship Centre on 
Saturday, March 9, 2002 between noon and 6 p.m. only. 

Organizers say they will be taking photos of everyone, so it 
is not necessary to bring your own professional headshots. 

FILE PHOTO /GLENN LUFF 

Smith's Landing First Nation negotiator Francois Paulette 
addresses a crowd gathered to celebrate Smith's Landing 
become Alberta's 44th First Nation. Indian Affairs Minister 
Robert Nault is seated beside him. 

National film board 
release highlights 
Alberta First Nation 

It took more than a century, 
but the Thebatthi (Chipewyan) 
people of Smith's Landing, 
Alta., finally held the Canadian 
government to its promise. 

Determined to see the govern- 
ment honor an 1899 treaty, 
François Paulette devoted more 
than 25 years of his life to that 
cause. As chief negotiator for the 
Smith's Landing First Nation 
(located in northern Alberta on 
the Slave River), François and 
his brother, Chief Jerry Paulette, 
struggled to keep their land 
claim process going. 

The final, turbulent years of 
negotiations are the subject of the 
National Film Board of Canada 
documentary Honour of the 
Crown, which debuts on CBC 
Television's documentary series 
WITNESS March 13 at 8 p.m. 

Honour of the Crown also 
will be screened at Edmonton's 
Local Heroes International Film 
Festival on March 16 at 2 p.m. 
at the Princess Theatre. 

Facing years of delays and 
generation after generation of 
government bureaucrats, the 
Thebatthi people finally re- 
claimed nine tracts of land and 
$33 million in compensation. 

"It symbolizes our commit- 
ment to honoring the spirit and 
intent (of the treaty) that we al- 
lowed Europeans to co -exist 
with us here, side by side, as 
equals in terms of nation-to-na- 
tion," said Chief Paulette. 

Featuring interviews with 
band members and provincial 
and federal government repre- 
sentatives, this documentary 
provides a rare glimpse into one 
community's success in settling 
a 100- year -old treaty obligation. 

Honour of the Crown is di- 
rected by Tom Radford and pro- 
duced by Jerry Krepakevich and 
Tom Radford. Associate director 
is Rhonda Delorme; Bonnie 
Thompson is the associate pro- 
ducer. The executive producer 
is Graydon McCrea. 

DON'T 
MISS 
OUT! 

WORLD INDIGENOUS 
PEOPLES CONFERENCE 
ON EDUCATION 2002 
August 4 - 10, 2002 

The deadlines to take part in this unique global event at 
Stoney Park, Morley, Alberta are fast approaching: 

Early Registration ($400) ends February 28 

Special Rates for Elders, students and FNAHEC staff and their 
communities ends February 28; full rates ($500) apply after this date 

Late Registration ($500) ends April 30 

Exhibit and Arts and Crafts booth spaces ($600) available until full 
(spaces are going fast) 

Applications to present will be accepted until April 30 
(200 have been received from many parts of the world) 

You can support the conference by: 

Buying an ad in the conference booklet 

Buying the specialty Pendleton blanket 

Providing funding or in kind support 

Attending Gala Fundraiser, April 19'- Carriage House, Calgary 

By supporting the conference you are supporting First Nations colleges! 
For forms and other details contact your local 

FNAHEC institution or the WIPCE conference office at: 

FIRST NATIONS ADULT AND HIGHER EDUCATION CONSORTIUM 
Suite 310, 6940 Fisher Road, S.E. 

Calgary, Alberta T2H OW3 

Telephone: (403) 212 -2676 
Facsimile: (403) 258 -1811 

Website: www.fnahec.org /wipce2002 
Email: wipce @fnahec.org 

EDMONTON $72 
431 guestrooms including 

29 suites 

30,000 square feet of meeting 

space Mat can accommodate up to 

1100 people with 29 meeting rooms 

Dedicated Conference 

Services Manager 

Julie's Bistro, Arbour Garden 

Lounge, Esmerada's Nigltclub, 

Locker Room 

1- 888 -747 -4114 

r 
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EDMONTON $82 
327 guestrooms including 

117 suites 

Over 50,000 square feet of 

flexitle meeting, banquet 

and exhibit space 

On-site Dinner Theatre available 
for group and individual bookings 

*Athletic Club with indoor pool, 

racquetball 8 squash muds 

1- 800 -661 -9804 

MAyFIELD' " "" Vitt 

Rates 
from 

$69.00 
and up 

Introducing our Aboriginal Rates 
Available at nine convenient 

locations in seven 
cities across Alberta 

howeve are based upon availability. Rates are tor single or double occupancy 
year rates may be higher. Rates available for both group and individual stays. 

Some restnosons may apply Please add applicable taxes. 

Rates valid through 2002, 

Certain times of the 

Meeting & Convention 

EDMONTON $94 . 

237 luxuriously remontad 
guestrooms 

Dunn's Famous Deli 8 Restauran 

Complimentary underground P ry u g 

parking 

Indoor pool, whirlpool 

and fitness room 

26, 000 feet of function 

space , accomngdasing up to 2000 

people with 20 meeting roans 

1- 800 -661 -1122 ' UELT.r. 

Facilities and Comp 
Available at all Hotels 

GRANDE PRAIRIE $69 
102 guestrooms including 

Business Class and Executive Suites 

Convention and Meeting Facilities 

for u to 400 le P PeoP 

Harvest Grill Restaurant 

Close to downtown, shopping 

and college 

5 Minutes to Airport 

Fitness Center 

1.800- 661.7954 

GOLDEN INN 

imentary Parking 

FORT MCMURRAY $79 
157 guestrooms including 

Business Class and Executive Suites 

Convention and Meeting Facilities 

for up to 600 P People 

Mepletrees Restaurant 8 

don's Den Pub 8 Billiards 

10 Minuses to Airport 

Complimentary airport taxi service 

1- 800 -532 -3273 

MACKENZIE PARK INN R MADt IiOTEL 

RED DEER $84 

233 guesUOOms 

23,000 square feet of meeting 

space 

Voted Red Deers Best Hotel 

five years Ma row 

Tropical Garden Courtyard with 

'door pool and hot tub 

1- 800 -661 -1657 

RED DEER LODGE ... ....................__....__.__ 

CALGARY $98 

Full service hotel offering 
184 guestrooms 

Convenient location only 

9 minutes to downtown and airport 

Downtown quality hotel without 

downtown ices 7r 

17,000 square feet of versatile 

meeting space accommodating 

up to 500 people 

1- 800 -661 -8157 j NSdIq 
IxaJseHae ,.,.,,. 

CANMORE $81 

224 guestrooms including 

8 two -bedroom suites, featuring 

kitchenettes with gas ffireplaces 

8 whirlpool ruder 

Over 16000 square feet of 

meeting space 

10 meets g rooms 

accommodating up to 500 people 

Indoor pool, Jecuai,r steam 
room 8 exorase area 

1 -800- 263 -3625 

' \aoysd 

LETHBRIDGE $82 

190 newly renovated 
guestroans including VIP 

and Family suites 

New fitness centre and 

Business Class rooms 

4 great dining and 
entertainment choices on-site 

Over 10,000 square feel of 

meeting space, accommodating 

up to 900 people 

1 -800- 661 -1232 

LETHBRIDGE LODGE ____...__.- _- .- .- .- ......_.__ 

Visit our websites: 

www.mmadaednonton.com 

www.maylieldnnednnnton.com 

www.deltaednantai.com 

www.goklennnhotel.com 

www.mackenzieparkinn.mm 

www.reddeerlodge.net 

mooradsson.coM 
calgary_árpon 

www.radisson.wMcanmore 

www.lelhbridgebdge.can 
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What s 
Should we treat a fever 

there any benefits from fe' 
Fever refers to an eles 

body temperature. No 
temperature can be meas 
with a thermometer. 
mouth, 37° Celsius is ne 
and doctors usually con 
temperatures above. 
(100.4 °F) as a fever. If 
perature is taken by re 
(bum), normal temperati 
37.5 °C and a fever refe 
temperatures above 3F 

(101.3 °F). 
Keep in mind that tern 

tures can be artificially r 
by exercise, hot wea 
warm clothes, or warm d 
and food. 

Fever is the body's resi 
to infection. Reptiles, am 
ians (e.g., frogs), fish, 
mammals all respond to 
tions with a fever. 

The increase in body 
perature (fever) tends to 
the body's immune sy 
fight off infection. Fever 
seems to slow down 
growth and spread of tl 

Networl 
By Cheryl Petten 
Windspeaker Staff Writer 

March is Nutrition Iv 

across Canada, and this 
campaign offers advice or 
people can include good 
tion as part of a healthy life 

That advice includes fc 
ing Canada's Food Gui 
Healthy Eating, eating a v. 
of foods, eating the 
amount of food to suit you 
gender and activity leve] 
achieving and maintain 
healthy weight by eating 
and keeping active.. 

The message the Diet 
of Canada want to get c 

people during Nutr 
Month is that, for reliab 
formation about nutri 
your best source is a regis 
dietitian. 
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What should you do when you run a fever? 
Should we treat a fever? Are 

there any benefits from fevers? 
Fever refers to an elevated 

body temperature. Normal 
temperature can be measured 
with a thermometer. By 
mouth, 37° Celsius is normal 
and doctors usually consider 
temperatures above. 38 °C 
(100.4 °F) as a fever. If tem- 
perature is taken by rectum 
(burn), normal temperature is 
37.5 °C and a fever refers to 
temperatures above 38.5 °C 
(101.3 °F). 

Keep in mind that tempera- 
tures can be artificially raised 
by exercise, hot weather, 
warm clothes, or warm drinks 
and food. 

Fever is the body's response 
to infection. Reptiles, amphib- 
ians (e.g., frogs), fish, and 
mammals all respond to infec- 
tions with a fever. 

The increase in body tem- 
perature (fever) tends to help 
the body's immune system 
fight off infection. Fever also 
seems to slow down the 
growth and spread of the in- 

The Medicine 
Bundle 

Gilles Pinette, 
B.Sc, MD 

fecting germs. In this way, fe- 
ver is a good response. 
Treating Fevers 

Fever and illness cause a 
child to be uncomfortable. Fe- 
ver fighting medications like 
acetaminophen (e.g., Tylenol, 
Tempra) can be used to lower 
temperatures. There are no 
good scientific studies that 
have shown that treating a fe- 
ver with anti -fever medica- 
tions actually shortens the 
course of the illness. 

Aspirin can cause Reye's 
syndrome in children who 
have chickenpox or the flu. 
Reye's syndrome is a danger- 
ous illness that can lead to 

death. It is often difficult to 
identify the cause of a fever 
and so it is safest for children 
to avoid using aspirin when ill. 

Tepid (luke -warm) baths 
have fallen out of favor except 
when temperatures are greater 
than 40 °C. And even then, a 
fever fighting medication 
should be given first to lower 
the temperature before giving 
baths. Do not use cold -water 
baths as this causes shivering 
and shivering will increase the 
body temperature. Alcohol 
sponge baths should be 
avoided as alcohol may be ab- 
sorbed through the skin. 

Children should be given 

plenty of fluids to prevent de- 
hydration. 

Cool fluids also tend to cool 
the body. Comfort the child. 
Excessive activity causes heat 
and should be discouraged. 

Keep the room temperature 
at 21 °C (70 °F) and dress the 
child in light, loosely fitting 
clothes to allow heat to escape 
from the body. 

However, it is good to warm 
your child with a blanket if 
they are feeling chills. 
When Tó Contact Your Doctor 

Call anytime you are un- 
sure. Contact your family 
physician or pediatrician if 
your child has a fever and is 
less than two months old or if 
your child is acting very sick. 

Other reasons to contact 
your doctor include a crying 
child that cannot be consoled, 
sleepy children that are diffi- 
cult to awaken, confusion or 
strange behavior, stiff neck, 
severe headache, constant 
diarrhea or vomiting, or a sei- 
zure. Children that have dif- 
ficulty breathing or are 

wheezing and those with pain 
in the stomach, ears, or joints 
should visit their doctor. 

Fever causes water loss 
from the body. Watch for signs 
of dehydration such as a dry 
mouth, decreased appetite, 
less peeing, less to drink, and 
sleepiness or irritability. 

Seizures can occur with any 
fever and do not depend on 
how high the fever gets. Typi- 
cal seizures do not cause any 
harm to the child and do not 
cause epilepsy. 

This column is for reference 
and education only and is not in- 
tended to be a substitute for the 
advice of an appropriate health 
care professional. The author as- 
sumes no responsibility or liabil- 
ity arising from any outdated 
information, errors, omissions, 
claims, demands, damages, ac- 
tions, or causes of actions from 
the use of any of the above. 

Dr. Pinette is a Métis family 
physician in Manitoba and host 
of APTN's Medicine Chest. Con- 
tact Dr. Pinette at 
pinette@shaw.com 

Network helps support First Nations nutritionists 
By Cheryl Petten 
Windspeaker Staff Writer 

March is Nutrition Month 
across Canada, and this year's 
campaign offers advice on how 
people can include good nutri- 
tion as part of a healthy lifestyle. 

That advice includes follow- 
ing Canada's Food Guide to 
Healthy Eating, eating a variety 
of foods, eating the right 
amount of food to suit your age, 
gender and activity level, and 
achieving and maintaining a 
healthy weight by eating well 
and keeping active. 

The message the Dietitians 
of Canada want to get out to 
people during Nutrition 
Month is that, for reliable in- 
formation about nutrition, 
your best source is a registered 
dietitian. 

Now dietitians working in 
Aboriginal communities can 
help ensure they are providing 
the most current and complete 
nutrition information they can, 
thanks to the Aboriginal Nutri- 
tion Network. 

Formed in April 2001, the And with only a dozen Abo- online database of nutrition re- 
Aboriginal Nutrition Network riginal dietitians and nutrition- sources, allowing members to 
gives dietitians and nutrition- ists across the country, the net- share information. Training is 
ists working in Aboriginal work members have begun also being provided to mem - 
communities, or those inter- work to try to promote nutrition bers who want to learn how to 
ested in the area of Aboriginal as a career choice for Aboriginal use and add to the database. 
nutrition, a forum to network students, as well as to increase "We're also building capacity 
and share their resources. The the number of internship oppor- among existing network mem - 
network was formed within tunities available to those stu- bers by conducting a needs as- 
Dietitians of Canada, the na- dents in northern and Aborigi- sessment, as well as two 
tional organization of dieti- nal communities. teleconferences, in terms of con - 
tians in Canada. Laurie Nicholas, a registered tinuing education on priority 

Through the network, mem- dietitian, and a certified diabe- topics identified by network 
bers are also provided with op- tes educator, is one of the co- members," Nicholas said. 
portunities to add to their chairs of the network. Originally The first teleconference for 
knowledge base through con- from the Maliseet First Nation in members was held in February 
tinned education, both by par- Tobique, N.B., Nicholas has on the topic of Nutrition and 
ticipating in education pro- worked as a dietitian in a traditional food: Issues of food 
grams organized throúgh the number of Aboriginal communi- security and safety. The next 
network or by getting informa- ties across the country. teleconference- Staying well 
tion about other education op- "We really want to benefit for seven generations to come- 
portunities available in the area communities overall, in terms of is scheduled for March 19, and 
of nutrition. Aboriginal nutrition issues," will look at the topic of tradi- 

The goals of the network also Nicholas said. "We're continu- tional foods and plants. 
include helping raise awareness ally working to build our mem- Another event planned for 
of the nutritional needs of Abo- bership, and we're doing some March is a retreat for Aborigi- 
riginal people, as well as acting exciting projects." nal dietetic students, with an 
as a resource for government One of those projects, being equal number of member dieti- 
and policy makers to consult on done in partnership with Dieti- tians to attend as well. 
issues related to the nutrition of tians of Canada and Health Linking dietetic students with 
Aboriginal people. Cariada, is the creation of an members is something the net- 
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work is hoping to do on an on- 
going basis through a formal- 
ized mentoring process. 

"I had a mentor when I was 
going through school, and I al- 
ways think about that, and 
wanting to do that same thing 
for others. Our members are so 
unique and they're so great. 
They're so helpful. Anything 
we ask them to do, you know, 
we'll send out SOS's -we need 
information on this, does any- 
body have that -you know, the 
communication is just wonder- 
ful, actually. We're having a 
great response," Nicholas said. 

"All of our members, they're 
really great, and I think it's be- 
cause of the expertise and the 
commitment that they have to- 
wards this issue." 

For more information about 
the Aboriginal Nutrition Net- 
work, contact network co- chairs 
Laurie Nicholas at 613 -932- 
6445, or via e-mail at 
maliseetrde @hotmail.com, or 
Bernadette de Gonzague at 705- 
859 -3166 or via e-mail at 
abenaki25 @hotmail.com. 

We're Pfizer. 
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Cross -country ride to raise 
funds and awareness 
By Cheryl Petten 
Windspeaker Staff Writer 

THUNDER BAY, Ont. 

A group of riders will take off 
on a cross -country journey this 
summer to raise funds to treat 
diabetes in remote Aboriginal 
communities. 

The group will participate 
in the National Aboriginal 
Diabetes Awareness Ride 
(NADAR), a 7,700 -km bike 
ride from St. John's, Nfld. to 
Victoria. The riders will set 
off in June, and hope to reach 
the West Coast some time in 
August. 

The ride is being organized 
to raise funds to help pro- 
vide kidney dialysis ma- 
chines to northern communi- 
ties, where people requiring 
dialysis must travel to south- 
ern centres to undergo their 
treatment. 

The fund and awareness 
raising project was initiated 
after discussions with mem- 
bers of the James Bay Dialy- 
sis Advocacy Group in 
Moose Factory, Ont., which 
recently held a telethon to 
raise funds for a dialysis unit 
for the James Bay area. The 
event raised $115,000, which 
will go toward buying a di- 
alysis machine for the Moose 
Factory hospital. 

Rob Wesley of Constance 
Lake First Nation, Ont. will be 
one of the riders taking part in 
the trans -Canada trek. 

According to Wesley, one 
of the other riders, Jake 
Chakasim, was actually 
planning to spend his sum- 
mer holidays biking across 
the country with his girl- 
friend. Then, following the 
fundraising efforts of the 
James Bay Dialysis Advo- 
cacy Group, which 
Chakasim's grandmother 
was involved in, they de- 
cided to turn their trip into 
a fundraiser. 

"He started asking people 
like myself and others to see 
who would be interested, 
and I jumped right on 
.board," Wesley said. 

He said he has a personal 

"I think the mental part is going 

to be the thing, because we're look- 

ing at riding seven to nine hours 

a day, and that's going to be 

tough. " 
-Rob Wesley of 

Constance Lake First Nation 
interest in the fundraising 
project, because of his fami- 
ly's medical history. 

"My father has diabetes, 
but he lives in Thunder Bay. 
He never lived in a remote 
location, which is what we're 
trying to overcome. He's had 
diabetes for a while. I've had 
uncles who have gone 
through hemodialysis treat- 
ment, and eventually they 
got kidney transplants. My 
mother's family suffers from 
nephritis. So it's sort of per - 
sonal for myself." 

Although Wesley knows 
riding across Canada will be 
a physical challenge, he 
thinks it will pose an even 
bigger mental challenge for 
himself and 

"I think the mental part is 
going to be the thing, be- 
cause we're looking at riding 
seven to nine hours a day, 
and that's going to be 
tough," he said. 

Organizers of the ride are 
looking for sponsors and do- 
nations to help cover the costs 
of the ride itself, as well as do- 
nations to help in the purchase 
of dialysis machines. 

Wesley said the NADAR 
riders will be making stops 
in First Nations communities 
and major. centres. 

At least one First Nation, 
Wesley explained, has al- 
ready jumped onboard the 
fundraising effort. A couple 
of people from Pic River 
First Nation, Ont. will be 
holding a community 
fundraiser, with the money 
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raised to be presented to the 
riders when they travel 
through the First Nation this 
summer. 

Organizers are also looking 
at the possibility of holding an 
essay writing contest, with 
Aboriginal youth invited to 
submit papers on diabetes and 
Aboriginal people. 

A Web site -http: // 
www.nadar.ca/ will also be 
set up, allowing the riders to 
share their experiences dur- 
ing their trek with people 
across the country. The site 
will also be set up to accept 
online donations. 

Any First Nation commu- 
nities interested in holding a 
fundraiser for the National 
Aboriginal Diabetes Aware- 
ness Ride, or anyone want- 
ing more information about 
NADAR, can contact Rob 
Wesley at 807- 346 -6583, or e- 
mail rwesley 
@firstnationsnetworking.com. 
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Mohegan Sun revives lacrosse all -star tilt 
By Sam Laskaris 
Windspeaker Contributor 

UNCASVILLE, Connecticut 

The National Lacrosse League 
will bring its top players to Con- 
necticut this spring for an all -star 
game at the Mohegan Sun Arena 
in Uncasville on April 21. The 
contest will be staged one week 
after the league championship 
final. 

The Mohegan Sun Arena is 
owned by the Mohegan Tribe, 
and is part of the Mohegan Sun 
casino complex. The facility has 
become popular for gaming and 
entertainment events. 

The site of the all -star tilt is 
somewhat of a surprise since 
Connecticut does not have an 
NLL franchise. 

"They had a great interest in 
hosting this game," said NLL 
spokesperson Doug Fritts. "And 
we want to spread the word 

about our game as far as we can " 
Fritts said if there is a good re- 

sponse to the all -star game, a 
franchise for the area might fol- 
low. 

"If the game has a great local 
response, they might be inter- 
ested," Fritts said. "I know we 
would like to be back in the New 
England market." 

The Boston Blazers were mem- 
bers of the NLL until the team 
folded in 1999. 

Connecticut had been men- 
tioned as a possible expansion 
site for the NLL a year ago. But 
the loop, which grew from nine 
to 13 franchises, added teams in 
Vancouver, Calgary, Montreal 
and New Jersey. 

Fritts said he is not sure 
whether it would be possible for 
Connecticut to have a franchise 
as early as the 2002 -2003 cam- 
paign. 

"It's hard to say," he said. "But 
anything is possible. The league 

deadline for expansion and relo- 
cation is June 1. Since the all-star 
game is in late April, they'd have 
to move pretty quickly after that 
to get things going if they're in- 
terested." 

Fritts added he doesn't think 
the financially- strapped Wash- 
ington Power will move to Con- 
necticut. 

"From all the published reports 
and everything I've heard, Ed- 
monton is the frontrunner (to get 
the Power franchise)," Fritts said. 
"And all the possibilities after_ 
that are significantly behind." 

This marks the first NLL all - 
star game since 1999. During the 
1999 contest staged in Rochester, 
Team Canada edged Team U.S.A. 
by a 25 -24 score. 

The NLL has eastern, central 
and northern divisions this 
year. Teams will be divided into 
North and South for the all -star 
contest. 

The North roster will be made 

up of players from the Calgary 
Roughnecks, Montreal Express, 
Ottawa Rebel, Rochester 
Knighthawks, Vancouver 
Ravens and Toronto Rock. The 
South lineup will include play- 
ers from the Buffalo Bandits, 
Albany Attack, Columbus 
Landsharks, New Jersey Storm, 
New York Saints, Philadelphia 
Wings and Washington Power. 

"We're excited to bring this 
great event to the Mohegan Sun," 
said spokesman Paul Munick. 
"We are pleased to welcome the 
National Lacrosse League and 
the national television audience 
that will watch this great game 
at our arena." 

The game will be televised in 
the U.S. via the CNN /Sports Il- 
lustrated Network. League offi- 
cials are also hoping the game 
will be shown nationally in 
Canada. 

The Mohegan Sun will also 
play host to the NLL awards ban- 

quet, which will be held one 
night before the all-star game. 

Fans can vote for players they 
would like to see compete in the 
all -star game online at 
www.eationallacrosse.com. The 
league's coaches and general 
managers, as well as media 
members will also have a say in 
the selections. 

Mohegan Sun is situated on 
240 acres and opened the Casino 
of the Earth in 1996. Last year it 
opened a 10,000 -seat arena, as 
well as the Casino of the Sky. The 
facility also includes 40 retail 
shops and dining venues. 

A 34- storey hotel with 1,200 
rooms is expected to open this 
spring. 

The Mohegan Sun Arena 
played host to a National Basket- 
ball Association game this past 
fall, featuring Michael Jordan's 
Washington Wizards. The rink 
will also be home to a pro.indoor 
football franchise this year. 

Tralnberg treated like gold at home 
(Continued from page 3.) 

It was good to be a part of the 
Canadian team in Salt Lake. The 
Canadian team members were in 
many ways, the darlings of the 
games. 

"Canadians were the highlight. 
NBC did a thing on Canadians 
one night that I couldn't believe. 
All they talked about was how 
Canadians were cool. Canadians 

had the cool dress. Canadians 
were polite. Canadians were 
winning some things." 

He looked surprised when 
asked if he wanted to try and get 
back to the 2006 games in Italy. 

"I was incredibly honored for 
them to give me the faith and, 
you know, pick me. To get back 
is one hell of a mountain to climb. 
I can't imagine ... but you never 

know. I didn't imagine this," he 
said. 

As the alternate, he had to play 
a certain amount to qualify for a 
medal. He was inserted into the 
line -up in two cases where 
Canada scored enough late in the 
game to persuade the other team 
they couldn't catch up. In curl- 
ing, when teams reach that point 
they shake hands and concede 

the game. 
"The minimum requirement 

was'that I had to play one end, 
two rocks. I played an end 
against Finland and they quit. 
Then I played against France and 
they quit," he said. "The boys 
stated joking, they said, 'Why 
don't we just put you in right off 
the bat and everybody'll just 
quit." 

Some media reports said Mar- 
tin blew it. His teammates won't 
entertain that notion, even for a 
moment. 

"I think our skip was the only 
reason We were in that game in 
the tenth end. He made incred- 
ible shots," he said. "If he doesn't 
do that there wouldn't have been 
a mention about the final rock in 
the tenth end." 
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TOTAL PRIZE MONEY - OVER $25,000.00 
"B" DIVISION - 10 Teams 

1st Place $3,000.00 
2nd Place $2,000.00 
3rd Place $750.00 
4th Place $250.00 
ENTRY FEE $700.00 (non -refundable) 

"A" DIVISION - 12 Teams 
1st Place $6,000.00 

2nd Place $2,000.00 

3rd Place $850.00 

ENTRY FEE $850.00 (non -refundable) 

('A' division only, non -native players/teams invited to participate) 

"C" DIVISION - s Teams 
1st Place $2,250.00 

2nd Place $1,250.00 

3rd Place $500.00 

ENTRY FEE $600.00 (non -refundable) 

OLDTIMERS - 10 Teams 
1st Place $2,000.00 

2nd Place $1,000.00 

3rd Place $750.00 

4th Place $250.00 

ENTRY FEE $800.00 (non -refundable) 

(includes door passes) 

DAY PASS ADMISSION: 
PLAYERS /ADULTS $12.00 
STUDENTS $10.00 
CHILDREN (under 7) $3.00 
ELDERS $2.00 

Not Responsible for any 
Theft or Injury ALL DIVISION CASH PRIZES SUBJECT TO CHANGE DEPENDING ON THE NUMBER OF ENTRIES 

CONTACT: 
Harley Chingee (250) 563 -6356 fax (250) 563 -1695 

(250) 562 -6159 (days) 
m,1, l 

° 

,` . SEND TO: LUMBER KINGS VW 
Box 2410, Prince George, BC V2N 2S6 
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Erasmus goes step further 
than national chief 
(Continued from page 13.) 

When we understood that 
Canada believed that in fact 
we gave those lands away we 
took the country to court, and 
in 1973. Judge Morrow ruled 
in our favor [Paulette v the 
Crown] in that we still have a 
legal interest in the land. That 
was part of the reason why 
there's such a thing called 
land claims," Erasmus said. 
"Our decision, along with the 
Calder case in British Colum- 
bia, those two decisions forced 
Canada to admit there is such 
a thing as treaty and Aborigi- 
nal rights, because prior to 
that, prime minister Trudeau 
was making the comment we 
no longer had those rights. We 
may have had them at one 
time but the treaties extin- 
guished them or they were 
legislated away. 

"We proved 30 years ago 
that our lands were never 
taken away from us or given 
to someone. Our Elders have 
always said we don't have a 
mandate to do that. Our whole 
existence is to perpetuate our 
own laws and our own rights 
and to put them into practice, 
to implement out treaty rights. 
This is why the comments of 
the chief justice are so devas- 
tating and can't be accepted by 
First Nations people in the 
country." 

Asked why he felt he must 
go further than the national 
chief, Erasmus said his.people 
expect him to take the strongest 
position possible when it comes 
to their relationship with the 
Crown. 

"It's my duty as a leader to 
speak out on behalf of our peo- 
ple. Half or three- quarters of our 
people are illiterate or semi-lit- 
erate. They don't have the abil- 
ity to read or write English as I 
do. They put me here in a posi- 
tion of trust and they trust my 
judgement and so I feel I'm 
compelled to speak out. Clearly 
the judge has not done her 
homework. If she believes that 
our peoples were conquered 
and we surrendered our lands 
then we're in trouble. Canada's 
stability, economically and po- 
litically, is going to be in jeop- 
ardy for a long, long time," he 
said. "I want to ensure that our 
peoples have a stable environ- 

ment to live in. We have never 
ceded our lands. We have never 
ceded our interests. 

"Our people tell us we are to 
co-exist, to work in conjunction 
with Canada, and we're trying 
to do that. Most of our people 
in the North here are at negoti- 
ating tables. If Canada' view is 
that we've already surrendered 
our lands then there's no reason 
to be at the table. We're not very 
much different from the French 
or what they call ethnic people 
in Canada. It means that we're 
domesticated peoples that are 
under the rule and thumb of 
Canadian law and that's not the 
case at all." 

The Dene chief disagreed 
with several parts of the chief 
justice's speech. 

"She says, for example that 
our relationship with the courts 
is identical to that of the United 
States. That, again, is inaccurate. 
The Canadian history is much 
different than the United States. 
In the United States, they went 
out to kill the Indians. The Indi- 
ans were in their way. They tried 
to wipe out the Apache, the 
Navahos, the whole trail of 
tears. There's a whole particu- 
lar history where they tried to 
wipe the Indian out. It's differ- 
ent in Canada," he said. 

Erasmus insisted he expects 
the judicial council to take his 
complaint seriously. 

He also said some recent court 
decision may already reflect a 
less -than- perfect understanding 
of the Crown /Aboriginal rela- 
tionship by the highest court in 
the land. 

"The Marshall case for ex- 
ample. Never in history since 
Confederation has the Su- 
preme Court gone back and 
made a ruling on an earlier 
ruling. Marshall Two waters 
down the initial decision," he 
said. "We now have to ques- 
tion some of those court deci- 
sions and I wouldn't be sur- 
prised if people came forward 
and said, 'Now we know why 
we're not winning cases. It's 
because the court believes that 
we don't have the rights that 
exist.' If the court doesn't be- 
lieve that we are free people, 
that we are self -determining 
and that we are not under Ca- 
nadian rule of law per se, then 
we have a big problem." 

CUSO is looking for Canadians with 
skills and experience in agriculture, forestry, 

fisheries, environment, and community 
activism to work in volunteer programmes 

in some thirty countries world -wide. 
Standard contracts: 2 years, plus language 
training, basic cost of living and benefits. 

Since 1961, more than 12,000 Canadians have 
gone overseas to work with CUSO's partners. 

CUSO supports alliances for global social justice. 
We work with people striving for freedom, 

self -determination, gender and racial 
equality and cultural survival. 

If the time is not right for you to commit to an 
overseas posting, you may want to volunteer your 

time, energy and expertise on a local committee. 

Check our website at www.cuso.org 
for current postings and information 

on how to apply or call 1- 888 -434 -CUSO (2876) 
for the office nearest you. 

SCHOOL OF CHILD AND YOUTH CARE 

University of Victoria 
3 FACULTY POSITIONS 

(Director, Assistant Tenure Track Professor, and Senior Instructor) 

The School of Child and Youth Care (SCYC) provides an applied baccalaureate degree (BA) to on campus and 

distance education students, a distance cohort -based Master of Arts in Child and Youth Care, and PhD degrees 

by special arrangement. Through its First Nations Partnership Programs, SCYC also offers a Diploma in Child and 

Youth Care for students who successfully complete Aboriginal Child and Youth Care community-based coursework. 

The faculty and staff in the School secure, on average, more than $1 million per year in research and curriculum 

development grants and contracts and are involved in local, national and international initiatives. Faculty in the 

School come from a variety of disciplines including education; developmental, clinical, counselling, and social 

psychology; health and human services; family studies; nursing; and social work. 

The SCYC undergraduate degree prepares students to work with children, youth and their families in a wide 

range of practice settings (e.g. child welfare, child protection, early childhood care and education, residential 

care, infant development, family support, parent education, juvenile justice, hospital -based child life, recreation, 

school -based child, youth and family counselling, community mental health). Diploma graduates work effectively 

in child day care settings and also apply their skills and knowledge to a number of other child and youth care 

practice settings. Graduate degrees prepare students to work as advanced practitioners and leaders in various 

organizations and community agencies, government departments and ministries, and as researchers, trainers, 

administrators and educators. For further information please see www.uvic.ca /cyc 

Director 

The School of Child and Youth Care invites applications for the position of Director. The appointment will be 

made at the level of Associate Professor or Professor and will be effective July 1, 2002. Candidates should have 

an excellent research and teaching record and extensive administrative experience. The role of the Director is to 

advance the broad vision, mission, and values of SCYC; promote and model academic quality; manage and 

balance innovations, core responsibilities and use of human and financial resources; and oversee the development 
of a PhD Program in Child and Youth Care. 

Candidates for the Director should provide evidence of an established research program and recognized scholarship 

and teaching ability that qualify for Associate Professor or Professor. The skills and experience the successful 

candidate will bring include a collaborative leadership style with a commitment to diversity and to promoting the 
mission of the field of Child and Youth Care. He or she will have strong interpersonal skills, be sensitive to and 
respectful of a broad range of theoretical perspectives and methods, and will be able to support others in their 

teaching, learning and research. 

The appointment will follow university guidelines for academic positions. The salary level is set out in the salary . 

policy for regular faculty members and is negotiable based upon experience. A full range of benefits is offered. 

Closing Date for the Application: April 15, 2002 

Applicants should send a cover letter and supportive documentation of key career achievements, a curriculum 
vitae and three sealed confidential letters of reference to: Dr. Michael Prince, Acting Dean, Faculty of Human and 
Social Development, Chair, Search Committee for Director of School of Child and Youth Care, University of 

Victoria, P.O. Box 1700, Victoria, BC, Canada V8W 2Y2, Ph: 250 721 -8049, Fax: 250 721 -7067, email: 
mprince @uvic.ca 

The University of Victoria is committed to employment equity and encourages applications from women, aboriginal 
peoples, persons with disabilities, and members of visible minorities. 

Assistant Professor 

The School of Child and Youth Care invites applications for the position of Assistant Tenure Track Professor, 

effective July 1, 2002. Preference will be given to candidates who have a specialization in the early years (0-6). 
Demonstrated experience in working cross -culturally and clinical expertise with children and families are clear 

assets. Successful applicants will demonstrate sensitivity and respect for cultural diversity and will be committed 
to developing an active program of research in an area related to the child and youth care field. Also required, is 

the ability to contribute to the School of Child and Youth Care's programs through excellence in teaching a 

diverse student population at both the undergraduate and graduate levels in face -to -face and distributed learning 
modes, and to curriculum development with a focus on improving the aboriginal and cross -cultural content in 

the School of Child and Youth Care's programs. A Ph.D. is preferred. 

The appointment will follow university guidelines for academic positions. The salary level is set out in the salary 
policy for regular faculty members and starts at $45,740 for an Assistant Professor. A full range of benefits is 

offered. 

SeniórInstructor 

The School of Child and Youth Care invites applications for the position of Senior Instructor, effective July 1, 2002. 
The teaching responsibilities of this position will be varied and flexible and chosen from core courses in the Child 

and Youth Care program and the electives that comprise the Child Protection Specialization. The appointment 
will follow university guidelines on the position of Senior Instructor. Proven teaching effectiveness is of paramount 
importance. The regular teaching responsibility will be 12 units (4 two -term, or 8 one -term courses or a 

combination of these), with a maximum during any 12 -month period of 15 units (5 two -term or 9 one -term 
courses). 

Qualifications: 

A Masters degree in Child and Youth Care or an allied field; 
Evidence of successful teaching experience; 
Expertise in applied practice with children, youth and families; 
Demonstrated ability to work with aboriginal communities and cultural differences; 
Ability to work with SCYC colleagues to improve aboriginal and cross -cultural content across the curriculum; 
Ability to relate theory to practice. 

The appointment will follow university guidelines for academic positions. The salary level is set out in the salary 
policy for regular faculty members and starts at $45,740 for a Senior Instructor. A full range of benefits is offered. 

Closing Date for Applications: April 15, 2002 

Applicants should send a cover letter and supportive documentation of key career achievements, a curriculum 
vitae and three sealed confidential letters of reference to Dr. Sibylle Artz, Director, School of Child and Youth 
Care, University of Victoria, P.O. Box 1700, Victoria, BC, Canada V8W 2Y2, 
Ph: 250 721 -6472, Fax: 250 721 -7218, email: sartz @uvic.ca 

In accordance with the University of Victoria's Equity Plan and pursuant to Section 42 of the BC Human Rights 
Code, preference will be given to aboriginal persons and members of visible minorities. Candidates who wish to 

qualify for preferential consideration are encouraged to identify themselves in their applications. 
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Rewarding Career 
in Home Care Nursing 

The community of Mistawasis is seeking a team player to work in 
its new Home and Community Care program. Mistawasis is located 
140 km northwest of Saskatoon in the Parklands. As a team 
player in the Health Centre you would work along side an 
experienced Community Health Nurse as well as getting second 
level clinical direction from a Home Care Supervisor. The 

community requires a self motivated, caring applicant who enjoys the challenges of 
Home Care and working autonomously. An attractive salary and benefits package will be 
offered to successful applicants. 

If you are that person please forward your resume to: 

c/o Louis Ledoux 
Director of Personnel for the Mistawasis First Nation 
Box 250 
Leask, SK S03 IMO 
Fax: (306) 466 -2299 

If you would like more information regarding this position please contact Glenn Johnstone 
Director of Health and Social Development, 1- 866 -666 -4720 or 1- 306 -466 -4720. 
Closing date for applications will be March 21, 2002. Only those candidates who 
qualify will be contacted for an interview. Thank you for your interest. 

UT 
UNIVERSITY OF TORONTO 

The University of Toronto is strongly committed to diversity within its community. The University 
especially welcomes applications from visible minority group members, women, Aboriginal persons, 
persons with disabilities, members of sexual minority groups, and others who may contribute to the 
further diversification of ideas. 

Closing Date: March 29 2002 No late applications will be considered. 

Position Title/Classification: Senior Research Analyst and Projects Manager 

Department: Canadian Institute of Health Research, Institute of Aboriginal Peoples' Health, 
Faculty of Medicine 

Hiring Rate: $53,409 with annual step progression to maximum of $68,246 

Type of Appointment: Budget - 2 Year Term- July 2002- June 2004, with the possibility of renewal 

Position Summary: 
Under direction of the Scientific Director, and the - Assistant Director, the incumbent is responsible 
for planning and implementing academic, policy and business research for the Canadian Institutes 
of Health Research - Institute of Aboriginal Peoples' Health (CIHR -IAPH). Duties include: explore, 
research and generate new ideas for development of the IAPH strategic plan and research initiatives; 
coordinates information for use in developing requests for applications (RPAs) for the IAPH at the 
national level; develops business plans and reports; prepares and reviews scientific reports; liaises 
with other CIHR Institutes and IAPH stakeholders in developing a national research agenda for 
aboriginal health; develops strategic partnership. Other University duties related to the business of 
the IAPH as assigned. 

Minimum Qualifications: 
Education: Graduate degree in any of the health sciences, or an equivalent combination of 
education and experience. 

Experience: Minimum 3 -5 years research experience in the area of aboriginal health is required. 

Skills: Office Computer application and keyboarding; statistical software use. 

Other: Extensive research and writing skills; ability to conduct qualitative and quantitative 
analysis, and recommend on complex health research and policy issues; project and program 
development and management; excellent conceptual and strategic planning skills; excellent oral 

and written communication and interpersonal skills; sound judgment; knowledge of aboriginal 
culture and professional experience working with aboriginal peoples required at the national 
level; working knowledge of French an asset. Travel will be required, as well as weekend and 

evening work. Demonstrated knowledge of aboriginal populations, health research and the 

Canadian health care system. 

Please apply to: 

Laura McConkey, Manager 
Human Resources, Faculty of Medicine 
1 King's College Circle, Room 2256 
University of Toronto, Toronto, Ontario MSS 1A8 
Fax: 416 -978 -6746 Job Posting: #440 

The University of Toronto thanks all applicants for their interest, however, only those applicants 
considered for a job posting will be contacted. 
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AFN soft on 
governance, 
group says 
(Continued from page 8.) 

"There are deep concerns the 
executive of the AFN are back- 
pedaling on their commitment 
for a special assembly," the 
source added. 

The AFN postponed the spe- 
cial chiefs' assembly scheduled 
for Feb. 25 and 26 until some time 
in the new fiscal year because, 
AFN CEO Dan Brant said there 
was no money to pay for it. The 
assembly was intended to be a 
forum for discussion about 
where the chiefs will go next af- 
ter rejecting a governance work - 
plan developed by the national 
chief, his executive and Indian 
Affairs. 

Many vice chiefs were out- 
raged that the Inherent Rights 
Coalition was able to defeat the 
motion to accept the work -plan, 
saying a group that constitutes a 
minority nationally hijacked the 
agenda. 

The coalition members say the 
vice chiefs should be paying 
closer attention to previous reso- 
lutions that spell out the terms 
under which the chiefs will con- 
sent to work with the govern- 
ment. They also say that many 
chiefs are under pressure from 
the minister and are not willing 
to publicly oppose him, but se- 
cretly support the coalition. 

Russ Diabo, a veteran of AFN/ 
DLAND struggles, is now work- 
ing as an advisor to the 
Algonquins of Barriere Lake. The 
Kahnawake Mohawk was a lead- 
ing player in former national 
chief Ovide Mercredi's fight 
against former Indian Affairs 
Minister Ron Irwin's attempt to 
change the Indian Act. HeJI be 
in Winnipeg and he's hoping the 
chiefs will decide to take some 
immediate action against the cur- 
rent governance initiative. 

"The coalition was formed be- 
cause of the concern about the 
executive's promotion of the pe- 
nultimate draft work -plan. ", 

Many chiefs in different parts 
of the country are reporting that 
the minister is using every 
method available to him to get 
First Nations to go along with his 
governance initiative, Diabo said. 

"This forum, I also understand, 
is going to be bringing people 
from the treaty areas in Saskatch- 
ewan and Alberta, which is 
where Nault claims to have sup- 
port. This is what I'm interested 
in seeing, who's going to show 

up. I have no doubt that peple 
are telling Nault that they're sup- 
porting him because he is bully- 
ing people and threatening to 
withhold funds. But we'll see 
who shows up here because I also 
know that treaty people have 
been pretty strong about not 
wanting to see their status al- 
tered," he said. 

Another way the minister ap- 
pears to be applying pressure is 
by changing policies to take 
away departmental supports for 
First Nations. Changes to the 
third party intervention policy, 
the threat of a review of First 
Nation political organizations, 
the recent decision by the minis- 
ter to enforce a 20- year-old policy 
that imposes conditions on grant- 
ing ministerial guarantees for 
housing loans to First Nations 
each point to an aggressive new 
round of pressures being applied 
on First Nations by the govern- 
ment. 

Diabo believes the government 
strategy to withdraw support 
from First Nations is linked to 
legal concerns the department 
has about lawsuits that may be 
filed to oppose the First Nations 
governance act. 

.. it's part of justification. 
What the courts have said about 
Section 35 rights is that they're 
not absolute. They can be justifi- 
ably infringed. That's Aboriginal 
or treaty rights. But there's a strict 
test you have to go through to 
justify it. Part of that test is that it 
has to be consistent with the 
Crown's special relationship 
with the group, the fiduciary ob- 
ligations," he said. 

That meshes with the thoughts 
expressed in a legal opinion ren- 
dered by lawyer David 
Nahwegabow for the AFN that 
concludes that joining in any con- 
sultation process could be inter- 
preted by the courts as consent 
and that consent would justify in- 
fringement of Aboriginal rights. 

"What [Indian Affairs is] try- 
ing to do is head off future litiga- 
tion [under Section 35] if the leg- 
islation is passed. Like Dave's 
paper says, there are existing con- 
stitutional rights there and that's 
why First Nations have to con- 
duct themselves carefully in their 
relationships with the Crown. 
Because those could come back 
and bite them in the future, de- 
pending on how they're inter- 
preted by the courts," Diabo said. 

JMAC work a ruse? 
(Continued from page 3.) 

Pam Paul and Carolann 
Brewer represent the National 
Aboriginal Women's Associa- 
tion (NAWA).' Wendy Cornet 
attends on behalf of the Con- 
gress of Aboriginal Peoples. 

Indian Affairs (INAC) is rep- 
resented by assistant deputy 
minister Gordon Shanks. Justice 
lawyers Geneviève Thériault 
and Andrew Beynon are also on 

board. A number of INAC sup- 
port staff also attend the meet- 
ings. 

At the group's first meeting 
Nov. 20, the minutes suggest 
that changes in legal status and 
authority will be coming for 
First Nations. The three main 
areas for discussion are leader- 
ship selection and voting rights, 
bylaw making power and ac- 
countability. 



Are You Ready For 
A Challenge? 

Life Skills Training Centres have 
offered Life Skills Coach Training 
for over 22 years, providing a 
unique opportunity to wurk with 
people. 12 weeks of extensive 
experiential training develops 
skills in: 

Human Relations & Counselling 
Creative Problem Solving 
Family & Group Dynamics 
Process & Evaluation of Relationships 

Graduates are employed in 
counselling, addictions, life skills, 
mental health, native organizations, 
corrections, group homes and other 
people related fields. 

LIFE SKILLS 
TRAINING CENTRES 

(CANADA) LTD. 
Call Toll Free Anytime 
1.888- 535.2888 

Register Now 
Full -time & Part -time 

courses available, 

Office Manager 
The First Nations Education Steering Committee Society (FNESC) is 

committed to improving the quality of education for First Nations learners 

and provides technical, lobbying and program support to all BC First 

Nations. The position is based in West Vancouver, and applicants of First 

Nations ancestry and all individuals seeking a dynamic and challenging 
work environment are encouraged to apply. 

The Office Manager will be responsible for the day-to -day operations 
of FNESC including human resource management, routine financial 
management, technical support for FNESC subcommittees (Adult 
Secondary Education, Aboriginal Languages and Post -Secondary), 
and contract management 

Requirements: 
- Relevant post -secondary education (such as Business or Public 

Administration) or a combination of education and experience 
with a focus on administration 

- Five year's office experience in similar positions (with an 
emphasis on human resource and financial management) 

- A good understanding of First Nations issues, and ideally 
knowledge of education issues 

- Excellent communication skills and people skills 

- Good organizational and office management skills 

- Ability to coordinate several different tasks and work within a 

busy work environment, plus dependability and reliability 
- Strong skills in MS Word, WordPerfect and Excel 

- Salary: $56,000 per annum 
- Deadline: March 28, 2002, 4:30 p.m. 
Apply to: Christa Williams, Executive Director 
First Nations Education Steering Committee Society 
#113 -100 Park Royal South, West Vancouver, BC V7T 1A2 
P: (604)925 -6087 / F:(604) 925 -6097 
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Gathering addressed Aboriginal homelessness 

March 2002 March 2002 

By Gwynn Alcorn 
Windspeaker Contributor 

EDMONTON 

Keith Duggan says that in his 
three decades of policing in Ed- 
monton he has watched the 
Aboriginal population chal- 
lenge the problems found in 
their communities, aymd more 
effectively create positive 
change than any other group in 
the city. 

Superintendent Duggan of 
the Edmonton Police Service 

participated in the day -long 
Aboriginal Homelessness Gath- 
ering on Feb. 19. Of the 65 
groups invited to attend, 40 
agencies were represented. 

The Aboriginal population is 
growing faster than any other in 
Canada. Duggan said there is a 
huge wave of young Aboriginal 
people expected to move to Ed- 
monton within 10 years. 

"We need to receive them in a 
way that helps them be stable 
and productive. We need a 
highly visible and easy -to -find 
centre to assist them when they 
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Alberta 
Sweetgrass 

Saskatchewan 
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Raven's Eye 
www.ammsa.com 

First Class Mechanic 
You must have a Mechanic Class "S" and a "T" Ontario licence. 

Apprentice Mechanic 
You must have a Grade 12 education (or equivalent) and a valid Ontario driver's licence. 

A mechanically- minded, safety -conscious and flexible individual is our ideal candidate. 

Both positions involve shift work in our Maintenance facility. 

Send your résumé no later than March 18, 2002, to: 

tan McAra, Area Maintenance Manager, 

Greyhound Canada Transportation Corp., 

685 Lakeshore Blvd. East, Toronto, 

Ontario M4M 339. Fax: (416) 406 -6489. 
GREYHOUND 

CANADA 

we thank all applicants I,r their interest, however, only those o:llhourad.ca under consideration will be contacted. No phone calls. please 
GREYIIO(,SD IS AN EQI:AL (Wrenn sins EMPLOYER. 

arrive." 
He suggested the centre 

would provide training for 
newly arrived Aboriginal. peo- 
ple, including training on the 
basics of city life, such as how 
the urban transportation system 
works, as well the issues of 
home management and mainte- 
nance. 

"We know that this growth in 
population is happening. We 
believe that's a good thing, be- 
cause our community needs 
these young people. But we 
need to recognize that in this 
growth environment, it's in our 
best interests to help them over- 
come the challenges of moving 
into a new environment." 

Participants at the Aboriginal 
Homelessness Gathering broke 
off into groups to discuss the 
problems of emergency, transi- 
tional and supportive housing, 
and later recommended solu- 

tions for their related problems. 
The groups came to the conclu- 
sion that all the resources 
needed to deal with the prob- 
lems associated with homeless- 
ness already exist. What is lack- 
ing is a way to share that infor- 
mation with groups dealing 
with homeless people and the 
homeless themselves. Informa- 
tion sharing and co- operation 
was considered a very impor- 
tant solution. 

There are many agencies in 
Edmonton that can help, but the 
homeless do not know about 
them. One solution suggested 
was a formal homeless persons 
advocate who would educate 
the department of Social Assist- 
ance staff on where to send peo- 
ple for help, and also provide 
information to the homeless and 
to all the agencies involved. It 
was pointed out that when a 
person goes to social assistance 

for help, if he or she does not 
have an address, they are turned 
away until they have "a place." 

Most of the group members 
agreed that there are degrees of 
homelessness and a multi -di- 
mensional definition of the 
homeless is needed. Another 
solution suggested was to have 
a political lobbyist to initiate 
change in the existing system. 
The requirement for a database 
was also mentioned. 

"We need to work together to 
develop these solutions, and it 
takes changing attitudes and 
real commitment from all seg- 
ments of our community to en- 
sure success," Duggan said. 

He said he believes that the 
planning for the migration of 
Aboriginal people to the city 
needs to include the band coun- 
cils and Elders, as well as the 
support of government and 
other agencies. 

DavatBop [aea87raiMa's! 

Attend one of our five -day workshops and learn how to 
deliver dynamic presentations with confidence! 

Prince George: 
Kelowna: 
Grande Prairie: 
Fort St. John: 
Williams Lake: 
Westlock: 

Apr 8 - 12 
Apr 22 - 26 
Apr 29 - May 3 
May 27 - 31 
June 3 - 7 
Oct 7 - 11 

Early bird 
registration 
discount! 

Seating is Limited! 
MACROLINK 
Administration Ltd. 

Call Us Today @ 1- 250 -614 -4414 i * www.macrolink.bc.ca 

,©©,,a,L !' 
UNIVERSITY 
S.1.1 MANITOBA 

Assistant Professor and Director 
ACCESS PROGRAMS 

The University. of Manitoba invites applications for the Director ACCESS Programs. 
This is a tenure track position at the rank of Assistant Professor. The ACCESS 
Programs are affirmative action programs mandated to increase access to post 
secondary education primarily for Aboriginal Manitobans (Status Indian, Non -Status 
Indians, Metis and Inuit). 

Applicants should have a completed doctoral degree in adult or higher education, or a 

related discipline, with a focus on Aboriginal issues. Extensive experience in 
Aboriginal education and in developing academic and student support strategies to 
enhance accessibility is essential. Starting salary commensurate with qualifications 
and experience. 

Applications will be reviewed starting April 19th, 2002 with an anticipated start date of 
July 1, 2002. 

The University of Manitoba encourages applications from qualified women and men, 
including members of visible minorities, Aboriginal peoples, and persons with 
disabilities. All qualified candidates are encouraged to apply; however Canadian 
citizens and permanent residents will be given priority. 

Further information at www.umanitoba.ca /employment/academic 

`Inquiries 
can be made to 204 -474 -8010 or by email to perciva @ms.umanitoba.ca 
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Interested in a Bachelor of Social Work 
With a Focus on Métis Issues? 

Want to participate in a new and exciting opportunity for social work education with a 
focus on Métis communities and issues? The University of Calgary Faculty of Social 
Work (Access and Edmonton Divisions), are developing a unique path to the BSW 
degree for members of the Métis community with a background in the human services. 

The new model would be offered through the Edmonton Division of the Faculty of Social 
Work following the same part-time modular Learning Circle format and principles cur- 
rently offered by the Access Division in nine communities across the province leading to 
the accredited University of Calgary BSW degree. 

Along with relevant experience in the Métis community, a candidate would require 18 
university general education half courses transferrable to the University of Calgary, or an 
Alberta Social Work Diploma plus 8 university level general education half courses, to be 
eligible for full admission into the BSW program. 

Interested parties who wish to discuss this opportunity further should contact: 
Jeannine Carriere, Assistant Professor, Faculty of Social Work, U.of C. Access Division. 

Jeannine can be reached at: (780) 984 -0707 or by e-mail: carriere@ucalgary.ca 

With sufficient interest, we hope to launch this program in January 2003! 

COORDINATOR 
ABORIGINAL EDUCATION 

Keyano College in Fort McMurray is currently seeking a Coordinator of Aboriginal Education to 
assume the responsibilities of this key administrative position. 

Reporting to the Dean of Community and Upgrading Education, you will play a leadership role 
in managing academic upgrading programs in regional communities including student re- 

cruitment, staff supervision and budget development. As the Coordinator, you will also work 
closely with regional communities to identify educational needs and develop community 
based programs. Liaising with Aboriginal organizations and communities will be an intricate 
part of the position. Advising college personnel on Aboriginal affairs and leading cross -cultural 
training initiatives for college employees is a responsibility of this position. 

QUALIFICATIONS: Relevant Bachelor's degree with related experience in an adult educational 
environment. Excellent understanding of Cree, Dene and Metis communities and cultures is 

required for this position. 
PLEASE SUBMIT YOUR CURRENT RESUME TO HUMAN RESOURCES 

BY FAX (780- 791 -1555) OR EMAIL AT humanresources @keyano.ca. 
APPLICATIONS CAN BE MAILED TO: 

8115 Franklin Avenue 
Fort McMurray, Alberta 

T9H 2M7 
< 

I.EANO COLLEGE 
CLOSING DATE: MARCH 31, 2002 

We sincerely appreciate the interest of all applicants; however, 

only those individuals selected for an interview will be contacted. 

UNIVERSITY OF REGINA 

Faculty of Arts -School of Human Justice 

The School of Human Justice invites applications for a one year TERM appointment from July 1, 2002 
to June 30, 2003. The successful applicant will have the interest in teaching and research in the field of law, 

and particularly in how legal concepts, practices, and strategies can be used to foster criminal, restorative, 
and social justice. 

The successful candidate will hold a law degree (preferably at the postgraduate level) or a postgraduate 
degree in another discipline (preferably at the doctorial level). Professional experience in law or ajustice- 
related field will also be given consideration in the selection of the successful candidate. Rank and salary 
will be commensurate with the candidates qualifications and experience, but it is expected that the ap- 

pointment will be at the Assistant Professor level. 

Applications will be received until the position is filled and should include a curriculum vitae, a 

statement of teaching and research interests, and a description of the candidate's employment record and 

professional experience or involvement with issues or programs related to law and justice. 

The candidate must also arrange to have three letters of reference sent directly from the referees to the 

Dean of Arts at the time of application. 

Applications should be sent to: 
Dr. M. Knuttila, Dean, Faculty of Arts, 
University of Regina, 
Regina, SK S4S 0A2 
Fax: (306) 585 -5368 

The University of Regina is committed to the principles of employment equity. All qualified candidates 
are encouraged to apply; however, Canadians and permanent residents will be given priority. 

i 

ESSENTIAL ABORIGINAL RESOURCE 
www.ammsa.com 

Call for 

Aboriginal Entertainers 
Seventh Annual Esquao Awards Gala 

MAY 24, 2002 

Phone: 1- 877 -471 -2171 
Fax: 1- 780 -471 -2169 
Edmonton - 479 -8195 

GIVE US YOUR BEST 
We're looking for the right people. Right Now. 

Starting salary at $36,000 

Earn over $60,000 after five 
years 

Full benefits 

Optional retirement at half 
your salary after 25 years 

Now accepting applications 
for Constable positions 

Starting at 3 weeks paid 
vacation 

Challenging and rewarding 
career 

Edmonton 
Police 
Service 

Police Recruitment and 
Diversity Unit 

9620 -103A Avenue 
Fdmonton,Alberta 
T5H 0117 

(780) 421 -2233 
1-866-777-0815 

www. police.edmonton. ab.ca 

ATE YOUR 
OWN ENERGY 

COMPANY 
FNET ín partnership with 

SA I T 5 offering a 

One-Week lit rtsditci or', course with 
the petrnicurn industry to Create 

Aboriginal Owned Energy Companies. 

The partnership is also offering a r <n- MOO t h 

Petroleum Land Administration COW'si' 

including royalty verification for interested 
n st Notion employees. 

o 

First Nations Empl osent und Training Centre - FNET 

Fa, +,(,'av . roqua Peter K. Manii o , ds- PiesidrnPem 

at (411.0 23541491 rar, f4St1 .U18351 C'U: (403) 519-SN8 

wyw.fnet.en 

CLASS 1 MECHANIC (Winnipeg) 

Highway bus experience and possession of a Class 1 

Commercial Transport Mechanic's Licence 

(or an equivalent interprovincial licence) make 

you an ideal candidate. You must also be flexible 

to work shifts. This is a union position. 

EYNOONn - Starting rate $21.60 per hour. Benefits 

10, and pension will apply. 

Please forward your résumé by March 18, 2002, to: 

Brian Houghton, Garage Manager, 110 Sutherland Avenue, Winnipeg, 

Manitoba R2W 3C7. Fax: (204) 942 -4379. 

We thank all applicants, however, only those selected f r an 
ineercieu' swill be contacted. No phone calls, please. 
Greyhound is an Equal Opportunity Employer. 

www.greyhound-ca GREYHOUND 
CANADAi 
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Health Care Positions 
Available Immediately 

St. Joseph's Hospital 
32 bed hospital 

Pharmacists 
(salary negotiable) 

Registered Nurses R.N:s 
Medical Lab Technologists 

(salaries as per union contract includes 
Northern Allowance & many benefits) 

Fax resume to: Elaine Kennedy, Administrator 
Bag 500, St. Joseph's Hospital 

Ile a la Crosse, SK SOM 1C0 
Phone: (306) 833 -3016 Fax: (306) 833 -3020 

.2. 
ts, UNIVERSITY OF REGINA 

Faculty of Education 
The Faculty of Education at the University of Regina is a dynamic 

community of educators with a commitment to excellence in 

undergraduate teacher education, graduate studies and scholarly 

research. The Faculty encourages and supports the integration of 

theory and practice; cross -cultural knowledge and experience; use of 

instructional technologies; collaboration; balance within commitments 

to teaching, research, field experience supervision, and professional 

development. 

Applications are invited for a tenure track positionAboriginal Education. 

Preference will be given to applicants with teaching experience and a 

current teaching certificate and a completed, or nearly completed Ph.D. 

or Ed.D. Duties will include teaching at the undergraduate level; 

graduate teaching and thesis supervision; and field experience 
supervision. The successful candidate will have an interest in, and a 

commitment to scholarly research, and should describe her or his 

current interests and projects. 

Salary range of Assistant Professor $44,419 -$61, 951 per annum. 

For further information and details with respect to this position, please 

visit our web site at: http://education.uregina.ca/employment or 
contact Carolyn Montgomery at (306) 585 -4500 or fax: (306) 585- 

5330. Email: Carolyn.Montgomery@uregina.ca 

Applicants should send a current curriculum vitae, photocopies of 

transcripts and the names of three references to: 

Dean Margaret Mckinnon, Faculty of Education, University of 
Regina, Regina SK S4S 0A2. 

This advertisement will be in effect until the position is filled. 
Appointments will be made subject to budgetary clearance. 

All qualified candidates are encourage to apply; however, Canadians 
and permanent residents will be given priority The University of Regina 
is committed to employment equity 

Lac La Ronge Indian Band 

un 

NURSING 

The Lac La Ronge Indian Band Health Services invites applicants for 
a full -time Home Care Nurse. 

Duties: 
You will be responsible for providing Home Care Nursing services on 

Reserve in the Lac La Ronge Indian Band communities. The hours of 
operation are from 8:00 am to 4:30 pm ( 7.5 hrs /day - Mon. - Fri. ). 

Requirements: 
Degree in Nursing or Diploma in Community Health 

Eligible for registration in the province of Saskatchewan 

Must have a minimum of 2 years experience in acute care 

or community health setting. 
Ability to work effectively within a Holistic team approach 

to Home Care Nursing programs as required. 

Assets: Ability to speak Cree. 

Location: La Ronge, Saskatchewan 

Base Salary: $50,088.00 - $57, 036.00 
Excellent salary and benefits package 

Closing Date for Application: March 29, 2002 

Please forward resume to: 
Martin Halkett 

Human Resource Officer 
Box 480 

La Ronge, SK SOJ 1L0 
Phone: (306) 425 -2183 Fax: (306) 425 -5559 

Email: martinhalkett@hotmail.com 

Executive Director 
Ontario Native Women's Association 

The Ontario Native Women's Association is seeking a dynamic individual to direct the 

activities of the organization, work with several programs within the organization, 
manage the core activities, and work with a staff team of twenty individuals. The 

Executive Director will be responsible for managing the financial operation and seek 

additional funding for other programs. This individual person will work with a board of 

directors of 12 individuals from across Ontario. 

Qualifications - educational requirements are a post secondary graduate of Business 
Management, Human Resource Management, Accounting or Political Science; 
preference will be given to applicants with a combination of these areas of study. 

Must demonstrate excellent experience, knowledge and understanding of Aboriginal 
women's issues. 

Must be proficient in administering multiple budgets, possess excellent organizational, 
supervisory, public relations and written communication skills. 

Deadline for applications is March 15, 2002 5:00 p.m. 

We offer a comprehensive benefit package. Applicants must include a cover letter, 
resume, three employment references. 

Applications can be faxed to (807) 623 -1104 or mailed to: 

Personnel Committee 
Ontario Native Women's Association 
212 E Miles Street 
Thunder Bay, Ontario 
P7C 1J6 

W1[NDSPEA ï< ER March 2002 

SASKATOON ABORIGINAL DEVELOPMENT CONSULTANT 
DISTRICT (PERMANENT FULL -TIME) 

lire.,rt H E A L T H 

THE POSITION: The Aboriginal Development Consultant is responsible for providing overall direction in the 

development and implementation of aboriginal awareness and learning initiatives within Saskatoon District 

Health. The consultant is a resource to Saskatoon District Health on aboriginal issues and is the link between 

the organizations involved in the partnership agreement. 

POSITION ENVIRONMENT: The successful candidate will help create, sustain and function in a workplace and 

service environment marked by: 

showing respect building trust supporting appropriate decision -making promoting meaningful 

participation practising open communication fostering innovation valuing learning and growth 

CRITICAL COMPETENCIES: Applicants will have the following qualifications: 

Intimate knowledge of Aboriginal Culture, Aboriginal institutions and contacts with Aboriginal leaders 

Demonstrated applicable work experience which indicates success in working with colleagues, supervisors, 

managers, leaders and other appropriate persons in the Aboriginal community to achieve specific goals 

and objectives of the employer and of the community groups to which services were provided 

Proven ability to tactfully deal with all levels of staff, union representatives and external contacts during 

difficult or delicate situations 

Experience in an automated office environment 

A University degree or equivalent combination of training and experience 

People of Aboriginal ancestry will be given preference for this position in accordance 
with S.H.R.C. exemption A2100. 

Please submit your resume in confidence by March 18, 2002 to Brenda Solheim, Employment 
Services, Saskatoon District Health, 103 Hospital Drive, Saskatoon, Saskatchewan, Canada, S7N OW8 

Phone (306) 655 -2428; Fax (306) 655 -2444, e-mail: jobs @sdh.sk.ca 

Please quote competition number 01- 02- 2100 -16 

Visit our web site at www.sdh.sk.ca. 

Saskatoon District Health is committed to a representative workforce of Aboriginal people. 

Candidates are encouraged to self declare in writing that they are a member of the designated group. 

Saskatoon District Health thanks all applicants, but only those chosen for interviews will be contacted. 

WORKING TOGETHER TO IMPROVE HEALTH 

ESSENTIAL ABORIGINAL RESOURCE 
ww.ammsa.com 
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IT'S NOT THE SAME IF' IT'S NOT CANADIAN 
GET THE GENUINE ARTICLE 
READ A CANADIAN MAGAZINE 
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DECISI 
SUZUKI 

t;7uad/ 

VII ibNsii ern Vs-pa aQ tLk9.Q awte 

WINCH OR WASHER. rgeecia fr.r< 
Purchase and take delivery of a new Suzuki QuadRunner from January 1st to June 28th, 20 

and choose one of the following great accessory items for only $49.00. 

N KARCHER 

WARN A2000 WINCH 8 BRACK. 

G°%' KARCHER" 

SELECT ONE OF THESE 
TAKE 

ICF OF 

SUPERWINq1 MODEL xtEA 

SELECT ONE OF THESE 

$49.00 plus applicable taxes and installation where applicable. Unit must be purchased & delivered prior to 

the close of business on Friday June 28, 2002. Approx. retail value for Karcher pressure washers; Model 

11520M - $399.00, Stinger Pressure Washer - $179.99. Warn Winch Model A2000 comes with a genuine Suzuki 

mounting bracket, safety solenoid, roller fairlead & 50ft cable with an approx. retail value 0f $677.90. 

Sttpittwinch model XIFA comes with a 509 cable & safety solenoid with an approx. retail value of $677.90. 

J;,Laited time offer. OAC. See your participating dealer for details. 

s SUZUKI SECURE PLUS 

STIkAse. PRESSURE WASHER 

ri-suzulaR 

seR.1,c0 off . product Naturesandcolours amsuLlecttoc a ithout not,. Read your owners manual carefully. Always wear a helmet andcotectiveolot ngwhenridingadr eme mberr eobs ervaeIlsolatvcgrauonsandreopen tneenvuonment.PleasesaeyurI.,.P 


